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Goal and Scope of the Report

This report is the 12th Environmental, Social, and Governance
(ESG) report prepared by Tianneng Power International Limited
(the "Company") and its subsidiaries (collectively referred to as the
"Group", "Tianneng" or "we") since 2014. It aims to systematically
disclose the Group's strategies, management approaches,
performance, and future goals in environmental, social, and
governance aspects for the 2025 fiscal year (from January 1, 2025, to
December 31, 2025).

Report Basis and Compliance Statement

This report is prepared in strict accordance with the provisions of
Appendix C2-Environmental, Social and Governance Reporting
Code ("ESG Reporting Code") to the Rules Governing the Listing of
Securities on the Stock Exchange ("Listing Rules") Published by The
Stock Exchange of Hong Kong Limited ("Stock Exchange"). It also
references the following international standards and frameworks to
enhance the report's quality and comparability:

« Global Reporting Initiative Sustainability Reporting Standards (GR/
Standards (2021))

« International Sustainability Standards Board (ISSB) IFRS SI and S2
Sustainability-related Disclosure Standards

« Sustainable Development Goals (SDGs) issued by the United Nations

This report complies with the "comply or explain" principle,
providing comprehensive responses to all "mandatory disclosure
requirements," "Key Performance Indicators (KPIs)," and "climate-

related disclosures." For "recommended disclosures" that are not

fully met, reasonable explanations have been provided.

Core Principles of Report Preparation

This report strictly adheres to the requirements of Part B "Reporting
Principles" of the ESG Reporting Code, ensuring that the disclosed
content possesses materiality, credibility, and decision-usefulness.
The specific application is as follows:

« Materiality: The content of this report is disclosed based on the
results of the 2025 materiality assessment, which analyzes material
ESG issues that have a significant impact on the Group and its
stakeholders.
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« Quantitative: This report provides key performance figures
quantitatively, accompanied by relevant explanations of statistical
scopes and data sources. (Unless otherwise specified, all monetary
amounts in this report are denominated in Renminbi (RMB), and any
discrepancies in totals are due to rounding.)

« Balance: This report will simultaneously disclose performance
highlights and areas of non-compliance, explaining the reasons for
deficiencies and specific improvement actions.

« Consistency: The boundaries and data calculation methods of this
report will be fully consistent with the annual report to ensure the
comparability of ESG-related information over the years and in the
future, and provide relevant analysis of data changes.

Report Release and Communication

This report is published in both Traditional Chinese and English and
is available in electronic format. In the event of any discrepancies
or differences between the two language versions, the Traditional
Chinese version shall prevail. Investors can download this report
from the Company's official website or the website of the Stock
Exchange for their reference.

Disclaimer

Some of the content in this report may contain forward-looking
statements, including but not limited to the Company's future
development plans, goals, and strategies. These statements
are based on the current expectations and assumptions of the
Company's management, but they may be influenced by various
known and unknown risks, uncertainties, and other factors, which
could cause actual results to differ materially from those described
in the forward-looking statements.

The Company does not assume any responsibility for updating
or revising the forward-looking statements, whether due to new
information, future events, or other reasons. Furthermore, the
information provided in this report is for reference only and does
not constitute any investment advice or decision-making basis.
Investors should evaluate the associated risks independently and
are responsible for their investment decisions.
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To All Stakeholders,

As the global energy landscape undergoes profound transformation
and climate action enters a critical decade, the Group, as a key
participants in China's new energy battery industry, has always
placed sustainable development at the core of its strategy. Guided
by the mission of "Green Energy, Powering the World," we practice
the core values of "Upholding Integrity and Innovation, Customer
First, Striving with Commitment, and Mutual Achievement." Facing
the opportunities of dividend release of industrial policies and
global energy structure transformation, the Group, in combination
with industrial policy guidance and energy transformation trend,
continued to promote the research and development of diversified
technology routes, the construction of circular economy system
and the layout of globalization capabilities, and further integrated
the requirements of sustainable development into all aspects of
operation and management. Continue to make progress in business

resilience and strategic layout.
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Environmental Section Social Section Appendix

Consolidating the Foundation of Governance: Safeguarding
Corporate Reputation with Institutional Rigor

The board of directors of the group ("Board of Directors") places ESG
governance at the core of its strategy. As the highest responsibility
and command body for the group's ESG work, the Board of
Directors coordinated and promoted the construction of the Group's
sustainable development governance system, and supervised all
business units and affiliated companies to implement relevant
management requirements in combination with the actual situation.
Comprehensively upgrade the sustainable development governance
system, and deeply integrate ESG factors into decision-making
process and risk management. It is clearly stipulated that climate
risks and supply chain responsibilities are included in the regular
agenda; the "three lines of defense" risk management system is
strengthened; and the whistleblowing system and whistleblower
protection management mechanism are improved. We firmly
believe that only by winning trust through transparent governance

can we achieve stable and long-term development.

Practicing People-Oriented Care: Building Harmonious Value with
Warmth

Talent is Tianneng's most valuable asset. The foundation of the
enterprise lies in its people, and its brilliance lies in giving back
to society. We deepen the common prosperity model centered
on "village-enterprise co-construction," transforming industrial
advantages into endogenous drivers for rural development and
creating and sharing the practice of a better homeland. We regard
employees as the foundation of the Group, adhere to a people-
oriented approach, and focus on four key areas: mechanism
innovation, echelon construction, competency enhancement,
and heart-warming cohesion, striving to create an atmosphere of
striving upwards, collaboration, and high efficiency. By establishing
"Tianneng Academy" and improving various talent development
programs, we comprehensively cultivate reserve forces for all
departments. We have established and improved the labor
security system, deepened democratic management, innovated
employee feedback channels, and ensured that employees' voices
are better heard through the "Tianneng Voice" mini-program. We
continuously establish and improve the occupational health and
safety management system to ensure the physical and mental safety
of every employee.

| 04 |
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Deepening the Green Cycle: Innovating for a Low-Carbon
Future

Facing climate challenges, we fulfill our "Dual-Carbon"
commitments with action. By establishing a substantive
Energy, Carbon, and Environment, Health and Safety
Management Center, we systematically promote carbon
emission reduction throughout the entire lifecycle, step by
step consolidating the responsibility for emission reduction.
We persist in optimizing and innovating the battery recycling
system, gaining international "Zero-Carbon Factory"
recognition. From efficient digital manufacturing to the
recycling of waste batteries, Tianneng interprets the essence of
the green cycle with practical actions, providing a "Tianneng
Model" for industry development.

Looking ahead to 2026, Tianneng will continue to deepen
its "Governance-Social-Environment" trinity sustainable
development system: setting a carbon peak pathway before
2030, advancing the construction of a "Zero-Waste Group,"
strengthening climate resilience management under the
TCFD framework, benchmarking against international
ESG standards with higher requirements, and continue to
improve the identification, assessment and management of
climate related risks and opportunities. We sincerely thank
all employees for their striving commitment, customers for
their long-term trust, partners for their collaborative progress,
and regulatory agencies and all sectors of society for their
guidance and support.

Though the road ahead is long, perseverance will lead us
there. Tianneng is willing to join hands with you to light up a
green future with technology and build a sustainable world
with responsibility!
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The Group was founded in 1986 and is listed on the Main Board of The
Stock Exchange of Hong Kong in 2007 (Stock Code: 00819. HK), with its
headquarters in the People's Republic of China ("China"). Centered on
power and energy application needs, the Group has built a business
system based on lead-acid batteries and coordinated development
across multiple technology routes, committed to providing customers
with diversified battery products and energy solutions, covering R&D,
manufacturing, sales, recycling and related services.

The Group's lead-acid battery products are widely used in the electric
light vehicle power sector and extended to various segmented fields
such as backup power, automotive batteries, and special industrial
power batteries, accumulating a stable product and customer base
in relevant application scenarios. While continuously improving its
existing business system, the Group actively deploys its lithium-ion
("Li-ion") battery business based on different application scenarios
and technological paths, and conducts technology R&D and product
reserves in fields such as sodium-ion batteries, solid-state batteries,
and hydrogen fuel cells. At the same time, it actively expands the
recycling and regeneration business of waste lead-acid batteries and
waste lithium-ion batteries, promoting the coordinated development
of the battery recycling industry.

On the basis of consolidating its domestic business, the Group steadily
advances its internationalization idea, continuously enhances its
comprehensive competitiveness, and strives to achieve long-term,
stable and sustainable development." Upholding Integrity and
Innovation, Customer First, Striving with Commitment, and Mutual
Achievement" are the core values of the Group. Based on strivers and
oriented by value, we strengthen responsibility and commitment,
adhere to innovation-driven development, continuously stimulate
endogenous motivation, enhance core competitiveness, achieve
sustained high-quality development, create value for customers,
provide a platform for employees, and repay shareholders and give
back to society with practical actions.
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As an important participant in China's new energy battery industry,
Tianneng has always deeply integrated the concept of sustainable
development into its business DNA. The Group insists on building
new quality productive forces, focusing on two core sectors, and
systematically promoting green and low-carbon transformation:

SiRIRfRE M High-End Eco-Friendly Batteri ™
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High-end eco-friendly batteries are a series of sealed,
maintenance-free lead-acid battery products created by the
Group based on continuous R&D and innovative processes.
Lead-acid batteries possess comprehensive advantages in
performance and cost. The Group's related products cover
categories such as eco-friendly mobility power batteries, backup
power, automotive batteries, and special industrial power
batteries, widely used in fields such as electric light vehicles,
communication base stations, data centers, automobiles,
and special industrial vehicles. Based on a unified technology
platform and lean manufacturing system, the Group optimizes
product performance and expands application scenarios,
consolidating its overall competitiveness in diversified markets.

e AEIRAEZE Circular Economy Industry ™

BEE TEWAEK—BETIR—MEER) 2EF
BIREEER, TPRELESREESHRIRIBE
XE, BEEMETMRN. MK, ERFMHEIRE
8 99%. EFEESERE T B AR EEAT O ERIEE 94%);
FREBEENE 100 BW, BERAREERHA
WEHEIREEA, BRELER MEXMA £ T8
EHA EORERT, BREEBERK. BHREHE.
REABRABIFRERGIF, WEMEIBEERY
REHEINS1E, HETERIBERE,

We have built a full-chain circular economy system of "Collection
Network-Regeneration Plants-Material Reuse," and operated
a number of waste battery recycling industrial parks in China.
The recovery rate of lead, sulfuric acid, plastic shell and other
materials in waste lead-acid batteries exceeded 99%, and the
recovery rate of lithium materials in waste lithium-ion batteries
exceeded 94%; The annual disposal of waste batteries is more
than Imillion tons, significantly reducing the pressure on the
exploitation of primary resources and environmental load.
Relying on the qualification of the "Echelon utilization" and
"recycling" double white list of the Ministry of industry and
information technology, through cooperation with vehicle
manufacturers, battery manufacturers, insurance companies
and automobile disassembly enterprises, and completing the
overseas introduction of the first batch of renewable black
powder raw materials, the recycling channels are continuously
improved.
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Tianneng systematically deploys four major technology routes:
lithium-ion batteries, solid-state batteries (including solid-
liquid hybrid and all-solid-state), sodium-ion batteries, and
hydrogen fuel cells. Lithium-ion batteries possess vertical
integration capabilities from cell R&D to system integration,
with products widely used in the energy storage and power
sectors, while expanding into emerging markets. Solid-state
batteries are steadily advancing in R&D and commercialization
exploration. Sodium-ion batteries focus on practical application
scenarios. Hydrogen fuel cells rely on a full-chain R&D system to
continuously consolidate the technological foundation.
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With "Technology Driving Green Transformation" at its core, the Group
continuously promotes product lifecycle environmental management,
closely aligning its business development with the United Nations
Sustainable Development Goals (SDGs) to contribute Tianneng's
strength to the global green and low-carbon transition.
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2025 is a crucial year for Tianneng to implement the dual-wheel drive
strategy of "Technological Innovation+Green Transformation." Facing
opportunities from the release of industry policy dividends and the
transformation of the global energy structure, the Group has seized
policy opportunities such as the implementation of new national
standards and trade-in schemes, deepened its "Lead-acid, Li-ion,
Hydrogen, Sodium-ion, Solid-state" technology layout, accelerated
the construction of globalization and circular economy systems,
and achieved significant results in revenue structure optimization,
energy storage business breakthroughs, international expansion, and
ESG practices, laying a solid foundation for sustainable, high-quality
development.
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On January 23, the Ministry of Industry and Information Technology

of China("MIIT") announced the list of National Level Green Factories.
Henan Jingneng Power Source Co., Ltd. was selected.
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On March 31, the village-enterprise co-construction project between
Tianneng Holdings Group and Xinchuan Village in Changxing County
was selected as one of the first batch of outstanding cases in the
national "Ten Thousand Enterprises Revitalize Ten Thousand Villages"
initiative.
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On April 15, following rigorous international standard certification,
Tianneng's first "Zero-Carbon Factory" was officially established,
providing a practical model for the industry's sustainable development.
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On May 25, Tianneng's Ma'anshan He County Energy Storage Power
Station, the user-side energy storage project in Anhui Province, was
officially put into operation. As a benchmark of the "Green Power+Green
Factory" model, it significantly enhanced the regional power grid's
regulation capacity and the level of green energy utilization.
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RIER HER e

Environmental Section Social Section Appendix

6860, SEETTEHEFMBAHAMMERERA,
ARG, RS2k F R T #s#h.

On June 6, the Group office in Istanbul, Turkey, was officially
inaugurated, opening a new fulcrum for deepening its presence in the
Eurasian market and serving global customers.

68298, £EER (RIMEERE —NHBEEEEER

(IS0 56005) ) EIFFIREESREE, RiAFAERITRE#IE
FIBENERZ—, KAMESEY TERANEER
ENGES

On June 29, the Group passed the International Standard certification
of Innovation Management - Intellectual Property Management
Guidelines (1SO 56005), becoming one of the first enterprises in the
new energy industry to obtain this certification, establishing an
international management system guarantee for innovation-driven
development.

AEBMNE 2025 47 ESG £&L81 1001 , FHE&E ESG
s,

Tianneng Holdings Group was selected for the "2025 Zheshang ESG
Classic 100," demonstrating the Group's ESG commitment.

TH18H, HIEMIMNT MEkSLUmMEE LRI 2
DR 20 BFEEREEFRRIEDBENET, B
EREFERRTES FEERTE KRLEIE,

On July 18, the launch ceremony for the mass publicity month series
of activities commemorating the 20th anniversary of the "Lucid waters
and lush mountains are invaluable assets" concept in Huzhou City,
Zhejiang Province was held. Chairman Zhang Tianren received the
"Green and Low-Carbon Pioneer" crystal commemorative medal.

| 10 |
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7830 H, SEAERMNGRIFERERABMKFITERN
LLIERZ 1§ 10MW/20MWh T #REBILIR T, RAEE
SERERAR. HMNARIHERR LREHRA T B RA#E
RREE,

On July 30, the Shandong Solid 10MW/20MWh Industrial and
Commercial Energy Storage Power Station, jointly built by the
Group and Xuzhou Hechuang, was completed. Tianneng Smart
Energy Company and Xuzhou Hechuang New Energy Co., Ltd. jointly
constructed the largest industrial and commercial energy storage
benchmark project in Feicheng, Shandong.

8B 18 H, Rt FEMEB MM LT, SRR
TR RERREE,

On August 18, Tianneng's new sodium-ion battery products for
automotive batteries were launched, with the main new products
attracting significant attention.

9B 2H, ITEELM 56 THME ik, REMENXRAERE
BRLEST TRIZAR 56 TRHU -
On September 2, the Ministry of Industry and Information Technology

published the 5G Factory Directory, with Tianneng New Energy and
Tianneng Ma'anshan being recognized as "National Level 5G Factories."

9H 18 H, &EBXEM 48V150AH BEEL B3R B IR
BRRRLER, KEPEEBEASSTR SAHE & MR
ERATFFEE ) IR

On September 18, the Group's independently developed 48V150AH
lithium iron phosphate battery project achieved large-scale

application, earning ZTE Corporation's highest rating of "S-Level
Supplier" and the "Best Delivery Support Award."

9 B 30 B, ReeEWEERNBERQEESERIEHTR
WAER S Tl AR E MRS, HRHERERFR
7 AAA, FTARRES TRREL

On September 30, a Tianneng Battery Group co.,Ltd received a credit
rating report from authoritative credit rating agency Orient Golden
Credit Rating International, confirming its issuer credit rating as AAA
with a "stable" outlook.

2025 & 10 B October 2025

Em .
lm:zﬁa:?‘as*ﬂk‘
(200MWHR RN

LAUNCH OF FOR RURAL

Vi HI 2

L LEKWANHTHANH NHA WAY TIANNENG VIET nam
GIA DOAM 11 & HOI NGH) DI TAT APAC

10 B 10 B, IECTC21 #hRk ¥ BMFIR B REMH G
£, EEBBRRERSE 17 @ P ER2REB.

On October 10, at the IECTC21 International Standards Seminar on
New Proposals for Sodium-ion Batteries, the Group's international
standard proposal was unanimously approved by all 17 P-member
countries.

10 B 17 H, XBEZZE 100MW/200MWh & ERRiz S EE
FEEEMIGHMNTLEHMAI. ZEEEE M&k#+
BRI + AR + A + 548 R B SEERTEIEE,

On October 17, the Tianneng Xiaofeng 100MW/200MWh intelligent low-
carbon comprehensive energy project commenced in Anji County,
Huzhou City, Zhejiang Province. This project is a comprehensive

energy demonstration initiative integrating "green storagetgreen
factory+green source+green valley+green grid."

11890, SESEHEERAN T EEELEEER
g, BEM RECEERSERR, BEEAME T
WEE ] o

fE

On November 9, the Group was invited to attend the Nigeria Smart
Agriculture Cargo Project Launch Event and reached cooperation
intentions with two local enterprises, illuminating "path to harvest" in
Nigeria.

128138, dmEt_iHKkE, SFERKEIBRE. Z
BEMASRBIINEEE TREEZRN—BULEREM,

On December 13, Phase Il of the Vietnam Base was put into operation,
further deepening the Group's global layout. This base is the Group's

first overseas integrated industrial base independently invested in and
constructed

| 12 |
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12 B 18 H, tEssEREHIZR FEMBERMERY
i@.i@i’é%ﬁ%ﬁ%éﬁi%ﬁﬁk, IEF BRI REFM MBI AT B
SE 8 AEAMREMBERERESHETENES

E%F‘i*ﬁr, AEHRELKUHBRELEE—D,

On December 18, the first batch of recycled black mass raw materials
for lithium-ion batteries imported from abroad passed customs
supervision and inspection and were successfully transported to
Zhejiang Tianneng new materials Co., Ltd. This is the first batch of
independently imported Li-ion battery recycled black powder raw
materials after the issuance and implementation of the new import
regulations in August this year, which is a solid step to promote the
global layout of Tianneng.

12258, PEBEEBIXBEEMEREE, &H
REFERIRIAE — 2 RTE B IRNBRN—FE,
TR T ERTERBIRAENEZRIRE .

On December 25, the China Nonferrous Metals Industry Association
released a major list, and the Group's waste Li-ion battery recycling
project won the first prize for nonferrous metals industry science and
technology, highlighting the Group's strong technological capabilities
in the field of resource recycling.

RERBEREEMINEN LB KB RmERNEERR, &
BRREREI 7 BRI T RINIRR,

Tianneng's hydrogen energy project was successfully included in
Zhejiang Province's green and low-carbon technology promotion
directory, setting a technical benchmark for the clean energy
transformation path.

g%ﬁ: E /D%

Topic 2 Governance Section

':' 2025 EI%% 2025 Main Honors

GCERTIFICATE

peesented i

Tianneng Power International Limited \s
7 e —
s
_tndn
Fror e e
S Tumsus KGR B0 “o

3B 7HMarch7

2025 FEABAFEZRRAIFERNENEE

Shortlisted participant in the 2025 Hong Kong Sustainable
Development Innovation and Technology Awards

EIKAFREERREREE. AFRHE. EEnERERSF

Global Sustainable Development Planner Association, Innovation and

Technology Commission, Hong Kong Quality Assurance Agency, etc.

N

=
) Yo
-

R

12 B 30 H December 30
HHEERIEE
Award for Excellence in Value Creation
IRSC J:FE jﬁ%iﬁﬂ%/ﬁﬁ\ = =

IRSC Listed Companies Cross-Border Roadshow Platform

‘ T P e 1

OI LEADNG

=
) Yaor
v

4 823 8 April 23
2025 ElRE
2025 Leading Employer

Institute of Research & Data Aggregation

Environmental Section

HaEs M 5
Social Section Appendix
13ira e
IR Awards
V4 CERTIFICATE
é, of Excellence

0“
AL
68 7HJune7
HKIRA & & & RR SHEE
Certificate of Excellence
EAREEREGD

Hong Kong Investor Relations Association

12 A 30 H December 30
SHEATHS BB
Award for Excellence in Capital Market Communication

IRSC Listed Companies Cross-Border Roadshow Platform

3 B 4 H March4

HEER BN B MRS / RGERE
Influential Energy Storage Battery Supplier/System Integrator

B EE N

Polaris Power Grid
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58 21 A May 21
REEER (BAIlR) I EMmAT TOP10 #£E8

Most Favored by Institutions (STAR Market) Top 10 List of Zhejiang

Listed Companies

EERHRA. IIARS TR

Securities Times, Academy of Financial Research, Zhejiang University

e TR
BadktEnis penT
BB sme g EAReT |

RudHr by |

weani, waxmires. |
|

‘\‘ ) )
P

10 A 11 H October 11
RIS DB SREE
Innovative Enterprise Award
SNEC 48Z®

SNEC Organizing Committee

A
G
2025ARewazarpen:

,\..'l'fu

11 B 2 H November 2
ARBEHEEERN
People's Enterprise Social Responsibility Case
AEH

People's Daily
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9 A 26 H September 26
muhE A FTEREE
Brand Innovation Silver Award
HEERRIMEAEES

Organizing Committee of Kerui International Innovation Festival

4
L
™
10 A 11 H October 11
#REBM T+ RMER
Top 10 Energy Storage Battery Suppliers
Bl RERETREA 7B
National Energy Research Institute
N \
“ 4‘0
« »
pe

11 A 6 H November 6
ME M E SN EE MR

Sodium Battery Cell Technology Leadership BrandListed Companies

RN E

Starting Point Sodium Battery

HEC EiaR

Topic 2 Governance Section Environmental Section

)/
\ -
g

11 A 9 H November9
RIER (TR

Best Delivery Award
FREEER

ZTE Corporation

- J

N
) smstﬁ_séikﬁﬁaz E
u e

A

11 A 25 H November 25
2025 FEEEBERIRF A TERE
2025 Li-ion Battery Recycling and Reuse Pioneer Award
EEEEEXRFY

Fubao Li-ion Battery Industry Annual Conference

12 B December
2025 FEMEIKRBMAEERR
2025 Outstanding Enterprise in Battery Recycling and Reuse
2025 MEERERFE

2025 New Energy Industry Annual Conference

RIER

HER e

Social Section Appendix

N

11 A 20 H November 20
B 5% Re83 AT TOP30- illE MR
Top 30 Embodied Al Robot Pioneers-Outstanding Product Award

BB A

Yanzhi Robot

A

Vo

12 B December
2025 FEAT T EERBIRIEH AR AIFEE

2025 Zhejiang Province Top Ten Scientific and Technological
Innovation Awards in Ecological Environment

HIBIRIENEEE

Zhejiang Society For Environmental Sciences

AIEH A

1 -
i\
e

12 B 12 H December 12
B LIEE - FEMIZRA
GGlI Golden Globe Award-Annual Market Development
B IiEE

GGlI Li-ion Battery
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............................................................................................................................................................ .:. '%H,ﬁi‘ %*ﬁﬁ%ﬁ%% Organizational Structure and Responslbllity System
FEEGBERIIFEERENERERZ0, FF IRERER, BEMF) B, REEEIRE. HEKE

5 (£SG) BRRERMNAREBHEEIESEN, § £SC ERREMACLEIAEIZ, B1 TR, 755, (R0 £SG T O MEH, AEEMOYSEUSMER  Toensure the effective implementation of ESG work, the Group has

I R F ERENEE &8k, =1, ERe MBS IEN eSS £29, PN . initially established a three-tier governance structure:" Board of
B, & FOHmEEENE T8 k. T2, £REK HZRENIEEREESR gzl [EEE_FSG EANME—RITR) - kK, & ' y 8 ' ‘ :

Directors - ESG Governance Group - Executive Level." Moving forward,

EERIFETEESCERER, E— T HERE ESGHE the Group will continue to improve the ESG management system,

The Group has always placed sustainable development at the core of its corporate strategy, adhering to the mission of "Green Energy,
Powering the World." We systematically integrate Environmental, Social, and Governance (ESG) principles deeply into the corporate
governance structure and the entire business development lifecycle. ESG concepts are embedded into the core of the enterprise strategic
plan, and building a sustainable development framework supported by the new four-wheel drive of "Technology, Market, Capital, Dual-
Carbon" and the new three-ring support of "Digital Intelligence, Platformization, Ecologization."

REENE B AT ESS, JEIESEEN ESG further promote.the implementation of dynamic trackingand real-time
update mechanisms for ESG-related targets, and effectively enhance
AT REEIEKT,

the Group's ESG governance effectiveness and management level.

RERIE EFg HEE ESC EZRBEITERNAR
Decision-Making Tier Board of Directors Reviews and makes decisions on significant ESG issues for the Group.
ai5iE A i
=] L 3 L

=] j%ﬁﬁﬁ E a H%,% Sustainable Development Governance System

=g ESG &ia/\E BERTITHITEENIRIE. tE8A1E (ESG) 18], MREHEMNER

= } ESG Governance Responsible for formulating and executing specific environmental, social, and governance (ESG)

.:. §$§§ Hﬂ Board Statement Management Tier Group plans, ensuring the implementation of effective management.

FREEE, RMBEBA. IHEEERFAEEERR
HEERIEHARRENZOER. EFERIRIR. 1T
&R (ESG) ERRERMAABHERRAAELBIE,
BRI TERAZFREMRR (ESG IRESFRI) ER, WALt
1R TCFD 1EZR AR AT FrAE R B 2R,

FEFEFEGAIE ESC RFITREENRSEE, &
AIFRERAERARARREZD. EFETEIER ESG
BERE. EXRBHERABRKEWERER, PERRERE
. BERER. HEBETFESCEAEMNESTTER

120

HfIFEGERERAIEZERE, TERRAERMHERES
EEEKS, RUERR. TR, BT, HEREEKS
. EFTR—MBRTMEERAEE, UAEEN
RENSIEREEE, S2RENEERSRIEHZEE,
HEFZMR. RESHBIRERAKRK,
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As the Board of Directors, we solemnly declare that sustainable
development is the core cornerstone for the Group to achieve long-
term value creation and enduring success. The Board of Directors
deeply integrates Environmental, Social and Governance (ESG)
principles into the Company's strategic decision-making and the
entire governance process, strictly complies with the requirements
of the ESG Reporting Code Published by the Stock Exchange, and
actively benchmarks against the TCFD framework and international
sustainability standards.

The Board of Directors of the Group assumes the highest responsibility
for ESG strategy formulation and oversight, embedding sustainable
development deeply into the core of corporate governance. The
Board of Directors regularly reviews ESG strategic plans, significant
environmental and social risks, and performance, explicitly
incorporating ESG issues such as climate change, resource circulation,
and supply chain responsibility into the regular agenda of the Board of
Directors.

We are committed to continuously enhancing governance
transparency, improving risk warning and supply chain responsibility
management mechanisms, and deepening dialogue with shareholders,
customers, employees, communities, and regulatory authorities. The
Board of Directors will, as always, uphold its fiduciary duties and lead
the green transition with responsible leadership, creating shared value
for all stakeholders and jointly building a clean, low-carbon, safe, and
efficient energy future.

WiTIEg
Subsidiaries and
Business Units

work.

SEBE, . BH ESC TIFMARIEH, BHER ESC TEEENR
PaE R ERy | BN EFUNATAEEN, ARASHASHEMNNPIRR ESC I

Responsible for communicating, promoting, and implementing specific ESG measures, and
Execution Tier tracking the completion of ESG work objectives. The Board of Directors Office is the leading
department, responsible for organizing and coordinating relevant departments to carry out ESG

-/

/

l:l *l]ﬁ*ﬁﬁﬁ%;ﬂ. Stakeholder Engagement

KRERRE, BANZBEARILMAK. EA. BEERHE
WHl, SHBFHEERENEHE=EENRR. EFT
RS AERA 5 2 BN RIEZ L, BB RGELHE. DE
BB RERRAIRERE, BRERSSHARFITOKREREE
MOfE, 2025 F, AEBEEGRAFELZRER, Epsh
BB SRR T RN, WiRHUTERRE, #l
BHEERBFRHEDTRERE, BEREERS.

The Group firmly believes that establishing open, transparent, and
mutually trusting dialogue mechanisms with stakeholders is key
to promoting sustainable development and creating shared value.
The Board of Directors incorporates stakeholder engagement into
the core of corporate governance, ensuring that the demands of all
parties are fully heard and effectively responded to through systematic
identification, tiered communication, and closed-loop feedback
management. In 2025, the Group engaged in in-depth exchanges
with internal and external stakeholders regarding its sustainable
development practices and provides the following communication
channels, inviting all sectors of society to jointly promote sustainable
development and achieve shared value.

| 20 |
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Stakeholders

B BB E T AE
Government and
Regulatory Authorities

REELRR

Investors and
Shareholders

BT
Employees

E9S

Customers

HEBNEMEE
B

Suppliers and Other
Partners

HEREAR
Community and the
Public

TEE REMIE
Industry Associations
and Other Non-
Governmental
Organizations

REMRELERPA FEHE R AR
Report Preparation Instructions Chairman's Address About the Group

R ERE
Topics of Concern

EFER Compliance Operation
1R85 E18 Environmental Compliance Management
BIREI4ELBEJRF A Resource Conservation and
Energy Utilization
HEY)E I8 Emission Management
FESH R & %&£ 1k, Addressing Climate Change
FRE AL 215 4 {F & Biodiversity and Ecosystem
Protection

TEIRESTS Circular Economy

NBISAIE Corporate Governance

BATE 4554 Financial Performance

E1RE% Compliance Operation

S HERE 75 78318 Stakeholder Communication
n]3F45 3% E 518 Sustainable Development Governance
JE| P& B I8 Risk management

E1RE{E Compliant Employment

&5 T 1225 {R P& Labor Rights Protection

B T 123)|EA2% & Employee Training and Development
B2 i EREA L £ Occupational Health and Safety

B T B9E B35S Employee Care and Activities

& P ARTE{REE Customer Service Assurance

EmE =B Product Quality Management

5 B L EFA[Z{FEE Information Security and Privacy
Protection

Al HEHFERE Sustainable Supply Chain

FEHFF/NEZ Fair Treatment of Small and
Medium-sized Enterprises

B EEH Kz &5 Business Ethics and Anti-Corruption

1T S EEL 25 & Industry Cooperation and
Development

L= ERL Social Contribution
PRATHRER Rural Revitalization
FRRASINEZ A RE Ecosystem and

Biodiversity Protection

S FRIE® Compliance Operation

1T S FEL 25 E Industry Cooperation and
Development

Al ¥ ERE) Innovation-Driven Growth

RIRFE 3 R HE—

Sustainability Strategy Topic 1

ESEUEES Supervision and Inspection

HEEHIT Policy Implementation

2R 5} 1243 Reception and Visits

GRS Compliance Report

IRIZEEIEH|E Environmental Management System
3E4RFR Tax Payment in Accordance with Laws

L FE | BLES Responding to China’ s Strategies

BZEE & General Meeting of Shareholders

1= B3EEE Information Disclosure

INTB)EEFR Company Annual Report

B EEBELF Investor Communication Email

T & &S Trade Union Activities
B8 T CFR A& Workers' Representative Congress
BT XS Staff Symposium

B & 3537 Daily Communication

Z R BB FIZ Customer Satisfaction Survey

FERREEEEEIE Industry Exchange Exhibitions or

Forums

400 & 5 BRFEEN4R 400 Customer Service Hotline

HRERSER 1% Supplier Audit
EHhE R Site Visit
H & 3537 Daily Communication

A EFIT Contract Execution

#1[& H E /&8 Daily Community Communication
NEyE B Charitable Activities

5 B ATHREL Support for Rural Revitalization
IRIZEEIEH|E Environmental Management System

1T E = BE518 Industry Exhibitions and Forums
T2AE4R 23 B TE Standard Compilation and

Formulation

1= BIEE; Information Disclosure
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BOREKEERAES, K5 20 BRREREHERIBS A

Tianneng Holds Major Investor Research Activity, Attracting Active Participation from Over 20 Leading Institutio

eS|

11 B 21 B, a&BEHIEMEMHcEERLE, REEBMSE 7T REEEEREREEN, THRSEEFKRARZR.
BB, Rt EEE T EREEFEESHRENBIRMERERER, AERT T EEN 2R EERERE @
EEREHR RS RAIME B MBIREKEERTEREE) NBRAREE WAKEBREE, BRREATEAEEN
BXMETR. MEEZEHHRANEE, AEBREAELEJFHERREIEGITEL M,

On November 21, the Group held an investor research activity at its Zhejiang headquarters. Investors visited the Tianneng Li-ion battery intelligent
manufacturing base and had in-depth exchanges with the senior management team. During the event, Tianneng comprehensively explained the
strategic layout and development practice in the field of energy storage and new batteries, and systematically displayed the strategic upgrading
path of the Group from "global lead-acid battery manufacturing benchmark" to "innovator of new energy technology solutions" and "builder of
circular economy industry platform". This large-scale research activity has effectively improved the Group's capital market image. With the in-depth
promotion of multi business collaboration, the Group's growth momentum and sustainability will continue to increase.
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%EEEE?F{E Double Materiality Assessment

2025 £F, A& A B o7t [oIFER s ARRR 7S BOBREEAIER R,
BT BRERTIME, # TMBERE M TREEET
MEHERE, BIBIMNIEREEIRERE, LRBNEER
HTHMBERE) SEETHEUNFAERNmERRAH 1%
HEEE) BEMERHATAGRHNES, AR2ENF
AR 24, THEEREEE ESG HEAHAE

In 2025, to better respond to stakeholder's expectations and
requirements and better understand their concerns, the Group
conducted a comprehensive stakeholder analysis. This involved
assessing from two dimensions:"financial materiality" and
"impact materiality." Initial topics were identified through external
benchmarking, and internal experts evaluated "financial materiality,"
while all stakeholders contributed to "impact materiality" statistics
via questionnaire surveys. This process aimed to understand their

expectations regarding the Group's ESG performance.

e Egﬂ%’%%&ﬁ*ﬁ' IIII.*E Material Issue Analysis Process

R Toir. #B. 4. B2 TGS E, aFEE Following the assessment steps of "Analysis, Identification,

VRS A T /E, R R EmE £SG 5 @A Assessment, Review," we systematically carried out stakeholder
/Al y  ZINiL o a0 . epoe . .

research, identifying key ESG issues facing the Group and future

RAREENREEREAE, I TMBEEEMN) 6 T8 development directions. ESG topics were evaluated from the two
BEE%) WEEES ESG SmEE T HE, ARRENT:

dimensions of "financial materiality" and "impact materiality." The
specific process is as follows:

/ 43} Analysis
v

ROMEENEEER. BXRRN. XREU. EEBENE, GERTHESFSN, #BHEENFSERTS.

By studying and analyzing the Group's regulatory background, business model, development strategy, operational situation, etc., combined
with methods such as peer benchmarking, we identified the Group's stakeholders.

/ 21 Identification

v
WBBEERDM. TRAM. EREE MamERnEaRRmmEs, #ShREEERNENES, KR, &
KGR ER, M ERMEEE,

Through policy analysis, industry research, peer benchmarking, and stakeholder communication and surveys, we identified major trends
relevant to the Group and determine material topics by integrating policy requirements and key concerns of the capital market.

/ & Assessment

v
WBBEA AR S RN ER R GRS RN ERTES S N ETREE TG, WREBER, BREXMK
o A0 [

nnk

Through methods such as distributing materiality assessment questionnaires to stakeholders and conducting internal expert reviews, we
evaluated potential topics and, based on the results, constructed a materiality matrix.

| 23 |
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/ % Review

v

SEEEERNERHREDMERETER, BRLREEMRENBRAREK ESC BBV TIFERRERTE,

The Group's management reviewed the analysis results of material topics, confirming the key disclosure content of this report and future ESG
management work objectives and implementation plans.

EEEEE-@E 2B ﬁEI!E. Double Materiality Issue Matrix

AR REN T AR EMMNREEN I HAER, ES The assessment results of impact materiality and financial materiality
for each topic were aggregated to form the Double Materiality Issue

BEEMEEERE: .
Matrix.
2025 FEESE M EBIEREE
2025 Double Materiality Issue Matrix
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@ 1=
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1% TS
v BEEEN =

Importance of Finance High
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10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

IB15:%8 Environmental Issues

FEHRIEE
HREE
EREKIERERT A
BRI
BRRNE
RIREREE
FRAGHEM SN RE
HES
BIRHE RS
EmEEEE
= RIRBRE
ERER
ETEIRERE
BRERRARe
B TRIRMEES
BT iEmiRIE
BIFEZR
RUFTRAEE
R EERE
HES2H
A HR R

ERRERRRE

NERE

ESG /A8

lE =]y B

# Social Issues

Governance Issues

Addressing Climate Change

Emission Management

Resource Conservation and Energy Utilization

Circular Economy

Clean Technology Opportunities

Environmental Compliance Management

Ecosystem and Biodiversity Protection

Sustainable Supply Chain
Product Quality Management
Customer Service Assurance

Compliant Employment
Employee Training and Development
Occupational Health and Safety
Employee Care and Activities
Labor Rights Protection
Collaboration and Exchange
Innovation and R&D
Intellectual Property Protection
Community Engagement
Rural Revitalization

Information Security and Privacy Protection

Corporate Governance
ESG Governance
Business Ethics and Anti-Corruption
Risk management

Stakeholder Communication

qEC_

Topic 2

HrAguhs

Issue Category

RIBEE
Environmental Aspects

tEEm
Social Dimension

BERE®
Governance Level

ERR RIER

Governance Section Environmental Section Social Section

2025 FEEEEMREREEE

2025 Double Materiality Issue Matrix

EE4EE

Material Issue

1. FEH R EEE Addressing Climate Change

2. HEY)E I Emission Management

3. BIRENAIELEEIRFI A Resource Conservation and
Energy Utilization

4. BIRASHE Circular Economy

5. ERFAME Clean Technology Opportunities
6. IRIEEREE Environmental Compliance Mana-
gement

7. ERERGFNE Y Z R M REE Ecosystem and
Biodiversity Protection

8. AIFHELAESE Sustainable Supply Chain

9. EmE=ETE Product Quality Management
10. EF BR¥RFE Customer Service Assurance
11. 53R 1Ef8 Compliant Employment

12. B T#E3)|825 R Employee Training and
Development

13 B2 REEE L2 Occupational Health and Safety
14. B TRARELES) Employee Care and Activities
15. & TR {REE Labor Rights Protection

16. &1EEL3Z7 Collaboration and Exchange

17. BI#7FEE Innovation and R&D

18. KA E 2R & Intellectual Property Protection
19. #tE 28 Community Engagement

20. #BH4#REE Rural Revitalization

21. (R R 2 HFIERE Information Security and
Privacy Protection

22. AFIAIE Corporate Governance

23.ESG ;&3 ESG Governance

24, BB ELL R &5 Business Ethics and Anti-
Corruption

25. EMEEIE Risk management

26. FZAERA 5 #@ Stakeholder Communication
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About the Group Sustainability Strategy Topic 1

Based on the deepening of the "Dual-Carbon" goals and the
requirements of an era with comprehensively stricter ESG supervision
in the capital market, the Group places ESG capability building at a
strategic height, serving as the core support for enhancing governance

efficiency and driving the implementation of core strategies.

-

TREE 2025 FrRIFHEE RIS RIENGZE ESG 157K E)

"Tianneng 2025 Sustainable Development Report Kick-off Meeting&ESG Training Conference"

ARG ESGRERES). BEERT 2025 FRIFEEERS, SEN 2025 F 11 ABRFIFERRE
EXBEEHFIEEA. 2RI FRENASZXIMEEEGE ARREAFIEESE, ARENEHNEEAHIHZER
BEREITEER, FRAEEY ESC EREEEEMHESRMENSEER,

To systematically enhance ESG governance capabilities and prepare a high-quality 2025 Sustainable Development Report, Tianneng
invited external experts in November 2025 to conduct a closed-door specialized training session for over 100 participants, including
heads of various functional departments, management of all subsidiaries and business units. The training closely followed

capital market regulatory trends and industry practices, demonstrating the Group's strong emphasis on the professionalism and
compliance of ESG information disclosure.

FORFINAERU T EREY ESC BEREERA, ERRETAEER UERGERNBAKRE) HBE
Aol R, ReeHFHEREERIIBAIE, IR ESG ERRBBASKT SHAIFTRE, USES. PI5SE.
BREMNREER, REREZHETILTRNRAREE,

This training not only strengthened management's understanding of the strategic value of ESG but also reflected the Group's firm
commitment to "driving transparent disclosure with professional governance." In the future, Tianneng will continue to deepen

cooperation with authoritative institutions, ensuring that ESG information disclosure strictly complies with HKEX regulations. By
building trust with investors and the public through high-quality, verifiable, and heartfelt reporting practices.

ZDZSQEESG;E;u:
Eaks

2025 FRIFHRE RIRERME G E ESG HillKE
2025 Sustainable Development Report Kick-off Meeting&ESG Training Conference

~
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Deepening the Circular Ecosystem, Creating a New
Paradigm for the Battery Industry's Closed-Loop System

KEFRT TERTHIE, IRIFAAS ) NIRRERRG, FRRSERAERMABRIHEEFER, FHE &R
BERES T, ReETFRIBERSLEMBIAEE, BIR 0SS - B - BE - FIB I ERIR, liAITRN DHEIR T8 +52)
SHIGREE. RIRCBEMERCEANGE, ZBABRT ESC =ZAKNMER: BREBIRFA. ERSH
ﬁiwx Eﬁ]%fiéﬁ%é\ o

The Group adheres to the sustainable development bottom line of "non-depletable resources, sustainable environment," deeply integrating the
circular economy into its strategic axis and business practices. Against the backdrop of China's "trade-in" policy, Tianneng proactively assumes
responsibility for the entire product lifecycle, achieving a closed loop of "Battery Manufacturing-Recycling-Regeneration-Reuse." This makes the
Company one of the few in the industry to achieve dual-track synergistic recycling of "Lead&Lithium" and the commercial application of large-

scale recycled materials. This system embodies three core ESG values: efficient resource circulation, synergistic reduction of carbon emissions and
pollution, and full fulfillment of product responsibility.

- HRERTA: BIRVARRGERRES, EXHRMERR

Resource Recycling: The recycling system has been continuously improved, and industrial synergy has emerged

BRRIRF A BRMARARNERSE, EXHRRERER
Construction of a Closed-Loop Industrial Ecosystem

FEFEHIE. 1EHE. TEE. KHEFHERRBER
KrEEXE, 81 IEhRE—EW—BE—F A BIR,

The Group has established circular economy industrial parks
in Zhejiang Province, Jiangsu Province, Henan Province, Anhui
Province, and other locations, achieving a closed loop of "Battery

| 27 |

TEHEBHRIRERE, Bia 9HER. EPEE.
BEABENA RN, EREMGERE ML,
2025 FHIEER ( EEEE BRAR) , TE2EE
Bt 48 /N MTER B ELRE, ARREARIMEE,

Manufacturing-Recycling-Regeneration-Reuse" and creating a lead-
acid battery circular ecosystem. Through a model of "Decentralized
Collection, Centralized Disposal, Harmless Regeneration and Reuse,"
we have deployed a standardized recycling network in China. In 2025,
we formulated the Group's "Zero-Waste Group" Construction Plan,
improving the process to complete the regeneration of waste batteries
within 48 hours, significantly enhancing recovery efficiency.
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Efficient Transformation of Renewable Resources

P SAE O] Recycling of Lead-acid Battery

FEEBRTEEESDEFAFIE, UEEREEHBEHA
#EWR, 5Kk (B) BWRE. InE. BE. BERLA
BAA—BNTERERLER. BRI2EHaSHETEREE
AR, B ERIRAEI R AN, AR T BARIEIRPRIR.
b, 8. BRRVEERE,

ERNEREWEBKT2ENABREEEREMRE
THEEE R, BRESNETLRE, @, BE.
MANEEXRBHARER. SEEML. I&H. SHFE
AMEHEFOWSRET, SFRERNE 300 @; £ERE
FEREaAIRERT2EEB RS BN, BIRER
B, REDE. AREARRREESRZRRE, SEO
W R B BETRF AR RIFITRBEKT. ZEBIERRETT
SEESTEMHHENZORE, FETEnREEET
ZER, SRR RUHEEREHERRELEEIRE,

BT MO ERIWEEERE B HEBRNE 100 &
mE, EmTEOERN. HEAE. IXMK. 5E2H
F. EENERENTIEAAVIENES. BEELE. &6
xR (BER) . SR, BIEE BRE2TES.

BATE D] W 4534 Key Recycling Performance Metrics

The Group practices the Extended Producer Responsibility system.
Based on the reuse of waste lead-acid batteries, we have built a
complete industrial ecology integrating the collection, storage,
transportation, disposal, and resource utilization of hazardous (solid)
waste. We pioneered the fully automatic alloy vacuum ingot casting
production line and new copper removal agent refining technology,
solving the challenges of removing copper, arsenic, tin, and antimony
in secondary lead refining.

The Group's lead resource recovery business relies on the country's
four major circular economy industrial bases and more than 15 years
of operation experience to build a closed-loop system covering the
whole industry chain of lead-acid battery manufacturing, recycling,
recycling and utilization. The Company has obtained the recycling pilot
qualification in key regions such as Zhejiang, Jiangsu and Anhui, and
has more than 300 cooperative outlets; Oxygen enriched side blown
smelting process and automatic crushing and sorting technology are
applied in the production process to realize the coordination of the
whole process of pretreatment, crushing and sorting, smelting and
purification and environmental protection disposal, and the metal
recovery rate and energy utilization efficiency remain at an excellent
level in the industry. As the core carrier of the extended producer
responsibility system, the business continues to improve the recycling
network and process system, providing resource guarantee and
strategic support for the sustainable development of the Group's main
business.

The annual recycling and processing capacity of waste lead-acid
batteries can exceed 1 million tons. Products mainly include refined
lead, lead-based alloys, industrial sulfuric acid, recycled plastics, etc.
The primary solid wastes generated include side-blown furnace water-
quenched slag, waste catalysts, lead ash (flue dust), lead-containing
sludge, converter slag, and refined alloy dross.

B, mE. wRsmuEgEBe 900/, KiEmHl RERERIRER,

The recycling rate for materials such as reclaimed lead, sulfuric acid, and plastic shells exceeds 99%, thereby significantly reducing the

demand for primary lead ore mining.

|29 |
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Recycling of Li-ion Battery

FEEBETRES XAE+BENAR ERREESE,
BMAERBRAB N EMME R RFFIRE, WRKT
SEADHRIZY. ZTHEEEBERNBSFHBRNT
&, BRBOWEEE 94%, #h, J|EWER>98.5%, £
EXEESEIES

fEiERE F MO RE, REBEZEREEBRARER,
KSR ERFURAESEEERMANEERIERE
B, BEKEESRREERHTRE—SOEKFA, &
BEAEEERZEBERNTDM A,

BATE D] U 4534 Key Recycling Performance Metrics

sratt .3 BEEEERT BHREES.

Total annual waste lithium-ion battery disposal capacity 73,000 tons.

Leveraging its advantage as a dual-listed company on the MIIT
"Echelon Utilization+Recycling Utilization" whitelist, the Group
effectively addresses bottlenecks in the circulation field of retired
large power batteries. We have broken through key technologies and
processes such as the co-leaching of high-value components and
the directional migration of multiple complex metals, achieving a
lithium recovery rate exceeding 94% and cobalt/nickel recovery rates
= 98.5%, placing us at the forefront of the industry.

