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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Hunlicar Group Limited (the "Company”, together with its
subsidiaries, the “Group”) hereby presents this Environmental, Social
and Governance (“ESG") report (the "ESG Report”) for the year
ended 31 March 2025 (the “Year”), in order to comply with the
requirements set forth in Appendix C2 to the Rules Governing the
Listing of Securities (the “Listing Rules”) on The Stock Exchange of
Hong Kong Limited. This ESG Report provides an overview of the
Group’s policies implementation and performance with respect to
sustainable development and social responsibilities areas.

REPORTING SCOPE

The reporting scope of the ESG Report includes the Company and its
principal subsidiaries. Unless otherwise specified, the environmental
key performance indicators (“KPIs"”) of this ESG Report cover the
operations of the Group's offices in Hong Kong, accountable for
almost all of the Group's revenue, while excluding the operations in
the PRC, due to the operations of the PRC subsidiaries are not
material. The Group is primarily engaged in (i) computer and
electronic products trading business, (ii) food trading business, (iii)
financial services business, and (iv) family office services business.

The ESG Report covers the overall performance, policies and practices
of the Group’s business and operation regarding its environmental
and social responsibilities. It has followed the Reporting Principles as
set out in the HKEx ESG Reporting Guide, including Materiality,
Quantitative, Balance and Consistency. To align with the best interest
of its readers, we conducted a materiality assessment through the
help with its stakeholders to select the key ESG issues concerning
with its business operation, which are covered in the later parts. It
mainly focuses on the aspects that have identified as material and
relevant to the Group’s businesses and its key stakeholders.
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We discussed the social KPIs associated with the performance of the
Group in employment, labour standards, supply chain management,
development and training, community investment, etc. We
referenced the ESG Reporting Guide as set out in Appendix C2 of the
Listing Rules and the standards of Greenhouse Gas Protocol, this
makes its ESG performance measurable, in regards to the carbon
emission, resource usage, waste generation and so on. We computed
the environmental KPIs based on its emission and waste produced in
its operation process and also the daily activities in the office.

In addition, this report aims to provide the reader a comprehensive
and objective view of the ESG management efficacy of the Group,
therefore, it is committed to revealing statistics and numbers to the
best of its knowledge.

ESG APPROACH AND STRATEGIES

The Group is committed to delivering long-term sustainable value
creation for its shareholders. In pursuing this goal, it makes decisions
that positively impact the communities in which it operates. It is
dedicated to upholding strong environmental standards and ensuring
the adoption of environmentally friendly measures.

The Group recognise the significance of its impact on sustainable
environmental development. It will continue to promote and ensure
the efficient use of resources in its operations to conserve energy and
minimise GHG emissions as much as possible. It is committed to
protecting the environment and plan to collaborate with its
customers to manage waste more effectively. Given the nature of its
business, it has established a three-step environmental target.
Simultaneously, it closely monitors environmental risks to ensure that
these risks remain under control.
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Environmental Targets:

Achieve a gradual reduction in GHG Emissions in coming
year by year. This is a quantitative target. The Group will
implement the relevant target in various departments and
branch structures of the organisation, especially in the use
of electricity, to ensure the achievement of the target.

Continuously improving the monitoring and management
of environmental issues. The ongoing enhancement of
environmental monitoring and management involves a
dynamic process aimed at bolstering our ability to track,
assess, and address various environmental concerns. This
involves deploying advanced technologies, refining data
collection methods, and strengthening regulatory
frameworks. The Group noticed that GHG Emissions of
Scope 3 which have gradually received attention from
regulatory agencies and industry organisations. GHG
Emissions of Scope 3 are the indirect emissions outside of
scope 2 emissions that occur in the value chain of the
Group. It will closely monitor policy changes and guard
against the risks they may pose to the Group. It will
continue to pay attention to Scope 3 greenhouse gas
(GHG) emissions. At the same time, it will continuously
strengthen its focus on and management of more
environmental issues, such as the environmental footprint
of hardware infrastructure.

As a listed company, it is well aware of the importance
of social responsibility. It is deeply aware of its products
and services play an important role in promoting
environmental development. Base on Target 1 and Target
2, it will take actions and provide solutions contributes to
the environmental upgrading of upstream and
downstream companies.
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REPORTING PRINCIPLES
Materiality:

Important and relevant information to stakeholders on different ESG
aspects is covered in this ESG Report, and relative importance of ESG
topics has been determined through materiality assessment and
approved by the Board.

Quantitative:

Quantitative information is provided in this ESG Report, and where
appropriate, with narrative and comparative data to assist readers in
meaningful interpretation of figures and enable them to perform fair
assessment of the Group’s ESG performance.

Consistency:

Consistent methodologies (as presented in previous reports) are used
to prepare and present ESG data provided in this ESG Report, unless
otherwise specified.

Balance:

Unbiased information is provided in this ESG Report, without the
inappropriate use of selections, omissions or presentation formats
that would mislead the readers.

ESG GOVERNANCE

A robust ESG governance structure lays the groundwork for a
company to become socially and environmentally responsible. The
Board recognises its responsibility and commitment to identifying the
ESG risks and opportunities within the Group. It has also played a key
role in defining the major ESG strategies and planning the related
goals. The Group consistently integrates considerations of
environmental, social, and governance factors into its operations, in
line with its commitment to creating sustainable value for
stakeholders and maintaining its role as a responsible corporate
citizen. It is dedicated to making a positive impact on its environment
and community while adhering to its philosophy of sustainable
development, which is embedded in its core business practices,
stakeholder relationships, and environmental performance. The
sections in the ESG Report will outline the Group's corresponding
management approaches regarding environmental and social
aspects.
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BOARD’S ESG RESPONSIBILITY

The Board acknowledges the overall responsibility for the Group's
ESG strategies and reporting, as well as for evaluating and identifying
the Group's ESG-related risks. Furthermore, the Board is tasked with
developing environmental goals to inspire the Group to achieve its
objectives and enhance performance in the future. To ensure
continuous improvement, ESG performance is regularly measured,
reviewed, and reported to management.

The Board is collectively responsible for the overall development and
review of ESG matters. Whenever ESG issues arise, they will be
presented to the Board for further discussion. We will also consider
seeking professional advice from third parties whenever necessary.

To achieve the Company's sustainable development, the Board will
maintain ongoing communication with stakeholders and effectively
balance their expectations and needs, as it strives to maximise the
long-term benefits for all stakeholders.

STAKEHOLDERS' ENGAGEMENT

The Group understands that stakeholder engagement is a critical
element for its success. It conducts a materiality assessment to
identify and comprehend the main concerns and interests of its
stakeholders. It engages with stakeholders from all sectors on a
regular basis, continually gathering their suggestions and feedback,
and fully understanding their views on the Group’s performance, as
well as their expectations and demands. This is achieved through
various channels, including general meetings, annual reports,
announcements, and our company website.
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The following table illustrates the issues of concern of the Group's
major stakeholders and the ways it communicates with stakeholders:

Stakeholder
B0E

Expectation
e

Engagement channel
SHERE

TREEASENTIERNEBINMENLRL
HEFNELETEBNTR

Measure

Bt

Shareholders and Investors

BRMEE

e Robust operational
compliance

s REMKEEAMR

e Good returns on
investment

o REMEEMDHR

e Disclosure of
information in a fair,
transparent and timely
manner

o N FEAB KK
wERE R

e Annual general meeting
and other shareholder
meetings

o BRRBFREKEAM
RERAE

e Interim reports, annual
report, announcements

o HHIERE - FEWE
Nl

e Company'’s website
o NEHIUL

e Meeting with investor
o HIREEEMH

Issued notices of the general
meeting and proposed
resolutions in accordance with
regulations. The company
disclosed information by
publishing announcements,
circulars, interim reports, and
the annual report during the
year.
REREMRRARGBE MR
ERER - ARAIRAFEB
BEMDM - BE - PHRE
NREERESETAREEH -

