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EREXERAF

ABOUT THIS REPORT
BARA &

Zensun Enterprises Limited

Zensun Enterprises Limited (the “Company”), together with its subsidiaries (the
“Group”), is pleased to present this Environmental, Social and Governance Report
(the “Report”) to provide an overview of the Group’s management on significant
issues affecting the operation and the performance of the Group in terms of
environmental, social and governance (“ESG”) aspects for the year ended 31
December 2025.

PREPARATION BASIS AND SCOPE

This Report is prepared in accordance with Appendix C2 to the Rules Governing
the Listing of Securities (the “Listing Rules”) on The Stock Exchange of Hong
Kong Limited (the “Stock Exchange”) — “Environmental, Social and Governance
Reporting Code” (“ESG Reporting Code”) and has complied with “comply or
explain” provision in the Listing Rules.

This Report summarises the performance of the Group in respect of corporate
social responsibility, covering its operating activities which are considered as
material by the Group — property development, project management services in
the People’s Republic of China (“PRC”). With the aim to optimise and improve the
disclosure requirements in this Report, the Group has taken initiative to formulate
policies, record relevant data, implement and monitor measures. This Report shall
be published both in Chinese and English on the websites of the Stock Exchange
and the Company. Should there be any discrepancy between the Chinese and the
English versions, the English version shall prevail.

REPORTING PERIOD

This Report demonstrates our sustainability initiatives during the period from 1
January 2025 to 31 December 2025 (the “Reporting Period”). Certain statements
and data may be traced back to previous years as appropriate.

CONTACT US

The Group welcomes stakeholders to provide their opinions and suggestions.
Stakeholders can provide valuable advice in respect of this Report or the Group’s
performances in sustainable development by emailing to ir@185hk.com.
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INTRODUCTION
]

The Company was founded in 1965 and listed on the Main Board of the Stock
Exchange since 1972. The Company has been included as a constituent for
the MSCI Hong Kong Small Cap Index in May 2021 and as a constituent for the
Hang Seng Composite Index in March 2022 respectively. The Group is principally
engaged in the business of property development, property investment, project
management services, hotel operations, securities trading and investment. We are
headquartered in Hong Kong and have offices in the PRC and overseas. We aim to
grow exponentially in the next few years, creating new sustainable revenue streams
and enhancing shareholder value. Hence, we are actively looking for different
investment opportunities which strengthen profitability under the acceptable risk in
Hong Kong, the PRC and overseas markets.

The Group has a clear strategy for its business development. Meanwhile, the
Group acknowledges the importance of operating its business in a responsible
manner to achieve sustainable development. Sustainable development is crucial for
gaining affordable capital and enhancing capabilities for long-term competitiveness.
The Group is committed to responsible operation by incorporating environmental
and social factors into management considerations. The Group has established
and implemented a set of policies to manage and monitor the risks related to
environment, employment, operating practices and community. Details of the
management approaches to sustainable development of different areas are
illustrated in this Report.
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STAKEHOLDERS ENGAGEMENT
B4 & B 6

Zensun Enterprises Limited

The Group understands the success of the Group’s business depends on the
support from its key stakeholders, who (a) have invested or will invest in the
Group; (b) have the ability to influence the outcomes within the Group; and (c) are
interested in or affected by or have the potential to be affected by the impact of
the Group’s activities, products, services and relationships. It allows the Group to
understand risks and opportunities. The Group will continue to ensure effective
communication and maintain good relationship with each of its key stakeholders.

Stakeholders are prioritised from time to time in view of the Group’s roles and
duties, strategic plan and business initiatives. The Group engages with its
stakeholders to develop mutually beneficial relationships and to seek their views
on its business proposals and initiatives as well as to promote sustainability in the
marketplace, workplace, community and environment.

The Group acknowledges the importance of intelligence gained from the
stakeholders’ insights, inquiries and continuous interest in the Group’s business
activities. The Group has identified key stakeholders that are important to our
business and established various channels for communication. The following table
provides an overview of the Group’s key stakeholders, and various channels and
measures adopted to reach, listen and respond to their concemns.

