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About the Report
RIS 2y 25

ABOUT SANDMARTIN

Sandmartin International Holdings Limited (the "Company”) and its
subsidiaries (collectively, “Sandmartin” or the “Group”) is involved in the
research, development, production and sales of high quality communications
related precision products and accessories as well as the development of
digital technology products. The products of Sandmartin include media
entertainment platform related products, other multimedia products and
satellite TV equipment and antenna products, such as low noise blocking
down converters (“LNBs"), high-definition multimedia interface (‘HDMI")
cable, ultraviolet light smartphone sanitizers, ancillary chargers, external
batteries, retractable chargers, wireless mobile phone chargers for vehicles and
other electronic and multimedia accessories.

The Group's operations are located in China and other Asia regions, Europe,
North America, South America and Middle East, which is no longer just a
manufacturer, but a platform operator, and actively builds mutual relationships
with local administrations, financial groups and telecommunication
companies..

Our Vision
Leadership position in global market for operator platform
Digital Entertainment Platform
Long-term Brand Opportunities

For more information about Sandmartin, please refer to our 2024 Annual
Report.
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ABOUT THE REPORT

This is the eighth Environmental, Social and Governance Report (the
“Report’) issued by Sandmartin, summarizing the Group’s policies, measures
and performance in environment, social and governance (or “ESG") aspects
during the period from 1 January 2024 to 31 December 2024 (the “Year")
in order to allow stakeholders to understand the Group’s progress and
development direction in sustainability. This Report was prepared in both
Chinese and English versions and is available on the websites of The Stock
Exchange of Hong Kong Limited (the “Stock Exchange”) and of the Company
(www.sandmartin.com.hk).

REPORTING SCOPE

The Report focuses on the Group's operation of the manufacturing and
sales business of “satellite TV equipment and antenna products’, “media
entertainment platform related products”and “other multimedia products” The
scope of the Report covers the manufacturing plants of the two representative
subsidiaries' of the Group located in Zhongshan City, Guangdong Province
(which are the Zhongshan manufacturing plant and the Pro Brand Technology,
Inc. ("PBT") manufacturing plant, collectively the “manufacturing business” or
"manufacturing plants”), and the key operating location? in the United States
(“distribution business”). During the Year, the Group reviewed the reporting
scope and, in accordance with the principle of materiality (the standard being
approximately 72% of the Group's revenue), included the relevant business of
the operation in India® within the reporting scope as part of the Manufacturing
Business. The Group will continue to regularly review the reporting scope and
gradually expand the scope of disclosure in the future to ensure that investors
and other stakeholders are provided with comprehensive and accurate
information.

L The two representative subsidiaries are Sandmartin (Zhongshan) Electronic Co., Ltd.* and
Zhongshan Chengfu Electronics Technology Co., Ltd..
2 Pro Brand Technology, Inc. is the related subsidiary of the key operating location in the U.S..

3 Vivaan Electronic Technology Private Limited is the related subsidiary of the operation

locationin India.
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About the Report (Continued)
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REPORTING STANDARDS HREZER

The Report is prepared in accordance with the Environmental, Social and ARERBEEBHMEXZMBRAB(ESE LHR
Governance Reporting Guide under Appendix 27 of the Rules Governing the AR+t RE - HERERRSIES)

Listing of Securities on The Sto

ck Exchange of Hong Kong Limited. For details RE BRNARBKERBR BEUSERREH

of specific compliance, readers may refer to the last chapter of this report — RE—EEE—TRERNETR -

“Report Content Index”.

The Report adheres to the four principles of materiality, quantitative, balance BEARENERAEEEEE 21 -FEHhk—
and consistency as its principles of preparation: KMHIEELR -

Reporting principles
R

The Group's application

FEBEER

Materiality

2%

Quantitative

Bt

Balance

T

Consistency

The Group invites internal and external stakeholders through survey to help assess the significant impact of
its operations on the environment and society as well as environmental, social and governance issues that are
material to stakeholders, which will be reviewed and confirmed by the Board.
AERZBESHAENARNBEANRRIIBFNEGY T EAEREENREREEEERY
EREFHEEENRE HEREAZR THESEE R RED U EIFKEE-

Where feasible, the Group records and calculates environmental and social quantitative information and
provides a track record for comparison.

FEBEATERDS LHAABRERMTEEEER > TIRMHRBEEMIFLLEK

The Group prepares the Report in an accurate, objective and fair manner to have a faithful reflection of the
performance of the Group in sustainability

AEBUER FEAGTHEESHERS BRUIBRBEEIFEZERTENERR

In the Report, information disclosure is made in a consistent manner. Should there be any change that may
affect comparison with previously reported information and performance will be explained accordingly

—EM AREEA BN HERBEEN - NMBAEAAERERBEREEARERFLLBRAEE » 1§
i E AR FE AR RE
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CONFIRMATION AND APPROVAL

All information cited herein is derived from the official documents and
statistical data of the Group, as well as the management and operational
information collected according to the system of the Group, with a view to
ensure the accuracy and reliability of information presented in this Report. The
Report was confirmed and approved by the board of directors of the Company
(the "“Board") before publication.

OPINION AND FEEDBACK

If you have any comment and suggestion regarding the Report and the
sustainability performance of the Group, please contact the Group via email:
smt@sandmartin.com.hk.

About the Report (Continued)
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I\/\essage from the Board

_H_% = __|'|:||:|

Sandmartin continues to embrace the concept of sustainable development
“Commercial Success, Environmental Protection, Social Responsibility”, and
actively promotes sustainable operation and creates long-term value. The
Board monitors the Group’s ESG matters in a top-down manner and accepts
full responsibility for the strategy and reporting of ESG. The Group has
identified and assessed material ESG related issues, formulating ESG strategies
and measures and addressing existing and potential ESG related risks. The
Group with regularly collects and updates on the relevant developments in
ESG so as to keep abreast of the latest regulatory and market requirements
and assist in preparing for the latest developments.

In the post-COVID-19 era, the market is more concerned with how enterprises
can mitigate and manage risks and opportunities associated with non-
financial activities. Sandmartin has identified and assessed environmental
and social risks that have a significant impact on its business and operations
and is committed to integrating into its existing risk management policies.
In addition, the Group attaches great importance to the stakeholder
engagement with a view to enabling all stakeholders to express their views
in a full and open manner through extensive and effective communication
channels. Same as last year, the Group collected the opinions from
stakeholders by a questionnaire and a materiality assessment to identify
the sustainability issues that are most relevant to the Group's business and
stakeholders, and assist the Board in determining the priorities and strategies
for managing the sustainable development.
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Message from the Board (Continued)

Based on the risk assessment and materiality assessment result, the Board has
formulated and refined the existing policies and rules applicable to the Group
as a whole in respect of ESG issues, covering areas such as environmental
protection, operational management, employment system and community
investment, to improve the corporate governance standard of the Group as a
whole. In addition, the Board also regularly reviews the adequacy of resources
devoted to ESG matters by the management team.

Looking ahead, the Group will further improve management strategies and
measures of all ESG aspects, including strengthening the management
of social and environmental risks and climate change in the supply chain,
and achieving corporate sustainability, and contributing to society and the
environment by setting the Group’s medium and long-term sustainable
development objectives.

ESETHR (&
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By order of the Board AHEEG
Sandmartin International Holdings Limited EETERERERAT
Kuo Jen Hao E
Chairman BAR
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Sustainability Governance

T?‘Im%égﬁ%:;m

The establishment of a sustainability governance structure can clearly define BREIFEEREARBUUARESE RSN
the responsibilities of the Board and each functional department in the ESG AEBFPITEESGEE S WU B MHER -
area and establish effective communication.

SUSTAINABILITY GOVERNANCE STRUCTURE AND AFEEEEAEEAREESH
APPROACH TO SUSTAINABILITY

The ESG structure is currently divided into two tiers, namely the Board and the ESGERARBIRRE D A E EFMESCE XM Ak As 1
ESG team, and its responsibilities are as follows: HBEEWMT

Board of Directors

ESG team

ESGHE X

The Board serves as the highest level in the sustainability governance structure, plays a supervisory
role to ensure that the business operations are conducted in accordance with the principles of
prudent corporate governance for the long-term benefit of shareholders and the Group.

Formulating sustainability strategy

Supervising and improving ESG policies, practices and performance, and reviewing and

improving various policies and measures on a regular basis

Responding and managing various sustainability risks and opportunities

Reviewing the adequacy of resources devoted to ESG matters

%ﬁf_ﬁ—ﬂféﬁf@g‘?‘ﬁ’%%%EPT’E%Ei%‘%&%IJ EEREENAG BREFEENGEE

EENCEERRAD ARRKERTREEN G-

U PIHF A 3 R R B

EREMIMIBESCH BIEER ~ BAREA R I F B Y M Se E R TBBUER RIS T

EHNEBEEBIHEERNERELS

W BN ESGEENERES B

pi

In terms of execution, the management of the Group is responsible for the formulation and
implementation of sustainability strategies at the Group level and reports to the Board on a regular
basis. The Group has an ESG team, comprising senior management, representatives from different
departments and manufacturing sites of the Group:

Implementing sustainability measures and tracking the effectiveness of measures

Gathering ESG data
ARTHE AEREEEEETERERBEREENFERRRE Y EHANEES
B - AEBMRBESCGER HAERSREEAES - FRANPMIREERENARMAR :

WATR B R C BB AV E Ut

W EEFSGEUI&

The Board will regularly review and enhance the effectiveness of the EEERTCHBMNRAIRFEEZES AREN

sustainability development governance structure to further improve the

ot

W E—PmELEENAREERER

sustainability governance of the Group.
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Sustainability Governance (Continued)
AIFEERE R (1B

RISK MANAGEMENT B EE

ISR EEE  ERNSETERREARE
AR AR A8 B4F TE A DI R A IR R
KRB BRI AEENARENARKRSE
R PO BB 128 A 40 TR AR IR AT 4F FE MOESG AL BR ST A5 48
B ABREESOREEBRDANE  FARELS
ERMENE  AEEDRENSCEEARE
FIMT

The market is concerned about the identification, mitigation and management
of sustainability- and climate-related risks and opportunities, including the
assessment of the level of exposure and the current and future management
measures. The Group has a well-developed risk management and internal
control system in place, and has confirmed to the Audit Committee and
management about the effectiveness of the measures to be taken during the
year while summarizing the corresponding measures during the year, based
on the findings of ESG risk assessment in prior years. The key risks identified by
the Group are set out below:

Type of ESG risk Corresponding measures

P& 151

Description of risk
[ B ikt

ESGE fZ4EEY

Climate change

RiEEE

The risks of changes in the climate are categorized
into physical risks and transitional risks. The Group's
business is subject to the effects of extreme
weather events in the short to long term. As for the
transitional risk, enterprises are required to prepare
for the transition into a low-carbon economy, which
is reflected in policies, regulations and technology,
in order to cope with the increase in operating
costs and the risk of reputation.
RIZEZENERE D B RE RN BERE - &
EEEXBETBHERAEHEBRRERAN
e EEERBAIE CEFEFEELE
R B AR S B 2E 8 > i Jz PR S BUER A AR ~ :2410
EHE URHEEMNA EAMNBENRR -

Sandmartin International Holdings Limited / 2024 Environmental, Social and Governance Report

The Group has formulated the Climate Change
Policy and evaluates the impacts of risks and
opportunities of climate change on its business in
order to formulate corresponding actions.