It conducted various investor
activities to enhance
recognition among investors,
ensuring that company contact
details are available on its
website and in reports. All
communication channels have
been made effective and
accessible.
HRESBIREEES - IR
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N BEBEENGBEE

N



Hunlicar Group Limited ZFINEEER A 7]

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
YL~ ha KR

Stakeholder
B0E

Expectation
)]

Engagement channel
SHERE

Measure

Bt

Government, Public and
Communities

B - RRRAL R

Employees

(=]

e To comply with the
laws

. HEEE

e Ensure safety,
environmental
protection and social
responsibility

o REZZ  RERR
NERETHGEE

e Safeguard the rights and
interests of employees
s HEREENER

e Salary and welfare

o Frif AR

e \Working environment
o TIEEBSE

e Career development
opportunities

. BERRRE

e Health and safety
s BERZR

e Training and briefing
sessions
o HiI ke

On-site inspections and
checks
RISEE RE

Discussion through work

reports preparation and
submission for approval
RBRETEREL
RREALAEITI R

Policies and procedures
156 Y L=

Channels for employees
to express their opinions
BEREERNEE

Performance assessment

=A%

Team activities

LI IR

Operated and managed in
accordance with laws and
regulations while
strengthening safety
management. The Group
accepted government
supervision, inspections, and
evaluations, and actively
undertook its social
responsibilities.
HOERRERKEE B2 - [
FINEL2EE - AEEES
BREE - s R - W8
BAEELEEMT -

Provided a healthy and safe
working environment by
establishing policies and
procedures in line with local
labour laws. The Group
developed communication
channels with management
and created a fair promotion
mechanism. Additionally, it
cared for employees by
assisting those in need and
organising various employee
activities.
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Stakeholder Expectation Engagement channel Measure

% e SHRRE #it

Customers Assurance on quality e Site visit Organised marketing activities
®P and quantity of product o TihELR and site visit.

Suppliers/Partners

AR, BIERH

mEENHERE

Stable relationship
TRERIR

Group's reputation and
brand image

SEERERMELR

Market demand
b b

Long-term partnership
REI&EBIER

Honest cooperation

HWAIE

Fair and open policy

NS DEUNGEEE S

Information resources
sharing
BERERAEE

Timely payment
SEEERE S

Email and customer
service

BEHNEPIRS

Regular meetings

e
FERHE R

Strategic cooperation
BB a1

Regular meetings and
visits
EHE®ENMET

Tendering process
BERF

AETISHERRS NE
B

Invited tenders to select the
best suppliers and contractors,
ensuring contracts were
performed according to
agreements. The Group
enhanced daily communication
and established long-term
cooperation with quality
suppliers and contractors.
BB ESEHRER AR
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Stakeholder Expectation

B0E e

Engagement channel
SHERE

Measure

Bt

Peer/Industry Associations e Experience sharing

BESESES 7} s BBNE

e (Corporations
o

e Fair competition
. DEHFE

Stakeholders’ valuable opinions on the Group’s policies and
approaches to sustainable development are a vital driving force for
continuous improvement. The Group welcomes feedback from
stakeholders regarding our ESG approach and performance. For any
suggestions or comments, please send them to the Group's office at

e Industry conference

. AEEH
e Site visit

o EEXR

e \Website
o Bk

22/F, Sun Hung Kai Centre, 30 Harbour Road, Wan Chai, Hong  22#% -

Kong.

Committed to fair play, the
Group cooperated with peers
to achieve win-win outcomes.
It shared experiences and
attended industry seminars
and meetings to promote
sustainable development
within the sector.
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MATERIALITY ASSESSMENT EEMFME

A materiality assessment was conducted in line with the expectations ZEEZ MW (hRBEEREHENNELREE
and feedback from key stakeholders. Based on this assessment, the 17 o IR IE L ETE - AEBEIEE B IE S HEF
management of the Group prioritises employees’ rights and REBKUREGETEEREHEEESXRNYE
obligations, as well as product responsibility, as critical aspects of — §25 M ° F M2 h19R 3% 55 48 18 19 B JU A B BS 42t
long-term sustainability. Effective internal control systems for these &4 @ MIEEEEBER RN AN E K
areas are strengthened to enhance operational efficiency and IRIERH @ - AEEBDNFRHETEENS
generate environmental and social benefits for our stakeholders. The  5{f - BN E LR E B A ISEHREHE
Group carried out a materiality assessment during the year, which 1722 H & AAEKEE - LABEF D ETEERRIT—
helped in prioritising sustainability issues and highlighting the most % - EE 4 i{HRI4 R | E B B
relevant aspects to align with stakeholders’ expectations. The results

of the materiality assessment are illustrated in the following

materiality matrix:

Importance to the Group

HAEENEEMS
Materiality Matrix Low Medium High
EEMER & H =
High Community Investment Product Responsibility
Supply Chain Management
= HRIRE EmBE
HregEEs
Medium e Environment and Data Privacy Occupational Health and

Natural Resources
e (Climate Changes

9]
o
o
T K
S gy
S E e o« BERIALE
y & . mRE(
§ i
5 i
o
£
Low
&

10

Air Emissions
Greenhouse Gas
Emissions

Use of Resources
Employment and Labour
Practice
B

[EE R BERR
BEREEYEN
R
BRESTEE

Waste Management
Intellectual Property
Labour Standards
Harmonious Workplace
BEEMER

HHERE

B TIRE

R TVEISET

Safety

Staff Development &
Training
Anti-corruption
Regulatory Compliance

BEERERZ2
BT #REE
B

EEAR
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ENVIRONMENT

The Group primarily engages in trading and financial services in Hong
Kong. It does not significantly impact the environment or generate
any material levels of greenhouse gas (“GHG") or substantial
hazardous and non-hazardous waste. It has provided a guidance on
environmental protection practices related to air and GHG emissions,
resource use, waste discharges, and the generation of hazardous and
non-hazardous waste to its employees. It is committed to sustainable
development and complies with relevant laws and regulations on
environmental protection. It encourage its employees to focus on and
enhance their awareness of environmental protection. It strives to
safeguard the environment through the implementation of control
activities and monitoring measures in its business operations and
workplace. It is dedicated to promoting a green environment by
adopting environmentally friendly business practices, educating its
employees to raise their awareness of environmental protection, and
ensuring compliance with applicable environmental laws and
regulations.

To mitigate the environmental impacts arising from the Group’s
operations, it has established the objectives to minimise adverse
environmental impacts and ensure that emissions and waste are
managed responsibly. During the year, the Group primarily consumed
petrol, electricity, water, and paper.
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The Group is committed to complying with all relevant environmental
laws and regulations applicable to our business operations. It also
pays close attention to regional and international updates on climate-
related issues. Since the Group'’s business does not involve industrial
production activities, it does not significantly impact climate-related
issues, the environment, or natural resources. Its operations do not
contribute to air, water, or land pollution, which are regulated under
Hong Kong laws and regulations.

During the Year, the Group did not identify any material non-
compliance with related environmental laws and regulations. It has
not violated any environmental laws or regulations, nor has any
compliant, penalty, or sanctions been imposed upon it for the
violation of any environmental laws or regulations.

Emissions

The Group was principally engaged in (i) computer and electronic
products trading business, (ii) food trading business, (iii) financial
services business, and (iv) family office services business. Its operations
are not expected to have a significant environmental impact from its
activities and will not generate hazardous pollutants. The main
sources of air emissions and greenhouse gas emissions stem from
petrol consumed by vehicles, the electricity used in the cold storages,
warehouses, and offices, and business air travel by employees. It
periodically records and monitors fuel consumption, educate
employees to turn off engines in idling vehicles, and conduct regular
vehicle inspections and maintenance to enhance efficiency.
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The Group aims to minimise hazardous emissions and has developed
measures and encourages its employees to:

1. Use public transport instead of driving whenever possible to
reduce vehicle exhaust emissions;

2. Opt for telephone or video conferencing instead of business
trips whenever feasible to lower carbon emissions;

3. Choose eco-friendly modes of transport with low pollution
levels, such as railways, trams, and LPG minibuses; and

4. Utilise environmentally friendly cleaning agents to minimise
water pollution.

I.  Air emissions

Due to the nature of its business, the Group anticipates that
the relevant air emissions generated will not be significant. The
primary sources of exhaust gas emissions arise from petrol
consumed by vehicles, specifically in private cars used for
business meetings and travel. It periodically records and
monitors fuel consumption, educate employees to turn off
engines in idling vehicles, and conduct regular vehicle
inspections and maintenance to improve vehicle efficiency.