In the field of Li-ion battery recycling, Tianneng has constructed a
multi-level metal recovery system. Purification and conditioning slag
from the lithium synthesis workshop is comprehensively recovered
and reintegrated into the production process for recycling. Wastewater
treatment sludge is sent back to the leaching section for further
recovery and utilization. Through meticulous management, we
achieve the full utilization of multiple metal resources.

smEgEr 940/, . ssnmuakrz_—=> 98 50,

Lithium recovery rate over 94%, recovery rate of sulfate such as cobalt and nickel = 98.5%.

ol 2

fEEEfsHIE IR S R E E L RRED

Carbon Reduction and Pollution Control: Dual Drivers of Hazardous Waste Management and Clean Production

REERIT RGNK. RECNEHREYERRR, BR
LUEBZERARA, BIRE. ReRBXEREERER
A, & EHS EERARNZOAEMS?, LEBHFI
WARER BB EIRK T,

The Group has established a systematic and standardized hazardous
waste management system. Built upon laws and regulations, this
system deeply integrates environmental, safety, and occupational
health management, forming a core component of the EHS
management system. We continuously optimize the level of refined
management through digital technology.
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Green processes for source reduction
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BB aEEKE
Intelligent Management of Carbon Reduction and Pollution Control

ReptRibiteeE MR BRE e BRRAERS,
AR ERIBEIIERR

Iaghs R EEERER. BEPERERSMRRT
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Based on independent innovation, the Group has taken the lead in
exploring the use of digital methods to enhance green processes
within the lead-acid battery R&D and manufacturing industry. It
has successively undertaken national Green Manufacturing System
Integration projects and national Intelligent Manufacturing Pilot
Demonstration projects. These initiatives integrate the industry's
advanced green process equipment—such as continuous casting and
rolling, continuous punching and coating, continuous mesh expansion,
improved ball-mill lead powder manufacturing, hub-type pasting
with upper and lower film coating, fully enclosed high-temperature
curing, fully automatic assembly, process numerical control, and
digital twinning. Concurrently, Tianneng actively introduces advanced
methods and tools such as computer simulation, computer-aided
design, modular design, and database creation. This has led to the
development of a system model focused on reducing lead material
consumption, removing lead-containing particulate matter in
workshops using gradient micro-negative pressure, and achieving
energy conservation and emission reduction.

Tianneng actively promotes the deep integration of its "Zero-Waste
Group" construction with the "Dual-Carbon" strategy, systematically
building a collaborative governance system for pollution reduction
and carbon mitigation:

Strengthening the foundational infrastructure for collaborative
carbon and pollution management. In collaboration with the
Chinese Research Academy of Environmental Sciences, the Group
completed a baseline survey of carbon and pollution data across the
entire Group, finished the preparation of greenhouse gas emission
accounting reports and third-party reviews, and initially established
a "one-factory-one-policy" collaborative waste and carbon reduction
management system.

Upgrading intelligent supervision capabilities for solid waste.
Hazardous waste from all subsidiaries is fully integrated into the "Solid
Waste Comprehensive Management System,"” enabling the entire
process of electronic manifest tracking, anomaly alerts, and data
recording for the warehousing, storage, outbound, and transportation
stages. This provides digital support for environmental risk prevention
and control.

BATEE U434 Key Recycling Performance Metrics

TEREREENEMRREOEERR, BREN. BE2ERMOU, B2

IEEI
/\Exggj HRERAIR.

Creating a circular economy industrial park for waste lead-acid batteries, achieving the full recovery of elements like plastic and lead, and

constructing a "zero-waste" ecological closed loop.

w7 rmETE , e 3000 st BR

e 509%0-

Implementing the "Four Continuous Processes", which reduces energy consumption by over 30% and pollutant emissions by 50% .

s amzsEEnpsnnnsE 600 Bx, AuntEs 4 5 Bm-awm.

The Guizhou company's steam recycling initiative saves nearly RMB 6 million annually, equivalent to reducing 45,000 tons of carbon

dioxide emissions.

EMNTEITEH BN (SHI/ , 2% [ 5 kRetREsr, £38

6,303 m=mti, #ITREHERIEE,

BERRH

gxn 550 =,

The Guizhou factory is being developed as a "Zero-Carbon Factory" for power batteries. It has installed 7.5 MW of photovoltaic modules,
generating approximately 5.5 million kWh of electricity annually, equivalent to reducing 6,303 tons of carbon dioxide emissions, providing

a low-carbon benchmark for the industry.

- EmRE:

MEAEHR BERSE A an B AR TS 4R

Product Responsibility: Implementation of the "Old for New" Policy and Upgraded Lifecycle Services

2025 &, PEEBHBEAAMPIMSENE (RN HEF 2025
FEEFBITEUERNT TIEANEM) LK, NEEFR
hEEHETEEMMHENERESE, RREEES, B
& NZREWHEA, RATWER , EREESZOR
FAITE, 12009 FRKMHBEESBLEIKERK,
BT eBH e E BRI E MR (F,

In 2025, following the joint issuance of the Notice on Properly
Implementing the Trade-in of Electric Bicycles in 2025 by five Chinese
ministries including the Ministry of Commerce, the Group, as a leading
enterprise in China's electric bicycle battery supply, closely followed
policy guidelines. Focusing on "building a strong collection network
and enhancing recycling technology" and positioning this as a core
competitiveness, it has formed a complete full-lifecycle battery
recycling chain since beginning its layout of waste battery recycling
systems in 2009.
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Building a Recycling Network

B2 MEREEERE) | BRBEE2ENOUREE, B
BEEMET D8R, STRE. BEUBENA] ,
OB REBEERVRARER, REMmEREREEREX
BEEERRGRRIEE,

TS e tEsE

Creating a Green Supply Chain

FREeER. FEIRIGEHEENERE. X

Building a "Circular Economy Ecosystem": Through a nationwide
collection network, waste batteries undergo "Decentralized Collection,
Centralized Disposal, Harmless Regeneration and Reuse." This reduces
the demand for primary mineral resource extraction, thereby indirectly
lowering the disturbance to mining areas and surrounding ecosystems.

Integrating the entire process from green products and green factories

- BIREEBIR

Circular Economy Goals

FEBRGREAFEERFAROEBRERBEZ—, I
BT ENRIEERR, BURBRKCEERRE, TN
B GOWERIEES; TERIAELR, AR,
FERtZOBFE]; BRBELREA, MARIFRANE,
RARIKE, REERCENE S,

BiREE

The Group consistently regards sustainable development as one of
its core strategic objectives, continuously improving and establishing
management systems. It is building a circular economy ecosystem,
constantly strengthening the Group's green recycling and processing
capabilities, improving the collection network, enhancing recycling
technologies to form core competitiveness, and persisting in digital
intelligence enhancement, increasing innovation investment, and
elevating innovation levels to ensure the practical implementation of
the circular economy.

AiEmEaRstE

to green supply chains. Numerous subsidiaries have been recognized
as national "Green Factories" and "Green Supply Chain Management
Enterprises." Through energy conservation and emission reduction,

8
= T = g N::faran P
FNEETRERE M4 TR F TG HESIREN %, Target Areas Specific Content and Plans

WIBETRERHE. RIS RHEN, BEREHEBIRIEAY
= and decreased pollutant discharge, they directly alleviate pressure on
[ 77, i .

the surrounding environment.

MR ERBREFBEN BT XEMHELRE. BITEEERTEEHEEIENZ
OBBEIIAL, RRGEBTECWNERELEERR, BIHETEEUHEMA
NS

The resource recycling business is consistently placed at the core strategic position of supporting
the sustainable development of the main business and fulfilling the extended producer

responsibility system. In the future, we will continue to improve the recycling network and
production system, and steadily advance process optimization and cost structure improvement.

El=pesiit gt
- [ d
=) i ERE R EE R R RS Top-Level Governance and Strategy

Case Tianneng Recycling Holds High-Quality Development Conference on Innovative Recycling Channels

2025 £, RETBFRARRRRHABR=IZAFLCICRESEEAS, BBEMBBSERN. DRITERRRARRK T TR +58) BIBCHERE, HEEENSEHMERT EhgaE
R, i 2026 FLIREBERS GREE, REMRE L TESIEBHRNIREBIEHR, BETBBIATE, BRT (ZAVE SISk FRIZRETT.

TEHR, FRIRCEESREN THERRK) Br MHEHE) , BRTHENERAR, ABRREEIFESEELRE Core Business Objectives Build a "lead&lithium" circular economy ecosystem, establishing a green recycling and
SE B processing capacity for waste lead-acid batteries and waste lithium-ion batteries.
BN/ =

FEENEENESHRALE, RARBIEEEMNE, MESHE, B

BEREMER;, RRREHIRA. BRBEN ARG E ARSI FERR
[E] U 4B 4R B AT A1 3T W, fIEEN. R, RRNBEIWEIIRER.

Recycling Network and Technology Continuously optimize the recycling network of waste lead-acid batteries, improve the recycling

Innovation efficiency and traceability, ensure compliance, and achieve efficient recycling of resources;

At the same time, we will continue to make breakthroughs in key areas such as refined

lead purification, resource recycling and green smelting, and create an efficient, safe and
environmentally friendly lead recovery closed-loop system.

In 2025, Tianneng's subsidiary, Environmental Protection Technology, organized three high-quality development conferences focusing on innovative
recycling channels. Through agendas including signing strategic cooperation agreements, analyzing the current industry situation and future
development, and announcing the 2026 recycling strategy, the Company engaged in in-depth exchanges and strategic synergy with upstream and
downstream supply chain partners. These conferences established a communication and exchange platform, consolidated industry consensus,
enabling the circular economy industry to move from "single-point breakthroughs" towards "symbiotic prosperity." They clarified a common
development direction, contributing to the sustainable and high-quality development of the circular economy.

ERLSIRIFEMN “GEEE" , FINRER NTUETE , FEeFERE 30% UL,
e~ SERMPHERGRD 50%,
Green Manufacturing and Carbon Reduction Continuously increase investment in "green intelligent manufacturing" on the production

side, for example, by applying the "four continuous processes" technology to reduce energy
consumption by over 30% and pollutant emissions by 50%.

FEERE, BREERBTAFERKRNLHEZRE. 3
FIFERURIRER, BURNAMREHEHE, &S
—IREME AR EREREBAA P EHE, HIERT M
EBIERE) NAREERAH.

The Group firmly believes that the circular economy is the only way
to a sustainable future. We will continue to optimize the closed-
loop system, strengthen technological innovation and digital
empowerment, so that every battery becomes a reliable carrier for the
green energy transition, truly fulfilling the sustainable development
commitment of "from cradle to cradle."
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Focusing on Multidimensional Innovation,
Improving Diversified Energy Solutions

IRFEREREFALESS, RERFURMAIMAES, HETEREEH. ERFEL. BREN. HEEFED. SMHE
MEZTEMAERR, BETEER THERREAREXR, HBERMRIFERL, BHNRARERERSENT M.
REMREASED. FERRGERRESIRERAAELBE, BEHEME. FTEHER. ATHBEERXRGE, #
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In response to the energy transition trend, Tianneng adheres to being driven by technological innovation, continuously improving the R&D layout of
diverse battery technologies including lead-acid, lithium-ion, solid-state, sodium-ion, and hydrogen fuel cells, focusing on energy application needs
in different scenarios, promoting the continuous optimization of product performance, and helping to enhance the safety, economy, and service life
of energy storage solutions. The Group deeply integrates the concept of green and low-carbon development into the entire R&D process. Through
digital-intelligent empowerment, platform co-construction, talent incentives, and industrial collaboration, it promotes the transition of multi-
route battery technologies from the laboratory to large-scale commercial application, providing cost-effective solutions for new power systems and
renewable energy accommodation, and contributing to the global energy structure transformation and the achievement of global climate goals.

< BRlFEiRiERER

Technological Innovation Strategy and System Construction

R A REEERFELERERIZ O ERE /1., EB/AL Technological innovation is the core driving force for Tianneng

NpEwS N N mEb AR . o 4o mEp R to achieve sustainable development. The Group established the
PHREERL, MEERZOBEE: REIRHREE, B 4 g pesabst
Science and Technology Management Center to coordinate five core

EHEEGAREE. HEREREE. 22 / EF / MH functions: formulating technology strategy, full lifecycle management

ERERS U RENES, BYEEE ThRmsE— .of technology projects, R&D system construction, stano?ard/p'ate'nt/
intellectual property system development, and capacity building.

= A N —
11 BERMAERRR—EEZRMP O ZRKAEFR. It has currently formed a three-tier R&D layout consisting of the

2025 F, AEESRTRAIRARCAKTSEE, B "Central Research Institute — 11 Product Development Research

R i Institutes — Local Technical Centers." In 2025, the Group completed
IR EIEE R, the construction of its sci-tech technology innovation system
and information platform, achieving a qualitative leap in R&D

management.
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Upgrading Green Manufacturing Applications for Lead-Acid Batteries

EEEHMEALTEBRGESHERER, BERBNAIHE As the Group's traditional advantageous business, lead-acid batteries
= s tinue to achieve green transformation and value enhancement

I ’f‘}\ U_Eﬁi = = . = ﬁ a IR ga/ \A\l . g con

RiERLRERET REBBMHBRRN. T2 through technological innovation. The Group significantly improves

WA EEE IR R, NIRRT E S MRERIRIT R IFE, product performance and environmental friendliness through material

1T TR AR WEEERASZE, system innovation, process technology upgrades, and intelligent
management systems, creating "full lifecycle low-carbon" energy

solutions.

REBXREGETERZUBFHWFERREAGELIEK The Group took the lead in the industry to explore the use of digital

— N _ A means to enhance green process levels, completing the construction
T, FRPEGENERGERER DS AR . sreen pre peme ™ e
of China's Green Manufacturing System Integration Project and China's

TEIEE R, iEEEE. EEHER. EEREM. JuE Intelligent Manufacturing Pilot Demonstration Project. It deeply
ﬁﬁrgﬁ%%@iﬁ\ %%ﬁﬁﬁ*&i?%ﬂﬁ\ %@E}'ﬁ%; mtegrates advar.1ced gre?n process eql.upment SUCf:] as contfnuous

B casting and rolling, continuous punching and coating, continuous
. 2B, T2805. BFELERNRAERMEG. ¥ mesh expansion, improved ball mill lead powder manufacturing, hub-
BESEEZNERES, SESERIES L. BFRRT. type pasting with upper and lower lamination, fully enclosed high-

B N temperature curing, fully automatic assembly, process numerical
| 1 A = E=N=EN
A SO, —E—NHIRERMER, BIR T EHEBHER control, and digital twin technologies. The flue gas sulfur utilization

NEZERIBFIE; SINAIETENE S IARIE, E—F system is adopted, involving flue gas pretreatment purification, ionic
a liquid desulfurization, and refined sulfuric acid production via pure
REERERE SO, single-conversion and single-absorption, achieving a closed-loop
utilization of "sulfur" within the lead-acid battery industry; innovative
technologies are introduced to replace traditional lead melting

furnaces, further reducing production energy consumption.
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Case Hekeli Intelligent Project
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The project focuses on automation upgrades, energy storage operations, and safety assurance, encompassing various categories of initiatives
including the configuration of equipment for replacing manual labor, the promotion of energy storage projects, the construction of safety protection
systems, and the automation process transformation in after-sales links. Following the implementation of these projects, expected results have been
achieved in areas such as manpower optimization, reduction of labor intensity, and improvement of operational efficiency, while simultaneously
strengthening safety early warning capabilities. The following diagram presents core implementation achievements including equipment replacing
manual labor, thermal imaging safety systems, energy storage facilities, and the automation transformation site.
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Multi-Pathway Layout of New Energy Battery Technologies

AMETRRASREERETE. DXTE, M. i
FESHRETR, ZEERW [SRNBGLIT) KK,
HETRKRNERERNMENE, LERREMEE
FUEBAETAZORFE . ZEENMREERHE
KRR, AASERENRBNEDRSRIERINZOEIE,

PR T B ER R

Breakthroughs in Lithium-lon Battery Industrialization

BT EUEMMBRAARIRRANESA. SMEAE
RRAIF#ERE, MRBIMEERESERN. HETXRE
W, BEETRFEANTE, BRZESEMMA. BRTEE.
H a3 A ST E RIRE (R,

AECER, BEMENASTEETCEBTRAER LT
ElfAARIEREE, BRASEIITHEERIKT; ERGER
BE, BEMENEERNRENREERFENGER
FAEIMNE OB, HicReBEEERARTRBEE (GB/
T42726 %) . CNAS K CMA HREERE, WEFITRR
fERENAEERI R EMS THEYHREEREME

TEfRRERT, TEERTSEARFAAILBAAITIRESE
#eeRE, ERNRERENEENSREEEEMR, I
IR E B RS AR HERE REBMHE, FREST
FENARBLEB . BRADEE—RUEL. BED
HREABIEZES IR E,

hEE T E R R

Sodium-lon Battery R&D and Application

FEEEBERMETFEBZOME. BURSRARFEN
Ry R IRRIN MR RAER RN, BERWNKERIITE
B, ISh, ERIBFARMERBRRNER

FEEE-TREAERIMERS, KEEZRER ..ﬁ

To meet the multi-dimensional requirements of different application
scenarios regarding energy density, power density, safety, and cost,
the Group adopts a " multi-route battery technologies" strategy,
continuously investing R&D efforts in different technology systems
and forming core competitiveness in system integration and digital
management. Multiple technological achievements have been
commercialized, becoming the core engine for the rapid growth of the
Group's energy storage and power businesses.

Lithium-ion battery products and solutions are primarily applied in
energy storage projects on the power generation side, grid side, and
user side, while serving niche markets such as low-speed electric
vehicles, special industrial vehicles, and parking air conditioners, and
are gradually expanding into emerging fields such as maritime vessels,
the low-altitude economy, and robotics.

At the cell level, independently developed large-capacity cells have
obtained certification from the China Electric Power Research Institute
and China Classification Society, with single-cell capacity reaching an
industry-leading level; at the system integration level, independently
developed container-type and cabinet-type energy storage products
have obtained national standards and overseas export certifications,
and the energy storage energy management system has also obtained
authoritative certifications such as national standards (GB/T42726,
etc.), CNAS, and CMA, and was awarded the "New Energy Storage
Outstanding Product Award" for large-scale storage EMS by Experts
Talk about Energy Storage.

In the energy storage field, the Group led the construction of multiple
large-scale source-grid-side and user-side industrial and commercial
energy storage projects, achieving full-process independent
implementation from project development to operation and
maintenance. It successfully won bids for equipment supply in large-
scale energy storage projects such as those from PowerChina, and
also secured multiple cooperative orders for large-scale photovoltaic-
storage power stations in Africa, integrated photovoltaic-storage-
computing power stations in Malaysia, and distributed grid-side power
stations in Japan.

The Group has achieved a full-chain technology layout and industrial
implementation covering core materials, cell design, and system
integration for sodium-ion batteries, with its overall technological
level at the industry-leading forefront. Furthermore, building on
its accumulated experience in existing power and energy storage
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WEW LI E e ERETHIEIRE, B HEpERras e businesses, the Group has further focused on automotive start-stop

Jepym = . s N systems, leveraging its extensive distribution network to promote
ZE mes A (rgzMAk S 455 3 | b
ABCEERSS, BXERLALERIESHERR multi-scenario demonstration applications and market expansion.

RY; AT ELEERWERTHE, ATLERZTE The independently developed polyanionic cathode cells demonstrate
ﬁﬁiﬁgﬁiﬁﬁ*’k 7_ %ﬁ ﬂﬁﬁ ZK%IEZ?%LX Bﬂﬁg outstanding performance in cycle life, rate capability, and wide
= =1WEo g > B IR .

temperature range adaptability; the R&D of new products such as

%%ﬁ%&ﬁ%%ﬂﬁ'lﬁ EAEREMEE, EEED prismatic cells is advancing concurrently, laying the foundation for
0 TR$hy 75 EEERMLE SRS N E expanding into diverse application scenarios. In terms of scenario
il R ) IH/=o

validation, the Group insists on verifying commercial feasibility

ERBERETSZ é$$%nﬁ*£ﬂ'§ FERFHNNGFETE through practical applications. In the automotive start-stop field,

i 4EE, DRENR T REONESSEEENR, B5E the Group's launched "Tianna" series products possess excellent
performance, have achieved market sales, and their penetration rate

gﬁgﬁﬁgﬂrg‘; TR, BEaRe. REEHRERT in the automotive aftermarket continues to increase; in the fields
AR ATES R A LER R, WAL ARIINIER, BEE of light-duty power and special industrial power, engagement and

sample delivery testing with mainstream vehicle manufacturers

BREER. RSN, AEERETERRBEDSH have been initiated, gradually accumulating application data; in the
EHERERASEINEERER, LEBRESSTITMESIK energy storage field, technical verification and product development
1% rﬁr_ﬁii}zﬁﬁ%ﬁj T TSNEREERIIGEE) MRk have been completed focusing on high safety and low cost, and the

Group has undertaken provincial-level technology projects, with

BERE MAENESIRNEERME) & TRETERE demonstration applications to follow. During the reporting period, the
Group's sodium-ion battery business made positive progress in market

FIRRIRSCIERAE) SRIETRIEE, BRTEEBHBRN Pe o ey e posIvE Progre .

expansion and application practice, successively winning multiple
PESES M4 A RN BT T 258 AT, industry awards such as the GGIl Golden Globe Award "Annual Market

Development Award" and "Sodium-ion Application Development
Pioneer," and the Startpoint Sodium-ion Golden Tripod Award

"Sodium Battery Cell Technology Leadership Brand" and "Sodium
Battery Downstream Application Pioneer Brand," reflecting the phased
achievements and industry recognition of this business layout.

S RAESHEIRES | FRERUER

Case Tianneng Sodium-lon Battery Standard Leadership and Industrialization Practice

ERENESH 4 B BERBEEENER, sEERBREBZEBME. BULRE. SREEREINZORMIER.
B EREE $$@I%kﬁmHV%%?aﬁlﬁﬁﬁkfﬁmdmﬂémL , 1SEtE PEERTSEEHYE
MERERRETEE, TEXCERER, A5EERENNTmaB g5 SHERANGELR, RENMTFSEE
MR EREMHZ AT RGN 2RERE, ZRTR KNS - EREE - RERIE) M2RRIREN.

As one of the domestic enterprises that has participated in the drafting of four national standards for sodium-ion batteries, the Group has built a
core technology system covering cathode materials, cell manufacturing, and intelligent management systems. At the international standards level,
the international standard proposal for 12V sodium-ion batteries led by the Group was unanimously approved by IEC/TC21, marking a Chinese
enterprise's mastery of standard-setting initiative in the automotive auxiliary battery field. At the industrialization practice level, the Group guided its
suppliers deep into its intelligent manufacturing factories through new product evaluation events, witnessing the entire forging process of sodium-
ion automotive batteries from precision raw materials to reliable finished products, demonstrating its full-chain breakthrough capability from
"technology R&D - product mass production - standard setting.

W R

b
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Breakthroughs in Solid-State Battery Innovation

FEEELNFT—RERES BHREMRTBEMEmE RS
Rzt EEEE. MRERERZENEXEFEKRR
Riti, HEERBENEIEREFHHEMER EEAK
R AEE, AEBRENRBIRSHHIEBERS SR,
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Eg%%ﬁno$$@ B2E_E " A FPEEERE
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Tianneng "Pulse" Robot-Specific Solid-State Battery Wins Industry Grand Prize

The Group's newly launched generation of solid-liquid hybrid battery
products demonstrate outstanding performance in safety, energy
density, low-temperature adaptability, and charging efficiency within
the electric two-wheeler field, and related products have entered
the sample delivery and small-batch trial sales stage. In the fields of
drones and robotics, the long-cycle-life battery solutions developed
by the Group are undergoing product verification and small-batch
sales jointly with key industry customers, continuously accumulating
application experience. By participating in industry events such as the
2025 China International Battery Fair and the 2026 Silicon-based Anode
and Solid-State Battery Summit Forum ("Forum"), the Group launched
new products and conducted specialized exchanges, continuously
enhancing its brand influence. Leveraging its pioneering practice and
outstanding performance in the commercialization process, the Group
was honored with the "Solid-State Battery Industrialization Pioneer

Award" at the Forum.

AFE_EFNASERHSAFE L, AEEGEAINMEDN ke HESAZRBERED, REAS SRERRE ,
ﬁ%%%kﬁﬁé@ﬁ%%Mmﬁﬁéﬁo%E%u%%@ﬁ%\Eﬁﬁﬁ%ﬁﬁﬁﬂféﬁﬁ,ﬁﬂﬁ%ﬁﬁ%%%
FANEMEBNRE, HESRBANRESRETRMH
SIS RANE BRI, thal, REEETMENERE

HERE

Iﬁ{%[‘io Jtt;kégﬁ*fmh\ %E%/@&W?E *—r—o—wuuﬁ'_
BF @B TEEHEE %ﬁmﬁﬁwm BT EHEAIE,

AL BemERNEREMTEREALELZ — *EFERTRENRNER, WEBZERLDNEDL. FERGILE
REGRRSASHESWINESSE, ARESEERHEERBENINERTM.

At the 2nd Yanzhi Embodied Al Robot Annual Conference, the Group won the conference's "Outstanding Product Award" for its innovatively
developed "Pulse" robot-specific solid-state battery, becoming the first battery product in the robotics field to receive this honor. This product
effectively solves the endurance and power bottlenecks of high-end mobile robots with its high-rate performance, ultra-long cycle life, and excellent
safety performance, providing energy assurance for the stable and efficient operation of embodied robots. This award signifies that Tianneng's solid-
state battery technology has received dual authoritative recognition from both standard certification and market application. Previously, Tianneng's
independently developed solid-state battery products successfully passed the first batch of tests by the China Electronics Standardization Institute
under the Ministry of Industry and Information Technology, becoming one of the few pioneer application enterprises for solid-state batteries that
fully meet the standards. Relying on its profound technological accumulation, the Group is extending its business boundaries from power batteries
and energy storage systems to emerging high-value-added fields such as intelligent robotics, exploring new growth space for the Group's high-
quality sustainable development.
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Hydrogen Fuel Cell System Layout

FERGREFRARNRRETSMERLBRAE RO
Hm), KELBFEDMERR, EZREREAS LT
FEREXFHNERAEER, TEXRARPFESE
INRE LA RERE,

FEREGERIAN B OENEEER SRS, BB
BEESEEM. ik, SHERNENRGNSRES
TSHEERKER, ROERMEZERIRPIEKE,

BRIEERATIMHEBRRER, ETEEAPRER
%o ESRIERRE, 80kW MBI EMALMINNE (2025
FER-ARERANERBATHERMRE) , LHWIE
AREA_ST_MNFEEMNIENEXEE (B) Em;
160kW MK Bt S B SRIE NI 8 TR M EmR—F I,
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I ERET SRR,

= REKREE

Future Outlook
U EEMAFAEIRERNERER, REFERERR
AEEEERZOERT, RABIHR €y B1ZHE ESG

BEEASHNRAREXSIE, B0 2026 FRRREEIFEERR
mERE, AEEL MEBREE. KINED. BHES. B
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The Group has always adhered to the dual-core orientation of long-
term technological accumulation and implementable commercial
application. Relying on its full-chain forward R&D system, it has formed
a professional R&D team led by national-level talents and industry
senior experts, continuously solidifying its technological foundation
and development momentum during the industry adjustment period.

The Group continuously promotes systematic layout around core
hydrogen fuel cell technologies, having constructed a full-chain
independent R&D and industrialization system covering membrane
electrodes assembly, bipolar plates, stacks, and fuel cell systems, with
core product performance reaching domestically advanced levels.

Aseries of fuel cell system products have been finalized and performed
well in demonstration applications. Notably, the 80kW fuel cell system
was successfully selected for the 2025 Yangtze River Delta Regional
Innovative Product Application Demonstration Case List and officially
recognized as a 2024 Zhejiang Province Manufacturing Industry First
Unit (Batch) of Major Technical Equipment; the 160kW fuel cell engine
won the First Prize for Zhejiang Province Industrial New Products.

In terms of market expansion, based on the current commercialization
conditions of the hydrogen energy industry, the Group is orderly
promoting market development around application scenarios
with actual demand and implementation foundations. During the
reporting period, it focused on advancing the initial delivery and
application verification of high-power power generation systems for
hydrogen energy storage needs and specific segmented scenarios
such as hydrogen-powered two-wheelers. Simultaneously, the Group
continuously improves its customer service system and industrial
cooperation ecosystem, deepening synergistic linkage with upstream
and downstream partners such as OEMs. It successfully secured and
completed delivery of orders for fuel cell systems for heavy-duty
trucks, hydrogen-powered two-wheeler power systems, and fuel cell
power generation systems and hydrogen storage systems for power
stations in multiple locations, solidifying the market foundation for
subsequent large-scale promotion.

Based on the dual foundations of technological innovation and circular
practices, Tianneng has elevated energy management to the core
strategic level of the Group, viewing it as key support for achieving the
"Dual-Carbon" goals and ESG value creation. Following the systematic
deployment at the 2026 Energy Management Work Conference, the
Group is comprehensively building an energy governance system

BEFER) ARE, tERRESRE TRE-FXRB-EiMt)
ZRRRERGIREE R, HEBIRERE R E LM HIGRE E TE,
HIFBRISHE AR RINFABEE.

covering three levels— "Group-Business Division-Base" —following the
path of "System Foundation, Technology Driven, Refined Operations,
Value Realization." This promotes a dual decline in energy intensity
and carbon emission intensity, injecting lasting momentum into green
manufacturing and sustainable development.

TAEER B AIE, HEBINRBTREINER SR,

Continue to implement cost reduction and efficiency enhancement.

52HA
(2026-2027 )
Short-term IERERT P ERRERE.

(2026-2027)

W Tamf@st + GREIR1 A0, RAERFAREBUMAHES; RaiemBiRE

With the core of "efficiency priority + compliance closed loop," improve capacity utilization and unit cost

competitiveness; complete the customer and product certification layout for the lithium iron phosphate

system in advance.

g R AIERE RE - Efe - P - AT —BURE, BAORKREEREGE, RATER

(2028-2029 %) 8RB,

Medium-term
(2028-2029)

Form a replicable "channel-capacity-customer-risk control" integrated model, expand scale and regional
synergy, enhance industry influence and pricing power.

BEREN. RECRERUESE, XEEEERUABRE.

R Achieve large-scale, standardized, and low-carbon operations, supporting the Group's capitalization and global
(2030 £F) expansion.
Long-term

(2030)

BRRREE, BINBINRBRIEGEL,

Realize technological transformation, increase the proportion of overseas business scale

FEERBIRR UBHRAIFAZ051%E, RGEE M. 8.
EfE. 4. |1 ARAITRAER, KEHETE2REH
%, BRMAIFRRZ . M 2026 £, EEFEIR
AEBEKNKAERES, B8 (=EBE) BHEEE.
AL RS REEESRE, HERARGREIERE
BERIERES], BERT NMBRER, WEHtR) £, &
EEEREEERMREE =,

The Group will always take technological innovation as its core
engine, systematically building a five-track parallel technology system
encompassing "lead-acid, lithium-ion, solid-state, sodium, and
hydrogen." Leveraging digital platforms to coordinate research and
development, it aims to achieve the implementation of technological
innovation achievements. Looking ahead to 2026, the Group will drive
dual progress in energy governance and technological breakthroughs.
Through projects such as the refined management of "three lists,"
waste heat recovery, and intelligent energy management, it will
continuously enhance the resilience of green manufacturing and value
creation capabilities, steadfastly fulfilling its mission of "Green Energy,
Powering the World" and contributing Tianneng's wisdom to the
global energy transition.
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Those who uphold the right path will go far, and those who govern well will reach distant horizons. The Group firmly believes that
excellent corporate governance is the ballast and compass for sustainable development. The Board of Directors, as the core of
governance, deeply integrates Environmental, Social, and Governance (ESG) principles into the entire process of strategic decision-
making and risk management. By establishing a governance structure with clear responsibilities and authorities, a rigorous compliance
system, and transparent accountability mechanisms, it solidifies the foundation for corporate development. This chapter systematically
elaborates on the Group's governance practices in areas such as theleadership of Board of Directors, risk control, business ethics,
compliance operations, and anti-corruption, demonstrating its firm commitment to safeguarding corporate reputation through
responsible stewardship and driving high-quality development through institutional innovation, thereby creating sustainable long-term

value for shareholders and society.

%E'ﬁiﬁgﬁ% Strengthening Governance Foundations

REBRIRER, BIERRITRE, FERIRERR2
AEABRFIERREAIREERNED, FEELU
EFEARORAEGRE, BUEFEEEESCZELD
B, TEEESRBRANGREEENIITHIE
Zo EBFEIEEN. BFUMEREEZSE, RFERAED
iR, BERRRBB, AT BEEN, AEXSEHE
LRABEASRERERE,

uln /AEJ%;VE" Corporate Governance

FEBEEERE (EHRR) & (QREER) , B2 TR
RE-EFE-EEE HONRAKLAERE, BF
CHRARMEMERN, HREENSBIFENTES. EF
ENETEMERTEANMBELTBRE, FErEPEHIHIE
EE AR RPATHEAREFTER, BREARR,
REEERTHTERER, THEEEEHENEE,
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With a solid foundation, branches and leaves flourish; with strong
governance, the enterprise prospers. The Group has always regarded
a sound governance structure and institutional system as the
cornerstone of sustainable development. We continuously optimize
the governance structure centered on the Board of Directors,
strengthen the coordinating function of Board of Directors on ESG
issues, and improve the compliance management and internal control
system covering the entire business chain. Through system iteration,
digital empowerment, and accountability penetration, we build a
robust risk defense line, ensuring scientific decision-making, efficient
execution, and strong supervision, providing solid support for high-
quality corporate development and value creation.

The Group strictly complies with the Listing Rules and the Articles of
Association, establishing a modern governance structure centered on
the "Shareholders' Meetings of Directors-Management." The Board of
Directors consists of nine members, including four independent non-
executive directors. The main functions of the Board are to review
and approve the Company's strategy, and examine internal control
systems and operational compliance. We hold regular board meetings
to ensure transparent decision-making, guarantee that directors can
fully express their opinions, and implement effective supervision over
management.

H@EZ EhaR IRIBR HER [Up=3
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=1 && 3
REIERLRNE pEe
Corporate Governance Structure Shareholders' Meeting
4
Board of Directors
BZESY REREEE FNEEE

Audit Committee

Shareholders' Meeting

N

(9

Exg

Board of Directors

N\

Nomination Committee

Remuneration Committee

J

RREGE A ESEIEE,

The Shareholders' Meeting is the Company's highest authority.
NEBRIBHRIE (EHRAD) K (RAEE) BHEE,
BE. BRARRE, REMBERIBLEHERS
ERAIEE. 2HEBNRAE, BRIIERRES
TEMNOL, WEESIFTHITHER CHER, RETK
RENEEBNIE.

The Company convenes and holds general meetings of
shareholders in strict accordance with the provisions of the
"Listing Rules" and the Articles of Association, ensuring all
shareholders' rights to be informed, to participate, and to
vote on major matters of the Group. This guarantees that all
shareholders enjoy equal status and can fully exercise their

rights, ensuring the legality and validity of the meeting of
shareholders.

NEEFEBEEKE (TR (REER) &
HtiEE BT RIEAKCERFHBHRES.
The Company's Board of Directors strictly fulfills its duties as

the operational decision-making body in accordance with the
"Listing Rules", Articles of Association and other regulations.

NETREBEZEEY. REERY. HFNESS 3
BEEMEEE, FFIEESRESERESMEN, B
BIEEAMEEMZESZENLISER =92
—, AEFEIRRREHRTREBNERXNERNZE,
The Company has established three special committees:
the Audit Committee, the Nomination Committee, and the
Remuneration Committee. All members of these special
committees are directors. The proportion of independent
directors on these other special committees reaches two-

thirds, providing scientific and professional opinions and
references for the Board of Directors' decision-making.

BERRAE 1X;
1 Annual General Meeting of
Shareholders;

FRIRRAE 1R,
1 Extraordinary General Meeting of
Shareholders,

H2 R
2in total.

EESEBRE: 4R
Board Meetings Held: 4 times
EEGHEHER: 100%
Board Member Attendance Rate:
100%
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StEE, WiRsTNEEABERERTHEEH,
The Audit Committee is responsible for reviewing the
effectiveness of financial reporting, internal control and risk
management systems, ensuring the independence and audit !

quality of external auditors, and reviewing internal audit
functions and reporting arrangements.

o RERZLZETHERNEFTTRBESTUEER, ¥
B, MENMREZEEEFAE, HMEEFHILM,
WiHBIHEEFGRERERBHEEE], R |
EXSHEBEERRBRES TERUBIERF. ;
The Nomination Committee is responsible for reviewing the !
structure and diversification policy of the Board of Directors,
identifying, selecting and nominating suitable candidates
for directors, assessing the independence of directors, and
assisting in the formulation of succession plans for the Board
of Directors and senior management to ensure that the Board |
of Directors has appropriate skills and diverse backgroundsto !
operate effectively.

o HMNEEGTEENEFTNSREEASNFMEL |

®. EERERFBAESGRMES, BETH |
HEWIER. BAS. BETHMROSAIEEE, |
EERHFHFHIEATSEENSEXRBKER.
The Remuneration Committee is responsible for providing
suggestions to the Board of Directors on the remuneration
policy, structure and individual benefits of directors and senior
executives, reviewing and approving performance awards,
pensions, compensation arrangements and share plans, and !
ensuring that the remuneration system is fair and reasonable |
and in line with the strategic objectives of the enterprise.

N /

\_ 5

BREEGARMRE: 34X
Number of Audit Committee
meetings held: 3 times

RELZEGARRE: 10X
Number of Nomination Committee
meetings held: 1 time

FINEESARMRE: 14X
Number of Remuneration
Committee meetings held: 1 time

BE #2453 Key Performance

BEHNREHAER
REEERE

1%

BEEBEY

3%

RRERAE EEY
1% 4 %
REEAR FHEES

1= 1=

EFEERHEX

100

During the reporting period the Company held a total of 1 annual general meeting, 1 extraordinary general meeting, 4 Board meetings,
with a 100% director attendance rate; 3 Audit Committee meetings, 1 Nomination Committee meeting, and 1 Remuneration Committee

meeting.
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The Group strictly abides by the requirements of the Corporate
Governance Code of the Stock Exchange, formulates the Employee
Diversity Policy and is approved by the Board of Directors, and
deeply integrates the concept of diversity and pluralism into the
corporate governance structure. The policy clearly stipulates that the
composition of the Board of Directors should take into account gender,
age, professional background, industry experience, cultural vision and
skill combination, so as to ensure that the decision-making process
has a broad vision and comprehensive risk assessment. The Group has
set measurable targets, and ensure a balanced gender representation
at all levels (including management). The nomination committee
reviews the implementation of the Group wide diversification policy
every year, evaluates the skill matrix and portfolio effectiveness of
board members, identifies potential gaps and develops improvement
plans.

The Board of Directors firmly believes that the diversified and inclusive
governance structure is not only the embodiment of fulfilling social
responsibilities, but also the core power to enhance strategic foresight,
strengthen risk control and drive sustainable innovation, providing
a solid governance guarantee for the Group to achieve its mission of
"green energy, drive the world".

2025 FEFEZEIER

2025 Board of Directors Diversity Data Sheet

B1R

Indicators

BYEFL o wada
Proportion of Independent Directors
ka1 % 11.11
Proportion of Female Directors
30-50 REFEAH A 1
Number of Directors Aged 30-50 People
50 A EEE A A 8
Number of Directors Aged Over 50 People
SREEAE A 3
Senior management People
MBS AT =
TSR EEASMLL % 66.67

Proportion of Female Senior Executives
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RETFRENESDR, & THMETE. BL8TE A&
B IESRERNGERBHEOEEE, BRReNG
REERR. BWMHNTAZRE2S5EHE, RFERR
fhig, HBEREAETS, TREXBERMEE T
BMEME, WALGEAR. USHRAR, HEREER
B3, REEXRVEMEEE, AUHELERINEAY
gE, ETH2REN AR BUAERAG,

Integrity as the Foundation, Compliance for Long-term Success. The
Group regards business ethics and compliance operations as the
lifeline of corporate existence and development, deeply integrating
the core values of "honesty and trustworthiness, abiding by laws and
regulations, fairness and transparency" into its governance structure
and daily operations. Through a sound compliance management
system, clear codes of conduct, and a responsibility mechanism
for all employees, we strengthen our risk defense, eliminate fraud
and misconduct, and safeguard corporate reputation and social
trust. We firmly believe that only by basing ourselves on integrity
and adhering to compliance can we win customer trust, investor
recognition, and social respect, injecting lasting momentum into
sustainable development and fulfilling our solemn commitments to all
stakeholders.

e é*ﬂ%fi’,’g*ﬁ Compliance Management Structure

FEEBBETERERNBRERER, BTRARR,
MEBREBTH, BUSTERBEMAR. REE. REEHN
FEERFEERR, BAONEEALERZ. MaktRm
BRIRIE, HEEENMUTENFHELER. ATBEMRK
BERATHRILSREE, SERE (PEARRENER
EErZ) (KEEREEHGRER) &k (MIEtXERF
GRIES) FHEERER. B8, fIE (RE#HE
REEHE) , PBRUREF. EFRFANE—BEAS
REEEREEGEAN, HEMEBEHEaRHSFARAR
IfF, BhEEREEESRER.

The Group strictly complies with legal regulations and business ethics
requirements, upholds the bottom line of integrity, standardizes
business conduct, and has established a comprehensive management
system of anti-bribery, anti-corruption, anti-monopoly, and unfair
competition. We are committed to creating a fair, honest, harmonious,
and prosperous business environment, promoting the sustainable
development of the enterprise and society. To effectively strengthen
anti-monopoly and fair competition compliance management, the
Group has formulated the Anti-Monopoly Compliance Management
System based on the Anti-Monopoly Law of the People's Republic
of China, the Anti-Monopoly Compliance Guidelines for Business
Operators, and the Zhejiang Province Enterprise Competition
Compliance Guidelines, among other relevant legal and regulatory
documents. This system clarifies that the first responsible person of
each department, subsidiary, and business unit is the anti-monopoly
compliance manager, with the headquarters legal department
responsible for organizing and carrying out specific work to prevent
anti-monopoly compliance risks.

HEC ERR
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HER e
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= ﬁ %iﬁ_i%;ﬂ &ﬁ“;'l;‘ Business Ethics and Anti-Corruption

FEEBT HEAE. aRAE) KSR, BRE
& (PEAREMEMZE) (FEARHANBERAEER
FIE) « BB (FEFERRIRA) KESFr (REERTRI)
TBRAER, HFEBRBABRTS, MRFENERREERE,
HABRERERARNERTS, SEFE (REREE
EinE) (BIAMEERE) FRERR, BHEELLE
AR, 85, MaBREFEN@EETA, M
SRERTAR EERAITH), HEAMMERETEREE, B
HERBTARRNAENS, TRSHEEREMEMHER
IR, EFEEREZETERRERESHERNTER
BER, TRHERGRERS, RERIIAIIGHREELM,
MEHEEM, REHERERATIF.

M M

FEERBEZEBEMANLEEIER, BREREREH
BiflleBE, HHFEIRRRESREABEI, 55
ZREBREHE LS (BhnER LE EEMIFERTE) ,
ER2BEHGE; AIFHETN, BERERELCEIN
Bl (RBBRERE) HEREEESHERESFINTFAR—
BFETEGER, BREEIEZERBASHRBRENNE
%, SAENAMEMFRNEUSERE, JImEMRE.
RRETRRUR. BAREPRETE.

The Group adheres to the business principle of "integrity as the
foundation, compliance as the base," strictly following the relevant
requirements of the Criminal Law of the People's Republic of China,
the Anti-Unfair Competition Law of the People's Republic of China,
Hong Kong's Prevention of Bribery Ordinance, and the HKEX Corporate
Governance Code. To regulate the behavior of procurement personnel,
strengthen anti-corruption and integrity management in procurement,
and eradicate corrupt relationships and behaviors in procurement,
the Group has established systems such as the Procurement Integrity
Management Measures and the Employee Red Line Management
System. These systems explicitly prohibit any form of bribery,
corruption, conflicts of interest, and improper benefit transfers,
strengthen corruption prevention and node control, implement
avoidance management for related suppliers, clarify procurement
behavior requirements and red line content, and extend compliance
requirements to all aspects of the supply chain. The Audit Committee
of Board of Directors is specifically responsible for supervising
the implementation of anti-corruption policies and risk control,
regularly reviewing compliance reports; the Group has established
an independent compliance management department to coordinate
policy implementation, risk investigation, and whistleblowing
investigation work.

The Group incorporates integrity education into its comprehensive
training system, achieving full coverage of integrity training across
all sectors. New employees receive on-site integrity education
and training. Every March, an integrity education examination is
organized (online computer-based test, or offline test for those
without computer access), requiring all employees to pass. Innovative
educational formats are adopted: a compilation of violated discipline
cases formed the Anti-Fraud Blue Book, distributed to the heads of
all Group functional departments and subsidiaries for promotion.
Self-written and self-performed micro-films depicting bribery cases
involving engineering and procurement personnel were created. Each
month, typical cases are selected for internal education, analyzing
case causes, extracting warnings and enlightenment, and clarifying
preventive measures.

2025 FERRRIEIIERER
2025 Integrity Training Performance Table

R

Indicators

R ARRR A e USRI EL

Number of Anti-Bribery and Anti-Corruption Training Sessions

R ER &5ENI S E A

Number of Participants in Anti-Bribery and Anti-Corruption Trainings

N
-~ 42
Times
S
AR 11,900
Person Time
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12025 S REEREE

"2025 Integrity Training Conducted"

2025 F, AEEBRNHEZRERWN. A5, BRAUBRREE, FEIRZRANBAL. HEREZRHEE
HEB 40 17K, BE—BAR, UEREE, A8cRmEERE. TRAERZEH, THBEBZEE 98%.

In 2025, the Group persisted in conducting professional, systematic, and regular integrity education, embedding integrity awareness
deeply into employees' minds. Over 40 integrity education and training sessions were held, covering 10,000 participants. Learning

was promoted through examinations, with integrity tests organized for all management cadres and administrative staff, achieving a
pass rate of 98%.

REERFHRFRRETER [BFAHP BHERE, HEHE URRB. SEXIHEGERBHE.
BREE. RUBNSTERRXANE, EHETHERRABREENEENL, B8R EGHRA
REBEREH, BIOERE NEERXE eRiERETER.

An integrity advocacy film "Business Trip Reimbursement Without Leaving Home" was produced based on investigated cases,
using real examples to deliver warning lessons. Various business divisions held exchange and sharing sessions on topics including
procurement anti-corruption, compliance control, and case rectification, promoting the transformation of warning education
outcomes into practical management effectiveness. This strengthened the awareness of integrity, compliance, and anti-fraud
among all employees, supporting the development of a "Clean Tianneng" full-process risk prevention and control system.

S5 1A
LA ]
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12025 FFTEREN

"'2025 Audit and Supervision Performance"

& 2,000 E7To

REE, Bt (FABUENE) 1510, EOAFIRHEIR 98% MU L, #EISERRMFAENBBAR

This year, more than 15 Audit Rectification Notices were issued, with over 98% of rectifications completed in a closed-loop manner,
recovering economic losses and reducing costs/increasing efficiency by over 20 million RMB.

TRRRABEIRS BRI S 12 {0, IREEENEREZ 20 K

12 performance and service supervision reports were generated, proposing 20 management improvement suggestions.

Mz RiEREEa

"Market Full-Process Monitoring Mechanism"

-

TISmERN—R, BIUSREREHE, BEER
Esn 14 EE D, ShAERAAR 150 BRA, RMIZIRE 10 3, 2025 F, REEBMESHAREM .

MERl. &, &%) FRIRE, BRFEKE/VE,

Market brand goes deep into the front line. A full-process monitoring mechanism was established. Focusing on the key stages of
"pre-sales, during-sales, and after-sales", special investigation teams were formed, visiting 14 provinces, interviewing more than 150
relevant personnel, producing 10 market reports, no relevant corruption litigation cases occurred in 2025.