Through general communication with various stakeholders, the Group understands
their expectations and concerns. These feedbacks obtained allow the Group to
make more informed decisions, and to better assess and manage the resulting
impacts.
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Stakeholders Measures

it

Issues of concern Engagement channels

&

Governmentand |
regulatory authorities |
BRAREE®E

Shareholders and
Investors

BRRREBREE

B

To comply with applicable
laws, rules and regulations

BTERAER - RARARM

Proper tax payment
BOE TR

Promote regional economic
development and employment
HEB @ A B R et %

Low risk
[iWE

Continuous stable return on the

investments

SEREMNIRERR

Timely information disclosure
and transparency

AR R ERERERE

Protection of interests and fair
treatment of shareholders
B R A ES A B RE

Operations in compliance with
applicable laws, rules and
regulations

BEERERE - RBI AP
B

SHRRE

On-site inspections and checks

AR kng

Research and discussion
through work conferences,
work reports preparation and
submission for approval
FERIFEE  TEREREE
RIRZ B R R K5

Interim and Annual reports

FEIRFE RS

Company website

yNGIE b

General meetings, such as
annual general meeting and

extra-ordinary general meetings

RERARE (WMRFBEFRE R
P REFRIRE)

Annual reports, interim reports
and corporate press release
and announcements

FERE - RERER AT

RSN

Company website (“Investor
relations” section)

NRAUE([REE R B )

Road-shows, investor relations
conferences, such as briefings
for interim and annual results
BE - REEBEREE 0
W PR FEEEEN G

Provided job opportunities

RERERE

Operated, managed and paid
taxes according to applicable
laws, rules and regulations
BERE - EHER - AN
B

Strengthened safety
management
megz 2 e

Cooperated with government’s
supervision, inspection

and evaluation regarding
environment, safety and

integrity
EaBRNABRE 22 MH
EMEE - RERFHEIE

Undertook social
responsibilities actively
BEARELSEE

Disclosed company’s
information by publishing timely
corporate announcements/
circulars, annual report,
interim report, corporate
governance report and other
periodic reports (as required)
in accordance with applicable
laws, rules and regulations
BBREERER - RAIES
Bl - REHEDBRAE A
B FEWRE - RERE B
FEamE MEMTERRE
(MFBE)RBEAREH

Disclosed company contact
details on website and

in reports to ensure all
communication channels are
available and effective
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i BRATBE2HERERH
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Zensun Enterprises Limited

EBREEBRAR

STAKEHOLDERS ENGAGEMENT

KhhE2HE

Stakeholders

&

Employees

BE

! — Company website, brochures,
' annual reports, interim reports

Customers

5F

! — Business meetings, supplier

Suppliers/Partners
e, SEBY

Issues of concern

B

Competitive remuneration
packages
BB N 8

Decent working environment
FFEHIERE

Good career development and
opportunities

REFEVBER BRI

Sound health and safety
protection

TEMRR R L 2IRIE

Safe and high-quality products
and services

2B E B E R R AR

After-sale and follow-up
services

BIR N BREIRT

Stable relationship
TRE R

Information transparency

ERETE
Integrity

iz
Business ethics
[SESEE

Long-term partnership

RHAERE

Honest cooperation
BEALE

Fair, open
RF - BF

Information resources sharing
DEERIR
Stable and reliable supplies

B K ] SR M

High quality materials,
construction services

BERIENMH - TR

Risk reduction

e Kl e

Engagement channels

SHRRE

— Training, seminars, briefing

sessions
Bl e mNeg

- Cultural and staff welfare

activities

bRk B TRAEE

§— Staff announcements

BIRE

i — Regular performance

appraisals

ERRIRFFZ

B SEM - FEHR
& RHIEE

! — Email and customer service

hotline
BB REFRGEG

- Feedback forms

BRRER

— Regular meetings

EHMEE

conferences, phone calls,
interviews
(%gx% HERgE B

% @

— Regular meetings

btk

! — Site visits and assessment

BT KA

— Tendering/procurement

process

B2/ RERE

Measures

it

Provided a healthy and safe
working environment
RMER  ZENTERER

Improved internal management
systems such as staff
recruitment and promotion
HEANFEBEZG(FIIMET
BEREF)

Cared for employees by helping
those in need and organising
employee activities

BAEET  ERRHET -4
BETES

Strengthened quality
management to ensure stable
production and smooth
transportation
InsRE S E R
TERBYG