For the year ended 31 March 2025, the air emissions of
nitrogen oxides (NO,), sulphur oxides (SO,) and particulate
matter (PM) was 1,542.3 g, 19.6 g and 113.6 g (2024:
1,590.4 g, 312.3 g and 117.1 g) respectively, representing a
decrease of 48.1 g, 292.7 g and 3.5 g respectively. In coming
year, the Group will continue to commit to reduce the level of
air emissions.
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1.

14

Greenhouse gas emissions

The major sources of the Group’s GHG emissions were (i) direct
GHG emissions generated from petrol consumed by vehicles
(Scope 1), (ii) indirect GHG emissions from consumption of
purchased electricity (Scope 2) and (iii) other indirect GHG
emission from paper use and business air travel by the
employees (Scope 3). For the year ended 31 March 2025, the
summary of GHG emission from the Group’s operation are as
follows:

. BEREIHK

RNEEGHGEEMM EZRIR A () RERE
FyUHREEREE GHG BER(EE 1) - (i)
BEENHEANEZEGHGHE R (FE2)
K (i) 2 B R AR R i IS M 22 Z IR EE AR Y H
5 GHGHER (BEE3) - B E=_ZF—H
FZA=Z+—HILFE  AEEZEHEN
K GHG BEaiian T -

Equivalent Carbon dioxide (CO,)

Type of GHG emissions GHG Bt B3 Bl

emission

—E{LB(CO,) B BH

Scope 1 — Direct #E 1 — BB ()
emissions (tonnes)

Scope 2 — Indirect #E2 — REBEm (HE)
emissions (tonnes)

Scope 3 — Other indirect  #3[E 3 — EffEHEK

emissions (tonnes) (mg)

Total GHG emissions GHG 5 p (1)
(tonnes)

Total GHG emission GHG B EE
intensity (tonnes/ (Mg, 1E8)
employee)

The Group aims to reduce its emission intensity level in the
coming year. In order to achieve this emission target, it will
continue to implement the emission reduction measures as
mentioned in the section headed “Emissions”.

Variation:

increase (+)

2024 or decrease (-)

B8 :

ZEZpF & (+) R (<)

3.5 50.1 -46.6
123.0 215.7 -92.7
6.0 13.7 7.7
132.5 279.5 -147.0
1.8 5.1 -3.3

AREBEEERFRIFBTENRFE - BiE
HRHWEE EREEERBR] —
RIS P At R R4 0
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Waste management

During the Year, the hazardous waste produced primarily
consists of cleaning chemicals from the Group’s life technology
business. The non-hazardous waste produced primarily consists
of paper and solid waste from our offices. During the Year, the
Group took necessary steps to monitor and manage the
environmental impact of its operations. It aims to reduce
energy consumption and carbon emissions, seeking less
harmful methods to protect the environment. Its internal
guidelines comply with all relevant laws and regulations
applicable to its operations across different jurisdictions.

The volume of hazardous wastes generated by the Group is
shown as below:

111

R - A E R

BRYEE

RAEE  EENAEEENTIEZEER
BAREEE SR REFHBRCSHE - F
EENEETRENIZARMMAIES
MERNERERY - RAFE - AEEIK
Ry EREE e B EEHREDN
FE o HNR AR RPN - B
KRB EEE NI ARRERE - £
NEE S ERERRNE TR AR R
BV FT A MHRRAE RO -

AEBEENEEEZMHEN IR

Hazardous waste category Unit 20241
BEBERMER B ZZZmET
Cleaning chemicals Tonnes 1.8 N/A
BR(LEE 7] TEm
Intensity Tonnes/employee 0.02 N/A
=E W, e g TE M

To ensure environmental sustainability, the Group promotes
the principle of “Less Use and Less Waste” to advocate for
waste reduction, while employing the concepts of “Reduce,
Reuse, and Recycle” to enhance the utilisation of energy and
resources, achieving economic efficiency. During the Year, the
Group dedicated significant efforts to waste management by
minimising solid waste sent to landfills through reduction,
reuse, and recycling initiatives. A key measure involves
promoting the importance of waste reduction among
employees through training and education. Going paperless
remains a central message for the Group, encouraging
employees to use electronic copies for filing and recycled paper
for printing to minimise waste. Our initiatives to reduce paper
usage include the implementation of a paperless e-Payroll
system. Furthermore, to bolster support for waste recycling, it
has established a collection area for wastepaper recycling. It
aims to guide employees in developing recycling habits not only
at work but also in their daily lives, thereby influencing their
surroundings through their actions.

RERRTOAIFEL  AEEHRED
A ADRE]WRBIMESREE - W FTT
DRAER - WEEALBRBA R
DURRERREROMAERERE
B o RAFE - NEERORNERY
B RBROES BB MOKESR
YELE  RERIXTHARNERESR
W) - —IRE BHEHEERBEYIRHE AR
BHERLVBERYNERE - BARAIIAK
EASENROED  SEEEERET
BIAETTRTE - AR U AETTITEILA
MARE - BFURDARERNEERRE
EmBAEETFTERSR © Lt - RN
SERRBEEY UL - H R RE AR E I
- HHZS| 8RB MEE TIFRIFARMD
WEE  BERHEETEE  UBHTH
FERERK -
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The volume of non-hazardous wastes generated by the Group REBELENBEEEEMHEWN TR -
is shown as below:

Non-hazardous waste category Unit 2024"
EmEREEYER By —EE!
Paper Tonnes 0.4 N/A
AR T ANiE A
Food waste Tonnes 3.5 N/A
RYEZEY L7 TEA
Total Tonnes 3.9 N/A
#Et U7 N E
Intensity Tonnes/employee 0.05 N/A
mE W, g8 T iEA
Note: Bt E
! In FY2024, the quantities of hazardous and non-hazardous waste ! R-Z_WHFE FMEEANEEREEEE
generated was minimal, and thus, the comprehensive records for waste YHERL MNP FUEGREEE
were not available in FY2024. However, waste data tracking has been M EELHE - AT AEBER -_T -1
implemented in FY2025 to enhance monitoring and reporting accuracy. MEEMBEREYBEBEER  ARSERRRE
EEZERM -
The Group aims to maintain minimal and immaterial levels of REEEERFRIFGLERBTERDY
non-hazardous and hazardous waste in the coming year. To EERAEBREEYKTE - BEBZER -
achieve this target, it will continue to implement the waste BB EE R EEYE IR - £i5
management measures previously mentioned. It will closely B EREE R RN RKIEEE
monitor regulatory changes and update its disclosures e

accordingly in the future.
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Use of Resources

The resources utilised by the Group for its operations primarily
include electricity, petrol, water, and paper consumption. To uphold
its commitment to sustainable development, the Group educates its
employees on energy and resource conservation as well as
environmental protection. The Group’s employees have minimised
resource usage through various green practices.

I.  Electricity consumption

The resources utilised by the Group for its operations primarily
include electricity consumption, petrol consumption, water
consumption, and paper consumption. To uphold its
commitment to sustainable development, the Group educates
its employees about energy and resource conservation, as well
as environmental protection. The Group’s employees have
minimised resource usage through various green practices. In
light of the historic challenges posed by global warming, the
Group strives to save energy and resources to create a low-
carbon environment and operate sustainably across all business
sectors. The following culture have been created to minimise
electricity consumption:

1. Use energy-efficient lighting and electrical appliances in
the office.

2. Staff are encouraged to dress in smart casual attire, with
indoor temperatures maintained at around 25°C during
the summer.