':' %#E*UE Whistle-blowing System

ARECXRBERRER, B2AF. NENREEER
8, £EBE (BRERFIE) REENSERRHFHE.
S[RARERR, Bt 'BRRELEEE. SEEEL
BERI WIFRR, EREREANG EEL, HE
M AER 7 B RS T,

To ensure stable and healthy enterprise development and establish
orderly and harmonious supervision and communication channels,
the Group formulated the Whistleblowing Reward System and
supporting whistleblowing reporting procedures and a whistleblower
protection system. This clarifies the working principle of "every
feedback must have a response, every verified case must have
accountability," effectively protecting the legitimate rights and
interests of whistleblowers and maintaining stakeholder trust in the
enterprise.

| 52 |



REMRELERPA FEEE

Report Preparation Instructions Chairman's Address

FEB2HUBBREKKRHFRE, TRMBMAESE. I
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EFEER, FRMABELGR ERFRE, MBS
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SERTER. REBE, HHBEREREBIURESRE
EEKS, BTEREZESERERANERER. 28EN
BREBEERE, BBERMHIINBEXHER, B
BIOWREREN, HWFINBREREBIEREBUEE, &
KRARZE. BR, HEENBERERRATREER,
HERECHERMEIREER. AULE. BHES.
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The Group ensures unimpeded whistleblowing and reporting channels
in all aspects. Physical reporting mailboxes are installed in the
headquarters office area, branch offices, and production bases, with
promotional posters displaying reporting channels. Simultaneously,
an online website reporting channel is available. Stakeholders can
make real-name or anonymous reports through physical mailboxes or
online platforms; the reporting path is transparent, and channels are
unblocked. A comprehensive full-process management mechanism
for reporting clues has been established and refined. The Audit and
Supervision Committee strictly maintains the confidentiality of
whistleblower information, reported content, and evidence. Reporting
materials are managed as confidential documents and strictly
prohibited from being transferred to the reported unit. Standardized
handling is applied to received reporting clues, with timely verification
and investigation. Verified issues are publicly notified of the handling
results in accordance with laws and regulations. Quick response,
effective verification, and serious accountability are achieved for clues
involving violations of discipline.

i%,ﬁ F;ﬁﬁtpﬁﬁyjﬁ Enhancing Risk Resilience

KEEL TEER. AR, TRE) Z0RE, fIE(2
EHVME%F»%gﬁﬁF BEEEVE. BRT2.
RGBT XBEE. B8 G5 NESG AR (&
RIRER) NeREREREERR, 2R TR - 57 -
Y - B - BE) Ne2SEMAREERT, BEREEK
EREERMAR, RERENE. REER.

SEEREERRTG. BREEREK. REREHRAR
PIEBEE. %Eﬂ%*ﬁ%ﬁ%n%ﬂﬁﬁx,%ﬁﬁﬁ
. REUERREEZEARNE, BEAETHEE. TROR
FHAREREZHNT, HBAREERERARES

PiiY =
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With the core principle of "Building Systems, Controlling Risks,
Maintaining Health," the Group formulated specialized systems such
as the Comprehensive Risk Management System. It has constructed
a full-domain risk control system covering finance, health and safety,
environment, employees, business operations, reputation, legal
compliance, and ESG-related risks (including climate risks). This forms
a comprehensive closed-loop management mechanism of "Risk
Identification-Assessment-Response-Supervision-Review," ensuring
the healthy development of the Group's operational activities and
promoting sustained and stable enterprise growth.

The Group has established a complete institutional framework
encompassing risk assessment, risk management strategies,
risk response plans, internal controls, and comprehensive risk
management assessment. It clarifies the specific risk management
responsibilities of each level and unit. Through regular supervision
and assessment constraints, it ensures the implementation of systems,
promoting the deep integration of risk management into all business
processes.
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':' E‘,l‘ﬁ%fiﬂ%% Risk Management System

FERBERER, KNABERKRRK. sEEREERERE
BEATIFEERNERIFAEZL, BREREE
BMAERZARAT (EREETH) R (ESCRETR) ,
BRELUESERE. ZE8RBRNIIEECREREERRER.
20254, B3] 7 (2 EABREEFE) . REEHRAS (E
RRBRERIEEDES) « BUNITEEERE (RN
BUBBUNERRERETRBEEURRERBITHE
BRVER) . BB BRAER. aRAE. BEAH. 2
BRESE. AERE. BEhFEE) HNREERE, SAERRKER
RETRERMABERD. KERKREHEEE, LHA
femRE . HEEME. BIRL2F ESC FRERKRK
AAUEEY, ARG, sIREMRERAERSD, BEFD
XEER, ENGeBLEsHEEE,

= JERGARETEL54E Three Lines of Defense Governance Structure

FEERKREE EHBITEATH. EXRMPIRMHES
MEE. FMPARARER NEREERETSR, BRE
W =EHREEER, BRRAREEEREES. 2
SRR,

Staying vigilant in times of peace solidifies the bottom line; preparing
in advance secures the future. The Group regards comprehensive risk
management as a strategic support and core governance function for
sustainable development. Strictly complying with the requirements of
the Corporate Governance Code and the ESG Reporting Code, it has
established a three-dimensional risk management system led by the
Board of Directors and coordinated by three lines of defense. In 2025,
the Group revised and issued the Comprehensive Risk Management
System, the Key Business Area Process Review Guidelines for internal
control personnel, and the Notice on Strengthening the Primary
Responsibility for Internal Control System Construction in All Units and
Appointing Part-time Internal Control Liaisons. Through risk control
strategies focusing on "System-oriented, Compliance-based, Digital
Innovation, Global Risk Control, Integration of Law and Business,
and Balanced Offense and Defense", the Group deeply integrates risk
management into strategic planning, investment decisions and daily
operations. It particularly strengthens the identification and response
to key ESG risks such as climate change, supply chain resilience and
data security. With systematic and forward-looking risk governance
capabilities, the Group consolidates the enterprise's resilience bottom
line, supporting green transformation and high-quality development.

The Group strictly adheres to the risk management philosophy
of "Business heads take primary responsibility, professional
departments provide tools and supervision, and the audit department
conducts final verification," constructing a clear three-tiered defense
responsibility system to ensure full-process coverage and closed-loop
risk control across the entire chain.

a I ]
o EBEITEEA Po

Business Unit Heads

o BIEERFIEEA

Functional Department Heads

. BENEBGE |

[e] Part-time Internal Control

M, :

oAo Liaisons :

MM > i
)

FE—IERAR :

First Line of Defense

EBELTBFAFERBEINEE—BEA, AERE
“_I%EE BRESPFI—IEF B REREANEE —8
EA, AEHAEROTREE.

The head of each business unit is the primary person responsible for
internal control within that unit, bearing the primary responsibility of
the unit; the head of each functional department is the primary person
responsible for internal control within their functional area, undertaking
the primary responsibility for functional management.

MIEH R X R RIRE, HRETENENE,
Identify and assess business risks and control deficiencies, continuously
improve processes and systems.

REMZEMEE, EHEEREREEENTER.
Implement responsibilities at process nodes, regularly self-check
compliance with and execution of processes and systems.

BYFEFENZEE, SEMEEMRENSIE,

Organize internal control self-assessments every six months,
comprehensively reviewing unit processes and systems.

/
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2
oXro

BB

Second Line of Defense

2
oXlo
™M M

B=ERA

Third Line of Defense

o EIEEEAL
Risk Control Management
o Center
HReER 1 EIRERFT
Functional Management
Departments

e REEEROEEERERTESEURRERNETR

o, THEEERBRERBNEE.

The Risk Control Management Center is responsible for regularly
assessing and evaluating the construction and operation of systems in
each unit, paying particular attention to high-risk businesses and areas.

FMERREETRRR, BEERENHEmEREE,
Develop risk management tools and templates, organize professional
training and empowerment guidance.

EREHETEARAE KRB AR5, EER2. BN
RE)

Lead risk governance in key areas (procurement, large transactions, asset
security, overseas compliance, etc.).

WEHF LRI, BISBIREERTAES,

Promote the construction of digital risk control, establishing data models
and early warning mechanisms.

BEFEGHRAREE, aiEmiEE SRERERS.
Responsible for legal and compliance risk management, including
litigation management and compliance system construction.

o EETEIEEDM
Audit and Supervision
Department

B bR EERR AN

Independently evaluate the effectiveness of the risk management system.
H—_EhREREEREERTERETRERS,

Supervise and inspect the implementation of risk control measures by the
first and second lines of defense.

FEEIREALITA, IBHRIREEN,
Investigate violations of discipline, track problem rectification.

MEFGUFLEE GRS EARREPIERIEHITRE,

Report significant risks and internal control deficiencies to the Board of

Directors or Audit Committee.

1T

0% C11 &% 7% 3 S 1% S B

BILVWLENOWEC NOILYZITHYANY.LE AWONCOR Uy 1MOMI3 TY NI

&l 2> 0 abh 308 3 B - R OH T 8K
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O EIHEEEIEAIE Key Area Risk Governance

EREFTRENBKARESHEKS, SEEREN
AREEERCARER:

Focusing on the strategic risks and compliance bottom line determined
by the Board of Directors, the Group strengthens risk control in six key
areas:

RERER

Investment Risk

HpEdE E s
Supply Chain Risk

BEZLEAR
Asset Security Risk

BINE R RS
Overseas Compliance
Risk

FEREERE

Data and Information
Security

FREWAR
Climate Change Risk

BiuetaARARITHE, 2025 FHBKRERER LPARERIFFIENTN;
Establish a full-lifecycle risk control mechanism. In 2025, promote online closed-loop investment budgeting and early
intervention in risk control.

BRHEEEERAREE. EFRRER. FERERT, MRABE—HESEEZRRERR,
2025 Fi##) 34 RESBHENR. 31 EYHEBE—RBRRIGE;

Address procurement pain points related to single suppliers and trading companies through full lifecycle supplier
management, electronic procurement control, and annual bidding mechanisms. In 2025, promoted the replacement
of 34 trading companies and addressed single-source procurement risks for 31 materials.

UBF U FERR M. aff. PIREYFER, 2025 FNERREREELT2ME 176 18,
FOIE 8T%;

Use digital means to strengthen control over weighbridges, warehousing, access control, and material consumption.
In 2025, internal control audits identified 176 asset security issues, with an 87% rectification rate.

SEAEBINRR. HE. BR, BAABIINRPUBEREER, KK 5 EEEER, BINE
REXEEERER—EIE;

Comprehensively check the overseas accounts, seals, licenses, put all overseas accounts under the control of the
Group, install five smart seal cartridges, and transfer overseas licenses to the archives of the Group for unified
management.

SR RATEIRIMIE BIRIEH S ST, 2025 52 19 BE R R AREHMAINGIE;
Strengthen system permission sorting and operation log auditing. In 2025, completed the formulation of 19 specific
implementation rules for information security.

BUMBEEERR, HERREEHNFTEER, FIEREEYIEEMREEE R R,
Establish a carbon asset management system, promote the construction of a digital energy management platform,
and formulate specific strategies to address physical and transition risks.
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2025 F 7| pEiE 4554 2025 Risk Control Performance

BEETEE. BERE. REHERA. SrrxMER, BEURGREEEIUEHIHE

PRI I AR A SRR RIS BRI
329= 3% 851=
PR S BI FiaE

82% 79 A

Through self-assessment and self-inspection, compliance checks, risk control data application, and audit case reviews, a tracking
mechanism for risk issue rectification was established. 329 control deficiencies in systems and processes were identified and sorted, with
a rectification plan completion rate of 73%; 851 issues were identified, with a rectification plan completion rate of 82%, and a total of 79
individuals were penalized.

BT IR AR B AR EE (1 7 S=] 4R T rE
63 @ 68 = 5%
45 T AR Bt

69#

An internal control liaison organization was established, comprising 68 liaisons across 63 units. 5 offline training sessions and 69 offline
empowerment guidance sessions were conducted.

AR 79 B W EL WYY WS D

qEC_
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-:- Elﬁﬁ'%ﬂmu*z Risk Management Process

R R ¥

Risk Assessment

[ E TR R

Risk Management

Strategy

JENEi S S pE S

Risk Response Plan

PO SR

Internal Control

EEEREE %

Risk Management
Assessment

TR EBENCERSNRBETHHE. 2. M8, BaXBETEEHAN. 851
HERRHT RIRRE, &5 B E MR M 2R ETE R EKTE, EHRBERIBEREEREREE,
Identify, analyze, and evaluate risks affecting strategic and operational objectives; identify risk points through

business unit self-identification, self-assessment, and incident review; assess risk levels based on probability of
occurrence and degree of impact; dynamically adjust based on the effectiveness of controls periodically.

EEPSMNRIRIG RS REIKIAR R R, RRARZE, #HHERRBHIE FAFE - Fek-
15 - [ AASERERE, RYREERITRELRTREERA,
Define risk appetite and tolerance based on the internal and external environment and development

strategy. Formulate combined response strategies of "Accept-Avoid-Transfer-Reduce" for significant risks,
simultaneously clarifying effectiveness criteria and resource allocation principles.

SRS B R Mt E TR Y ERRRS, B EERISRE, WHEARRECE S EEETEE,
AR E T REEERSRIENR,, EHIRMIRIZER,; EERBEER. HERNEEFEETM 41
BEEFER, ERETO ML RARERSR.

For risk points identified in the risk inventories and risk map, develop risk control data models and formulate
supporting measures. Clarify responsible parties and timelines, and track progress regularly. A total of 41 data
models have been established in areas including procurement pricing and supplier management, which are
monitored, analyzed and applied to business scenarios on a regular basis.

HRARITHIR RN EF IR ERNERR, UHEUFREMRITRE,; BUIEAGHE
H—REREGE, |17 SABCDE 7 \,&éﬁ,% MEZ, DBIMELAREENETRHT, BREMERN
EERERREREN, KREERAREE—RERER.

Integrate key control points into business processes and information systems, using digital intelligence to
support risk control decisions. Establish a veto system for major compliance incidents and implement a

stringent six-level (SABCDE) performance appraisal to enforce internal controls. Routine internal controls are
carried out via regular inspections, while bottom-line risks are managed through veto control.

R EEBPERRERERAZRENTER, EHHPFESEURRERNR, £
1ZAE R BRI o

The risk management department regularly inspects and supervises system construction and implementation;
the audit department evaluates the risk management effectiveness of each unit; assessment results are linked
to performance.
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TER B 5 /R L R e Bk AR B 1551

"Group Conducts Risk and Internal Control Liaison Training"

2025 F, AE—FPR2EMAZLERER, MRERREEEXBRRERNTIEFERR, BEEE
BEMRAENEBRERNEIRELE, EFEREMIEER, HIIHAIARERER, 2EERE TN
BB RTIEREINES), H=H, SELENITHEERNITHGNER LR T2 E,

In 2025, to further enhance the Group's comprehensive safety system, speed up the development of a process and system
framework that supports the sound development of the Group's business, strictly enforce with the primary responsibility of each
unit for process and system development, communicate relevant work requirements, and deliver training on the application of
relevant tools and forms, the Group organized a series of special training sessions for internal control liaisons. Three sessions were
held in total, with internal control liaisons and personnel from the internal control line across the Group participating online or
offline.

2025 EHIERESFEEISI
——— B P RS R AR
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j:iE}H:m_,\*& ﬁﬂﬂ Enhancing Information Transparency

BRER, EENR. s5ERE, SEE. SEHEN
EERBEBENSELE. BUARAEERBTRAER
AR OIRER. HFIBRIEE B IFIEMRE (LKA (&
FERTA) K& (ESG#HETR)) (M#k C2) X, R
B THEE. £/ 2. &E 2F) RERR, HE
BUEBRERERBRAITES, BBTENIPRE R
2. RUEFERERE. MRZTBERE, WERME
PR E S AR ER, RS ESG A BEsE. AIEM,
HABARLLERBRERLH, UHBRERSEM,
AREEBRFREDRKE, SAFAERINEEER
NEVSR

Transparency breeds trust, and trust sustains long-term success. The
Group firmly believes that high-quality, highly transparent information
disclosure is a core element in building market confidence,
strengthening corporate governance, and fulfilling fiduciary
responsibilities. We strictly comply with the Listing Rules, Corporate
Governance Code and the £SG Reporting Code (Appendix C2)
Published by the Stock Exchange. Adhering to the disclosure principles
of authenticity, accuracy, completeness, timeliness, and fairness,
we keep optimizing the governance structure and implementation
mechanism for information disclosure. By improving internal reporting
processes, strengthening the oversight role of Board of Directors,
and expanding diversified communication channels, we ensure
coordinated disclosure of financial and non-financial information,
with key ESG performance being verifiable and traceable. We are
committed to building consensus through transparent communication
and earning trust through sincere responses, providing a reliable basis
for investor decision-making and injecting certainty and credibility
into sustainable development.

l:l A _‘I ﬁ%ﬁﬁiﬁ Company Operating Performance

AEEBRB BB (EHRAD & «ﬁ%é}éﬁf,ﬁﬂ»

HRMBHREBERRBEZER, RIFTHE. #£R. 7

KB AT RE), FRERBEH W@%Eﬁ%éﬁiﬁﬂﬁﬁ}%
UTHNBENRKEEFZ 2025 FEEVBRENESTEE
BB EXBHIE, IEVBHBEHUARESE, #5158
F2RAEENBEPIEIEREZ (2025 FFERS) o

The Group strictly adheres to the requirements of the Stock Exchange's
Listing Rules and Corporate Governance Code regarding financial
and business information disclosure. Upholding the principles of
"truthfulness, accuracy, completeness, timeliness, and fairness,"
we objectively present the operating results and strategic progress
during the reporting period. The following content is based on the
audited 2025 Annual Financial Report and business data reviewed and
approved by the Board of Directors. All financial data are measured in
RMB. For details, please refer to the 2025 Annual Report disclosed by
the Group on the HKEX website.

2025 FRROM BRI

2025 Core Financial Performance

R

Indicators

=E L ON

Operating Revenue

FENEARRRFNE

Profit attributable to shareholders of the parent Company

REE

Total Assets

MRIRARER

Total Taxes Paid

W (=

AE”’E‘_"TE 537.99
RMB 100 million

AR =TT 14.37
RMB 100 million

AR =TT 551.39
RMB 100 million

AR 38.24

RMB 100 million
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= ESG (S EIEZ I Es information Disclosure Mechanism

2024 FEERS

2024 Annual Report

KEBEIREREEPN (ESG I|METRI) 2 MaflikeE]
B TRETERE RA, BURGH. R, FJ8kE

The Group strictly follows the "mandatory disclosure" and "comply
or explain" principles of the Stock Exchange's ESG Reporting Code.

2024 F ESG RS
2024 ESG Report

RIER HER e
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2025 F{= BT 434 2025 Information Disclosure Performance

2025 FHHERRE

2025 Interim Report

We have established a systematic, standardized, and verifiable ESG 1 £ unit 1 4 unit 1 4 unit

HESGERIRERIERR, HMRIFRENTEE. £ T8, information disclosure governance system to ensure that the disclosed

. P 5 2 ™~ tent s true, accurate, complete, timely, and fair, effectively fulfilling
REs. AF, ERTHREEREEMNZHERAANER con

’ = . = our responsibility for information transparency to investors and all NEHENE BINEE NS
S =
BIAR T, stakeholders. inside news announcements overseas regulatory announcements
5 4 unit 8 4 unit

O AIBZRBE T T Governance Structure and Responsibility Division

T E 4 YEE 1 Overall Responsibilities of Board of Directors O fRRIMBEEFRIEH| information Disclosure Compliance Training
=RV <

v
EEEHESC BERERIRBRIERKEME, THEE ESC MEER. EXEEMERRARENIIR, BR
KB E BB

FEFTEHRHABTEE. SREEAS. ABQRMEIF
RAFARNEEANUNE BREF RSP TIFASR
RESKBEFHEERENEINITF. HEFGNELS
R, HESREEREIE. SRAENESERERG
BRIEHIA. ZRERR. HREZDZAUEHRR,

The Board of Directors bears the ultimate responsibility for ESG strategy and information disclosure, regularly reviewing the ESG report
framework, materiality assessment results, and key performance data to ensure that the disclosed content aligns with the strategy.

ESG I {E/J\4H ESG Working Group
) 4

MELER ESC HIEWE. BAENE, FIEGERERE, BREEXR. FABMBRKRNMETERE,

Coordinates the collection, integration, and preliminary review of ESG data across the Group, formulates information disclosure systems, and
clarifies data submission timelines and quality standards for each business division and subsidiary.

e

: e T*-‘_-..Viﬂﬁ,ﬁgglllFﬁfﬁlﬁlﬁﬁ;ﬁ&iég.alDepartmentCollaboration //
| MESaBENERINZER, SRNRERESEY, SIMEENTENNEEE, TR e B R
FIREIE,

-

2

Brand Communications Department manages external distribution channels, forming a closed-loop management of "Collection-Review-
Disclosure-Feedback."

The Group regularly conducts training on information disclosure
management systems for the company's directors, senior
management, heads of headquarters departments and branches and
subsidiaries, and department staff involved in information disclosure.
Organized by the Secretary of Board of Directors, information
related to disclosure systems and compliance matters is regularly
communicated to the ultimate controller, controlling shareholders,
and shareholders holding more than five percent of the shares.
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As a key player and solution provider in the global green energy sector, the Group closely aligns with the "Dual-Carbon" strategic
blueprint. With the core mission of "Driving Energy Change, Creating a Green Future," we deeply integrate ecological protection and
low-carbon development into the overall corporate strategic system. Benchmarking against the core requirements of green, low-
carbon development and ecological environment quality improvement during the "14th Five-Year Plan" period, the Group continuously
deepens its efforts in key areas such as green technology innovation, efficient energy utilization, and the construction of a circular
economy ecosystem. Simultaneously, we actively disseminate green and low-carbon development concepts throughout society, promote
sustainable production and lifestyle models, fully fulfill our corporate social responsibility in coping with climate change, and are
committed to using industrial strength to build a clean, harmonious, and sustainable ecological development environment for human

society.

Hﬁﬁ rﬁzﬁﬁﬁj E*% Serving the "Dual-Carbon" Goals
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e Eﬁﬁﬁi%{z Addressing Climate Change
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Guided by the thought on ecological civilization, the Group, as a firm
practitioner and industry promoter of the "Dual-Carbon" strategy,
strictly implements the core requirements of the Tianneng Group Green
and Low-Carbon Development Strategic Plan. Seizing the industrial
opportunities presented by the transition to dual control of carbon
emissions, we systematically promote low-carbon transformation and
green innovation upgrades across the entire industrial chain. Through
multi-faceted initiatives such as continuously improving the climate
governance system, strengthening refined energy management,
deepening the circular economy industrial layout, and empowering
industrial digital development, the Group not only achieves cost
reduction, efficiency enhancement, and high-quality development but
also continuously injects solid momentum into the development of
China's green and low-carbon industry, effectively fulfilling the social
responsibility and industrial commitment of a leading enterprise.

Amidst the profound adjustment of the global climate governance
system and the deepening advancement of the "Dual-Carbon"
strategy, the Group fully recognizes that climate change is a core issue
affecting the Long-term development of the global economy, society,
and ecological environment. For the new energy battery industry,
this represents both a challenge requiring proactive response and a
significant opportunity to drive technological innovation and lead
industrial transformation and upgrading. The Group fully integrates
coping with climate change into its strategic planning and the
entire production and operation process. By optimizing governance

HEC ERR

RIRR
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REMRAEMEERMEER, REMRATRREIMEREERZ
DRFET, BARMASIKGBRERERGENG|EER
ERIZM,

RIRER

Climate Governance
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structures, accurately identifying and managing climate-related
risks and opportunities, and formulating scientific and systematic
development strategies and phased goals, we systematically enhance
the enterprise's climate resilience and green core competitiveness,
striving to become a leader and industry benchmark in global green
energy solutions.

The board of directors of our group bears the highest supervisory
responsibility for climate related matters. To strengthen strategic
management of climate change risks and opportunities, the board
of directors is responsible for approving sustainable development
and "dual carbon" strategies, policies, and goals, coordinating
overall progress, and reviewing climate related issues at the annual
performance board meeting to ensure that they receive sufficient
attention and resource support from the highest decision-making
level.

At the management level, in 2025, the Group integrated and
optimized the existing responsibilities for Dual-Carbon, Energy, and
Environment, Health and Safety, establishing a substantive "Energy,
Carbon, and EHS Management Center". As a professional execution
body, this center is responsible for undertaking the Group's Dual-
Carbon strategy, formulating green and low-carbon development
plans, managing energy and carbon emissions, and promoting
the implementation of specific emission reduction measures. The
center regularly reports work progress, target completion status, and
climate risk assessment results to the management and the Board of
Directors, ensuring the effective operation of governance processes.
The Group has formulated a remuneration policy for directors and
senior management, which is mainly linked to financial performance,
business objectives, etc. As of the end of the reporting period, the
Group has not incorporated climate-related considerations into its
remuneration policy. In the future, relevant arrangements will be
evaluated and optimized in a timely manner based on regulatory
requirements and business development needs.
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Diagram of the Group's Climate Change Related Governance Structure

4

SESEEEED S 7T
Board of Directors
Highest Supervisory and Decision-Making Body

v
EEEERE

Group Management
v
BERERIR R E IR (O BT RS )
SR, RERNIRT B

Energy, Carbon, and Environment, Health and Safety Management Center (Core Execution and Coordination Body)

v
M) BIR TR (SEEEEEErIH )

"Dual-Carbon" Strategic Working Group(Cross-Departmental Coordination at the Group Level)

\
SREL | HBB(

Various Business Units/Directly Affiliated Units

BF AT [ EEEM ( RIRANITEN ) SEBEMEEIEN. E1EmEE
Various Subsidiaries/Production Bases(Specific Execution Units)
Implements Energy conservation and Carbon-Reduction Measures, Manages Carbon Data

SR SR

Climate Strategy

FEERHE, RFREUEXEREE. HERRER
HERENZOZE, HMERENITEMS, BRI
B, thERESRERIH. SIREXREENEERRE,

The Group recognizes that climate change is a core issue affecting
the Long-term development of the global economy, society, and
environment. For the new energy battery industry, it represents
both a serious challenge and a significant opportunity to drive green
innovation and lead industrial transformation.

RiEES/ TIRE  meae
TR

SEEHSE / HEEEE

Group Response Direction/Measure
Summary

BREYE BHEE e

Specific : Potential Impact : Expected
i NN Impact
: Opportunities : i Timefram

o
Value chain
mpact level ;

Category

HIE M EHREREAL Bl B
REFRESRR, BLBRER
KRG, BELRERIETRE; #

EIER ERKREE R, 1
o SESUTREE, SIEIIHHES
A BEA e moRASREIEERR

£ ~ =
Sk Ll 2 R SRR B
YiE R B Floo_ds é$m° . 45HA IEE Formulate and regularly practice
Physical Risks Typhoons and Plrect pr?perty damage.and operaﬁgnal Short-term | Upstream, special emergencx plans forﬂ.ood
Other Ext interruption; supply chain and logistics Overall control, waterlogging prevention, and
er Extreme

disruptions; potential secondary
environmental or safety incidents such
as chemical leaks and wastewater
overflows.

typhoon prevention; optimize factory
drainage systems; deploy intelligent
monitoring and early warning; stockpile
flood control materials and establish
emergency response teams.

o Operations
Precipitation P!
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AL EET2ERIRS Ei
ol ~ =hEN:- NP a0 =3 i3 . N = == .
e, | DORARARBUREER; . REREESERNE; 5
WInURME MRS RN E,; BEMINE NN FRERGESTEER,
- . N 3 o e HEES &= TH
KE BREEERE . ZHA RmEE Conduct comprehensive pre-winter
ExtremeLow  Equipment shutdown due to freezing Short-term | Upstream, freeze prevention inspections and
Temperatures . damage and leaks; material performance Overall~ maintenance; stockpile emergency
and Snow/Ice  affected; increased traffic safety risks Operations supplies such as de-icing salt;
inside and outside the factory premises. formulate emergency plans for extreme
cold weather.
IR E B BB RBEARS, RIER
Physical Risks AL Sih SRS L BISREE; SERIEREE
k=Y o S EDNAR B fe
pmmns SEECETR; RECHAE BRI, MRSIAMEERERS
' B T B s i SEI L .
=) B FEERIAIN, FRRERAERERE L EF‘,H\H/ » Eﬁ*ﬁﬁ, BB R,
T PR $<9 A Ay — e Lo
Prolonged F; KKERBEFS. REA BES Deploy workshop ventilation and heat
High Employee health risks increase, Medium- : Overall dissipation systems, provide heatstroke
Temperatures - production efficiency and quality term/Long- . Operations prevention and cooling guarantees;
and stability decline; equipment cooling term reasonably arrange working hours
Heatwaves load and failure rate increase, energy during high temperatures; strengthen
consumption for cooling facilities rises; flammable material management and
fire risk significantly increases. electrical line inspections; enhance fire
safety measures.
i TEE RASBBRZL, R
YEREEE; BERWEERE
. i - BR, EERBAHREE,;
BESUE AMRMANI; BRFHRENN s e e
2= . = = PN SRAT B Mo A BEPRECX 12 5178/ BE/R
1B X; REEHRAATELR. gy ERREER o
. ] X ) 7 overall Elevate Dual-Carbon to the strategic
Policy and Compliance c.ost5|ncrease,'presst{r.e Medium to o i core, establish a dedicated committee:
R'eiulatf)ry for technological upgrlades |nt:en5|f|l:es; Long Term perations build a carbon data management
Tightening investment return cycles may lengthen. system, proactively plan emission
reduction pathways; promote energy
conservation renovations and clean
energy deployment.
FHEIR NS, fn/R5ERE T8,
EREEsth. WET B, K
P 3 NEBEEARE; 22 —g —nigne S
gy o hnMGEIURR; BRE BUSSTRNBE, MEHE
== JL 22 2 7 NP2
E@@ﬁﬁ %ﬁ%ﬁ- ?iﬁlﬁﬁﬁﬂéﬁiéﬁb&ﬁ&%o. EH\H g%é% %%I—_Ej%{to
Transition  Technological E.Xlit!r.]g technologies face Sub“St'tUt.'on di ’ Overall Continuously invest in R&D, deploy
Risks T risks; |mpact§ R&D resgunﬁce allocation Medium to Operations multiple technology routes including
ConEEiten an.p.roductlon capacity investment Long-Term Li-ion batteries, hydrogen fuel,
CCSI0DS: sodium-ion, and solid-state batteries,
accelerating the marketization of new
businesses.
BREQHEIIRE, RIEEH
FERF R, BEEEREBIRE,
P ESG HRAZERM AT IHE sgfy THE - Bk - B4 —8
memg B EANEENAEBEER | pp WEN ENRMNEEX
s EREF M IR B
" Cust ESG i tsb Medium- Conduct product carbon footprint
Market and . IfTEr i r-eqhu“renfqlents tffcomé term Upstream, accountir:) rovide low-carbZn
Supply Chain market barriers; sharp fluctuations in Downstream g p

raw material prices affect costs and
profitability.

solutions; establish green procurement
standards; strengthen the integrated
industrial chain of “production-
recycling-regeneration” to resist
resource risks.

| 68 |



REMRELERPA FEEE

Report Preparation Instructions Chairman's Address

RARAER FIHHE R R HE—
About the Group Sustainability Strategy Topic 1

e pE BEURE R RS ERE
SERiES BAEMKRHEEERERRKRIE

1=t £, AEMLBRRERANT
Growing %8,

demand for Electrification and clean energy

green and transition consolidate demand for power
low-carbon batteries and open up huge market
products space for energy storage business.

o BEEREENARRTERE,
ﬁ%ﬂgﬁ BB EE A L RS
BEVRER mwm (RepmatguRiesE

B8 comamy | EBEBEOBEE—SRA,
Opportunities value Waste battery recycling and regeneration
becomes business transforms from a cost center
prominent to a competitive advantage and profit

center.

IS SR RE (L. R ESHE
HENEN RiSERA, BBCEERYT
HEERE iNE v EERTENE, 127

1235 BB R B
Digitalization  Market demand for intelligent and

and low-carbon operations drives the
operational achievement of energy conservation and
efficiency emission reduction, cost reduction, and

improvement - efficiency enhancement through digital
technologies.

B T80 + (AR S5k

HEA 8, IRt ERRRAGIR Ho
Medium- g Strategically focus on the
N Downstream “power&Energy Storage” dual-core
drive, providing green energy system
solutions.

R THE + 82 ) LEIRERER
B, BRI BEDRE, '

mgg L. EEEEREABREE.
Medium- iy Deepen the layout of the
Upstream, “Lead&Lithium” dual circular
term Downstream | €cosystem, optimize the entire

recycling and regeneration process,
and transform circular economy
advantages into commercial value.

#E TEEmMAFHERETE]
2%, FA AL YEASREA
RAEEE UK TEERE R
s EEEE  muE,

Overall Promote the construction of the
Operations “Energy-Carbon Digital Management
Platform,” utilizing Al, loT, and other
technologies to enhance production

intelligence levels and resource
utilization efficiency.

Long-term

R E R EE

Climate-related Risk Identification and Management

FEECREIURGEUIE, BIHA SHh. HFERITE
BEEREERERREEE, WiEHRAERRREIEESR,

O [&\p& P EBR T Risk Identification and Assessment
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O B EIE Opportunity Management
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The Group has established a systematic process for identifying,
assessing, prioritizing, and continuously monitoring climate-
related risks and opportunities, integrating them into the overall risk
management framework.

Through the Tianneng Group Green and Low-Carbon Development
Strategic Plan, systematically identified domestic and international
policy risks, supply chain response risks, and energy transition risks,
and established a multi-dimensional risk early warning system. The
assessment process considers the likelihood of risk occurrence,
potential financial impact, and time horizon (Short - term is 1 - 3 years,
medium - term is 3 - 5 years, and long - term is over 5 years)

By conducting low-carbon development scenario potential
assessments, identified peak pathways and carbon reduction potential
for each business segment, and planned in-depth practice in key areas
such as carbon accounting, intelligent management, technological
upgrading, green supply chains, and renewable energy utilization to
seize market opportunities and enhance global competitiveness.

HEC ERR RIRR
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O E A ELETRR Integration and Monitoring

RIZEAMBEEREH MEMBRLEED O TE, I
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AR,

The climate risk management process is led by the Energy, Carbon,
and EHS Management Center and is integrated with the Group's
existing environmental, health and safety management systems,
and operational risk management processes. Management regularly
reviews the risk register and the effectiveness of response measures.

RS BRI TE

Core Process for Risk and Opportunity Management Execution
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Transition Risks/Physical Risks/Opportunities
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BT T Organizational Execution
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Assessment and Analysisimpact Level/Likelihood/
Uncertainty
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Management Systems/Green Transformation/
Emergency Preparedness
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Continuous Improvement e e o <€ |nspects and Provides Scenario Testing and Resilience Assessment Multi-
Feedback Scenario Analysis Tests Business
Model Resilience
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Goal Setting and Performance Evaluation
Sets Planning Goals and Links to Performance
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Based on LEC Risk Classification System
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The Group identifies inherent risks in the new energy battery
manufacturing and recycling process, such as high-temperature
operation risks, as important physical risk management points. The
Group does not stop at risk description but transforms abstract climate
risks into specific, actionable on-site management actions through
systematic risk assessment tools and a hierarchical control mechanism.

Risk Precise Quantification: The Group comprehensively applies
the LEC Risk Evaluation Method to conduct quantitative risk
assessments for all operational activities, including high-
temperature operations. This method scores from three
dimensions: Likelihood of accident (L), Frequency of exposure (E),
and Severity of consequences (C), calculating the risk value (D) and
dividing it into four levels: Major (Red), Larger (Orange), General
(Yellow), and Low (Blue).

Risk Visualization Management: Assessment results are not
shelved. Subsidiaries mark the different levels of risk assessed
using the four colors "Red, Orange, Yellow, Blue" on the general
layout plan of the plant area, forming an intuitive Safety Risk
Four-Color Distribution Map, allowing managers at all levels
and frontline workers to understand the on-site risk levels and
distribution at a glance.

Risk Dynamic Update: The Group has established a dynamic risk
identification update mechanism, regularly reviewing various
risks including high temperatures. Combining equipment updates,
process improvements, and new trends in climate change, it timely
adjusts risk levels and control measures, ensuring the timeliness
and accuracy of risk management and control.
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Construction of Zero-Carbon Factory
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AR E, BiAEMIBSLEEMRRERER SR T REE.

In 2025, the Group advanced its carbon offset efforts centered on constructing the zero-carbon factory. On April 15th, it purchased 7,500 tons of
forestry carbon sinks from the Guizhou Taijiang Fulinsen Technology Afforestation Cooperative, along with the previously purchased 220,000 green
certificates (offsetting 110,000 tons of carbon emissions), 12,500 tons of externally purchased carbon sinks, and the 6,303 tons of carbon dioxide

reduced annually by the base's 7.5 MW photovoltaic project, achieving a total cumulative carbon offset of 128,000 tons, exceeding the factory's
annual carbon emissions of 120,000 tons, and facilitating the base's certification as a zero-carbon factory by Bureau Veritas

4 TANERRERSEHNAE
SERM AT BRI NBEBMAL

&,

o
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W

BEMNARBBRENAEEER [THIRK

Guizhou Company obtained certification, becoming the Group's first "Zero-Carbon Factory"

1EIRE BT

Indicators and Targets

The Group continuously strengthens greenhouse gas emission
management. In 2025, by deepening cooperation with institutions
such as the Chinese Research Academy of Environmental Sciences,
it dynamically updated the carbon baseline database, laying a solid
foundation for meeting China's "dual control over the amount and
intensity of carbon emissions" requirements and formulating emission
reduction pathways.

FEBFENRRERBHMNEE, 2025 F, @ERLE
PEIRIGRI SRR FIBII G 1F, BIRREMIERIERSUEE,
AimERE T BRNGERRSEEE 7T REEH,

| 71|

qEC_

Topic 2

FEBEESE TBRIGE) HIEHRHFRR,

ERR

Governance Section

REEEER TR REIERE)) IRTE,

SRR
Directional °
Target

BIRFHEIE
Achieve
Carbon Peak

B AERBIRHEIA
SBE

Reduce carbon

emission
intensity

R ERE
353

Deepen energy
conservation
and

consumption
reduction

RS
2
Build zero-

carbon
benchmarks

BRiER
Specific
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emissions reach
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energy cost per
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Number of zero-
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Time ¢
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Long-term
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Medium-
term
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Medium-
term
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Continuous
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Entire Group

B[
Production

operation
units

BEXEN
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The Group has set carbon reduction targets with reference to the

"Paris Agreement" and the Tianneng Group Green and Low-Carbon
Development Strategic Plan.

2025 F5ERIER
2025 Completion Status

ERE (GBmnERE
BEARE)

The Green and Low-Carbon
Development Strategic Plan has
been formulated.

2025 FE AL E AR
fggiﬁé’ﬂ 120/0 E"J—Flgéo
In 2025, the carbon emission

intensity per unit product will
decrease by around 12%.

2025 FBBRALERE
12, BRERMERE TR
#9 1.2%.

By implementing systematic
energy managementin 2025,
achieve an approximately 1.2%

reduction in the total energy
consumption intensity.

BMeREH: (BRI LEH)
BAHERE, HERS
BEERR, BREER
A, B/ ERRREEE
SEE T TRBE,
Guizhou Energy Technology
(Taijiang Base) achieved annual
carbon neutrality through
purchasing green certificates,
carbon sinks, and combining
with on-site photovoltaics,
obtaining zero-carbon factory

certification from Bureau
Veritas.

(FEIEE ]

Action Plan

FHEMERRER Y. BERIEEE
. BIREERBREF L.
Continuously promote energy
conservation technological
transformation, energy structure

optimization, circular economy layout,
and digital empowerment.

W& 7 IRENRERRIRIB R R R
ABERHFUTEEEHE, BR
AR EIE,
Promote 7 collaborative energy
conservation and carbon reduction
technological transformation projects;
deepen the deployment of the energy-
carbon digital platform to achieve refined
management.

HE (REREEIBALA) , #
ITEREREER; FHEEM
10 XK. TRIREM 1 REEREHRT
=; BERNTESERIE

o o
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Issued the General Rules for Energy
Management System, implemented quota
management and assessment; deployed
the energy-carbon platform in 10 lead-
acid bases and 1 recycling base; precisely
identified and transformed high-energy-
consumption process links.

WE TEHRIK ZRERX, &
BERAERERNIE. BELR
BB, AKE [ ARFEIRAE AR EEHTH
AR,

Promote the “zero-carbon factory”
construction model, comprehensively
applying a combination strategy of
energy conservation technological
transformation, on-site photovoltaic
deployment, green power/green
certificate procurement, and carbon sink
offsetting.
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l " Specific
Indicator

RAGRAAEL (35,
ER%E) Bk
sEER X, BEYE
R TRIEKE
Strengthen Recovery rate
circular carbon = of key materials
reduction (lead, plastics,
etc.) ; level of
waste resource
utilization
| SHRE R
TS ERRER
RBSE  ERRATREG
EmEE  fE
kD R&D and
Promote green = 2PPlication of
product and reduced/zero-
technology carbon products;
innovation promotion of

carbon reduction
technology and
equipment

FEEE

Chairman's Address

Time
Frame

FEEE
Continuous
operation

FHEm
s

Continuous
R&D and
marketi-
zation

AmEE  WUEE ERRE

Scope of
Application

IR 2E
BRI
Circular
economy

business
segment

PrEE S EmR

#BFI

R&D and
product
departments

3} =S AIFHER RER HE—
About the Group Sustainability Strategy Topic 1

2025 F5ERIER
2025 Completion Status

BERk MEE - $HE - Bl -
BE-BAA) —RiinE
BHERERSE, B
7KL 99% LA ERIEINE,
Has established a closed-
loop industrial chain for lead-
acid batteries integrating
“production, sales, recycling,
regeneration and reuse” ,
achieving a recovery rate of over
99% for key materials..

EERRE M. fHEEF B,
AR BEHRE T —HZR
EINRSHEERTEER
= CIER, REERGHE
RAREZEAREIER
S,
Achieved R&D progress and
scenario-based applications in
next-generation zero-carbon
technologies such as solid-state
batteries, sodium-ion batteries,
and hydrogen fuel cells; energy
storage system solutions

implemented in multiple large-
scale projects.

17%)5tE

Action Plan

Fra@ o REERN,
T M6 + 88 BEIRERE,
TEEFEBMERK, HIORERE
B E BY R SR ELAR BRI HF R

Continuously optimize the recycling
network and regeneration technologies,
builda “Lead&Lithium” dual circular
ecosystem, recycle waste batteries into
resources, and reduce the demand for
primary minerals and related carbon
emissions.

HESREMERN, BEAA
SEERERN; BERRNAIHN
N RZ OB, HBRAKE
BT EiTRES,

Continuously invest heavily in R&D,
deploy cutting-edge zero-carbon

energy technologies; internalize clean
technology innovation as a core strategy,

and promote mature green technologies
to the industry.

1EIRRTE

Indicator Name

2025 FIRERIEHIBGEN R

2025 Greenhouse Gas Emissions Performance Table

HETEERBAKRE

Scope 1 Greenhouse Gas Emissions

EE _REREANE

Scope 2 Greenhouse Gas Emissions

HE—+ BE RERBHRER

Scope 1+ Scope 2 Total Greenhouse Gas Emissions

Bt R CEERBRERA. CEZERREFE (2024 F) )

MR EE
Tons of CO, equivalent

288,018.95

WS REE

Tons of CO, equivalent

2,035,268.22

R HREE
Tons of CO, equivalent

2,323,287.17

SHERE R,

Note: Measure greenhouse gas emissions in accordance with the Greenhouse Gas Protocol: Corporate Accounting and Reporting Standard (2024).
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= ﬁf}ﬁﬁﬁ,ﬁ‘ﬂ;ﬂﬁgfﬁ*u m Resource Conservation and Energy Utilization

FEERZZBHIEREERRTHAMNMER. BRIE
B BRRRZOE. RPOBOKEBRAGK. AL
REREERR, BRTEEIEME. HERRAEEE.
BRI RERN DS M A F L RRRE , FHEIZIRENRERERE D,
EEREEN TERMAR O | L2, KE. ENE
BEFRL) 2EERN, MEERELESEESEELER.

RERERNESIENR

Basic Information on Energy Utilization

AERGIERARRA AR, AERRERLEREIENIE
[ERGHEVRMIRIE, PRMEREREIREA T8 BIRStiX
DEEE. PRSI S | ERIBBRRE (L

FEBERIZREEREIREBIME. EEGERE THEk
HIRLEEPL , HEEEERE T8 B, 85X
ERTEREMAEERTFT, MERRMNERINEREREE, F2
Bl TiZRMEED, ARNTHRREETIF. REHN, £H
ZAHE (REREERARR) , HITREREFTEREENR
EIHETIE, BEHEEREEORESEAREEL, 18
BTt E TR,

FEEBEEREREENRECEERL, RERAR, =
EFAEYEEBEREERR (1S050001) B:&. R,
SEEEEEST (PR ERERT B AEHTEEER) (GB
17167-2006) FHiR%E, TERMREFIERAKE, 2540
WEIRETE T BIRE,

The Group deeply recognizes that energy management is the
core support for practicing green and low-carbon development
and achieving the "Dual-Carbon" goals. We are committed to
building a systematic and refined energy management system. By
improving management mechanisms, promoting energy structure
transformation, implementing energy conservation technological
renovations, and digital empowerment, we continuously explore
the potential for energy conservation and carbon reduction,
comprehensively upgrading energy management from a "compliance
cost center" to a "safety, green, energy efficiency value center," driving
the Group's high-quality development through energy optimization.

To systematically improve energy utilization efficiency, the Group
continuously strengthens the top-level design and organizational
guarantee for energy management, clarifying the strategic positioning
of energy management as the core carrier for implementing Dual-
Carbon goals and the key engine for cost reduction and efficiency
enhancement.

The Group has established a three-tier energy management
organizational structure: The Group headquarters has the "Energy,
Carbon, and EHS Management Center" coordinating the Group's
energy and Dual-Carbon strategies; each business division has
functional departments coordinating equipment transformation and
energy management within the division; subsidiaries have Engineering
Equipment Departments specifically executing energy management
work. During the reporting period, the Group systematically issued the
General Rules for Energy Management System, implementing energy
consumption quota management and assessment incentive systems,
decomposing energy conservation indicators layer by layer to each
unit and position, building a responsibility chain from the Group to
individual positions.

The Group attaches high importance to the standardization and
internationalization of energy management. At the end of the reporting
period, major subsidiaries have obtained Energy Management System
(1ISO 50001) certification. Simultaneously, the Group strictly complies
with standards such as the Group strictly adheres to standards such
as the General Rules for the Equipping and Management of Energy
Measuring Instruments in Energy-using Units (GB 17167 - 2006),
improving the allocation of energy measuring instruments at all levels,
laying a data foundation for refined management.

[§
()
R RLEEH

- EEEEERIGEES

FARRRERBAREEE ($9)
Subsidiary Energy Management System
Certificates (Partial)
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O TJE4REREREEIfER Renewable Energy Generation and Application

SERARIEED MRS ERENEREGA:

REHRBRRA FEHE 3} =S AIFHER RER HE— HEC F=P7- RiER HER B 5
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The Group vigorously promotes the construction and application of

SR distributed photovoltaic power generation projects:
Indicator Name
v
BERK R MR e I _ . o e
S — e 583,843.75 SRR AA AN 8 KEHRIAR, 2025 FHEHB 800 BE, WILHBHMAEEM 20%, EECHGE
#9160 B7To
- . The 8 MW photovoltaic project at the Li-ion Battery Division's South Taihu Base generated over 8 million kWh in 2025, accounting for
SEEIL L 4 = A |
ERREERAERE R AR 95,839.28 approximately 20% of the base's total electricity consumption, generating economic benefits of about RMB 1.6 million.
Total direct energy consumption Tons of Standard Coal
YU MEARZE IR 19523 v
—— casoline fons of tandard ozt KEEBBUNRES, AR 1639MW, 2025 58 1,664 BE, FA4) 316 BT,
Direct Energy Consumption The Tianneng Ma'anshan photovoltaic project, with a total scale of 16.39 MWh, generated 16.64 million kWh in 2025, reducing costs by
Lesh B MEAEAE 763.98 approximately RMB 3.16 million.
Diesel Tons of Standard Coal '
ny = v
BNEHEGE BT R 2538956 o \ ‘ \ o
Total Electricity Consumption 10,000 kWh el IEHREERBRRKRERARREIER 4.94MW RRIEH, FASHEHER 500 B kWh, BiED ZSUHHRL
2,653 Ma,
R4 RRREERE Jiangsu Tianneng Resource Recycling Technology Co., Ltd. plans to construct a 4.94 MW photovoltaic project, with an expected annual power
/4N 7
5 ble E Electricit BTEE 10.975.88 generation of 5 million kWh, which could reduce carbon dioxide emissions by approximately 2,653 tons.
J— enewable Energy Electricity 10,000 kWh > .
HZEEREFE Consumption
Direct Energy Consumption
ABARERE T HERE4E O 4FBEEIREIEEE Green Power and Certificate Procurement
REFELL I - - . . :
The proportion of renewable energy % 231 AT EEEBESHNRIRG, EERBRBEESGEE AR To support the low-carbonization of production operations, the Group
- Lo . PRTREEN = tivel d related certificates. F le, it
electricity consumption in total BiEo I, ETEMBEFRKERAT (2IEM) £ aciivey Procures grecn powerand [eated cermicaes. for examp’e,
energy consumption subsidiary Guizhou Energy Technology Co., Ltd.(Taijiang Base), during
2% [EHIM BEP, BEEAN 22 BiRi:E, HE the construction of the "zero-carbon factory," offset approximately
~ B FCOH T4 11 BN, RAEEE R EEEEEIER 1107200 tons of c?rbon emlssllofrjs by purchasw}:g 220,000.f'green
P - FroiEsE S / B A\ RN N certificates, becoming the Group's first zero-carbon factory certified by
BEIRHAERE ) 108.52 S5 SR T MRo an international body.
Energy Consumption Intensity kg standard cc;glél;gvenue in RMB '

fast: SEXNERREEEEERBEMI, MMEEMEREL 2025 FLRSEEFE TR 5%, BRBERERIER
KREAEIRFFAEA 3,000 MAIRME, EESRENEIRIGRER,

Note: All business divisions have achieved fruitful results in energy management. For example, the Lead-Acid Products Business Division achieved
a reduction of approximately 5% in comprehensive energy consumption in 2025, and the Resource Recycling Business Division cut energy
consumption by about 3,000 tons of standard coal through technological transformation, with overall positive progress in energy efficiency
management.