CREBEERE

Entered into long-term strategic
cooperation agreements

BT RBER S EG S

Improved customer complaint
handling process
WEBEPRFEIBIEF

Invited tenders to select best
suppliers and contractors
AREFEEEE N HER
B

Performed contracts according
to agreements

BRETAR

Enhanced daily communication
nsg B ¥

Established long-term
cooperation with quality
suppliers and contractors
HESHERMAREERR
HatE

Ensured transparency in
procurement process and
received internal and external
supervision

MR R 7 00358 R S R 3 IR
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Stakeholders

&

Peer/Industry
associations

CEVEFES )=

Financial Institutions

SRS

| - Contribution to community -

Public and
Community

DABRRHE
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Issues of concern

B

—  Experience sharing -

—  Fair competition -

DT

— Compliance with applicable -
laws, rules and regulations '

ETEAERE - RARRD

! — Information disclosure

AR

— Good creditworthiness and

strong ability to pay debts
RIFOEARESRE

! — Stable business development

REMBRER

development
RtREREER

! —  Social responsibilities

HEEE

Engagement channels
SHERE

Industry conference

TEEE

Site visit

BHFT

Consulting
fiid

Information disclosure

AR

Reports
s

Charity and social investment
BERHGRE

Environmental responsibilities
RBEAEE

Measures

it

Promoted fair play
HDATHT

Cooperated with peers to
realise win-win result
HEZEAE ERARER

Experience sharing by
attending seminars of the
industry so as to promote
sustainable development of the
industry
2MEBITEMRTEHZLK

5 HEBTENTRERRE

Complied with regulatory
requirements in a strict manner
BIRETEERTE

Disclosed and reported true
information in a timely and
accurate manner according to
laws

RBEE R © R IRE &
E2REFEHR

Paid debts on time to keep
good creditworthiness

EREER  RERIFNER

Strengthened cooperation with
domestic and foreign banks
hnss BIE A MRITEY & 1

Gave priority to local people
seeking jobs from the Company
S0 as to promote community
building and development
BEEAEMSKBAL - E
HRERMER
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REPORTING PRINCIPLES
B % )

Zensun Enterprises Limited

This Report is in compliance with the reporting principles determined by the ESG
Reporting Code of the Stock Exchange. The reporting principles are detailed as
follows:

MATERIALITY

Based on the principle of materiality, this Report offered an analysis of substantive
issues, which were stipulated to the Board for consideration, and ensured the
full disclosure of information that has material impact on investors and other
stakeholders.

QUANTITATIVE

Based on the quantitative principle, this Report presented statistics on ESG
quantitative performance and disclosed 2-year historical data.

BALANCE

Based on the principle of balance, this Report provided complete and clear
disclosure of the Company’s ESG practices, thereby avoiding potential improper
impacts of choice, omissions or presentation formats on the decisions or
judgements of the reader to this Report.

CONSISTENCY

Based on the principle of consistency, this Report employed a consistent and
uniform approach for disclosing contents, and provided clear explanations on the
calculation formula and statistical caliber of ESG quantitative performance, so that
meaningful ESG data comparison can be achieved in the future.
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The Group has adopted the principle of materiality in the ESG reporting and
identified the key ESG issues that are important to the business of the Group. All
the key ESG areas, aspects and key performance indicators (KPIs) are reported in
this Report are according to recommendations of the ESG Reporting Code.

The Group has evaluated the materiality and importance in ESG aspects through
the following steps:

Step 1: Identification - Industry Benchmarking
° Relevant ESG areas were identified through the review of the relevant ESG
reports of other international and domestic industry peers.

o The materiality of each ESG area was determined based on the importance
of each ESG area to the Group through internal discussion of the
management and the recommendations from the ESG Reporting Code.

Step 2: Prioritization - Stakeholder Engagement

° The Group discussed with key stakeholders on ESG areas identified
above and prioritised those key aspects to ensure all the key aspects were
covered.

Step 3: Validation - Determining Material Issues

o Based on the discussion with key stakeholders and internal discussion
among the management, the Group’s management ensured all the key and
material ESG areas, which were important to the business development,
were reported and in compliance with the ESG Reporting Code.

As a result of this process carried out in 2024, those important ESG areas were
discussed in this Report.