3. Turn off some lights and air conditioning during lunch
hours and outside of office hours.

4. Enable the “Standby” or “Sleep” mode on printers and
computers.

R - A E R

BRER

AEEELEREANERIRZREED A
K RARROERE - REREHAREZREN
Ha o AEBEHEREEIBHORAERA
MRERR - AEEREECDBEBZERRER
HEREREERE -

. SZ8H¥E

AEELEMANERIERRENH
R~ JUHDERE - ROBRMRFTBRE - B
MR HET R RAAGE - AEEHE
BEITEENEER R EIRARRERE -
AEERECDEBLERRREREER
ERRERE - BHE2HRRCHROESL
B - REBBAONEBLERLER -
ABIREIRHERIR - WA XA ER
AIFEEE ARBEEREATXE - 1

KEERIBEE

1 RWAZERGEEARES -

2. BIRGEEFFENRBRE ME
NREERAERK25ELA -

3. RFEBMRFRANEELSES
BRER -

4. BURITENHE R ERGEY 154 ) ok [
i B o
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For the year ended 31 March 2025, the electricity consumption HE_T-HAF=-HA=1T—HIEFE &K
by offices of the Group and cold stores of food trading business SERAEREMBESERLBENA
is as follows: BEWMT :
Use of resources BERER Electricity consumption

%E/ﬁﬁ

Variation:
increase (+)
2024 or decrease (-)
B
ZZUFE B (+) HEA (<)

Direct consumption (kWh) B E#E (T RE) 296,958 326,764 -29,806

Intensity (kWh/employee) %€ (T, 1EE) 3,959 5,941 -1,982
Il.  Petrol consumption . HHFEE

The Group's vehicles consume petrol for daily operations, AEENEHAEEERE VL BER

including private cars for business meetings and local travel, as REBGRRIHEITHOLEKE - L&A

well as trucks for product delivery. It regularly tracks and RTEBEMMES - A E&ﬁﬁﬂﬁfé&w EIR

monitors fuel consumption, educates employees on turning off KB - B REFHER  WETHE

engines while vehicles are idling, and conducts routine A N AR TR AR

inspections and maintenance to enhance efficiency.

For the year ended 31 March 2025, the petrol consumption by HE-Z-RAF=A=1+T—HILFE XK

vehicles of the Group is as follows: SEAEAVIERENT

Use of resources EiRfEA Petrol consumption

FURHFER

Variation:
increase (+)
2024 or decrease (-)
BE
ZEUFE B (+) HED (<)

Direct consumption (Litres) B & EFE (AF) 1,332.0 21,241.8 -19,909.8

Intensity (Litres’employee) ZE (AF1EE) 17.8 386.2 -368.4
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Water consumption m. mkE
Water consumption includes usage from the Group's offices ARKERREAEERAZTRAFEINE
and the food processing factory acquired during the Year. The MEMITHAANK - KEEFEBEEMR
Group regularly reminds its employees to conserve water i&%f\iﬁﬂ}ﬁﬁéﬁéﬁﬁi’jmﬁﬁ o A
resources by publishing notices and reminders. To reduce water DRK - HEEMEBIEHIKERRE @ I
consumption, employees are encouraged to control tap flow )3251H$B Fa PP R & 7k BE E'E/ﬁwki;‘ﬁm
and promptly report any dripping taps or water leaks to the ED) EEE/\LK% EEEPRPAELE -
relevant department. As the Group focuses solely on office HAE SR EE & KR LA 8 BB 5Kk 7 M I &
operations, there are no issues in sourcing water suitable for its GREIEEER
needs.
For the year ended 31 March 2025, the Group followed the BE-Z - RAF=A=1+—HIFE " &
practice of last year to measure the data for water usage for &= /uFHzJEEE’UfﬁiZ/igE)ﬂK%ﬂE% LAYE
comparison. The water consumption of the Group is as follows: e - REBRFAKEMT ¢
Use of resources &R fEH Water consumption

RXk&

Variation:
increase (+)
2024 or decrease (-)
25 :
ZEZUF B (+) R (<)

Direct consumption BEBREGLHK) 3,648.8 2,144 +1,504.8
(Cubic meter)

Intensity (Cubic meter/ TE(ZHK 1EE) 48.7 39.0 +9.7
employee)
Use of paper I\v. #HEREH
The Group prioritises the use of environmentally friendly and AEEELRFERRREAUFENERE
sustainable products for its office supplies and encourages BN EAR WEEELEREER
recycling in its operations. Its current business does not involve o HIRFEBI T MEE AR S
the production of packaging materials for finished products. MBEME -  RBAEEKBIHIEASE
While the existing businesses are not expected to significantly FRBEME - BEBEAEZXbRE LB
utilise packaging materials, it has created the culture to reduce W BMEEEANEFHREIRIFER
paper usage. Employees are encouraged to handle informal XA T IE R AR ST AN R ST
documents electronically and to use double-sided printing for Y P REmITE  MEEEFRAEmANL
any documents that are not formal or confidential. Reusing Bl &8 mE A AR -

single-sided paper and recycling double-sided used paper are
also required.

19



Hunlicar Group Limited ZFIIEBEAR AT

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

B - AL d R

For the year ended 31 March 2025, the Group consumed
399 kg (2024: 565 kg) of printing paper, representing a
decrease of 166 kg of printing paper. The paper consumption
intensity was 5.3 kg per employee (2024: 10.3 kg),
representing a decrease of 5 kg per employee.

The Group aims to reduce electricity, petrol, water, and paper
consumption in the coming year. It will continue to adopt
measures to achieve this target.

Environment and Natural Resources

Although its core business has a limited impact on the environment
and natural resources, the Group recognises its responsibility to
minimise the negative environmental effects of its operations as part
of its commitment to corporate social responsibility. This approach
aims to achieve sustainable development and generate long-term
value for its stakeholders and the community. It is dedicated to
becoming an environmentally friendly corporation that prioritises the
conservation of natural resources. To incorporate environmental
sustainability into its operations, it strives to minimise its
environmental impact and progress towards a low-carbon future.

Regulatory Compliance

For the year ended 31 March 2025, the Group did not encounter any
material non-compliance issues regarding applicable laws and
regulations related to environmental protection, including air quality,
GHG emissions, discharges into water and land, and the generation
of hazardous and non-hazardous waste. Its management
continuously oversees the implementation of relevant policies and
measures. Additionally, its management will adjust and reform these
policies as needed to ensure the achievement of better results.

Climate Change

Climate change is a significant challenge for the world, with rising
temperatures and extreme weather threatening society and its
business operations. The Group regularly reviews the impact of
climate change on its business activities and is committed to adopting
various environmentally friendly measures to reduce greenhouse gas
emissions and alleviate the pressures from global climate change.
Additionally, it will assess and manage climate-related operational
risks to enhance its ability to adapt to these changes.
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Since the major business operations of the Group are conducted on
office premises, climate change does not have a direct significant
impact on the business. However, the Group may experience
productivity losses due to extreme weather conditions, such as super
typhoons and heavy rainstorms. These events can threaten employee
safety and potentially damage its office, disrupting normal
operations. To minimise these risks, it adopts flexible working
arrangements, allowing employees to work from home during
adverse weather conditions when applicable.

SOCIAL
Employment and Labour Practices

The Group values talent as a key asset for driving success and
sustaining growth. It strives to provide a safe and competitive
platform for career development and advancement.

The Group strictly complies with laws and regulations related to
compensation, recruitment, promotion, working hours, rest periods,
equal opportunities, diversity, anti-discrimination, and other benefits
as outlined in the Labour Law and Labour Contract Law of the
People’s Republic of China, as well as the Employment Ordinance,
Employees’ Compensation Ordinance, and Minimum Wage
Ordinance of Hong Kong. Additionally, it regularly reviews and
updates its employment practices and internal guidelines to ensure
compliance with the latest regulatory requirements.

The Group strictly prohibits the recruitment of child labour or forced
labour, adhering to the Law on the Protection of Minors, the Law on
the Protection of Rights and Interests of Women, and the
Implementing Regulations of the Employment Contract Law of the
PRC as well as the Employment of Children Regulations of Hong
Kong. During recruitment, we examine identification documents to
ensure candidates meet the required qualifications.