FEERE (RIEEEHR)  TEBRT LR
REEHRABRMEBHEBHTE  LUHIETR
HITH-
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Sustainability Governance (Continued)
AIFBERE R (1B

Type of ESG risk

ESGEEEER

Description of risk
R Bz i 2t

Corresponding measures

FEE 51

Environmental
management

RIGEE

Waste management

BEERYEE

Health and Safety

BEMZE

Faced with a shortage of environmental and
natural resources and tightened requirements for
environmental protection by countries and regions,
the operating and compliance costs will increase.

E ¥ IR 15 F R A B R KT TR DA R (B 3¢ e 3t (& LR
EHRERENERBREEN SRR E L
Fo

The Group needs to ensure that hazardous and
non-hazardous waste are handled in a proper
and compliant manner to avoid from exposing a
higher level of regulatory penalties and risks. As for
markets, the needs of waste reduction in operation
and value chain from enterprise is increasing, the
Group needs to rethink its business model and to
consider the life cycle management of products
comprehensively to remain competitive.

FEBEFERFUERSHENSARERS
REEERY UBRAEEHEESNEE
SRS o TiFH 1 X1 B8 MUK & an #E R
BHEXREN AEEFEZEMTE/ERN
ﬂ‘%%ﬁ%%%%?aiﬁﬁﬁﬂ%ﬁ} LUGRFs 5 5

Failure to protect the health and safety of our
employee will affect the Group's staff turnover
and reputation. The Group needs to invest in
establishing safety management system, safety
training and improvement measures after risk
assessment, etc.

ERAREEINRENZE  REFELE
BRI AERANBE AEBEFERAMEE
BURZEEERG R2EI TRARTGEER
MR EH S
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The Group has formulated the Environmental
and Natural Resource Management Policy and
the Environmental Management System and
relevant staff duties. The management of the
Group is responsible for ensuring compliance
and implementing, monitoring and reviewing the
relevant environmental policies, and reporting
to the Board regularly. The Environmental
Management Office is responsible for managing
and monitoring the environmental performance
of all the plants. The Group aims to improve and
enhance performance by setting medium to long-
term sustainability targets.
REERB(RBERAABEREEBR) UK
(RIEEEHE) TAREMETHE A&
HEEEaERFRaRNEH HEERRNA
RIRARBER WEAMESGIER IRREE
MAEEBEEEREREBENIRIFRIE X
EEFBI YR RANAIFEERBR UK
EMRAGMRIR

The Group has formulated the Solid Waste
Management Procedures which sets out the
treatment methods and procedures for various
types of waste.

FEERB(EEEREERFZ) HER
BERYNEESAMNER-

The Group has formulated the Employee Health
and Safety Policy. The Group has undertaken to
provide its employees with a healthy and safe
working environment by upholding the “safety first,
prevention-oriented” production safety policy

FEBRE(BIRBRREHR) KEDE
TRE—ERRAZE2BREIF BM €2
B EMATINZEEES#e



Type of ESG risk

ESGEfEERY

Supply chain management

g EE

Product quality
management

Sustainability Governance (Continued)

Description of risk
R Bz i 2t

The Group is exposed to internal and external
supply chain risks, for example, climate change
affects the stability of the supply chain, or it may be
necessary to strictly monitor the risk of supply chain
in its operation, environment and society, thus
reducing the damage to reputation.

In addition, the current combination of precious
metals and rare earth procurement for electronic
products, together with the impact of geopolitics,
may lead to higher procurement costs.

EEEERA BRI BRI H R R A - MRE
B EHRENEEENTERBEEMH
EREEE - BRERMCENEE HEBER
e

S RERBEFERNESBNKHIES
WGBUAR T E AR E KB LT -

Product quality risk can be divided into four
aspects: procurement, production, testing and
sales. In case of insufficient controls in any one of
the aspect, the Group may be exposed to product
quality risks and damages to its reputation.

EmEERBANR/EASE : B -EE-
WA E - EEAN—ELTERDEHNNE
EoAEEYENEREERR LHEAES
BEBE-

AEERE R @)

Corresponding measures

FEE 51

The Group has formulated the Procurement
and Supply Chain Management Policy which
provides procurement guidelines and guidance
for all business units. The Group has also regularly
communicated with suppliers to ensure that
the raw materials used meet the production
requirements, and worked with suppliers to
develop conflict minerals compliance plans
to actively prevent violence, human right
infringement and environmental damage from
mining activities.
FERRBE(RBREEREERR) /&
FHEARMIRBERISS - AEE T EHR
BEHEEHRE REMANRMERGEEEE
KowERMEEBHHRGEGRBES RS
R IERREE SN R - AREESNIR
TR IR o

The Group has implemented the GB/T 19001-
2016/1S09001:2015 certified quality management
system in all the plants, and has developed a series
of procedures and standards in respect of materials
acquisition, production, assembly, inspection and
storage.

AREBEZHEEEITGB/T 19001-2016/
1IS09001:201553 B N E S EIEE Z > UAGIE
—ZRABFRAEAM & E B BB R TE N
R
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Compliance Management
ERHEE

The Group is committed to comply with relevant laws and regulatory
requirements, and ensures that it operates in compliance through the
formulation of various business ethics policies and employees codes,
including the “Business Ethics Regulations’, “Code of Conduct” and “Employee
Handbook”. To reduce operational, reputational and financial risks, Sandmartin
has identified relevant laws and regulations that are considered material to
the Group's operations and has established policies to ensure compliance,
including but not limited to the following laws and regulations:

AEBBAETHEBEZRNEENRM BBFIE
BEMEBERRKBEITR OE(BEERER
) (BT R(EIFM) BREEBSHRE
EoRREEEE - BEUAMBAR EETEL
HAKAEENEEMS BEENERERLR
P REMEBREBRER > BFEFRIUTE
AR

Relevant laws and regulations that are considered material to the Group’s operations

HEEBRNEEN S BEEZNERERRAM

A1 emission "Environmental Protection Law of the PRC"

“Law of the PRC on the Prevention and Control of Atmospheric Pollution”

“Law of the PRC on the Prevention and Control of Water Pollution”

“Law of the PRC on Prevention and Control of Environmental Noise Pollution”

“Law of the PRC on Prevention and Control of Environmental Pollution by Solid Waste"

"US Toxic Substances Control Act”

ATEERH) (FhEANREMBEIRIEREE)
(PEE \RHMBE ARG REED
(rpEE N R EFEKOT ZBREE)
(P \RHEMEIRIEIRE IS EEHEE)
(FhE AN RHEMEEREEY S 2R ZE)
(EEBEFMEZETE)
(ENEIRIR(REED

B1. Employment “Labour Law of the PRC"

B4 Labour Standards “Labour Contract Law of the PRC”
“Social Insurance Law of the PRC”
“Fair Labor Standards Act”

BIER (REARAEMESEE)
B4%5 T %8I (FEARKNMEFEERE)

(FEARKEMELEREE)
(DT HEIREZL)

ENESEE  N(EEHE)  (BERBERE L)  (RETEX)  (BEATEZ RO R EM

A (BREERFREE)F

1 2 Sandmartin International Holdings Limited / 2024 Environmental, Social and Governance Report
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Compliance Management (Continued)
EHEE =

Relevant laws and regulations that are considered material to the Group’s operations

HAEBRNEEMNS BEZNERERRAA

B. Health and safety “Production Safety Law of the PRC”
“Law of the PRC on the Prevention and Treatment of Occupational Diseases”
“Regulation on Work-Related Injury Insurance”

B2l % 2 (FEARKNMBERZREZEER)
(PEAREMBEIREREE)
(FEARLEMETHRERIE)
ENECITROZED)

B6 Product Responsibilities  “Product Quality Law of the PRC”
“Contract Law of the PRC”
"Advertising Law of the PRC”
“Tort Law of the PRC”
“Trademark Law of the PRC"
“Conflict Minerals Rules”
“Privacy Act”

BoEmE 1T (PEARANBEERESEE)
(PEARHZMBESEE)
(PEARHAMBEESE)
(PEARHANBARESIEIE)
(PEARHAMBEEIRE)
(Rl BEERIEARRR )
(=EFEFAREE)
ENECHEEREE)

B7 Anti-corruption “Criminal Law of the PRC"
‘Anti-Money Laundering Law of the PRC"
‘Anti-Unfair Competition Law of the PRC"
“Bidding Law of the PRC"
“Foreign Corrupt Practices Act”

B/RES (FREARLEMBERED
(FREEARHMBIR L)
(PEARHEMBERFEEHRFE)
(hzEANRHEMBEBRIZRE)
(ERBIINREBZE)
NE(AREERERMEE)

During the Year, the Group was not aware of any material non-compliance AEE  AEBIURELEIRENERRERTEE
with environmental and social laws and regulations. The Group will continue R EERERNER - AEEBEEBEREAER
to review the laws and regulations that have a significant impact on the EREMEXEHEZSEEEATENEEER UK
Group's business operations in different regions, and other circumstances in Ho e A EBEREARFENB R

which material impact may cause to the Group.

Sandmartin International Holdings Limited / 2024 Environmental, Social and Governance Report 13
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Stakeholder Engagement

RinEER

The Group attaches great importance to the opinions and expectations raised FEEERAHFEFMHERENERMAE  WE
by key stakeholders. After collecting and considering their opinions, the  FIZEMMAMERR > EAHTHNBE R TAARBEE
feasible opinions will be incorporated into daily operations to promote the EET O HEINAEREFERKUFEZR KF
Group's business development and sustainable development. During the Year, B 2 AEBBIBEEREREE  UWEHRAFERFMD
the Group actively established communication channels to regularly contact ERE BEET - REERKREAN TR -SEE
key stakeholders, including employees, shareholders and investors, customers, A RBREE BEEMERTEE-

partners, contractors, regulators and the community

Key stakeholders

Major engagement channels

TERHGRE FTENBERE

Employees Collect employee opinions through emails, regular meetings, employee suggestion boxes, etc.
Employee performance appraisal
Internal training program

8T MBI TGz -BIRRESTHANREEIRR

Shareholders and Investors

REREZEA

Customers

BEXRRF %
BRI 5t &

Convene annual general meeting. In addition, shareholders and investors can find information about
the Group on the website of the Group and the Stock Exchange

Annual and interim reports

Announcements, notices of meeting and circulars

FITBFERRRG LI RRREREE NN AEB R FAEENERAAAEEER
FHREPHRS

NE-EHBANRB

Understand customers’ opinions and feedback on the Group through the annual survey and the
establishment of a customer complaint handling mechanism

Business meetings

Trade exhibitions

BRFEMERBNRAETARMEERS TREAHAEENER R KRE
Gl

BERES
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&akehowerEngag@TethbnMnmd)