In order to better understand the opinions and expectations of our stakeholders,
the Group conducts materiality assessment each year. Through opinion survey,
the Group invites stakeholders to score and rank a total of 18 ESG issues. These
18 ESG issues mapped with the most important issues are listed, at the top right
quadrant of the matrix, while less important issues are found at the bottom left.
Issues shown in the middle of the matrix are those we have identified as emerging
in importance, thereby understanding their degree and change of attention to
each significant issue, and enabling the Group to more comprehensively plan the
sustainable development work more comprehensively in the future.
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REPORTING PRINCIPLES
B % )

10 Zensun Enterprises Limited

The materiality matrix during the Reporting Period is summarised as follows: RBEHENEEUEEFENT -

HIGH MATERIALITY

EEEE
9 1
%) o 15
o
LI
[m)]
o
Q 16
gy ﬁ .17 14
= i 13 10
mg &\ — e rttttttteentensentensenssntosssnssnsenssnsesssnsonssnssnsnnses®
-8 -
O 4 12
Z 8
£12345
o -
- L
LOW MATERIALITY
BEEE
IMPORTANCE TO THE GROUP
HEAEBMWEEY

Pl AEENERMERENATERESGHBEBTE ¢

The above materiality matrix of the Group is based on the list of materiality issues
summarised as below:

ESG Issues
BB HEREREE

Operating Practices

Emissions and Resources

R R EIR BEEM

—

1. Air Emission 8. Human Resources Practices 14. Supplier Practices
ZE R ANERER HERER

9. Employment and
Remuneration Policies

15. Goods/Services Quality and
Customer Satisfaction

2. Greenhouse Gas (“GHG”) Emission
BERE ( DRERLE] ) HEX

3 W (B EE A/ RSEENEFmEE
. Waste Management ) : .
BEYEE 10. Equal Opportunity 16. Protection of Customers Privacy
, FEge REEETLE
4. ngergyionsumpnon 11. Employees’ Health and 17. Anti-corruption and
RERFEE Workplace Safety Anti-money Laundering
5. Water Consumption BIRREEIESHEZE RERRRERE
FEKE 12. Employment Development
6. Paper Consumption MERE
HIRFEE 13. Anti-child and Forced Labour

. Environmental Risk Management

BERRER

[RE T R8BS

:§ Community

Dty B8

18. Community Investment

HERIEE
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ESG GOVERNANCE
ESG/AHE

BOARD’S OVERSIGHT OF ESG ISSUES

Board’s overall vision and strategy in managing ESG issues

The board of directors (“Board”) of the Company has a primary role in overseeing
the management of the Group’s sustainability issues. During the Reporting Period,
the Board spent significant time in evaluating the impact of ESG-related risks on
our operation and formulating relevant policy in dealing with the risks. The oversight
of the Board is to ensure the Company establishes an appropriate and effective
risk management and internal monitoring system on ESG issues in the context of
strategy and long-term value creation.

ESG working group

The Group attaches great importance to ESG work. Under the leadership of the
Board, the Group has set up a dedicated safety and environmental protection
department (“ESG Working Group”) to implement specific safety and environmental
protection work, so as to comply with government requirements, implement the
concept of “safety and environmental protection” in its operation and fulfil its social
responsibilities.

The ESG Working Group is primarily responsible for formulating ESG vision and
strategy, identifying and determining material ESG issues, performing ESG risk
management and internal control and formulating ESG related policies. Different
ESG issues were reviewed by the ESG Working Group at the meeting, which holds
once per year. During the Reporting Period, the ESG Working Group and the
management reviewed the ESG governance and different ESG issues. The ESG
Working Group consisted of Chief Financial Officer, Financial Controller, Company
Secretary and functional departments.

Board’s ESG management approach and strategy for material
ESG-related issues

In order to better understand the opinions and expectations of different
stakeholders on our ESG issues, materiality assessment is conducted each year.
We ensure various platforms and channels of communication are used to reach,
listen and respond to our key stakeholders. Through general communication
with stakeholders, the Group understands the expectations and concerns from
stakeholders. The feedbacks obtained allow the Group to make more informed
decisions, and to better assess and manage the resulting impact.
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EBREEBRAR

A. ENVIRONMENTAL ASPECTS
A RIEEMH

A1.

EMISSIONS

The Group’s business bears low impact on air pollutants emission,
greenhouse gas (“GHG”) emission and wastes generation as most of our
operation is office based. During the Reporting Period, the Group was in
strict compliance with all relevant environmental laws and regulations and
was not aware of any significant non-compliance.