To protect employee rights, the Group signs contracts with all
employees that outline wages, benefits, working hours, holidays, and
responsibilities, ensuring a mutual understanding of operating posts
and job conditions.

R - A E R
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Additionally, the Group contributes to the mandatory provident fund,
employees’ compensation insurance, social insurances, and housing
fund in a timely manner. It sets working hours and rest periods in
accordance with employment laws and contracts. Beyond statutory
holidays, employees are also entitled to maternity leave.

During the Year, the Group is not aware of any non-compliance with
the laws or regulations relating to employment and labour practices
that have a significant impact on the Group.

To attract a high-calibre workforce, the Group offers competitive and
fair remuneration and benefits based on individual performance,
professional qualifications, and experience. To motivate and reward
existing management and employees, the Group conducts regular
salary reviews to ensure that employees are acknowledged for their
efforts and contributions. Furthermore, any termination of
employment contracts must be based on reasonable and lawful
grounds, as it strictly prohibits any forms of unfair or unreasonable
dismissal.

As an equal opportunity employer, the Group is committed to
creating a fair, respectful, and diverse working environment by
promoting anti-discrimination and equal opportunities in all human
resources and employment decisions. For example, training and
promotion opportunities, dismissals, and retirement policies are
determined without regard to gender, race, age, disability, family
status, marital status, pregnancy status, sexual orientation, religious
beliefs, nationality, social and ethnic origin, or any other non-job-
related factors across all business units. The Group’s equal
opportunities policy enforces a zero-tolerance stance towards
workplace discrimination, harassment, or victimisation. In cases of
discrimination incidents, employees may report to the Group’s
human resources department. Disciplinary actions will be enforced
against any employee found in non-compliance or breach of
legislation related to equal opportunities policies.
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The number of employees and turnover rate of the Group as of 31 AREER_-_ZEZ_NF=A=+—HEZ-ZZE_H
March 2024 and 31 March 2025 are as follows. FZA=T—HNEBEAHRRKENT -
(Number of employees) 2024
(BEABD —TF
Total number of employees EE#AH 75 55
By gender =1 RIE 5

Male S 34 31

Female I 41 24
By employment type ZEEERE S

Full-time T 75 55

Part-time SR 0 0
By age group RERARIB D

Aged 21-30 212305 10 2

Aged 31-40 312407 30 18

Aged 41-50 4125055 18 13

Aged 51 above 5188 A & 17 22
By region i [E B 5

Hong Kong B 3 54

Mainland China HRE A HD 72 1
(Number of employees) 2024
(EE A —ETMF
Employee turnover rate? EERAR? 26% 28%
By gender %R D

Male S 7 7

Female gl 10 7
By age group BFER BRI

Aged 21-30 212305 1 2

Aged 31-40 312407 5 4

Aged 41-50 41 B 5055 5 6

Aged 51 above 5185 L 6 2
By region ZifE 5

Hong Kong HE 17 14

Mainland China HRE A 0 0
Note: Bzt -
2 Employees who did not pass the probation are not included. 2 Rep@mBHAPNEETEEER -
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OCCUPATIONAL HEALTH AND SAFETY

The Group places great importance on securing the health and safety
of employees and maintaining a safe and comfortable workplace. It
regularly reviews and monitors potential occupational health and
safety risks within the office and warehouses to ensure a safer
working environment for staff.

The Group strives to create a safe, healthy, and comfortable working
environment for employees. Although its business does not involve
high-risk work, it strictly adheres to relevant laws and regulations,
including the Law of the People’s Republic of China on Work Safety
and the Law on the Prevention and Control of Occupational Diseases,
as well as the Occupational Safety and Health Ordinance of Hong
Kong, to provide the most comprehensive protection for employees.

The Group has implemented the followed measures:

carefully check the office area before leaving, turning off
unnecessary power, closing doors and windows, and
eliminating hazards;

o report any unsafe equipment immediately to the relevant
departments and make necessary adjustments;

o ensure that workplaces have good ventilation;
° avoid overcrowding in the workplace;

o place warning signs in hazardous areas to advise others to keep
their distance;

o maintain basic first aid equipment in the office;

o report any incidents immediately to the relevant personnel and
manage them appropriately; and

o propose adjustment plans to prevent similar incidents in the
future.
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During the Year, the Group is not aware of any non-compliance with
the relevant laws and regulation on occupational health and safety
that have a significant impact on the Group. The number of lost days
due to work related injury during the Year was zero days. The Group
has no work-related fatalities case during the past three years
(include the Current Year).

During the year, the Group is not aware of any non-compliance with
relevant laws and regulations on occupational health and safety that
had a significant impact on the Group. The number of lost days due
to work-related injuries during the year was zero. The Group has had
no work-related fatalities in the past three years (including the
current year).

DEVELOPMENT AND TRAINING

The Group strives to enhance the skills of each employee in various
areas by offering staff training. To support employees in embracing
the “keep moving” spirit, the Group encourages individual learning
and self-improvement at all levels by providing training sessions.
These training programmes help employees acquire professional
knowledge and improve efficiency in the Group’s business
operations, ultimately increasing their job satisfaction and morale. It
consistently provides on-the-job education and training to enhance
employees’ knowledge and expertise.

The Group encourages employees to engage in on-the-job training
and continuing education to create opportunities for career
development. It provides orientation training for all new employees
to enhance their understanding of the Group'’s culture, practices, and
safety requirements. It offers diverse on-the-job training covering
topics such as management skills, professional skills, technical
knowledge, and updates on corporate culture, ensuring employees
can meet the evolving demands of the Group and the market. By
offering continuous training, employees derive satisfaction and
enjoyment from their roles, which boosts motivation. Through a
range of training on various topics, staff understanding of the
Group’s business, management structure, and corporate culture is
gradually enhanced. Employees are encouraged to fully develop their
potential and strengths.
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The Group provided internal training to all directors and senior
management of the Group which covered the major changes of the
Listing Rules, regulations and technical updates. During the Year, the
total number of hours of training received by all directors and senior
management were 365.5 hours. The average training hours
completed per director and senior management were approximately
73.1 hours.

The total number of hours of training received by all middle
management of the Group for the year were 249.5 hours. The
average training hours completed per middle management were
approximately 22.7 hours.

The total number of hours of training received by the Group’s
employees (other than directors, senior management and middle
management) for the year were 301.5 hours. The average training
hours completed per employee were approximately 5.1 hours.

During the Year, total number of hours of training received by male
employees and female employees were 617.5 hours and 299.0 hours
respectively. The average training hours completed per male
employee and female employee were approximately 18.2 hours and
7.3 hours respectively.

The percentage of male employees and female employees received
training for the year were approximately 32.4% and 31.7%
respectively. The percentage of directors and senior management,
middle management and the Group’s employees (other than
directors, senior management and middle management) received
training for the year, were approximately 100%, 63.6% and 20.3%
respectively.
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LABOUR STANDARDS

The Group strictly adheres to the Employment Ordinance and other
laws and regulations to prohibit any child and forced labour. To
combat illegal employment, the human resources department of the
Group is responsible for recruitment, requiring job applicants to
provide valid identity documents prior to the confirmation of
employment, ensuring they are lawfully employable. It prohibits any
forced work under threat or duress. Employees are encouraged to
report any suspected cases of child or forced labour to management.
If a case is reported, an investigation will be conducted, and
appropriate actions will be taken to prevent future occurrences.

The human resources department is also tasked with monitoring and
ensuring compliance with the latest relevant laws and regulations
regarding the prevention of child labour and forced labour. During
the Year, no violations of these laws and regulations were noted.

HARMONIOUS WORKPLACE

The Group believes that employees play a vital role in the success of
our business. Therefore, it is committed to promoting workplace
diversity, safeguarding employees’ rights, and fostering a friendly
corporate culture. Aiming to motivate employees to embody its core
values and enhance their sense of belonging, the Group strictly
implements employment practices, internal equality, and non-
discrimination principles.