HRAERERRER

Utilization of Clean Energy

BRI B R BRI B RERE A LL AR BRI
SRIUNRRRRTG, RS TTHERE RS,
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The Group regards increasing the proportion of clean energy and !
renewable gnergy u.tll!ZfitIOI"I as a key pathway f(?r low-carbon energy =R TR
transformation, optimizing the energy consumption structure through
diversified initiatives.

Guizhou Energy Taijiang Base "Zero-Carbon Factory"
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O HETRARIREZ L Clean Transition of End-use Energy

EECIRE, SEESRERRESHANEZNEE,
PN S AX BERABENE, HRHIEZERIZNN
ARERBFEEEAIL.

SRR ENEHEEXE
Diesel Forklift Replaced with Electric Intelligent Forklift

RARAER AIFHER RER HE—
About the Group Sustainability Strategy Topic 1

In operational links, the Group promotes the clean transformation of
equipment energy driving methods, such as replacing diesel forklifts
with electric forklifts, directly reducing fossil energy consumption and
carbon emissions in operations.

2025 FEFREEREN

2025 Clean Energy Performance

EIRRE

Indicator Name

AREEREREE

Total Clean Energy Consumption

WEATAE N

Ton of standard coal

13,489.38

BETRERAY B R RS AT

Energy Conservation Targets and Specific Measures

(o] 'ﬁﬁﬁﬁﬁﬁ'ﬂ B *;% Energy Conservation Targets

FEEFIE T RAMNERAVERRERER, LHHE
MBI AR B L E B R
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The Group has established systematic energy conservation and low-
carbon development targets, and incorporated them into its strategic
planning and assessment system.

HEC ERR

Topic 2 Governance Section

RIER

Environmental Section

HER e

Social Section Appendix

BRER B 4Z Strategic Target

12030 FiZpy T2BE. s

) 4

M. BELR NEREERAMESR, BREUEERETRERR.

Aim to establish by 2030 an "all-region coverage, intelligent and efficient, value-prominent" energy management system, pursuing industry-
leading energy consumption per unit of output value.

FEEEPHEI B E Annual and Medium-term Targets

) 4

BEXRDKIBEERBIRENR, DREIEFEREERR. fld0, FTEHEZEL 2026 FEIERARGEEFER L T 3-5%.

Annual and Medium-term Targets: All business divisions decompose and formulate annual consumption reduction targets based on the
Group's overall requirements. For example, the Company's subsidiary business units have set a 2026 target of reducing overall energy

consumption by 3-5% year-on-year.

TERREIEME

Improve energy management mechanisms

] (REREER AR
Establish the General Principles of Energy
Management System

HEITRERHFEE R B IR R E 12
HE
Implement energy consumption quota
management and assessment incentive systems

HigeEEBEIMESEMU. &
R i
Decompose Energy conservation targets to all
departments and positions level by level

EREERRERMNEESIE

Energy management is a crucial support for green and

low-carbon development

MR R A

Promote low-carbon energy transition

BERR T EEEEE, HEEM 10X
Build and deploy energy and carbon management
platforms, covering 10 lead-acid bases

BT EEEBERIREN 1 R
Deploys Carbon Management Platform, Establishes
One Recycling Base

SIERERFEFE BRI AR ER
Support decision-making on energy consumption
reduction and carbon emission reduction

SRR ERE

Strengthen refined production

fERstE, SMIeER
Energy metering, from pilot to full coverage
FEEER R = REFE T 2IRED
Accurately identify high-energy-consumption
processes and links

ZIRREFERR(DE

Explore potential for energy consumption reduction

BIEEGN. BRLEEREEER  RANEREREE

Establish a systematic and refined energy management system to maximize the value of energy.

UBETRBILRLIZ, ZIEETREE

Embarking on a New Journey with Energy Optimization during the "Ninth Five-Year Plan" Period, Exploring Energy conservation Potential
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O ELBEENEEIEHE Specific Energy Conservation Measures

FEFSEEREREE, KERRemEN. HENL,

The Group attaches great importance to energy management,

EEENELSEM L, AANERETHINARS prioritizing and institutionalizing energy security. On the basis
~ - of stable operation, it systematically promotes various proactive
BiEnE. BLiEEBE T BE—NESERE, BENEAR energy management measures. These measures go beyond simple

wBE. TREYNESTEE, (CEEEEhEIEEE em.e.rgency. resp.onse, focusing on achieving energy conservation and
efficient utilization at the source and throughout the process through

technological innovation, process optimization, and system synergy.

AYERAYEE S R A o

PVl CREENTHTELENERARHRNE

Case Comprehensive Deployment of Energy Management Digital Platform and Launch of Organizational Synergy

FEFEFEEERREERAER, EDRREERSERAERL. BFHEE, 2025 F, FAEERMBPEREEHRF
HTFEERRERMASHRIE, BEGEREREBMRE. BEERTTERERAEBKRE, E—PFERFFALERE
B, BREDHTEEE. RUBERBENREENER, AEEFEISEOERIEN, ABREIRARRERNEA
EEMRR M,

The Group continues to advance the development of its energy management system, driving the transition of energy management from a
decentralized to a centralized and digitalized model. In 2025, the Group launched the development of a digital energy management platform
alongside related organizational coordination initiatives, focusing on the consolidation of foundational energy data, the improvement of
management mechanisms, and the advancement of priority tasks, thereby further strengthening the foundations for refined energy management.
By driving platform coverage, reinforcing cross-level coordination, and implementing checklist-based management, the Group continues to

unlock energy conservation and carbon reduction potential, providing support for subsequent improvements in energy utilization efficiency and
operational performance.

BEREERRER G IRIGR

On-site Photo of the Energy Management Exchange Symposium

SEEG TERErRR - B - BERE) NEIIRER,
BT Zoit. REAREREERE, RERNIE. 12
B, EREWRLAGEESSERE,

Centering on the closed-loop logic of "energy conservation and carbon
reduction-cost optimization-value addition," the Group implements
diversified, project-based energy conservation measures covering
multiple dimensions including technological transformation, process
optimization, energy recovery, and system management.

| 79 |

qEC_

Topic 2

=ik Sl

Type of Measures

EfRERINEIE
Innovation of
Energy-Saving
Technologies

BRERERER[D]UN
FIF
Recovery and
Utilization of Waste

Heat and Residual
Pressure

BEREIE R
@i
Construction of

Energy Management
System

EiaR RIRR

Governance Section Environmental Section

ARSEEE

Specific Examples of Measures

Kt ES N E R ENEN, IR R EETHE,
Haoyang Technology has piloted the promotion of high-efficiency
energy-saving motor replacement to improve the operating efficiency of
energy-consuming equipment.

HEBUHREBHEETE, ROEEBERRERRYE
HFEo

Continuously optimize the production process of lead-acid batteries to
reduce energy and material consumption during production.

B B WAERIRETEERRARINAI AR, ReieREST
FRE,
Promote waste heat recovery and utilization in the links related to lead-

acid battery recycling, so as to improve the efficiency of comprehensive
energy utilization.

iR Rt FEMERA R BIR AR ERARARWAIA, RBLE
Waste gas and waste heat recovery and utilization are implemented in

the business links related to Li-ion batteries to meet the energy demand
of the production system.

R B EERIFKBIRFIA , R K ERERME,
Promote the recycling of steam condensate and industrial reused water
to improve the efficiency of water resource utilization.

HERMBFUERTEEE, B 10 BRREMEE,
Promote the deployment of an energy and carbon digital management
platform, which has been established in more than 10 bases.

IEEEMIGNREREIETE, EOAIREFEMRER:,
A Li-ion battery base has put into operation an energy management
platform to monitor energy consumption and production capacity.

EEmBFUEETE
Energy and carbon digital management system

HER e

Social Section Appendix

RASEM R
Key Effects

FEETEBE 8%-10%s.

Expected to save 8-10% energy
TEBUERFRAYARE 150
B7To

Process optimization project achieved annual

cost reduction of approximately RMB 1.5
million.

ERDEMERIAIME RIS 3.50 BHE, [F
EBARE 350 BIt.

Some bases sold 35,900 tons of surplus heat
steam to external parties, reducing costs by
more than RMB 3.5 million.

FR7K. 7K. EREACIRIEE R A
AR 200 Bto

The projects for recycling reclaimed water,
concentrated water and waste heat are

planned to reduce costs by approximately
RMB 2 million.

BREAERRR. ERREREREN
DT, ZEBEERR. ETNEEEM
FERRBIRMEFELN 10%.

Realize real-time energy consumption
monitoring, anomaly early warning and
energy efficiency analysis to support decision-
making for energy consumption reduction.
After application at its Puyang base,
energy consumption has been reduced by
approximately 10%.

R E M

Puyang Base
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RASERIR

BEAME A REBERRR,

area

RERAETAEIL
Optimization of
Energy Structure

RiE e B RS,
Procurement of green electricity certificates

MR ELSBEXE,

REEBEHZ AR AAEER

Tianneng Puyang Company Photovoltaic Project

Specific Examples of Measures Key Effects

Expansion of photovoltaic power generation construction scale in factory

RAEZeERIGEL, BEEREE 2
. BERIEE FE 1,664
BE, BABARB=8ET. X
BRI AR NRIE B R MARIERE
21.4AMW,

Increase the proportion of clean energy to
directly reduce Scope 2 carbon emissions. The
Ma’ anshan photovoltaic project generated
16.64 million kWh annually, reducing costs by
over RMB 3 million. The total installed capacity

of the photovoltaic project of Tianneng
Puyang Company reaches 21.4 MW.

Replacement of diesel forklifts with electric forklifts

e ‘,[E iﬁﬁgfﬁ Circular Economy

FEERZBAIBREERBERERKEN B, BHR
RECMBITERRBEENROBE, R a8
& BEEE MRER RES, BERCERI2ER
ANEEBREEE, RO ERESEE b2 EamBIAN&
BERRIR, B ER-ER-BEEYEERARE
R -Em-BEER NEREASE, FREKEEE
RIERY, RAMREMRDHIRIENF &,

BIREEEER

Circular Economy Governance
FEEEFEERCELFNRSRELDRREE, 88
BEERCEBE. BENEARE, EEEER MHEmE
RZEEDC FHE, HEREEERO. BREEPOK
BEXRE, WAEHAENBREEHNITERRIER.
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The Group deeply recognizes that the circular economy is the core
path to achieving sustainable resource utilization, coping with
climate change, and fulfilling corporate environmental responsibility.
With the concept of "Green Intelligent Manufacturing « Responsible
Operations « Low-Carbon Circular Economy," we fully integrate
circular economy principles into the Group's strategy and operations,
committed to building a green ecological closed loop covering
the entire battery lifecycle, promoting the transformation from a
linear model of "resources-products-waste" to a circular model of
"resources-products-renewable resources," maximizing the reduction
of environmental impact while creating economic value.

The Group's Board of Directors is the highest supervisory and decision-
making body for circular economy work, responsible for reviewing
circular economy strategies, targets, and major investments. Led
by the Energy, Carbon, and EHS Management Center, management
collaborates with the Procurement Management Center, Technology
Management Center, and various business divisions to form a cross-
functional circular economy execution and coordination system.

HEC ERR

Topic 2 Governance Section

FEBERINBETERESBERECESMNENFIER
%, BEETRRR (BEMERBEEFE) (SRR
MEHREEENE) (BERREREVEREEENE)
UK ( MEEEEE BRAR) F. BLHERRTRER
MEHFBRE. SEREERDLN. BEVMERIKFAE
RENEEEREEEN T, BEAEREELIFEEAIRE.
MREE(F,

TBIRAE I SRS

Circular Economy Strategy

RIRR

HER Ffgx

Environmental Section Social Section Appendix

The Group has established and continuously improved an institutional
framework covering the entire circular economy process, including
but not limited to the Packaging Material Procurement Management
System, Centralized Procurement Management Measures for
Raw and Auxiliary Materials, Management Measures for Disposal
of Waste Equipment and Waste Materials, and the Zero-Waste
Group Construction Plan. These systems clarify the management
requirements and responsibility division for each link from green
procurement of raw materials, resource conservation in production
processes, to recycling and utilization of waste materials, ensuring
that circular economy work has rules to follow and operates in a
standardized manner.

REERMD REERRD PSP
Tianneng Share Tianneng Share Tianneng Power
Nj)j §tilir]|:es Mi%ﬁt?&tils
‘ oo x PO G

Battery Sales

=
b
=
5
o
o
=
5
@
o
wn

i

HBeEIS
Smart Green
Manufacturing

BREE
Resource
Regeneration

52 0]

ik

o
®
(s}

<
of
=

(5]
=
QO
L
=2
IS}
=
3

BTt

New Batteries Fﬁrg / gﬁ Used Batteries
Stores/Customers
Bt anAREERR

Battery Full-Lifecycle Management System

BthetmAREEER

Battery Full-Lifecycle Management System
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The Group's circular economy strategy closely revolves around China's
"Dual-Carbon" goals and "Zero-Waste City" construction requirements,
centered on building a "Lead&Lithium" dual circular ecosystem. The
strategy focuses on three major directions:

FEMSGTmEEERR. RANKKS, BORMELERE, ARBRELERTBE.

SEEELEBE(Y A [ElU VAR B,

Ecological sourcing

Promote eco-design and modular design at the product design stage to reduce raw material consumption; and

prioritize the use of renewable and recyclable green materials at the procurement stage.

FESREHERBIWIRE, BEBRNAIMEREL. B BER BERHNNIBERESERFA,

BIEEEY, =AREZE RHEE BE,

Process resource

Through technological innovation in manufacturing and recycling, carry out internal circulation and cascade

il utilization of waste materials, wastewater, waste heat, and exhaust gases, maximizing the value of "urban
mining."
BEITCEBESENHAEEN £E - HE - D - BE - BRIA) —BHrAESs, HEE
BRIR A1 TETHREY. ETEERRECEENA, REFETOREER. SEKHA.
Closed-Loop

Industrialization

Build and improve a nationwide integrated network of "production-sales-recycling-regeneration-reuse" for

lead batteries, Conducting decentralized collection, centralized disposal, and harmless recycling of used

batteries ensure standardized recycling and high-value utilization of waste batteries.

BIRETE RMEAEE EIE

Circular Economy Risk and Opportunity Management

FFIRGI R EIREIRC AR ER RS, S
B AESEIESRNAISRMEENES .

O P& B Risk Identification

The Company systematically identifies and controls risks and
opportunities regarding the circular economy, transforming them into
drivers for strategic transformation and long-term value.

&R R Zs J& P Resource and cost risks

RREMEERZHISEHE. BEROGIMISEASRETE, RBMERK, AHEMEHMEREEEREEMZE

EHER—EE .

Prices of key raw materials are highly volatile due to factors such as market supply and demand, resource distribution, and geopolitics, which
may exert certain pressure on the stability of raw material supply and the control of production costs.
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&1HEREE R PE Compliance and operational risks

v
BEPIMRIRERITEER, HERVEE. AINREREEESCEMRREESER, BESHIPADWERER
BHEE, HJREFRIRBEGRAREREEERE,

Domestic and international environmental regulations continue to tighten, imposing higher requirements for waste treatment, emission
compliance, and extended producer responsibility. The existing illegal recycling and disposal of waste batteries may bring environmental
compliance risks and affect the brand reputation.

R ATEATHIZE S Technology and Market Risks

v
BIRFBEMNBRAAEAIE, EREMFRENRKFRRN, JEEZEHEREPEER. EnEEREERTISHR
F. 5, TERRHBEMHMERE. BELBERERRTERS, TEERERBRTEE—ETHEE T,

The rapid iteration of recycling technology routes may lead to loss of competitive advantage if key technologies, such as fine sorting of Li-
ion batteries and recovery of low-grade resources, are not timely followed up or broken through. There is also uncertainty in the downstream
market's acceptance and standard requirements for recycled materials.

O 138345 Opportunity identification

{HFESEST 1458 Supply chain resilience opportunities

v
WBBRISTENEIWESR, AIE—EEE LIEARNBEERNMANKTE, BRONHDREERKE, EMERER
MEMREROIRE N, WiRrtHmEsEsit,

By establishing a sound recycling system, the utilization of recycled resources can be improved to a certain extent, reducing dependence on
some primary resources, thereby enhancing the stability of raw material supply and improving supply chain resilience.

AR BB {EAEH5E Cost and value creation opportunities

v
BBRAERBIRANBYE, BEBLURMEERGEE, ERNAEEED. AR, BEMHESSBRTEER
ERYRERE SR ISR, AN EREF R R K EEEERER,

By improving the efficiency of resource recycling, it is expected to optimize the structure of raw material usage and strengthen cost control
capabilities. Meanwhile, recycled materials are characterized by lower energy consumption and carbon emissions in some scenarios, helping
enterprises better meet requirements related to energy conservation, carbon reduction and green transformation.

R B Th IS HETRI%IE Policy and Market Expansion Opportunities

v
TEmERERE T BBK. LB & MEENT) BREEK, ARERRCERBHRERTSTMHE. 8
ENBREREMNTESECRETER, mERTF BEER ESG X, REHH%S.

Actively responding to China's policies such as the "Dual-Carbon" strategy,"trade-in," and "Zero-Waste City" construction brings vast market
space for the Group's circular economy business. Leading circular practices help build a green brand image, meet customers' growing ESG
requirements, and explore and develop new markets.
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A Fh BAE £ 5 | 481438 Technological innovation and standard formulation opportunitiesOpportunities

) 4
ARRSERSEFEHRRNAZEEEARER, BN EXRREMKXNENRERLE, RAERMBMERE
BEE, UARRSEITEFEERAISHYE
Continuous technological R&D as well as application exploration in the field of circular economy help enterprises accumulate relevant

technological capabilities and management experience, improve resource utilization efficiency and business competitiveness, and create
conditions for their participation in the formulation of industry standards in the future.

O RE\MEFNHBEIE Risk and opportunity management

R ATEH3E Deepen Technology R&D

v
ERBRESFERLMRBER. ERAIMREMERN; EEEFE MO ERRESHEEDE. BESBHR
RENFZOEN, RALKREERME, BEENER.

Continuously optimize energy conservation technologies such as low-temperature smelting and oxygen-enriched side blowing in the lead
cycle; tackle core technologies in the Li-ion battery recycling field such as efficient crushing and sorting, and coordinated extraction of
valuable metals, improve recovery rates and product purity, and address technological risks.

HENAF R IREBE 4 REZS ST Promotion of green procurement and eco-design

A 4
HIE N Bk RERE, BOERTEE. JEBMHRIRREE, TERMEBRIZEZIFE. ZRIWERS,
WRERR DB REFERERYES,
Formulate and implement green procurement strategies, prioritizing the use of renewable and recyclable materials as well as eco-friendly

packaging. The design conducive to disassembly and recycling at the product R&D stage can reduce the resource consumption and waste
generation at the source.

BRI EAIEAS|TE Participate in Policy and Standard Setting

v
FTHSUETEBERCEERRE, REBOASEFE, 5IEHEREERE, HERERELALHES,

Proactively participate in the discussion and formulation of industry circular economy related standards and norms, guide healthy market
development, and transform compliance requirements into first-mover advantages.
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EJN  HRBIRRNAAREESREXIGREE

Case Lead Cycle Technology Upgrade and Regional Industrial Synergy Practice

B aOWEAsRACERREMENR: wEHN, SEE
TRIREXNFEBRUHESHOURRES R, HE
CWOEEREENEERIERE. 1S, BRRSFERED,
Bt T RAMHNEERANBER. fl, HEEFHT
FEENSREK, RABHEREEBT I2ETRE,
RERR T BEKEERNNIRGRAR, thsh, BIEERHN
EiFARIBERREN BB G AT HREER, 5
BRI, R, . BERINHEE, BRE
BRI RE,

EREREREARER. BRRUESHZHNERENF
RRERE, YRRERARAE. ERGENMBERE
ENEHENKRREL, R—BBERINNEERE
HARRIEETREMRELERNL. LEHERRAEN
BRTEHEERRECENEEMARERERE, =
TERERECENER, TRl TREERENI. 18
BREAMTERREMT THRK. &0 BREMEERERE
IRA AR A T8,

Green Recycling Network Refined Management and Technology
Iteration: During the reporting period, the Group's Recycling Business
Division continuously optimized the operational efficiency of the lead-
acid battery recycling network. For hazardous wastes generated during
the recycling process, such as waste lead fumes, lead slag, and waste
acid liquor, systematic internal recycling projects were implemented.
For example, a new electrochemical green degradation process was
applied to treat high-nitrogen wastewater generated from the wet
purification process, significantly reducing wastewater treatment
pressure and environmental risks. Additionally, new copper remover
regeneration and refining technologies and fully automatic alloy
vacuum casting production lines were actively applied, continuously
solving technical difficulties in refining recycled lead such as removing
copper, arsenic, tin, antimony, etc., ensuring metal recycling quality.

Regional Industrial Ecosystem Closed-Loop Construction: Through
the establishment of regional shared hazardous waste utilization
and disposal facilities, lead-containing waste and defective batteries
generated by subordinate enterprises with controllable environmental
risks and reasonable transportation distances are uniformly transferred
to self-owned recycled lead smelting facilities within the region for
standardized disposal and resource utilization. This collaboration
model effectively reduces the management costs and transportation
risks of independent hazardous waste disposal at each plant, improves
overall resource allocation efficiency, and strengthens the resilience
of the regional industrial chain. Relevant practices provide a feasible
model for "park-based, intensive" hazardous waste management and
recycling for the industry.

BRBEIRG R R ERUH AR

2=

iR, SnFRIEEBRENFA: EREESMRKEDEIR,
BRTYRMEEEIN, *EESEERNE. HFSEENE
BRVER, EBERE D FIRHLE. RERED T
Z, BREATIE. ISRRFYIRIB D B, [OURBSE.
REEERAEGRER, BERFARREBERMHENE
ARERnESERAREREN, BRTYREENSEKNK,
BT HRERENFTNR.

KBRS RERUESR . EEESEEERMIEESEE
KEREEENSMEBRTRETES U, BRLEENK
o BBRILETRERE TEREER, BEHRAKREH
IBRVRCER], ™MELRSMIEM T EREY, BT EINE
BERIRIBERERA, BN T EDINERRER.

Cross-Business Circular Synergy and Resource Utilization Technology Breakthroughs

High-value Utilization of By-product Metals such as Copper and
Aluminum: In the crushing and sorting stage of waste batteries,
in addition to recovering main metals, the Group attaches great
importance to the resource utilization of highly conductive metals
such as copper and aluminum. By improving the magnetic separation,
air separation, and screening processes of the crushing and sorting
line, the separation purity of materials such as copper foil and
aluminum shells has been effectively enhanced. Recovered copper
and aluminum, after passing inspection, are directly sold as high-
quality recycled raw materials or reused in relevant manufacturing
links within the Group, maximizing material value and reducing the
demand for primary minerals.

Wastewater Treatment Sludge Resource Utilization: The Group
promotes the technology for harmless and resourceful disposal
of lead-containing filter press sludge generated from wastewater
treatment at multiple production bases. By treating this sludge
through specific processes and using it as a slag reducer for lead
smelting furnaces, it not only safely consumes hazardous waste,
reducing the environmental risks and costs of external disposal, but
also replaces part of the externally purchased slag reducer.
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FEEREZER. JEUNERRER, LRHRERCEE
MBIFHERT, BRI FIFERAAGE,

BizRE

Goal Type

RO ERIR
e
Resource recovery

and recycling
efficiency

BEEYDAME L
BE

Waste Reduction
and Intensity

Ligidy =g
Strategy and
Management

BT

Indicators

s EIL &S

Lead recovery rate

EFENEETE
(88, %) GEEEx

Comprehensive recovery
rate of valuable metals
(cobalt, nickel) from Li-ion

batteries
JEgrey IRl ES

Waste Plastic Recycling and
Utilization Rate

FEBKBIRFIAR

Production wastewater
recycling rate

BUEERREYE
T8

Hazardous Waste Generation
per Unit of Output Value

BEEYFET AR

Comprehensive waste
utilization rate

MEREEEEE) 2R
“Zero-Waste Group”
Construction
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The Group sets multi-level, quantifiable target systems to drive

continuous improvement in circular economy performance and

NEBERNA

Brief Description of Content

REFIB U EBRATT KT
Maintain and optimize to internationally
leading levels

FHERT, ZEITREKT
Continuously improve to industry
benchmark levels

AN ERENEER M EERE
ShaiiEIledlz:

Comprehensively promote high-
proportion recycling and utilization in
eligible production bases

ENERGNEERMSEERE
= ELBIEIRFI
Comprehensively promote high-
proportion recycling in eligible
production bases

BEEF (2022 F) BETRE
Significant decrease compared to base
year (2022)

BIREERT

Continuously improve

SHEMITSMET, MAITE
TRED
Fully established and operating

efficiently, serving as an industry
demonstration

transparently demonstrate our progress and commitments.

2025 FiER
2025 Progress

>99% (REZMBIREEEZRER)
>99%(Group Core Circular Economy Industrial
Park)

2L ZE > 94%
Lithium Recovery Rate = 94%
#h, SREIUEY> 98.5%

Cobalt and nickel recovery rates: = 98.5%

BB ERE 99%

Plastic recycling rate reached 99%

FEE DB MHEREEBIRE 100%
BIRF A
Nearly 100% recycling has been achieved in
some provinces' industrial parks

BRIIEHER, SHER. BREE
BT 2022-2024 EEEIEHTE
Tracking system established, indicators such

as lead-containing waste and refined alloy slag
have decreased compared to 2022-2024

EBEEEEMSSTIAZE 8%
Group-wide comprehensive waste utilization
rate reached 98%

B ( TEEEE) ERAR) ,
2025 FRNERIE R S RIBIEREER,
BARSEREEIERERE,

The Zero-Waste Group Construction Plan
has been released. In 2025, it was in pilot

construction and system building phase, with
the management framework largely completed.
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*EEJ;E;?IE Promoting Clean Production

FEERFRER2RGREERAEXRIFELRENES
B, MORBERGL. 2BENSRMGRERRFRES
Bk, SERBRERE (PEARAMBERZFREZL) .
(HESSFRIEIERIRA)) FERER, WKiR (ReeizRE
BIRLEERRFIERR) FHEBHEIEER, RAMRE
BER. Bk, BEfEEY). BEESESRYNMGEUKRE
REVIRER, BREMEEREENE, YEBRTIRIE
BfE, EIFEMRREE,

':' HFM%%EE Emission Management

FEERSE TREK. R, BEL) 20RR, &
BEEYEEREMNFORIREREUL, BONERES
24BN NEE EEER, UBREREBERKL
SRR B/ MBI —o

SEERET (PEARENBIIRIBREZR) « (HSEF
PR REDTEREMSRIMHIBIERESER, B
i 1SO 14001 IRIREERARTE. RiF (RegizkRER
RLEERATERR) , KERULTREER. BEK.
ERSEEY). BRBRIBNAGIESRAYEERE, WES
THEFEEE. sEERE. ERIRRTHEFIITH
ZHRRIESRE, URERBREEBREZREBUBRHT
&M,

SR SR EERRETBR SN AIERE
HSIRELA, O S DRERTER . BIEEE . R/
WEIRERE, WL [ ERK ] HEEHERE, URARE
RS EERNRIEEN, BRAUFENGEHIE

The Group regards environmental safety and compliant operations
as the lifeline of its sustainable development, committed to building
a systematic, full-process pollution prevention and ecological
protection management system. The Group strictly complies with
laws and regulations such as the Environmental Protection Law of
the People's Republic of China and the Regulations on Administration
of Pollutant Discharge Permits, and follows internal institutional
frameworks such as the Tianneng Holdings Group Compilation of
Environment, Health and Safety Management System Regulations
to systematically standardize the prevention and control of various
pollutants including exhaust gas, wastewater, solid waste, and noise,
as well as the management of hazardous waste. Through tiered
implementation and continuous improvement, it earnestly fulfills
environmental responsibilities and promotes green and low-carbon
transformation.

The Group adheres to the core principles of "reduction, resource
utilization, and harmless treatment," deeply integrating waste
management into its green circular development strategy, committed
to building a "zero-waste" management system covering the full
lifecycle to achieve the unity of maximizing resource value and
minimizing environmental impact.

The Group strictly complies with laws and regulations such as the
Environmental Protection Law of the People's Republic of China,
the Regulations on Administration of Pollutant Discharge Permits,
and relevant pollutant emission standards for the battery industry,
and has obtained ISO 14001 Environmental Management System
certification. According to the Tianneng Holdings Group Compilation
of Environment, Health and Safety Management System Regulations,
the Group has established a systematic pollutant management system
covering exhaust gas, wastewater, solid waste, noise, and soil, and has
constructed a three-tier governance structure with the supervision
of Board of Directors, senior management responsibility, and full-
time environmental and safety departments execution, ensuring
the effective implementation and execution of various management
policies and requirements.

The Group's pollutant management policy aims to achieve full
lifecycle management and high-standard prevention and control of
pollutants. The core is to promote the closed-loop management of
"source prevention, process supervision, and end-of-pipe treatment,"
with [resource utilization] as the main driving strategy, to minimize the
environmental footprint of various products and achieve sustainable
green manufacturing.
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Throughout the operating year, the generation, emission, and
management of all environmental media with significant impacts
on the Group's operations, including wastewater, exhaust gas,
solid waste, noise, and soil, have complied with or even exceeded
applicable laws and regulations. No major environmental violations or
penalty incidents requiring external disclosure occurred. Additionally,
some production bases, such as Tianneng Ma'anshan, effectively

adopted advanced rainwater and sewage separation and rainwater
collection technologies for recycling. All monitoring plans were well
implemented this year, and no regulatory deficiencies were found.

Ma'anshan Base Rainwater Utilization Project

EEKEIE

Wastewater Management

SEERETRAGITKEREEZE, ki T KERGHE
B, UNEHEFENEE, UTNATFEERKEE LA—
LIBEE. RN,

O EE T Main Pollutants

wEFEE (COD) « &R/ (NHs-N) . #88 (Pb) . 48
g (TP) . 8" (TN) . B3 (SS) Fo

O HEBUEFEIB N Discharge/Disposal Compliance Status

REHAPN, SEEPTEEEEMISEERISHESET I, I
B RBH I ERREMNSEREKHKO, REZFAT
TRAZHY 2025 FEHNSFFASEAITIRG, FrBREKHIRO
VESRIBIBIIRETR, LREESRYNBEIRRIURERSE
EHIBHREERN ARSI BN ERNRE, BIR 100%
REZIRHIN, EiBIRTHK,
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The Group has constructed a systematic water resource management
framework, equipped with water resource statistics tracking, and
supervision from regional to specialized levels. The following are
some main initiatives, highlights, and achievements in wastewater
management for the year.

Chemical Oxygen Demand (COD), ammonia nitrogen (NH;-N), total
lead (Pb), total phosphorus (TP), total nitrogen (TN), suspended solids
(SS), etc.

During the reporting period, all production bases of the Group legally
obtained pollutant discharge permits and strictly set up and managed
wastewater discharge outlets in accordance with permit requirements.
According to the 2025 pollutant discharge permit implementation
reports submitted by each subsidiary, monitoring data for all
wastewater discharge outlets showed that the actual discharge
concentrations and total annual emissions of the aforementioned
main pollutants were far below the limits specified in the permits,
achieving 100% stable compliant discharge with no records of
excessive discharge.

HEC ERR RIRR HER e
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O £EFEEIEHT Group's Main Management Approach

SHEERBEHFERLOA: BBEH TS9N, 3590 - Segregated Treatment and Recycling: Strictly implemented "rainwater
RN RE SRR RS, Y (HEIREiE and sewage separation, clean and wastewater separation." After
L J[AIX 180 N ) = EY

treatment by the plant's wastewater treatment station, part of the

k) RSUEIRRIEA4A). EtEn. EREENER production wastewater (e.g., treated standard-compliant reclaimed
(RO SIS, RAIEEE R/ Itk B R HMES water) is systematically reused in processes such as process cooling,
» B IS IR~ TN | AW o

battery cleaning, workshop cleaning, and spraying for environmental
protection facilities, minimizing freshwater intake and external

discharge.
SEERITESHNE HHEERE.pHE. R 25, Full-process Monitoring and Compliance Disclosure: Implemented
. . N . online automatic monitoring for key indicators such as COD, pH value,
FRESMRBISEERTRETE, WAEN LEERY oo Blore . e
ammonia nitrogen, total lead, and flow rate, with data uploaded in
A

T2, R, GUFTAERR, BEFEEHE, FIEE
AEBBHRE AR,

real-time to the regulatory platform. Simultaneously, supplemented by
manual monthly monitoring to ensure data accuracy. All monitoring
information is publicly disclosed according to law.

RIERMEHE R, SEMYEETENEE/KERIES T Facility Guarantee and Risk Prevention and Control: Each base is
(B, RRTUREE) REBASKEEA equipped with comprehensive wastewater treatment facilities (such as

underground biochemical tanks, inclined plate sedimentation tanks,
B, fIEMTHER (REVRIEEHEE2TER) , UEXK etc.) and full-time wastewater treatment personnel. Emergency Plans
for Environmental Emergencies are formulated and regularly drilled to
effectively respond to potential water pollution risks.

i apEtedl SEEJE 8

e K[OG REE B KPR

Case Reclaimed Water Reuse System Significantly Saves Water and Reduces Consumption

ReeBEE (ZH) BRAFEBEERESKIGFKEIPMER, KRZERNVEKBRAN ZSELERG, 2025 F,
ZIAB B D T KBUK EFMEEKIMEERY 30.54 BME, FEINBUKERBEDAESEGSHEBARE 60 B, BIRT

FEEAVIRIE M BB o

Tianneng Battery Group (Anhui) Co., Ltd., by constructing a reclaimed water reuse network at its plant wastewater station, circulates treated
standard-compliant wastewater for multiple production processes. In 2025, this project successfully reduced groundwater extraction and wastewater
discharge by approximately 305,400 tons, achieving annual savings exceeding RMB 600,000 in water intake costs and reduced sewage discharge fees,
realizing significant environmental and economic benefits.

KEIRR2ERE

Reverse osmosis equipment for reclaimed water reuse

FRk. EIRKEBERREE

Reclaimed water and circulating water workshop for production

purposes
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O £EFEEIEHT Group's Main Management Approach

DERE, BAE: HEHTRERENE, RASATE:
BHERKA BRREMRE + RAKE) A5TE; B
BRERZARREAPNRLE, BREREEARRM
HREERE; WEERKARAMERN. BEREET
ES, BSFEMERESL

Classified Collection, Efficient Treatment: Specific processes are
adopted for different exhaust gas characteristics: lead-containing
exhaust gas uses a combined process of "high-efficiency cartridge dust
removal+cyclone dust removal"; acid mist exhaust gas uses alkali spray
neutralization purification towers; organic exhaust gas is equipped
with corresponding adsorption or incineration devices; boiler exhaust
gas uses low-nitrogen combustion technology. Treatment facilities

PRI Pt R B EHE R K R
Install additional recycling pipe networks and water pumps within the
factory area

FRkEIREEHE

Dredge the reclaimed water reuse pipeline

R

Indicator

BEKAEHRE

Wastewater
k2FE|E (COD)
Chemical oxygen demand (COD)
[RHHRE
Ammonia Nitrogen Emissions

HEERHERE

Total Phosphorus Emissions

MAHME

Total Nitrogen Emissions

HBsNHENE

Total Lead Emissions

% 2,929,650.28
Ton
% 70.74
Ton

B
nig 5.17
Ton
% 3.02
Ton
% 14.28
Ton
ke 0.14
Ton

=t
EERERE
Exhaust Gas Management

O EE T Main Pollutants

HREAEY). WERFE. BRI (PM) . ®EKY (NOX) .
—&ai (SO, « FREMBE (NMHC) FHo

O HEHBGEFZEIE R Emission Compliance Status

BEHN, SEMEAEESNEABERAIINONBITS
AREEEERSIBEIRERER. S5RHBREY
mE (BHIRSRMHEBRE) (GB30484) Kth7s
FEREIRENER, BRAIMBERRINHEISFIEZ
ERNFEFAIHKE, M, URTHEXEMBRNL
HUWEY). MERBSFHESAMERHNEEATEN
30%-60%;
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Lead and its compounds, sulfuric acid mist, particulate matter
(PM), nitrogen oxides (NOx), sulfur dioxide (SO,), non-methane total
hydrocarbons (NMHC), etc.

During the reporting period, self-monitoring and supervisory
monitoring data for all organized and unorganized exhaust
gas discharge outlets showed no exceedances. The emission
concentrations of all pollutants met the requirements of the Emission
Standard of Pollutants for Battery Industry (GB 30484) and stricter local
standards. Actual total emissions were far below the annual permitted
emissions verified in pollutant discharge permits. For example, at a
certain based in Anhui, actual emissions of characteristic pollutants
such as lead and its compounds and sulfuric acid mist were only 30%-
60% of the permitted amounts.

operate normally, maintaining high removal efficiency.

BIREHESIREIE: BRIITEATERAAZE, HIREE Strict Monitoring and Ledger Management: Strictly implement self-
. . . N " monitoring plans, with monthly monitoring for lead-related exhaust
SR, SRERSEERN, HAABRELER Bbans, T menny. e :
gas, quarterly monitoring for acid-related exhaust gas, semi-annual
R, WETSEEMNEAER, S0 ERHIRORETERE monitoring for unorganized exhaust gas, and complete monitoring
A0 ledgers established. Online monitoring facilities are installed at some
7 o

key discharge outlets.

JRCEELBIE B WEEEHNEHHMAaREIE, HiEmaE Source and Process Control: micro-negative pressure management

JEh gt . WD (e SATE R - = is implemented in production workshops to prevent unorganized
MUER; BRENERRLAEREREINERETM, fugitive emissions; environmental protection procedures are timely
EREIERIR, handled for suspended production lines and treatment facilities,

ensuring management closure.

=l ERAEFARGERATRRR

Case Flue Gas Sulfur Utilization System Achieves Closed-Loop Sulfur Cycle

FEEESHEYERKANBBED, FETSERLERGEST AR, HEEREFESMERETOWRIE, TR
RAIEIRFANIRER, AMEREERAREMIRGR, BREESRGERERLINBEE, AEEE—DR
FATERMBANE, Wil T HEESRYHIR.

During the resource utilization of lead-containing waste, the Group has continuously improved flue gas treatment and comprehensive utilization
measures. It recycles and treats sulfur-containing flue gas generated in the production process and processes it into recyclable industrial products

for use in relevant production links and other industrial scenarios. By promoting the coordination of pollution control and resource utilization, the
Group has further improved resource utilization efficiency and reduced the discharge of relevant pollutants.

iR
Indicator
Fi\:@\ = = Y4
A ALAK 400,363,549,496.00
Total Air Pollutant Emissions m?
. ﬁ‘fﬂt%ﬁﬁ&; U 59.04
Nitrogen Oxides Emissions Ton
= =
Emﬂﬂﬁ%ﬂ@&; 0 23.08
Sulfur Oxides Emissions Ton
IR LRI HISE Mg 13.96
Non-Methane Total Hydrocarbons Emissions Ton '
TR (PM) HimE Mg 49.49
Particulate Matter (PM) Emissions Ton ’
A
ﬁ’&&%ﬂs =K/ T 237421
Lead and its compounds Kg
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BEEVEE

Waste Management

FEERSEREYRS THHUBENER , RORBEER
BERFA, I8E MBSk, Reirfr. 6REE) Rl

B EEEY) Hazardous Waste

BEHN, SEMERERNEAMERAINONBTS
AREEMHEE RSB RERBIR S53WHIRREY
mE (BHIRSRMHEBRE) (GB30484) Kith7s
BERBRENER, BEHFBRERENAENSSTAER
ERNFEEFAIHRE, M, URTHEXEMBIHL
HUEY. MBRBESNESRAYBERRINEESFIEN
30%-60%s.

O FEFE%E Main Types

BIEY (BRE. $HEE. BERES) | BRR. ERYIM.
BERHAR (ill]}*?f SRR | AR MIIESENE,

O HEfK | IREIZEIZIE N Discharge/Disposal Compliance Status

HREHN, FMEEEEEYINFE 100% Z2aREEWN
ERUFNA, EFARRENEFRERHIREE. BEH
FEREREN. BINEENESGAREREHNESL,
WHITEFEBHMERE, 2E7EN.

O EEFEEE A Group's Main Management Approach

FRIRERLES: KAEBNERERDBEM, BEER
WNEBENFAE. Fi, S5 RERNEEERBIFENA
WERER; BEAE. RihEBaEStosER TEafry
FhETE, RRARBHERE.

e ER: URBRRESE. R, FAEH
fh2RrEER. BUTENREEESRKR, MAGEELR
o IEREYSRSEERS) BRIEEL. IrF. 8%
HEEN R FREFRIERAE,
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The Group regards waste as "resources placed in the wrong location,"
with the core strategy being resource utilization, following the
principles of "classified collection, safe storage, and compliant
disposal.”

During the reporting period, self-monitoring and supervisory
monitoring data for all organized and unorganized exhaust
gas discharge outlets showed no exceedances. The emission
concentrations of all pollutants met the requirements of the Emission
Standard of Pollutants for Battery Industry (GB 30484) and stricter local
standards. Actual total emissions were far below the annual permitted
emissions verified in pollutant discharge permits. For example, at a
certain based in Anhui, actual emissions of characteristic pollutants
such as lead and its compounds and sulfuric acid mist were only 30%-
60% of the permitted amounts.

Lead-containing waste (lead slag, lead dust, waste lead paste, etc.),
waste acid, waste mineral oil, waste organic solvents (e.g., waste
electrolyte), waste packaging materials contaminated with hazardous
chemicals, etc.

During the reporting period, 100% of all hazardous waste was safely
and compliantly disposed of or resource-utilized. No non-compliant
situations such as overdue or excessive storage occurred in any
subsidiary's hazardous waste storage facilities. External disposal was
transferred to units with specialized qualifications, implementing an
electronic transfer manifest system for full traceability.

Prioritize Closed-Loop Resource Utilization: Relying on the technology
within the Group's Recycling Division, internal high-value utilization is
prioritized. For example, lead-containing sludge is treated and used as
a slag reducer for lead melting furnaces; waste lead paste and grids are
recovered into raw materials such as refined lead through automated
sorting and advanced processes like "oxygen-enriched side blowing."

Full-process Refined Control: From the source, materials are
classified and labeled according to specifications and stored in
dedicated hazardous waste warehouses with anti-seepage measures.
Complete hazardous waste management ledgers are established,
and information systems (such as the solid waste comprehensive
management system) are used to achieve full lifecycle electronic
tracking and warning from generation, storage, transfer to disposal.

HEC ERR RIRR Has e
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EEEZHEELZEG . HEIMNEESIERETHRIRNEE Qualification Review and Emergency Drills: Conduct strict qualification
review and on-site audits for external disposal partners. Regularly
conduct emergency drills for environmental emergencies such as
hazardous waste leaks to enhance risk response capabilities.

BEKFGES. CHRBRBREYTRERFRIZEMNH
BRRR, RARBRYE.

SN 57K SR R R B R A 1SR

Case Sludge Reuse as Slag-Reducing Agent for Lower Cost and Higher Efficiency

FERETEEEMBEKEEEENGGSRETERUINA, RESHEBIFNARENERRER. BBZIMN,
MERLD TS RIERARGREMNEIINGIZE, BERTHOINEREE. REASE, IWEEHRSEARESRA 2,800 M,
BIBE BB R R AR DS REEM A, BRERFNIARE 700 BT,

The Group utilizes the comprehensive sludge generated from wastewater treatment as resources and explores its use as a slag reducer in lead
smelting furnaces. Through this technology, not only is the volume of sludge requiring outsourced disposal as hazardous waste reduced, but it also
replaces part of the externally purchased slag reducer. According to estimates, this measure can treat approximately 2,800 tons of sludge annually,
achieving an annual cost reduction of about RMB 7 million through savings on slag reducer procurement costs and sludge disposal costs.

SRS R E E R MEFR TR

Inclined plate sedimentation of sewage treatment sludge generation facilities

AR

////////W

RENERIR ERBREE
Pneumatic diaphragm pump Sludge filter press
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EEREEY (—IRTXEREEEY)) Harmless Waste (General Industrial Solid Waste)

O FEFE4E Main Types

FREESENEEAN. BEEEME (A T8%) F

O HEfK | IREFZEIZIB N Discharge/Disposal Compliance Status

HREHN, MEEERERVIBIGEDREERE, K%
FIREERAHRETE S ENIRIREN. BRUAMBERE
PATERET KT,

O &EEFEEIEAT Group's Main Management Approach

REBARBIRERRE BEZERVERERA MU -
AR -BEE BR. fli, BESHERNEEEDE,
BHR, BERAEREBINIRE; SHREEEERER
HRIMEMEAIRIAREL

REREBETEE L. EBET FBERR 1 1F
BEERN) , REMRGREERBVEMES. KA &
SEE) FHIZBRNERENES, WREAVESE
FIELE S,

REFRERN A RE—REEITEFE, REDEF
Mo BTFEERCFBERBIURESIERR, HBEREY
EREL R BER.

el EENFIRBEESHREaE

Closed-Loop Regeneration of Waste Plastic for Green Packaging

waste scraps free of heavy metals, waste packaging materials
(cardboard boxes, strapping bands), etc.

During the reporting period, all harmless waste was properly classified
and disposed of, with no environmental incidents caused by illegal
dumping or improper disposal. The resource utilization rate remains at
an industry-leading level.

Deep Integration into the Circular Industrial Chain: harmless waste
management is deeply integrated into the "recycling-smelting-
reproduction” system. For example, waste battery plastics, after
automatic sorting and granulation, are directly used as raw materials
for new battery casings; lead-containing iron waste residue, after deep
lead removal, is sold as raw material for steelmaking.

Source Reduction and Process Optimization: By promoting "green
ecological design" and "cleaner production technologies," waste
generation is reduced from the product design stage. New processes
such as "continuous casting and rolling" replace traditional gravity
casting, reducing the generation of harmless waste at the source.

Standardized Storage and Targeted Utilization: General solid waste
storage warehouses are established, with standardized classified
storage. Stable cooperative relationships are established with
downstream resource utilization enterprises to ensure the targeted
conversion of waste into usable resources.

SRR EHOUIFREENEEN (BAK) , BBBBKDE. Bk BE. NESNE-—RIIF, FEHESRE
BLEREN,. BEBEBNERANRENNEBMIIG, TRT EEINR->BEBR-HINGGR SRR,
MERLD THREBHNVRETERYBE, EARRRT ERHRKED.

