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Message from Our Chairman

On behalf of the Board of Directors, | am pleased to present Cloudbreak
Pharma Inc.’s first ESG Report. Since our founding in 2015, we have been
dedicated to discovering and developing novel, differentiated treatments
for patients suffering from eye diseases worldwide. We firmly believe that
scientific excellence must be pursued alongside responsible corporate
citizenship, and the Board maintains overall responsibility for overseeing our
ESG strategy, ensuring sustainability is embedded in our risk management
and decision-making processes.

During the reporting period, we took meaningful action to strengthen our
sustainability foundation. We implemented a comprehensive Environmental,
Health and Safety management system supported by a four-tier
governance structure. We have set measurable targets to reduce electricity
consumption, water consumption, and hazardous waste generation per
unit of R&D investment by 2% by the end of 2027. Operational measures
— including energy-efficient equipment, occupancy-based utility controls,
rigorous waste segregation, and licensed third-party disposal — are already
underway. We have also assessed our exposure to physical and transition
climate risks and integrated these considerations into our enterprise risk
assessment framework.

Our commitment to our people and ethical conduct remains unwavering.
We recorded zero work-related injuries and zero lost workdays during the
reporting period, and our clinical trial safety framework ensures rigorous
oversight and patient protection. As of December 2025, approximately 55%
of our employees were female, reflecting our dedication to diversity and
inclusion. We place strong emphasis on business ethics, anti-corruption,
and community engagement, and continuously work to strengthen our
approach across these important ESG areas.

Looking ahead, as we progress toward commercialisation, we will continue
to enhance our ESG disclosures, strengthen our focus on product
quality, patient privacy, and data security, and further integrate climate
considerations into our strategic planning. | extend my sincere gratitude to
our employees, clinical trial participants, shareholders, and partners for their
trust and support. Together, we will advance science, protect sight, and
build a more sustainable future.

Dr. Ni Jinsong
Chairman of the Board
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BOARD STATEMENT

This Report outlines the environmental, social, and governance (“‘ESG”)
commitments, management approach, and performance of Cloudbreak
Pharma Inc. (“Cloudbreak”, “the Company”, “we”) and all of its subsidiaries
(“Group”). We are a global, clinical-stage ophthalmology biotechnology
company dedicated to discovering and developing novel and differentiated
treatments for eye diseases. Our history traces back to 2015, and our
pipeline includes two Core Products, CBT-001 and CBT-009, currently in
advanced clinical trials, alongside several earlier-stage drug candidates.

REPORTING BOUNDARY AND REPORTING PERIOD

The operational boundary of this Report encompasses our global presence,
including our offices and facilities in the United States, Hong Kong, Mainland
China, Germany, and Australia. The Report details our ESG governance
structure, risk management strategies, and key initiatives across
environmental stewardship, employee wellbeing, and product responsibility.
It covers the period from 1 January 2025 to 31 December 2025 for strategic
commitments and forward-looking targets.

REPORTING FRAMEWORK

This Report has been compiled in accordance with the Environmental,
Social and Governance Reporting Code (Appendix C2) issued by The
Stock Exchange of Hong Kong Limited (the “HKEX ESG Reporting Code”)
and adheres to the four reporting principles set out therein: Materiality,
Quantitative, Balance, and Consistency. A content index mapping our
disclosures to the HKEX ESG Code is provided at the end of this Report to
enhance transparency and accessibility for our stakeholders.
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ASEERERG A

Sustainability Management Approach

SUSTAINABILITY GOVERNANCE STRUCTURE

Cloudbreak has established a robust, multi-tiered governance framework
dedicated to the effective oversight and management of ESG matters. This
structure is designed to ensure that ESG considerations are systematically
integrated into our strategic decision-making, risk management, and daily
operations, aligning our business growth with long-term sustainability and
resilience.

The cornerstone of our approach is a clearly defined four-level management
structure that delineates responsibilities from strategic oversight to
operational execution. This hierarchical model ensures comprehensive
coverage of ESG issues, from board-level strategy setting to on-the-ground
risk response, facilitating clear accountability and informed decision-making
at every level.

Our governance is dynamic and proactive, employing a continuous cycle
of identification, assessment, management, and review. We utilise various
strategies to stay ahead of emerging risks and opportunities, including
benchmarking against industry peers, engaging in regular dialogue with
internal management and external stakeholders, and developing specific
risk management approaches with quantified performance indicators. This
systematic process is subject to regular review under the direct supervision
of our Board and senior management, ensuring our strategies remain
relevant and effective in a changing landscape.

The specific roles and responsibilities within our four-tier governance models
are detailed in the table below:

ARHERRETLRE

BEREICEVBENSERER/ER
EEEMMEEREEESCGEK - ZFBE
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EREERAFEEE EXBERERY
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TRALASEENREARATHNAES
BREE :

Entity/Role Primary Responsibilities
=R A FTERS
Board of Directors . Overall oversight of ESG & climate-related risks/opportunities
. Conduct an annual review of targets to ensure they remain relevant, achievable,
and effective in driving the Group’s sustainability and performance objectives
. Evaluation of monitoring mechanisms
. Ensuring proper disclosure
. Strategy refinement and approval
. Cross-entity coordination (China, HK, USA)
Exg - ZHEEBESGRAMBEHERE HE

- SFHERETEH URGHSEAR TERARAREDAEETHER

REEMBE
© APRERIEMA
- BREERE
+ REBEE{CREFH
. SERAETE - &8 - XH)
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ASEERERG A

Sustainability Management Approach

SUSTAINABILITY GOVERNANCE STRUCTURE (continued) B ERRE AR

Entity/Role
=R A

Primary Responsibilities
FERE

Environment, Health and
Safety (“EHS”) Manager

B - @ERZ2(EHS)) &=

ESG Working Group

(Consists of the head of global
human resources department, the
company secretaries, the Suzhou
facility head/government relations
director, a director of R&D and a
clinical research assistant)
ESGI{E/H
(BREZRAHERHESA -
AFWE - HEMNIWMESABUT
BRBE - R BERRRFZRE
)

EHS Team & Entity-Level
Management

EHSER R EEEmMERE

Policy implementation & monitoring
Regulatory tracking & updates
Internal/external communication facilitation
Performance reporting to management

HRHITREE
EREHER B
WA INERE A
BEEBRIEMRE

Climate-related risk and opportunity assessment & management

Working rules & implementation measures formulation

Internal system review & disclosure preparation

Regular meetings & annual reporting to Board for findings on climate risks &
opportunities assessment

RIFERERRRESTEREE

TAER AR EHEARRHIE

RAB R EB R IR R

EHERERLQAESTSRIFHR  BERAGARRES TGS

Frontline risk investigation & response

Assessment reports & emergency planning

Entity-specific risk identification & evaluation

Data collection for Enterprise Risk Management (“ERM”) integration

—REBAER R
AR E R ST
BRASE R RE B &G
TERBREEERSEBKE

This integrated governance structure empowers Cloudbreak to proactively R AE AR B RN EERENEN
navigate the complex ESG landscape, ensuring that our commitment ESGIERMIBE N » FeIR Al 548 3 /B W AFE
to sustainability is deeply embedded in our corporate fabric and drives FORBEEELF  WHEBHRMISER
continuous improvement toward our strategic objectives. BERAEEAZ o
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ASEERERG A

Sustainability Management Approach

MATERIALITY ASSESSMENT

To ensure our ESG reporting focuses on the issues that matter most
to our business and stakeholders, Cloudbreak conducted a structured
materiality assessment during the reporting period. This process involved
benchmarking industry practice and considering input from internal
and external stakeholders through engagement activities. Through this
assessment, we identified six material topics that represent our most
significant ESG impacts and form the core of our sustainability strategy.

. Climate Change: Climate change presents both physical and
transition risks to Cloudbreak’s operations. Physical risks, such as
increased frequency of extreme weather events, may disrupt our
supply chain, damage facilities, or affect employee safety. Transition
risks, including evolving low-carbon regulations and stakeholder
expectations for emissions transparency, create compliance and
reputational pressures. Conversely, we see opportunities to lead in
low-carbon pharmaceutical R&D and manufacturing by improving
energy efficiency and exploring cleaner technologies. Proactive
climate risk management strengthens our resilience and demonstrates
our commitment to environmental stewardship and exploring cleaner
technologies.

. Occupational Health and Safety: As a clinical-stage biotechnology
company, the health and safety of our employees, particularly those
working with hazardous materials in laboratories and pilot facilities
— is our highest priority. Effective occupational health and safety
management prevents workplace injuries and illnesses, ensures
compliance with regulatory requirements, and fosters a culture of
care and productivity. Our robust EHS framework, regular training,
and incident-free track record reflect our dedication to a safe working
environment.

ERMFE
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ASEERERG A

Sustainability Management Approach

MATERIALITY ASSESSMENT (continued)

Product Quality and Safety: Our mission to develop novel
ophthalmic therapies depends on the trust of patients, healthcare
professionals, and regulators. Product quality and safety are non-
negotiable. We maintain rigorous quality controls throughout our R&D
and clinical manufacturing processes, adhering to Good Manufacturing
Practice (“GMP”) standards and pharmacovigilance requirements.
By ensuring our drug candidates meet the highest safety and quality
standards, we protect patients and uphold the integrity of our scientific
advancements.

Privacy and Data Security: Our clinical trial activities involve the
collection and processing of sensitive personal data, including patient
health information and trial participant records. Protecting this data
from unauthorised access, breaches, or misuse is both a legal
obligation and a cornerstone of stakeholder trust.

Product Innovation and R&D: As a clinical-stage biotechnology
company, our ability to innovate and advance our pipeline is
fundamental to our long-term value creation. Investment in research
and development drives the discovery of differentiated treatments for
unmet medical needs, positioning us at the forefront of ophthalmic
science. This topic reflects our core business purpose and is closely
monitored by investors, partners, and the scientific community. By
fostering a culture of innovation, protecting intellectual property, and
collaborating with academic and clinical experts, we deliver meaningful
impact for patients and sustainable growth for our shareholders.

Anti-corruption and Business Ethics: Maintaining the highest
standards of integrity and ethical conduct is essential to our corporate
reputation and operational legitimacy. As we expand our global
footprint, we face varying regulatory environments and potential
exposure to bribery, fraud, or other improper practices. Strong
business ethics mitigate legal and financial risks, build trust with
stakeholders, and ensure we operate responsibly in every market we
serve.

ERNFME @
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ASEERERG A

Sustainability Management Approach

STAKEHOLDERS’ ENGAGEMENT

HhESR

We identify and prioritise material ESG topics through a structured review of BMBBHETERNEHINBRRETLE
input from our key stakeholder groups. Regular engagement via established BHEmE UEIRELEEEERWESG

channels allows us to gather relevant feedback to inform our approach and B BB ERBETEHER  BX
reporting. FRes R S AB B 88 - M AN FTARTE -
ERHE RERTAE -
Key Stakeholder Group Engagement Channel
TEFHEED SHRE
Shareholders and Investors . Annual general meetings
. Financial reports
. Corporate communications
0 Dedicated meetings
RERKREE . RRBFRE
. UBHE
. B
- EHEER
Employees . Internal surveys
. Staff activities
1= . AEBEERAE
- BIEH
Business Partners . Tendering processes
(Suppliers/Contractors) . Operational and contract review meetings
. Site visits
ERBH (HER AEH) . BERE
. EEREBHNETER
- BHEE

Government & Regulatory Bodies

Bk EEHE

Healthcare Professionals and Academia

BRFAREEXASREMA

Media

e

. Participation in industry committees, forums, and operational meetings
- BINTEESE  WEREESE

. Engagement through clinical trial interactions, scientific collaborations
- BRERARABEFRMBSESHE

. Press releases

. Executive interviews
. Media briefings

. HERMm

. ARAEHH
. REfEE

These ongoing dialogues support our management of material sustainability ZEREBEHFEEIREMBERAFESR

topics.

REBENEE -
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RREEENERE

Environmental Stewardship & Management

OUR COMMITMENT

The Company is committed to conducting its operations responsibly and in
full compliance with all relevant environmental laws and regulations across
the jurisdictions in which we operate. Regulatory compliance forms the
foundation of our sustainability approach and reflects the expectations of
our stakeholders.

In order to ensure that our R&D and the future production are in compliance
with the applicable laws and regulations, we have implemented a series
of rules, standard operating procedures and measures with effect from
7 April 2023 on environmental, health and safety matters (“EHS”), which
we believe are in line with industry standards and in compliance with the
requirements of the Listing Rules. In addition, all of the Group’s operations
are in compliance with relevant laws and regulations.

Our EHS policies include general EHS risk assessment methodology
and risk management measures for EHS. Specifically, for environmental
matters, we have adopted plan for environmental management system,
management measures for hazardous chemical substance and other waste,
and procedures for manufacturing area and building cleaning, covering
(i) treatment of solid waste, (ii) adoption of materials that cause minimum
environmental concerns to the extent possible, and (iii) hygiene sampling of
airborne contaminants, among other aspects.

For employee safety and welfare matters, we have adopted procedures for
manufacturing area and building cleaning, procedures for first aid, policies
on personal protective equipment, and the internal training measures
for EHS, covering (i) clinical trial safety, (ii) employee health, promotion,
compensation and benefits, and (iii) employee training, wellness and
professional and personal development, among other aspects. We are also
committed to complying with ESG reporting requirements upon listing.