To ensure its ability to attract and retain talent, the Group regularly
reviews its remuneration and welfare policies, including an attractive
bonus system and medical insurance.
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OPERATING PRACTICES
Supply Chain Management

The Group aims to maintain long-term, stable, and strategic
cooperative relationships with suppliers to foster a co-development
partnership. It expects all suppliers to uphold corporate social
responsibility values, recognising that supply chain management is a
crucial aspect of corporate responsibility.

The Group has established a rigorous supplier selection system. In
selecting suppliers, various factors are considered, including product
quality and functionality, price, reliability, and anticipated market
acceptance.

In light of increasing social concern regarding environmental issues,
the Group has integrated environmental and social considerations
into the supplier selection process. It expects suppliers to adhere to
environmental, social, health and safety, and governance standards
in their operations.

To identify environmental and social risks along the supply chain, the
Group conducts evaluations based on internal standards and
processes, which include site inspections and document reviews. It
offers guidance and advice for improvement to suppliers that do not
meet the required standards.

To shorten the transportation time and minimise associated pollution
from transportation, the Group prioritises suppliers which are in the
same region. During the current Year, 49% (2024: 67.8%) of its
suppliers were based in Hong Kong.

The Group has established procedures to ensure that suppliers can
compete in a transparent and fair manner. It does not differentiate or
discriminate against any suppliers and does not tolerate any forms of
corruption or bribery. Employees and other individuals with interests
in the suppliers are also prohibited from participating in relevant
procurement activities.

The Group enforces strict quality control at every operational stage:
procurement, production, and warehousing. It assesses the quality
and stability of products to select high-quality suppliers and ensures
product excellence. In terms of warehouse management, inventory is
organised according to principles that facilitate convenient storage
and oversight, minimising errors.
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During the Year, the number of suppliers by geographical region is as
follows:

Geographical region

R - A E R

RAFREZIEREHHEHBENT

Number of suppliers

I EE HEME B
2024
—TomEF
Hong Kong B 17 40
PRC F 8 9
Norway il 7 7
Japan A7 2 2
Others HAtb 1 1

The Group adopts the following quality assurance control and recall
procedures policies on the products:

— A series of inspections is conducted upon the receipt of
products in the warehouse, focusing on aspects such as
appearance, packaging, specifications, and brand logos,
conducted on a sampling basis; and

— If any defects are identified in products after sale, the relevant
item will be recalled from customers and returned to the
supplier for replacement.

In relation to the food trading business, the Group employs stringent
procedures to source products through its global network of
suppliers. It ensures that all products are safe for consumption, as
food safety is essential for protecting the health and wellbeing of

individuals and the sustainability of the food industry.

The Group adopts the following practices to ensure safe and good
quality products are deliver to the customers:

— ensure timely deliveries of products to best conditions
—  full traceability for all products
—  competencies and an understanding of risk within food safety

— compliance with requirements for food safety in accordance
with all relevant food safety regulations
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In terms of warehouse management, the Group has adequate and
suitable facilities to ensure that products are maintained in good
condition and quality. The Group strictly complies with all applicable
laws and regulations and obtains all licences related to product
responsibility.

During the Year, the Group was not aware of any non-compliance
with laws or regulations concerning product responsibility issues.
Additionally, no sold products were recalled for safety and health
reasons.

The Group places great importance on maintaining customer
relationships and values customer feedback. It maintains close
communication with customers to better understand their
expectations and insights. Throughout the Year, It did not receive any
complaints from customers. Should any complaints arise, it will
carefully consider and investigate to identify the issues.

DATA PRIVACY

Protecting the security and privacy of stakeholders’ personal data is a
priority for the Group. The Group ensures compliance with the
Personal Data (Privacy) Ordinance (Cap. 486 of the Laws of Hong
Kong) and other statutory requirements to uphold a high standard of
security and confidentiality in personal data protection. The following
data protection principles are adopted to ensure proper security and
use of data:

—  Only collecting personal data that are relevant and necessary
for its business operations;

— Not sharing personal data with any entity outside the Group
without consent, unless required by law or previously notified;
and

— Maintaining appropriate data collection, storage, and
processing practices, along with security measures to protect
against unauthorised access to personal information.

During the Year, no complaints regarding breaches of customer data
and privacy were received, and no reported incident of non-
compliance with laws and regulations relating to product
responsibility.
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INTELLECTUAL PROPERTY

The Group respects intellectual property rights, including but not
limited to trademarks, patents, copyrights, and designs in the
development of marketing and communication materials. It requires
its employees to comply with regulatory requirements when
collecting, holding, processing, disclosing, and using personal
information, as well as protecting confidential information obtained
during business operations. Consent is required before using any
trademarks.

The Group ensures adherence to Hong Kong Intellectual Property
Law and implements the following measures:

—  Ensuring that the Company’s trademarks, commercial and
technical secrets, software, and other intellectual property
rights are not infringed upon.

—  Regularly monitoring intellectual property rights in the market.

—  Using copyright-protected application software to avoid legal
disputes arising from security vulnerabilities and software
copyrights.

ANTI-CORRUPTION

To maintain a fair, ethical, and efficient business and working
environment, the Group strictly adheres to laws and regulations
relating to anti-corruption, such as the Prevention of Bribery
Ordinance (Cap. 201 of the Laws of Hong Kong) and the Anti-Money
Laundering and Counter-Terrorist Financing Ordinance (Cap. 615 of
the Laws of Hong Kong), as well as addressing bribery regardless of
the location of the Group’s operations. It has developed and
rigorously enforced anti-corruption policies, under which we will not
tolerate any form of corruption. All employees are expected to
perform their duties with integrity and self-discipline, and they should
refrain from engaging in any activities related to bribery, extortion,
fraud, or money laundering that may exploit their positions to the
detriment of the Group's interests during business operations.

The Group has established relevant whistle-blowing procedures to
create a private communication channel for reporting suspicious
fraudulent activities directly to its management. Additionally, when
collaborating with external parties, it implements appropriate internal
control processes and tendering procedures to mitigate any potential
corruption risks.

R - A E R

ARER

AEBEENHER  BRETRREE &
M)~ W Ko A B HEE R Ko B A BB P A AR AT ©
HEREEBHENRSE A KE-  #BERER
BAERBETEERNR  URELEXELE
BEPESHREER - £REMNEFAAR
KRAE

AEBEERETREENMEREL BRI TNE

— BRAXFRNEER  BERREIMRE - =
HREMMBERTZRIL -

—  EHEZRTMIS CAIEERE -

— ERXRERENERZM  NELER
2R KA 5| BUE AL o

REH

BHENT ATEERSRNERRIIER
B AEEERETEERBROEZ K
1R By L B ER RG] (BB ABI 201 ) R4T
BREBENRMD FESEEGH(FBENE
615%) - WEIBBRIEMAIRE - M T ANE B E ([
PR AR ETE o BT WA T R IS BB
Bt B TeR 2 EMENNESS - fTEE
BHRUBERBEEBRITRE  THEEKE
ERES  FEBIRE 2 EREERFELR
EEF=AIEE - PR - FFRICERIES -

AEBECRIABEBIERF - AR —ELA
BBRE  XFERAEE IR EE R CRGEE
EED o BEHN - FEESNERR T A IER - REEE
EHRBEERF MEFREF - WREEAE
ERESRMR -

31



Hunlicar Group Limited ZFIIEBEAR AT

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

B - AL d R

During the Year, there was no legal case regarding corrupt practices
brought against the Group or its employees. There were no
suspected enquiries or reported cases involving fraud against the
Group. It was also not aware of any material non-compliance with
related laws and regulations of bribery, extortion, fraud and money
laundering. It will continue to review and improve the internal control
and corporate governance to maintain high standard of ethics and
integrity in all business operations.

During the Year, training materials were distributed to the Board and
employees to refresh their knowledge of the Group’s Standards on
business ethics, as well as the latest anti-corruption resources issued
by the Independent Commission Against Corruption.