The Group has established “Environmental Facilities Operation and
Management System” to manage the emissions. By adhering to the
environmental system, we have implemented a number of measures
to reduce the impacts on environment and enhance the environmental
protection awareness among employees. We also consider and properly
manage the impact of the lifecycle of developing our property projects
on the environment and advocate the importance of environmental
management.

Air Pollutants Emission

Air emission control is essential to mitigate the environmental impacts
and to protect employees’ health. For our property development projects,
the Group encourages its contractors to adopt responsible construction
practices to reduce air pollutants emission. Besides, the Group carries
out monitoring procedures to ensure that the construction work complies
with the relevant national laws and regulations. For example, the Group
encourages the contractors to reduce dust emission by spraying water.

Our air pollutants are mainly generated from the natural gas consumption of
the PRC office for cooking purpose and heating in winter, while the rest of
the air pollutant emission are produced by vehicles. The increase in total air
pollutant emissions in 2025 compared to 2024 was primarily attributable to
the expansion of business activities and increased vehicle usage during the
Reporting Period. The Group is committed to further reducing air pollutant
emissions and is exploring new initiatives to achieve this.

The air pollutant emission during the Reporting Period is summarised as
follows:

Air Pollutants

ZRERY

Nitrogen oxides (NO)
AEEHIINO,)

Sulfur dioxide (SO.)
—EbHi(SO2)

Particulate matter (PM)
SEZRLT-(PM)

Coooooo |

A1,

29587
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R ERBNZERIRTEERRER - K
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2RI R B

ERBEREREREHRIRENZELRERE
BRIEEWES - ARMNVEBRREBEEMS -
AEESBHEARBHRABEENEIITER
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BN ZERSAPIZELENTERAEL
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i 37.99 | 37.75
i 0.78 | 0.74
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GHG Emission

The Group recognises that climate change poses a risk to its business
and it is committed to mitigating the effects of climate change. GHG is
considered as one of the major contributors of climate change. As the
majority of GHG emission of the Group comes from energy consumption,
the Group manages the carbon footprint by minimising the energy
consumption in the business operation. Policies and procedures adopted
on energy saving are mentioned in the section “Use of Resources” in order
to reduce GHG emission. The decrease in total GHG emissions in 2025 was
primarily attributable to reduce number of staff and closure of some canteen
facilities during the Reporting Period. The Group has set a target to reduce
GHG emission intensity by 10% by 2028, using 2025 as the base year.

The absolute gross GHG emission during the Reporting Period is
summarised as follows:

GHG Emission'

BERBER

BERBHEMN
AEERRRBRBCHEEEBEARR - WK
NEFRBRELOTE - BEREERAEER
EEENEZRAZ — - BERAEEHKRES
BEREEMCRAERER  WAEEZER
DEELBROREFERERE R B o AE
EE e REORM BIRER | — & 2 K
BREFURDBEREEN - 2025FBER
BHAMEERITERHNRERME TAH
BAORBEADHORERENMN - AEBERTE
BiZ - 2025F BEEF » B2028F i AER
BRI E PR E10% -

MNREMEORERBEY B REERURIT

Scope 34
HE=

Total GHG emission (Scope1+Scope2 only)
BERBHHREE (E8E—+&HE )

GHG emission intensity
BERBHENEE

tonnes of CO»-e

WE (=&t

TP —1

==z}

tonnes of CO»-e

WE (=&t

Wl =5
= =z)

tonnes of CO.-e
W(ZEtiRE=

tonnes of COx-e
W/ biRE =

tonnes of CO,-e/RMB million turnover
B(ZEREE)  BEARBIKA

B et e L T T P TR

1 The calculation of the GHG emission is based on the “Corporate
Accounting and Reporting Standard” from GHG Protocol published by
World Resources Institute and World Business Council for Sustainable
Development.

2 Scope 1: Direct emissions from sources that are owned or controlled by
the Group, all of which occasioned in the PRC. For purchased electricity,
the Group applies the regional grid average emission factor, as no
contractual instruments for renewable energy were in place during the
Reporting Period.

8 Scope 2: Indirect emissions from the purchased electricity consumed by
the Group.
4 Scope 3: Other indirect emissions that occur in the upstream and

downstream activities of the Group. The Group currently reports on
selected Scope 3 categories based on available data and will continue to
expand coverage as methodologies develop.