Beyond compliance, we place strong emphasis on environmental
stewardship and the continuous improvement of our management
practices. We have established internal procedures to monitor performance,
ensure accountability, and regularly review our operations to minimise
environmental impact. Our approach prioritises responsible resource
management, climate risk awareness, and alignment with the expectations
of regulators, investors, and the communities we serve.
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RIBEENEHE
Environmental Stewardship & Management

CLIMATE CHANGE

During the reporting year, the Group strengthened its climate-related
disclosure practices to align with the requirements of HKEX ESG Code. For
areas where full disclosure is not yet practicable, the relevant information
gaps and underlying considerations are outlined in this chapter under the
section titled “HKEX ESG Reporting Code Content Index”.

Governance

The Group integrates the management of ESG-related risks and opportunities
into its overall governance framework, ensuring that climate considerations
are systematically embedded into strategic planning, business decisions,
and resource allocation processes. Climate-related governance forms an
essential component of the Group’s wider ESG oversight structure.

Oversight of ESG and climate-related matters rests with the Board. To
ensure the Board maintains appropriate knowledge and competencies to
oversee strategies addressing climate-related risks and opportunities, the
Group provides ongoing training and relevant resources to strengthen the
Board’s understanding of key climate issues, regulatory developments and
their potential impact on the Group’s business. This enables the Board to
exercise informed and effective oversight of climate-related strategies and
sustainability-related challenges. The Board regularly reviews the adequacy
of internal mechanisms to monitor and manage ESG issues, and assesses
progress of climate-related initiatives.

In overseeing the Group’s strategy, the Board explicitly takes climate-related
risks and opportunities into account when reviewing major transactions,
risk management processes and related policies. During its evaluation of
material business decisions, the Board considers the potential climate-
related implications and associated risks, ensuring that such factors are
duly identified, assessed and reflected in the Group’s long-term strategic
decisions and overall risk management framework.

The Board is also responsible for setting climate-related targets and
annually overseeing progress against these targets. Performance against
such targets is reviewed and adjusted as necessary, with results disclosed
publicly to stakeholders. Where appropriate, relevant performance indicators
are incorporated into the management accountability framework, thereby
reinforcing the importance of ESG and climate management throughout
the organisation. The Group’s compensation practice is also linked to
performance indicators, which include ESG-related indicators and work
safety management.
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CLIMATE CHANGE (continued)

Strategy

Climate-related risks and opportunities

As a clinical-stage ophthalmology biotechnology company focused on
the development of novel and differentiated treatments, Cloudbreak may
be exposed to climate-related risks, which can be divided into two broad

categories: physical and transition risks.

RREEENERE

Environmental Stewardship & Management

mizg{L (&

£

mIRIEABERBEE

R —BHROIRRBEFER S HMEEREN
AR RIRBI AR AT BEAET
FEHERRRERERR  ZZRBAUTIAM

A& BERERRERERE -

. Physical risks include acute impacts such as increased severity of .
typhoons or floods, as well as chronic impacts from long-term changes
in climate patterns, such as shifts in average annual rainfall or

temperature.

. Transition risks arise from the global move towards a low-carbon .
economy, encompassing changes in policy, laws, technology, markets,
and social expectations — for example, carbon taxes, compliance
disclosures, and increased adoption of renewable energy sources.

The ESG-related risks and the actual and potential impact of such risks on
our business, strategy, and financial performance are summarised below:

ERARSERBMEVEEVE W
BRSO ERE N - URE
ENAEEXSLEROVE  nF
FERFERREHR(C -

BARRRREROEREENE
B REBER - EE - R mER
HEHENEL - HImmERB - SR
BER URIBLEREREANS
R o

ESGHERE kAR L EREBEHMAE
% RBRMBRANERREELEMR

M -
Type of Risks Potential Impact
B 3 BERE
Physical risks Acute risks Frequent occurrence of . Interruption of supplies or
Rk SRR typhoons, floods, droughts business

Transition risks

BRI b

Chronic risks

18 3 b2

Policy and

legal risks
BER R ERRR

and other extreme weather
SEEBRAERRE SN ERHM
R K 5B,

Rising average temperature

FHFBLI

Industry low-carbon policy
requirements and tightening
regulatory requirements

TERERBRRAEREEWERE

« BESERTE

. Increased energy consumption in
laboratories, factories and offices
resulting in higher energy costs

. Decreased employee productivity
and increased labour costs
- BRE IRRPAENRERHE

FEM - BHERMA LA
- RBREEEIRERSZIHA LT

. Pressure on carbon costs

. Government’s quotas allocation
on carbon emission and pressure
on carbon costs

- BARAED

- BUTHYERBERECEE 2 Fio K B A AR
[E& 5
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REEERERE

Environmental Stewardship & Management

CLIMATE CHANGE (continued)
Strategy (continued)

Climate-related risks and opportunities (continued)

mixg{ @)
g (7.
mIRIEABERBE (&)

Potential Impact
BIESE

Type of Risks
N odbel)
Litigation risk
RN
Market and Costs for transition to
technology risks low-carbon emission

T35 R 32 9l [ B technology
B 2 R Bk B AT A AR AR

Rising raw material costs

AR RAS £ 7

Changes in customer
behaviour and preferences

EETARREEE

. Litigation risk brought from the
interruption of supply chain,
resulting in our failure to perform
future contracts on time

o HEESEFRFARR B
BEMBELEREBITARREN

. Increased cost on upgrading
facilities in laboratories, factories
and offices for energy saving and
high efficiency

. FAHERE IRMRBLAENEH
BEB MR M BB R AN 1B N

. Decreased quantity and quality of
raw materials
. Increased R&D costs resulting

from insufficient resources of
laboratory supplies

- BEMRBERSREE TR

. ERZEARERTEEBWER
REFH

. Loss of future orders and
decreased future revenue
resulting from insufficient
disclosure of carbon neutrality
goals and data

. Demand from downstream future
corporate customers to upstream
suppliers to provide green and
low-carbon biomedical products
and to formulate carbon-neutral
strategic goals

+ REIEERDNBEERBEE
BIRARRATERBD R 3

« RRTHEXEEFERLHFHE
ARHSOERENBEER -
I 5 7E Bk R M SR S B AR
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CLIMATE CHANGE (continued)

Strategy (continued)
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Climate-related risks and opportunities (continued) mEEARERES ()

Type of Risks
B 3

Potential Impact
BESE

Type of Opportunities
HeEs

Reputational risk

Uncertain demand . Possible increased demand
for medicines and other
pharmaceutical products
resulting from the emergence of
new chronic diseases and other
diseases

THEEFR « HEMRBEREMRFNHER
ArREsELRHMBEER
HIFESRIE N

Negative publicity . Negative publicity on our
reputation resulting from
our inability to respond to
stakeholders expectation caused
by insufficient disclosure on the
reduction targets and information
on emission

= . HRAZ D HEHHRD B ER
R EEmEENENRE
RMHERMENBEELEERTE

Potential Impact
BESE

Opportunities
e

Emerging markets
and Product

HEMEREm

. Increased demand for low- - Changing climate conditions may
carbon solutions, sustainable create emerging opportunities
technologies, and innovative for Cloudbreak, as shifts in
treatment temperature, air quality, and UV

exposure can affect ocular health
and drive demand for innovative
ophthalmic treatments.

- HEBRBASER  UEHERRE. TEHRENREREGTREABE
BRI EREL RNERE BEREHHME  BRERE -
HEE ZRMEREIIMNRBHNR S

HERIRE  emESH R
REEBETRNER -
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Environmental Stewardship & Management

CLIMATE CHANGE (continued)
Strategy (continued)
Climate-related risks and opportunities (continued)

In view of the nature of our business, to the best knowledge of our Directors,
the climate change will not have any major impact on our business
operation. In the case of extreme natural weather, we will actively respond
to the relevant policies of local government, make contingency plans in
addition to the life insurance contributed by our Group to ensure the safety
of our staff. In the case of acute physical risks such as direct damage to
assets and indirect impacts from supply chain disruption as a result of
extreme weather events, we will make corresponding contingency and
disaster preparedness plans, and we believe that we have the ability to deal
with climate crisis. During the reporting period, we had not experienced
any material impact on our business operations, strategies or financial
performance as a result of environmental, social and climate-related issues.

Our Group conducts an enterprise risk assessment at least once a year
to cover current and potential risks faced by the Group, including but
not limited to risks arising from ESG aspects and strategic risks related
to disruptive forces such as climate change. The Board assesses these
risks or engages external experts to conduct independent evaluations,
and reviews the Group’s existing strategies, targets and internal controls.
Necessary improvements are implemented to mitigate identified risks.
The Board, the Audit Committee, the EHS manager and the ESG working
group maintain oversight of the Group’s risk management approach,
including climate-related risks and risks monitored under standard operating
processes, to ensure appropriate mitigation measures are in place through
regular management reviews.

The decisions on the reduction, transfer, acceptance or control of the risks
are affected by various factors such as government regulation and the
availability of energy-saving supplies. We will incorporate climate-related
issues, including the analysis on physical and transition risks, into our risk
assessment process and risk appetite setting. We will consider the risks and
opportunities in our strategic and financial planning process if such risks and
opportunities are deemed to be material. After reviewing the environmental,
social and climate-related risks and our performance in response to such
risks each year, we may revise and alter our ESG strategies as appropriate.

mixg{L (&
g (7.
mIRIEABERBE (&)

EREMNEREE  BESHA RIx
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CLIMATE CHANGE (continued)
Strategy (continued)
Business model and value chain

During the financial year, the Group conducted a structured assessment of
the potential impact of the climate-related risks and opportunities identified
above on its business model and value chain. Based on the assessment
results, these climate-related factors do not currently have a material effect
on the Group’s operations, supported by the effectiveness of its existing
risk mitigation measures. As climate risk management continues to evolve,
the Group will proactively adopt scenario analysis in the coming period to
enhance its capability to identify and evaluate emerging climate-related risks
and their potential long-term implications for the business.

Strategy and decision-making

Cloudbreak’s sustainability strategy is integral to our mission of developing
novel ophthalmic therapies. We believe that long-term success depends
not only on scientific innovation but also on our responsibility towards the
environment, our people, and the communities we serve. Our strategy
provides the framework to manage ESG risks, seize opportunities, and build
a resilient, ethical, and sustainable business.

To translate our commitment into action, we have established a strategic
framework built on four key pillars that guide our operations and decision-
making:

1.  Environmental Stewardship: Minimising our ecological footprint
through responsible resource management and proactive climate
action across our R&D and pilot production activities.

2. People & Culture: Fostering a safe, inclusive, and thriving workplace
where every employee is valued, protected, and empowered to grow.

mizg{ @)
g (7.
RERAREES
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CLIMATE CHANGE (continued) mizgt (&

Strategy (continued) g (F,

Strategy and decision-making (continued) FHERARFE (&)

3. Responsible Innovation & Quality: Upholding the highest standards 3. BEEENAINREE: TWME - KK
of ethics, safety, and quality in our research, clinical trials, and future ARk ARERNEELBEBRES B
product commercialisation. KEBEIFRSEE RENREELEE -

4.  Accountable Governance: Maintaining robust, transparent 4. MBEFER: BYEE - ZHNER
governance structures to ensure effective oversight, compliance, and R URRERMNEEREREF
ethical conduct throughout our operations. WEE - SRRBEERE -

This framework is overseen by our Board and implemented through our ZREFAHEMANESSEE > TEBRKM

dedicated four-tier management structure (the Board, EHS Manager, SR EERE(ESS - EHSKE -
ESG Working Group, EHS Team), ensuring accountability and continuous ESGI{E/ME - EHSER) Bt - HmAER
improvement. BE S R IFELCE ©
The table below outlines our strategic focus areas within each pillar, linking THRYPASEZET R EREE - &
our commitments to the foundational actions and management approach KW AGEREERSENERTER
derived from our operations. B AMNREL o

Strategic Pillar Key Priorities & Commitments Our Strategic Approach

REE A BRELEERAR RIMHRRE 5%

Environmental Stewardship - Climate Risk Management . Systematically identify and manage climate-

. Resource Efficiency related risks and opportunities.

. Continuously improve the efficiency of energy,
water, and material use in our operations.

. Strengthen the management of chemical safety
and waste throughout its lifecycle.

RIBEE « RIREREE c REMHEIREERGHEERBRES o
. BRHE c  FERSEMEETHEER - KRMEMEAN
& o
. TEHEEEHANINRCBERZEREEYERE
People Well-being . Occupational Health & Safety - Cultivate a robust safety culture to protect the
. Training & Development well-being of all employees.
. Invest in continuous learning and professional
growth for our teams.
ET @4t - BEEREEZE . BEBANZEL  MREFEEIMNEML
- EIIRER . REMNERREFESZEREXRRE -
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CLIMATE CHANGE (continued) mizE{t &
Strategy (continued) K (&
Strategy and decision-making (continued) FHERARF (&)
Strategic Pillar Key Priorities & Commitments Our Strategic Approach
R BB KB IH R BRI %
Operational Excellence . Clinical Trial Patient Safety & . Ensure the highest standards of patient safety,
Ethics ethical conduct, and data integrity in all clinical
research.
. Embed quality and sustainability considerations
into our R&D processes.
SHEE - BARERBEZERMWE c  ERERAMETERESEENZERZ M

BTARBIB=RM -
- BEENTHEBRZEAZMARMOTER
2o

Responsible Governance . ESG Oversight & Disclosure . Maintain rigorous oversight of ESG performance
. Compliance & Risk Control and ensure transparent communication with

. Anti-corruption

SEENEAR . ESGEEBNINE
+ ARkERES

stakeholders.