COMMUNITY INVESTMENT

The Group emphasises the importance of social responsibility
awareness among its employees and encourages their participation
in social and charitable activities.

The Group adheres to a people-oriented management principle,
undertaking a variety of initiatives to fulfil its social responsibilities,
actively pursuing social contribution efforts, and striving to create a
sustainable and harmonious society.

The Group encourages our employees to dedicate their time and
skills to support local communities and urges its business partners to
implement and enhance corporate social responsibility policies. It
aims to develop long-term relationships with stakeholders and to
make a positive impact on community development.

In the coming years, the Group will review its policies regarding
community investment and explore the feasibility of such activities.
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ESG REPORTING GUIDE CONTENT INDEX

Aspects, General
disclosures and KPI

BE - - —BREER
BEAMER

Description

S

ESGHEESIARRSI

2025 ESG Report

—E-HFESGHRE

A. Environmental
AIRE

Aspect A1: Emissions

EEAT: B

General Disclosure

— R EE

KPI'A1.1

RS A RURIR AL

KPI'A1.3

FASAE IER A3

Information on:
(@)  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into water
and land, and generation of hazardous and non-hazardous waste.
EHBERIBEREYN - MKk TH8EES  BEREEER
MeEFXEZ -

(@ BER: &

(b) BEBTFTHBETABERZEZHEEENROINER

The types of emissions and respective emissions data.
HERURE A R AR B R -

Total hazardous waste produced (in tonnes) and, where

appropriate, intensity.

PIELXREEMAE (ANAE) M (ER) BE -

Environment —
Emissions, p.13

B — B
%138

Environment —
Emissions, p.14
IR — e
F148

Environment —
Emissions, p.15
R — e
F158
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Aspects, General

disclosures and KPI Description 2025 ESG Report
BE  —RIEER
BRENIER it —E-RFESGHE
KPIA1.4 Total non-hazardous waste produced (in tonnes) and, where Environment —
appropriate, intensity. Emissions, p.16
BRBERIERA14 FESREEMES (UEAE) R(ER)ZE - BB —HER0
F168
KPI'A1.5 Description of emissions target(s) set and steps taken to achieve Environment —
them. Emissions, p.15
FRERUIEIRALS HAMFTET RN E B R R R ED S B EATEREA 5] o IRIE — BER
F158
KPI A1.6 Description of how hazardous and non-hazardous wastes are Environment —
handled, and a description of reduction target(s) set and steps Emissions, p.15-16
taken to achieve them.
FRERIEIRA1.6 HEEEEREEEYN AL  REMAFIIAORERERS BE — ¥
FR)E L BIRPTERERE PR o #15-16 8

Aspect A2: Use of Resources

EEA2 : EREH

General Disclosures Policies on the efficient use of resources, including energy, water Environment — Use
and other raw materials. of Resources, p.17
— MR EE BRERER (BIERIR - K REAM R BEE - RE — &EREMR
F17H
KPI'A2.1 Direct and/or indirect energy consumption by type in total (kWh in  Environment — Use
'000s) and intensity. of Resources, p.18
R AE UIEIR A2.1 REMASMERZ R SBEEREEE UTETRRTE) R RE—BRER -
TE e £18H
KPI'A2.2 Water consumption in total and intensity. Environment — Use
of Resources, p.19
R AEMIEIRA2.2 BRKERTE - RIE—BRER -
£198
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Aspects, General
disclosures and KPI
BE- - —BEER
BRENIER

Description

S

2025 ESG Report

—E-HFESGHRE

KPI'A2.3

FASAE N IRIRA2.3

KPIA2.4

RASEAE M IEIR A2.4

KPI'A2.5

RS A IER A2.5

Description of energy use efficiency target(s) set and steps taken to
achieve them.
fit PrET SZAREIRE AR B iR R ED | & B R PRIV PR, -

Description of whether there is any issue in sourcing water that is
fit for purpose, water efficiency target(s) set and steps taken to
achieve them.

i SKEGE AR L] B EABRE - LRI AKMEE R
KAEREL B R R -

Total packaging material used for finished products (in tonnes)
and, if applicable, with reference to per unit produced.

B ATAEEMENAE (CAERHE) R (ER) B4EESA
fhE o

Aspect A3: The Environment and Natural Resources

EEA3 : RERXARER

General Disclosure

— R EE

KPI'A3.1

RS AR IR R A3

Policies on minimising the issuer’s significant impact on the
environment and natural resources.

BIEEITAHRBERRAERERERTZENER -

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.

EAEEHEEE R AL RN EAYEREANE LAY
24778 -

Environment — Use
of Resources, p.17
RIE— AIREA
F17H

Environment — Use
of Resources, p.19

BRI —ERER -
198

Environment — Use
of Resources, p.19
R — EREA -
F198H

Environment —
Environment and
Natural Resources,

p.20
RIE —RIBEKRA
AR %208

Environment —
Environment and
Natural Resources,

p.20
RIE — RIEAKRA
AR %208
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Aspects, General

disclosures and KPI Description 2025 ESG Report
—RIEER
BRERER it —E-RFESGHE

The Relevant Climate-related Disclosures, i.e. KPI A1.2 and Aspect A4 were repealed on 1 January 2025 by the Stock
Exchange. However, the Manager considers that such disclosures are applicable to Hunlicar Group for the Reporting
Period.

HERIREABEE - BRRESEREAM2NERAL EHBRAN S -AF—A—HER - A EBARR
ZERENREPRBERANZFMNER -

KPI'A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas Environment —
emissions (in tonnes) and, where appropriate, intensity. Emissions, p.14

BB DIEIRA1.2 BE(BEN) RaREE (BE2)RERBHME(ANE) R0 TR —HW - £14
BR)BE - =1

Aspect A4: Climate Change
EE A4 : RIREE

General Disclosure Policies on identification and mitigation of significant climate- Environment —
related issues which have impacted, and those which may impact,  Climate Change, p.20
the issuer.

—MRIXE BRI REHEARAIESHETAEATENEARGKEREE RE — RIRE(L
EVERER o F208

KPI A4.1 Description of the significant climate-related issues which have Environment —

impacted, and those which may impact, the issuer, and the actions Climate Change, p.21
aken to manage them.

PSRRI E A1 WREERTRGHBETAELYENEATBRNEE - RE B — SRSk
;TTT@J F218
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Aspects, General

disclosures and KPI Description 2025 ESG Report
[BE - —RIEER

BREARER i —E-RFESGHE
B. Social

B.i&

Employment and Labour Practices

EREZTER

Aspect B1: Employment

EEB1 : EE

General Disclosure

—RIEE

KPIB1.1

RASRAR IR 1R B1.1

KPIB1.2

RASAR IE1R B1.2

Information on:
(@)  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and welfare.
ERAFI LR  BREEA  TEHE - B TS5
Tt RIBAR A R H 8 RAE ) -

W

(@ BE: R
(b) BTFHBITABERFEZHEBEEMBEMNNER -

Total workforce by gender, employment type (for example, full- or
part-time), age group and geographical region.

IR - EREAR (N2 RERE) - FiRAR KitEE D HER
mE -

Employee turnover rate by gender, age group and geographical
region.

RIER - FRARMEBDNESRKLE -

Social — Employment
and Labour Practices,
p.21

HE —EREST
BEE - £218

Social — Employment
and Labour Practices,
p.23

g —ERRST
FE - $238

Social — Employment
and Labour Practices,
p.23

e —ERELST
B $E238
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Aspects, General
disclosures and KPI
BE- - —BREER

Description

i

2025 ESG Report

—E-HFESGHRE

Aspect B2: Health and Safety

EEB2 : REHZE

General Disclosure

—RIEE

KPI B2.1

FASAE IR 1R B2.1

KPI B2.2

RS AE IR 1R B2.2

KPI'B2.3

BSR4 IE1RB2.3
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Information on:
(@)  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to providing a safe working environment and protecting
employees from occupational hazards.

ARRETZ2TFRENREREMN CBEHEEN
(@) BE: &
(b) BTHBEITABEAFEZHBEAENBENNER -

Number and rate of work-related fatalities occurred in each of the
past three years including the reporting year.