The Group takes waste plastic (polypropylene) generated from battery recycling and dismantling, and through a series of processes including
automated sorting, cleaning, crushing, modification, and granulation, produces high-quality recycled plastic pellets. These recycled pellets are
directly used to manufacture new lead-acid battery casings, forming a closed loop of "waste casings — recycled pellets — new casings." This not only
reduces dependence on virgin plastics and the total amount of waste, but also significantly lowers the product carbon footprint.
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EEZ 46 2 B 1ZEL# B Waste Reduction Targets and Progress

FEEBONER EESE) , TRETARNRER
R EHEENRGRE, BRTE2EL, SHEREBEN
EEELERFETR. EENESHRIWIRE, HEER
B ENHERNERE, HEMEEELEREEFKIE
TEAT70%, RABETHERIERERR. KK, &
Eis R ERITRENAN, E—TREREVE
RS EE A E IR

E1R

Indicator

BERERMRE

Total Hazardous Waste

BEBERMTE

Hazardous waste density

BEBERVRE

Total Non-Hazardous Waste

BEFRMEE

Harmless waste density

—RERRERYRE

Total general solid waste

—REESHREER

Compliant disposal rate of general solid waste

—REESHRES

General compliance disposal volume of solid waste

BEGHEER

Compliant disposal rate of hazardous waste

BEAHRES

Hazardous Waste Compliant Disposal Volume

RIRR
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The Group is committed to building a "Zero-Waste Group" and has
set specific reduction targets. In the lead-acid battery manufacturing
sector, through process optimization, the generation of lead-
containing waste per unit of output value continues to decline. In the
waste lead-acid battery recycling sector, significant results have been
achieved in reducing refined alloy slag, with its generation per unit of
output value decreasing by approximately 70% compared to the base
year, exceeding the phased reduction target ahead of schedule. In the
future, the Group will continue to strengthen system implementation
and technological innovation, further consolidating the effectiveness
of waste resource utilization and harmless management.

190,379.46
Ton
T/ ARE&T 3539
kg/RMB 10,000
% 69,693.19
Ton
T/ AREET 12.95
kg/RMB 10,000
B
% 69,693.19
Ton
% 100
I 69,693.19
Ton
% 100
& 190,379.46
Ton

':' fﬁEig;i‘ﬂ;ﬂ%ﬁ Clean Technology Opportunities

FEERZIBHAD, FBERNNAEEEARRYREE
b, HBEXRGEEBUNZOES N, TREERRARE
BIHRR. 2025 F, ERERERFIEEMNAIHERS
BZL, B TRaRE - BRRE - BIREE) RN
iR, TR, KeRE. BRBRERUFUEES
ZERREHESEEER, BONASRENARNKER
WHREFRDROITREL, MAKEEERERDEER
RERGEENAERERERNSEE,

The Group deeply recognizes that the research, development, and
application of clean technologies are the core drivers for coping with
climate change and promoting industrial green transformation, as
well as the key to building long-term competitive advantages. In
2025, the Group continued to place clean technology innovation at
the core of its strategy, focusing on the technology chain of "green
design-intelligent manufacturing-circular regeneration," achieving
substantial progress in multiple key areas such as zero-carbon energy,
green manufacturing, resource recycling, and digital management.
It is committed to exporting proven mature green technologies and
solutions to the industry, becoming a replicable model and technology
leader driving the green transformation of the new energy industry
and even traditional manufacturing.
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Pioneering Frontier Zero-Carbon Energy by Developing Hydrogen Energy and Next-Generation Battery Technologies

A5 EARREHCBAEETS, SERBMARERERL
BRI BIR S B A S (o

O [E|REE th Solid-State Batteries

EEREEMEL, EmBEBRTNHRAE, LRAR
BHELE. EAREFSR, HRSTUSHEINER.

O HhEEF it Sodium-lon Batteries

TESnEE T ELEE, EEMAENEMT -40°CRIFURIR
BTREREERE 80%, I EHMIEEIXERL.
B FEERASRERER.

O TIARIE M Hydrogen Fuel Cells

EMEREENERNRETBRHELER, ERE
FERRETHAR. RHEREFSSR, HTMELBRMER
RAR. EEERZOZTHHRELETHTERE,

EERIRENGE, GG T HRRMEIE

To lead future zero-carbon transportation and energy storage markets,
the Group is actively laying out the R&D and industrialization of solid-
state batteries and next-generation battery technologies.

Solid-State Batteries: In the field of solid-state batteries, products have
passed stringent nail penetration tests and been applied to scenarios
such as electric motorcycles and drones, laying out a diversified zero-
carbon technology roadmap.

In the field of sodium-ion batteries, products developed by the Group
maintain a capacity retention rate of over 80% at an extremely low
temperature of -40 °C . Dedicated products for application scenarios
such as automotive start-stop systems, power and energy storage have
also been launched.

The development of hydrogen fuel cell products has been completed
and commercial application achieved. The products have been applied
in scenarios such as urban public transport and loaders, providing
solutions for zero-carbon heavy-duty transportation. The Group’ s
self-developed core component, the membrane electrode assembly
(MEA), has been delivered in batches.

Deepening Energy Conservation in Production by Applying Green Processes and Waste Heat Recovery Technologies

SRR REEMREMNREIRE, @A TE5HREERE
A, BREEBENRERH.

O #BEHETH Green manufacturing processes

SEHEE METE, (EF2il. EFHEE. EEREE

%) | RREMRABETROERE. 2P, TUED
B ALEI S 80%, IR T EFE B AL
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The Group deeply integrates green technologies into manufacturing
processes, achieving deep emission reductions in production through
process innovation and energy cascade utilization.

The Company comprehensively promotes advanced technologies
such as "Four Continuous Processes"(continuous casting and rolling,
continuous punching and coating, continuous mesh expansion, etc.),
and energy feedback charging. Among them, the recovery rate of
discharged energy in the charging stage exceeds 80%, reducing energy
consumption and acid mist generation at the source.
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O JEREFENEAZZ SO U Flue Gas Waste Heat and Steam Recovery

B EEEMBERFABEZR[OWER, BRRBIEZE
ENESRERBABUSES, BONETFERNESR,
BORBREREE, BRERBEIE.

WA ESEEVE, BRAZSKNERK

Identifying Toxic and Hazardous Substances for Reduction and Recycling

EHEPAREENETREERIIRNESEENE (b
#ih. MEBERESTEY) , YRRIBHERTERN. RiE
FHESEIRB A SR B ERMNEL.

O BN ESEEYE Identified Toxic and Hazardous Substances

SEREFREEATYH, FAKETERNESEERE
HIREENRREEY), EASRZAGHAER,

WEER  ARYHE /R

Substance Type Specific Substance/Form

EfRh. aEin. AR
(Pb304)

= sl Electrolytic lead, alloy lead,
REREREME red lead (Pbs0,)

Toxic and hazardous
raw and auxiliary

materials senTxmA 0 == A
/}Eﬁmﬁﬁz (98 /0) EE,;‘HJ{'E:EE\ EEE& Eﬁ@?ﬁgﬂﬁﬁéﬁﬂ'ﬁo
Concentrated sulfuric acid Battery formation and acid AT .
(98%) e Sulfuric acid mist is corrosive.

. " - . RKRSHY), BRIBNBERRRSE
FEBEHRY SRUE. ShEE. TREATE KA. BIR. B HE ’
Production process Lead fume, lead dust, and Lead melting, grid casting, and T e ) .

emissions sulfuric acid mist battery formation ‘g'r poélutants, also major occupational health

azards.

. 0. . &

fERREE HaRMEF EE.

Hazardous waste
sludge, lead-contaminated

items, etc.

RIRR

EEHRIR [ IRED

Main Source/Process

RS =

Grid manufacturing

aE. MERIE  EBRETFE, SERTENKESSR.
Lead slag, lead powder, lead ~ Production, pollution control,and  Improper disposal will result in soil and water
maintenance processes pollution.
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Some production bases have implemented waste heat boiler steam
recovery projects, which convert waste heat from high-temperature
flue gas generated during smelting into steam. Part of the steam is sold
to enterprises in the park, and part is reused in their own production,
achieving synergistic energy efficiency improvement.

The Group has clearly identified the toxic and hazardous substances
involved in its main production processes (core substances being lead,
sulfuric acid, and their derivatives), and systematically reduces their
use and emissions through process innovation, equipment upgrades,
and recycling measures.

In its cleaner production disclosures, the Group details the toxic and
hazardous raw and auxiliary materials used and the hazardous waste
generated, which itself is the result of systematic identification.

BERRE B
Potential Risk/Impact

kA RISRIRIEARRER

Lead and its compounds may cause
environmental and human health hazards.

O 2/ MEBFHRERERENAYIE B Measures Taken to Reduce Use and Emissions

SR NRE- B2 - Rif ) 2BIEHE, R T RS 1EEE,
SEBFRBENNERK.

The Group adopts comprehensive measures from the "source-process-

end" whole process, aiming to achieve reduction and resource
utilization.
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Measure/Case

EEESEL TEBAERERS,
Promote continuous casting and rolling process to
replace traditional gravity casting.

FER Net]) SEaeELR, RAMMFAREN
BEEAYAABEAHERLIE,
Apply “cold cutting” and other intelligent production

lines, using robotic assembly and direct cold cutting
methods to replace lead melting processes.

IERRRTIR, BELEXRERIRALD AR
=,

Building smart factories: Reduce human exposure by
building smart factories.

BIERMNEEIA: BEKREEENSHE
R5TR, BARHRER B,
Internal reuse of lead-containing sludge: Transform

lead-containing filter press sludge from wastewater
treatment into slag reducer for lead melting.

BEINPAIRER RS EBE N EENER
X, REERMELNRDE. HRFLER
WETRINBEEF A,

Construct a closed-loop lead recycling system: Through
the Group’ s lead-acid battery recycling business,
hazardous wastes such as lead slag and lead mud
generated in the production process are recycled and
reused.

feehEREN: NEEE CBREEEES
E) %, tHREEEI,
Improvement of systems and training: Internally

formulate systems such as the Clean Production
Management System and conduct specialized training.
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RS EL E AT

Key Effectiveness and Quantitative Outcome

RDERE. SREEHK.

Reduce lead fume and lead dust emissions.

HPRSBIEEL, BEFEMRIEAT 30%, JSRMIHIKUR
DA 50%,
Eliminates lead fume generation, reduces energy

consumption by about 30%, reduces pollutant emissions by
about 50%.

BB (I 5 Z R EH R 60%
Reduce the pollutant emissions per unit of product by nearly
60%.

BAGEEE (5F) BIEE, BREEMEERN,
Reduce hazardous waste (sludge) disposal volume, achieve
harmless treatment and resource utilization.

FROUEREBIR 99%, KiEim L H R e SHIERY RIS
FHIRIBAVHEIR
Lead recovery rate exceeds 99%, significantly reducing

dependence on primary lead ore and emissions to the
environment.

EAEERAENET, RAETIRREEEH,

Ensure effective operation of the management system, and
enhances employee management awareness.

RUBIREMEH, RABREINEE

Deepening Circular Technology Innovation, Improving Resource Recovery Efficiency

EERSBIREAM R AR INBIZOERER D, FHEIR N
%, LURAEREIMOIRI R —R55
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The Group regards circular technology as a core component of clean

technology, continuously investing in R&D to improve resource

recovery efficiency and reduce secondary pollution.
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O HRETMIEIRSE Lead-acid Battery Recycling Sector

FEEHEEGREIRTY ABEFHNEREWESZFNA
FEKXNEL, BRTESHYHLBEE. BURRE
BHEEREAGSHAKTE, E—PREEEERDUEY
xR, FAEREYERERINERIRERE,

O tEEEF A Li-ion Battery Recycling Sector

FEEEGZRIRF ABIETARE. OB, MEEHIX
EREWESEFEEERNEL, LRPMRISIAE
RIETERREGER, BMOBERRFRNEE, &
RZRISZRER.
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The Group has continuously optimized technologies for resource
recovery and pollution prevention in the process of lead recycling.
By improving the recycling mechanism of lead-containing materials,
optimizing environmental protection treatment measures and
enhancing the level of comprehensive utilization, the Group has further
increased the recovery efficiency of valuable resources, reduced the
pressure of hazardous waste disposal and relevant environmental
risks.

The Group has continuously advanced technological optimization
in the extraction, separation, impurity control and resource recovery
throughout the lithium recycling process. Meanwhile, it has
strengthened the operation management and online monitoring of
pollution control facilities to reduce run, emission, drip and leakage,
thereby lowering the risk of secondary pollution.

U M@ TR 251, SlEEGERmRERSRN

Using "Green Factories" as Models, for Integration and Promotion of Green Power and Carbon Sink Technologies

EETBFABHE 11 REBBPEERRFE T HEE

\

SRTRAEBIRERARAS TFATRL

"Green Factory" of Zhejiang Tianneng Power Ene gy Co é Ltd:

The Group and its subsidiaries have a total of 11 entities certified as
national-level green factories in China.
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Tianneng Ma'anshan National Level "5G Factory"

B s E metE

Green Design and Product Certification

FEER G ERFHIERRERNERAE IR, B
RIEFER D EREFEIRIER S, TIREEERERE
B8R, LURAMISHE NI B a AR R,

O 4R ETE 18 Green Design Practices

EEBmRALERER. RENRFREMERHES K
W, EMKEHRBEEHGBES, flN, BEBELE]
it BV BEEYERR. RARERENRBIRS®,
SERRERESEMBHNEREIRIEER, KREETE
B 5 RFRAABRIENEEAETA ERTEERGE
REPREEE] , BRTITRELNKERETE.

1101

RN A SEE FIHHE R R HE—
About the Group Sustainability Strategy Topic 1

The Group deeply integrates green design concepts into the
initial stage of product R&D. It is committed to reducing resource
consumption and environmental impact at the source. It also actively
strives for green certifications of its products, in order to enhance
its market competitiveness and respond to green supply chain
requirements.

The Group actively adopts technologies such as ecological design,
modular design, and computer simulation, implementing green
concepts from the product design source. For example, by optimizing
battery structure design, reducing the use of hazardous substances,
and improving energy density and cycle life, it aims to reduce the
resource and environmental load throughout the product lifecycle.
Five of the Group's subsidiaries have been rated as "National Industrial
Product Green Design Demonstration Enterprises" by the Ministry of
Industry and Information Technology, demonstrating industry-leading
green design capabilities.

HEC EiaR
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O ‘RBEEREH Green Product Certification

SEEIRESEMESERG TR, UIEREIRRE S,
BEHN, SENTEFARRERS 22 BEZREE
EmERRE KRR, ETZRIBNEM. #HEEHE
mEEBPENITRER MR B ERRE, AIINE (&
BEMHMESM) FHEMIEE, GLREMERE T Em
FREM. RR. IBEMEMERS I ENEERE, Bl
AEEEMEANBRREBRBERNBIHTSmEARE
&P ESG REBRENERETH.
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The Group actively promotes products to obtain authoritative green
certifications, highlighting their environmental attributes. During the
reporting period, the Group and its subsidiaries have accumulatively
received 22 national-level honors and certifications related to green
design products. Multiple series of power battery and energy storage
battery products have passed national or industry-recognized green
product certifications, such as conforming to relevant standards
like Green Product Assessment-Batteries. These certifications not
only verify the products' excellent performance in energy efficiency,
environmental protection, and use of renewable materials but also
serve as important passes for the Group's products to enter high-end
markets with strict environmental requirements and meet the ESG
procurement standards of large customers.

Digitalization Empowering Clean Production Cleaner Production by Building Smart Energy and Carbon Management System

SRR TA+ /8 B, FIRBFURMRAESREE
HORHRCEIRK T, BEMEN—REREERS (EMS) ,
BE A EEBFEERN, BREREENSNREREE
BEREE. [ERS, [EEMEEMERPMNNEBERE 2EET
2, STERBABBINIHIRURE, BUERKE, BR
AR ERR B R R RIS RV E RELES, LURINARREETE
MELET o

R RET

Driving Cabin Design

FRRER <731

Energy Cost Analysis

BlEREE BRERERE

Peak-Valley Electricity Management Clean Energy Management

. o .

P2y L Fry
EEREmE

Group Energy and Carbon Management System

BEFER BT

Energy Consumption Analysis

B AERAEE

Key Energy Equipment Management

The Group deepens its "Al+Ecology" strategy, utilizing digital
technologies to enhance the refined management of clean production.
By deploying a new generation of energy management system
(EMS), and integrating Al and digital twin technologies, it achieves
millisecond-level response and intelligent scheduling of energy
consumption. Simultaneously, it is building an exclusive smart energy
and carbon management platform for carbon neutrality, which is
designed to analyze carbon emission patterns through big data,
optimize energy allocation, monitor carbon data in real time, and
intelligently match carbon reduction solutions, thereby empowering
management efficiency improvement through technology.

REREFEDIT
Analysis on Energy Consumption per Unit

PR " A =
iy B E B

xR EE

Carbon Footprint Management

4= & 23
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E
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Yl EEEENBERE

Case Group Focuses on Internal Environmental Audits

it (RREERAFERR) X (RREMEREEGE) , 2EBRUTEEER. FXI. FARNZRNERL
NERIRZE LM S, 2025 F, EERFRZMHEETOEBFEESREERK, HEEENTRNE(LARTEMRE
48 13, WAHE T—ib—iR) BHHEE, HBHAGMRERES, BERT WBEZLHENEE 100% FMIREE, WiSE
EEREBEZESBUNAENFELSERVNE LA, BRTRIE, {e. BXREEEECRS SR TELENEE
#Hio

Based on the Compilation of Environment, Health and Safety Management System Regulations and Environment, Health and Safety Accountability
Management System, the Group has established a normalized internal environmental audit mechanism covering three levels: the Group, business
divisions, and subsidiaries. In 2025, through special supervision and precise assistance, the Group's Environmental Protection and Safety
Management Center issued 48 environment, health and safety supervision notices to units with relatively lagging management, and formed "one-
policy-for-one-enterprise" assistance teams to promote systematic rectification and improvement. This ensured 100% closed-loop management of
issues identified in internal audits, and directly linked the audit results to the monthly and annual operating performance assessments of each unit,
achieving the value transformation of environmental, safety, and occupational health management from passive compliance to active governance.

WERIRREIZIRS

Internal Environmental Audit Site
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RN EE

Clean Technology Strategy and Management

KEERS B EEMAY ARREEEIR —, WRIERE
HYETESIB IR NI LUEEAERIHIE,

O EXBRER£E Strategic Focus

FEEFER B RRNRIFES S RERMERNER

X¥E, TERTMNERMAE. EERS. EREERER

BIRT AERARIRE, BB EHEARRMRINAEE. &

FREEN, ZEEBAOREAERNBAME. RRERE

TR SRR, WA E B R ERBIRT AET.
HICER, AEETRIIREMNEDS BRXBER. ELR

MR EEEES, EBRRBCEN . RIEN T
HRIAFFHES RIRBER

O FfFE%45 NER%N 34 Z1HE R&D Investment and Intellectual Property

SEISEETHERMERN, KERRRERFOFTE,
IFFHEREEM. SMHELEIEFERNNRER. &
EREHR, EEREEAEENRE, ABERRMAIFHE
HE TR R EEER,

O BfZEIFRK Targets and Pathways

SEEHRIERERNREITHEKRNBHIER. i, RE
122026 FRANEM I EARBES, TRABRTHNE
g ; WREIR 2027-2030 FBBIFERN AR, BIRE
HARER B 1R, ARREOERETEFARN. SME#E
KRB, EET2RMELSFEREE,

KEERFR ﬁﬁv&%@ﬂ%%m%?’“@ﬁ’]ﬁluﬁﬂﬁ,

Bl MgtmRst - SRS - BIRBLE) E’\Jﬁﬁiﬁﬁtﬁiﬂ%, 7+
ERRERET E%J\. HIRIERE, ERERENEER
M. BIRENREMBRLRATREL, BOREAHE
B RER D EFRRERGEHENAIERERME
W51EE,

The Group lists clean technology innovation as one of its key strategic
objectives and has established corresponding management structures
and investment mechanisms to seize related opportunities.

The Group continues to take clean technology innovation as an
important support for promoting green and low-carbon development,
and gradually integrates it into key links such as product R&D,
manufacturing, energy management and resource recycling.
Through the continuous R&D, application and optimization of
relevant technologies, the Group is committed to improving resource
utilization efficiency, reducing energy and resource consumption as
well as pollutant emissions, and steadily enhancing its capacity for
cleaner production and recycling. Meanwhile, the Group also focuses
on integrating technological progress with business development,
operational efficiency improvement and environmental management,
so as to foster a business foundation that balances economic benefits,
environmental benefits and long-term sustainable development.

The Group continues to invest in R&D. Relying on platforms such as the
national-level technology center, it supports the exploration of cutting-
edge clean technologies including solid-state batteries and hydrogen
fuel cells. By the end of the reporting period, the Group owned a large
number of patent families, providing a solid intellectual property
foundation for clean technology innovation.

The Group has formulated clear climate action and technology
emission reduction targets. For example, it plans to invest a total
fund in technological process upgrades in 2026, expecting to achieve
considerable carbon reduction; and plans to achieve long-term
carbon reduction goals through continuous technological upgrades
in 2027-2030. Specific pathways include promoting key projects such
as industrial waste heat recovery, replacement with high-efficiency
energy conservation equipment, and low-carbon optimization of
production processes.

The Group takes clean technology opportunities as its core corporate
development strategy. By integrating the technology chain of "green
design-intelligent manufacturing-circular regeneration," it not only
significantly reduces the environmental impact of its own operation,
but also exports proven green technologies, circular models, and
zero-carbon solution, striving to become a replicable model and
technological leader driving the green transformation of the new
energy sector and even traditional manufacturing.
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& 52"&71(% |J_| Protecting Lucid Waters and Lush Mountains

The Group has constructed an environment compliance management
system with clear responsibilities, closed processes, and full
industrial chain coverage, strictly abiding by Chinese ecological and
environmental protection laws, regulations and standards. In 2025,
the Group advanced in four dimensions: improving organizational
structure, optimizing institutional processes, deepening international
system certification, and strengthening risk emergency response
capabilities, continuously enhancing the professionalism, refinement
and intelligence of corporate environmental management. A
systematic environmental management system covering the
entire project lifecycle from planning, construction, operation
to decommissioning has been established. Through a series of
initiatives including company-wide environmental training, intelligent
monitoring system development, and regular emergency plan
drills, full-process and scientific prevention and control of various
environmental risks have been realized. As of the end of 2025, the
Group and all its manufacturing subsidiaries had successfully obtained
I1SO 14001 Environmental Management System certification, with
no major environmental incidents occurring throughout the year,
achieving high-quality, stable and coordinated development of
environmental compliance and production operations.

] Iﬁiﬁﬁ*ﬂ%fi Environmental Compliance Management

FEERRERERSERKECENER, BKERE
BFFEMZIRIFAREAR, WBRRGHZ EERBAER
B EKS, RESBEEEINTEEEBHEAERE,
2025 FE, AEERFERKIRRAE, REEEXRIR
BRER. EARSEHRERRERMER 2 EKRTT

RS, BRIRIREREMERER,

IRIGEERAREIE

Environmental Management Systems and Regulations

AEMCERRIRRERE, KRR TERIA. BEYH
FEZIRIREIRAR, WLTTHBZHEXXARKE, HHIRE
B TR AR BRI,

|105|

The Group regards environmental protection as the cornerstone of
sustainable business operations, strictly follows the environmental
laws and regulations of its operating locations, and ensures that all
operational activities meet or exceed statutory standards through
a systematic management structure and continuous improvement
mechanism. In 2025, the Group continued to strengthen environmental
governance, with no major environmental pollution accidents,
major safety incidents, or significant administrative penalties due to
environmental violations, maintaining stable overall environmental
management performance.

To effectively implement environmental protection responsibilities, the
Group has established an environmental management organization
with clear levels and corresponding responsibilities and powers,
promoting the standardization and refinement of environmental
management work based on comprehensive institutional documents.
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O BEREREMAEIELHE System Construction and Management Structure
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The Group has established a Group-level Energy, Carbon, and EHS
Management Center, responsible for overall planning and formulation
of environmental strategies, management policies, and supervision
norms. Each business division and affiliated subsidiary are equipped
with dedicated Environmental, Health and Safety (EHS) management
units or personnel, responsible for transforming Group requirements
into specific execution plans and daily operational norms, forming a
three-tier linkage management network of "Group overall planning,
Division supervision, Subsidiary execution". Environmental protection
targets and Key Performance Indicators (KPIs) are decomposed level
by level to each unit and key position through forms such as the
Environmental Protection and Safety Target Responsibility Agreement,
and are closely linked to performance assessments, ensuring
responsibility implementation.

IEERRAELR

nergy, Carbon, Environmental and Safety Management Strategy Framework
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Vision
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Become a benchmark for energy, carbon, and EHS management in the global new energy industry, and help Tianneng become the most

respected new energy enterprise

B RERIRREIE, EMERReRR, BHRERSMABEGERI AR
. Integrate energy, carbon, and EHS management, safeguard the Group's safe development, and drive efficient energy utilization and upgrading of
Mission green competitiveness

EEH
Values

Z2FE & EifefEm THER HEER

Safety First, Energy Saving and Carbon Reduction, Proactive Compliance, Win-Win Collaboration

BBR E (1L EEEBREENReEREGGEERSE

Strategic Positioning

The "Cornerstone of Safety and Creator of Green Value" for the group's international operations
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Systematization Standardization Digitalization
Str-(l;?lr(?ti eCr(]) mae ri;sato: rf]sent Deepen system construction and improve Establishing Standard Systems, Unifying  Accelerate digjtal transformation, and
gFou nd atior% management efficiency the Entire Chain integrate manual and technical prevention
JElrlyag EREE
IS EISE, RERLFE SRILFERRES, BEINER
. Risk Prevention and Control Emergency Management
A Implement precise risk control operations, and build a solid safety Strengthen emergency response capabilities, and optimize crisis
BIIZIOEE parrier fesponse
%
Four Pillars TEINEEFR
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Strengthen Core Capabilities SERNERE, LiELiEEs 47 42 1| B

Overseas Business

overseas chain

IRRX

EHS Culture

ko )
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Four-Wheel Drive
EHS Value Creation

AEDRE 12

AEEETREE, FBRaEE

green value

BIRRX, HHEERL

Shape a sound EHS culture, and promote value transformation

Energy and Carbon Management
Deepen energy and carbon management, and demonstrate

HEAERAEY), TIEEEERK

Fully integrate into international standards, and support the entire Reorganize organizational capabilities, and build professional teams

TERS
BARELRS, HEREGE
Intrinsic Safety
Address intrinsic safety challenges, and advance source-based
governance

HITRAIR
BREERE, EBETE

Closed-Loop Implementation
Strengthen supervision and implementation to ensure
accountability is fulfilled

EE IR R B IR BRIELS
Energy, Carbon, Environmental and Safety Management Strategy Framework of the Group
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O ELEIR Systematic Management
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O BB EIZEAE(Y, Certification and Standardization
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RARAER AIFHER RER HE—
About the Group Sustainability Strategy Topic 1

The Group takes the Tianneng Holdings Group Compilation of
Environment, Health and Safety Management System Regulations
as the core framework document for environmental management,
and regularly reviews and updates it to adapt to regulatory changes
and management practice developments. This system framework
covers all aspects of environmental protection, specifically including
the Environmental Protection Management System, Pollutant
Management System, Solid Waste Disposal Management System,
Emergency Management System for Environmental Emergencies,
Cleaner Production Management System, and Environmental
Information Disclosure Management System. These systems clearly
specify environmental management requirements throughout the
entire process from project investment evaluation, engineering
design and construction, daily production operations, to facility
decommissioning, providing clear guidance for compliance operations.

Promoting the international standardization of environmental
management is a long-term direction for the Group. As of the end
of 2025, all subsidiaries of the Group engaged in manufacturing
businesses have established and passed I1SO 14001 Environmental
Management System certification. Through the standardized operation
of the system and regular internal and external audits, environmental
factors are systematically identified, assessed, and controlled, driving
the continuous optimization of management processes and the
improvement of environmental performance.
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RIGERERREIEE

Environmental Risk Control and Emergency Preparedness

FEERFENAENTEEZRR, BARERERE
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The Group adheres to the principle of combining prevention and
control, committed to reducing environmental risks at the source
and establishing effective response capabilities to deal with potential
emergencies.

HEC ERR

Topic 2 Governance Section

O FEZEEZRIESR Emergency Plan System Construction

FEESEERRERARZAEMERERT], EBE—FE
HMEEERE. BXBEXRMNATEREFARZAR
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Project Phase Core Environmental Management Activity
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Environmental Section Social Section Appendix

The Group attaches great importance to the prevention and response
capabilities for environmental risks, having constructed a systematic
emergency plan system for environmental emergencies covering
the Group headquarters, various business divisions, and all their
subordinate subsidiaries. All production-oriented subsidiaries of
the Group strictly comply with the regulations of Chinese and local
ecological and environmental authorities, compiling complete
Emergency Plans for Environmental Emergencies. The content of these
plans is comprehensive, covering comprehensive emergency plans,
special plans for specific risk types, and on-site disposal plans for key
operational positions, and all have completed the filing process with
the local competent authorities.

AR : BIEEE

Brief Description of Content Management Objectives

RIEEBAE: BEERREERSERN

AIERRR ) 8
a0
P
el Environmental Due Diligence: Identify potential
Preliminary environmental and biodiversity risks.

Planningand = #)FR&5TE: HEHRZIRIEATHE,

Design Preliminary Impact Assessment: Assess the

environmental feasibility of options.

T FEENH R

AERIBEFENE: BREEE /KSR,

EHETEH Statutory Environmental Impact Assessment(EIA):

Prepare reports/forms and obtain approvals.

Pre- EZ MR HRASETAE. fIERER

construction

Approval ESTE,

plans.

FERTER: BRRHEEKET,

FELEIERE | toapproval requirements.
Construction

and RERE,
Implementation

construction period.

Permit application: Apply for pollutant discharge
permits, and formulate environmental emergency

Implement EIA Measures: Strictly construct according

RISIRIEERE: B THZ SRIEHRE

On-site Environmental Supervision: Monitor pollution
control and ecological protection during the

BABHEEHS. S8 gren. pewe
RAERC R = ; o
!@Eijﬁtfﬁ_uaﬁ\ IEEH?K BEE?}&»IEE%QE EIE

&
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SRR B2 BETAIE S,
Environmental due diligence

. . Risk Prevention: Avoid or
reports, ecologically sensitive area

. ) minimize potential adverse
screening records, environmental . )

. . ; impacts of the project on
analysis of project option

. the ecological environment.
comparison.

BRRERE: BERREARN
RS RMEXM. HOS  BIESE, 2Eae
e RERBEZEMHES  FEETEBRER,

FE=, Compliance Assurance:
Ensure the project fully
meets all statutory
environmental
requirements

before construction
commencement.

EIA reports and approval
documents, pollutant discharge
permits, emergency plans for
environmental emergencies.

B REREE
PEREHNEERIRIR
B2 488

TrEo

RABEEEBRIRS. 1t
THRIRIR BT A 200R

Reports on the implementation
of environmental measures, and Process Control: Manage

environmental monitoring data of and mitigate actual
construction. environmental impacts

during construction.
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Project Phase Core Environmental Management Activity
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NAEEREA g SEAIE

Brief Description of Content Management Objectives

T ATRER S o

B ESE Legally Conduct In.depend.ent Acceptance: Ca.rry
= out post-construction environmental protection
Ay acceptance and publicly announce the report after trial

operation.

Operation and = N mey .
perat R ETER: BIRAER, SEEYH

Continuous

Monitoring  HERELIRIZRIR,

environmental performance.

EHE&s  WEEE,

Project Closure . Environmental impact assessment of

ecological restoration plans.

REEERK: AETRARRIRERK

Systematic Self-Monitoring: Establish monitoring
systems to continuously track emissions and

R/ FAFRIE R BTl fIELBRER

decommissioning/closure: Formulate and implement

BN ERR B BRsE
B TIBIS(RERRUNIRES . RRERERE,
TR RREENTHRE, PHELE

Performance Verification
and Improvement: Verify
the effectiveness of
environmental measures
and promote continuous
improvement.

Post-construction environmental
protection acceptance report,
self-monitoring plan and annual
implementation report.

EREMIE. BEEME
HEERIRIBREENE. B wmeEy, seEs
MBS R, BiHHTRS. FHh 4 RETHEE,
Environmental management plan Ecological Restoration:

for project decommissioning, site Responsibly conclude
restoration plan, post-assessment project operations and

report. restore the ecological
function of the project site.

EERIGEERE

Group Environmental Management Process

ERTAEBRAEFIRREE 2 OVER, BFHEE2ES
BER,

O TEZRHAEEEIE Dynamic Plan Management

FEBRBRTRIRREZ MG EEHHE. ER%
FEREEZERT, BEREFREAS=FHRRETE
EEJUENER. BEETE. ®E. TERBRRIE
RAREARBESEAEN, RIRMBERERER, U
HARRENAFERRH T RIREE, BERRRER
MIERERFFED

O FE2 B4RELRE /17EERIE Emergency Drills and Capacity Building

ABEVEEREERN, TRABRTIZRIEREREE,
FEERELEERFARSEEEBMRIRIRESR
R 2025 FE, BEFAREGEIBRIEAR, B5EE
FRIEERUERRR. BRERESRRR. BEXKE
ERMRFERHBRERER, MRS, BRFIBIHERR
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The above process constitutes the core framework of the Group's
environmental management, runs through the entire project lifecycle.

The Group strictly implements a regular assessment and update
mechanism for emergency plans. In the absence of major changes,
each subsidiary is required to comprehensively revise and re-file plans
every three years. If significant changes occur in production processes,
equipment, major risk sources, or relevant laws and regulations, the
plan revision process is immediately initiated to ensure the content of
the plans remains targeted and operable, keeping pace with actual risk
conditions and regulatory requirements.

To effectively verify the applicability of plans and enhance employees'
emergency response skills, the Group stipulates and supervises
each subsidiary to organize at least two environmental emergency
drills annually. In 2025, subsidiaries organized various practical drills
and desktop exercises focusing on their major environmental risks,
including but not limited to hazardous chemical leaks, leakage of
liquid pollutants such as acid, discharge risks caused by abnormalities

HEC ERR

Topic 2 Governance Section

B, BERRTRAZRZBREMRESEER, 88X
RIRERE, IEITHRIMGEARAS, SRR A,
NEFHRESRREMEEMSETENRARE, HItER, &
EEBERNER, kf. HEXENSERIME. &
BN, RREIEBRERZ THEMSR,

B

RIER

HER e

Environmental Section Social Section Appendix

in wastewater treatment facilities, and extreme weather events such
as floods and typhoons. After each drill, an effectiveness evaluation
and summary were conducted, and emergency plans and disposal
procedures were promptly optimized and adjusted based on identified
issues. Simultaneously, the Group continuously invests resources,
equipping, maintaining, and updating various emergency materials,
equipment, and facilities to ensure the completeness and reliability of
emergency response resources.

PRSI R R SR ERR

Emergency Drill for Acidic Liquid Pollutant Leak
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Environmental Protection Training
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About the Group Sustainability Strategy Topic 1

The Group has established a normalized, multi-level environmental
protection training and education mechanism. Through systematic
training content covering laws and regulations, professional skills,
Dual-Carbon strategy, and full employee awareness, it continuously
enhances all employees' environmental literacy and compliance
operation capabilities, providing a solid talent guarantee for the stable
operation of the environmental management system.

The Group aims to comprehensively enhance employees'
environmental awareness, legal knowledge, and operational skills
through normalized environmental protection training. The training
content is systematic, mainly including:

BRER LR EAF|E )| Environmental Laws, Regulations, and Policy Training

HEARSEREEASNRMRE S TANTE. tARFERERNIIRITEERFHEZER,

Ensure managers at all levels and key position employees are familiar with national and local environmental regulations and internal

environmental management system requirements in China.

B REIZ )| Specialized Business Skills Training

HENSRYRIERIFRIEAR. IRIERAAS. BEEEESE, MREIRERIE. REBERRE. BRHS

CE 353 2=

Conduct professional skills training on post operating procedures, equipment maintenance, and risk identification for pollutant treatment
facility operators, environmental monitors, hazardous waste managers, etc.

HEC ERR
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Mé€h% ) BAEIREEIEIZ )| Dual-Carbon and Energy Conservation Special Training

EhE M) BERER, ARRRARERRE. EREES A BREEKNEAFIAEEI, #ABEAS

ZHEEES.

Centered on China's "Dual-Carbon" strategic goals, organize and conduct training on themes such as low-carbon development pathways,
energy management methods, and application of energy conservation technologies to enhance the professional capabilities of relevant

personnel.

2 BIRFREFIRF FullEmployee Environmental Awareness Enhancement

w\EFE T NBIEI. BEEFES. NETY. EEREZETN, BEKEHMA. BIKEE. TkoEFR

®17%, EEEB2HERERNXLFE,

Promote environmental behaviors such as green office, water and electricity conservation, and waste sorting through various forms
including new employee induction training, daily promotional activities, internal publications, and bulletin boards, creating a cultural

atmosphere of full participation in environmental protection.

O 3B HEEL LY Training Implementation and Effectiveness

2025 FE, RERBE. SEXBRFARLEERE
ZERER. 2. BERRIEEINBR 205, Rit2
IEHT AR BIHRBENSEEEE. BRREEE
—RIHERNMBEIAZ2EE T, BBRGMEZEI,
BHGRUTEIZIRIZGRER, BRTEASBBRERSR
BHZIRBAR, ATEERABEGRELEE TRE
Z AT B,

In 2025, the Group headquarters, business divisions, and subsidiaries
organized and conducted over 20 various training sessions on
environmental, safety, and occupational health themes, with
thousands of participants in total. The training participants covered
all employees from senior managers and environmental specialists
to frontline team leaders and operators. Through systematic training,
employees' environment compliance awareness was effectively
strengthened, environmental risks caused by human operational
errors were reduced, laying a solid talent foundation for the Group's
long-term stable compliance operation.
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Innovative Concepts for Responsibility Strengthening, Skill Improvement and Efficiency Enhancement Consolidate Environmental

Case and Safety Guarantees
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HIEEMNERIIRRREELMES, 11 8 13—-11 B 14 HREBRE 85 WEFIRRIEIL,

In order to further enhance the professional capabilities of the environmental protection and security team, strengthen team cohesion, and promote
environmental protection and security management to a new level, the Environmental Protection and Security Management Department of the Lead
Battery Products Division, in accordance with the 2025 training plan, organized the "Decisive 85" Critical Season EHS Training Session, which was
hosted by Tianneng Henan on November 13-14, 2025.

AORIBNHS 13 REAL, BBHHS R EIERAER. BRMNEENA. BEEXA
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e TIRGRRHIE DA B TEETE ) NAeEE,

The training involved 34 environmental and safety personnel from 13 units. Through explanations and interactions on the pollutant discharge
permit management system, prevention and control of occupational lead hazards, and electrical knowledge, participants fully understood relevant

expertise in environmental protection and safety, enabling effective identification and prevention of risks in the future, and strengthening the role
transformation of environmental and safety personnel from "solution" to "active prevention."
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Internal Environmental Audit Site
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Environmental Monitoring

FEEERLT TWEER. EERAEEREE BES
EHIREERRER, EEMNELBRERITERSZRE, FE
EERANE, LHEETEEARER, BREISIAH
MEESIRIGEE B, BUER, BRIRIREN SR
HER,

BYHIBE 2 B gE 117238 Monitoring System and Capacity Building
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B4 2875 2 B2 81T Monitoring Plan and Implementation
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The Group has established a comprehensive environmental monitoring
system combining "internal self-testing, entrusted monitoring,
and online monitoring." By formulating and strictly implementing
monitoring plans, standardizing monitoring data management,
and fulfilling information disclosure obligations according to law,
it achieves real-time, effective monitoring of pollutant emissions
and surrounding environmental quality, ensuring transparency and
compliance of environmental performance.

The Group has constructed a multi-level, three-dimensional
environmental monitoring system combining "internal self-testing,
entrusted monitoring, and online monitoring," implementing all-
round monitoring of pollutant emission status and surrounding
environmental quality. The Group and some key subsidiaries are
equipped with professional environmental monitoring laboratories,
possessing instruments such as gas chromatographs and atomic
absorption spectrophotometers, with internal manual monitoring
capabilities for conventional pollutants and certain characteristic
pollutants in wastewater and exhaust gases for daily control and data
verification.

All subsidiaries strictly formulate the annual Self-monitoring Plan in
accordance with the permitted items stated in the Pollutant Discharge
Permit, the Technical Guidelines for Self-monitoring of Polluting
Units issued by China, and the requirements of the local ecological
environment department. This plan specifies the monitoring
locations, monitoring factors, monitoring frequencies, implementation
standards, and information disclosure methods.

At the monitoring execution level, on one hand, third-party testing
institutions with CMA qualifications are entrusted for regular
monitoring; on the other hand, for subsidiaries included in the list of
key pollutant discharging units, pollutant online automatic monitoring
facilities are installed at key points such as exhaust gas and wastewater
outlets as required, with monitoring data uploaded in real-time to
the ecological and environmental authority's monitoring platform,
achieving continuous dynamic supervision of emissions.

TSRIRTEAR B EN B AR HE

Online Automatic Monitoring Facility of Pollutant Source
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EE IR (= B /A B Data Management and Information Disclosure
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Promoting Environmental and Safety Information Platform

RARAER RIHE R BB qE—
About the Group Sustainability Strategy Topic 1

All monitoring activities maintain complete original records, forming
standardized environmental management ledgers. Monitoring data
is collected, analyzed, and reported by the Environment, Health and
Safety departments of each subsidiary. The Group strictly implements
the environmental information disclosure system, regularly
disclosing environmental information such as self-monitoring
results, implementation status of pollutant discharge permits, and
construction and operation status of pollution prevention facilities to
the public in accordance with laws and regulations, actively accepting
government supervision and public oversight, safeguarding the
public's right to know and participate in environmental matters.

SRHEAE. (FERE. FREEBELIRRUERBZR
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In 2025, the Group successfully achieved online management of five core businesses: environment, health and safety licenses and permits, risk
hierarchical control, hazard investigation and control, operational safety, and accident management, marking a critical step in digital environment,
health and safety management. Currently, the environment, health and safety information platform covers over 20,000 users. This platform
systematically sorts out core environment, health and safety data, laying a solid foundation for subsequent upgrades of the information platform,
and promoting the Group's environmental, health and safety management model to gradually shift from "experience-driven" to "data-driven."
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Ecosystem and Biodiversity Protection

The Group deeply integrates ecosystem and biodiversity protection
into its corporate strategy and governance framework. It conducts
top - level supervision through the board of directors and working
groups, and incorporates this issue into the annual double -
materiality assessment matrix. The Group strictly commits that all
new, renovated or expanded projects must carry out environmental
impact assessments and ensure compliance with China's "Three Lines
and One List" ecological environment zoning control requirements,
namely, the ecological protection red line, the environmental quality
baseline, the upper line of resource utilization, and the ecological
environment access list. It proactively avoids sensitive areas such
as the ecological protection red line from the decision - making
source to prevent direct impacts on biodiversity through institutional
safeguards.
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NEEET AL, BEEREF NN =IRIEESEER, The Group has established a three-tier environmental management

L4 o TEm e Ao N N s system from headquarters to business divisions and subsidiaries, with
A MR EEh0) TYEEFRNERARSE / grarters
the Energy, Carbon, Environment, health and safety Management

HNEE, HEORTERREPEELRN AR #R B ) Z i M SRR [E Center leading ecological risk screening and internal audits in the
5, rEHMEE, CEEeREESS AN TSH+48, T early stages of projects, ensuring identification and avoidance

of biodiversity-sensitive areas during the planning phase. At the

ARSI EEIRERNE, KB CHREEESR implementation level, the Group, through constructing a nationwide
E’\JF;%H@%%‘ s T R R A R R S B S B A4 B B "Lead&Lithium" battery recycling network and green closed-loop
industrial chain, significantly reduces the demand for primary

2. TEEMIIKSRERLRAGNRRE.

mineral resource extraction, thereby indirectly alleviating cumulative
pressure on ecosystems caused by mining activities, such as habitat
destruction, soil erosion, and water pollution.

REBMIEAS RBEEXNXRAZOEIE, BBEBEIZER With the core goal of improving resource recycling efficiency, the
Group reduces reliance on primary minerals driven by quantified
B3Rl R A TR, (ORTEE RS E R RGBT, ' e on primary v

targets, thereby mitigating disturbances to the ecosystem at

AR, EEKEE SO 14001 IRIBRE B AN FEREILNELE the source. Meanwhile, relying on the I1SO 14001 Environmental

oo N Management System and normalized internal audit mechanisms, the

ZES, R ESEMBRREIRRE R RENEZ, # & yeeme . o
B Group implements strict environmental monitoring and performance
RIBRBESRIHERRESHESERIRIENTE, B8R assessments at each operating base, ensuring environment

compliance and continuously mitigating the impact of operations
on the surrounding ecological environment, achieving systematic
management and continuous improvement of biodiversity protection.

EMSHRERENR G U ERREENE,

N B EEYTE B A ARG SRR E PR AR

Case Rigorous Pre-Project Evaluation and Source Risk Avoidance

SEEEBE, ETRENIRRZEN G, PEAEMERERZRENARRSRANERRENSERE, RE
FRESERHREENETEETE, S8 EREIREREERL) GEHEERBNRE. RFERARNE, TEIR
BEMATNEYSRMERBREEGE, UERRREY, B8R\ WREHERRRENET MRS,

Before project implementation, the Group conducts rigorous environmental impact assessments, explicitly committing that all projects will involve
measures for pollution prevention and ecological protection, thereby avoiding potential negative impacts on ecologically sensitive areas at the
source. The Group's Energy, Carbon, and EHS Management Center is responsible for planning, design, and internal review of plans in the early stages

of projects, leading environmental due diligence and biodiversity-sensitive area screening for risk prevention and no or minimum potential adverse
impact on the ecology.

AR S M L RERAE RIS R

Field Investigation on Environmental Pollution Prevention and Ecological Protection
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The Group always integrates social responsibility into its corporate
development practices, adhering to people-orientation, shared
responsibility, and shared value. The Group focuses on employee
welfare and growth, building a safe, healthy, and inclusive working
environment; promotes responsible supply chain management,
jointly with partners to practice ESG concepts; deeply cultivates rural
revitalization and people's livelihood public welfare, giving back to
communities and serving society through concrete actions. Through
the dual-wheel drive of innovation and humanistic care, Tianneng
continuously transforms corporate potential into inclusive social
value, demonstrating the mission and responsibility of an enterprise in
the new era.

Tianneng continuously improves and perfects its technological
innovation management system, systematically constructing an R&D
management mechanism covering the "end-to-end" full lifecycle. The
Group has formulated and implemented innovation management
systems covering multiple dimensions including the operation of
the scientific research system, platform construction, Industry-
academia-research collaboration, intellectual property protection, and
innovation incentives, such as the Management Measures for Major
R&D Projects, Management Measures for R&D Projects, Management
Measures for Scientific Research Projects, Provisions for Sampling
Inspection of Technology R&D Achievements, and Management
Measures for Technical Standards. Simultaneously, each business
division, based on its business characteristics, has formulated more
targeted management and review specifications covering the entire
process from project initiation, process development, process control,
review and acceptance, to achievement transformation.

To strengthen the implementation of systems and capacity building,
Tianneng continuously optimizes its corporate technological
innovation governance structure:
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The Group establishes a Science and Technology Innovation Committee, convening regular technology work meetings to review and
dynamically optimize R&D strategic plans and annual plans, ensuring high synergy between innovation direction and Group development.

MIRRIHZEE G TERKEEDL, ABEMRAFBERITEELF.

Under the Science and Technology Committee, the Technology Management Center is responsible for the daily execution and management

of technology innovation.

BEBEURTFARAENKAIH TENREERE M,

Each business units and subsidiaries are responsible for the specific implementation of the new scientific and innovation works.

O = B E & #7123 information Disclosure Compliance Training
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O FIAI# BN Technology Innovation Incentive System
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The Group has established a scientific and systematic technology
innovation capability evaluation system, setting four primary
indicators: "Innovation Organization, Innovation Management,
Innovation Output, Addition and Deduction Items." It refines 13
common indicators including project execution standardization,
number of invention patent applications, and industry influence,
and configures customized assessment content based on the
characteristics of different R&D units. The evaluation system adopts a
dual-track model combining "routine work+innovation work": on one
hand, it assesses the completion of basic tasks such as project progress
and technology-driven cost reduction target achievement rate; on the
other hand, it focuses on examining innovativeness in technical paths
and cost reduction methods, deeply identifying bottlenecks in the R&D
process, and precisely formulating improvement measures.

The Group comprehensively implements a categorized and tiered
incentive policy, setting differentiated reward standards for different
types of innovation achievements such as product development,
patent applications, and paper publications, and establishing special
bonuses for successfully accepted key projects. In 2025, it launched
new incentive policies - linking compensation incentives to the
number of projects undertaken, cash rewards to project contribution,
and medium-to-long-term incentives to equity, effectively tilting
incentive resources towards core technology breakthroughs and high-
value innovation achievements, stimulating the innovation vitality and
endogenous motivation of scientific researchers.
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Subsidiary Innovation Management System ISO 56005
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Tianneng firmly believes that "technological innovation is the core
engine leading sustainable development." The Group always adheres
to forward-looking technology layout, and is committed to overcoming
key industry technological bottlenecks and building technological
leadership advantages through optimizing scientific research

management structures and resource allocation.