. Uphold the highest standards of legal
compliance and ethical business conduct.

« HRYESGEMMEBREE  WERREEHE
RIFERBE -

- RES - BIBRSEEERREEBEEEE -
Financial position, financial performance and cash flows xR - MR RE2TE
The Group recognises that climate-related risks and opportunities may AEERBIRZHERKEREE TS
affect its current and future financial performance, cash flows and overall ZHENRARNIHERE - RERER
financial position. HEEBISARR ©
. Current financial effect: During the financial year, the Group assessed . EAUBEE RMBREE  ~&E
the existing financial impacts arising from the climate-related issues HE BRI RIZEEBEREEN —
identified. As a clinical-stage ophthalmology biotechnology company RYIR BN EETHME o ER—
primarily engaged in drug discovery and research and development BEFERSEYRZRFE TG
activities, the Group is still at an early stage of business development. IRBEERERBLAEM AT AT - NEBEE
Given the nature and scale of its current operations, climate-related RIMERERXRZERNFHMKER - R
factors did not give rise to any material financial impact on the Group HEMEENHERRE  KIZEE

during the reporting period.

HEZ RS HB L ARERNEEERE
AERMBEE -
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Environmental Stewardship & Management

CLIMATE CHANGE (continued)
Strategy (continued)

Financial position, financial performance and cash flows
(continued)

mixg{ @)
g (7.

RBBR MBERRRAELTE (E)

The Group has assessed the potential impact of climate-related risks
and opportunities on its financial position, including investment and
disposal plans, as well as sources of funding. Given that climate-
related financial impacts involve significant assumptions and forward-
looking information, and the Group is currently in a critical transition
period from clinical-stage to commercialization, the relevant investment
plans and funding sources have not yet been finalized. Therefore,
the Group temporarily refrains from disclosing specific expectations
regarding its financial position. The Group will continue to assess
climate-related issues and provide supplementary disclosures in future
reporting periods as appropriate.

The Group expects that climate-related factors will have a positive
impact on its financial performance and cash flows in the medium
to long term, primarily driven by the potential increase in demand
for its core product, CBT-001. As global climate change intensifies,
atmospheric conditions deteriorate, and sunlight exposure expands,
the risk of ultraviolet-related diseases (such as pterygium) is
expected to rise. Currently, there are no approved drug therapies for
pterygium worldwide, and existing treatment options (surgery and
pharmacotherapy) have significant limitations. As a potential first-in-
class drug, CBT-001 offers notable clinical advantages and substantial
market potential.

In the short term, the Group will remain in the clinical R&D stage,
with R&D expenditures maintaining at a relatively high level, which
may exert pressure on current profitability and operating cash flow.
As the clinical progress of CBT-001 advances and commercialization
preparations proceed, sales revenue is expected to gradually
increase in the medium to long term, leading to improved operating
performance. Operating cash flow is anticipated to turn positive in
the medium term. In the long term, with increased product market
penetration and expanded indications, the Group expects its revenue
scale to continue growing, further enhancing profitability and cash flow
levels.

REE T PSR IRAT RS A bR B AR Y
MBRRNEELE  BERERE
Bt sl ESWEFEELH - ERRIR
MHEMBHESRRSBRREAENE
55 - BAREE B A E R iR KRR
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B ESRIRMERERRE - WHERERE
B IE o

AEEBEFRFEEBRZSEFRE
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AT TEEER&EOEMRCBT-
001MIBEERER - EEZIRRTIR
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Climate resilience

The Group acknowledges the significance of evaluating the climate
resilience of its business strategy and business model in relation to
climate-related changes, developments and uncertainties, by focusing
on the climate-related risks and opportunities identified above. Following
assessment, the Group considers that there are currently no significant
areas of uncertainty that would materially impact its climate resilience.

& ARRTE

REEDBE - FFEHEBREREBR
XN ERYRIREEEL BRRIABEMS
FEHNRERIENEEN  IEFR LM
HMAMRIEEERRREE - KM X
SERBENTEHERREMBREKR

FENTRERRHE -
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CLIMATE CHANGE (continued)
Risk Management

Climate-related risks are integrated into our enterprise risk management
framework. This framework operates under guidelines approved by the
Board, ensuring that key corporate risks are systematically identified,
assessed, managed and monitored, and is applied consistently across all
risk categories, including climate-related physical and transition risks.

In identifying and assessing climate-related risks, we draw on diverse
information sources, including government-issued meteorological and
disaster data, industry risk research reports, and internal operational
information. The scope of assessment covers the Group’s owned R&D
and office facilities, and extends to key supply chain segments. The
Group considers the nature of risks (e.g., impacts on personnel safety,
asset integrity, operational continuity, compliance costs and financial
performance), likelihood of occurrence, and potential magnitude of impact,
supplemented by management’s professional judgement through qualitative
assessment. The Group has not yet formally adopted climate scenario
analysis for risk identification, but plans to conduct pilot scenario analysis
in the future to enhance its understanding of medium- to long-term climate-
related risks in the future.

Monitoring of climate-related risks is conducted through annual enterprise
risk assessments and regular management review mechanisms. The
Board and the ESG Working Group periodically review the progress of
corresponding mitigation measures, while EHS Manager monitors the
implementation of specific remedial actions.

The processes described above for identifying, assessing, and monitoring
climate-related risks and opportunities are fully integrated into the
Group’s unified enterprise risk management framework. This framework
is ultimately overseen by the Board, with risk management functions and
the ESG Working Group operating in coordination to ensure that climate
considerations are appropriately taken into account in major decisions,
strategic planning, and resource allocation.

Metrics and Targets

As a clinical-stage biotechnology company focused on ophthalmology
drug discovery and development, the Group does not plan to operate
manufacturing plants, heavy industrial facilities, or other activities that
typically generate direct greenhouse gas emissions. Our operations are
primarily research and development, and administrative in nature, based in
laboratory and office environments in the United States and China.
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CLIMATE CHANGE (continued)
Metrics and Targets (continued)

Given this business model, the Group does not produce material Scope
1 emissions (direct emissions from owned or controlled sources such as
fuel combustion or industrial processes). Accordingly, our carbon footprint
is primarily associated with Scope 2 emissions (purchased electricity) and
Scope 3 emissions (upstream and downstream activities).

76.58H
—E{tmEE

GHG Emissions
BERE M
456 480 = AL T E B2

® Scope 2 @ Scope 3
giE2 EiE3
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2025 Scope 3 emissions include category 6 Business Travel and category 7 Employee Commute. They have been calculated
based on GHG Protocol Corporate Value Chain (Scope 3) Accounting and Reporting Standard.

2025 F HERBHHEEFEECERMBRTRETESTRY - ELHHERRBCRERERERR | BXEEE (E3) REHER
ERE)TESH -

2025 Scope 2 market-based emissions refer to the indirect GHG emissions from the generation of purchased or acquired
electricity consumed by Cloudbreak. These emissions were calculated based on the emission factors adopted by Cloudbreak,
including the China mainland regional average grid emission factor published by the Ministry of Ecology and Environment (MEE)
(0.5306 kg CO,e/kWh), Power Assets emission factor (0.600 kg CO,e/kWh), the CLP Group emission factor (0.3800 kg CO,e/
kWh), and the USA emission factor published by the U.S. Environmental Protection Agency (EPA) (0.3517 kg CO,e/kWh).
2025F HE2HSERGHERERREREMEENBERENEIEE2HREAEREHN - BLEHHERRBRRRERA
WHRESEESE 8%  PEARANBERRRIH(MEE)RHHPE REEEFHIERFEME T (0.5306 F R —EtiE
2/FTRE)  BEHEENHKRETF 0.600FR—StRERE TRE) - FELE(CLP Group)fHEME T (0.3800F 5T — &bk
EE/TER) » UREERRREESEPARBHHERETF (03517Fm—GtEE TEH) °
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CLIMATE CHANGE (continued) mizE{t &
Metrics and Targets (continued) EGERBEE)
2025

Scope 2 GHG Emission (tCO,e)
HEVEEREHNE M-S RES 76.58
Scope 2 GHG Emission Intensity (tCO,e/employee)
HERERBHNZE M_StHEE ES) 1.28
Scope 3 GHG Emission (tCO,e)
HEJBEREHNE M _SHRES 456.48
Scope 3 GHG Emission Intensity (tCO,e/employee)
HEIRERBHNZEM_StHEE ES) 7.61
Total GHG Emission (tCO_e)
BEREHEREE (WM_StRES 533.06
Total GHG Emission Intensity (tCO,e/employee)
BERBHRAZE M_StHREE ES) 8.88

As the Group’s business expands in the future, we will continue to
strengthen our environmental management practices and broaden the
scope of our disclosures. With the anticipated commercialisation of our
products in the coming years, we recognise that new operational activities
may introduce additional environmental impacts and responsibilities. The
Group is committed to proactively addressing these developments by
refining our carbon reduction targets, enhancing resource efficiency, and
ensuring that our sustainability framework evolves in step with our business
growth.

RESOURCE STEWARDSHIP & CIRCULARITY

Cloudbreak is committed to the responsible stewardship of natural
resources and the advancement of circular economy principles across
our research and development operations. This commitment is formalised
through established policies embedded within our environmental
management system, including a formal Environmental Management
System plan and specific management measures for hazardous chemical
substances and waste. We recognise that our scientific activities, while
focused on innovation, carry an environmental footprint primarily through the
consumption of energy and water, as well as the generation of waste. Our
management approach is built on a foundation of systematic monitoring,
continuous efficiency improvement, and stringent compliance. We aim to
minimise our environmental impact by implementing conservation measures,
optimising processes, and ensuring the safe, responsible handling of all
materials throughout their lifecycle.
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RESOURCE STEWARDSHIP & CIRCULARITY (continued)
Energy Management

Energy efficiency is a cornerstone of our environmental strategy. We have
established a robust system for monitoring our electricity consumption,
which provides a clear baseline for measuring performance and guiding our
reduction initiatives. We have set a specific target to enhance our energy use
efficiency: to reduce electricity consumption per employee by 2% by the end
of 2027, compared to a 2025 baseline.

Our historical consumption data reflects the growth and intensification of our
R&D activities:

RETHRBEERER (&

HRFEE
REMNERKRMRERENER - KM
BY-EXTENRSEERLE  AHE8E
MRIEERBEEEIRMEBPENELE - M
RE—HEBEERSERAMAE 3
2027F K - E22025F E 4L 0 BUET

MFEEERD2% °

BANELERENRRFETBHER
Mo

2023 2024 2025
Electricity Consumption (kWh)
FEE (TRE) 400,000 840,000 866,769
Electricity Consumption Intensity (kWh/employee)
RERE (TRE ES) 10,256 19,091 14,446

To manage and reduce our energy footprint, we have implemented a series
of operational measures, including:

. Promoting the purchase and use of energy-efficient lighting, office
equipment, and laboratory appliances.

. Enforcing clear protocols to ensure all lights, air conditioning units,
and non-essential equipment are switched off when facilities are
unoccupied, supplemented by automated sensors where practical.

. Conducting regular inspections and preventive maintenance on all
major equipment to ensure optimal, energy-efficient operation.

. Encouraging virtual meetings and conferences to reduce emissions
associated with business travel.

Looking ahead, our strategy involves evaluating and integrating cleaner
energy sources where feasible and investing in further energy-saving
technologies, such as high-efficiency power systems, to decouple our
energy consumption from our operational growth.
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RESOURCE STEWARDSHIP & CIRCULARITY (continued)
Water & Effluent Management

Responsible water stewardship is critical to our operations, particularly in
supporting laboratory processes and facility hygiene. We actively monitor
our water usage to understand consumption patterns and drive conservation
efforts. Our water use is primarily attributed to laboratory operations and
daily facility functions. We have established a target to improve water use
efficiency by reducing consumption per employee by 2% by the end of 2027,
against a 2025 baseline.

Our monitored consumption levels are as follows:

RRERAREERR @)
KEZKER
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BMEZENFKBERNT

2023 2024 2025
Water Consumption (Tons)
FEKkE (WF) 292.09 355.02 680.18
Water Consumption Intensity (Tons/employee)
FEOKEE (W ES) 7.49 8.07 11.33

We foster a culture of water conservation through targeted initiatives, such as
awareness campaigns and prominently displayed conservation reminders in
our facilities. We encourage all employees to adopt water-saving practices
in their daily work routines. Compliance is ensured through periodic
environmental evaluations that assess wastewater detection and emissions,
guaranteeing adherence to all applicable regulations. Future efforts will
focus on exploring advanced water recycling technologies and process
innovations to reduce the intensity of our water use as our operations scale.
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Environmental Stewardship & Management

RESOURCE STEWARDSHIP & CIRCULARITY (continued)
Waste & Materials Management

The safe and environmentally sound management of waste, especially
hazardous laboratory waste, is a paramount responsibility. We adhere to
a strict hierarchy of waste management: prioritising reduction at source,
ensuring safe handling, and guaranteeing final disposal through fully
compliant channels. To drive continuous improvement, we have set a target
to reduce hazardous waste generation per employee by 2% by the end of
2027, using 2025 as our baseline.