RINEEE (&

Key stakeholders Major engagement channels
FERFRE FEMBERE
Partners and Contractors . Conduct annual assessments of suppliers to ensure that they are performing in line with the Group’s

environmental, social and governance objectives
Procurement process
. Supplier meetings
SRRt RAERSGE - SERHREEETIG BRREBRERBEERAERNIRE - HERERFH
RigERE
HEm SR

Regulators . Regulators enquiries
Cooperating with regulators to monitor compliance
Participating in public consultation

BL A . EEEEDH
RS EERARE.
e N
MATERIALITY ASSESSMENT BEMTMG

During the Year, the Group conducted a materiality assessment to collect REE > REFETEES TG WERZBRINED
opinions from both internal and external stakeholders on ESG issues related to BoEHEAEEBRANCSCGEENER BB T
the Group. Material environmental, social and governance issues for the Year FIMELS B B REEENEENIRE LB R

==

were identified and determined by taking the following four steps. SNk

Steps of communication with stakeholders

RnEBETR
Seek the Board'’s
Identify relevant

Collect opinions Conduct materiality confirmation on

ESG issues from stakehold t terial i
o _ rom stakeholders assessmen material issues

HBUARRIY . e . P

S WERRESR EITEEMTME EXEERIEEN

s
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Stakeholder Engagement (Continued)
RNhEBE &

The Company summarizing 23 related ESG issues based on reporting
standards, industry standards, sustainabililty trends, etc. The newly added
issues included ESG governance and compliance management in the
governance area. The Group invited both internal and external stakeholders
to rate the issues by way of questionnaires. The Company analysed with a
materiality matrix based on the results of the assessment, which contains 19
issues that have material impacts on the Group. The results of the materiality
assessment have been discussed internally and confirmed by the Board, and
issues identified as having a material impact will be disclosed in this report.

ARBRFEHRRE - FATHRNIFEERED
EH NGB ARG 23IRAERIAIESGERE > MIEBVEE
BEERBBPRESCELRNEREE AEER
A ERAINEB R D B B SR E R T B HET
DoARBRBHABRERETHONMBREEZME
B HRA VAN AERAEERFENZE AR
EEMTANERECABSRNFINESTHE
BB BEEARENREENAREETER
B

2024 Environmental, Social and Governance Report — Materiality Assessment

RIE-HERERRE2024-EEMER

HEHENEES

Importance to stakeholders

Impact of Sandmartin on environment and society

ERETHIRERM SN ERE
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Stakeholder Engagement (Continued)
Fh&EBE =

ESG issues:

ESGEERE (IEEMEF ) :

Scope: @ Environmental @ Social @ Governance

#HIE: OIRE oy TR

1 Greenhouse gas and air pollutants management
BERBRERSREYER

2 Wastewater management
EEKEIE

3 Waste management
BEEYEE

4 Energy management

Environmental issues AEREIE
IRIBHRE 5 Water resources management

KEREER

6 Packaging material management
BRI EE

7 Management of impact of operations on the environment and natural resources
EREEHIRBEARRERNTE

8 Coping with climate change
RS RBEE

9 Employment management system
BESEE

10  Diversity, equal opportunity and elimination of discrimination
i FERENHPRELAR

11 Safety and Health
LR

12 Training and development
EIfE R

13 Prevent child labour or forced labour

F1E 2 T aa& 25 T

14 Supply chain management
HEEEE

Social issues 15 Product quality management
HEHEE EmEEEE

16 Fair and responsible marketing
NENEEENETH

17 Product after-sales management
EmERERE

18  Protection of customer privacy
REZ R

19 Protection of intellectual property rights
TR B =R

20 Anti-corruption
k&5

21 Caring for the community
Rt E

22 ESG Governance

Governance Issues ESGE A
=0t 23 Compliance management

BHRERE
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Operational Responsibility
=EET

Operating responsibilities include supply chain management, product
responsibility and anti-corruption. The Group implements the concept of
rational management and creates a win-win situation through carrying out
standardized regulation through relevant policies and measures in line with
the vision of the Group's long-term brand opportunities.

PRODUCT RESPONSIBILITY
Product quality

Ensuring the quality of products is the priority task of manufacturers, which
at the same time can improve satisfaction and protect health and safety.
The Group has established stringent control over the quality of its products
and services, including a quality management system certified by the GB/
T 19001/2016/1SO9001: 2015 at each plant and regulated procedures and
standards governing the material acquisition, production, assembly, inspection
and storage. The Group also regularly liaises with suppliers to ensure that the
raw materials used meet the production requirements.

Each plant has a quality management department, which is responsible for
conducting regular quality inspection on raw materials and finished products
in the course of production to ensure that all products meet the quality safety
standards and requirements. For materials which are stored for too long or
which are packed with damaged materials, the relevant authorities will also
conduct quality tests again to ensure that they are in good condition before
being delivered to the customers. As the Group is involved in the distributed
business, the distribution products are tested for quality control before
entering the distribution point to ensure that all the products meet the local
standards and requirements for quality safety, and that the non-qualified
products are not sold to the customers.

None of the Group's products were required to be recalled due to safety
and health reasons during the year. In terms of product recalls for other
reasons, the Group convened quality meetings when necessary to analyze
and formulate improvement measures for the products, so as to reduce the
recurrence of similar incidents.
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Operational Responsibility (Continued)

After-sales management and customer service

Each year, the Group sends satisfaction questionnaires to its customers to
understand their opinions on the products and services. Clients may also
lodge complaints and send their opinions to the business personnel through
fax or e-mail within a complaint mechanism. If a complaint is received, the
Group's Quality Management Department will follow up and investigate in a
systematic manner in accordance with the Rule for Handling and Managing
Customers’ Complaints, and shall within three working days reply to the
customer and discuss with the customer on the solution, including product
recall, replacement or repair.

The Group received a total of 58 complaints from customers during the Year,
mainly related to the labelling and quality of the products. Follow-up of such
complaints were completed during the Year.

Protecting intellectual property and customer privacy

The Group respects intellectual property rights and protects the privacy of
its customers. The Group's policies such as the Business Ethics Regulations,
the Code of Conduct and the Employee Handbook provide procedures
for the handling and use of confidential information, including requiring
employees to ensure that confidential information of customers and suppliers
is kept confidential and strictly prohibiting unauthorized disclosure of such
confidential information to third parties. Suppliers are also required to sign
confidentiality agreements and commit to complying with the relevant
privacy protection policies.

Cyber and information security cannot be overlooked. the Group has installed
firewalls, anti-virus and anti-malware programs in the internal information
systems and has also established a cyber security incident reporting
mechanism in the distribution business to prevent and reduce operational
risks arising from cyber attacks. Our employees are required to collect and
process customer data in accordance with our procedures to ensure that the
customers’data do not leak.

J\/\/\
=8 51T (=

EREEREPRS

AEESEERRLREMARENREERAST TR
HEMMRBNER BRI BBEKRIES £
BERETNREQDEFABRHEFNRIEE
RomaiZELF AEENRESESRIZR(E
PR ERIEEEIRIREE ) AR ﬁiﬂzaEEELEzf’Eﬁ
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BEEBFARALS OFETERBK B8 %ﬁ
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RENEEER ARARFELRFEETMRE
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ﬁﬁ ’Jﬁm?‘_ﬂiﬁﬁfﬁﬂﬁ‘l‘%ﬁ?#}ﬁEﬁ#&%mﬁ”ﬁﬂrﬁ

ZHRE HEBTARBREHRE KEE
E%ﬁf%a%fml%ﬂlﬁo

MENEERZETIRE 2EBRABEE RN
PREHNE ERHBERFREIN DHES
TRAEPERREF M ERES LR KR EE
MWEBFARNEERR - B TRREMREWEM
RERFER BERZRIEIRINE -
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Operational Responsibility (Continued)
=SEET (=

Fair and responsible marketing

In terms of product marketing and promotion, the Group ensures that
the published contents of the advertising and promotion materials are
scientifically evident, without misrepresentation, exaggeration and misleading
information, and more importantly comply with the requirements of local laws
and regulations through strict guidelines and internal control. The Group's
Business Ethics Regulations provides procedural guidelines for employees that
are responsible for marketing and promotion, and requires strict review before
launching of the content of advertisements and promotions. The marketing
content shall truthfully describe the effectiveness of the product and provide
the proper use of it, enabling consumers to make decisions of appropriate
choices.

ANTI-CORRUPTION

The Group has always upheld the highest standards of corporate integrity
and business ethics. The Group adopts a zero-tolerance attitude towards
bribery, extortion, fraud and money laundering. The Group has established
the Business Ethics Regulations, the Code of Conduct and the Employee
Handbook, requiring employees not to accept or solicit gifts and benefits from
customers or business partners that undermine the interests and integrity
of the Company and not to take actions violating laws and regulations. In
addition, the Group also has a Inside Information Policy in place to provide
guidance and training to directors and employees in handling and disclosing
inside information, so as to ensure that inside information is disclosed to
the public promptly in accordance with the Listing Rules. The Group has
a whistleblowing system in place to encourage employees to report any
misconduct such as commercial bribery through the whistleblowing channel.
During the Year, the Group did not receive any corruption-related litigation
cases filed and closed against the enterprise or employees.

To enhance the understanding of anti-corruption and corporate integrity
culture, the Group provided employees with anti-corruption and employees’
code of conduct training during the Year on how to avoid misconduct such
as the transfer of benefits and the use of false documents. The Group also
produced posters and translated the contents into Vietnamese language for
local employees to better understand the contents. The Group also regularly
distributes anti-corruption training materials to the Board, which focus on
integrity management, anti-corruption laws in Hong Kong and the integrity
and due care of the Directors.
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Operational Responsibility (Continued)

SUPPLY CHAIN MANAGEMENT

The Group engages suppliers in accordance with the policies such as the
Procurement Procedures and the Third Party Management Procedures. The
strategic suppliers defined by Sandmartin is a third party capable of providing
qualified raw materials and processing materials in a long-term and stable
manner to ensure that the products purchased or outsourced meet the
production requirements. Sandmartin requires potential new third party
manufacturers to provide information and arrange evaluation. The evaluation
criteria include quality, price, reputation, cooperation case and environmental
and social performance.

The Group places emphasis on responsible procurement and the
management of environmental and social risk in the supply chain. The Group
has formulated the Procurement and Supply Chain Management Policy to
provide procurement criteria and guidelines for each business unit. The Group
has been working closely with its suppliers on production matters to ensure
that the procured raw materials meet the Group's requirements, such as the
requirement to check compliance with toxic chemicals. Meanwhile, the Group
also adopted the Climate Change Policy?, incorporating climate change as a
factor to be taken into account in procurement and using low-carbon and
energy-efficient products and materials as far as practicable. Suppliers are
required to sign the Commitment Letter of Suppliers’ Business Ethics and
Commitment Letter of Suppliers’Compliance with Social Responsibility.

As a responsible enterprise, the Group makes reasonable efforts to avoid the
procurement of conflict minerals® obtained by illegal or unethical means.
The Group has implemented a conflict minerals compliance plan with
suppliers, actively prevent any violence, infringement of human rights and
environmental damage involved in mining processes. At the same time, when
entering into agreements with suppliers, the Group will also include business
ethics clauses and production quality requirements and require suppliers
to comply with the Group's procurement policies. The Group considers the
following five areas in selecting suitable suppliers:

N Please refer to the section headed Climate Change under Environmental Protection for a
discussion of the consideration of green procurement under the “Climate Change Policy”.