The Group measures its GHG emissions using the GHG Protocol
methodology. Scope 1 emissions are calculated based on fuel consumption
data and published emission factors. Scope 2 emissions are calculated
using the regional grid average emission factor for purchased electricity, as
no contractual instruments for renewable energy were in place during the
Reporting Period. Scope 3 emissions are estimated using a combination
of primary data (e.g., electricity consumption for employee commuting)
and secondary data (e.g., industry-average emission factors for purchased
goods).

! BER BRI R RE IR TT A S 5 A]
FEZRIMNESERMNBZRBRTET
FRE T RS FE -

2 GO[E— ¢ R B AN E A SR G R B %
BERR - iRt BEEL - SHANBENMmE
MR ERALET LA BERRNAGOT
A AEERAESERTHERET -

¢ BE— - REAEBEEREEE DaREH
B e

‘ BE= : NARE R THEBPELENE
MR BN - AN E B AR BBURIHRE R
ERBE =R - WRKkEE T AR ERES
BABEHGE -

AEERAAEREREREENHEFEH
RERELEN o BE— PR BB R
BEREAGOFREFHE - dRRERAL
BT A BERRNAHOTER  SBE B
RAMNBENNREEBTHEREAFHE -
BE=PRDEEERE-FEEWIN - €8
BEHNENER)RE-FEEDIN - SMNEE
AT E P BEE ) A o
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A. ENVIRONMENTAL ASPECTS
A RIEEMH

Waste Management

The Group recognises the importance of waste reduction. Waste
management measures have been introduced to minimise the amount of
waste generated and the impact on the environment. Under our business
operation in respect of its nature, no hazardous waste was generated
during the Reporting Period.

For non-hazardous waste, the waste mainly involves paper, bottles and
food waste. The Group takes initiative to reduce the waste amount by
implementing different measures. For the property development projects,
the Group encourages its contractors to reuse and recycle waste generated
from construction and demolition. For office area, recycling containers are
located in our various offices for the collection of recyclable materials.

The Group has engaged waste recycling company to handle paper waste.
Furthermore, the Group welcomes its employees to bring up any waste
prevention ideas to reduce the waste generation. Recycling bins are also
placed in the offices to recycle newspapers, cardboard boxes, glass bottles,
cans and plastic bottles. Each type of wastes is properly and separately
handled according to their respective nature.

We target to strengthen our recycling practices and reduce waste
generation in future with the aim to promote environmental sustainability.
The decrease in the amount of non-hazardous waste generated and
increase in the amount of non-hazardous waste recycled was mainly
attributed to the effective waste management that were implemented
effectively during the Reporting Period. The Group aims to further reduce
non-hazardous waste generation through ongoing recycling and waste
reduction initiatives. The Group has set a target to reduce non-hazardous
waste intensity by 5% by 2028, using 2025 as the base year.

The wastes generated by the Group with different management methods
during the Reporting Period are summarised as follows:

BRRUERE
AEBERBRBOBEEMNERE - FIL5IARE
BYERER EERVELBEZVNBER
HRFOTE - BAMEBLENEL - X
SHRYERELBTERY -

BEEZMIZEEEM BFREH - AE
EEHEIRERIIRIEZNHRE - gt
ZREAME  AEESBEABEEREN
HBEEPEENERYETERN A RER
BA-BRAZEEME  REEARLERE
(O] Y A 25 U T [ W A R A Y -

AEBCZEEEYD R AREEEM - It
oh - AREEEGDEERBEME IERENR
E - HBROBEYHELE - R AERED
WAERWERE ~ ARARAE - IR - SRR R R
e XHEEEYRBEESAENMEZERE
EERIE -

BAIETEIR B 18 hnok 2 4RI AR RO D B E
VIMES  HMEERBAIFERR - BEFE
BEYELEEROREZEEYEREEZ N E
THRFEHENEREREEYERE - A%
EEEEBFENRRZBERE  #E—2R
VEEEZYNEES  AEEBRTEIEZ N
2025%F BEESF  B2028F G EEEYEHER
1K5% °

RIREMEARBELNEZYA TIATRE
BEERMIT

Non-hazardous waste recycled i tonnes i i
EEERYEKE ‘ Mg 3.00 | 3.20
Non-hazardous waste disposal i tonnes i i
BEERVRES : Mg | 0.50 | 0.60
Non-hazardous waste generated tonnes
BEEZVWELS : WE | 3.50 | 3.80
Non-hazardous waste generated intensity tonnes/RMB million turnover
BREBRVELTE ; W EEAREEA 0.0004 : 0.0003
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USE OF RESOURCES

The Group has implemented policies, including “Energy Saving
Management System” to achieve efficient use of energy and water for long-
term sustainability. Under our business operation in respect of its nature,
no packaging materials and related resources were produced during the
Reporting Period.