We track and manage our waste streams:

REERARERR (A&
BERMERMHER

BEV(LERCREREREZYINEZS
HBEREEBE-EZEEENEE - R
BREREZEVEEER BLARFEER
DVEREY) BREZZEE IEBTE2E
BHRBETRAEE - BHEHIBEN
> BFPAERE—MBERZ  B2027FK -
EH2025F EEMAL  BENEIEENSE
BREEEEMIR A 2% o

HIMEERYRETIRMR B

2023 2024 2025
Hazardous Waste Discharge (Tons) 4.19 10.63 9.99
BEEEE YRR (W)
Hazardous Waste Discharge Intensity (Tons/employee) 0.11 0.24 0.17
BEREEDHREE W, ES)
Non-hazardous Waste Generated (Tons) NA3 NAS3 4.71
EENEZEZEY () TERAS
Non-hazardous Waste Intensity (Tons/employee) NA3 NA3 0.08
BEBEYEE (W, ES) TER? TERA
Total Waste Generated (Tons) 419 10.63 14.71
EENEEYEE ()
Total Waste Intensity (Tons/employee) 0.11 0.24 0.25

ERYBZE (H EE)

All Hazardous waste is consigned to qualified, licensed third-party
processors for treatment and disposal.

As for general and recyclable waste, we operate a comprehensive, color-
coded segregation system for non-hazardous waste, including disqualified
product/packaging, hard plastics, general waste, solvent-soaked items,
and recyclable paper/cardboard, ensuring each stream follows the correct
disposal or recycling pathway.

3: Data on non-hazardous waste were not collected in FY23 and FY24.

TEFY23FIFY245i[ - SEAEREEEEYEREERE

FERMEBNEGETGERESR  AHR
ME=FREMETRENRE -

HR-—BRRAEBERY  RAKAEE
MECREBIBAGHEZERMETD
¥ BETERNER 8% WHE
B —RERY  AREREMEURTE
WIARRRAR - R SEEYYEREIE
R EE N E YR

@ Cloudbreak Pharma Inc. « Environmental, Social and Governance Report 2025



REEENRER

Environmental Stewardship & Management

RESOURCE STEWARDSHIP & CIRCULARITY (continued) BREHRRBERR &)
Waste & Materials Management (continued) BERENRHHER (&
Our management system is reinforced by concrete actions: BMNERRSEBERTESIME :

«  Source Reduction: We regularly audit our R&D processes to identify . RERE  KMETHEEHERE
and implement opportunities for waste minimisation. LR B B bR R R Y EE SR o

. Enhanced Treatment: We are investing in on-site pre-treatment . BILEE  RMEERERZEISE

capabilities to reduce the hazard potential of waste before off-site BRI 0 URREENESNEE
disposal. RIMEBERSE -

. Operational Rigor: Our procedures enforce strict compliance with . BENEE : RMANRERSEHAT

GMP standards and pollutant emission regulations, backed by regular GMPZER SR BERBGRE - WEH
audits. EZEZ -

Our forward-looking plans include investing in advanced treatment systems, BMWAIEESEEERELENEER

expanding material recycling schemes, and establishing centralised, o BAMBERGEIURZIES - £

standardised storage for hazardous materials to build a more resilient and EWEEMEHETERE » LB —@E

circular waste management ecosystem for the future. BYMRBRENARBEEYEELERR
o
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LABOUR STANDARDS

Corporate social responsibility is integral to our core growth philosophy
and is pivotal to creating sustainable, long-term value for our Stakeholders.
We are committed to upholding the highest standards of fairness, respect,
and dignity for every individual within our organisation. This commitment is
operationalised through strict adherence to all applicable labour laws and
regulations in the jurisdictions where we operate, covering recruitment,
promotion, compensation, working hours, rest periods, and termination. Our
approach is grounded in the principle that a diverse, inclusive, and ethically
managed workforce is fundamental to our innovation and success.

We hire employees based on merit and are dedicated to providing equal
opportunities to all, regardless of gender, age, race, religion, or any
other social or personal characteristics. We actively cultivate an inclusive
culture where diverse perspectives are not only welcomed but are seen
as essential to driving innovation and problem-solving. Our commitment
extends beyond policy to everyday practice, fostering a sense of belonging
where every employee can contribute authentically. As of 31 December
2025, approximately 55% of our total employees were female, reflecting
our ongoing progress in building a representative workforce. We are always
dedicated to fostering a workplace of equality where every employee is
respected and committed to providing equal treatment in hiring, training,
wellness, and professional development, empowering all to grow and realise
their full potential.

Our ethical standards are rigorously upheld from the first point of contact
with potential employees. We maintain strict recruitment practices, including
the verification of original identity documents, to ensure transparency
and integrity. We maintain a robust framework to ensure all working
arrangements consistently meet or exceed the requirements of local
labour laws and regulations in every jurisdiction we operate. This proactive
compliance is part of our broader commitment to ethical management and
social responsibility. Upon discovery of any incidents involving child labour
or forced labour, we will immediately investigate, take prompt remedial
action, and implement strengthened measures to eliminate and prevent such
practices. We are also committed to engaging with customers, employees,
business partners, governmental agencies, and other stakeholders to
understand their needs and support community activities.

Moving forward, we will continue to evolve our practices and policies to meet
the highest international standards of labour rights and employee welfare.
Our goal is to be recognised not just for what we achieve scientifically, but
for how we grow our team — with unwavering ethics, mutual respect, and a
steadfast commitment to human dignity at every stage of the employment
lifecycle.
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LABOUR STANDARDS (continued) S IR (&)
Human Capital Profile
ADEREER
The Group Number of Employees 61
AEH ETHE
Permanent 60
By Employment Type KA
ZERERE D Temporary 1
iR S
Male 27
By Gender B
RIERIE 5 Female 34
geg 3
Senior management 6
SREERE
By Employee Category Middle management 18
RESERED AR EIRRE
General Stuff 37
EEET
29 or Below 9
2985 AT
30-39 17
30£395%
By Age Group 40-49 14
RERARE D 40E495%
50-59 15
50Z595%
60 or Above 6
60BEEL A £
Hong Kong 15
B8
Mainland China 88
By Region FEIR
REFHES United States 12
ESE
Germany 1
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LABOUR STANDARDS (continued) ST (&

Employment Turnover Rate

ETIRAE

The Group Number of Employees 17%

AEE ETHE
Male 22%

By Gender B

BRI S Female 12%
peg 3
29 or Below 33%
298RS AT
30-39 24%
30£395%

By Age Group 40-49 7%

RERARIE D 4024953
50-59 7%
50Z595%
60 or Above 17%
60BEEk A £
Senior management 33%
SREEE

By Employee Category Middle management 11%

RESEREID HRREERE
General Stuff 19%
EEET
Hong Kong 40%
"B

By Geographical Region Mainland China 3%

IR E S ok

. United States 17%
EE]
Germany 0%
=E
OCCUPATIONAL HEALTH AND SAFETY RERREZZR

Providing a safe and healthy work environment is a fundamental
commitment and a cornerstone of our operational integrity at Cloudbreak.
We strive to operate all facilities in a manner that prioritises the physical
and mental well-being of our employees above all else, recognising that a
secure workplace is essential for innovation, productivity, and sustainable
growth.

The Group strictly complies with all applicable occupational health and safety
laws and regulations across our operations, including the Occupational
Safety and Health Ordinance and other relevant local requirements. During
the reporting period, we recorded no instances of non-compliance with
relevant health and safety statutes or regulatory requirements.
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OCCUPATIONAL HEALTH AND SAFETY (continued)

We have implemented a comprehensive framework to identify, assess,
and address potential occupational risks. This system is designed to
be proactive and preventive, embedding safety into every aspect of our
operations. Core measures include the implementation of detailed work
safety guidelines covering safe practices, accident prevention, and reporting
procedures, with internal compliance closely monitored. We mandate that all
employees operating specialised equipment hold the requisite certifications,
ensuring technically competent handling. Furthermore, we conduct regular
safety inspections of our laboratories and manufacturing facilities and
have established clear procedures to manage any work safety incidents
effectively.

Given that our research and development activities involve the use of
hazardous materials, we maintain stringent, specialised safety protocols.
These protocols provide clear guidelines for the entire lifecycle of hazardous
materials — covering handling, use, storage, treatment, and disposal — as
well as comprehensive emergency planning and response. Our approach
to chemical safety is integrated and meticulous, aiming to mitigate risks at
their sources through engineering controls, administrative measures, and
continuous procedural refinement.

We believe that occupational health extends beyond accident prevention to
encompass overall employee wellness. In addition to providing necessary
personal protective equipment (“PPE”), we offer a range of health support
initiatives. This includes providing occupational health check-ups for
employees in contact with potentially toxic substances and supporting
general employee wellness through initiatives such as annual health
checks. We are committed to supporting the holistic health of our workforce
through a supportive framework that addresses both preventive care and
overall quality of life at work. Our benefits framework is designed to offer
comprehensive support, which includes medical insurance coverage and
practical provisions such as meals for staff working extended hours at
designated offices and sites.

Our workplace safety performance reflects the effectiveness of these
measures. During the reporting period, we recorded zero work-related
injuries and zero lost workdays due to occupational injuries. Our
commitment to occupational health and safety is dynamic and enduring. We
are dedicated to the continuous review and enhancement of our systems,
leveraging lessons learned, technological advancements, and employee
feedback to reach ever-higher standards of workplace safety and health.
This unwavering commitment ensures we not only protect our people but
also build a resilient, responsible, and sustainable organisation.
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DEVELOPMENT AND TRAINING

At Cloudbreak, we view continuous learning and professional growth as
strategic imperatives that drive both individual potential and organisational
excellence. We are committed to establishing a robust and layered training
design system to ensure every employee receives appropriate and sufficient
development opportunities aligned with their role and career aspirations.

Our approach to employee development is built on a structured framework
designed to be both comprehensive and tailored. The EHS Manager holds
responsibility for identifying specific training needs across different employee
groups based on job functions, which forms the foundational training matrix.
The EHS Coordinator then develops the internal training schedule from
this matrix, ensuring timely and relevant delivery. This systematic process
ensures our training investments are strategic, data-informed, and directly
support both operational compliance and capability building. Execution
and completion of training programs are supervised by respective area
managers and team leaders, embedding accountability for development
within our management structure. We deliver a range of training initiatives to
support employees at all stages of their tenure and across all functions.

. Induction for New Hires: We provide comprehensive induction
training for all new employees. This ensures they are equipped with
the necessary awareness, technical know-how, and understanding of
our corporate culture to perform their work safely and effectively from
the outset.

. Role-Specific and Ongoing Training: We are dedicated to
conducting trainings directly relevant to employees’ current positions
and evolving responsibilities. This includes the continuous training to
enhance awareness of ESG issues and deepen the practical skills
required for safety and operational standards, ensuring our teams
remain compliant and proficient.

. Specialised and Advanced Development: Staff in specialised
departments, such as manufacturing, quality control, and quality
assurance, receive foundational and advanced training in their fields
to maintain up-to-date expertise. Furthermore, we deliver specialised
training to address specific organisational needs, such as post-IPO
compliance training, ensuring our team navigates new regulatory
landscapes effectively.
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DEVELOPMENT AND TRAINING (continued)

SETREWURSHE
People Wellbeing & Engagement

R Rl E)

Our structured commitment to employee development is demonstrated through targeted training programs. For
example, in 2025, we engaged external legal experts to conduct mandatory “Information Disclosure and Insider
Trading” training for all employees, ensuring post-IPO compliance. Simultaneously, specialised “Good Clinical
Practice (GCP)” training was provided to R&D staff, upholding the highest standards in our clinical trials. These
initiatives exemplify how our layered training system translates into practical, role-specific learning that builds a
capable and compliant workforce aligned with our strategic goals.
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Total Training Hours
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Number of Employees Trained and
breakdown
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749.1 hours
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The Group Number of Employees Trained 45
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By Gender B
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Senior management 5
SREERE
By Employee Category Middle management 7
RESERE D hREERE
General Staff 33
EEET

2025 B HEREARE - RERSNBEERAT @



SETEWARSHE
People Wellbeing & Engagement

DEVELOPMENT AND TRAINING (continued)

Average Training Hours Completed

& 58 A B9 S 39 5% 51 B 2

R B Al &)

Male
By Gender B
RMERIE S Female

g

Senior management
BREEE

Middle management
hREERE

General Staff
EEBET

By Employee Category
BRESERE D

COMMUNITY IMPACT

Cloudbreak recognises that our responsibilities extend beyond the laboratory
to the communities in which we operate and the wider society we serve.
We are committed to being a thoughtful and engaged corporate citizen,
understanding that our long-term success is intertwined with the well-being
of our stakeholders. We believe in fostering meaningful connections and
contributing positively to societal progress, aligning our specialised expertise
with broader community needs.