05 | SEEA R BE R I KT ER Strategy Leadership and Forward-looking Technological Breakthrough

BEMRMRE: AEERFRNNER, REEELR
B, BRI E B ARG, FA TRIRETR.
BYETSIE R

TR\ BIEMBRERITH R AR
B%, HWIREEREAEDG, STERRFERREMNEED
BERORE, TERFEERRNSE, BETHEHE
H{iLo

- <
Acss

Disruptive Technology Breakthroughs: The Group adheres to
technological origination, focusing on the R&D of disruptive
new products, optimizing cost structures through technological
innovation, and creating a new paradigm for business growth of
"increasing revenue and reducing costs."

Establishing Industry Excellence: Formulate and strictly implement
medium-to-long-term technology innovation strategies, benchmark
against international technology frontiers, aiming to continuously
refresh the Company's technological height and consolidate its
industry pioneer position by winning core honors such as the
National Science and Technology Progress Award.
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Deepening IPD System Application: Fully implement a high-standard
Integrated Product Development (IPD) R&D management system,
achieving standardized management of the entire process from
demand insight to product launch, ensuring the scientific nature of
the R&D process and the efficiency of achievement transformation.

Precise Resource Allocation: Dynamically optimize the structure of
R&D investment, focus quality resources on supporting key core
technology breakthroughs, improve the technology input-output
ratio, and ensure the market accuracy and technological leadership
of R&D projects.

Bl 4 REEA A A B 257255 Innovation Ecosystem and Talent Capital Construction
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Technology Innovation Achievements
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Improve Innovation Systems and Mechanisms: Regard institutional
innovation and mechanism construction as the cornerstone
supporting technological development, stimulating organizational
innovation vitality through sound incentive policies and governance
frameworks.

Build a High-End Talent Hub: Consider the construction of the R&D
echelon as the core capital of the enterprise, continuously invest in
talent development and introduction, providing stable intellectual
support for the Group's long-term technological leapfrogging and
sustainable development.

Tianneng continuously increases scientific research investment,
breaking through multiple technological bottlenecks, continuously
improves industry leadership, playing a positive role in the Group's
green and low-carbon transformation and cost reduction and
efficiency enhancement. In 2025, The Group's R&D investment
was approximately RMB 201,313 million, and the intensity of R&D
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Subsidiary's achievement "County-level Carbon Accounting and
Carbon Neutrality Technology-Decision-Application Integrated

Innovation" was awarded "Zhejiang Province Top Ten Scientific
and Technological Innovation Achievements for Carbon Peak and
Carbon Neutrality

Amidst the current booming wave of the new energy industry,
Tianneng engages in various industry activities and cooperation,
actively integrating forces from enterprises, universities, and research
institutes, strengthening Industry-academia-research cooperation
collaboration innovation.

Tianneng showcases cutting-edge products and technologies at
internationally renowned exhibitions, participates in important policy
discussion symposiums, and deepens Industry-academia-research
cooperation collaboration innovation through multi-dimensional
measures. It actively participates in industry exhibitions in fields such
as energy storage and new energy batteries, showcasing products
and solutions across multiple technology routes, signing strategic
cooperation agreements, comprehensively promoting industry
collaborative development. Simultaneously, the Group vigorously
advances industry-university-research cooperation, joining hands with
universities and research institutions to carry out activities such as
joint R&D and talent development, integrating advantageous resources
from all parties, accelerating the transformation of scientific and
technological achievements, and promoting enterprise technological
innovation and industrial upgrading.

In 2025, the Group cooperated with multiple universities including
Zhejiang University and Central South University, carrying out a total
of 8 Industry-academia-research cooperation projects in fields such
as lead-acid batteries, lithium-ion batteries, and battery recycling,
achieving remarkable results.
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At the power battery new product launch event held in Tianjin, the Group released multiple new products including the Tianneng
Battery New National Standard Series, Tianneng Platinum Cloud Power Generation I, Tianneng Platinum High-Performance Li-
ion Battery, Tianneng Charger, and Hydrogen Energy Shared Two-Wheeler Solutions. It also jointly launched the "Rock" semi-solid
battery specifically for two-wheeled electric vehicles with Greenway and Felo.
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Tianneng attaches importance to intellectual property management.
To enhance intellectual property protection awareness, the Group
revised the Patent Management Measures and Trademark Management
Measures in 2025, improving the full lifecycle patent management
system and enhancing scientific research management capabilities.
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Total Number of Valid Patents
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Number of software copyrights
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New Invention Patent Applications
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New Invention Patent Grants

MBS B

New Patent Applications

ML ERIRIE

New Patent Grants
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Cumulative Utility Model Patents
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2&%A2|’§§|3§ Building a Talented Team

Tianneng always regards employees as the core force of enterprise
development, conducting work guided by employee needs,
continuously enhancing employees' sense of belonging and well-
being, condensing the endogenous joint force that drives the
Company's stable development and long-term growth.

Tianneng strictly complies with laws and regulations such as the Labor
Law of the People's Republic of China, the Law of the People's Republic
of China on the Protection of Minors, and the Social Insurance Law
of the People's Republic of China. It has formulated the Management
Procedures for Employee Recruitment and Probation Period,
Management Procedures for Labor Discipline and Code of Conduct of
Employees, and Employee Attendance Management System, as well as
a legal, compliant, fair, and just talent recruitment and management
system. Adhering to the principles of openness, fairness, competition,
and merit-based selection in recruitment, without discrimination
based on gender, age, ethnicity, race or religious belief etc., all
employees are required to sign a labor contract inaccordance with the
laws and regulations, which specifies labor relations, and equal access
to the Group various benefits. The Group also pays social insurance
and housing provident fund for employees according to the laws and
regulations, safeguarding employees' labor and economic rights and
interests.
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The Group resolutely prohibits the use of child labor and forced labor,
and implements management of Anti-Discrimination, Anti-Forced
Labor, and Anti-Child Labor. The onboarding system strictly controls
this, with processes not initiated for minors under 18. Labor contracts
explicitly stipulate that employees have the right to terminate
the labor contract relationship in cases of forced labor through
violence, threats, or illegal restriction of personal freedom, ensuring
employment compliance and legality, and safeguarding employees'
legitimate rights and interests.

The Group firmly opposes workplace bullying and harassment.
Instead, it actively make efforts to build an equal, diverse, and
inclusive working environment, featuring equal pay for equal work, so
that every employee has a sense of belonging and happiness in work.

During the reporting period, the Group had no violations such as
incidents of child labor or forced labor.

The Group continuously optimizes its talent structure, taking multiple
measures to broaden recruitment channels. Recruitment is conducted
through open application, qualification review, 360 ° democratic
testing, multi-perspective interviews and research. By combining
external social recruitment and campus recruitment, the Group
introduces talent through a dual-track approach of "internal +
external" channels, achieving rational allocation of human resources
and building a high-quality talent team.
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2025 Tianneng Employee Composition

b*@
B~
Indicators
ST
. A 20,698
Total number of employees People
ZHEBTHE A 7113
Number of female employees People ’
MBI
ZIER LA % 3437
Proportion of Female Employees
HETEE
EMETHSE A 13,585
Number of male employees People
MBI
FIEE AL % 65.63
Proportion of male employees
30 mARIATET AR A 3117
Number of employees aged 30 and below People ’
31-40 EETA# A 7858
Number of employees aged 31-40 People ’
41-50 BRETA# A 6.876
Number of employees aged 41-50 People ’
51 R EBT AR A 5 897
Number of employees aged 51 and above People ’
2REET
Ba . N A 20,698
Number of Full-time Employees People
FWB T A A 0
Number of Part-time Employees People
PRIyt S T AEK A 20,551
Number of Employees in Mainland China People ’
AREMEE T AR A )
Number of Employees in Hong Kong, Macao, and Taiwan Regions People
Hthithle 8 T AE A 145
Number of Employees in Other Regions People
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2025 F & P&z 4554 2025 Risk Control Performance
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384 A 1.86% 10 A 193+

The Group implements a policy of priority recruiting veterans. In 2025, the Group had 384 veteran employees, accounting for 1.86% of the
total, of which 10 held senior management positions and 193 held junior or middle management positions.

FEBRBAREAREREE R E, BREAMKRGRESE. ARBIES, HEESHERMEME
2025 FREEETHEREA

1304

The Group actively provides employment conditions and positions for persons with disabilities, cooperates with disability employment
service agencies, conducts recruitment activities, and continuously promotes inclusive employment. In 2025, the Group had 130
employees with disabilities.

2025 EAEEE T REER

Employee Turnover in the Group in 2025

R

Indicators
BTHAmMAE

Total Employee Turnover Rate

ZHETIRAE
Female Employee Turnover Rate

BHBTIRAR

Male Employee Turnover Rate

30 mERIATETABURAER
Turnover Rate for Employees Aged 30 and Below

31-40 mmE T AEURKEK

Turnover Rate for Employees Aged 31-40

41-50 BB T ABURAE

Turnover Rate for Employees Aged 41-50

51 R EBT ABRAER
Turnover Rate for Employees Aged 51 and Above
RBE T MK
Turnover Rate for Part-time Employees
RPNt S TRAE
Turnover Rate for Employees in Mainland China
AREME S TRAR
Turnover Rate for Employees in Hong Kong, Macao, and Taiwan Regions

Hh[E 8 TRAR

Turnover Rate for Employees in Other Regions

% 19.53
% 16.27
% 20.61
% 26.28
% 17.98
% 14.38
% 13.80
% 0.00

% 19.51
% 0.00

% 25.00
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Tianneng continuously optimizes its compensation, welfare, and
distribution incentives to ensure employee compensations are both
internally equitable and externally competitive. It fully leverages the
incentives and restraints of compensation management. Through
differentiated compensation incentives and welfare protection
policies, it fully mobilizes employees' enthusiasm, and continuously
enhances their sense of gain and cohesion.

The Group actively explores scientific, reasonable, and fair
compensation management methods. It adheres to the management
compensation and benefits system formulated by the Group, including
systems such as the Compensation Management System, Incremental
Incentive Management System, Social Security and Housing Provident
Fund Management System, Benefits Management System, and
Employee Attendance Management System. It also smoothens
channels for performance appraisal feedback. If employees have
objections to appraisal results, they can file an appeal with the human
resources management department of their unit through the OA
system. The responsible person must organize an investigation within
one week of receiving the appeal and urge relevant organizations
or individuals to make a final ruling, safeguarding employees' basic
rights.

FrBNEL R AT

Compensation and Benefits Types

B HE B T ERREZE N,
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Content
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Basic Compensation Determined based on position value evaluation, covering basic salary, post salary, overtime pay, monthly performance

bonus, and year-end performance bonus. Relevant salaries are paid in accordance with assessment results.

HH—F BT AREIRR TIFGTERIMNIR), SIRERRINERE. REHE. B,

SRR 18 BP9 = R A S BB 2 RE

Incremental

Additional rewards for exceeding one’ s own job responsibilities or project targets within one year, including but

Incentives not limited to special awards, project incentives, target incentives, incremental profit sharing, and the President’ s

Special Award.

RETEE
Long-Term Incentives
interests.

=¥
Benefits

physical examinations, etc.

BB =Fa U EBHRSES N, HEIHEREENDREEE

Incentive mechanisms with a cycle of three years or above, closely linking employees’ interests with corporate

EERN HERE. EEARENERME

Statutory Benefits: Social insurance, housing provident fund, and high-temperature subsidy, etc.

Hithtg#): BRMERL. FHEBMHRL. BNERL. fMAES. AR, BRE

Other benefits: Meal allowances, housing rental allowances, communication allowances, holiday gifts, birthday gifts,
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Tianneng establishes a long-term mechanism for serving employees,
continuously building a warm and trustworthy "Employee Home."
The Group actively broadens communication and feedback channels,
establishing a dual-channel communication mechanism combining
"onlinet+offline." It understands employee requirements through
physical channels such as suggestion boxes, the Chairman's mailbox,
regular interviews, quarterly forums, and irregular forums, and online
channels - the "Tianneng Voice" mini-program. It compiles "heart-to-
heart talk briefings" quarterly and handles and replies within a limited
time, constructing a closed-loop management system of "listening-
responding-implementing-feedback," opening up smoother pathways
for employees to widely participate in business management.
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Tianneng regards democratic management as a key driver of the
company's steady progress, integrating democratic management into
corporate culture construction, and building a comprehensive and in-
depth employee democratic management system and communication
channels. This enables employees to fully enjoy the rights to know,
participate, express, and supervise, creating an open and inclusive
atmosphere and safeguarding employees' democratic rights. It
continuously improves the team-level democratic management
system, adheres to the principle of equal consultation, encourages and
supports employees to participate in governance through democratic
elections, decision-making, management, and supervision,
establishes and improves the employees' representative meeting
system, regularly convenes employees' representative meeting, and
establishes a labor law supervision and labor protection supervision
group to sign Collective Contracts and related special agreements.
Through institutional strengthening, it has perfected the democratic
management mechanism.
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Tianneng Voice Mini-program
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2025 F R EIRLE R 2025 Democratic Management Performance
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Three new "online+offline" integrated feedback platforms were built and optimized. Regular heart-to-heart talks exceeded 100 person-
times throughout the year, cumulatively promoting the resolution of 124 employee suggestions and opinions.

':' Eltﬁf%—m;ﬂﬁﬁ Employee Training and Development
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Career Development
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Talent Development
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Tianneng is committed to building a comprehensive and systematic
talent development ecosystem. The Group regards talent as the
core driving force for development, closely centering on industrial
transformation, focusing on organizational upgrading, constructing a
complete employee career development and promotion mechanism,
optimizing employee training systems, continuously improving
employees' professional skills and comprehensive quality, paving
a clear career growth path for employees, and laying a solid talent
foundation for the Group's sustainable development.

The Group builds a systematic management system around
talent growth and development, establishing dual career paths of
management and professional sequences for management cadres
and professional employees. It formulates/revises systems such as the
Employee Promotion System, Cadre Management System, and Internal
Talent Development and Mobility Management System, clarifying
standards for employee promotion and job rotation, connecting
training and development with talent development, constructing a
closed-loop talent chain of "selection, cultivation, utilization, and
retention," improving the full-cycle management mechanism for cadre
selection, cultivation, utilization, and retention, providing a clear path
and solid guarantee for employee career development.

Tianneng actively cultivates talent, adopting the strategy of "applying
learning, promoting construction through evaluation.” Through a dual-
track guarantee system of "management+cultivation," supported by
sound systems such as the Internal Lecturer Management Measures,
Training Fund Management System, and Employee On-the-Job
Continuing Education Management System, it systematically enhances
employees' management literacy and professional capabilities, and
optimizes the full-cycle talent management mechanism through team
building evaluation, expanding development space and enhancing
internal growth momentum.
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The Group has built a five-level talent pool - "Management Trainee
- Managerial Cadre - Director-level Cadre - General Manager-level
Cadre - Leading Talent", continuously selecting high-potential talents
for cultivation and accelerating internal talent growth. Through
regular cadre inventory, it continuously improves succession plans
for key positions. Centering on core dimensions such as leadership
enhancement, professional capability improvement, new employee
onboarding empowerment, internal trainer echelon construction,
employee academic qualification upgrading, three-level safety
education and special training for special operators, it constructs a
comprehensive, multi-level, and standardized training management
mechanism.

Meanwhile, the Group has established a three-level academy
management structure. Each business unit is equipped with a
dedicated HR training team to carry out differentiated training
accurately based on business characteristics. It has formed a composite
teaching team of "internal trainer echelon+external expert resources,"
and establishing training carriers combining DingTalk open online
learning platform and offline practical training. Through scenario-
based and immersive learning experiences such as job rotations,
leadership training, mentor guidance, and benchmarking learning,
it improves the management literacy and professional capabilities
of various talents. Ultimately, it forms a comprehensive cultivation
system featuring "institutional support, tiered implementation, and
multi-dimensional empowerment," enhancing the health of the talent
echelon.
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Focusing on Talent development, Building a Strategic Talent development Base
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Tianneng Training System Construction

PO EpEEEMEASREZE Internal Trainers and Courses

A 4
HEENPRE: EREAEMBE R E 20 A, EHEKRIE 23P%, BT (NEAMSIENNE); BIMHBENETES, ;HE10S &
SECDpEET) 5 BB 75 A2IINEMEEE, WRE 97.8%.
Lecturer Team: Screened 20 candidates with lecturer potential, produced 23 qualified courses; revised the /nternal Lecturer Management

Measures; held Teacher's Day activities, selected 10"Most Popular Internal Trainers"; conducted special training for lecturers with 75
participants, satisfaction rate 97.8%.

SRIZFEE . I8 5 PIPEIERIE, REHER 915 26 5RF, FHMEE 98%:.

Course Development: Added 5 new internal training courses, totally delivered 9 sessions totaling 26 class hours, average satisfaction rate 98%.

N EEIEE = Knowledge Base and Learning Platform

v
FAERER: BERSENIRIEIIRGMME, $§E 10 REMEMEBMME, 2EXMHREHE 6,000 9.

Knowledge Base Construction: Established the academy's internal knowledge base and training line knowledge base, guided 10 units to build
their exclusive knowledge bases, cumulative learning documents exceeded 6,000.

TEEYE: REEBTEEH 16,196 A, Al 1,169 EIZIEE. i 483 PI4R L:R12; STl 3 TEINAEE RS S
2 HRSSC Zfckise; 2 46 AAE, g 3 EERSMRPIF, LMK Al FZRER,
Platform Operation: Online learning platform logged in by 16,196 people, created 1,169 training projects, added 483 online courses;

completed 3 functional customizations and integration with the HRSSC system; issued 46 announcements, added 3 new industrial college
portals, and established an Al short course zone.

HEC EiaR RIER HER e
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Case Voyage Plan - Director Talent Development Program

AEFEEAT MER, IFREDERMENAR, REAS HEENREITE, MEREHIPEEEER, REN
2025 FRAENRE 5 REPIEDN, 10 RETHRE, I REENROEENENE BEATHREE (TH) . ~&H
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BERRREHEARKMAZOS R, HEHSMETERY ERMBEEE) 3 MTTABREM) ER. TRA R
ERGEE + @ TEERR + JIRTEER) RN, 25 UREEIINRE L,

To continuously promote the construction of the talent pool, support the capability upgrading of the existing middle-level team, ensure the steady
building of the talent supply chain, and accelerate the cultivation and development of reserve cadres, Tianneng launched the Voyage Plan « Director
Talent Development Program (Phase Il) in 2025, encompassing 5 intensive training sessions, 10 days of offline courses, and 9 core leadership
topics. Based on the position positioning and capability requirements of director-level talents, the Group adopts an externally invited internal
training model for enrolled trainees, upgrading customized training solutions, focusing on two core directions: team management and leadership
transformation breakthrough, promoting participating employees to advance from "cognitive thinking transformation" to "behavioral practice
implementation." It adopts a model of "online systematic learning+offline practical drills+post-training on-the-job practice" to comprehensively
ensure the transformation of training effects.

EiEtE - BEAS ZRRBEIIRS
Voyage Plan « Director Talent Development Program Training Site
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Case Campus Recruitment Employee Training Camp
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In 2025, Tianneng anchored the growth needs of campus recruitment college student groups, constructed a full-chain cultivation system of
"intensive training-mentoring-on-the-job training." Through three key measures: "systematic induction intensive training, solidifying the growth
foundation," "full-cycle mentor guidance, ensuring cultivation quality," and "full-process return-to-work follow-up, constructing a closed-loop
cultivation system," it accelerates the transformation of campus recruitment college students from "campus people" to "workplace people," laying a
solid foundation for the career development of new employees.

BAEE THlREEIIR S

Campus Recruitment Employee Training Camp Training Site

=61 EEETIE eSS

Case Innovation and Efficiency Competition

2025 F, SEEEMAIFHAINAE, B 37 REMMRE 58 HIAELLE, &5 39 ERIFEE, &L 75 I EHE, &8
TRE®N T, 20 &, 8, 81 [E, TUMIHNE 12025 A\REEHEEERM -
In 2025, the Group held an innovation and efficiency competition, mobilizing 37 units to conduct 58 skill competitions, soliciting 39 innovation

projects, selecting 75 advanced models, creating a strong atmosphere of "striving, learning, catching up, assisting and exceeding," and was
successfully selected as a "2025 People's Corporate Social Responsibility Case."
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2025 FFREES THEFIER

2025 Tianneng Employee Training Performance

BiR

Indicators

BTGB

Total Employee Training Investment

BTEIRER

Total Employee Training Hours

AERlIR &

Average Training Hours for Employee

AR R (L)

Average Online Training Hours per Employee

SHET AR (L)

Average Online Training Hours for Male Employee

LB T ASEIIRER (L)

Average Online Training Hours for Female Employee

BEEET AR ER (RLE)

Average Online Training Hours for Grassroots Employee

PEETAMEIIRE (RL)

Average Online Training Hours for Middle-Level Employee

SREEEETAMEIRE (L)

Average Online Training Hours for Senior Management Employee

ARIEBTT 394.50
RMB 10,000

VB 525,873.98
Hours
I 25.42
Hours
IV 12.38
Hours
ol 11.44
Hours
I 15.16
Hours
ok 10.42
Hours
I 26.85
Hours
D 13.11
Hours

':' EI Eﬁ'l‘%;ﬁiiﬁ@] Employee Care and Activities

RERETHRENCERERNERME, REBNINTT
ErmE M ERRNER, AERKE (REEEER
BRTEHE) HET MRS UNAORE, T@ERE
BT =RERN, RNEBEEIHER, TEHESEING
BRM=ER.

FEERBBEEE TEHEREE SN EBFEMET
ETHaER, ERMIBTINERRE, BESHERE
Bk, BHACABANERETINRACE. REE, &
BiFEREA. EXFR. MR, LXRERM MY
=X MEAME. BREBEIE, RULBIMRE,
MR T ISH gD, VBIRReRE THRERM=R
®, FERATERER.

Tianneng places employee care in an important position in enterprise
development, striving to build a vibrant and happy enterprise. The
Group strengthens comprehensive care and concern for employees in
accordance with the Tianneng Happiness Community Action Program,
and through conducting employee happiness surveys, deeply
understands employee needs, continuously improving employees'
sense of belonging and happiness.

The Group continuously meets employees' spiritual needs through
assistance for employees in difficulty and rich cultural and sports
activities. It places significant emphasis on the practical challenges
encountered by employees, implementing targeted care and
support initiatives. The Company is committed to diligently resolving
employees' concerns and difficulties with genuine care and effort.
It continuously carries out the "Four Seasons Delivery" program—
providing job opportunities in spring, cooling supplies in summer,
education assistance in autumn, and warm supplies in winter—as well
as holiday condolences and mutual aid. Furthermore, it deepens care
for female employees and safeguards their special rights and interests,
effectively enhancing the sense of belonging and well-being of all
employees and continuously improving corporate cohesion.
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In 2025, the Group conducted 6 large-scale themed activities including
Women's Day (March 8), Youth Day (May 4), and CPC Founding Day
(July 1), and 16 special care activities; innovatively held a Mid-Autumn
Festival party and a year-end cultural performance, discovering
cultural talents and creating 8 original cultural programs, enriching
employees' spiritual lives while greatly enhancing their sense of
belonging, work enthusiasm, and efficiency.

-

REBFEHARES TREXXRRK,

Every Spring Festival, Tianneng Group delivers warmth and care to the families of employees in need.

\

Sl = /\IRE S

Case March 8 Women's Day Symposium

2005 3 8, AEERE=Z/\IRZEHEXE, BHE—
UZEBT, shETE. &, MENEEXN, E—F
WE) T B P BRI T FE S TR, AEEMEE.
BENIIFAREREE T REER,

In March 2025, the Group held a Women's Day symposium to honor
every female employee, promoting the corporate cultural of equality,
respect, and care. This further advanced the construction of gender
equality and multiculturalism within the Group, laying a solid
foundation for creating a harmonious and inclusive work environment.

= /\IR R EIEK GRS

March 8 Women's Day Symposium Site
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Case Mid-Autumn Festival Party - Walking Hand in Hand, Creating the Future Together

2025929 H, AEERPIUBE, 2EETHAER. NEEIE, BEEFRK, E—FI1GRTEZKERT. KK,
REE NISHEEEFRITT, HAIEFRRK,
On September 29, 2025, the Group held a Mid-Autumn Festival celebration. Attending employees gathered to admire the moon, share moments of

reunion, and envision a bright future, further strengthening team cohesion. Moving forward, Tianneng people will continue to work hand in hand to
create a better future together.

KRG EIRG

Tianneng Mid-Autumn Festival Party Site

':' Hﬁ%ﬁ@ﬁifﬁ Occupational Health and Safety

BEUA4RERYE T E L, €% —) NI EED, HE Tianneng always adheres to the working principle of "life first, safety
A first," continuously improving the construction of the occupational
FEBMERRERSEEBRER, HYEHEREE Y mproving "

health and safety management system, promoting full life-cycle
BEEZSEE, $LBEMEIRE. MEIBRE, 58 occupational health and safety management. It addresses safety

= iyl B i h h i fi . i
ENBENBEREReYY, AXEENESESEEL issues thoroughly and practically, fosters a long-term and pragmatic

occupational health and safety culture, and creates a safer, more
BEMNLZE. BF. BENIRE. orderly, and stable environment for the Group's high-quality

development.

dt H
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Occupational Health and Safety Management System
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The Group strictly complies with laws and regulations such as the
Law of the People's Republic of China on Work Safety, the Interim
Measures for the Supervision and Administration of Work Safety of
Central Enterprises, the Law of the People's Republic of China on the
Prevention and Control of Occupational Diseases, and the Regulations
on Production Safety Licenses. It has formulated systems including the
Employee Occupational Health Management System, Management
System for Hazardous Operations Safety, EHS Hazard Identification
and Control Management System, EHS Emergency Management
System, and EHS Management One-Vote Veto System. It has built a
four-in-one occupational health and safety management system of
"basic management-special management-collaborative management-
supervision and assessment," covering institutionalized management,
education and training, on-site management, risk control, emergency
management, and continuous improvement. It has obtained 1SO 45001
Occupational Health and Safety Management System certification.

’ ‘l_lﬂf:
L N8 3
Rk & AR REES i gna
Rl @RS ERER
et s
= WIEEH
MhARCRARAD wita
o R RS FipanE (L8) ARAR
prsreeolb it Fosdo
L A
mANALETERS a0 POy
ARG om s GRIT 45001-2020/150 450012018 $EA0
5 43 s
ey s o P
R B NI MR A
Jemuasunsus AnsavE

ARERARKECANLS
PR T DIy (o pritp s

D E‘:-é»‘}'

BRFLREHERRREEERARELES

Certain subsidiaries Occupational Health and Safety Management System Certificates

BRERETSEERE

Occupational Health and Safety Management Structure

ARERRZ2EEFERE, SREREFHEE, X6t
BT eENBRERER 2 EIERE,

To ensure the implementation of health and safety management
systems and the orderly progress of various measures, Tianneng
has established a comprehensive occupational health and safety
management structure.

v

RZEEZEE. AENEEEIRRERRE. SHERMERBR,

Environment, health and safety Production Committee: Responsible for formulating the Group's environment, health and safety strategic

plans, policies, and development goals.
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Environmental Protection and Safety Management Center: Responsible for clarifying environment, health and safety strategic objectives,
undertaking the Group's strategic plans, and decomposing environment, health and safety strategies, policies, and goals.

BEXRE: 2HFIELARGIIRTRIE. AHRER, TaERBRRREK. HHREFRNHEE. 2.

Various Business Divisions: Participate in formulating and undertaking the headquarters' environment, health and safety strategies, policies,
and goals, and are responsible for formulating and decomposing their own environment, health and safety strategies, policies, and goals.

BEFNE: SDHEBIELAE FREMRRERE. 7HLER, TEEXHIRTKRIE. HHMERNFHIE. &8,

Each Subsidiaries and Branches: Participate in formulating and undertaking higher-level units' environment, health and safety strategies,
policies, and goals, and are responsible for formulating and implementing their own environment, health and safety strategies, policies, and

goals.

FF, SEKRBITEEE, TEIFRIDNAERBEE
BRIRE (RRZHEREES) , HEIRE (WE
ITR2EEEEE) , FRARE (ReEEEEE) ,
RIRAEN, BRAEENAEEHE, 2EEEREE
EEEH,

PR 2R R PR

Occupational Health and Safety Strategy

2025 F, EEFIE (RLEBRE) , LURLERRER,
RAEIEMEE; BERERR, B—228%; IR
FUEE, MEABKLAER; UWREERRER, £F
ZeRE; BB, BURBKER, 2ERNEH,
EHEXIEEE;, S@FEMEED, TEEXERMZE, 2
HEEERRRRER2ENIER.

Simultaneously, responsibility agreements are signed at all levels of
the Group. Subordinate business divisions and relevant functional
departments sign Environmental Protection and Safety Target
Responsibility Agreements, new employees sign New Employee
Work Safety Responsibility Agreements, and subsidiaries sign Work
Safety Responsibility Agreements, interlocking, strictly stipulating
performance and reward/punishment systems, and comprehensively
implementing the work safety responsibility system.

In 2025, the Group formulated the Environment, Health and Safety
Strategic Plan, comprehensively deploying occupational health and
safety capacity building based on: deepening system construction
to improve management effectiveness; building a standard system
to unify the overall situation and entire chain; accelerating digital
transformation, integrating human and technological prevention
as the foundation; precise risk control to build a solid safety barrier;
strengthening emergency capabilities, optimizing crisis response;
fully integrating into overseas operations, supporting the entire chain
for international expansion; transforming organizational capabilities,
building professional teams as pillars.
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Deepening System Construction, Improving Management Effectiveness: Dynamically improve the institutional framework, regularly
update the Environment, Health and Safety Management System Framework; establish an overall coordination mechanism:
establish an environment, health and safety work regular meeting mechanism to coordinate environment, health and safety affairs;
strengthen overseas compliance support, provide environment, health and safety risk management guidance for new regions
or overseas projects; establish an environment, health and safety pre-intervention mechanism for overseas projects to avoid
compliance risks at the source. Simultaneously, clarify the responsibility boundaries of environment, health and safety positions,
strengthen responsibility awareness training; improve the assessment linkage mechanism, strictly enforce responsibility tracing
and accountability.

BRBERR, G—2E2iEf TEERERUERS. BESXBRENIRZFERR, BREIHE
ErR—RE. KEESERBREUNAR, ARTEEREDIEKIBRTEER,

Building a Standard System, Unifying the Overall Situation and Entire Chain: Build an environment, health and safety standard
system adapted for international business and covering the entire business chain, achieving an upgrade from decentralized
management to unified norms, from static compliance to dynamic optimization, providing rigid basis and action guidelines for
environment, health and safety management.

IREFEE, e ABEY: RUEERKMEHNE, AHRIRREENEETE, BURTAHIEME, 2
RZEBUKRIBEOIHTEN. ARBEAR, BRAGERERMENRERS.

Accelerate Digital Transformation, Integrate Manpower and Technical Prevention: Deepen the deployment of intelligent technical
prevention, upgrade the EHS information management platform, strengthen EHS big data empowerment, enabling EHS
management to upgrade from passive coping with active prediction and human-machine collaboration, achieving deep integration
of manpower experience and technical prevention effectiveness.
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building a solid safety barrier for the Group's development.

BEE K.

mEERERE,

supervisory type to a value creation type.

o

REARER, RFREFE 2EAGHRARSREE, HIARETNCRESHHIEED. Kt
EESAREREAR, AEEERRFLERFE,

Precise Risk Control, Building a Solid Safety Barrier: Comprehensively and systematically carry out risk classification control,
promoting the upgrade of risk control from experience-driven to data-driven, from comprehensive coverage to precise focus,

BUWERRET, BUBKER. BLUEIER. RUBISFRE. INEEHERE, BE2BRRIEERR,

Strengthen Emergency Response Capabilities, Optimize Crisis Response: Optimize emergency plans, strengthen emergency
support, enhance crisis management, and build a full-cycle emergency management system.

SEBMNEI, DEIFEER: W [2EBEBUGS - RAEED - RERIRMR - MEEBINER) 258

Fully Integrate into Overseas Operations, Support Internationalization Throughout the Chain: Support internationalization
throughout the entire chain by "expanding our international footprint-enhancing prevention and control capabilities-building a
safety and environmental defense line-empowering overseas businesses."

BEEMES, TEEXER. BEREESERENEMRIRREEEREATER, HEHEENKEER

Transforming Organizational Capabilities, Building Professional Teams: Construct an energy, carbon, environment, health and
safety management organization and talent system adapted for the Group's strategy, supporting the leap of management from a

BEERRRARESR

Occupational Health and Safety Risk Governance

EETEMRAReARERE, HURHENSEREZS
RERETEEAFEEFE, FIET (RTERMEFHER
HEEGE) , BET 2ENZ2RERIRETHS

SEERAESRRTE LEC X, #MABRRR2AR, I
PR RIRIRRE. BRR. BEKLEYEER, HERETO®R
B, BFEXRE. BERRIFEERHEIL &SRR
EAFT, BHEETHERELEEAR,.

The Group continuously strengthens safety risk management,
conducting comprehensive investigation and assessment of various
potential health and safety risks. It has formulated the EHS Risk
Identification, Evaluation, and Control Management System and
established a comprehensive safety risk classification management
and control mechanism.

The Group uses the inherent risk evaluationLEC method to identify
health and safety risks, and clarifies risk status, consequences, types,
and response measures, implementing hierarchical management
of risks. Each business division, workshop, and process regularly
assesses and continuously updates risk area signs, effectively reducing
occupational health and safety risks.

<EEE
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2025 F, AEETHERRE, BEERSFRERR
RE. sIEREGERD, AEEEARBREIRTTE
H%oﬁ%ﬁﬁﬁﬁiﬁ,ﬁE%%%&%%%—&E,
HEAREFARREIRE,; BONEEHEIETE
%ﬁﬁﬁﬁﬁ_,ﬁiiﬁwﬁﬁfﬁ&ﬁﬁﬁﬂ,ﬁ
MR EBAEE R 2K,

&R

Emergency Governance

FEERFRREAR, BUREHE

, MEBERESE
IfF, REMEHRBEEMHNES, TiixE %%Aﬂﬁr
B, fIE (RRESEEHE) , HEEERIEER
AL Sans

BEEERFREGEEEEN, BUBERNESEET
o, 2025 %F, Xkl (FF) sEREHRBRARGIE (£
EREFHEIFER) , INEBIRERESR.
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In 2025, the Group proactively provided forward-looking services and
precisely controlled environment, health and safety risks for various
projects. It positioned risk prevention and control at the forefront,
providing environment, health and safety assessment empowerment
for major projects of the Group. It strengthened technical
empowerment support, drawing inferences from external accident
cases to investigate and eliminate hazards in key equipment such as
photovoltaics; assisted lead-acid battery bases in successfully passing
the industry standard condition reviews; coordinated the promotion
of the construction of 88 environment, health and safety technological
transformation projects, effectively enhancing the Group's intrinsic
safety level.

T Fr R st a)

Process Risk Identification

The Group focuses on EHS risks, strengthens hazard investigation,
standardizes accident emergency management, improves the ability
to respond to emergencies, continuously improves the construction
of emergency management systems, formulates the Environment,
Health and Safety Emergency Management System, and continuously
promotes the enhancement of emergency response capabilities.

Each business divisions and subsidiaries, under Tianneng's
guidance and based on their own circumstances, have established
corresponding emergency management systems. In 2025, Tianneng
Group (Henan) Energy Technology Co., Ltd. formulated the Production
Safety Accident Emergency Plan and filed it with the Puyang Industrial
Park.

5%: E /n%

Topic 2 Governance Section

AN, SEREMRFARIEESER, ARER
ARG, RABTIRIREEBNERE. B,
BERINPE K BN ERLE, A BT HT2EMRBIEBA

HpRERR. ~EBERERERMITER, RIFKRAE
B, SENN TEER% B, FRT 466 H5XEBEE
KK BUDERR. BE. P2 BRTHESFZHERNA
EeREREANESER, 2881% 20,038 AR &
RIRBRIBET(EARAS, SHEMEERTTASE 238 1R, @i VEMR—
SHE—BfL) FIIRES, BRESENEBAREREEE
&Fto

ReEERR

Production Safety Measures

FEERREW (2BE. TAT. EEN NEESH,
HEREEERR, TERSBEUSHETN.

ReEERR

Production Safety Goals

THEERERER 0.35%

Work-related injury rate below 0.35%

THEEHRARMEL 70 A

Number of work-related injuries below 70 people

RIER

Environmental Section Social Section Appendix

HER e

During the reporting period, each directly affiliated units and
subsidiaries, based on their actual situations, carried out emergency
training and drills to enhance employees' emergency response and
self-rescue and mutual rescue capabilities. Simultaneously, external
experts were invited to give special lectures to enhance employees'
awareness and prevention of safety risks. Focusing on the key points of
industrial risk prevention and control, the Group innovatively adopted
a "double-blind drill" model without scripts or notices, conducting 466
emergency drills covering multiple scenarios such as fires, hazardous
chemical leaks, electric shocks, heatstroke, confined spaces, and all
high-risk positions, with 20,038 employee participants. After the drills,
strict evaluations and summaries were conducted, and 238 plans were
revised accordingly. Through the closed-loop mechanism of "drill-
evaluation-optimization,” a dual improvement in emergency response
capabilities and plan practicality was achieved.

The Group resolutely implements the guiding principle of "full
coverage, zero tolerance, emphasis on practical results," sets
production safety goals, and urges all units to complete them with
high quality.

FERLIER

Completion Status

FERY

Completed

FERY

Completed

RzhOEARSMARRSES, FRHHNE, 2t
FEMEEMOURMRRRIRE, T, TEHRERRER
&, WEHN, SESEREHE, RN, HRME.
ER. B BUREE. BEER. (ERIRERE RN
EERFRIRAER T 251, ERANT2REBERETE.

AP SRR
REERIR BN

48 t

ER BRI RHE

526 #x

The Environment, Health and Safety Center conducts on-site
supervision at various locations monthly, while also carrying out
regular and irregular safety inspections targeting key links in the
production and recycling of lead-acid and lithium-ion batteries. During
the reporting period, senior Group leaders personally took charge,
going deep into the frontline, implementing a comprehensive, no-
blind-spot safety hazard investigation campaign covering key links
such as equipment, electricity, fire protection, hazardous chemical
management, occupational health, working environment, and labor
protection.

BEHR2RE

1,179=

BIHREECRSE AR

100%

During the reporting period, the Group issued 48 supervision notices, investigated and dealt with a total of 1,190 problem items, and
organized 526 rounds of hazard investigations, identifying 11,795 safety hazards, with a 100% completion rate for rectification within the

deadline.
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2025 Tianneng Safety Data

BiR
Indicators
(=h-
I%f %
Work-Related Injury Rate
BEIRGEX %
Disabling Injury Frequency Rate per million hours worked
AILEEETIERH =
Workdays Lost Due to Work-Related Injuries Days
BEREFHHE 1
Number of safety accidents Cases
BT THRRESS %
Employee Work Injury Insurance Coverage Rate

FIFHEZ R

512
Indicators i
AATHHE ‘ A 0
Number of Work-Related Deaths People
AT T#ET )
% 0

Ratio of Employees Who Died at Work

HEEREXRNRERE BN IRARNL2RE
Lead-Acid Product Division Safety Inspection Guizhou Taijiang Company Safety Inspection
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HENREREEE

Digital Intelligence Empowering Safety Management

Z=f

AEERBEGRN , LHFH. SRUHEEE REEREERRMER, HEBUEENERLBKBALERE,
RFTEE 563 X, SEHEE M —EMER MG RER + ABITA A BE, B2 TRHRE. AMRE NGRS,

The Group broke through traditional models, empowering management with digitalization and intelligence. It persisted in building an intelligent
technological prevention system. The Lead-Acid Products Division fully deployed intelligent inspection robots, issuing a total of 563 warnings. The
Group piloted intelligent fire monitoring + Al personnel behavior monitoring at a lead-acid battery base, constructing a collaborative prevention and
control mechanism of "technological prevention warning, human prevention disposal."

B8, HERRESNTE, BRIRLARG A ARORER. RBEAE. FRLe. SREBIAROEHR LHEE,
WHRGHRIBRLIZOHE, AREGESAMTEARETER, BBEEEAN KRS m T#U5ES HNEE,

Simultaneously, it promoted the environment, health and safety information platform, achieving online management of five core businesses:
environment, health and safety licenses and permits, risk hierarchical control, hazard investigation, operational safety, and accident management. It
systematically sorted out core environment, health and safety data, laying the foundation for subsequent upgrades of the information platform and
promoting the qualitative change of the management model from "experience-driven" to "data-driven."

A i
nie iy
#owmn
BREK R A REERNTER
Intelligent Inspection Robot EHS Information Platform

SR G2 ERIRAE

Occupational Health Guarantee

KEELEZEE (hE ARSI ZERBGSE) & (B Tianneng fully implements occupational health and safety

. e TN . requirements such as the Law of the People's Republic of China on the
FREEEDRREEINE) SHERRARSER, B anrem SeopEs TP
Prevention and Control of Occupational Diseases and the Measures

B TS OER, for the Administration of Declarations of Occupational Disease Hazard
Projects, paying close attention to employees' physical and mental
health.

BREREER : FERE
Occupational Health Goals Completion Status
BEREZABS0 ek
Zero confirmed cases of occupational disease : Completed
IR REEREE 100% FERk
100% standardized rate for occupational health monitoring ‘ Completed
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TEFAREM S BRUEBRIBBEEAFHRS), KEARNEZREER. MERSER, WHHMEEAD

ez hto

Subsidiaries have established cooperation mechanisms with local medical institutions to set up clinics, equipped with basic treatment
medicine, heatstroke emergency medicines, and AED first-aid facilities as needed.

RFFREBFIIND, BRABTIHOERRNRH, ANFRZESISEER. (FRRERRENAERESFE

Bt 110 18, ACEBIFAZR. EBMRES 25 10,

Special publicity and training contents are designed to enhance employees' awareness of mental health. Meanwhile, carry out 110 activities
including multiple inspections and checks related to employee physical health and working environment health, resulting in 25 activity sub-

plans and 25 activity summaries each.

BEREXET

Cultivation of Health and Safety Culture

SESEEREIREERER2XWIEE, FIET (R
RYBEHINEEFE) , HIEIIFROTEFE. HIIE
BMRNERE BHIAANBERFRMETRE, FET
ERTEERIER.

ReBBUAER, AETRMEH. HRBERR. =
X EE, RKERHSE. EEESEEMBERE
B, TEAPI. HRIEPIR R RERS . FRMAIEIF
REREEHEED,

SEBFEIIMNIREEERINVERER, BT 24158
RESBEE, BT 1,978 AR, ERFNANREERIER
HERKIY; ERNERENSER, BIRESMEIE, A
BT 2,354 IHRHINE R 21, EIIEE 107,123 AR,
T TAANEZ2, EESES) HRFRH,

EEMOBMUERIRESETRYBTE, TRETR
i, ML TRERBL2NHEREEN, £2EEM
BEER, ARRET2EReHBENERERK, E—
SREETEINT2NHER, BERATREARSH
HRFERRAE, MAMIER T 8 THYRRIF MR BT
1, RREEEFRETRENHR.
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The Group attaches great importance to the cultivation of employee
occupational health and safety culture, formulating the Environment,
Health and Safety Education and Training Management System, which
stipulates links such as training needs analysis and planning, training
project and content design, training methods and implementation,
continuously improving the environment, health and safety production
training system.

Closely combining the actual situation, Tianneng provides pre-
employment and on-the-job occupational health and work safety
training for employees. Simultaneously, on special holidays and for
special activities, it invites local medical institutions, competent
authorities, and fire departments to provide health consultations,
professional knowledge training, and other health and safety training
and education activities.

The Group invited authoritative external experts in the field of work
safety to hold 24 special lectures, training 1,978 employees, imparting
cutting-edge safety management concepts and practical skills; it also
fully tapped internal resources, selected excellent internal trainers,
organized 2,354 internal safety training sessions, training over 107,123
person-time, forming a healthy trend of "everyone talks about safety,
everyone knows how to respond.”

Some units of the Group also relied on the Tianneng Academy online
education platform, breaking the constraints of time and space,
integrating online and offline safety knowledge and skills training,
making learning more flexible and convenient, effectively promoting
the popularization and deepening of all-staff safety education,
further consolidating employees' safety knowledge base, significantly
enhancing safety risk awareness and prevention skills, greatly
strengthening employees' risk identification and hazard investigation
capabilities, and building a solid defense line for work safety.

HEC ERR RIER HER e
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2025 FLe1EIER

2025 Safety Training Performance

b*ﬁ_ﬁ
B1=
Indicators
TR ® 5700
Number of Safety Training Sessions Times ’
TR N:=
ezt i 429,070
Safety Training Hours Hours
AR 2EIRR N 21.50
Average Safety Training Hours per Employee Hours '
el — | I \’—'
il AR 117,800
Employees Covered Person-times

N (REEER) EH

Case "Work Safety Month" Activity

2025 %, EERE TAAERE. BESES) TBFENS, BEGEERNRE, HF2ERARTHNKGTDHE,
=l R2%£ER) &8, MARSAREMARE, AANAHE. RRURREEY, ESRENREXKFE, R,
IEERRERHBE K, R’ANKITEES.

In 2025, the Group continued to intensify its efforts focused on the "everyone talks about safety, everyone knows how to respond" initiative, adhering
to overall planning for development and safety, firmly establishing all-staff safety red-line awareness and bottom-line thinking through national
"Work Safety Month" activities. Leveraging the opportunity of Safety Month and Fire Prevention Month, it organized activities such as knowledge
competitions and emergency drills, creating a strong safety culture atmosphere. Simultaneously, it strengthened the popularization of fire safety
knowledge to enhance fire prevention and control capabilities.

S RER

oAt B

BE2tF~H

EE (2R
Leaders Teaching "Safety Lessons

RRREREERTEE

Specialized Environmental, Health, and Safety (EHS) Training
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*Ti%ﬁﬁﬁﬁﬂ% Establishing a Responsibility Chain

Rt EERERELEMEREME, HHEREEEE
mEEHERBMANSTERAFEEREM TSR, By
FERNRBIREE, FERUHEBHEERERE, R
ERZIEBHRNEIERR; Rk, BEEREE, #
HEERS, BHBREXRBEZEENSHETHEER.

l:l ﬂ';%"‘gﬂ:t@ﬁg Sustainable Supply Chain

KRR EREER AR IRRERNEERMEN,
AP REERE, REXRBEE, BRREBEERNT2
MERENE, AEERF AT, QE. #ERAL TE
REERA &k TBEERR) BRTRBTENRERE
HMEHEERR. BBRITENEEEE. BERIRE
MERERN, WFRRIBESFEE; RRHENRERE,
BlAER. EERERGREEE, IERRARERE
W, BRMERSFEAIREE. AEERHERLHE
FRIEFIMER, BRKNHERSTIHE, #E L TES
MEE, RHEMRXTERTPRBRHEERRE,

O {HFEFSEEIE Supplier Management

KEBFEMBHERER, BREETEN (REEE
HE) (MtEBMAZERERTGRER) (HEFIEERE
RE) (HEEEZEEGNE) (HEDENEESE)
K (MEERHEBEABIE) SHIEXM, BEEBER
BHR FEAI. RBERE. EEEE. AREAENS
BRARUNEEE, BRMEFEN. Bk Hl B
LHFRAMmEMHESER, BUHEFEEEEEH
FEES, FTERIFHEHERE,

|149|

Tianneng attaches great importance to the full lifecycle responsibility
of the industrial chain, incorporating supply chain management
and product quality and service into the Group's key sustainable
development work. It establishes an open and transparent
procurement environment, continuously optimizes supplier
management systems and processes, and builds mutually beneficial
and win-win cooperative relationships with suppliers. Simultaneously,
it strictly controls product quality, provides excellent services, and
contributes to achieving high-quality sustainable development of the
entire industrial chain.

Tianneng always regards supply chain management as an important
component of corporate sustainable development. To prevent
procurement risks, ensure procurement quality, and guarantee the
safety and stability of the supply chain system, the Group adheres
to the principles of "fairness, justice, integrity," "self-discipline and
integrity," and "supervision," establishing a scientifically sound
procurement process and supplier management system. By strictly
controlling access qualification review and implementing dynamic
performance assessment, it controls cooperation quality from the
source; simultaneously optimizes procurement strategies, strengthens
cost control, quality supervision, and compliance review, and
establishes a risk management mechanism to achieve closed-loop
management of the entire supply chain. The Group will continue to
deepen supply chain resilience building, promoting efficient upstream
and downstream linkage through technological empowerment and
diversified collaboration, providing solid guarantees for product
delivery and customer service.