Energy

The Group has promoted the concept of energy saving and emission
reduction during the entire process of its development and operation. For
energy conservation, air conditioners are set within a reasonable range of
around 25.5 degrees Celsius. Lights are changed to LED and should be
turned off before leaving the room. Unnecessary and extra light bulbs are
removed in order to save power. We remind our employees to switch off
idle electrical appliances to promote energy saving. With these measures,
not only can the energy consumption be saved, but also the indirect GHG
emission can be reduced. The decrease in total GHG emissions in 2025
was primarily attributable to reduce number of staff and closure of some
canteen facilities during the Reporting Period. The Group has set a target to
reduce energy consumption intensity by 10% by 2028, using 2025 as the
base year.

During the Reporting Period, the energy consumption is summarised as
follows:

Energy Consumption

BERAER

Direct energy consumption
BEERERERE

Petrol

it

Natural gas
RAR

Indirect energy consumption

REREEIFUH

Purchased electricity

Total energy consumption

BEFHERE

Energy consumption intensity

BERERRE

B e

A2.

MWh
KR

MWh/RMB million turnover
KERBEBARERA

BRERA

AEHE i % AR R RKERRE AR
BB (B ERHE]) - ABEREHA
FEERAE BRMAEBEENLE  0R
EHRTEELEBEMHRAEER

BER
AEERBEZRLEENBETIBEEHER
RS o BT HIHEER - EARELEL25.5
BEREMNGEEERN - BEERALEDEE -
MEFFREHAERBEARBEE - BRIV ERS
FRIER  BTHWEE - RIEE THMB B EER
AR - HERETERESOERE  TEBRE
DREERE RN - 2025 B EREHE
ERLEEZEHNBKEHNHE T AR KE
AP RERMEAE - AEBERTEZE - L
2025F BEESF  B2028F KR EERE
K10% °

RERE MM RERERBUR I T

: 76.02 ! 70.65
: 38.07 ! 38.07
: 2,847.84 | 2,092.87
i 2,962.13 | 3,101.59
i 0.31 | 0.26

15




16 Zensun Enterprises Limited 1[ERAIBXERAAE

A. ENVIRONMENTAL ASPECTS
A RIEEMH

Water

Water is another important natural resource. During the Reporting Period,
the Group did not have any issue in sourcing water as we use water
resources provided by the regional government legally. As the water supply
for most of our office areas is solely controlled and centrally managed by
their respective property management companies of the buildings, it is not
feasible for the Hong Kong office to provide water consumption data as
there is no separate meter for each individual office unit on the water usage
record. However, we still actively seek ways to reduce water consumption
in Hong Kong office. The Group strives to promote water saving in daily
operation by posting reminders in office to remind our employees to
conserve water. The decrease in the amount of water consumption in 2025
was primarily attributable to reduce number of staff and closure of some
canteen facilities during the Reporting Period. The Group has set a target
to reduce water consumption intensity by 5% by 2028, using 2025 as the
base year.

The water consumption during the Reporting Period is summarised as
follows:

Water Consumptions

v\
KeEFZ—EEEMNEAER - RHEHAN - @A
RAREBEAAFE AR BFRENKER &
FEREER KR 75 T N 8 (E e P RE o /R A B PR EB
PMAETBENERKYBERSSEEFTODE
BEARBUEHRETEE  SENHAE
BB KRR ERAKE  MASEEE
RERAZTFKEEE - Al BRADEERS
KEBRAZHORKN L - AEEER S
BEPHAORNEESLOBAK - fln - REEIER
RRESSHLOMK - 2025FEFKERI IEE
HRBEHMETAZRL RBARLEORER
MEFTE o NEBE KT BIZ  M2025F HE%E
F o F2028F i FEKEERRIES% °

RRE MR KERAMT

FEokEs
Water consumption i m3 i i
FKE i SNEAK 71,850 | 73,000
Water consumption intensity i m3/RMB million turnover i E
FEKEE ; NITKBEARBEA 763 ! 6.17
5 The Group’s water supply for offices in Hong Kong is centrally managed

by their respective property management companies of the buildings.
The water consumption and its intensity applied to the Group’s operation
engaged in the PRC only.