: Conflict minerals refer to the minerals mined in situations of armed conflicts and human
rights violations, especially from the four minerals of tin, gold, tantalum and tungsten
produced in the Democratic Republic of the Congo and its neighboring countries.
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Operational Responsibility (Continued)
SEST (&

Labour and work
place management

Environmental Corporate Governance

and Ethics
TEERKREE

protection
IRIGIRE

environmental
management system,
environmental objectives,
climate change,
treatment of hazardous
substances, impact

on the surrounding

remuneration, working
hours, child labour,
forced labour, social
security, employee
training

corporate integrity
culture, duty of
confidentiality,
complaint mechanism

environment

EEREXE-RE  #HMW LEKE-E

RS Ll

RIEBERR IRIEE
B -mEEE-B5EY
HRIENHEEIRIEN
=

v

P&~ B TE:

The suppliers are required to fulfill the same corporate social responsibility
approach as the Group by submitting relevant management plans and
policies to identify their risks, so as to assist the Group in assessing and
reviewing the suppliers. If the suppliers fail to meet such requirements,
the Group will require them to make improvements and conduct on-site
examination and provide guidance to the suppliers in order to improve
its operational performance. The Group will also strive to provide training
and guidance to third parties to simultaneously improve supply chain
management and management of environment and social risks.

During the Year, the Group had a total of 149 suppliers, which were mainly
located across Hong Kong, the PRC, Taiwan and the U.S. and provided LNBs,
electronics and hardware raw materials and accessories, network accessories,
certain chemical products, power sockets, packaging materials, wires and
chemical products, etc. The Group engaged the suppliers in accordance with
the above practices.
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Supply chain
management and
production quality

HEREEREEMRE

Occupational health
and safety

BERBERZE

production equipment
safety, protective

quality management
system, production

equipment, workplace facilities

safety, emergency plan
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The Group recognises the dedication and contribution of employees and
strives to create a good working atmosphere and to build a healthy and safe
working environment in order to enhance their involvement and satisfaction
with the work. In addition to offering competitive remuneration and
benefits to employees, the Group also provides opportunities for personal
development.

EMPLOYMENT AND LABOUR STANDARDS

The Group ensures compliance with employment-related laws and regulations
and continually evaluates and improves human resources strategy to ensure
that the views of the employees are respected and in line with the market
trend. The Group's Employee Handbook sets out policies and measures in
relation to remuneration and dismissal, recruitment and promotion, working
hours, holidays, equal opportunities, anti-discrimination and welfare and
benefits.

Caring for Employees
BT RE
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Caring for Employees (Continued)
S TREE (=

The following are some of the employment measures that have been

implemented during the Year:

Remuneration and Benefits
BN EF

Offers fair and competitive remuneration and benefits.

Provides salary compensation according to the length of

service of employees.

Provides performance bonuses for different types of

employees.

RIERATFHAL S B RMNAEF]
BRETHRFBFHRHETIEMM
PAR T EREMEE

Employment and Promotion

BEREH

Adheres to the principle of “fair in competition, survival of
the best”to select the most suitable candidates and promote

employees with good performance.

Employees shall receive pre-entry training to understand the
administrative and personnel system of the Group, so as to
integrate into the group culture and working environment.

RETATHRS BHELHRNRI BESBEAERS

FRERENET -

BT ABR AR ARAIE LT BAEENITEH

AEFIE EMBAEEXER TIFRE

UTR-—EAFEEETHERRER

Working Hours and Holidays
TR B RER

Stipulates the working days and time arrangement of
employees.

Apart from statutory holidays, all employees are entitled to
various paid leaves, such as annual leave, maternity leave and
paternity leave

SIBE T TEH MR ZHE-
MRZEAEBREN ETZERRAEHERE 8FEFER E
BAFER-

Diversification and Equal Opportunity
St TRERE

Formulates the Diversity Policy and commits to not treating
employees and job seekers unfairly due to personal factors
such as age, gender, race, religion, marital status, sexual
orientation or disability, etc.

Formulates and adopts a board diversity policy to extend
diversity to the Board.

Distribution office has ethnic minority employees

HIES AT AT HEEES MR B =
R 1 BRI S AR 5o B T R
ESETATHER

BT RREET S TLEE BETHREREE
£go
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Caring for Employees (Continued)
= T [’

.
Tl

Labour Standards
T A8

Anti-Discrimination and Complaint System

2 15458 2 BRI f 1l EE

Prohibits all forms of discrimination and harassment.

In response to suspected misconducts or violations, a staff
grievance system is in place for staff to make written or
verbal complaints. Complaints will be handled in confidence.
Once a complaint is verified, the offender will be subject
to disciplinary action, including warning, suspension and
dismissal.

B ERE AN REERITR
HHEBRRAENERNTR KREETHKFHE HE
T EEFOFLAFLKS > AR UREE
B-ARRF—KERE BERREERZICERED
BREES FRABES-

Staff Communication
ETEA

Various channels are in place to maintain effective
communication with employees and disseminate updates to
employees on the latest developments of the Group through
bulletins, internal publications and intranet.

Staff may make any comments and suggestions to the Group
in our opinion boxes.

RETANREBRFESTAMBERE  BBRAME
RERTIY R N B R B TR M EBN SRR -
BTARERETOFERROENER REH-

Prohibits any form of child labour and forced labour to
ensure that employees are employed voluntarily.

Employees can enjoy the freedom to organize and join the
trade union to protect their own rights and interests.

During the recruitment process, the Human Resources
Department has to verify the identity document of job
seekers. If any child labour is employed by mistake, the Group
will implement remedial plans and understand the cause of
misemployment to prevent re-occurrence of such event.
Negotiation will be made with employees when overtime
work is required for production purposes.

RIEEAEANETIRBHEE BEETIBERX

e
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Performance Assessment System

AR T I

Establishes a comprehensive performance interview and
assessment system in place. Department heads conduct
regular performance assessments and interviews with
employees to review their performance and review
opportunities for improvement.

Performance assessment results will also serve as the basis for
determination of future salary adjustments, promotions and
rewards for employees.
HRATENENEX RTEEE B FEEHHES
TETEBEHERER > 1R 8 TAEMRIEE LR X
=g
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Caring for Employees (Continued)
SRR &

HEALTH AND SAFETY

The Group has established the Employee Health and Safety Policy to create a
healthy and safe working environment for staff and regulate the safety of work.
In terms of operations of manufacturing plant, the Group takes the “safety
first, prevention-oriented” approach to Management Procedures’, covering six
major areas as follows:

EREeE

FEBEFE(EIRERZE2HR)  ARETER
—BERRRZENTIFRE  UARSE MR 2
Tt 2EREEREEENEER 225 — R
R INEEEER TEEB(RERZEE
BREF) TBEILUTRKER

Risk Management Safety Guidelines
R EE Z2155

Each factory has established a safety committee to oversee
the health and safety related matters of each factory and to
report on a regular basis.

Conduct risk assessment at least once a year to identify
the health and safety hazards in the factory and propose
rectification measures to be implemented strictly by the staff
to ensure that the staff follow the safety system work
Cooperate with internal and external regular and/or irregular
safety reviews, such as environmental, hygiene, food and
health and safety, fire safety, etc.

EMERIZEZEG EFELEEIRERREAZS
1ERAEH  EHAER

ETSFELD—ROERTE > B 5B E AR 5RA
Z2RB WREBENAETEIBREIIT BERETL
IREZ 26 E T
RERNIMBESR R, IFERNLLEE  NRIE-&
T2 - NBRREAZE VHEZESE

Staff are required to comply with safety practices

Staff are instructed to wear proper personal protective
equipment such as masks, goggles, gloves and ear plugs
Our Group is required to purchase, inspect and replace
personal protective supplies on a regular basis

BRETEBTRERERTE
EEETEHMBEANERR AW 0= &
RFEMNEE
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Caring for Employees (Continued)

.
Tl
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Safe Production Facilities Safety Training

REREERE Z2E

Selecting safer specialised production equipment and
conducting regular inspections and maintenance

Protective devices are installed on machinery, equipment
and electrical appliances

ERRZENREEERRF  LEMETERKIRFRE
SRR E R ERMENERE

Pre-employment and on-the-job occupational health
and safety training is provided to staff on a regular basis,
and assessments are conducted to ensure that staff have
adequate safety knowledge

Specialised safety training are provided to staff in specific
fields

Educate staff on workplace safety, occupational disease
prevention and on-site first aid through publicity
EHAEBTITREBAREBBERRZE2EI LH
BEZ BEEIEEEHNZ =M H
AREHIBNE TETEMNZ 2K
FEEBHAEIRZRR4E TENBERKBERZN
LA

Emergency Plan Health and Wellbeing
3= S 2R IREE

Formulate emergency plans for different contingencies, e.g.
fire, chemical leakage, LPG explosion

Conduct regular emergency drills

Handle work-related injuries and/or deaths according to
the management procedures of work-related injuries and
occupational diseases

RIBARRREZ B AU K EEmRR  RIERIE
VE > T FE =5t 3l

EHRETRZEE
RIGHBEFNEEEFREANIRGER SET
(EE=

Develop procedures for prevention, periodic examination,
diagnosis, treatment and insurance of work-related injuries
and occupational diseases

Arrange pre-employment, on-the-job and post-employment
body check-up for staff

HIE TERBEFOES  RHRE LU HPOR
2%

~HETZHEA ERMERRERE

During the Year, there was no work-related fatality. However, there were KEE > AEERZBERIECHER A HE=
three cases of work-related injuries, which were mainly due to lack of safety RIBEEZ TERRRRZZERH HEUL
awareness. In view of the above, the Group organized “once and for all” safety B AEERRE k= Z2E NER5
training, strengthening on site safety education, strengthening the safety Z2HE MBREINZEEH  WERETER
awareness for employees and requiring them to strictly implement safety HMITZ2RIBRE-

procedures practices.
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Caring for Employees (Continued)
5 TRE =

TRAINING AND DEVELOPMENT

The Group has established a Training and Development Policy to formulate an
annual training programme according to the needs of each business unit to
enhance their work skills and industry knowledge and maintain their overall
competitiveness. Training covers code of staff, staff and production safety,
environmental management, quality assurance and customer complaint
handling. We provide induction training to new staff to ensure that they
are able to adapt to the working environment and perform their duties
independently after initial training and practice. In addition, the Group also
operates an external training subsidy scheme to encourage employees to
receive external training.

During the Year, the Group received training from a total of 702 employees,
representing a training rate of 100%.
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The Group is actively promoting the development of a green office, with
a view to minimizing the consumption of environmental resources and
minimizing the potential impact on the surrounding environment during its
operation. The Group has established the following policies to incorporate a
good and sustainable practices into its ordinary and usual course of business
to operate in an environmentally friendly manner.