As a biotechnology company focused on advancing human health, our
community engagement naturally emphasises the sphere of public health
in the long term. We are dedicated to exploring avenues through which
our work and resources can support health awareness, education, and
accessibility, contributing to the foundational health of communities. During
the reporting period, the Company provided donations to support local
community initiatives.

Furthermore, the Company encourages its employees to participate in
community activities, valuing the initiative and personal commitment of
our team members. We aim to cultivate a culture where corporate social
responsibility is embraced collectively, supporting our employees in their
voluntary efforts to make a positive local impact.
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Operational Excellence & Responsible Governance

RESPONSIBLE SUPPLY CHAIN

Cloudbreak recognises that a responsible and resilient supply chain is
critical to our operational integrity, product quality, and overall sustainability
performance. We are committed to extending our environmental, social,
and governance standards to our procurement practices, ensuring that our
partners align with our core values and risk management expectations.

Our approach is rooted in the belief that collaborative, ethical partnerships
are fundamental to building a sustainable value chain that supports our
long-term vision. The Company implements a rigorous supplier selection
process to ensure the competence and suitability of suppliers. The factors
considered in this process include, but are not limited to, experience,
reputation and the holding of relevant licenses.

For supplier evaluation, we have developed detailed requirements from a
comprehensive business perspective that apply to all of our suppliers and
encompass an assessment of services provided, technical parameters,
quality certifications, and innovation capabilities, as well as each supplier's
performance in legal compliance, safety, health, and environmental
stewardship. We view supplier engagement as an ongoing process of
mutual commitment to high standards. Beyond initial selection, we aim to
foster transparent communication and encourage continuous improvement
among our key partners, integrating sustainability criteria into our long-term
procurement strategy. This diligent approach enables us to manage risks
proactively, ensure supply continuity, and uphold our responsibility across
the entire lifecycle of our research and development activities.
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Operational Excellence & Responsible Governance

CLINICAL TRIAL SAFETY

At Cloudbreak, patient safety and ethical integrity are the non-negotiable
foundations of our research and development mission. We are committed
to the discovery and development of ophthalmic therapies that are not only
innovative and effective but also uphold the highest conceivable standards
of safety for participants. This commitment permeates every stage of our
clinical trial activities, from initial design through to execution and monitoring,
ensuring the well-being of trial participants is always the paramount
consideration.

Our approach is governed by a comprehensive framework of policies and
procedures designed to ensure rigorous ethical and scientific standards. We
ensure full compliance with all regulatory and ethical requirements, obtaining
necessary approvals from competent authorities for all study protocols. Our
processes for patient selection and enrolment are meticulously structured
to safeguard participant welfare and scientific validity, operating under
principles of transparency and respect for individual autonomy. This includes
designing appropriate study criteria, securing voluntary and fully informed
consent from all participants, and maintaining meticulous, confidential
documentation throughout the trial lifecycle.

To actively manage and enhance safety, we have implemented a multi-
faceted safety management system. This system involves continuous
monitoring and analysis of safety data, prompt reporting of any adverse
events to regulatory bodies, and the periodic review and refinement of
our trial protocols and safety plans based on emerging data and updated
guidelines. We foster a culture of proactive safety vigilance, empowering
our teams and partners to identify and address potential risks swiftly and
effectively. This commitment is further reinforced by our integrated ESG
deviation reporting system, which ensures that any safety-related incidents
are thoroughly documented, investigated, and lead to corrective actions that
prevent recurrence.

Through this unwavering dedication to ethical conduct and participant
safety, we aim to build lasting trust with patients, healthcare professionals,
and regulators, ensuring that our pursuit of scientific advancement is always
aligned with our fundamental responsibility to do no harm.

In view of the nature of our operations, the Group did not report any
instances of product recalls related to safety or health concerns during the
reporting year.

BRRBRE

ERERE  BEREREEAGREM
MEESFTABENER - RMBINE
BRABTEANEN  Eeh2HEER
HESZEUFEENRBEEL - ZAHE
FRARBNE —ERKR - OKRKREE
HITER  BEARSEENFEUKBLR
EES

BN SZERZENBRRAEER
BRBEEBTERRNMBEE - HAERE
EERETHEEERERER  AFHE
MRESFRESHBIERBHLERE -
B[EBREANMAREER LR ERE
SHEEGURNBERMENER - BEE
AREE@ABEEFRR - AEBERS
EHENMEGE BRFESHEEEHEE
ZEHBEEE > TEREARBHRER
RIS RTER ©

REBEERREAZE2M  BMEKSZS
HNLZEEERALS ZEARBESEER
KoMz 28E  REODEEERBRETE
ARREHN  EREFBEREEH S5
EHEARETRMANABSRNLZ 25
g HMESEBIHNZ2FHE L -
BYBRRSERFED - EHEMNTDE
BROHER R EREERRE - BEAEN
BBRESESCRE=REARGEME - &
AnEREMRZ2HBENSEFEERF
B BT UREAMERENAR LS
REBE o

BRAHERRENMSEELRZHNRER
o RASEESE  BEREERAS
UREERBREYFANGE  BEREM
HNMBESWERBRERMATEZMHA
MEREEREF-H -

EREFAXRBOMEE  REEFER - &
S I IR AR 2 2 e R R R AR RS
MEmBESEH -

@ Cloudbreak Pharma Inc. « Environmental, Social and Governance Report 2025



EHEBENEEER
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DATA-SECURITY

The protection of personal data, particularly sensitive patient and
clinical trial participant information, is a fundamental responsibility in our
research operations. We have established internal protocols to ensure
the confidentiality, integrity, and security of all personal data collected
during our clinical development activities. These protocols govern the
collection, access, storage, and sharing of participant information, requiring
strict adherence to applicable data protection laws and regulations in
all jurisdictions where we operate. All personnel handling such data are
required to follow documented procedures and maintain confidentiality.
We are committed to the continuous improvement of our data governance
framework to safeguard stakeholder trust and meet evolving regulatory
expectations.

Throughout the reporting year, the Group did not receive any complaints
related to breaches of customer privacy, or any reported cases of data
leakage, theft, or loss involving customer information.

ANTI-CORRUPTION

Cloudbreak is committed to upholding the highest standards of integrity,
transparency, and ethical conduct across all our business activities. We
maintain a zero-tolerance policy towards bribery, corruption, fraud, and any
form of improper conduct. The Group strictly complies with all applicable
anti-corruption laws and regulations in the jurisdictions where we operate,
including the Prevention of Bribery Ordinance and other relevant legislation.

Our governance framework includes a Whistleblowing Policy, which is
established and published on the Company’s website. This policy provides
clear and confidential channels for employees, business partners, and other
stakeholders to report suspected misconduct or irregularities without fear of
retaliation. All reports are properly investigated, and appropriate corrective
actions are taken. To strengthen our anti-corruption culture, we conduct
region-specific training tailored to local rules and regulatory requirements.
These initiatives aim to raise awareness, reinforce ethical decision-making,
and ensure that all employees understand their responsibilities.

During the reporting period, there was no concluded legal cases regarding
corrupt practices brought against the Group.

HiER2
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Content Index

HKEX ESG REPORTING CODE CONTENT INDEX
ERXHAGRE HERERRET) ABRRS]

“Comply or explain” Provisions

[ BT R RX

A. Environmental
A. B

ELRBRAERIMELTR -

Aspect A1 Emissions
EHEA1 BER
General Disclosure Information on: METRICS AND
— MR BEERHN - MAkRLHEES - BEREZEEYNEESH TARGETS
(a) the policies; and BENEEZ
(@) K & RESOURCE
(b) compliance with relevant laws and regulations that have STEWARDSHIP &
a significant impact on the issuer relating to air emissions, CIRCULARITY
discharges into water and land, and generation of hazardous and EREERBERER
non-hazardous waste
(b) BFHBITABEALENEREZRBLINER -
KPI A1.1 The types of emissions and respective emissions data. METRICS AND
B EMIERA.1 BEr M E R AR EE o TARGETS
EEREE
RESOURCE
STEWARDSHIP &
CIRCULARITY
EREERERERE
KPI' A1.3 Total hazardous waste produced (in tonnes) and, where appropriate, WASTE &
BREIIEEALS intensity (e.g. per unit of production volume, per facility). MATERIALS
FREAAERERYAE UMGE) R (NMER) ZE (MNMUSESEN - MANAGEMENT
BIERETE) © BEEY R EE
KPI A1.4 Total non-hazardous waste produced (in tonnes) and, where WASTE &
BB NUIEIEA14 appropriate, intensity (e.g. per unit of production volume, per facility). MATERIALS
FREEEEREREYEASE UMHE) R (WMER) ZE (MUSEEEN MANAGEMENT
BEREE) © BERYI R MR ETE
KPI A1.5 Description of emission target(s) set and steps taken to achieve them. | RESOURCE
BRENIERALS HIATET LV HE R & B IR R AiE 255 L B A2 AT ERENAY P 8%, - STEWARDSHIP &
CIRCULARITY
EREERERERE
KPI A1.6 Description of how hazardous and non-hazardous wastes are handled, | WASTE &
FAREBUEIEA16 and a description of reduction target(s) set and steps taken to achieve | MATERIALS
them. MANAGEMENT
HAEEEEREEREZEYNG L REAMTINREEERAEST | BEEYIRMAEE
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“Comply or explain” Provisions

[FE TR RX

2ESEE]

Content Index

Aspects A2 Use of Resources
[BHA2 ERER
General Disclosure Policies on the efficient use of resources, including energy, water and | ENERGY
—RIKE other raw materials. MANAGEMENT
BRERER (BEER - KREMEMR) B RERETE
WATER & EFFLUENT
MANAGEMENT
KRSFKER
KPI A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas | ENERGY
BARENIERA2.1 or oil) in total (kWh in ‘000s) and intensity (e.g. per unit of production MANAGEMENT
volume, per facility). RERETE
REMESWEER REEER(WE KU AR CITETR
Kt &) REE (MNSEREN - BIERETH) -
KPI A2.2 Water consumption in total and intensity (e.g. per unit of production WATER & EFFLUENT
BRERUEIEA2.2 volume, per facility). MANAGEMENT
RIEKEREBE (MUBESEN - BIERHEASH) ° KKSFKER
KPI A2.3 Description of energy use efficiency target(s) set and steps taken to ENERGY
BRERIERA2.3 achieve them. MANAGEMENT
RFULFRRT LAV EE IR L A R zs B IR R RE DS L B S AT ERER AV D BR o RERETE
KPI A2.4 Description of whether there is any issue in sourcing water that is fit WATER & EFFLUENT
BARENIERA2.4 for purpose, water efficiency target(s) set and steps taken to achieve MANAGEMENT
them. KRTFKEER
FHSREGE AR E AT BEMREE - URAEI AR Y@ B ERAE
F)E L B R FTEREN AP ER ©
KPI A2.5 Total packaging material used for finished products (in tonnes) and, if | NOT APPLICABLE
BARENUEIEA2.5 applicable, with reference to per unit produced. iE A
BN m T AEEMBNEE (U E) R (MER) BEEENGE -
Aspect A3 The Environment and Natural Resources
[EEA3 RERAAER
General Disclosure Policies on minimising the issuer’s significant impact on the RESOURCE
—MRIRE environment and natural resources. STEWARDSHIP &
HERITAHRER AREFREREALEHBR - CIRCULARITY
EREEEBRER
KPI A3.1 Description of the significant impacts of activities on the environment RESOURCE
AR EIEIRAS.1 and natural resources and the actions taken to manage them. STEWARDSHIP &
BB EHHRRERAARERNEATERCRNEREETEMNT | CIRCULARITY

B o

BEREHERRER
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Content Index

“Comply or explain” Provisions

[ FE TR RX

B. Social
B. #&
Employment and Labour Practices
BRERZIER
Aspect B1 Employment
fEHEB1 =4
General Disclosure Information on: LABOUR
— R = ERHM R AR BEREA - TERE - R - FEHE - Ztib - | STANDARDS
RIRAR LA R Bt A58 R EFIRY % TR
(a) the policies; and
(a) BER &
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to compensation and
dismissal, recruitment and promotion, working hours, rest periods,
equal opportunity, diversity, antidiscrimination, and other benefits
and welfare.
(b) BFHBITABEASENEREERBHINER -
KPI B1.1 Total workforce by gender, employment type (for example, full- or part- | LABOUR
BRERIEEBT.1 time), age group and geographical region. STANDARDS
=R BEEE (N2BNRE) FRENRBEBESNWESES - | ZTER|
KPI B1.2 Employee turnover rate by gender, age group and geographical LABOUR
BRERIEEBR.2 region. STANDARDS
R - FRAERIREES D WESRALE - 25 T R
Aspect B2 Health and Safety
[EEB2: REEZE
General Disclosure Information on: OCCUPATIONAL
— R = FERMZETHERERREREEREBEMBEN HEALTH AND SAFETY
(a) the policies; and BEREHEZ S
(a) B%X &
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to providing a safe working
environment and protecting employees from occupational hazards.
(b) BFHBITABEASENEREERBHINER o
KPI B2.1 Number and rate of work-related fatalities occurred in each of the past | OCCUPATIONAL
RAREMIEIZEB2.1 three years including the reporting year. HEALTH AND SAFETY