BEZF (BIEREFE) SFEATUROABRLE -

Lost days due to work injury.

HIEBRATIERE -

Description of occupational health and safety measures adopted,

and how they are implemented and monitored.

RO FTER AR R ERZ 218 - A RERBRITRERIE

Social —
Occupational Health
and Safety, p.24

e —BERREK
TE o E248

Social —
Occupational Health
and Safety, p.25
e —RBERER
ZE F258H

Social —
Occupational Health
and Safety, p.25
e —RBERER
ZE - F258H

Social —
Occupational Health
and Safety, p.24
e —BERRR
ZE - F24H
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Aspects, General

disclosures and KPI Description 2025 ESG Report
[BE - —RIEER
BREARER i —EHFESGHE

Aspect B3: Development and Training

EEB3 : R/ERZE

General Disclosure Policies on improving employees’ knowledge and skills for Social —
discharging duties at work. Description of training activities. Development and
Training, p.25
—MRIKE BRARTEERITIIEBE N MB R RENER - HIUBIES - HE —BFERR
Bl £258
KPI B3.1 The percentage of employees trained by gender and employee Social —
category (e.g. senior management, middle management). Development and
Training, p.26
RASRAE IEIR B3 EURIREEER (INEREEAE  PREEAS)EHASNEI g —#EEK
EEBDL - Hill - 268
KPI B3.2 The average training hours completed per employee by gender and  Social —
employee category. Development and
Training, p.26
BB E R 1E B3.2 BURIREEERE S - BREETKZ I TR - e —%ER

il E268
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Aspects, General

disclosures and KPI

BmE - —RKER
HEARER

Description

i

2025 ESG Report

—E-HFESGHRE

Aspect B4: Labour Standards

[EEB4 : & TX#H

General Disclosure

— R EE

KPI B4.1

RG4S IRIZ B4

KPI B4.2

RASR AR A IE1R B4.2
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Information on:
(@)  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to preventing child and forced labour.

BEAPIIEET RaEH 45T
@ BXR:k

b) BTHBETABEAZEZMRMEARRROINER -
Description of measures to review employment practices to avoid

child and forced labour.
R BIEE PR EE AR P E T RIRHI4 T o

Description of steps taken to eliminate such practices when
discovered.

R RE RIS B BB R ERERA P8 -

Social — Labour
Standards, p.27

e — S TR
$278

Social — Labour
Standards, p.27
g — ST
$27TH

Social — Labour
Standards, p.27
g — B TAER -
%278
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disclosures and KPI
BE- - —BEER
BRENIER

Description

S

2025 ESG Report

—E-HFESGHRE

Operating Practices

REMOR

Aspect B5: Supply Chain Management

JEEB5 : (REHEEE

General Disclosure

—RRIREE

KPI B5.1

RASAE IR 1R B5.1

KPI B5.2

RS 48 IR 1R B5.2

KPIB5.3

RS2 48 ISR B5.3

KPI'B5.4

RS AE ISR B5.4

Policies on managing environmental and social risks of the supply
chain.

ERHEENRE R ERBEE

Number of suppliers by geographical region.

B DM HEREE -

Description of practices relating to engaging suppliers, number of
suppliers where the practices are being implemented, and how
they are implemented and monitored.

e B REEE R A IE D - MERITRREHINHEREE
AR AEREIT R EE R TT0% ©

Description of practices used to identify environmental and social
risks along the supply chain, and how they are implemented and
monitored.

R A RABFIHEREGERANRE R G RARNIED - LAKAE
BT RERITE -

Description of practices used to promote environmentally
preferable products and services when selecting suppliers, and how
they are implemented and monitored.

TSR E R R B (2 2 2% IR IR EE o RSBV 1B 01 - DA K AE R
MITRERGE -

Social — Supply
Chain Management,
p.28

e — e
EIE - F28H

Social — Supply
Chain Management,
p.29

e — HEE
B F298H

Social — Supply
Chain Management,
p.29

e — HEE
BIE - FE298

Social — Supply
Chain Management,
p.28

g — e
Bl $E288
Social — Supply
Chain Management,
p.28

g — e
B F28H
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Aspects, General
disclosures and KPI
BE- - —BREER

Description

i

2025 ESG Report

—E-HFESGHRE

Aspect B6: Product Responsibility

JEEIB6 - EmREMF

General Disclosure

—RIEE

KPI B6.1

FASR AR W IE 1R B6.1

KPI B6.2

RASAR IR 1R B6.2

KPI B6.3

RSB 1517 B6.3

KPI B6.4

PR AE IR 1R B6.4
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Information on:
(@)  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to health and safety, advertising, labelling and privacy
matters relating to products and services provided and methods of
redress.

BRFRHERMREOHRERZE B BRELEFEN
KR AR -

(@ BE: R

(b) BTFTHEHETAREATZEZHBEZIROINER

Percentage of total products sold or shipped subject to recalls for
safety and health reasons.

EERDEXEREHTAL 2 BEREAMARNKNE DL °

Number of products and service-related complaints received and
how they are dealt with.

EIERN E n MRTS VIR AR B LA R 7K -

Description of practices relating to observing and protecting
intellectual property rights.
il ot ER 4 T ARPE AN B EE MR R AB B

Description of quality assurance process and recall procedures.

G 2 B2 ME R BIUIZR ©

Social — Supply
Chain Management,
p.30

g — HEsE
B E30H

Social — Supply
Chain Management,
p.30

e — fEs
E1E - E308
Social — Supply
Chain Management,
p.30

e — ftpEgE
&2 E308H

Social — Intellectual
Property, p.31

g — MBERE
F318

Social — Supply
Chain Management,
p.29

e — HEE
EIE - FE298
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Aspects, General

disclosures and KPI Description 2025 ESG Report
BE - - —RIEER
AREVER Riat TE-AFESGHE
KPI B6.5 Description of consumer data protection and privacy policies, and  Social — Data Privacy,
how they are implemented and monitored. p.30
RS AE IR 1R B6.5 R B EERRERALRRE - AREERTRERTE - e — BUEME
8308

Aspect B7: Anti-Corruption

EEB7 : RIEH
General Disclosure Information on: Social — Anti-
Corruption, p.31
(@)  the policies; and
(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to bribery, extortion, fraud and money laundering.
— MR EE BEEDILBRES - BR - MGEROARE ¢ He— RIEK
£318
@@ BE: Kk
(b) BTFTHBETABERZEZHEEENROINER -

KPI B7.1 Number of concluded legal cases regarding corrupt practices Social — Anti-
brought against the issuer or its employees during the reporting Corruption, p.32
period and the outcomes of the cases.

RSB IE1R BT .1 RBEHPANHBTASEEERLIEFTLENESHARGTNE HE —RER
EPSEIEN %328

KPIB7.2 Description of preventive measures and whistle-blowing Social — Anti-
procedures, and how they are implemented and monitored. Corruption, p.31

BB E R 1R BT.2 HEIR T SR b SR R AZ T - A RBAITRER A - e — REK

E318

KPI B7.3 Description of anti-corruption training provided to directors and Social — Anti-
staff. Corruption, p.32

RS E R 1RBT.3 HtmEE KB TIRHENRESE - e — REBK

%328
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i
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—E-HFESGHRE

Aspect B8: Community Investment

[EEBS : #tERE

General Disclosure

—RIEE

KPI B8.1

RAS AR IR 1R B8

KPI B8.2

PASEAE N IR1R B8.2

44

Policies on community engagement to understand the needs of the
communities where the issuer operates and to ensure its activities
take into consideration the communities” interests.

BRI RS ER T BREITANEEMTMESENBREEEE
HeERHRNFENBEER

Focus areas of contribution.

X RREE -

Resources contributed to the focus area.

EEIBEMPAER -

Social — Community
Investment, p.32

He —gEERE
$£328

Social — Community
Investment, p.32
e —HRKRE
£328

Social — Community
Investment, p.32
e —HRRE -
328
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