Emissions management Emissions Management Policy

Environmental Management
IRIEEE

FEFRRBESGOMA TEETERERVFER
RIFEERMBACHBBRIGEMERNETLE
FEBET LN THER & RIFIVIRIE R A&
ERMABBEBEEER LUETEIRFRIHS UL

o

Exhaust Emission Management Operating Guidelines

Guidelines for Wastewater Discharge Management

Solid Waste Management Procedures

(B EEBER)
(BERBENEEFXIEEE)
(BEKBEREEBFEIEEE)
(BRRERYEEREFE)

B EE

Resource management

BERER RIERRAEREEEER)

(ENEREERIFERESE)

Climate Change
RIZREME

Climate Change Policy
(RIREMEBER)

The Group's management is responsible for implementing, monitoring and
reviewing the environmental policies and reports regularly to the Board.
The duties and code of conduct of the relevant staff are regulated by the
Environmental Management System. The Environmental Management Office
is responsible for managing and monitoring the environmental performance
of all the plants, including “three wastes” emissions and use of resources. For
manufacturing business, all the manufacturing plants have put environmental
management systems in place and obtained the GB/T 24001-2016/ISO
14001:2015 certification.

Environmental and Natural Resource Management
Guidelines for Resource-conserving and Energy-

AEENEEBEEEN EE MG BRIRMREK
FoWTFHOEETZER BB TR SMTE
S(REEEFE)MRE - RREENRAEESSE
EENEREBENIRIERIT 815 | 1= 3K
RERFER THREEF TE SHEEHERE
BIEFE R > WIEIRGB/T 24001-2016/1SO14001: 201558

=X
ag °
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Environmental Management (Continued)
IRISEIE (&

EMISSION MANAGEMENT
Air Emissions

The Group's air pollutants are mainly generated from the use of production
equipment and motor vehicles. The following is the performance of air
pollutants for the Year:

Air pollutants (‘000 grams)

Nitrogen oxides
Sulphur oxides

Respirable particulate matters

The manufacturing plants strictly follow the Exhaust Emission Management
Operating Guidelines in treating air pollutants emitted during the production
process, use of vehicles and facilities to ensure that exhaust emissions
meet the standards in which each plant operates. In respect of production
processes, the Group is committed to operating electric welding and tin
furnaces in a well-ventilated environment with ventilation facilities switching
on, and adopting the “collection, water spray and cyclone dust removal”
treatment process when polishing the surface of aluminum products to
control dust emissions. In terms of the use of vehicle, the Group’s company
vehicles use low sulphur or unleaded fuel and idling engines are required to
be switched off.
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Environmental Management (Continued)

Greenhouse Gas Emissions

The Group calculate and assesses the GHG emissions from its operations for
the Year based on national and international standards such as the “Guidelines
for Accounting and Reporting Greenhouse Gas Emissions — Electronic
Equipment Production Enterprise” issued by the National Development and
Reform Commission, and the GHG Protocol.

= RASHEK
(AME Z EAEHR
HEI-BEEBERBEHK
HE2-EREEREREIIN
HER-HthEEAER
BERBEBHNE
BEREZE
A ¥ 73 KEEs E > BVARE
—SEREE THK

GHG emissions
(tonnes of COz-e)

=)

ALh =
== E==8
S =
R
<7

Scope 1 - Direct emissions R

Scope 2 - Energy indirect emissions 2
Scope 3 — Other indirect emissions REEHER

Total GHG emission

GHG emissions intensity
(by area per square metre, i.e. tonnes of
COs-e/square metre)

During the Year, the Group’s GHG emissions was attributable to the purchased
electricity of Scope 2 emissions, accounting for approximately 85% of total
emissions. The remaining emissions were fugitive emissions of production
facilities in manufacturing plants, company vehicles and refrigerants of
manufacturing plants of Scope 1 emissions and emissions related to business
travel flights of Scope 3 emissions. Total GHG emissions have increased by
approximately 59.2% when compared with that of the previous year. The main
reason is in 2024 to include operation in India.
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Manufacturing Distribution
Busines Business Total
REEH DIHER 485t
2446 234 268
1,870.7 184 2,054.7
819 8.8 87.7
2,197.2 2132 24104
0.129 0.095 0.125

AEE - AEBREREBERETERBHE 225
BE DR SRR ELN5% HEF R BHENE
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Environmental Management (Continued)

IRIEEIE &

Scope 1

gBEN
Scope 2
#i[E?2

Scope 3

EiE3

Choose the refrigerant with lower global warming potential while overseeing safety and skill levels
leakage of refrigerant

Use of more environmentally friendly refrigerators in factory canteens
EECHREE2KEREEENRCE AREEZ2MKEKT  BRESHIRRE
TR B 2 A EABRIRRIKE

Increase the use of renewable energy and reduce carbon footprint

To encourage the Group's businesses and suppliers to use renewable energy as far as practicable
12 N0F) AR BT B A AR R 0 R Bk B B

SR AEESEBURMEEETAITHNER TRAREMERTTBAEER

Find alternative solutions for business travel, encourage colleagues to choose low carbon business
methods, such as railways

Increase in use of video conference

SHRBEHRTHERS R XBRASERRRAIBHIRT A NEE
MMERRAE S

In addition, our distribution offices adopt a combination of customer orders oy DIEERAETRKNEHELTEMESHT
and arrangements for the transportation of goods by different suppliers to EHEREEZEYNZH B ANRBERNEXE
reduce unnecessary delivery, which in turn reduces the amount of greenhouse W IR R E E 5 R = RESHEm o

gas emissions in transportation.

The Group will continue to evaluate, record and disclose annual greenhouse RERBEET G LM ESFNAEREHE
gas emissions and other environmental data to review the effectiveness of the W EMIRE s > st IRITIE A S LUE R %
current measures to facilitate the formulation of emission reduction targets in HIERBEEZE

the future.
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WASTE MANAGEMENT

In accordance with the Solid Waste Management Procedures, the Group
ensures that the waste generated is disposed of in a compliant and proper
manner. The treatment process for each type of waste is as follows:

Types of waste

Environmental Management (Continued)

IREEE &

BERYEE

Waste collected during the year

FEERB(EBERYEERERFE) BERUSH
MIEENSAREFMELENERY - SRERYH
RIERRFUT

Waste treatment procedures

BEEYESR

Recyclable waste

A] [B1 4 BE =)

General non-hazardous
waste

—RESEEY

Hazardous waste

BEEEED

FERFRRENEEY

Waste paper, waste carton boxes and waste
plastic

BEAR  BEARAE AT BE 22 2

Office and domestic waste

WA E R B IIR

Dust collected by dust removal equipment
Sludge from sewage treatment plant
Wastefluorescent tubes, waste batteries and
waste electronic equipment

Water-based cleaners and absolute ethyl
alcohol

B IR U B
BRI R

S BENREETRE
AEEHEAFAZ B

BEEYRIEERF

Pass to recyclers for recycles after sorting

D ERRZ AR EETE

Collect and dispose of at public refuse
transfer stations

MW EREEARIIRINEE

Engage licensed hazardous waste handler
to dispose of the waste and fill in hazardous
waste transfer orders as required by the local
Environmental Protection Bureau for record
Exchange certain hazardous waste containers
with suppliers during the transfer of waste to
reuse and reduce the use of containers

Part of the production process is contracted
by the contractor, each factory only
needs to carry out degreasing, aluminum
surface adjustment, and aluminum coating
treatment process for a small number of
products such as aluminum alloy shell. The
amount of hazardous waste, such as acid-
base sludge, produced in the process is
relatively low.
BERAESEEYKEFIENEIRA
BEE WERBRtAIRFRERIERG
2% [BE 47 B8 7% B B8 DA (R A 5%
TEBEEYBRRE  BEEEIRE S
BEEEYNAS UEBRIREA B
fERES
BOLEETIFHMEERE EHRER
EERVEERNMEETINGR  ETR
SRR i R R R EEIE LT > AR
TFAEXNESREEYMNSERNS
JEAREED
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Environmental Management (Continued)
=BEE

We explore measures to reduce waste at source, including reducing the use
of plastic, increasing the use of renewable energy and recycling alternatives,
or introducing reusable or recyclable products. We are discussing with our
suppliers on ways to change packaging to enhance recyclable and reduce
packaging waste, and to inform our customers of our efforts to reduce the
use of plastic, reuse and recycling in order to generate synergies to drive the
industry to change packaging.

During the Year, the Group generated a total of 0.532 tonnes of hazardous
waste and 67.1 tonnes of non-hazardous waste, with the density of hazardous
and nonhazardous waste being 0.029 per thousand of square metre and
3.48 tonnes per thousand of square meter. Hazardous waste data shows
an decrease in 56% as compared with last year, due to the continuous
optimisation of hazardous waste handling processes at manufacturing sites,
including reduced use of chemical and refrigerant materials and better
segregation and recycling management.

RESOURCE MANAGEMENT
Energy

The Group strives to adopt the following energy conservation measures in its
operations:

Manufacturing business (Manufacturing plants)

RPRSEREBELBENER SFER D ERE
BB~ A BRI BAEERMEIRE K am @RS
AP BREANEIRNERK - HFIEELMERD
st EUES A RWEMNRLEER
B UERRNEAERETH O EREE EEE
FAMERE T F U EMEHES TR B K

NEE AREBEEF0SDAMEESREEY K67
NEBEEEREY EENEEEEYNEED A
009N MER T/ KEBEKRI4SRMEETF 5 KE
B BEBEYRLE—FRLT56% TERER
AEEHEEMBEBLEREREYEREERE A
DEESEREZRRES T EHRIEE > WiNsan
B EIEFTR -

HERER

AEBENBEBEEEPHALITAIESE

85

Distribution business (Office)

NEEH (EERE)

DIHEH MAE)

Energy Purchase equipment with higher energy Change computer settings to enable standby
efficiency power saving mode and automatic turn off
Adjust the number of switches and timing of display when the computer is inactive for a
of equipment used according to production prolonged time
needs Set air-conditioners to a more eco-friendly
Conduct regular inspection and maintenance mode
of poorly-functioning equipment and Conduct online meetings with customers
monitor energy consumption

AEIR %ILﬁbﬁxﬁl T BB FHRERRE MBFHHNERI &R
¥4 FE R SKRERE R R R B2 R S [ BRF RS S AR M B B BT R A B BRI A
Eﬂﬁ@ﬁ&,ﬁﬂﬁ TER =R BBl - BZER R ERIRREL
BERHFESE ETERBELER
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Environmental Management (Continued)
IRIFEE &)

During the Year, the Group’s energy consumption was 2,793.0 MWh and the REE > REBBPERBEFEER2,793.0K K 55

energy density was 0.108 MW per square metre. REEAR0ISIKEFEFEH KEE-
Manufacturing Distribution
Business Business Total
Energy Use AEIR1EFE REXEH DHER 45t
Petrol (MWh) Ul GRRE) 935 0 935
Diesel (MWh) 50l R RB) 1282 0 1282
Propane (MWh) AT K EE) 3 0 30
Natural gas (MWh) KRR GERE) 0 82.1 82.1
Purchase of electricity (MWh) SNEEE 7 OKER) 2,2222 2520 24742
Solar energy (MWh) APzAE CKELE) 12 0 12.0
Total energy consumption (MWh) ER4EiES KR ) 24589 334.1 2,793.0
Energy density (by manufacturing plant ERZE UUMREmEmETE
area, i.e. MWh/square metre) BIKEEE, 75 K) 0.108 0.094 0.108

Due to business needs, the manufacturing business increased the use . REREE SEEFIEINER AT B

of company-owned vehicles, hence the petrol and diesel consumption A RAI S MV FE R =g 0 o
increased.
The distribution business decreased the consumption of natural gas . PDHEEBRORARNERE

Due to reduction in operating areas, the purchased electricity of the . DHEBRBLVEEBRE MR/ ERIE
distribution business decreased B/

The distribution business has one less set of solar panels. . PDEEEFERLD T —HAKRGEER

Our US. office of distribution business and the operation location in India has FEEEEBMRERNEZSENTERERS
also installed solar panels to generate electricity on its own and generated ERBITEER AFEEELETI20LRFE
12.0 MWh of electricity for use in the office this Year. Our goal is to reduce T MEARHAEEF - KRMNERERBEBE
emissions from traditional combustion engines used in our vehicles through 1B~ ERBRRE - SER TN & ST ERIREZER
electrification, the use of alternative fuels, advanced technology and state-of- D B) BB E s B B4R 9 AR B9 BERK ©

the-art operations.