BE=F (BREERFE)SFRITHRNARRILLE -

BEEREZE
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“Comply or explain” Provisions

[FE TR RX

2ESEE]

Content Index

KPI B2.2 Lost days due to work injury. OCCUPATIONAL
BRENIEEB2.2 EIBEATIERS - HEALTH AND SAFETY
BkEREZE
KPI B2.3 Description of occupational health and safety measures adopted, and | OCCUPATIONAL
BARENIEEB2.3 how they are implemented and monitored. HEALTH AND SAFETY
MR AR R RE L 2181 - URMEHITRERGE - BEERHEZe
Aspect B3 Development and Training
[EHEB3 BRRIE
General Disclosure Policies on improving employees’ knowledge and skills for discharging | DEVELOPMENT AND
—MRIXEE duties at work. Description of training activities. TRAINING
BRRAEEET TEHMEN B R ERNBUR MBI o R R IE
KPI B3.1 The percentage of employees trained by gender and employee DEVELOPMENT AND
FAREMIEIEB3.1 category (e.g. senior management, middle management). TRAINING
RUpIREESEN (MNSREEE - PFREBES) EASNZIEETD | BERRE
Lt o
KPI B3.2 The average training hours completed per employee by gender and DEVELOPMENT AND
BB MIEIEB3.2 employee category. TRAINING
RUBIRESERNE D  SEESTHZINFIIRH - R RIEI
Aspect B4 Labour Standards
[EEB4 2 TAER
General Disclosure Information on: LABOUR
— R = BEARG L ETSRAFIE THY : STANDARDS
(a) the policies; and 2 T AR
(a) B%K &
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to preventing child and
forced labour.
(b) BFHBITABEASENEREERBHINVER o
KPI B4.1 Description of measures to review employment practices to avoid child | LABOUR
BRENIEEB4.1 and forced labour. STANDARDS
e BB AN E R UR R E T RIEHIZ T - T AR
KPI B4.2 Description of steps taken to eliminate such practices when LABOUR
BRENIEEB4.2 discovered. STANDARDS
MR RER SRR ERARE R AT EREAI R o 2 TR

2025 B - HEREARE « BEREREERAT @




2

Content Index

“Comply or explain” Provisions

[ <F 7 AR 4k 3L
Operating Practices
EEEH
Aspect B5 Supply Chain Management
fEEB5 e EE
General Disclosure Policies on managing environmental and social risks of the supply RESPONSIBLE
—RINE chain. SUPPLY CHAIN
ERMHERENRIR RS EBBK BEHEsE
KPI B5.1 Number of suppliers by geographical region. RESPONSIBLE
R ERIEEB5.1 riEE D HERRE - SUPPLY CHAIN
EEMHESE
KPI B5.2 Description of practices relating to engaging suppliers, number of RESPONSIBLE
FREMIEIEBS.2 suppliers where the practices are being implemented, how they are SUPPLY CHAIN
implemented and monitored. EEfrEsE
Hi A RIS AR NES - mESITERENMHEREE - URHE
BEITREERG L
KPI B5.3 Description of practices used to identify environmental and social risks | RESPONSIBLE
B ENIEIEB5.3 along the supply chain, and how they are implemented and monitored. | SUPPLY CHAIN
BRI EEGERENREREERABMNES - URBERNT | SE4tEE
REEZEGE ©
KPI B5.4 Description of practices used to promote environmentally preferable RESPONSIBLE
BB NIEIEBS.4 products and services when selecting suppliers, and how they are SUPPLY CHAIN
implemented and monitored. EE e
M EREMERIEES ARREMRRRBNIES - LURBEHITR
BEERE o
Aspect B6 Product Responsibility
[EEB6 EmEE
General Disclosure Information on: CLINICAL TRIAL
— R = FEREERNBRBNRERERZS  BE BRRLABSEURMHK | SAFETY
FEM RAREBL R
(a) the policies; and
(@ BE &k
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to health and safety,
advertising, labelling and privacy matters relating to products and
services provided and methods of redress.
(b) BFHBTABEAFENHBEERRELNES -
KPI B6.1 Percentage of total products sold or shipped subject to recalls for NOT APPLICABLE.
AR E N I512B6.1 safety and health reasons. TEA -
EERCDEXAERBETR L2 HREREHMERKNE DL ©
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KPI B6.2 Number of products and service related complaints received and how | NOT APPLICABLE.
B IENIE1EB6.2 they are dealt with. TEHA o
EEBRERRBBNIRFEE UREHSE -
KPI B6.3 Description of practices relating to observing and protecting intellectual | NOT APPLICABLE.
B NIE15B6.3 property rights. TEA -
R B RS H R E A RIRVIED) -
KPI B6.4 Description of quality assurance process and recall procedures. NOT APPLICABLE.
BRERIE1EB6.4 W EERTEBREREREIKER TER -
KPI B6.5 Description of consumer data protection and privacy policies, how they | DATA-SECURITY
AR ENIEIEB6.5 are implemented and monitored. HEZE
HIUEEEERMRERFLBEER - UREBHAITRERSE -
Aspect B7 Anti-corruption
EmEB7 REF

General Disclosure

—RIRE

Information on:

BEARIEHERR - B3R - ERRFIOERBEEM ¢

(a) the policies; and

(@) BX : &

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to bribery, extortion, fraud
and money laundering.

(b) BFHBTAREAXENWHEBEERAFINER -

ANTI-CORRUPTION

R&ES

KPI B7.1 Number of concluded legal cases regarding corrupt practices brought | ANTI-CORRUPTION
R ENIEIEBT 1 against the issuer or its employees during the reporting period and the | K&’5

outcomes of the cases.

RERAAHBTARHEEESRE T EEENESHRARMHNEE RF

FARER ©
KPI B7.2 Description of preventive measures and whistle-blowing procedures, ANTI-CORRUPTION
FRERIEIEBRT.2 how they are implemented and monitored. RES

P iR E R B HmEF - URBBEAITRESRESE -
KPI B7.3 Description of anti-corruption training provided to directors and staff. ANTI-CORRUPTION
BRERIEEBT.3 B mESRE TIRUNREISTE - RES
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“Comply or explain” Provisions

[ <F 7 AR 4k 3L
KPIs HKEX ESG Reporting Code Requirements Section and Remarks
ERERER EERGH(RE HEREABRETFAKREER EE R AR
Community
#HE
Aspect B8 Community Investment
[EEBS HERE
General Disclosure Policies on community engagement to understand the needs of the COMMUNITY IMPACT
— MR communities where the issuer operates and to ensure its activities HtEFE
take into consideration the communities’ interests.
FBEUMBEZHERTBEEMTHERTENRREEKIDESEHE
Mz HIBER o
KPI B8.1 Focus areas of contribution (e.g. education, environmental concerns, COMMUNITY IMPACT
RE IR A N I51ZB8. 1 labour needs, health, culture, sport). HEHE
EXEREE (WHE  RESE -SIER #F k- 8A) -
KPI B8.2 Resources contributed (e.g. money or time) to the focus area. COMMUNITY IMPACT
BRRERIE1EB8.2 EEIHEFBAER(WESENER) HEXE

Climate-related Disclosures

RIRBEABKE

HKEX ESG Reporting Code Requirements
EERZM(RE - HEREBBETFIREER

Section and Remarks

BH R EE

() Governance
ny A

19. Anissuer shall disclose information about:

19. BITAERBERBUTSENES
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Climate-related Disclosures
RIRIEBAH =

(a)

(a)

the governance body(s) (which can include a board, committee or equivalent body
charged with governance) or individual(s) responsible for oversight of climate-
related risks and opportunities. Specifically, the issuer shall identify that body(s) or
individual(s) and disclose information about:
SEEEREMERARRAKBNAERE (TERESS 22 HMERFZEGEHE
B REANESR - ARMS > BOARBLEBREBREARKEATEN :

(i) how the body(s) or individual(s) determines whether appropriate skills and
competencies are available or will be developed to oversee strategies
designed to respond to climate-related risks and opportunities;

() ZHBIEANATEEEARGREEEBENLREMBERIREERYR
1R IE R R B RGBSR B

(i)  how and how often the body(s) or individual(s) is informed about climate-
related risks and opportunities;

(i) ZRBIEAEBRREERRINEEN T XAEER

(iii)  how the body(s) or individual(s) takes into account climate-related risks
and opportunities when overseeing the issuer’s strategy, its decisions on
major transactions, and its risk management processes and related policies,
including whether the body(s) or individual(s) has considered trade-offs
associated with those risks and opportunities;

(i) PMEREATEERTANER  EAXSARNAREEREFRBEBE
HBRES - MAZERREAERRNKE  BEZHEREARSTEEEEZ
255016 4 B8 B B R A6 B AR B O RE T RTAS

(iv) how the body(s) or individual(s) oversees the setting of, and monitors
progress towards, targets related to climate-related risks and opportunities (see
paragraphs 37 to 40), including whether and how related performance metrics
are included in remuneration policies (see paragraph 35); and

(iv) ZHMBIEANMEESEEREEERBNRBNE EFIELETERERE (R
EITREFI0R) » BEREKHEBERIEEMAZTBER AR NFEIAA (R
358%) s &

GOVERNANCE

FEUN
BE/R
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Climate-related Disclosures

KIFEERIRE
HKEX ESG Reporting Code Requirements Section and Remarks
BEEXGH(RE HBEREARBETFAKEER EE R AR
(b) management’s role in the governance processes, controls and procedures used GOVERNANCE
to monitor, manage and oversee climate-related risks and opportunities, including =P

information about:
(b) BEBEANER SEREBREHEHBERRANKENESRE  EiZEERER+
HAG  GFEUTEM :

(i)  whether the role is delegated to a specific management-level position or
management-level committee and how oversight is exercised over that
position or committee; and

() ZARREHERARRENEERBAEREERZESURIMAHZAESRE
EEETEE R

(i)  whether management uses controls and procedures to support the oversight
of climate-related risks and opportunities and, if so, how these controls and
procedures are integrated with other internal functions.

(i) EEREUAERAEZREEREFHEERFEERMNES @ 0F » BLE
i R R 7 i B E A O SRERRE EBPI AT S ©

(I) Strategy
(I =g

Climate-related risks and opportunities

RIFEEERNEE

20. Anissuer shall disclose information to enable an understanding of climate-related risks
and opportunities that could reasonably be expected to affect the issuer’s cash flows, its
access to finance or cost of capital over the short, medium or long term. Specifically, the
issuer shall:

20. BOTAEHEBEHES  UBAEMHSEENAEEEN  FHSIRAFEHRESRE
RMERBEFERNHANRIZEERBAEE - ABWME - BITAE:
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Climate-related Disclosures
RIRIEBAH =

(a)

(a)

(b)

(b)

(c)

(c)

(d)

(d)

describe climate-related risks and opportunities that could reasonably be expected
to affect the issuer’s cash flows, its access to finance or cost of capital over the
short, medium or long term;

MM SIBTEMAIRE R - PHIRBFERTANRERE - MERBEHELRHAE
RIRAERA R PR MMLIS

explain, for each climate-related risk the issuer has identified, whether the issuer
considers the risk to be a climate-related physical risk or climate-related transition
risk;

RBTACBRINEERFERERER - HRETAREIARZARL R ERIREREYIE
[B B sk B R R AR R R R B

specify, for each climate-related risk and opportunity the issuer has identified, over
which time horizons — short, medium or long term — the effects of each climate-
related risk and opportunity could reasonably be expected to occur; and
ARBTACBINEERFEERMRANEES  ARNBHSBEARAREEERITAN
RrEEE (GEH - hHSRE) - &

explain how the issuer defines ‘short term’, ‘medium term’ and ‘long term’ and how
these definitions are linked to the planning horizons used by the issuer for strategic
decision-making.

BRBTANTERES  FHREY » URELERIMIEERBORER S/ EH
8 o

STRATEGY
B

Business model and value chain

EBEANEEE

21. Anissuer shall disclose information that enables an understanding of the current and
anticipated effects of climate-related risks and opportunities on the issuer’s business
model and value chain. Specifically, the issuer shall disclose:

21, BITARRKEZATHRGEERRNEEH EEBEANMEEENENNERTENE
o BERMES  BMITARENTHRE :

(@)
(a)
(b)

(b)

a description of the current and anticipated effects of climate-related risks and
opportunities on the issuer’s business model and value chain; and

IR IRAERRNEEE R ITANEREANEERNENNERLE R

a description of where in the issuer’'s business model and value chain climate
related risks and opportunities are concentrated (for example, geographical areas,
facilities and types of assets).