The Group continuously strengthens supplier management,
adhering to the Group's formulated system documents such as the
Procurement Management System, Supplier Development and
Management Control Procedures, Supplier Classification Management
Standards, Supplier Audit Management System, Supplier Performance
Management System, and Supplier Exit and Elimination System. It
systematically classifies and manages suppliers based on procurement
objects, procurement methods, authorization types, importance,
risk, and performance, and comprehensively optimizes supplier
management from links such as supplier access, audit, training, and
exit, strengthening suppliers' quality management awareness and
capabilities, and building a sustainable supply chain.

HEC ERR RIER HER e
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HERBRIRIE R EIRRIE

Supplier Organizational Structure and Management Process

{HFERS S8 Supplier Sourcing

o HREFIHIRBIAREITIIIRR, BIRBERIRRERBIM;
After the requesting department initiates a project for the procurement item, it submits the procurement requirements to the procurement
department.

o XBHFITTHRIBREHEDNELINERBERVBLT, EBSERRMEBRNHERENR;

When existing suppliers are unable to meet the procurement needs, the procurement department develops new supplier resources through
various channels.

o MIMEREE (HEFAER) , EXHESERRRREERTE. ERNERARNEY, REEBRHNEE
SRR Mo

The Company issues a Supplier Questionnaire to new suppliers, who are required to complete the form objectively and accurately and provide
relevant qualification documents.

{HFERS EF3E Supplier Screening

o RIBFMERRRHN (HEFATR) BHEBETHEREARHE, BE TERBSERRIGR) , VPEHES
B&, HE (NHESEZERRRE) , LEHEDeHENNERGR, RRFIHERHEEAS;

The Company conducts risk assessments based on the submitted Supplier Questionnaire and completes a New Supplier Risk Assessment
Form. After initial qualification, the Company initiates the New Supplier Review and Approval Process, uploads all supplier information and
assessment forms, and submits them to the supplier management personnel.

o HEFEEASRBHEEHAETRERS, BEMAL. RIRETFEERT, HUESETOIEEREARASL, 1A
mEsTE Ao

The supplier management personnel conduct preliminary qualification and risk screening based on the information from the "Supplier
Questionnaire" and through the internet channels, Tianyancha, and other platforms, and determines the review method.

%4 (B5) 255 sample Certification

o HENKRERREMIEEHENRSE (KR) , UNHERREE, NFLE= SRS, MLRREAGHEER
AIBENE =S HEL RIS,

Suppliers provide a specified quantity of samples with self-inspection reports. If third-party testing is required, test reports from qualified
testing institutions must be provided.

o XBABWERM (KM &, BER (WAERE) EAREARPOETRR, BREE (GRS ;

After receiving the samples, the procurement personnel fill in the Testing Entrustment Form and submits them to the Research Institute Testing
Center for testing, obtaining a written Test Report.

o MNEEFRMBNERAEE, EMEREA, B8 3 RAIAERE, —FRNEUEERER, EMETER.
If the samples provided by the supplier are unqualified, retesting is required. Three consecutive failures result in suspension of sample
submission rights for one year, and the Company will re-source new suppliers.

{HFERSEEE Supplier Review

o HIE (MIERTESTE) , ARBEZER, BZERZEETHAERSE,;

The Company formulates a Supplier Review Plan, and assembles an audit team to conduct supplier reviews in accordance with the plan.

o SHREMERILIER, MG / B LTS,

For different types of suppliers, on-site or online reviews are conducted.
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{HFERS Z 47 Supplier System Admission

o RIBFFEER, HE (HEFENERRER) M (TREGHERR) , LESBHERENER, K8 OA FHR,
B A BT ILAER;

According to the review results, fill in the Supplier Admission Approval Form and Payment Terms Confirmation Letter, upload all supplier
admission materials, and complete OA approval to become a qualified supplier.

4534 T{E Performance Evaluation

o RIBTEEFIMHER, KR (HESEWEERERE) BERAENEBRLTE,

According to different categories of suppliers, conduct periodic evaluations in accordance with the Supplier Performance Management
Standards.

{HFERS E HLEE P Supplier Support and Rectification

o XBABRIESAMEHENRE, BNENBRENMHES, BREEIFI. KW, BEREEMPHEBMERD
B

Based on the monthly supplier performance reports, procurement personnel, together with the Quality Department, Technology Department,
and relevant professional departments, shall drive rectification for underperforming suppliers.

o HN—EE—MEZREE, REAELENMHES, HETE (HEFETER) R
For suppliers with recurring issues and no obvious improvement, issue a Supplier Warning Letter requiring rectification within a time limit.
o HItRIARNE, EEAMEREERNMERES, KR (HESENEERE) ETELK (RE) RE

For suppliers that fail to improve for a long time and cannot meet Tianneng's requirements, eliminate (freeze) them according to the Supplier
Performance Management Standards.

FEE EHZ Annual Audit

o XBABRE (HEBFERZE) , RFAWEASLFI. SNSRI, I ABIFIFERER MBS HERE
TERZ, BHBEZRS;

According to the Supplier Annual Audit Plan, procurement personnel shall organize an audit team consisting of the Quality Department,
Technology Department, Internal Control and Legal Departments, etc., as needed, to conduct supplier audits and issue audit reports.

o HHMEREFTRANENEFR, DRETFESZ.

Conduct annual audits based on suppliers' annual performance levels.

HEC ERR

RIRR HER Ffgx

Topic 2 Governance Section Environmental Section Social Section Appendix

HIER A

Supplier Data

BiR

Indicators

HEEHHE

Number of Suppliers

PEPytHEREE

Number of Suppliers in Mainland China

Hith e HERHE

Number of Suppliers in Other Regions

> 5442
Nos
= 5432
Nos
# 10
Nos

O {HFESEEPEEIR Supply Chain Risk Management

ReeBRMEREEARERE, HIE (KBERREEHE) (R
BERIZEENE) & (RETHER) SREWE, BiL
TRE. BMRBERITHIRER, TERSRERPIEEEE
71, EEHEFN, REEETe. BR. FEER.

REEBBWEMPINEHEMEZ. FAMBEEAERER
B EBREEAERHINE. IMNBES, RAMAKE
REBRETAMLAEERHRRARER, Z—21h,
TEMEREREE, FHERLE, BRemtMEEd
FR, fIEEHAEETERRHEENRERBRE SR, M
RIS I N RFEREEMSAERMEIF. SELIEE
RE, MHEAEERREEBERT BT,

Tianneng values supply chain risk management, formulating rules
and regulations such as the Procurement Risk Management System,
Procurement Integrity Management Measures, and Procurement
and Supply Conduct Code, establishing a standardized and effective
procurement risk control system, continuously improving risk
prevention capabilities, enhancing competitiveness, and ensuring the
Group's safe, stable, and sustainable development.

Tianneng's various functional departments and business units
extensively and persistently collect internal and external initial
information related to the Group's risks and risk management, using
tools such as Dun&Bradstreet risk management to identify the Group's
supply chain risk types, analyze them one by one, and improve the
supply chain risk inventories. On this basis, adhering to the principles
of comprehensiveness and materiality, it formulates objective,
truthful, and targeted risk solutions, forming risk assessment
reports. It promptly communicates warnings to leaders and relevant
departments and units, and adjusts risk control policies and
management measures accordingly.

R\ Rt B ER 3 A R BRE TR & R TR SRR 5 5

Risk Identification and Analysis Risk Assessment Report

Risk Early Warning and Response Plan

1152



HRERNRA

Report Preparation Instructions

FEHE RARAER AIFHER RER HE—
Chairman's Address About the Group Sustainability Strategy Topic 1
AR5

Risk Inventories

BB LB SRS
External Risks Internal Risks
stEIERR
ZH AR Planning Risks
Unforeseeable Risks =SEEER
ERREE Contract Risks
Price Risks ERu R B
IR SRS Acceptance Risks
Procurement Quality Risks F=RE
FNES RIS Inventory Risks
Technological Advancement Risks SEREpE
SEEFERE Responsibility Risks
Contract Fraud Risks = E R
Information Risks

=03

Measures

B REERERONERE, I
BHE, REFRE

Establish and improve the internal control
system of the Procurement Center,
strengthen education, and enhance quality

ISR ESRAEE

Strengthen supervision over procurement
bidding and contract signing

IEEHERELIEE. A UNEE
Strengthen supervision over the entire
procurement process and all aspects

e AN e

Risk Prevention Measures

FERE

Main Content

B ERERONENTRIGIE LR, MR REEBASRNEIINAE,
TEMEARES, BRMREEER, HAMREME, HEEBEH, B8
WERRYEBRRLEERES, ERA EAHESRER.

Establish and improve the internal control system and procedures of the Procurement Center;
strengthen the training and education of procurement personnel; continuously enhance legal

awareness; emphasize professional ethics construction; act in accordance with the law; cultivate

team spirit; enhance internal risk prevention capabilities; fundamentally eliminate contract risks.

BEXRBREESRRRENEFET, BEEFEERRENITAEE,

Check whether procurement bidding is carried out in accordance with standard procedures and
whether there are any violations.

MBBENEE, 2EBEESEFER.

Strengthen contract signing supervision and comprehensively inspect contract terms.

wEtEl. w|it. BE. B 20, Bl BB, ARSHERHNEE,
Supervise all stages including planning, approval, inquiry, bidding, contracting, acceptance,
accounting, and payment.

WIEESt. MBES. SIESR=EET. NEREHRBIKE, FEMER
BER, ReYERREEE, REXKBASNERINET &,

Combine internal control audit, financial audit, and system assessment. A scientific and
standardized procurement mechanism reduces material procurement prices, improves material
procurement quality, protects procurement personnel and avoids external conflicts.

|153|
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AEEE ESC EREFHEE BN, BRRG TG
RipFEEE, BHEREFEREZER. EJJTE PIFFERYAR
BHtEEERE,

{HFESE ESG B2 Supply Chain ESG Management

AEERHIREHERNIRE. HENELHENIRE,
HHUEERY ESC EEBERREH. i, AEEFIE
FHEDOESTBIFIE B, SBYHAERTE ESG FHEAH,
EHHREA S B TAIMERIET ESC EEZIMEZo

FER ESG B

RIER
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HER e

Our group will integrate ESG concepts throughout the entire supply
chain cycle, and work together with suppliers to build a transparent,
resilient, and sustainable green supply chain ecosystem through
systematic evaluation and collaborative management.

The Group pays special attention to suppliers' environmental, social,
and governance work, raising ESG management requirements and
initiatives for suppliers. Additionally, the Group formulates continuous
improvement plans and supervision mechanisms, encourages
suppliers to innovate in ESG, and regularly conducts ESG management
training and audits for procurement personnel, employees, and
suppliers.

BERRE®

Supplier ESG Management Requirements and Initiatives

&8 Environment

RIGRE: HESCARBRMEHEUSERVEBRETSHRBEMNIREE, SEREMSER. BRRE.

BERHEIUL. R IEREHK S,

Environmental Protection: Suppliers must take necessary measures to minimize the adverse environmental impacts of their business
activities, including pollution prevention, resource conservation, waste recycling, emission reduction, and proper drainage.

RESUMEERNE. HESLARIERERRBREN, ZRBREFR DR aURMEMRERE, U

Hi

SRERFHPN, SEEEREERNTZENRR, £A7BEERYLFREERRUSSER.

Climate Change and Energy Efficiency: Suppliers must take measures to mitigate climate change, reduce emissions of carbon dioxide and
other greenhouse gases according to science-based carbon targets, aiming to achieve carbon neutrality, including managing climate-
related impacts and risks, using renewable energy, and implementing energy conservation and carbon reduction transformations.

BEEYEE. HESRERERY, LHEGKRERY, RASEEREUR LT EEEENEINENEIRRE,

TRIBIE B R YRRV E AR E,

Waste Management: Suppliers should avoid waste, especially hazardous waste, enhance recycling rates and resource protection in their
own operations and throughout the upstream and downstream value chain, and actively control the significant impacts of waste.

KEREE: HEBRRETBUENEEENANX HOBKE. RARERAANEEKURIERBEIREEK,

LHEREERKERIME /SR EMITE,

Water Resource Management: Suppliers should use water effectively based on availability and quality, reduce water withdrawal, treat
water in an environmentally compatible manner, and properly handle wastewater, especially in water-stressed areas or where local

communities are involved.

FRAGEEYZRE. HERBRNRELBRRGRE

REMSHRE, B, ITHREEIRIEER.

Ecosystems and Biodiversity: Suppliers should commit to protecting ecosystems and biodiversity, establishing, implementing, and

maintaining relevant environmental policies.
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AERMMERNE. HESVERANSHERCENANEEMH, LR RNERNESEE, S8

BEEY), HEMR. MEMEMERREHERSEE.

Circularity and Resource Efficiency: Suppliers must adopt circular economy approaches to material management, aiming to reduce the
extraction of resources and raw materials, minimize waste, and keep products, components, and other resources at their highest value.

& Society

BTHRAE: HEBLAESNRERS TRE, SHETEN, BRERETMRIBEHE,

Labor and Human Rights: Suppliers must comply with international labor standards, respect labor rights, and avoid the use of child labor

and forced labor.

BERERATe: HESCVARKRIIESANT2MER, TRETHERREZ2EI,

Occupational Health and Safety: Suppliers must ensure a safe and healthy workplace and conduct regular occupational health and safety

training.

&34 Governance

EISUE. HERNEERRBURSER, RREELARIE. BH.

Management Structure: Suppliers' management structures must be transparent, and decision-making processes must be fair and

transparent.

R R (HERLREEFIEEAT. 512, BRMRIMERER.

Compensation Policy: Suppliers must ensure that compensation policies are fair and reasonable, avoiding gender and racial

discrimination.

GRERE. HEBLRERMEERNERER, BRELERTA.

Compliance Management: Suppliers must comply with all applicable laws and regulations, avoiding illegal and non-compliant behavior.

EREE. HERSRERHRER, BRERNFESHI T

Business Ethics: Suppliers must adhere to business ethics, avoiding corruption and unfair competition practices.

B FEI%EEE 12 Responsible Procurement Management

FEEFERRZ 2, 68, IRENaSTHERER,
BRRGUEEES. BARERRZGHBFHRSE, BERY
N EEMENEREERRESENREIE, RAME
iEEREREE, KL EERARRELRIZEE
BBREE.
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The Group continuously builds a safe, compliant, and sustainable
responsible supply chain system. Through systematic responsibility
governance, risk control, and multi-party collaboration mechanisms,
it conducts comprehensive traceability management of hazardous
substances and conflict minerals in raw materials, enhances supply
chain transparency and traceability, and promotes the effective
implementation of human rights protection and environmental
responsibility throughout the entire value chain.

HEC ERR

Topic 2 Governance Section

FEEBRRS/CESIFREREMR (OECD) (RER
TENSREESEAHERERATER) &k (THE&
EEEEHRRESEHATER) , SERBESEENRRK
AHEBEEEER, RREHREERTSBRETRE,

BEHN, AEERERERRMHPEAREZERY
= R EAIE .

RIER

HER e
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The Group strictly follows the Organisation for Economic Co-operation
and Development (OECD) Due Diligence Guidance for Responsible
Supply Chains of Minerals from Conflict-Affected and High-Risk Areas
and the China Due Diligence Guidelines for Responsible Mineral Supply
Chains, embedding conflict mineral management requirements
into supplier management requirements to ensure that the chain of
custody complies with internationally accepted standards.

During the reporting period, the Group did not identify any instances
where raw materials used in products originated from conflict-affected
and high-risk areas.

l:l Eﬁﬁ%’%fi Product Quality Management

REBFUSHEELNRBNSRE, REREELNE
8], ZENERGACEERE, RREReEIRENE
EEEER, TEREMNERRESNEE, B85
EmiBERE, BREXR, BRRIEEENE. REAE.
EEER, RMERAEEEER), RFEERSEEH
RARE,

BEETERR

Quality Management System

REMMBEUERME. BIR. WEATE, LES. #
FESE. MR, WARAE. ANEREEAZFNES
I8, WHIETEE 31 (IR 48 (B IEGIEREAR
SEEEETEEFRET, 2025 FIBFER 1SO 9001 F=
FEBEZM3C. UL, FEMAMNRBEESEZ, &
5150 9001 H=EIEEEAM IATF 16949 B=EIBEB AR
3, TFERESEMAREEEEER, BTRERS,
RIFFRISTRA. NMEERE. NESHE. TBOBTHE,

Tianneng adheres to the purpose of high-quality products and services,
upholds the principle of quality first, focuses on implementing refined
management strategies, and actively builds a comprehensive and
sustainable quality management system. While pursuing production
efficiency, it maintains efficient operations, holding every product to
high standards and strict requirements. Through the formulation of
institutional measures, standardized processes, and team building, it
systematically enhances quality management capabilities, solidifying
the foundation for the enterprise's high-quality development.

The Group has established an organizational structure with product
sales, development, and manufacturing as the main body, supported
by quality, supply chain, equipment and instruments, testing, and
human resource management. It has designated and perfected 31
process documents and 48 management systems to ensure the
operation of the Group's quality management system. In 2025, it
successfully passed the 1ISO 9001 third-party surveillance audit and
on-site surveillance audits for 3C, UL, and China Classification Society,
obtained ISO 9001 Quality Management System and IATF 16949 Quality
Management System certifications, and continuously improves the full
lifecycle quality control system, adhering to the quality bottom line,

following the principles of not manufacturing defects, not passing on
defects, not accepting defects, and not letting defects go.
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EmetamEEEEEER

Risk InventoriesProduct Full Lifecycle Quality Control System

USERARTE, BRERDE, HENE

Using special improvement initiatives as a platform, Implement cyclic diagnosis and continuously improve.

mBRERER BBl
ARETRIE Quiality System Construction Physical Quality Control EnmEiRA
Organizational * * Product Quality
Environment Improvement
=]
R Gt CEEE TiBHRESEI
) —> ) I ) . —>  MarketServiceand —>
R&D Quality Supplier Quality Production Quality
Recovery
FEER TR RSP R
R 155 | e
Customer Quality Evaluation LN 2 PR e FE A 3R 2 PR Management Quality
Requirements MedkEnEm Strict Access Mechanism Quick Response Mechanism Quick Response Mechanism Improvement
FEESE R RBAE A BET I B BB TERHE] RIS
Historical Issue Mitigation Capability Cultivation On-site Work Day Spare Parts Support
Mechanism Mechanism Mechanism Mechanism
PR P —— PSR PSR
HEREAER Sample SmeISSIOﬁ Quick Response Mechanism ieyicstionhlaiienance Issue Closed-loop RFEE SR
ctak Management Mechanism Mechanism Mechanism . )
eholder = | _ R = Service Quality
Requirements SEREEEIH) B RETEIS) FAERE i) improvement
Comprehensive Issue Win-Win Cooperation Mine Sweeping Action Scrapped Battery Recycling
Management Mechanism Mechanism Mechanism Mechanism

LA 1SO9001 & IATF16949 mB R R EMRAKE, B REmEEH.

Based on the ISO9001&IATF16949 quality systems, implement full-process quality management.

O BEETEZEHE Quality Management Structure

v
SEEEEETFRESFELEMNENE, EFTAEER. AREENEAIFERERER,

The Group's quality management work is comprehensively coordinated and led by the Board of Directors, which is responsible for reviewing
and deciding on major matters related to the Group's technological innovation.

SEEEEEREETEEEE T (FRREREE,

The Group's management is responsible for leading and promoting quality management work in operations.

v
SEERUHMEES. RHEE. FEEE. EnlE. BREE AEPO. ERRBEEIELN 600 ANEEE
EEE, aSE8EETHNARIES. BEFHEIR, REREEEAEEENESENE, BRREEEXRMN.
The Group has established a quality management team of approximately 600 people, including teams for R&D quality, incoming material
quality, process quality, product certification, system management, testing, and after-sales service. This team is responsible for the specific

control, supervision, and other daily work of quality management, ensuring full-process supervision of project progress and quality
evaluation, and guaranteeing high-quality delivery.
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B2 N £ Quality Management Concept and Policy

UERAPL, BEE—, 5148RIF, T2df, FENEERER,

Customer-centric, quality first, leading innovation, safe and reliable, continuous improvement of product quality.

B £ 7 {1l Quality Positioning

RAEREEIRHENBEEDC.

Become a defender of the corporate lifeline and a value center.

B =472 Quality Planning

UeBR—REMH A% OER,

Core concept of getting all elements right the first time.

caMm
ettt | % - V)
RREERMEEDS ERE T ETERRg e
FREE G RAFES i B Rl 2 B RIEER
| i
pigimi : s
[ EWRRA G RN : AR AR
R AR AR it by o t AN R,
| mumaERD |
GIRAT 19001 -2016/850 2001:2015 $RAN Ry
s T 4300 1-D070/ 1) 45001 20I8. ERUEEA
“Samﬁﬁf&"!l’ i Anauaans Bt g
wamam o S WEATLRMA fARARRE R R RAE RN EAREARNE L. CHERAMARAT L.

e
A i AREAGHT R, GEECAALNE (RTA) BLH. 1Lk
e

Cann b kD RN A RREABRT AKUH.

preverrheaery
i

H¢D®§}d#€§

il ATIMALEcAmen
e T e P——

FADEEERBRDEEE (35)
Subsidiary Quality Management System Certificates (Partial)

HEEEEHK

Quality Management Strategy

NEB DA, STRAR. BUR%. @inlaiss], 1Eae Guided by the principles of preventing risks, upholding the bottom line,

N N7 - _ Ny . improving outdated practices, and strengthening mechanisms, the
NER. EERR. XURRZEHARBES, UES prove " s e "

Group e focuses on three key areas: capability building, organizational

BABE. RMER. IZIBREE. ERER. XHE construction and cultural construction. Taking performance system

E_ﬁ\ ﬁEjj?ZEEH#;'Jm%’:; ﬁj@ﬁ%m)\aﬁﬁx g?g%ﬁﬁﬁ\ managel.'ne.nt, deepening reforms, training systsm management,
team building, cultural development, and capability enhancement

HEEBEIEH. REESRR, EHUZEEMEEXK as key drivers, it implements the "four ends one network" control

SR DT i — 4 S T R TR M, systém. This is e.lchleved t?y preve.ntmg input risks, ma.nntalnmg the
quality bottom line, pursuing continuous management improvement,
strengthening the quality system foundation, and promoting digital
and intelligent transformation along with a robust quality culture.
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HERFUERASRE, BRAGINEERINSEFEHREAFREDNEERR, HIREEREFNKE
£E. BREFLMNE, SAsHBEES (SPC) HEREA(ER (SOP) BRBIEFAMUEBEERE, KARBRER
FEREE T RETHEWRIGE, TAIRNFFENCEKS], MEREmELE. 7 %‘Iﬁ%fﬁﬁ@@ﬁﬁ 2, UEE;
ERInELEENRA. 2HHEEERREREE2ENEEXN, FEOESEHIRAE QC/VEES, 18
LR stREETRR R e ar BEBIEE E,ﬁEﬂéPMAﬁ%ﬁE%@@%ﬁ,%Eﬁ%%ﬁﬁﬂé%ﬁ¢@%%
WRIAE, EPERREDITRIUIBERKS], ULBRREERGERETPEM, tMEEERGFHED,

Quality control is rooted in the system. Through systematic quality planning and standard setting, clear quality objectives oriented by
customer needs are defined. Standard requirements are implemented throughout the entire process from design, production, to inspection.
Combined with Statistical Process Control (SPC) and Standard Operating Procedures (SOP), process prevention and stable control are
achieved. Relying on scientific inspection methods and quality tools for problem tracking and improvement, a closed-loop continuous
improvement mechanism is formed, ensuring that product performance, reliability, etc., meet customer expectations, driving quality
productivity improvement through quality satisfaction. Total Quality Management, through the construction of a quality culture with full-staff
participation, implements the quality responsibility system and carries out QC group activities, strengthens design source prevention and full
lifecycle process management, deeply integrates the PDCA cycle with quality risk management, achieves source governance from after-sales
service guarantee to quality cost optimization, establishes a dynamic response mechanism through customer feedback analysis, and wins
customer trust with a full-process trust chain, thereby consolidating product competitiveness advantages.

HEEERFEEEMRTHFHFEZES ERP. MES. CRM FEUE, EA Al BB IRARASIRHTEREEER
HESTER, BRHEREERRAGYE LEHESERIRE EEEEH%‘AE&L_, BELEXBEHEEMER, LB
BRESIHEEERRRE, EERIMRIITEERBRRES, RREBAFESEEHGEERETESN, HId
FtEEcREREESY, BRAHELRREHHETML

Digital Quality and Collaborative Quality rely on a digital platform integrating ERP, MES, CRM and other data, utilizing Al visual inspection and
big data analysis to achieve intelligent quality inspection and quality prediction. Through a supply chain quality collaboration system, tiered
management and joint improvement of upstream suppliers are implemented, constructing a full-industry-chain quality traceability system.
Strategic guidance formulates quality development plans, combined with innovative models to break down industry chain collaboration
barriers, ultimately shaping brand influence through continuous high-quality supply, promoting the enterprise's journey from quality
compliance to quality excellence, and achieving sustainable development and market leadership.

SUTLEETE, BEAHK (B SRR SR B E T A

B, BHOE, BABE e wnmg | O BUEREELLR, A8
SAERESH, HEEEREER Organizational Capability HEEEBHEER LR, HH

Construction

Building e =

Adjust the organizational structure to
enhance team synergy; implement
personalized performance appraisal
schemes and project-based operations
to boost morale and promote cross-
departmental collaboration.

WNEEE;

Plan professional quality tools, Lean
Six Sigma, and data analysis training
to improve the capabilities of quality
personnel at each site, and conduct
internal audits of the quality system.

X
Cultural
Building

BB MFEERELE HEINES, BEAECEXREETKE, JHERREEED, HEEEFRES, EF2E
EEEQ;:., \'Iﬁo

Carry out benchmarking exchanges by inviting outstanding enterprises to visit and sending teams to learn, improve quality management
practices, conduct continuous quality activities, make good use of special quality funds, and stimulate the enthusiasm of all employees for quality
improvement.
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NEBBREEREESRELERENSEGDLG, BETE The Group always regards product quality as the lifeline of corporate
EERIEA. ISR, AR, HERRE. SR development, .and has bui.lt a quality riék preventi.on and. control

system covering the entire product life cycle, including raw

BEEREEMERNEEREHIEER. material use, R&D design, production manufacturing, supply chain

GIE AN %l

Forward-looking Risk
Identification

BEBREER
Rigorous Process Control

HEERRmE

Supply Chain
Collaborative Quality

HF B RER

Digital Traceability and
Feedback

collaboration and after-sales service.

AREER PEST. SWOT FZBERAMN TR, #ABERNAR, BREMKRAERE
PEERE] S 1% ERYSEST.

The Group deeply uses various risk identification tools such as PEST and SWOT to identify potential technical
risks, ensuring product design leads in safety and reliability.

BHRENI2FENERE, BARAREEBSUMRITRS, BREEFIBNERRE
HEERE, BERIFNARIEY, ERREBRFRRERE.

The Group implements strict process standardization management. Through monitoring equipment and
automated quality control systems, it achieves real-time collection of production data and abnormal warning.

Through closed-loop control of key processes, manufacturing deviations are eliminated to the maximum
extent.

ERURHILERRERIRSEL, REERAREMRERMER, BREHEUER,
BREMEIRRES, BRERUEESEGNAE B

The Group insists on tiered management of suppliers and normalized on-site audits, extending quality risk
prevention to the raw material stage, strictly screening suppliers to ensure raw materials are environmentally
friendly and harmless, and guaranteeing quality consistency throughout the entire supply chain.

KAHETE, BEUTEREFUHRER, BRKREERRBHEMETHR, BiE
RIRRERERS], I REARRTENE, FREESFERANRMEREIR,
Relying on the digital intelligence platform, the Group has established a product digital traceability system.

By collecting after-sales feedback and field operation data, it establishes a rapid risk response mechanism,
feeding back into R&D and process improvement, forming a virtuous cycle of continuous quality improvement.

ANEEIEBEENNESIERIZEIENERRN, H§E2 Through standardized management processes and advanced
= . o - detection technologies, the Group minimizes quality uncertainty,
TREURERR, ARFRHRS. Y. BRENESN o & P duatty uneel ey

BREERARRS R

providing customers with safe, efficient, and environmentally friendly
power battery and energy storage system solutions.
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M8 8 | B A

"Quality Risk Control Mechanisms"

mEZER BANEREMENER, BREMENMENSSEERE, URERESELRE,

Quality Requirements: Raise requirements for product raw materials, ensuring their purity and performance comply with high-
quality standards, safeguarding battery quality from the source.

EREN NEEBUEREE, SERFHBREEYE. BIRMEE. RIRAREXSE, BRREUEREH,
RAEG XM, ARRESERRRSSNTRENR, WHRAMERMSEME, ERBRBIMIE a1,

Structural Optimization: Continuously optimize product structure, rationally design plate active material, plate spacing, separator
porosity, etc., reduce load per unit area, boost product consistency, effectively increase product cycle life and charge-discharge
efficiency. For example, using new grid alloy materials to enhance plate corrosion resistance.

BTEE KEBEEESN, HERERBHNREIREETERIEN. #1T 60, BmEEFRHENERT,
THRREESMREL, BBEIERENRE, REASERHMERBERETERE RAHEHIEE
B, BN SPCIBEITH, MHMNBEMNIRMREEREREENS0m. RALTELEETZE. REH
ENERESFZRNEHEK, BHEEBEFHRMESY, WEAE. RE. ERBESETERRITNRAE,
REEEm—BEMRE M,

Process Management: Adopt a process management approach to effectively control all aspects of products or services. Implement
continuous improvement mechanisms such as 6o and lean production, and regularly conduct quality analysis and optimization.
By formulating processes and specifications, ensure each link operates according to requirements. Implement supplier pre-
management, introduce SPC process control, and ensure routine performance and lifespan of products through material
stability and reliability. Utilize advanced production processes, equipment group control, cloud charging, and other intelligent

manufacturing upgrades to monitor and adjust key parameters during production, such as temperature, humidity, and current
density, in real time, ensuring product consistency and stability.

i —N

BEE: MaHETMNESIE, ERaHESRHMMEEEKTE, BINSeENRNIEE, TOMESEE
BA%, 6o Mzt TEAMNERSE, AREEEeE82HEE. 2EEREENRFLFE. AHER. &I
PR MFENERFRRASMNENRT, 1SS ERERAMEESH, BRRAFEATEEREMMRET
[EEIRIE,

Quality Training: Strengthen quality training for employees, improving their quality awareness and skill levels. Training content
includes new technical standards, TQM quality management methods, application of 60 statistical tools, etc. Through training,
create a positive atmosphere where everyone participates in and values quality. Provide detailed product instructions and training

services for suppliers and end-users, guiding correct battery use and maintenance to avoid performance degradation or damage
due to improper use.

HE%EZ SEERENESRANE, H¥rRaimmETEEm. & TMERF SN E 28 1%,
HEEEEERANARENNGGSE, BBELER, &Eﬁéﬂiﬁﬁﬂ,.\uftﬁ?‘ E’J IR,
Quality Audits: Follow strict quality inspection processes, conducting multiple inspections on semi-finished and finished products.

Conduct regular internal and external quality audits to evaluate the effectiveness and compliance of the quality management
system. Through audit results, timely identify and rectify existing problems.

HEC ERR RIER HER e
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PERE . WITHRIECCERIER, L,{E& EHlIE. NETAR. NERIFANF, HHRIEXRM. FoE. &
MEFRERA. HUNEERE/NE, BEBOWMEEHENEFRE, HHBENRARE, WEREVERE
BICRE HE .

Improvement Model: Promote the concept of continuous improvement, using corrective improvement, preventive improvement,
and innovative improvement as starting points to drive self-driven improvement and enhancement across various business units,

subsidiaries, and bases. Establish improvement project teams, analyze quality data and customer feedback to identify root causes
of problems, and take corresponding improvement measures.

R REESRANEIAKS, HESXRREFSNERNEANGTESHE, BNENEXREES
HHNEEANETRHERE, SFES. BH. 5%

Reward and Punishment Mechanism: Establish quality awards and punishment mechanisms. Provide bonus incentives to teams
and individuals with excellent quality performance. Strictly Impose severe penalties on those responsible for major quality

@B RAREFRE

quality risks, and provides traceability for return analysis.

NS

accidents, including warnings, demotions, suspension of pay, etc.

QMS ##: L.LéﬁE’]énnEEE*?ﬁl]ﬁ%%%ﬂ&?&‘ 15, BRERSEREGRMEE, MNRLETS,
THst oM, BIREERIESEANSE, BtEEERE, AREDITRERIR.
QMS System: Establish a comprehensive product quality monitoring and quality information collection platform. Collect quality

control point data through data acquisition equipment, incorporate it into an online platform, and perform statistical analysis
through the system's computing capabilities. This achieves transparency and visibility of the production process, prevents batch

BEEEEEFRREER

Quality Management Objectives and Indicators

FERERREREBRFERERNEDR, BRTE
BERRER. ERE. EERE. HERGRE. SRR
BEEmeEMBRNEERRIITER.

O BEEIEHE Quality Management Objectives

SRE 245 E =B B1Z Lead-Acid Line Quality Management Objectives

BEEBEERET. fh. BE. mENeEmEREEER
BER, BB IS0 9001 HEEREE, BT A mER~AR.
AReiE: RUmHHRAMERSERTE. 5‘2% OEM f#
EEENTE, LEBETHEEREBRN, TERN
RELEFARR, BE RITRE) HE; jtﬁ?u%F?'ﬁﬁi
RrmBEKFRREERR, RRERY THERE
3 TE8%5 NRBREHA.

The Group always regards product quality as the lifeline of corporate
development, and has built a quality risk prevention and control
system covering the entire product life cycle, including raw
material use, R&D design, production manufacturing, supply chain
collaboration and after-sales service.

Construct a full lifecycle quality control system covering design,
suppliers, processes, and market, passing system certifications such
as ISO 9001, upholding the "four no's" quality bottom line. Specifically
includes: strengthening market research and design requirement
review, improving OEM supplier access review, production process
control, and after-sales quality tracking; improving technical standards
and testing systems, implementing the "unannounced inspection"
system; and relying on inventory and obsolete product management
mechanisms to reduce quality risks, ultimately achieving a long-term
improvement from "quality satisfaction" to "quality leadership.
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BUBHEME. KE G2 BERERNESRIZEEE
EfER, B8 IS0 9001 FREHEZ. BIEEE: REH
FEm RS EREREr, MURHNERERIRERE,; KEh
GREREG MR FEELE/ME, RAERDISEE
K MREFREFRERBORS, ZEEHFENERS
MAaBEEERE,
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Establish a full-process quality management system covering
R&D, incoming materials, processes, certification, and after-sales,
passing certification audits such as ISO 9001. Specifically includes:
standardizing supplier development and verification procedures,
strengthening incoming material quality inspection and sample
retention management; relying on market feedback and competitor
analysis to establish special improvement teams, enhancing product
market quality levels; and ensuring zero product recalls throughout
the year, supporting the Li-ion battery business to become the

Company's second growth curve.

BEEEBREESTHIER

Progress

of Quality Management Objectives

-

B RGFEEIRTHEIE

Lead-Acid Line Quality Improvement Measures

EMERAER BREE RFHE ML EE. BREE . TREE Nt BREEERRER, BT IR
BOEERFE. NMBIREMRFG. NEZRIE. FHROBERME) NRERSG, NEEERKTE 50%, THRERE
FHER.

Full-Process System Control: Construct a full lifecycle quality control system covering "design quality, supplier quality, process
quality, market quality", upholding the quality bottom line of "not manufacturing defects, not passing on defects, not accepting
defects, and not letting defects go", reducing internal quality losses by 50%, and steadily decreasing market return rates.

HIERE OEM B BRIFHITHEBENTE, =5] (HEW:R) ; ¥ OEM ERBEEBREITH.
EmAETERENERER; 21 (OEM EREFREK) MR TREERS, REMHNBRSERER
98.5% LA .

Supplier and OEM Management: Strictly implement supplier access reviews, signing Quality Agreements; implement production
process control, product testing evaluation, and inbound/outbound inspection for OEM products; establish OEM Product Inventory
Reports and obsolete product handling mechanisms, increasing the incoming material acceptance rate by over 98.5%.

MR AEL AR BRRFIEERTIZ. HERELRRWERE, =& (EHERAREBHNERRS
RAIRE) , MUHIEEMRAFIERE (MIMREER. BRE. ER oV ELE) .

Strengthening Technical Standards and Testing: The Research Institute formulates product processes, quality standards, and
acceptance criteria. Improve the Technical Standards for After-Sales Service of Lead-Acid Batteries for Electric Vehicles, refining
the inspection and judgment process for faulty batteries (such as appearance contamination, over-discharge, short-circuit 0V
batteries, etc.).

BEREHEEN. HEEMPIERE HRRETHRE. BOM EIER. MHX
HEBERIDEESEA, BEREHITENL

B) HRESREMERE,

Inspection and Rectification Follow-Up: Carry out compliance inspections targeting internal control deficiencies at bases (such
as non-standard inspection request forms, disorganized BOM management, unclear material handovers), formulate rectification
measures, and assign responsible persons to ensure processes are fully implemented.
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HERF B R E B IR AR

Li-ion Battery Line Quality Improvement Measures

M—EAREEIER R AR T ZSREMEHINRETT E00REMMNEE, HSERNREE TR —BMAN
%%l%*“/,\JEPIDF‘aﬁE%EEE‘IEﬁE, I H B EE PR o

Unify the technical standard management system. Conduct research and validation for the improvement of various raw material
technical standards, centrally update and iterate multiple technical standards; perform normative evaluations on the Group's
testing centers and issue rectification reports.

BUEREERN TRITRE) fE, HEEEETBANERRNEN, RFMFEEMR,

Establish a "spot check" system for product quality, requiring rectification for multiple batches of substandard products to solidify
the R&D quality defense line.

BETSRES T, RmlES T RHEREER, RIINEFEEMVESTRIERE, HIEEHE,
RAEGMHEEKE,
Through statistical analysis of market feedback, competitive product testing analysis, and identification of process issues, establish

special improvement teams to analyze root causes of problems, formulate improvement countermeasures, and enhance product
quality levels in the market.

4 EEERZEEIB CNAS (PRIGHKRTERRRBAIEZESE) BE, RE. BLHM PACK RYIEMETIER
GB. UL. IEC. BIS. CCS. HiB:A%L 288 UN E&HizR:E & ROHS. REACH BEMEIRAIFRE,
4 laboratories have obtained CNAS (China National Accreditation Service for Conformity Assessment) certification, providing

assurance. Cells and PACK series products have passed and are certified according to GB, UL, IEC, BIS, CCS, TLC Communication
Safety Certification, UN Transport Certification, and ROHS, REACH hazardous substance testing certifications.

1 MES. PDM. LIMS RGRIRMHxFRERERME. BEAS. 2R, REERER,

Establish MES, PDM, and LIMS systems capable of systematically recording, storing, and retrieving product development,
verification testing, and process data, ensuring product quality.

/

oF (&

BEPIRERRN, AEEEMITHTEREREE, &
HAry, ERXHREELZERERERT 100%, HEEME
EMERRIEGIZEE,

controlled product deviation. During the reporting period, the

Through full closed-loop management tracking, The Group effectively

planned

on-time delivery rate reached 100%, and there were no product recalls

due to quality issues.

-
b CNAS

PEHSBIFEERATSRS
KEEIATES

Cuma, sy

CNAS BEE=E CNAS HZE
CNAS Laboratory CNAS Certificate
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O BEY)EEIE Hazardous Substance Management

FEERBEBERNIMERZER (40 RoHS. REACH) &
TERE, BEREMSEDERTIRFRELEER, &
REXEENESHEEYERR (HSF) EERE, &&
EEREEEEGE (ESESMEEERE) & (BF
MERFEEEERE) FHE, BEERMESER
REZEXR,

3} =S AIFHER RER HE—
About the Group Sustainability Strategy Topic 1

The Group strictly complies with relevant domestic and international
regulations (such as RoHS, REACH) and industry standards, ensuring
that products meet environment, health and safety requirements
throughout their entire lifecycle. To standardize the Group's
Hazardous Substances Free (HSF) management process, the Group
strictly adheres to systems formulated by the Group, including the
Management Regulations for Toxic and Hazardous Substances and
the Management Regulations for Hazardous Substance Identification
and Evaluation, clarifying prohibited substance lists and limit
requirements.

-

ESHREVERRS

Hazardous Substance Free Policy

~

BIGEREN, BEERTEX;

HEC ERR RIRR HER Ffgx

Topic 2 Governance Section Environmental Section Social Section Appendix

EEBEEY)E S5 448 Group Hazardous Substance Control Classification

REIGEARVER. ], k. NER. ZREE. SREXRBIREEEYE, UKOEAR

$E s frs i U
A REENR #—FREABSAR (DEHP. DBP. BBP. DIBP) #JH.
Category
A Controlled Restricted use of six environmental hazardous substances: Lead, Cadmium, Mercury, Hexavalent Chromium,
Substances Polybrominated Biphenyls (PBB), Polybrominated Diphenyl Ethers (PBDE), and four Phthalates (DEHP, DBP,
BBP, DIBP).
B EEEME WERABANBULRIZEEE, BEFEAEEEMEFERERERNYE,
Category
Substances considered harmful to human health and the environment, requiring compliance with control
B Controlled

SrbEENEs requirements specified in the controlled substances list.

Comply with laws and regulations, implement customer requirements;

BIIRMREIE, EERBER;

Establish environmentally friendly processes, produce green products;

B EY)E BB E4E Hazardous Substance Management Actions

HIRBEME, REMKRE.

Reduce hazardous substances, protect our planet.

-

ESHAEVERRH

Hazardous Substance Free Policy

HSF 2R3 5152 100%, HSF il EE1EE 100%

100% incoming material HSF qualification rate, 100% finished product shipment HSF qualification rate

{HFERSEIE Supplier Management

4
WITHBRBESE, EXHESR (HESESVEEERT) REMENSEBEE (MSDS) NE=FEEWER
AERE, REVEHSERE HSF 2K,
Promote green procurement policies, requiring suppliers to provide Material Safety Data Sheets (MSDS) and third-party hazardous substance

test reports according to the Supplier Management Regulations for Hazardous Substances, ensuring materials continuously meet HSF
requirements.

%Al Product Testing

v
HEME. FRARAMETEEMERR, BRERERNESEEY (HS) FEMHER.

Conduct hazardous substance testing on raw materials, semi-finished products, and finished products to ensure sample compliance with
Hazardous Substance (HS) requirements.

4 EIBFEEIE Production Process Control

v
HEEBETHMMEUEMEETERRHNESD, HESVMHESRFHIRESE TFETRAGENG, RRkER
T2ECEMHEARRESVEERRR,

Effectively identify and segregate all chemical substances used in the production process, systematically evaluate procedures according to
hazardous substance pollution source identification processes, and reduce the risk of hazardous substance use through process optimization
and material substitution.

< incim | e N

g . Wl | =R LS
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E 2 ERIE Non-conformance Handling
) 4

HLIRSERYERER, UMREASHEMmILA L HS AERI1EEH, BHIEER. EASYMHEHBENASHRmI
RmANERIRE, TEBNER, R (FERBIEHRE) BE.

When abnormalities in environmental management substances occur, immediately isolate non-conforming products and label them with
HS non-conforming labels to prevent mixing. When hazardous substance excessive non-conforming products or suspect products flow to the
customer side, proactively notify customers and handle them according to the Non-Conforming Product Control Process.

B EYELE:) Hazardous Substance Training
A 4
BEEVPHR—XEEMERERMEI, IEABIEEMEREERRS, FEMEERERIMZEERER, B
TIRHBREEAGE, AFPREZ2RRER.

Conduct at least one hazardous substance-related training annually to enhance employees' ability to identify and control hazardous
substances, enabling them to stay updated on regulations and standard changes, fulfill the commitment to sustainable development, and
provide customers with safe and environmentally friendly products.

-:- g F ﬂﬁﬁ{%ﬂﬁ Customer Service Assurance

NEFEBREE R FEAS BRI A AT EOIFE The Group has always regarded customer rights protection and full-
RENEEEE, BEERSERETERE, SES® cycle service as important cornerstones of corporate sustainable
o REEIEEREE 735 =

development. It continuously implements high-quality customer

BT EEAGERBEENZOIER, EEEIT & service, values customer experience, and regards it as the core yardstick

. for measuring service quality. The Group has established a two-

EHi—a0 + BEREEMIIT) NEBERRBER, 4 e © auaty pnas e .
layer after-sales service system of "Group unified window+business
EBEBEEELBENERER, TEBLNTSREER, division implementation," forming an experienced customer service

BB e R E AR, TREIERE, ER team, contlnuousl.y optimizing and. |mp?r.ovmg the service system,
promptly responding to customer inquiries and feedback through

BEHREBISH. SX£. FIREE, FERARPAREE, multiple channels, quickly handling problems, ensuring efficient,
professional, and closed-loop responses to customer requirements,
and continuously improving customer satisfaction.

~

RB=E KBRS, 1BK=H AR5 75 &t EERWS, EEFRRR
Service Purpose Sincere Service, Pursuing Excellence Service Policy Satisfy Customers, Gain Customer Recognition

J

\
UEEARL, JURERE, RIEREGHRER, 15, RERBRE, HEEE, REREIZE,
ARESE R SR M

Service Concept Customer-centric, Rapid Response; Handle Problems Thoroughly, Pay Attention to Details; Improve Service Speed, Finish
Tasks Daily; Standardize Service Norms, Unify Service Processes

J
~

20 BR B AmhigE. AARRE, TEEERRN2ERBE

Core Strategy Add value to the brand, create user touching moments, and build a global service ecosystem for value co-creation.

J
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EEEESEERETO. BATEMREEET. SANEERHRPETL. TR RSEERY
FESL | RO REEEITISHEA

Five Centers Customer Information Reception and Service Center, Customer Platform Construction and Management Center,
Information Data-driven and Closed-loop Center, Customer Service Value and Value-added Center, Service Standardization
and Collaboration Center.

ERRBRER

Customer Service System

400 Z:FT== 400 Customer Complaint Platform

o EAKEHMINIGE—IRBEN, ZFEcRESEN. 9. ER2BHRE, FEFELET (ZREEETHRE
BHRE) , BBREL. REN. BEAWMHNRREEKS, BREFIENEHNE. BERRRERER, B
EEFImEMS, WERERZHARRERBSRIENE, KEHFEERY. BRER, ERREEMNEREFIE
MEZ, BUEEEEER,

As the unified external service window of the Group, this platform covers the entire service chain including pre-sales, sales and after-sales
services. The platform formulates and implements the Holding Group Customer Complaint Management Method, and realizes automatic
distribution, process tracking and result review of customer complaint orders through a standardized, process-based and clearly delegated
complaint management mechanism. A cross-departmental coordination mechanism is established to initiate escalation reporting and joint
handling processes for complex complaints. Complaint handling timeliness, resolution rate and customer satisfaction are included in the
performance appraisal of relevant departments to strengthen responsibility implementation.

FHRIE B BI{TLRS After-sales Execution Organization of Business Division

o REXMFATFRENE —SFERT, EEFFIRNERRFERE, HELRTHREHRBEE. RELR
SUREAREE; RIEERNEERMREE, TRAREE,

Each business division, as the first responsible unit for complaint handling, is responsible for immediate response and on-site handling of
complaints. They formulate and implement service policies, support plans and operation specifications in its field; send feedback on handling
results and file cases to form closed-loop management.

BRERBIERE R R AR EmRRBHHEREL

Continuously optimize products and services driven by after-sales data and customer feedback

o EHNINERENR, HPIHAMMBNNERS, REBEWHE. LERESHM; BHRERASFZIEIIEREEN
BeE, "RA—GRBEFNER G EBRNE, RRUFURBTARR, ZPERBFZBETER. FFEBEH.
BRe inERIFTARFEIR.

Regularly analyze complaint data to identify common problems and improvement opportunities, and feed back to R&D, production and quality
departments; conduct professional training and service capability certification for after-sales personnel to improve the professionalism and

response efficiency of front-line service teams; explore the application of digital service tools to gradually realize innovative service models
such as traceable service processes, customer self-service queries and intelligent diagnosis.