Sandmartin International Holdings Limited / 2024 Environmental, Social and Governance Report 35

BEETEEERBRAT/ 2024RB - HERERRSE



Environmental Management (Continued)
=BEE

Water Consumption Ak

Water shortage is an ever-growing problem and we seek to manage our KEREHREEA mEENBE R REEN
activities by way of protecting and cherishing our water resources. In addition, BRKERNAXNREERMOES B K&
The Group sourced water from municipal supply system and faced no issue E 1 T B 7K RAREOK » 72 SKREUGE KR £ 62
in sourcing water fit for purpose. The following measures are taken for water BEEE U TABKEENERE

consumption management:

Manufacturing business (manufacturing plant) Distribution business (office)

REXT (EERE) DHHER PBAE)

Water Consumption . Use water efficient taps . Monitor water consumption and check
Conduct regular check on water pipes and for in water pipes and taps when water
taps for leaks and repair in a timely manner consumption exceeds expectations, and

carry out repairs necessary

Ak . PR A AR a7k EERE . EERRAKSE B KEBLER $EE
EHBREKERKEBRRDRRKIE KEKRKEBEEZEEEBRRERL HBE
Ao W e B AREME EITHEAE

The total water consumption of the Group was 6,195 cubic meters and the REBAFEKEA6,1951L F5 K » FEK B E £0.321L
water consumption intensity is 0.32 cubic metres per square metre of area. The FABFEAABEE BKER E—FRHL T59%:
ﬂ:i*

water consumption decreased by 59% as compared with previous year, mainly T EREZIFEEITEHKIEM R NGB HEEE -
due to continued implementation of water-saving measures and effective

maintenance of water systems.

Manufacturing Distribution
Business Business Total
Water Consumption (m?) Ak (GLAK) BB 7 EH TS #ast
Total water consumption 4miEIK S 6,097 98 6,195
Water consumption intensity FEXABE UMEEESTE
(by manufacturing plant area, i.e. cubic BISZ K, F 75 K)
metre/square metre) 0.357 0.04 0.32
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Environmental Management (Continued)

Wastewater Management

Wastewater produced by the Group mainly comes from industrial wastewater
from the operations of our plants, and the domestic wastewater generated
from the operation of our offices. There was no relevant record on wastewater
generation of the Group during the Year. Our plants have obtained the
discharge permit issued by the Zhongshan Environmental Protection Bureau,
and have formulated the Guidelines for Wastewater Discharge Management
to standardize the process of wastewater treatment in the plants that all
the sewage to be discharge shall meet the discharge standard before it
can be discharged into municipal sewers. In order to reduce the amount of
wastewater discharge, each workshop will recycle the sewage to cool off
wastewater, and design a clean wastewater treatment plan.

Environment and Natural Resources

The Group pays attention to the impact of its business operations on
the surrounding environment and natural resources and is aware of
possible serious environmental incidents, such as air pollution, soil and
water contamination, as a result of chemical spills, liquefied petroleum
gas explosions and fires in the course of its operations. To this end, the
manufacturing plants have formulated the Environmental and Safety
Emergency Plan and implemented various emergency and preventive
measures, including strict control of chemicals and liquefied gas cylinders in
the plants and regular inspections, as well as training and emergency drills for
employees using the relevant chemicals, so as to ensure that employees are
adequately equipped to deal with potential accidents and safety hazards.

IRIEEE &

BEKER

FEBNBEKEIEREMESEN T XK
NEBEEENEETEK FEBRAFEEL FE
KEEMBRZE EMEEMFTUTRFEREH
RSP WIRR (BN EERFEREE)
REBRIEEKBMAZ  FRBFR R EEK BT S5
IR F R E T BUS KR o 2380 BE K BER
8> BEMERSKERBRSMEK UKRRR
PREKERIES

RIERXAER

FEERIZEFEEHABRERRARE RN
2 RPANEEREPH 2K BRIERIR
KKK FREERBRBIRESH AW . ERS
Fes TIBROKERIS R B FHEERIE (R1E
ZERBAR)  LERBRBERSKRENER &
& EBREANEERRRIERBETRERES
WERETRS  ARYEARBEERNETIER
HIEdIRE=ER  HBRETI A BHNEHEIE
TERHEBEESHRLERE-
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Environmental Management (Continued)
IRIEEIE &

In order to fulfil our corporate environmental responsibility, the manufacturing
plants and distribution business have implemented the following resource
saving and energy efficiency measures to reduce operating costs while
minimizing the impact on the environment. The manufacturing plants have
established the guidelines for “Three Wastes” emissions management and the
Guidelines for Resource-conserving and Energy-saving Operation” to provide
guidance to all units and employees to ensure effective implementation of
those measures. Green office management requirements and environmental
awareness training are provided to employees at the manufacturing plants
and distribution business. Environmental messages are also conveyed to
employees through internal newsletters to enhance their awareness of
environmental protection. For example, in terms of the common use of paper
and raw materials by employees, the Group encourages employees not to
print or adopt double-side printing to save the production of paper, and use
electronic communication and electronic archiving, prioritize environmentally
friendly products or materials during procurement process and reuse internal
document folder whenever possible.

CLIMATE CHANGE

Climate change has been identified as the risk that will have a significant
impact on the Group and the Group’s assets and businesses will be adversely
affected under both the physical and transitional risks. The Group has
formulated the Climate Change Policy to evaluate the risks and opportunities
from climate change through addressing the framework and guidelines on
climate change, and mitigate the risks and impacts of climate change on the
Group. At the same time, in order to protect the safety of employees and
minimize the impact, the Group has formulated the Contingency Plan for
Coping Typhoons and Floods to provide corresponding policies and relevant
training under extreme weather conditions.
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Community Investment
HEBRE

The Group is committed to supporting community development, AEERNTZFHEEE SREESHETRE
encouraging employees to participate in volunteer services and charitable REZEE TEGMEINTERERIBE oK
activities, and making a positive impact in the communities where it operates. EEEL(MEXRERIBEESE)  KHEEEE
Through the formulation of the Community Investment and Donation Policy, ENREX L e RE BB KRIBERES M
the Group commits to promote a responsible corporate culture and sets the RER AERREISFEHABERER LESE
direction and framework of the Group for community investment, sponsorship B X B2 RIRIEO AR T ERMVER

and donation. The Group pays particular attention to four areas of youth

education and development, community development, culture and arts and

the environment which focuse on contribution.

Youth Education and Development Wholesome Development of Community
FEHSAZRE HEREZZERE
Provide knowledge and skills training for young people to foster Support the vulnerable groups in society and improve in the
future leaders to cope with the complicated environment and community
challenges ahead
7B IR IE ) B B A Al 4R > 15 A AR AR GEH AT EFBEHERMZIE
FEH R AREMIRIB AN DEE HEHENEEER

Culture and art Environment

XAEZ Al IRiE

Support the development of art, encourage creative thinking and  Achieve the commitment to the community in terms protection, and

facilitate cultural exchange support projects and programs that awareness on environmental
protection
IFEEMEE XBAIEBM%E BERHHENTIRGFRS EBRNAGS’
REXERREE XRHEPRSARHEIRFREZHIER KatE
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Key Performance Indicator Summary
3 B2 45 A e 1R 4 2

Environmental performance

IRIBARM

2024 2023

—E_NE —EZ=
Air emissions and GHG emissions
B R B R = RARHEK
Nitrogen oxides (kg)
agsty () 5446 469.8
Sulphur oxides (kg)
maEty (=) 83 149
Respirable suspended particulates (kg)
BIR ARG IR F (F52) 154 141
Scope 1. Direct GHG emissions (tonnes of CO2-e)
HE -ERRERBIAR (AM_atREE 268.0 147
Scope 2. Energy indirect GHG emissions (tonnes of CO2-e)®
HE -SEREFBERBIN (RABE_SCHRES) © 2,054.7 13516
Scope 3 - Other indirect GHG emissions (tonnes of CO2-e)
HE3-HEHEERBIN (A _EtRES) 87.7 15.1
Total GHG emissions (tonnes of CO2-e)
RAERBEHRE RE_StHES) 24104 1,513.7
GHG emissions intensity (by area, i.e. tonnes of CO2-e/square metre)
RERBEE UEBAE AWM _EiRkEE FHK) 0.125 0.058
Total hazardous waste (by tonnes)
FRELBEEEMMRE URMEE) 0532 12
Hazardous waste intensity (by area of manufacturing plant, i.e. tonnes/1,000 square metre)
EZEEYEE UBEERTE AN/ TEA5XK) 0.029 0.044
Total non-hazardous waste (by tonnes)
FREEREEEYEE UAWEH) 67.1 88.8
Non-hazardous waste intensity (by area, i.e. tonnes/1,000 square metre)
BEEEYEE UERFE AN TE5 XK 348 3404
6 According to “Notice Regarding Proper Work Related to Carbon Emission Reporting and 6 B (AR MEF 201 0E BRI S AR REBITES
Investigation and Delivery of the List of Major Emission Units of the Power Generation BEHE BRI R IR EEABRA TERVEM ) > ERINEB I
Industry in 2019" the calculation of the GHG emissions of electricity purchased during the BERERNGEENAEEEEFHEHERETF

Year has been changed to the national grid average emission factor
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Key Performance Indicator Summary (Continued)
RSN R EE (@