W BT ANEBEXNEEESD  RIFEERRABBERT (Bl 132
B - KRR EEFR) o

STRATEGY
R
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Climate-related Disclosures
RARMEBAH =

Strategy and decision-making

RBEHIRE

22. Anissuer shall disclose information that enables an understanding of the effects of
climate-related risks and opportunities on its strategy and decision-making. Specifically,
the issuer shall disclose:

22. BOARWBEIATHRZEBRBMEBHERBIARRNTENEN - AEMS » 2

TARIEE

(a) information about how the issuer has responded to, and plans to respond to, STRATEGY
climate-related risks and opportunities in its strategy and decision-making, including | KR
how the issuer plans to achieve any climate-related targets it has set and any RESOURCE
targets it is required to meet by law or regulation. Specifically, the issuer shall STEWARDSHIP &
disclose information about: CIRCULARITY

(a) BBRBITACKERSRAIEERBAARFNARERFEFERRNKENER - | EREZRAERER
BREBTAGEANMERTAEMRENRIZEBER  URAERIERERE
FMBER - AEMS - BTARRBEUTEN :

(i) current and anticipated changes to the issuer’s business model, including its
resource allocation, to address climate-related risks and opportunities;

() BEEREAERRMNEENEERNREPEREBTAEBRER (BEERE
B)EHNEE ;

(i)  current and anticipated adaptation and mitigation efforts (whether direct or
indirect);

(i) BENFEHSETIOEIERSRETTE(EEREE

(iii) any climate-related transition plan the issuer has (including information about
key assumptions used in developing its transition plan, and dependencies on
which the issuer’s transition plan relies), or an appropriate negative statement
where the issuer does not have a climate-related transition plan; and

(i) BT AEERIREFEESRE S (BRI EERAEFERANETERRNEN -
LUK Zat BTN EER) - e T ALREEENE  AHEBENEER
B R

(iv) how the issuer plans to achieve any climate-related targets (including any
greenhouse gas emissions targets (if any)), described in accordance with
paragraphs 37 to 40; and

(iv) BTAGTEIMNAMEIREI7TZI0R TN EARIRIEREE S (BEEMEERE
HFHEZE@B) &

(b) information about how the issuer is resourcing, and plans to resource, the activities
disclosed in accordance with paragraph 22(a).

(b) BEEBTABRN NSRBI NAR/REF22()RBWENTHRHEER -
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RIREERRE

HKEX ESG Reporting Code Requirements
EERGH(RE HEREABETFAKREER

2ESEE]

Content Index

Section and Remarks

BEHREE

23. Anissuer shall disclose information about the progress of plans disclosed in previous STRATEGY
reporting periods in accordance with paragraph 22(a). FHE
23. BT ABIRBEAIRERPANIZRE22(a)BR TR ETEINEE - RESOURCE
STEWARDSHIP &
CIRCULARITY
EREEEBRER
Financial position, financial performance and cash flows
MR - BBERARRERE
Current financial effect
SR B E
24. Anissuer shall disclose qualitative and quantitative information about:
24, BOANEHEBUTEMMELER :
(@) how climate-related risks and opportunities have affected its financial position, STRATEGY
financial performance and cash flows for the reporting period; and RS
(a) SFAMERRMEEIIFERTATEERPOVBMRR - BHERRRRERE - K | FINANCIAL
POSITION,
(b) the climate-related risks and opportunities identified in paragraph 24(a) for which FINANCIAL
there is a significant risk of a material adjustment within the next annual reporting PERFORMANCE

(b)

period to the carrying amounts of assets and liabilities reported in the related
financial statements.

EFENRERT —ERFEABMBERRINEENSEROEEREEERNENE
RERRE - BAE24(a)R &5 H R EE R R B &R, -

AND CASH FLOWS
BB ~ HERBER
RERE

2025 BiE
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Climate-related Disclosures
RARMEBAH =

Anticipated financial effect

sebibugr s 7

25. The issuer shall provide qualitative and quantitative disclosures about:
25. BITAABRBEUTEMME/LER :

(a) how the issuer expects its financial position to change over the short, medium and STRATEGY
long term, given its strategy to manage climate-related risks and opportunities, REE
taking into consideration: FINANCIAL
(a) BITAKLZEHEERGERRRNEENREE SZEEUTEER - BAHEFE | POSITION,
RN - AR REAAGNAEL FINANCIAL
PERFORMANCE
(i) its investment and disposal plans; and AND CASH FLOWS
(i) EREREEE K AR - BAESRIRI
RERE

(ii) its planned sources of funding to implement its strategy; and

(iy HABRRBAFNESHIAESHER R

(b) how the issuer expects its financial performance and cash flows to change over the
short, medium and long term, given its strategy to manage climate-related risks and
opportunities.

(b) ERBITAEERGEBRRRNEENRE  HESEWBFERRSREEEH
PR REIVEL -

Climate resilience

RiRE %

26. Anissuer shall disclose information that enables an understanding of the resilience of
the issuer’s strategy and business model to climate-related changes, developments and
uncertainties, taking into consideration the issuer’s identified climate-related risks and
opportunities. An issuer shall use climate-related scenario analysis to assess its climate
resilience using an approach that is commensurate with an issuer’s circumstances. In
providing quantitative information, the issuer may disclose a single amount or a range.
Specifically, the issuer shall disclose:

26. EEZERBITACHINRIGEERBMEER  BTAZRERGE  BHATHEITAN
KR REBEXHRIFERE R - HRITEEMENEME - 347 NRIREEER BB
% EAEKIREENE SO MR ERRIIEEE - RES(EER  BITATRKE
BE-YHEYEHEHE - ARMS - BITARRKE :
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Climate-related Disclosures

RARMERAHRE
HKEX ESG Reporting Code Requirements Section and Remarks
ERRBHC(RR - HEREBRRETFADHEEER SR AR
(@) the issuer’'s assessment of its climate resilience as at the reporting date, which shall | CLIMATE
enable an understanding of: RESILIENCE
(a) BITABZEERBHHRIGHMEMNTME  HBBRT# : RIRE

(i) the implications, if any, of the issuer's assessment for its strategy and
business model, including how the issuer would need to respond to the effects
identified in the climate-related scenario analysis;

() BOANDIMERBERKANEBEINZEWH)  BEBITAZTZNGE
HRIZGEBEBESOMPRENTE

(i)  the significant areas of uncertainty considered in the issuer’s assessment of
its climate resilience; and

(i) BITAHRERIENFEPZENERTREERRNEE &

(i) the issuer’s capacity to adjust, or adapt its strategy and business model to
climate change over the short, medium or long term;

(i) BITARBRRBRABRAEY  PHNMRMRBMEBZREED
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(b) how and when the climate-related scenario analysis was carried out, including: RISK MANAGEMENT
(b) FMAIRAMEHEITRIRAERABR D47 B ¢ [\ Bs B T

(i) information about the inputs used, including:

(i) ERANBARE 8% :

(1)  which climate-related scenarios the issuer used for the analysis and the
sources of such scenarios;

(1) BTAEMHEANRIEERBESRERE

(2) whether the analysis included a diverse range of climate-related
scenarios;

(2) AMRBBEZETENRIEEERS

(3) whether the climate-related scenarios used for the analysis are
associated with climate-related transition risks or climate-related physical

risks;
() AMAEANKFEHEEESERHEK/FEEERRERRIFEREYERR
B ;

(4) whether the issuer used, among its scenarios, a climate-related scenario
aligned with the latest international agreement on climate change;
(4) BITAZERRPREEEATHEHRES LM HEE—BNESR

(5) why the issuer decided that its chosen climate-related scenarios
are relevant to assessing its resilience to climate-related changes,
developments or uncertainties;

(6) BITARMRRFMEENRZEBBESETAHRFHERERL - BERRF
TEEMHEERE DAERE ;

(6) time horizons the issuer used in the analysis; and

(6) BITAEDMHAERANSBEE &

(7) what scope of operations the issuer used in the analysis (for example,
the operation, locations and business units used in the analysis);

(7) BAITADWFNRENEERE (PIMD T FRENEE B R EBEN) ;

(i)  the key assumptions the issuer made in the analysis; and

(i) BATAEDMTHFENBRRER &

(iii)  the reporting period in which the climate-related scenario analysis was carried
out.

(i) ETRIREEE = TERDS o
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(1)
()

Risk Management

RREE

27.
27.

An issuer shall disclose information about:

BT ABHBEUTER -

(a) the processes and related policies it uses to identify, assess, prioritise and monitor
climate-related risks, including information about:

(@) EBITARRNER - FERERAERRE  UREEETEEZSURSEZNRERE
BEHE  BEEBUTHENER

(i)
(i)
(ii)
(ii)
(i)

(iif)

the inputs and parameters the issuer uses (for example, information about
data sources and the scope of operations covered in the processes);

BRITAERNBABER RS H (PINMERREREFIRENXEHE)

whether and how the issuer uses climate-related scenario analysis to inform
its identification of climate-related risks;

BT AU A ROAERRRBEER 2 T REEI SRR AR

how the issuer assesses the nature, likelihood and magnitude of the effects
of those risks (for example, whether the issuer considers qualitative factors,
quantitative thresholds or other criteria);

BT ANMAFEERRRNTSENEE - TREREE PINBTATEZRE
HEZE - SEMERE T AEE) |

whether and how the issuer prioritises climate-related risks relative to other
types of risks;

BT AT R R AT R IR AR ERRAR T N At AL A b O B BED

how the issuer monitors climate-related risks; and

BRITANAERARRAERERR ; R

whether and how the issuer has changed the processes it uses compared with
the previous reporting period;

82 F—EERBAL - BTATERNAKBEERIRE |

THIS IS THE
GROUP’S
INAUGURAL

ESG REPORT,
THEREFORE THERE
ARE NO CHANGES
IN PROCESSES
COMPARED TO

THE PREVIOUS

REPORTING
PERIOD TO
DISCLOSE.
TEERIEEEH
ESG#e » HItr R
L —ERAERERE
BEAHKE -
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RIZEBARE

HKEX ESG Reporting Code Requirements

Section and Remarks

ERXZM(RE - HBEREARETAREER
(b)

(b)

(c)

(c)

the processes the issuer uses to identify, assess, prioritise and monitor climate
related opportunities (including information about whether and how the issuer
uses climate-related scenario analysis to inform its identification of climate-related
opportunities); and

BT ARRARE - FHMERRMEREEE  UREEETEEESURFERNRRE (B
RBRITATERIOMAEARFHEEER S MTREERGHERBNEN) - &

the extent to which, and how, the processes for identifying, assessing, prioritising
and monitoring climate-related risks and opportunities are integrated into and inform
the issuer’s overall risk management process.

RIRAERA RS MMBHEE « 37 - ERBIINERRRE - RUOARAZRITANERE
R EERE - UREANRE N -

BEHREE

(IV) Metrics and Targets
(V) EERER

JA@ P
Jm 2

Greenhouse gas emissions

REHEHK

28.

28. Anissuer shall disclose its absolute gross greenhouse gas emissions generated during

the reporting period, expressed as metric tons of CO2 equivalent, classified as:
BITARRBEERBANREZERBEHAHHE UAB—StRhEERT) X955 :

(a)
(a)

(b)
(b)

(c)
(c)

Scope 1 greenhouse gas emissions;

HEVBEREHER

Scope 2 greenhouse gas emissions; and

HEBEREHR &

Scope 3 greenhouse gas emissions.

HEIBEREBHEM -

METRICS AND
TARGETS
EERER
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29. Anissuer shall:

29. BITAR:

(a)

(a)

()

(c)

(d)

(d)

measure its greenhouse gas emissions in accordance with the Greenhouse Gas
Protocol: A Corporate Accounting and Reporting Standard (2004) unless required
by a jurisdictional authority or another exchange on which the issuer is listed to use
a different method for measuring greenhouse gas emissions;
RIEERBIABRTALTZE - RFMEEER  RABRTAERBCREREX
BERA  bEREEBERE(2004F) ) tEHREREHN

disclose the approach it uses to measure its greenhouse gas emissions including:

BREAANGTERERBHRNG X 81

(i) the measurement approach, inputs and assumptions the issuer uses to
measure its greenhouse gas emissions;

() BOTABRHEHBRERBHERNESE BAERRERR

(i)  the reason why the issuer has chosen the measurement approach, inputs and
assumptions it uses to measure its greenhouse gas emissions; and

(i) BITARMEEZEIERE BABNKRBRITEBREEREHK K

(iii) any changes the issuer made to the measurement approach, inputs and
assumptions during the reporting period and the reasons for those changes;

(i) BITAEERPYTELE WABRRBRETHENSEUREERRA ;

for Scope 2 greenhouse gas emissions disclosed in accordance with paragraph
28(b), disclose its location-based Scope 2 greenhouse gas emissions, and provide
information about any contractual instruments that is necessary to enable an
understanding of the issuer’'s Scope 2 greenhouse gas emissions; and
BMARIEE28(0) R MBEMNHE2REREHM - WEH M AEENHE2IRERE
BEpp - WIRMAPR TRZHRNEMRZEEAXENER &

for Scope 3 greenhouse gas emissions disclosed in accordance with paragraph
28(c), disclose the categories included within the issuer's measure of Scope 3
greenhouse gas emissions, in accordance with the Scope 3 categories described
in the Greenhouse Gas Protocol Corporate Value Chain (Scope 3) Accounting and
Reporting Standard (2011).

FIRIESE28(c) RINBEMNHEIRERETN - RIB(EERELERR | ©XEERE
($BE3) R E | EFRLE (20115F)) Frll VS E I MAIR B R IT AT EHEIRERE

BB SRR -

THIS IS THE
GROUP'S
INAUGURAL

ESG REPORT,
THEREFORE
THERE ARE NO
CHANGES TO THE
MEASUREMENT
APPROACH, INPUTS
AND ASSUMPTIONS
TO DISCLOSE.
REERIEEEH
ESG#e » HItIr R
STRIA  WABRR
1R =5 AE B A 2 5 ] 443

T
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Climate-related Disclosures
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Section and Remarks

ERARSA(RE HEREABRETAVHKEER

Climate-related transition risks
KRB E R R B

BEHREE

30. Anissuer shall disclose the amount and percentage of assets or business activities
vulnerable to climate-related transition risks.