= R {= B {F3? Customer Information Confidentiality

o ERFEBER, KARKERELEEREVE, FIARBLHEETRHBENREREERLROETER, #
FRERLBEAREEL

Throughout the service process, we strictly follow the customer information confidentiality system, and all service records and customer data
are managed in accordance with the Group's information security specifications to ensure customer privacy is protected.
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ERRBIRN

Customer Service Model

NEBRPEBERERERGER: BNERTSEBRHSROABNER, EHETRAIHMEL,
BB FERME. HEREAER. STV EIEAANEYER ERERER.

Achieve correct product use through product manuals: Increase product trials and simulations under various extreme scenarios,
regularly refine manuals, and help customers use products correctly through electronic manual push notifications, WeChat video
explanations, offline training, and other methods.

UERIRBREZERER: URRFERAFL, REREEFAERENELER, LIRERTFERERE
BREVBISTER, BRBAME. EFRENRN, RIERENERERIRS.

Meet customer needs with customized services: Centered on customer needs, provide battery products suitable for their different
vehicle models, and offer in-depth product customization services through joint R&D and customized development models based
on customers' unique needs at different stages.

DERAZHEEEHRA: BXFNEGFEERHERBEEDEELARE, S8BT R. HHH
BEE. mEBHEEREFTN, REEETFMR, RILTERERLZ. BEHRANDELRFE,

Promote value co-creation through resource sharing: Shift cooperation with customers from product supply-demand relationships
to value co-creation relationships. Through forms such as joint high-speed rail naming, joint market promotion, and joint brand
communication, deeply operate customer relationships, forming a community of shared destiny for resource sharing and value co-
creation.

BHZERB R R A BRI TIZMMRMEZIRE, HHBERRHATIR, REETRGEBLMER
REZEAEE, 2NLURBRAGRZHMHNRE, BEMRETRETREEMN.

Solve special problems with on-site services: After-sales technical engineers provide on-site services, promptly perform system
optimization and maintenance strategy adjustments for customers' special operating conditions, spare no effort to solve system
and component failures, and escort the safe and stable operation of products.

MBI O ARTS . EREBTENCIWERE, REHE. ERRBPOFEE, HEAFKE
ETtRE, REEKE, B BESRAR,
Provide recycling services through the recycling network: Relying on the Group's comprehensive recycling network, cooperate with

distributors and after-sales service centers to facilitate users in returning waste batteries, improve the recycling rate, and reduce
environmental pollution risks.

qEC_

RIER

Topic 2 Governance Section Environmental Section

RIBERTIHIER, KHEDE,
BEMERERANEE, RREHE
TS o

Arranged visit plans are implemented
according to actual market conditions to

conduct on-site investigation of customer
satisfaction, and finally submit visit reports.

BREGRBERREREZ AR
EERE, 2025 FELEEMER
BEE# 98.9%,

A satisfaction follow-up is triggered in real
time after each call service. The overall
hang-up satisfaction rate for 2025 was
98.9%.

2 F Customers

FHY4 Start
A DF0U R 47T
BREHR

Customer Complaints B B " Unified acceptance, record, comfort and initial classification by Platform 400
\
HEERIEE
Judge the nature of the complaint
\J \J

IKETEERMESEM (—AREFR: 24 /MKN)

Assign work orders to responsible units (general complaints: within

24 hours)

400 FEH—ZIFTHK. TR TR

mEmSEy  FEMEEE
el B

On-Site Field Visit and Irregular Special

E AR = B SRR

Customer Satisfaction
Survey After Call Hang-up

ERRIEMIZE

Customer Complaint Handling Flowchart

R EIRFEIEZ= Customer Service Platform

orders within 1 hour)

A
0L 4
ERRE

Research Telephone Follow-ups

IOl 5%
Call System|

IF 0 ZR 48 N [ S EZIETH | Emergency/major handling:
IR AEEATHRESTIE (1/\Bpy H3RiTRE) requirsd riﬁpor‘\sewnmnf

Initiate major complaint emergency process (report and assign hour, cycle: within 30 days, with

HEE M 5
Social Section Appendix
BRERBERIERREAFRBIERT

S, UEESRONHRESE
HEEBEDE, RFEPEEMIE.

Each time, different scripts or questionnaires
are set according to the actual situation,
focusing on the Group's win-win partners to
conduct telephone follow-up and maintain
customer interaction.

% HBER R ERFT.
BE(L /| FRE
Each departments,
directly affiliated units/
subsidiaries of the
Group headquarters

EEEAERBEERER
24/1\B5PY, FRIZEHE T RP)
S  EXREEREE 1
NP, BHER: 30 RPN,
RRHEER)

Responsible unit investigation
and handling: required

response within 24 hours,
handling cycle: within 7 days

continuous updates required

| BT
Ef‘l’ﬁﬂﬁfi cmauliit?n

Complaint Assignment

EAE
400 £=@E Call systemiiig

Responsnble Unit Acceptance

| EEG
BSOS

Follow-up from Platform 400 —

BRIFAER

Responsible Unit Feedback

Y Y Y Y
0 245 CATER DF0U 47T EINEY FATER" DE0U R4
e e TEiy RN mime BEOG wsews  B0H ~eEAe

Malicious complaint  Unreachable Refuse to communicate

Satisfied Accepted

a1z
Indicators
= i==4 <
FIREEERER
ket % 100
Customer Feedback Response Rate
BERFRRE /N 4075
Number of Customer Complaints Times ’
KRR RBERE P/
) 96,772
Total Number of Customer Services Times
EEWEE . 98.9, IHLEAEMREE
0
Customer Satisfaction 98.9, this is only the installation satisfaction rate
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R TERREHRERETRERRNER, TREERAERF

I8, BEERRAEAL.

Escalated work orders may be repeatedly escalated due to continued
dissatisfaction; customer service shall create new complaint work orders

until the customer is satisfied.

on Handling Results

5 D0l 2 55
Escalation of non-satisfaction FHETEIREE

BEBMAREREA

A\
N " R Assign escalated work orders
R TiReRF4R) T8 -» to designated recipients of
Create "complaint escalation" work order responsible units

| Y
DL 2347 S 0L 22475
.. 400 FE[EH CalISyste:‘n FHRERERZ Call system
" Follow-up from Platform 400

(EHBEE. HEHE)

Escalated handling process

Satisfied Accepted

DU 2 5%

Y

e 0L 24 D0l 25 55 EITES
e Call System| Bpr Call System| TERR Call System| SRR Call System| IEEEE

Malicious complaint  Unreachable Refuse to communicate

(re-investigation, solution
Y formulation)

EIE [TE
Call System =S J=5a¥4%3 Call System|

Escalation of non-
satisfaction

guﬁ-—&ﬁt Call System

Complaint closed

Y
BB s 51 A

Data filling and analysis

i TEE —RMREREE, IB TR

BHE] BAADHEHE,

Note: When "calculating” the one-

\ Y
[EANTEY
e ERs B

time resolution rate, only items closed Generate various reports

with "satisfied" are included in the

denominator.
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= 1|= :u\*iﬁ*t\lz.%\{%% Information Security and Privacy Protection

R HIER2HEERLRRERSEERRE, FE
ﬁ@hutﬁﬁﬁﬁﬁéﬁﬁlﬁomﬁﬁﬁsﬁ%T
(ERL2EERE), YRP ER(L2FHEEHFE) (Gt
B#ASHEEEGE) F 19 EEEHE, 8 10E (X
RERAGREEERER) KERE, 5T IS0 2700115
BR2EERADEIRIRE,

5, *EERIEER2NHEEHE, AEERE/)
EERHEREERRLEEINAENIT, FHEHESH
BEERR2BEXRFEFRRNG, ARESL2EE.
HIEEEESEEN, ARAMRBIERERERE D H
BEER2EMIIE, HERNMERRR/MERERER
WERIR, R, AEEEBARMAERRET RERZE,
EREBEREREERFI2E. AUHRE,

BEHN, REEHERS. BRLRRES M.

During the reporting period, no data security or customer privacy
leakage incidents occurred.

2025 F, @K T2 EEE) H—<2HE
B T#EBEReEEER) , HEMRKINE, a8F
PrafgEts. RRBRA. BBESET. BRLEstF. TR
MXIEINER A ERRTAR, STEERFPFME, WL
REBRGERINE. BBHFHE. KRBBHRREES
EIRENABRATNRE, A TIERREMERES, WETH
F 12025 I EEM@TE FEUS RN,

|171]

Tianneng has always regarded data security and customer privacy
protection as important issues, continuously promoting the
development of information security and data security. In 2025, the
Group updated the /nformation Security Management System, and
simultaneously updated 19 management systems including the
Security Incident Management System and Computer Virus Prevention
Management System, issued 10 Tianneng Information System Security
Management Baseline configuration standards, and completed the
renewal of the latest version of the ISO 27001 Information Security
Management System certification.

Additionally, the Group established an internal information security
review system. Members of the information security team supervise
the daily execution of information security management activities,
continuously promote the decision-making and coordination of
major network and information security matters, clarify information
security management and database management positions, adjust
the organizational structure and adapt to information security-related
work of the Group and its branches, and promptly report and handle
discovered issues to team members. Simultaneously, the Group
signed confidentiality agreements with relevant technical personnel to
ensure comprehensive and effective protection of data and customer
information.

HARLFRRARRIES

ARCARARSANLS

ISO 27001 1;/%\§éﬁqi¥§_%muuﬂuﬂ
ISO 27001 Information Security Management System Certificate

In 2025, the Group promoted the "Host Security Protection Project,"
"Unified Security Project," and "Database Security Management
Project," continuously strengthening technical protection, including
firewall monitoring, situation awareness, database auditing, and log
auditing. It completed the upgrade of the old version of document
encryption software, improved the permission application process,
and integrated multiple modules and related functions such as
intelligent encryption with DingTalk and business systems, mobile
terminals, and terminal data leakage prevention, enhancing
information security protection capabilities, and achieved good results
in the "2025 Zhejiang Province Network Protection Exercise" in the
second half of the year.

HEC ERR RIER HER e
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%ﬁg ;lu\tgn‘lbtgﬁéiigﬁﬁ

Tianneng Information System Security Management Baseline

eS|

EEHHERTERENEREEETERRSREREH, TREFHEREMABERRARNNE. HHRERGNRER
TARMHEE, £ 7 (REGEARRLEERY) KERE, HESEBRARRBRIN, #1T IEMRLRhERE ,
EEBERGEIN EREMSRM. BRAGHEHT Sk,

The Group conducted professional security vulnerability scans for network assets exposed to the internet, and implemented corresponding
prevention and improvement measures based on the scan results. For operating system and common tool software configurations, it issued the
Tianneng Information System Security Management Baseline configuration standards. For business system server hosts, it promoted the "Host
Security Protection Project," installing antivirus software on major system hosts and updating system patches.

KueEHERRATLERELEV1.0
-

TAREPATOBERF. BRI MEE. REQEMRENSETRARGERINE;
2. SAASIRSBIREMEERTE=SIREIRZIRS, BRGSEZHRMTE=R0T;
3OATRANALRERNE, HERRETERNEsEROATRSNTIRENSIRER 2.

! ! i TR RS | SN it
b D/p\%r\}bﬁ% f@%%ﬁ

Tianneng Informatlon System Security Management Baseline

REEERAGL2EEER V10

Tianneng Information System Security Management Baseline V1.0

IEAEERPA: Standard Description:

1. RN ERRR. BERS. BIEE. 8485 1. The standard content regarding applications, operating systems,
N databases, and network equipment in this standard is a general standard
BIIRENBBIFTE RTERRE; applicable to all systems.

2. SAAS BRFSIREN BB AN S = S REREILRE, 2. SAAS service standards apply to independent services provided by third
B&! )LE{EI%‘%B/\kk_EE1J,

parties, where the system responsibility lies with the third party.

3. Public cloud systems shall first comply with the general standards,
== N Giihy N
NEERGRELIERRE, HHBARERE and strengthen security protection for parts not covered by the general

AME S RBAE ER B RITE N B NIRRT LM, E, standards by referring to the public cloud security supplementary

standards.
1ZZELER Standard Category
IZEERR IR Standard Module
BENA Standard Content
TEEHITEX Standard Implementation Requirements
{i=p=d Remarks
REEESH Intranet System
BN EES Extranet System
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== (3| KB LT LHRRIICIEAMNTEREEH | AREFIEE
’CK 5 Tianneng's Cybersecurity Achievements Recognized by Zhejiang Province Huzhou Municipal Cyberspace Administration/Public
ase

Security Department

RHEETE 2025 FEMETH LESHNRIFMERE TN IEAMNTEREN | ARFIEE, WEAMNHEREE / AR
FIREY TIRIR S EHRAINMERE, DTRREERERBRBIRAMAREL, LRFLMN A RBEOHF. R
LS AEFRERETRA. HINBIRAGFEE, RERGENBERE. &

The good results achieved by Tianneng in the 2025 network protection exercise were recognized by the Zhejiang Province Huzhou Municipal
Cyberspace Administration and Public Security Department. Discussions were held with the Huzhou Municipal Cyberspace Administration and Public
Security Department on the Silver Fox virus case and prevention suggestions, analyzing the current situation and future trends of network asset
security vulnerability scanning. Proposals were put forward to strengthen Al model analysis, conduct tests in accordance with classified protection
requirements before system launch, and add situation awareness systems to ensure the stability and security of systems and data.

AERETEHMNHEREM M AREPIEXG RS

The Group Symposium Site with Zhejiang Province Huzhou Municipal Cyberspace Administration and Public Security Department
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=0 EEsEEEEl

Case Data Security Training

Reett HERMMPNHERE L, THRRAREER2EI BRER, RABINEEX2EXTHEREE, KBEADH
FIft—ZHE, HTm 2 KBTI ERREFEE. KEBEFERBINIEEER, TW 2 XAEE2EE8REHEI. 27X
EIRIES | DRFMHEEROBE. 1 RUNAMEER, HHEBRGAURRRNFER, Q7T MEReeikFEEE) ,
FHSBERGRRIL TR RER I

Tianneng regularly conducts information security training and emergency drills for new and old employees in relevant departments to enhance their
professional information security awareness and skills. According to the unified arrangement of the human resources department, it completed
2 information security course trainings for new employees. According to the annual plan and project requirements, it completed 2 information
security trainings for all Group employees, 2 special case lectures on preventing Silver Fox virus/ransomware incidents, and 1 phishing prevention
drill. Targeting potential vulnerabilities exposed by business systems, it launched the "Network Security Service Project," scanning various system
vulnerabilities and completing vulnerability remediation work.

ERR2EHE

Information Security Awareness Training

ZeMEREEEE

Special Training on Security Development Standards

|174]



REMRELERPA FEHE

Report Preparation Instructions Chairman's Address

RN A SEE FIHHE R R HE—
About the Group Sustainability Strategy Topic 1

E§{[ i‘*i@ﬁﬁ Implementing Social Welfare Initiatives

KRB T#H=, %) 95, BEAE TEXRAR
HEG, UBRTSHREMRAER0. RERRBMIEE.
ERE. XWEFEZERERFKR, BEBSEXREBIS LA
BE, BBRSHNIREEE, 2SN EHENAEE,
I EZRBEA SR AnSEEE, UWIRENLS
BHAE, WBRTHBRTEREE A, RBURR
ZOFEMA R OfER, HBEREMENERHERRE
F3EH R, 2025 F, AEE AnEEREZEEARE
125.8 &7t

':' ?EBH}E Rural Revitalization

ReeFse MREAR, HEHE) NER, ERTHE
B, UNGEHERER, REZEBNNERS, %8
REREZWHMNERERBRIE A, (REMIE
B g ERNEEBHAER. SERFSHELE, L
EXRMBAMKT, 18 I (FRRERSEEHR%
R, IREMERE, PO NMIBREREER, 2751
KRN ERIRE,

Tianneng adheres to the principle of "Sharing, Caring," actively
assumes the role of a "corporate citizen," and repays social care with
practical actions. It deeply focuses on the development needs of rural
economy, ecology, culture, and other fields. Leveraging its industrial
advantages and innovative practices, it actively engages in rural
revitalization practices, strives to create a model of village-enterprise
co-construction, and extensively carries out various forms of public
welfare and volunteer activities. Using rural revitalization and social
contribution as leverage, it practices corporate social welfare with
practical actions, interpreting the original intention and mission of
contributing to society with gratitude, and promoting the synchronous
resonance of sustainable development between the enterprise and
society. In 2025, the Group's charitable donations amounted to
RMB1.258 million.

Tianneng keeps in mind the concept of "rooted in the people, giving
back to society" and earnestly fulfills its social responsibilities. With
village-enterprise co-construction as the cornerstone, it deeply taps
into the endogenous driving force of rural areas, leverages its leading
advantages to drive the construction of rural industrial ecology and
model innovation, and promotes the comprehensive and coordinated
development of rural economy, society, and ecology. The Group
insists on multiple measures simultaneously, relying on industrial
layout, plays the role of "chain leader" to promote the coordinated
development of regional economies, broadens employment channels,
helps narrow the gap between urban and rural areas and regions, and
comprehensively consolidates the foundation for rural development.

HEC EiaR RIER HER e
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RIVEIR, RRBWRE

Model Innovation, Broadening Income Channels

eS|

RETERRRFMN EHERN, S REBKFERINEE. HRAKREESRASINEHIRE, ZBTERUES.
T KRINFHERANR TENAE) , BNREARR, HEMNBERAM, HEBRE LR THEESHHEERR, HR
TREMBERE, ReTRERMINE, BN7TRERN. I, REEFBESREEZENNHERE, SERHRE.
RESFEXETEGHER, FHTHANRBENERE, E—THRETHRERRE. 8EBf, ERRENKEENER
73 6,000 Z&,

Tianneng continuously explores and innovates the village-enterprise co-construction model, opening up new ways for Xinchuan villagers to increase
income. It introduces modern equity fund models into rural revitalization, encouraging villagers to invest in "strong village companies" in the form
of capital, land, technology, etc., making villagers shareholders and sharing in rural development dividends. Through a combined online and
offline sales model, it broadens agricultural product sales channels, increases the added value of agricultural products, and raises farmers' income.
Additionally, Tianneng uses its brand influence and market channels to promote and advertise industries such as rural tourism and homestays,
driving the development of rural service industries and further broadening channels for villagers to increase income. To date, it has provided
employment for over 6,000 people from the village and surrounding areas.

aafe i $54% AR5 Z 84

poA 353 P ES Eg ik e

ARSRESAES IO ERMRARaCS me
T

2025 7 A 18, ERBKERHEBEBNERXNGERLBEHBITET

On July 1, 2025, the Conference on Party Building and Joint Construction to Support the Construction of Beautiful Rural Areas was held in Xinxiang
Village, Meishan Town.
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Sl TREEE, IR

Case "Village-Enterprise Co-construction, Xinchuan Model"

REBELHT) I IMHERE TR0 , BE%E MBER) 78, BENETSEN. KRG\ ENF2E 32 BERKN
BUNOEK, SMERERETCHETESME, FH O BREMESHENMR. TR, THIMER NEHE)
RN, WL TTEIRR) &8, T IRERE. =EKE)) HERE.

Tianneng promotes the "Xinchuan Model" in partnership with Xinchuan Village and jointly initiates an "Inter-provincial Alliance" action. It establishes
one-to-one assistance with 32 ethnic villages across the country, including Taipan Village in Taijiang County, Guizhou Province, and Xiaogang
Village in Fengyang County, Anhui Province, extending the new energy industry chain to the central and western regions and driving high-quality
employment in ethnic minority areas. The "village-enterprise co-construction" model is replicated in Henan, Jiangsu, and other places, sharing the
experience of Zhejiang's "Ten Million Project" and forming a common prosperity network characterized by "demonstration in the East, national
linkage."

S R BLE BB
WEIE IR Y I UCT SEBER BRI

WEE L Bmx Y46 R R

ERA LS TRSEANSS TS GRS ARO R NS . WIS ATEE SRR YT RTINS BASENN AN B SrAmcMTE NG
rRAGLERETER

41

PENBHIRAL TR BEREER [EXET BREGRE

Forum on the "Xinchuan Model" of Chinese-style Rural Modernization and the Construction of "Enterprise Units" for Common Prosperity
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20256 B, EEEEZBMPONE, FHEN—
REMIBEED, UBERTHBTERMEEME, B
NENBEER,

In June 2025, the Group visited Taipan Township Central Primary
School to conduct a donation event for International Children's
Day, fulfilling our corporate social responsibility through concrete
actions and supporting the development of rural education.

2025 F 9 B, REBEE2EMNER EHEEEN
NFE1T, BREXKWERE. BT iREEFIEHFAE
=KD R, o

In September 2025, the inaugural National Science Popularization
Month main event for Changxing County was held in Xinchuan
Village, which, together with the Tianneng Culture Exhibition Hall
and the Rural Revitalization Case Exhibition Hall, formed three
core exhibition venues.

':' *iluE_n%ﬁ; Community Engagement

KEEMa4RBE TER. K=, BB, ES ) g, UUE Tianneng has always followed the spirit of "dedication, friendship,
B E A, BENETESEREEE, Risag mutual assistance, and progress," with the mission of giving back
= 7w AR, TFREIF LT ITARN ik 571 ) = ER0

to society. It continuously carries out community volunteer service

HBETRHEMENE, YHERAEFHTERERZEEN activities, insists on organizing employees to participate in social
= welfare, and strives to achieve the sustainable goal of common
AR Z, &

development between the Group and the community.

Sl REQTER

Case Tianneng Public Welfare Fund

REERLILLA MEIEIGLRAE, BENET T ARENRELATZES, REBTEZRES MEBERASE ) IFABHFR
FHEREQTER, ENTEEEMLE. FRE. FHENHASERD,
Tianneng established the Tianneng Public Welfare Fund with the purpose of "transmitting sunshine care and building a harmonious society," calling

on employees to extensively participate in social charitable and public welfare causes such as "helping poor college students realize their dreams"
and "good people have good rewards," striving to build a responsible, warm, and caring model private enterprise.
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M‘Jﬁ% . ESG ﬂ}gﬁﬂ] I‘ﬁ'ii Appendix: ESG Data Table and Notes

l:l ,gﬁg“ﬁﬁﬂ Economic Performanc

=
Indicators
s ’ _
HEHA ARKRT 7,666,381 5,379,890
Operating Revenue RMB 10,000
EREEERE " 7T
DS ARMETT 114,241 143,676
Net Profit Attributable to RMB 10,000
4% i 2 =
mAE ARIERTT 5,528,056 5,513,942
Total Assets RMB 10,000
4ERE BT
AR %',‘. AR =7 36.9 3824
Total Taxes Paid RMB 100 million

= iﬁiﬁﬁﬁw Environmental Performance

& 45 ; BS (3] : ;
Feig B - 2024 - 2025

Indicators

RIRE AREET

, , - 5,334.00
Environmental Protection Investment RMB 10,000
HaFEKE I
L L 906.31 722.82
Total Water Consumption 10,000 Ton
EE4& Waste Gas
matmHnE it ) 23.08
Sulfur Oxides (SOx) Emissions Ton ’
RANYHBE 5 _ 5924
Nitrogen Oxides (NOx) Emissions Ton ’
BERITERFERY) (PM) HEkE ir ) 49.49
Suspended Particulates/Particulate Matter (PM) Emissions Ton ’
BEEEH®LEY (VOCs) HME W45 i 13.36
Volatile Organic Compounds (VOCs) Emissions Ton ’
L BEHE (COD) 5 ] 074
Chemical Oxygen Demand (COD) Ton ’
RS M - 3.02
Total Phosphorus Emissions Ton ’
MwRHNE |
BRANE & ; 14.28
Total Nitrogen Emissions Ton
SRR g _ o1
Ammonia Nitrogen Emissions Ton ’
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2025

[EBEEEZEY)) Solid Waste
BEEBEEYRE W
Total Hazardous Waste Ton
BEBEYEBE Tr / AREBTEW
Hazardous Waste Intensity kg / RMB 10,000 revenue
BEBEFEMES I
Total Non-Hazardous Waste Ton
BREEEVEE T/ ARERTEW
Non-Hazardous Waste Intensity kg / RMB 10,000 revenue
—RE R ARE M5
Total General Solid Waste Ton
EHEYEREES 145
Hazardous Waste Compliant Disposal Volume Ton

~
i3}

/M
HEE—RERBEHKE
Scope 1 GHG Emissions
HEETRAEREHINRE
Scope 2 GHG Emissions
BEREBANKEE (EE—+&ED)
Total GHG Emissions (Scope 1 + Scope 2)

BERBHIGAE (BE—+H£ET)

GHG Intensity (Scope 1 + Scope 2)

W e
=

KBS Greenhouse Gases

W_a REE
Ton CO,e
WS IREE
Ton CO,e
BZatmESE
Ton CO,e
Fr_aREE / AREBTEW

kg CO,e / Revenue in RMB 10,000

HEJR Energy

344,636

1,908,055

2,252,691

190,379.46

35.39

69,693.19

12.95

69,693.19

190,379.46

288,018.95

2,035,268.22

2,323,287.17

431.85

|

AESHEEAE S WEAZHE )
BERARNE AR _ 583,843.75
Total Energy Consumption Ton of standard coal
NENTNEZ A1 THEFE
,j,EH/Eﬁ%z . EIRZE IR 42083 195.23
Gasoline Consumption Ton of standard coal
NNV DA )
Diesel Consumption Ton of standard coal
SR = MEAZEE)
KARERE AL 7312175  70,647.37
Natural Gas Consumption Ton of standard coal
== = MEFEHE )
9#&%@23'@%; i TR 421,509.70 . 421,448.36
Purchased Electricity Consumption Ton of standard coal
RITERRE RN _ —
Total Steam Consumption Ton of standard coal
L yEEr = MRS |
IBIR Hb/}?/ﬁ*%i ' @E*T—o—li 9,53775 13,48938
Clean Energy Consumption Ton of standard coal
TRREIRE S KR R SHBAERELL D)
Proportion of clean energy power consumption in total % - 2.31
energy consumption
RERHFEIRE TRREE / A\REETEW i 108.52
Energy Consumption Intensity kg standard coal / Revenue in RMB 10,000 ’
BEIR4Z7E Greenhouse Gases
FEYFIDEE GREENERE) % i 90
Production Material Recovery Rate Lead-acid Battery Division
BEMEERER GREEMEZE) % i 60
Packaging Material Recovery Rate Lead-acid Battery Division
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FIFHEZ R

Sustainability Strategy

ERIRFEL £ BEEE Product & Service Safety and Quality

EISIEIE SRS

Customer Feedback Response Rate

BERRIFRY

Number of Customer Complaints

KRR IRFRE

Cumulative Customer Service Interactions

ERMRE

Customer Satisfaction Rate

e mBEMRBE

Total Packaging Materials for Finished Goods

B2 i FREA L £ Occupational Health and Safety

TE%
Injury Rate

BEIRGEXR

Injury Rate per Million Hours Worked

FN P (=T 5

Work Days Lost Due to Work-related Injuries

BTITHREEER

Employee Work-related Injury Insurance Coverage Rate

THEERHE

Number of Work-related Injury Incidents

ETITAH

Number of Work-related Fatalities

BRREER

Occupational Disease Incidence Rate

LR tEEIIRE

Number of Safety Training Sessions

L eFlR &R

Safety Training Hours

AR 2ER&E
Average Safety Training Hours per Employee
BERT
Employees Covered

%
N
times

PN

times

pa)

score

i
Ton

%

%

days

%

PN
incidents

A

People

%

PN
sessions

IR

hours

7R

hours

AR
People-times

100

1,520

100,775

98.7

26,400

HE—

Topic 1

100

4,075

96,772

98.9

26,400

0.30

1.21

8,100

100

5,700

429,070

21.5

117,800

1181
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RIER
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FLAIELIE Injury RateScience, Technology & Innovation Data

e N5

R&D Investment Amount

ER N RRIGE RG]

R&D Investment as % of Operating Revenue

SEBAE R FREEHTIREX

New Invention Patent Applications

SBAEFIRIEIRE

New Invention Patent Grants

IS EHEPE

New Patent Applications

MBS RE

New Patent Grants

BREF R

Total Valid Patents

RtERRLHE

Cumulative Utility Model Patents

WEeE (FIEESCRE

Total Software Copyright Registrations

Bt

%

15

items

B\

items

B

items

15

items

15

items

15

items

15

items

203,321

2.65%

324

124

837

490

3919

2920

85

Mt

Appendix

201,313

3.74%

373

167

840

599

4,192

3,030

104

B T Employees

BT

Total Number of Employees

THEETHE

Number of Female Employees

MBI

Percentage of Female Employees

BEUHETHE

Number of Male Employees

BB T

Percentage of Male Employees

30 M TFEITAS
Number of Employees Aged 30 & Under

31-40 RETA#
Number of Employees Aged 31-40

41-50 ETAE
Number of Employees Aged 41-50

S51mRUEETAH

Number of Employees Aged 51 & Above

A

People

A

People

%

A

People

%

People

People

People

People

20,676

7,318

35.39

13,358

64.61

3,013

8,252

6,666

2,745

20,698

7,113

34.37

13,585

65.63

3,117

7,858

6,826

2,897
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RBET AR

Number of Part-time Employees

PEPHE T AR

Number of Employees in Mainland China

AREME ST AR

Number of Employees in Hong Kong, Macau & Taiwan Regions

Hitte ST A

Number of Employees in Other Regions

BTHMARE
Total Employee Turnover Rate

LHETIRER

Female Employee Turnover Rate

BEMETHRLE
Male Employee Turnover Rate

30 ML FE T ABURAE
Turnover Rate for Employees Aged 30 & Under

31-40 EETABRAE
Turnover Rate for Employees Aged 31-40

41-50 E T ABURKE

Turnover Rate for Employees Aged 41-50

51 & EBT ABURALE
Turnover Rate for Employees Aged 51 & Above
SBETRAE
Full-time Employee Turnover Rate

FEE TMAR

Part-time Employee Turnover Rate

RIS TRAER

Employee Turnover Rate in Mainland China

AREE 8 TRAR
Employee Turnover Rate in Hong Kong, Macau & Taiwan

HAthith(2 8 TRAX

mployee Turnover Rate in Other Regions

BT EIERR

Total Employee Training Hours

AR &

Average Training Hours per Employee

ABEIIRR (8LE)

Average Online Training Hours per Employee

%

%

%

%

%

%

%

%

%

%

%

I\

hours

N

hours

N

hours

20,666

28.08

27.68

28.23

36.36

22.81

23.79

23.96

28.08

0.00

28.09

25.00

20.00

20,551

145

19.53

16.27

20.61

26.28

17.98

14.38

13.80

19.53

0.00

19.51

0.00

25.00

525,873.98

25.42

12.38

HEC ERR

Topic 2 Governance Section

BiR

Indicators

RIER

Environmental Section

SHETANEIIRE (L)

Average Online Training Hours for Male Employees

THETABEIRR (L)

Average Online Training Hours for Female Employees

BEEET ASEIIRER (L)

Average Online Training Hours for Frontline Employees

PEETAYEIIRER (L)

Average Online Training Hours for Middle Management

BREEEET AMEIIRER (L)

Average Online Training Hours for Senior Management

FEEIZHEER

Annual Training Expenditure

BIFIIBER (RL)

Employee Online Training Coverage Rate

BEUETHEIBEER (BBL)

Male Employee Online Training Coverage Rate

LHETHEINIEER (BL)

Female Employee Online Training Coverage Rate

BEESTHIBEX (BL)

Frontline Employee Online Training Coverage Rate

PEEIHEIBEX (L)

Middle Management Online Training Coverage Rate

EREEREIESER (L)

Senior Management Online Training Coverage Rate

AIHFHEHFENE Sustainable Supply Chain

HAEE e

Total Number of Suppliers

REPHERHE

Number of Suppliers in Mainland China

Hittz MERHE

Number of Suppliers in Other Regions

BBHEEENEZNLHESHE
The number of new suppliers that have passed the supplier
admission review.

HER

HERERTEH

Charitable Donation Amount

N

hours

N

hours

I\

hours

INEE

hours

AN

hours

ARBET

RMB 10,000

%

%

%

=

EN

suppliers

=

ES
suppliers

=

EN
suppliers

=

EN

suppliers

Community & Public Welfare

AREET

RMB 10,000

11.44

15.16

10.42

26.85

13.11

394.50

47.41

54.37

34.41

43.96

100.00

98.98

5,442

5,432

212

125.80
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I}ﬁ'ﬁ% . ﬁ*ggg I;E Appendix: Content Index Table

£t
Indicat N AEI IN= 3 p== (-2 A el
o o BEMSTEFAAERAAE (IR, tERERRSTA) (M
BUEEHE A \ \ #% C2) &|EIR
Number of Independent Directors People Hong Kong Exchanges and Clearing Limited Environmental, Social and Governance Reporting Code (Appendix
C2) Index Table
MM % 44.44 44.44 1215 Environment
Percentage of Independent Directors
TERE. BE. —REBERMERENEE B
Aspects, General Disclosures and KPIs Section
YHERHE A AL HB
Number of Female Directors People ! ! Aspect AL: Emissions
ERABERAREREBHIN. MKRLIHEHES. BENRBEEEEYNE
EEM:
wﬁlt%%ﬁtb‘ % 11.11 11.11 (a) Bk &
Percentage of Female Directors — MR (b) WP H BT A BEAL BN E RGN ER HERm e
General Disclosure Information on: Emissions Management
(a) the policies; and
(b) compliance with relevant laws and regulations that have a significant impact on the
EEHEHEHE A issuer relating to air and greenhouse gas emissions, discharges into water and land,
Total Number of Board Members People 9 9 and generation of hazardous and non-hazardous waste.
ALl H R AR R EE HiEE
30-50 mEEAE A ' Types of emissions and related emission data. Emissions Management
1 1
Number of Directors Aged 30-50 People
FREEBEEZEYME (LEStE) &k (ER) BE MUSESE
ALz fiI. SEREHE) . HBEIE
50 Bl FEE A A Total hazardous waste produced (in tonnes) and, where applicable, intensity (e.g., per Emissions Management
. 8 8 unit of production, per facility).
Number of Directors Aged 50 & Above People
——— FECREGENEE CURHE) & (NER) TE GNSESE
e Al4 fI. SEREHE) . Hik s
RS MR R B E /N ) 4 Key Total non-hazardous waste produced (in tonnes) and, where applicable, intensity (e.g., Emissions Management
Number of Anti-Commercial Bribery & Anti-Corruption Training Sessions sessions Performance per unit of production, per facility).
Indicators
. " FRPRET I AVHN 8 B AR R A E R B L B ARFTEREN 7 B HEpk e T
KRB R R BB HEHISRAR AR ALS5  Total non-hazardous waste produced (in tonnes) and, where applicable, intensity (e.g., Emissi M t
Number of Participants in Anti-Commercial Bribery & Anti-Corruption People-times B 11,900 per unit of production, per facility). misstons flanagemen
Training
‘ HREEAEREEREREYING A, MIERFET AR B IR AEE
RS ERRR R B S T B R (R IR A B 1S 0 AL EEBEFERNSE, He e
Percentage of Key Positions & B Covered by Anti-Commercial %o B 100 ) Description of how hazardous and non-hazardous wastes are handled, and a Emissions Management
Bribery description of waste reduction targets set and steps taken to achieve them.
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FEEE
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[BmE A2: BERfER

Aspect A2: Use of Resources

BRERAER (B1FER. KREMEME) BB,
the policies; andPolicy on the efficient use of resources, including energy, water and
other raw materials.

FIFHEZ R

Sustainability Strategy

HE—

Topic 1

BIRENAVERRETRAI A
Resource Conservation and
Energy Utilization

RASRARRL
IR
Key

Performance
Indicators

A2.1

A2.2

A2.3

A2.4

A2.5

—AR IR EE
General Disclosure

RARAEN
£t
Key
Performance
Indicators

A3.1

REABISMER /SRR 8. fgvh) Qs (UTFET
EREE) REBE (NUSES80. 8ERHEAE)

Direct and/or indirect energy consumption by type (e.g., electricity, gas, or oil) in total
(kWh in thousands) and intensity (e.g., per unit of production, per facility).

MFEKEREE (MUSEEE(. S8EXREHSR) .

Total water consumption and intensity (e.g., per unit of production, per facility).

HRPRET I AV RETR(E A ot B IR M A EEIE L B ARFRIRENAY T B

Description of energy use efficiency targets set and steps taken to achieve them.

R REGER KR LB ERERE, URPAETIRIAK N @ B IR R A&
2L RPN B

Description of whether there is any issue in sourcing water that is fit for purpose, water
efficiency targets set and steps taken to achieve them.

IR B EIREE (EEE) & WER) 8EEBMLE.
Total packaging materials used for finished products (in tonnes) and, if applicable, per
unit of production.

[ A3: IRIERKRAER

Aspect A3: Environment and Natural Resources

REET AR R RAB RGN E R ERBR,
Policy on minimizing the issuer's significant impact on the environment and natural
resources.

HARBEPSHIRRERRAERNERTLERERNEEEMTEN
78,

Description of the significant impacts of business activities on the environment and
natural resources and the actions taken to manage them.

BRENAY B AR R T A
Resource Conservation and
Energy Utilization

BERENAY B AR R T A
Resource Conservation and
Energy Utilization

BRENAY B AR R T A
Resource Conservation and
Energy Utilization

BIRENAVERRETRFI A
Resource Conservation and
Energy Utilization

BRENAY B AR R T A
Resource Conservation and
Energy Utilization

RIEGHER. £8EAR
SMEZIRIMERE
Environmental Compliance

Management, Ecosystem and
Biodiversity Conservation

RIESHEE. £RBR
SEEY SR RE
Environmental Compliance

Management, Ecosystem and
Biodiversity Conservation
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TERE. Em. —RIRENBRENIER

Aspects, General Disclosures and KPIs

/BE Bl: 1&(&

£

Section

—ARiRER

General Disclosure

RN
£t
Key
Performance
Indicators

—ARIRER

Bl.1

B1.2

General Disclosure

RASRAERN
£t
Key
Performance
Indicators

—ARIREE

General Disclosure

RASRARRY
a2
Key

Performance
Indicators

B3.1

B3.2

Aspect B1: Employment

BRAFM AR R, BERE. TR, R, THFHRE. Sk,
[RIAR AR Bt R5 & Ko i@ F18 -

(a) BER; &

(b) BTFHET ABERLENEERIRFINER,

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant impact on the
issuer relating to compensation and dismissal, recruitment and promotion, working
hours, leave, equal opportunity, diversity, anti-discrimination, and other benefits and
welfare.

BRI, BERE. FRARNKESDHNERERE,
Total workforce by gender, employment type, age group and geographical region.
IR, FEMERIESR HIRERKLLE,
Employee turnover rate by gender, age group and geographical region.
[EHE B2: ERHERSE

Aspect B2: Health and Safety
BRRHR2 TERERRERESERHEMEEN:
(a) BR; &
(b) BT HEITABEATENEMERRRANER,
Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have a significant impact on the

issuer relating to providing a safe working environment and protecting employees from
occupational hazards.

BE=F (BFERFE) SFRATITHRHABKRLE,
Number and rate of work-related fatalities for each of the past three
years including the reporting year.

| E »

EITEERRIIERH

Workdays lost due to work injury.

FERPTERMMAV IS R R 21T, LUSABRIRIT B TR 5%,
Description of occupational health and safety measures adopted, and how they are
implemented and monitored.

@ B3: RAIEI

Aspect B3: Development and Training
BRARMEERT TR BN HE RN ER, WREIES,
Policy on improving employees’ knowledge and skills for discharging their job
responsibilities. Description of training activities.

RUFINEEER NSAEEE. PAEEES) 3ONZIIRER
pa)n e

Percentage of employees trained by gender and employee category (e.g., senior
management, middle management).

RURIRRERRE D, BRRETHRINEITIIRH,

Average training hours completed per employee by gender and employee category.

GRRER

Compliance in Employment

BRI

Compliance in Employment

aRRRE

Compliance in Employment

BxERERe

Occupational Health and
Safety

BERRETe
Occupational Health
and Safety
BEREREZe

Occupational Health and
Safety

HxiERRETe
Occupational Health and
Safety

BITEIHER
Employee Training and
Development

BT IR
Employee Training and
Development

BIEIHER
Employee Training and
Development
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[EE B4: &5T#EHI

Aspect B4: Labour Standards

BRAR L E T ayaaHI%s THY:

(a) BER; &

(b) BFHEITABEATENEMERRRMNER,

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant impact on the
issuer relating to preventing child labour and forced labour.

RSB B AN A LU o 8 T K58 Hlgs T
Description of measures to review employment practices to avoid child labour and forced
labour.

AR IRERE R E R AR R D B,

Description of steps taken to eliminate such practices when discovered.

fEm B5: {HAEEEIR
Aspect B5: Supply Chain Management

EIERHAEIRRAVIRIGE Nt & B REER,

Policy on managing environmental and social risks of the supply chain.

RtEE D BHERHE,

Number of suppliers by geographical region.

HEAERIEAHERNES, mENTEREGNHERHE. UKE
BN RITRE RS .

Description of practices relating to engaging suppliers, number of suppliers where the
practices are being implemented, and how they are implemented and monitored.

IR A R RS EIREAMIRIE R G RERER, UKABRHNIT
MEFRTT %o

Description of practices used to identify environmental and social risks along the supply
chain, and how they are implemented and monitored.

HRTEREEREREES BIRRERKRRFERES, LURMBREHITR
BEL*o
Description of practices used to promote the use of environmentally friendly products

and services when selecting suppliers, and how they are implemented and monitored.

[BHE B6: EmEMT

Aspect B6: Product Responsibility

BRFMRMERNRENRREZ2. BS. SENMESEUREK
AR

(a) BER; &

(b) BFHETABEATENEMERRARMNER,

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant impact on the

issuer relating to health and safety, advertising, labelling and privacy matters relating to
products and services provided, and remedial measures.

HE—

Topic 1

BT IRE

Labour Rights Protection

B TiEmRIE

Labour Rights Protection

BT iEmRIE

Labour Rights Protection

BIRHE LRSS
Sustainable Supply Chain

BIRHEH RS
Sustainable Supply Chain

A RHELFEHE
Sustainable Supply Chain

BIRHE LRSS
Sustainable Supply Chain

AIRHEHLFEHE
Sustainable Supply Chain

EmEEEE

Product Quality
Management

1189
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#& Social
EEFBEXEMBHTAR 2 EBRIZATMARKRNE S . EmEEEE
B6.1 Percentage of total products sold or shipped subject to recalls for safety and health Product Quality
reasons. Management
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B6.2  Number of complaints received regarding products and services and how they are .
2ddressed Customer Service Assurance
RASRARRY '
& 48 HOR B E 22 A sah 2 A A (B| . .
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Key . pescrlptlon of practices relating to maintaining and protecting intellectual property Customer Service Assurance
Performance rights.
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B6.4 Description of quality assurance processes and product recall procedures Product Quality
P q y P P P ’ Management
R HEEERHRERBEER, UNEBIITRERS . SRR EFARRE
B6.5 Description of consumer data protection and privacy policies, and how they are Information Security and
implemented and monitored. Privacy Protection
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Aspect BT7: Anti-corruption

BRAPLEEERR. BhER. ERERROEREM:

(a) BLR; M

(b) BFHEITABEARZENERMERRIRFINER

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant impact on the
issuer relating to bribery, extortion, fraud and money laundering.

RERANHETASERERH Y EEENESHARANHBE KF
FNEE SN

Number of concluded legal cases regarding corrupt practices brought against the issuer
or its employees during the reporting period and the outcomes of the cases.

RPN R RIZF, UNMAERAITRER G %,
Description of preventive measures and whistle-blowing procedures, and how they are
implemented and monitored.

HrmEENE TRMHNRESE,

Description of anti-corruption training provided to directors and staff.

[EmE B8: #EKE

Aspect B8: Community Investment

BRAUMERSERTREEMTHERENRRARBFEHEEBHE
FIZEAYEER,

Policy on community engagement to understand the needs of the communities where
the issuer operates and to ensure its business activities consider community interests.

HIEREE (WHE. RESE. $ITEXR. BE. Xk, 88) .
Focus areas of contribution (e.g., education, environmental concerns, labour needs,
health, culture, sports).

AEIHBABAER (WERIEE) .

Resources used in the focus areas (e.g., money or time).

BREERE. BRE
ElERES
Compliance Management

Framework, Business Ethics
and Anti-corruption

AEBEENERES
Business Ethics and Anti-
corruption

BERE

Whistleblowing System

BEEERRETS
Business Ethics and Anti-
corruption

MAIRE, tER2H
Rural Revitalization,
Community Engagement

MAHRE, tE20E
Rural Revitalization,
Community Engagement

MAIRE, tER2H
Rural Revitalization,
Community Engagement
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2= -
D 2843 {#HERAIKE Part D: Climate-related Disclosures EE% ﬁﬁ;ﬁ Reader Feedback Form

IRFEIEIT =1z
Disclosure indicators Section

EHRES Dear Reader,

am _ = Thank you for reading the Tianneng Power International Co., Ltd. 2025
547! & RERAE EiR ’
b BRI (REBIERERAR 2025 FEIE Environmental, Social and Governance (ESG) Report. We sincerely

= N ﬁ‘i FEER (ESG) #HE) , RMETUHMBMEEE invite you to provide valuable comments and suggestions to help us
Governance HARS IR ERNE SRS, UEhRERMANIE, TPk
e NS EB S EREARSEDY A ENER FESH R, FETYIRERE, BT EEELREHEIE: Please tick the appropriate box for the following questions
The role of the board and management in climate-related risks and management. Addressing Climate Change

R Question
Strategy
1. & EHAEmE =y R —% ; =
SRIERAE RIS RES SR, ) ﬁﬁi&u E’Jf )= F;:HE i OIEmE 0= O—#% Dﬁi? OB
Climate-related risks and opportunities Addressing Climate Change What is your overall satisfaction with this report? Very Poor Poor Average Goo report
BRI EERE FEH RIRE L
Business model and value chain Addressing Climate Change
> . 2. i LN J-iE
AR FES IR FREERHER. NETERMHRE Dfegz Oz O O&g  DfEss
.. . Does this report completely respond to and disclose material
Strategy and decision-making Addressing Climate Change issues? Very Poor Poor Average Good report
MR MBRBELRSRE FEH mIRE L
Financial position, financial performance, and cash flow Addressing Climate Change
RIZEME FEH RIRE L
Climate resilience Addressing Climate Change 3. AR EIRENEENREREM . M. TE mERE Oz —fg O mE[E=0
Is the information and data disclosed in this report clear, accurate,
Very Poor Poor Average Good report
. and complete?
AfzRE
Risk Management
RURAERAE R R B ST AR FEHRIRE L
Process for identifying and assessing climate-related risks Addressing Climate Change
4, RREDHE. FREMKRIRT PREHHTGEIRIGHNE
s N - OEE [DORE O—ft OBy DIFEF
FiRERRR g FESI SRR L ARE
. . . . . Does this report comprehensively and accurately reflect Tianneng's | Very Poor Poor Average Good report
Process for managing climate-related risks Addressing Climate Change S . . X
significant impacts on society and the environment?
=T |=E e
Metrics and Targets
BERBHKE FEH RIEE L 5. ARENEEELR. BEXF. R EHRIEEM.
Greenhouse gas emissions Addressing Climate Change ElE= WE[3-= &= CO—% CIEer WE[3-30s
Is the report's logical flow, language, text, and layout design clear | Very Poor Poor Average Good report
N = and readable?
RIZAERABIRNER e RIREL
Climate-related targets and progress Addressing Climate Change
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Report Preparation Instructions

FEEE

Chairman's Address

RIEHUTEEFEBELOZ

L AFRERBHNEF, ERACKERHENEDHE

WpLE?

RARAER FIHHE R R HE—
About the Group Sustainability Strategy Topic 1

Please provide brief answers to the following questions
What parts of the content disclosed in this report are you most
concerned about or satisfied with?

2. AR EREFE LA MR RENNE?

Is there any content that you are concerned about but has not been
disclosed in this report?

3. HEAHRE, BRESAHMERNESR?

3.Do you have any other comments or suggestions regarding this
report?

ERILUBIRERE . BF M EEN S N BEETRE,
TFATERRERB. HfIETIEBENTERMEZR.

#83k: http://www.tianneng.com.hk

. info@tianneng.com.hk

Bt FEEFEEE 18 SRPIRER 3218 3202 =
BEEEERE: (852)2877-1398
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You can provide feedback on this questionnaire by mail, email, or
fax, or you may call us directly. We will give full consideration to your
comments and suggestions.

Website: http://www.tianneng.com.hk

Email: info@tianneng.com.hk

Address: Room 3202, 32/F, Central Plaza, 18 Harbour Road, Wanchai,
Hong Kong

Contact Number: (852) 2877-1398