2024 2023
ZEZWmE ZEZ=H
Energy Usage
AEIRfER
Petrol (MWh)
ol CERE) 93,5 1942
Diesel (MWh)
Sl CKRE) 1282 2256
Propane (MWh)
AkE KR E) 3 12
Natural gas (MWh)
RIAR JERE) 82.1 1996
Purchased electricity (MWh)
SNBE S GEELE) 24742 2,4039
Solar energy (MWh)
KI55E KR ) 12 28
Total energy consumption (MWh)
RABFEE JERE) 2,793.0 3,054.3
Energy intensity (by area, i.e. MWh/square metre)
SEREE W mBESE IR, TFHK) 0.108 0.117
Water
K
Total water consumption (cubic metre)
HBFEKE (LA KR 6,195 15,297.0
Water intensity (by area, i.e. cubic metre/square metre)
FEKBE UEBEE LA K FHK) 032 0586
Packaging materials
BEME
Packaging materials —— cardboard (tonnes)
BEMK — AR (RHR) 95.42 115.2
Packaging materials —— wood (tonnes)
BEME— KR (RH) 28.13 336
Packaging materials — plastic film (tonnes)
BEME 2R (AN 332 28
Packaging materials— Others (tonnes)
BEME-E M (AN 02 0
Total packaging materials (tonnes)
BEMEIRE (ANF) 127.21 1516
Packaging material intensity (by area of manufacturing plant, i.e. tonnes/ 1,000 square metre)
BEMBRE UREEESE AN FTF5XK 6.59 5.808
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Key Performance Indicator Summary (Continued)
FRAENIERHEE &

Social performance

HEEX
2024 2023
—EmE —2_=
Number of Employees’
BTA®
Total number of employees
HWETAH 717 221
Male to female employee ratio
BLZET LA 0.85:1 0.69:1
By gender Male
elllaiii B4 330 90
Female
Z% 387 131
By region The PRC
H[& 735 H 163 204
India
ENE 539 355
The US
EE 15 17
By age
FHe DM <31 387 20
31-40 179 82
>40 151 119
By position Management
B SE D 1A BEIEE 127 151
General staff
Z@mET 590 70
7 Total number of employee of the Group as at the end of the Reporting Period. g AEERRERRZBETES-
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Key Performance Indicator Summary (Continued)

HIREN R REE (&

2024 2023
—E-MmE —=_=
By employment type Full time
PERE DM e 717 221
Part-time
TR 0 0
By academic qualification College or above
BRI ABHEU L 135 61
High school or below
FRE LT 582 160
Number of workers®
HEAB AEE
Manufacturing busines Labour workers®
BUSETS EHRIEEE 543 27
Security guards
RE 12 10
Distribution business Contractor'™®
DEHETS AEE° 25 20
Employee new hire rate
BT ARZE
By region The PRC
i & H 25% 18%
India
ENE 97.2% 24.2%
The US
EH 0% 0%

The number of workers in the work and workplaces controlled by the Group as at the end of 3 AEBMPIREHRFTIEGIN TIER TIEMIEAEEAB A

the Reporting Period. Ho

External production workers recruited by labour service companies commissioned by the ° KEBEZASE B ABMBRENIIBEET A

Group.

Contractors engaged by the Group including: landscaping, pest control/termite protection, 10 FEEFMEANAOEOE ; Bt SR,/ 3%

HVAC maintenance, fire suppression system inspection, backflow inspection, cleaners,
general maintenance, photocopier maintenance and refuse collection.

—ARAEME ~ REN A S R BRI ©

i RETEEE RARBERE - ERBREVFEL

Employee new hire rate (%) = number of new employees hired for that category/total i EBIHABE (BN =%BERIHABE T A ZE

number of employees of that category as at the end of the Reporting Period X 100%.

HREHRMBEE T AZ X 100%°
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Key Performance Indicator Summary (Continued)
FRAENIERHEE &

EETEEZERERAT /2024258 - HEREARS

2024 2023
—T-MmE —E=F
Manufacturing busines
RS E 75% 18%
By gender Male
%R B4 74% 18%
Female
2z 75% 19%
By age
BER <31 51.6% 53%
31-40 17.1% 10%
>40 6.6% 18%
Distribution business
DEHHER 12% 0%
By gender Male
g kill B 10% 0%
Female
2z 14% 0%
By age
HREEe <31 0% 0%
31-40 0% 0%
>40 0% 0%
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Key Performance Indicator Summary (Continued)
RSN R EE (@

2024 2023
—E_NE —=_=
Employee turnover rate'
BT kX
By region The PRC
i E H 23.9% 25%
India
ENE 0.7% 0%
The US
ESE] 6.7% 0%
Manufacturing business
RUSET 5.6% 25%
By gender Male
Eig kil B4 24% 24%
Female
Z% 3.1% 27%
By age
BEe <31 0.9% 84%
31-40 2.6% 14%
>40 2.1% 24%
Distribution business
DEHETS 0% 0%
By gender Male
Eig kil B4 0% 0%
Female
2z 0% 0%
By age
BEHe <31 0% 0%
31-40 0% 0%
>40 0% 0%
12 Employee turnover rate (%) = number of employee turnover of that category/total number i BT MAE (BN =ZBERIRRET A ZENRE
of employees of that category as at the end of the Reporting Period X 100% HARB9AR B T A 20X 100% ©
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Key Performance Indicator Summary (Continued)
FRAENIERHEE &

2024 2023
—T-mE ZEI=HE
Occupational health and safety
BEREEZE
Number of work-related fatalities of employees
AIETETAH 0 0
Number of work-related injuries of employees
AIZBETAH 3 1
Rate of work-related injuries (per 100 employees)'
BEITHEXR(BH%EI)" 0427 05
Number of lost days due to work-related injury of employees
HETITHBEAIFA# 102 36
Number of work-related fatalities of workers
ATRETHFHAEAHK 0 0
Number of work-related injuries of workers
RAIZEEIABARK 0 0
Rate of work-related injury of workers(per 100 workers)'
HPABIHXR (BEREI) 0 0
2 Rate of work-related injury (per 100 employees) = total number of employees injured at & I6X (BELED-BRISEETAY HREHFN
work/ total number of employees as at the end of the Reporting Period X 100%. WET AHX100°
& Rate of work-related injury (per 100 employees) = total number of employees injured at i THEXEELED-BATISHEET A REHEERD
work/ total number of employees as at the end of the Reporting Period X 100%. WET A#EX 1000
There is no work-related fatality in each of the past three years including the year ended 31 BEZF BREEZZINE+ZA=+HLEEE) HERATE
December 2024. RAATMSE TSR -

Sandmartin International Holdings Limited / 2024 Environmental, Social and Governance Report
46
5 TERZERARAR /20241815 B REBRS



Key Performance Indicator Summary (Continued)
RSN R EE (@

2024 2023
—E_mEF =F==
Number of lost days due to work-related injuries of workers
REFABETHEBRIEEH 0 0
Total number of occupational health and safety training sessions
BEERERZ2EIRSEH 2 3
Total number of participants of occupational health and safety training
W R 2T AR 240 221
Total number of hours of occupational health and safety training'
G 2 R R Bl 22 B 3 )| 4R B B 240 221
Employee training
8 TE3
Total number of employees receiving training
BEREIETHAAH 942 221
Total number of hours on training for employees
B TR & 3,282 232.75
Percentage of employees receiving training'®
BREIIE T 100% 100%
By gender Male
Eicgill BM 100% 100%
Female
e 100% 100%
By position Management
i AE EEE 100% 100%
General staff
ZBET 100% 100%
Refers to the total hours of all training activities. 1k BT A EBIEE R gz 48R0 -
Percentage of employees receiving training (%) = number of employees receiving training 16 BEEIIETHER (GO =%\ BEIZHEINIETAHK
of that category/total number of employees of that category as at the end of the Reporting ZAERIHR SRR E T ABX 100%°

Period x 100%.
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Key Performance Indicator Summary (Continued)
FRAENIERHEE &

2024 2023
ZEIME “EZ=HF
Average training hours per employee'”
FHE TR 31 1.05
By gender Male
Ezg kil B4 31 1
Female
e 33 1.09
By position Management
i AE BEE 30 1
General staff
TEET 32 1.17
Number of suppliers (and percentage of suppliers where the engagement practices
are being implemented)
HEEHE (kRHERITEAHEEIEGNE S L)
By country or region Mainland China and Taiwan
B R 5 i & FREIR R & 138 312
Hong Kong
e 5 5
Vietnam
HE 2 2
The US
eS| 2 2
India
ENE 2 0
” Average training hours per employee = training hours for employees of that category/total i B TR #=2 185 8 TI150IR 8 % BRI R E B
number of employees of that category as at the end of the Reporting Period. FHLET A
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Material Aspects
TEHE

Report Content Index
HEANABEG

Description

fit

Mandatory disclosure provisions

S RERE

Governance Structure

Reporting Principles

EERRA

Reporting Scope

EEREE

(i) Disclosure of the Board's supervision on ESG matters.

(i) The Board's ESG policies and strategies, including the process for assessing,
prioritizing and managing important ESG matters (including risks to the issuer’s
business).

(i)~ How the Board reviews the progress against ESG targets and explains how they
relate to the issuer’s business.

) KESFEHRE HERELRFENEE-

i EBFENRE - HERELEEAHIERE QFETG ERIHIKEE
EENRE - HERELEREE BEHETAZRENER) B2

(i) EFFTUARRE HERELEBRERERTER URREMNFREE
TAXBBHE-

Materiality: The ESG report should disclose: (i) the process for identifying important ESG
factors and the standards for selecting them; (ii) If the issuer has undertaken stakeholder
participation, the description of the identified significant stakeholders as well as the
process and outcome of the issuer’s stakeholder participation.

Quantitative: The report shall disclose the information on the criteria, methods,
assumptions and/or calculation tools used to report emissions/energy consumption (if
applicable) and the sources of the conversion factors used.

Consistency: The issuer should disclose changes in statistical methods or key
performance indicators (if any) or any other relevant factors affecting meaningful
comparisons in the ESG report.

EEM RE HERERBRSERE (HEERR HEREARENER
REZEERZNED (WMIHTABETEHESR ERNNEERNEN
BERBETARNESRNBRERER

E1t : BRERIINE SERER ER) FrANRE A
TAENER DURPIERNEIGERBRIRE FRE -

—Hf I ETABARE HEREARETREMRT S ANARENIERNE
B (A) HAMAtEEEERLLRNERRE-

The issuer shall explain the scope of the ESG report and describes the process in which
entities or businesses are selected into the ESG report. In case of any change in the
reporting scope, the issuer shall explain the difference and the reason for the change.
RERE - HEKEARENEREE REEKENLEERNEBAAIRE
HERERRENBE EEREEEMNE BT ABRERRZEREHR
0

BRR N5

Reference Section
EfigE

Message from the Board
Sustainability Governance

Message from the Board
Sustainability Governance

Message from the Board
Sustainability Governance
EE g
IFBERER

EE g
IRBREREAR

EE g
IRBRERER
About the Report

About the Report

About the Report

R AR S

BN AR S

R AR S

About the Report

R AR S
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Report Content Index (Continued)
EﬁtWQf}%§%|C%?

Material Aspects Description Reference Section
TERE it Ef2E

The “comply or explain” clause
TR BT RRR IR

A. Environment
A IRER

A1: Emissions
BEAT : Y

General Disclosure

—RINE

A12

Al4

A15

Information on:
(@)  thepolicies; and
(b)  compliance with relevant laws and regulations that have a significant impact on

the issuer relating to air and greenhouse gas emissions, discharges into water and

land, and generation of hazardous and non-hazardous waste.