30. BITARHEBERZZRGAFELRARSENEEIXEBLEDNESERADL

THE GROUP

HAS NOT YET
CONDUCTED

A SCENARIO
ANALYSIS.
FURTHER
INFORMATION WILL
BE DISCLOSED IN
FUTURE REPORTS.
AR RETERD

o ESEEHERR
BRSPS o
Climate-related physical risks
RAIZAEREYE R
31. Anissuer shall disclose the amount and percentage of assets or business activities THE GROUP HAS NOT
vulnerable to climate-related physical risks. YET CONDUCTED
3. BTAABRBERZZRBEEBRVERETENEEIXBEDNEERBIL - A SCENARIO

ANALYSIS DUE TO A
LACK OF INTERNAL
RESOURCES.
FURTHER
INFORMATION WILL
BE DISCLOSED IN
FUTURE REPORTS.

AEEERANIERE
R EARETERD
o ESERMBERR
AR & PR EE o
Climate-related opportunities
RIREEAHIE
32. Anissuer shall disclose the amount and percentage of assets or business activities THE GROUP HAS NOT
aligned with climate-related opportunities. YET CONDUCTED
32. BTARRBSERRGEBKENEENXRBIBNEERB DL A SCENARIO

ANALYSIS DUE TO A
LACK OF INTERNAL
RESOURCES.
FURTHER
INFORMATION WILL
BE DISCLOSED IN
FUTURE REPORTS.
FEBERNBERE
PR EAREITRED
#r o ESEEMHERK
HISRE IR o
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HKEX ESG Reporting Code Requirements Section and Remarks

ERRBMEBE HEREABETHRE SR

Capital deployment

EXREH

33. Anissuer shall disclose the amount of capital expenditure, financing or DURING THE REPORTING
investment deployed towards climate-related risks and opportunities. PERIOD, THE GROUP DID

33. BITARBKEANRFEEBERBNEENEARS  RMERRENSHEE - NOT INCUR MATERIAL

CAPITAL EXPENDITURE,
FINANCING OR
INVESTMENT SPECIFICALLY
DIRECTED TOWARDS
CLIMATE-RELATED RISKS
OR OPPORTUNITIES.

THIS REFLECTS THAT
EXISTING OPERATIONS
AND PROJECTS DID NOT
REQUIRE SIGNIFICANT
NEW CAPITAL ALLOCATION
IN THIS AREA.
NEVERTHELESS, CLIMATE
CONSIDERATIONS REMAIN
INTEGRATED INTO OUR
BROADER INVESTMENT
AND OPERATIONAL
DECISION-MAKING
PROCESSES, AND WE
CONTINUE TO MONITOR
OPPORTUNITIES FOR
FUTURE DEPLOYMENT
WHERE MATERIAL IMPACTS
OR BENEFITS CAN BE
ACHIEVED.

RIEME > AEELEELEE
FIstE RIR BB RIS E R E
REAZH - MEHRE - ER
BRIRAEER AR EFNZEE
BAXEBHNES - @EML
REE=DRARMERZHR
BREFERRBRET  HHE
BRI ARRBDENRE - LUBE
AREEE B A B HAYEE
BREUITE ©
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RIZHEBEHNE

Internal carbon prices

ARG E B

34. Anissuer shall disclose:
34. BTANEEEBEWNT :

(a) an explanation of whether and how the issuer is applying a carbon price in
decision-making (for example, investment decisions, transfer pricing, and
scenario analysis); and

(a) EERBTATAERMAEREPEARES BIMREREK BBEBRE
S0 R

(b) the price of each metric tonne of greenhouse gas emissions the issuer uses
to assess the costs of its greenhouse gas emissions; or an appropriate
negative statement that the issuer does not apply a carbon price in
decision-making.

(b) BITARNFEHBERBHREANSAMEEREBHKREEE  NEE
NEEER  BIABTARBERRFEAHRES -

THE GROUP CURRENTLY
DID NOT APPLY CARBON
PRICE IN DECISION-
MAKING.

ZRER[E B AR SR R 3 AR BE AR A

Remuneration

i

35. Anissuer shall disclose whether and how climate-related considerations are
factored into remuneration policy, or an appropriate negative statement. This
may form part of the disclosure under paragraph 19(a)(iv).

35. BITABRKBEREEBZREZATERNTMNAFMHER  IRUBENETEE
BH o ST REBAARIESE19(a)(iv)EREH IR EMN — S 2 ©

GOVERNANCE

VN
B/R

Industry-based metrics

TRER

36. Anissuer is encouraged to disclose industry-based metrics that are associated
with one or more particular business models, activities or other common
features that characterise participation in an industry. In determining the
industry-based metrics that the issuer discloses, an issuer is encouraged to
refer to and consider the applicability of the industry-based metrics associated
with disclosure topics described in the IFRS S2 Industry-based Guidance on
implementing Climate-related Disclosures and other industry-based disclosure
requirements prescribed under other international ESG reporting frameworks.

36. ARGZABBBITAREE -—ARSRBEENEBEXNEDHENTEES
FESEAEITER RERABRNTRER - ERERBPLITEERE - AR
Z s EE 1T A2 ((BIFR B B3R & Al B I R 2R R S25%) 1T RIR T d5 F) M E A
BIRRIRIR - HEREAREERRENTHREZR TR E T EERARIT
RiER  YEBHESER -

NOT APPLICABLE
TEA
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RIZHEEHNE

Climate-related targets

RIZEEAER

37. Anissuer shall disclose (a) the qualitative and quantitative climate-related
targets the issuer has set to monitor progress towards achieving its strategic
goals; and (b) any targets the issuer is required to meet by law or regulation,
including any greenhouse gas emissions targets. For each target, the issuer
shall disclose:

37. BTARBE@HAERERARKARNERMRENERREENELRE
LB RO)VERIVERBERBITAZINEMER  BREEREREIKRE
B BITAEZNSEERE—HKE -

(@) the metric used to set the target; METRICS AND TARGETS
(a) FUREBRNIERS EERBRZR
RESOURCE STEWARDSHIP
(b) the objective of the target (for example, mitigation, adaptation or & CIRCULARITY
conformance with science-based initiatives); EREEEFRERE

(b) BEEHE(BIIRE - BESUNSRERNEE)

(c) the part of the issuer to which the target applies (for example, whether the
target applies to the issuer in its entirety or only a part of the issuer, such as
a specific business unit or geographic region);

(c) BRMVERZEHEGIMERERERARRTARBREERN S MEBRARE
BERBEUREIEE)) ;

(d) the period over which the target applies;
d) BELBRHY

(e) the base period from which progress is measured;

(e) HEEEEMNEEMR ;

(f)  milestones or interim targets (if any);

(f MEREESEIFHEREH) ;

(g) if the target is quantitative, whether the target is an absolute target or an
intensity target; and
(0) WEELER HEESHEFERREEE R

(h) how the latest international agreement on climate change, including
jurisdictional commitments that arise from that agreement, has informed

the target.
(h) EHRERECERHZE (BEZHBREENRERR) NAEPRITARER
e

2025 B - HEREARE « BEREREERAT @
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RIZHEBEHNE

38. An issuer shall disclose information about its approach to setting and reviewing
each target, and how it monitors progress against each target, including:
38. BITARBBERERBELEHBENSE  URHIMIETESER - 84

(a)
(a)

whether the target and the methodology for setting the target has been
validated by a third party;
BEAGRREBENTERBRE=ZFRE

the issuer’s processes for reviewing the target;

BRITAERZEENER

the metrics used to monitor progress towards reaching the target; and
FARETEREENESR R

any revisions to the target and an explanation for those revisions.
EEETEENABTRER °

THIS REPORT HAS NOT
BEEN VALIDATED BY A
THIRD PARTY.
BRAIAREANBRERE=T8
H o

THIS IS THE GROUP'S
INAUGURAL ESG REPORT,
THEREFORE NO PREVIOUS
TARGETS HAVE BEEN
ESTABLISHED AND THERE
ARE NO REVISIONS TO
TARGETS TO DISCLOSE.
AWERNEEEDESGRE -
HitrEREBERR - TEME
GERCHE RS

39. An issuer shall disclose information about its performance against each climate-
related target and an analysis of trends or changes in the issuer’s performance.

39. BT AEAWMBABESERGRERBENERNEMUARYRTABRNBEZ IS
L4 o

AS THIS IS THE FIRST YEAR
FOR CLOUDBREAK TO
PUBLISH AN ESG REPORT
AND ESTABLISH CLIMATE-
RELATED TARGETS,
PERFORMANCE DATA

AND TREND ANALYSIS
ARE NOT YET AVAILABLE.
GOING FORWARD, WE
WILL MONITOR PROGRESS
AGAINST THESE TARGETS,
DISCLOSE PERFORMANCE
OUTCOMES, AND PROVIDE
ANALYSIS OF TRENDS TO
ENSURE TRANSPARENCY
AND ACCOUNTABILITY IN
OUR CLIMATE STRATEGY.
BN EEREEREMESCRE
RHIERRERE B AR - F b
RUHBREBIADTARSE o
REARR  BIKEZEZSER
REERGIRR - WEBEMAR - I
REBZ DM URRRIRREE
KBEREREEH -
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RIZHEEHNE

40. For each greenhouse gas emissions target disclosed in accordance with
paragraphs 37 to 39, an issuer shall disclose:
40. WIRFITEIRBEME—ERZERBHMEEZ - BITAERKE

(a) which greenhouse gases are covered by the target; AS THIS IS THE FIRST YEAR
(a) BEREPLEERE . FOR CLOUDBREAK TO
PUBLISH AN ESG REPORT
(b) whether Scope 1, Scope 2 or Scope 3 greenhouse gas emissions are AND ESTABLISH CLIMATE-
covered by the target; RELATED TARGETS,

(b) BERTREHE - HE2NBEIBREREHK ; PERFORMANCE DATA AND
. o TREND ANALYSIS ARE NOT

(c) whether the target is a gross greenhouse gas emissions target or a net YET AVAILABLE.

greenhouse gas emissions target. If the issuer discloses a net greenhouse
e e e o 0 edlres b soprelely clackse 5| L e ARE STILL

() KEERAZRRANEEAFELRSARARTELE  MBBERM | L om0 oo
BHRFHER  BTAASIMEAENEERBHREEERE N POREANEE 618 SETNE

(d) whether the target was derived using a sectoral decarbonisation approach; CLEAR PATHWAYS FOR
and CARBON REDUCTION. IN

(d) BERBRRATERRDESHN R AIE Tolalhye MR TE
WILL SET MORE AMBITIOUS
TARGETS, MONITOR
PROGRESS CLOSELY, AND
DISCLOSE PERFORMANCE
OUTCOMES TO ENSURE
TRANSPARENCY AND
ACCOUNTABILITY IN OUR
CLIMATE STRATEGY.
HRBRERE R ESGR &
REIEREERIEAZ » RibiE
ENEBRBES T ARSE -

BERMDERRES - BRF
RANHE AR R BRL HEEE S 2
EE o RREF  RAIBFEE
BEBIER  BYEEEE - X
REBEMAER - IERRIRERE
HEREREES o

2025 B - HEREARE « BEREREERAT ea
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(e) theissuer’s planned use of carbon credits to offset greenhouse gas NOT APPLICABLE
emissions to achieve any net greenhouse gas emissions target. In TEA
explaining its planned use of carbon credits, the issuer shall disclose:
(e) BTAFEERABREREEREREBHBABREMEEREHHFEE
2o EREAREANGE > BITAERE

(i) the extent to which, and how, achieving any net greenhouse gas
emissions target relies on the use of carbon credits;

() MBEEAREAAEREMEEREHFFEEENEERLTN

(ii)  which third-party scheme(s) will verify or certify the carbon credits;

(i) RS FAS R MRLLSE = At SIS RE

(iii)  the type of carbon credit, including whether the underlying offset will
be nature-based or based on technological carbon removals, and
whether the underlying offset is achieved through carbon reduction
or removal; and

(i) MEANWEDR  SEEREEHERERENBAERENBIR NI
B URMEBEIEEREANRERERER &

(iv) any other factors necessary to enable an understanding of the
credibility and integrity of the carbon credits the issuer plans to use
(for example, assumptions regarding the permanence of the carbon
offset).

(iv) BZBATHEBRTATEIERANERE BN AEEM T AT REM
HttBERE Bl HHKEBRIER)

Applicability of cross-industry metrics and industry-based metrics

BIREERITEEENERY

41. In preparing disclosures to meet the requirements in paragraphs 21 to 26 and NOT APPLICABLE
37 to 38, an issuer shall refer to and consider the applicability of cross-industry TEA
metrics (see paragraphs 28 to 35) and (ii) industry-based metrics (see paragraph
36).

4. ERBEEBEABUFEE21E26RI7TEISRMNRER - BITABSZ()BTEE
R (RHFE28E358) K (i)THER (REBR) ALEZRHARBER °
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