E%%ﬁ&ﬁ%ﬁ%ﬂm\ﬁm&iﬂmﬁﬁ'E%&ngﬁwmﬁiﬁmi

@ BUER
(b) %?ﬁ%ﬁkﬁék%gmﬁﬁiﬁ&ﬁwmﬁﬂo

The types of emissions and respective emissions data.

B R AR RR B B

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions and
(if applicable) intensity.

B (BE-) kERHEZE @ED) RERBHRER WER) BE-
Total hazardous waste produced and (if applicable) intensity
FMELXBEREEVRER ER) BE -

Total non-hazardous waste produced and(if applicable) intensity.

FFEEBEERYEER WER) &

Description of emissions targets being set and the steps taken to achieve those targets.

W] LM E B R R AERELE B R RMN T 5o

Description of how hazardous and non-hazardous waste is handled, and description of
waste reduction targets being set and the steps taken to achieve those targets.

HEREAENESERYNT L KA RERERAEDEER
TRFTEREXBYZ BR o
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Compliance management
Emission Management

EREE
B EE

Emission Management
Environmental performance

B
RIBEW

Emission Management
Environmental performance

B ERE

IRIBEN

Emission Management
Environmental performance
B ERE

IRIBEN

Emission Management
Environmental performance
B ERE

IRIBEN

Emission Management
Environmental performance
B ERE

IRIBEN

Emission Management

B ERE



Report Content Index (Continued)
BRENBRS (=

Material Aspects Description Reference Section
TEHE b Ef2E

A2: Use of Resources
BEA2 : ERERH
General Disclosure Policies on the efficient use of resources, including energy, water and other raw materials. Resource Management
—MRIRE BRERER (BIEER KR EMEME) BBER BEREHE
A2.1 Policies on the efficient use of resources, including energy, water and other raw materials. Resource Management
Environmental Performance
RENSDNEREFHEEEREEEREE BREE
RIBEN
A22 Total water consumption and intensity. Resource Management
Environmental Performance
REKEREE- BREE
IRIBEN
A23 Description of energy use efficiency targets being set and the steps taken to achieve those Resource Management
targets.
BFRET L RBE RE A M B R R A ER B L BRI 5 o BREE
A24 Description of whether there is any issue on sourcing water that is fit for purpose, and the Resource Management
water use efficiency targets being set and the steps taken to achieve those targets.
HIKEUBR AR LRI B AR MR UNRAK R ERRAESEYEY BRERE
B IRFTERENRY 2 R o
A2.5 Total packaging materials used for finished products (in tonnes) and (if applicable) and per Environmental Performance
unit produced
W mATASEMENEER NEH) SEEBUGE- RIBEN
A3: Environment and
Natural Resources
[BEA3  IRERXAER
General Disclosure Policies on minimizing the issuer’s significant impact on the environment and natural Environment and natural
resources. resources
—RRiREE HEZBTAHBRERRAERENEAT EHNHE- BRIERRAER
A3.1 Description of the significant impacts of activities on the environment and natural Environment and natural
resources and the actions taken to manage them. resources

HAEE RN RERRRERNEAFERCRNERERT ENTH - BRIRRRAER
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Report Content Index (Continued)
BRENBRS (=

Material Aspects Description Reference Section
TEHE b Ef2E

A4: Climate Change

BEA4 : mIRE

General Disclosure Policies on identification and mitigation of significant climate-related issues which have  Climate change
impacted, and may impact, the issuer.

—MRIRE R REHEERAIEERBETAELEXENEAREEBEENER RIEEE
Description of the significant climate-related issues which have impacted, and may Climate change
impact, the issuer, and the actions taken to manage them.

A4.] BRI RBTAELER ENEAREEBEE  REHRITE- KRB

B. Social

B.#tE

B1: Employment

[BEB1 . Bl

General Disclosure Information on: Compliance Management
(@  thepolicies; and Employment and labour
(b)  compliance with relevant laws and regulations that have a significant impacton  standards

the issuer relating to compensation and dismissal, recruitment and promotion,
working hours, rest days, equal opportunity, diversity, anti-discrimination, and other
benefits and welfare.

—MRIRE ERFNRERE BEREA TEFY - RP TERE St REAUKR ERERE
Hit @ REfp BB R TE|
@ BX &

b BTHBETABEAZENEREERRANER -

B1.1 Total number of employees by gender, employment type, age group and geographical ~ Social performance
region.

BRI EEER  FRARR Rt & B D EE AL HEBEN

B1.2 Employee turnover rate by gender, age group and geographical region. Social performance
B FaAR R R & B DR EE MK HEBEN
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Report Content Index (Continued)
BRENBRS (=

Material Aspects Description Reference Section
TEHE b Ef2E

B2: Health and Safety
BEB2 : BFELZS

General Disclosure

—RINE

B2.1

B2.2

B23

B3: Development and
Training

[EEB3 : &R

General Disclosure

—RRi R

B3.1

B3.2

Information on:

(@)  thepolicies; and

(b)  compliance with relevant laws and regulations that have a significant impact
on the issuer relating to providing a safe working environment and protecting
employees from occupational hazards.

BRRMZE2TRERREEEHCHELBEN

@ BE,K

b BTHETABEAXENEMIERRANEL -

Compliance Management
Health and safety

EREE
BEEZE

Number and rate of work-related fatalities each year for the last three years (including the Health and safety

reporting year).

BE=F (BRERFE) SFRTTHIABRILR-

Lost days due to work injury.

RITHBERTEERC

Description of occupational health and safety measures adopted, how they are
implemented and monitored.

WA R R R R L2 LURBRRITRER -

Policies on improving employees’ knowledge and skills for discharging duties at work.

Description of training activities.
BRRARERET TER BB R ARBUR - I EES -
The percentage of trained employees by gender and employee category.
B REEERNENNRIIEEB DL

The average training hours completed per employee by gender and employee
category.

RIERKREEENE D BREETARIIN TR

Social performance
BEREZS
HEBEN

Health and safety
Social performance

REAZE
HEEXN

Health and safety

BREZE

Training and development

el 3R
Social performance
HEEM

Social performance

HEER

Sandmartin International Holdings Limited / 2024 Environmental, Social and Governance Report 53
EETEBERBRAR/204RIE - HERERRS



Report Content Index (Continued)
BRENBRS (=

Material Aspects Description Reference Section
TEHE b Ef2E

B4: Labour Standards
EEB4 . &TER

General Disclosure

— RN

B4.1

B4.2

B5: Supply Chain management
[EEBS : (HEH#EE

General Disclosure

—RRi R

B5.1

B5.2

B5.3

B54

54

Information on:
(@)  thepolicies; and

(b)  compliance with relevant laws and regulations that have a significant impact on
the issuer relating to preventing child and forced labour.

AR BT e85 T :

@ BERK

b BTHETABEAZENEMEERRANEL -

Description of measures to review recruitment practices to avoid child labour and forced
labour.

AR ST BEE B FIR B HE 8 o B T Ksalss T o

Description of steps taken to eliminate such practices when discovered.

WRERRER BN H R BB P KA P BR o

Policies on managing environmental and social risks of the supply chain.
EEHEENRE R ERBBR

Number of suppliers by geographical region.

BiER DR HEBHE -

Description of practices relating to engaging suppliers, number of suppliers where the
practices are being implemented, and how they are implemented and monitored.
HRARERAHERNEN mERATERBANHRERHE  URBEHRITR
BERAE

Description of practices relating to identifying environmental and social risks in every part
along supply chain, and how they are implemented and monitored.

BB RH A HERES ERHMNIRR LA ERRNIEG  UREMAITRER
FEe

Description of practices on procuring frequent use of environmentally friendly products

and services during the selection of suppliers, and how they are implemented and
monitored.

HREREHEBRRES BREERRRFER  LURABRART
T3k

ER
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Compliance management
Employment and labour
standards

GHEHR
EfR x5 T8

Employment and labour
standards

BB K5 TE|
Employment and labour
standards

R &% T#R

Supply chain management
i EE

Supply chain management
Social performance

HERERE

HEEXN

Supply chain management
Social performance

HEEER
HEEXN

Supply chain management

HrEEER

Supply chain management

(363 =g



Report Content Index (Continued)
BRENBRS (=

Material Aspects Description Reference Section
TERE it Ef2E

Bé6: Product Responsibility

EEB6 . EmEE
General Disclosure General Disclosure Information on: Compliance management
(@)  thepolicies; and Product responsibility
(b)  compliance with relevant laws and regulations that have a significant impact on
the issuer relating to health and safety, advertising, labelling and privacy matters
relating to products and services provided, and how they are remedied.
—RRiKEE BRIFMRMERNRSBNRREZE BE REAMBREEURMBHRAEN . SHERE
@ BER;K EmEE
b BTHETABEAXENEMIERRANEL -
B6.1 Percentage of total products sold or shipped subject to recall due to safety and health Product quality
issues.
BENEELERRHTRZ 2 REREHMERKNE DL EmmE
B6.2 Number of products and service related complaints received and how they are dealt with. After-sales management
and customer service
RERMN E R RRFBORFHE LU EH T E EREEREFRY
B6.3 Description of practices relating to observing and protecting intellectual property rights.  Protecting intellectual
property and customer
privacy
R B A SR R (RIS A S E R RRBVIE A o REFBERRZ MR
B6.4 Description of quality assurance process and recall procedures. Product quality
HIEERTBREKREREIKER - EmmE
B6.5 Description of consumer data protection and privacy policies, how they are implemented  Protecting intellectual
and monitored. property and customer
privacy
HIUHEEBRRIERMBER  UREARRITREGER S % RIEFBEERZ MR
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Report Content Index (Continued)
BRENBRS (=

Material Aspects Description Reference Section
TEHE b Ef2E

B7: Anti-corruption
EEB7 . RES

General Disclosure

— RN

B7.1

B7.2

B7.3
B8: Community Investment

EEBS: HERE

General Disclosure

— RN

B8.1

B8.2

Information on:

(@)  thepolicies; and

(b)  compliance with relevant laws and regulations that have a significant impact the
issuer relating to bribery, extortion, fraud and money laundering.

BRAB LR $1R  IEF RO R ERR ¢

@ BERK

b BTHETABEAZENEMEERRANEL -

Number of concluded legal cases regarding corrupt practices brought against the issuer

or its employees during the reporting period and the outcomes of the cases.

RERMAAKZTASIHESRE Y EEENES5HRAZENHE KD

BERo

Description of preventive measures and whistle-blowing procedures, how they are

implemented and monitored.

B EBREE RR R URERARITRER A

Description of anti-corruption training provided to directors and employees.

EEREERETRENRESE-

Policies on community engagement to understand the needs of the communities where
the issuer operates and to ensure its activities take into consideration the communities’
interests.

BRMMESERTREEMTHERENRGHER IS L RHLENZN
R

Focus areas of contribution.

ETERBE-

Resources utilised on focus areas.

HEIEBRBHAER-
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Compliance management
Anti-corruption

Anti-corruption

R&5

Anti-corruption

R&s

Anti-corruption
R&=

Community Investment

HERE

Community Investment
HekE
Community Investment

HERE
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