THE ENVIRONMENT AND NATURAL RESOURCES

The Group's businesses on property development, property investment
project management services and security trading and investment do
not have significant impact on the environment. The Group reviews its
environmental policy from time to time and will consider implementing
further eco-friendly measures and practices in order to enhance
environmental sustainability.

° FEEFBRAENKBRESEETHNY
EXEBRRRAEFEE - FKBERETEEER
RAKERHEYEROET -

BRERRRER

REBEYERR  MERE HEEERBR
ELFEERREEXBUIBHRRELEAY
2 - REETHEMERERE  THERE
M- THRREBLRER - MR REA
FEM -
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B. SOCIAL ASPECTS
B. At EEMH

B1.

EMPLOYMENT

The Group believes that our business success is based on the capability
to attract, retain and develop our people. We aspire to be an employer
of choice and recognise the importance of providing a decent working
environment where our employees can thrive. A comprehensive framework
incorporating detailed human resources management policies of
recruitment, promotion, working hours, equal opportunities, compensation
and benefits is embedded in “Staff Handbook” and “Personnel Policies &
Procedural Manual”. We are fully committed to complying with the laws and
regulations related to employment. During the Reporting Period, the Group
was not aware of any non-compliance with relevant laws and regulations
that have a significant impact on the Company relating to compensation
and dismissal, recruitment and promotion, working hours, rest periods,
equal opportunity, diversity, anti-corruption and other benefits and welfare
(2024: nil).

To ensure diversity and equality, the selection in our hiring process is
non-discriminatory and is solely based on the candidates’ performance,
experience, and skills. All employees have equal opportunities for promotion
to promote a fair competition among employees. Consistent criteria are
applied for assessing candidates regardless of their gender, age, marital
status, religion, nationality and disabilities to ensure fair judgment and avoid
any risk of favouritism or discrimination.

The Group endeavours to offer its employees competitive remuneration
packages in line with the market trends. Salaries and wages are normally
reviewed on an annual basis with performance appraisals and other relevant
factors. Apart from salary payment, there are other staff benefits including
mandatory provident fund, medical insurance and performance-related
bonuses. The Group has continued to receive “Good MPF Employer 5
Years+ Award” for 2022-23 obtained since 2015-16 in recognition of its
compliance with employer’s statutory obligations and provision of better
retirement protection for employees. Moreover, another two awards,
namely “e-Contribution Award” and “Support for MPF Management Award”,
for 2021-22 since these awards were set up in 2016-17 for adoption
of electronic means on MPF administration and striving to encourage
employees to actively manage their MPF, both from Mandatory Provident
Fund Authority.

Apart from it, the Group is being a Signatory of the Good Employer Charter
pledges to adopt employee-oriented good human resource management
practices issued by the Labour Department of the Hong Kong Government.

B1.

&R

AEBERBERMMEBRINEERRS! - B£E
RIEHEBETHEED - ROFER/EHEE
T ARRSEBRME —EEGFEN TIEREEE
BRAENEZN - [ETFMIRIAZTBE R
BEFMIASHEHAER  SARE &7
TERR - FERE  MERRNEHFAAND
EREERE - HMBOR2EETEERE
BHDERRRG - RIEMA - AEEILAH
BEMERBEGFMEMRE BEREF T
R - KERH  TSKe ik kA
75 A B B 15 38 T A I 1 AR BEDE 122 SR 9 T
ARARBAERFZENEN(2024F : &) -

REREZTCRTE  HAERBERPRY
RAE - EBERERRE - KR RRGETRRE
A REZBEEZHRAFES  FIAEREHE
FEETRE - AEERM—BUREFHRE
A MEREMER - F8 - BEAR - RHEE
P~ BIEE - BREL > UHERATFAERLE
— YA R RAE AR o

AEEBRIRAHEEREFAMEBBENA
BMEINFHEE -FERIE—MREEFR
BRRTHREMEBRER - BEF2 -
NEFBSAEMETIREN  BERES  BE
R R RIBEHIIEAL - NEFEEREB2022E
2023 E[ e T RIS +52 )8 (H2015-
2016 F EHRER)  WRFEBITREI X
REIRAREBIRHEFERKRE -MA K
FEEBSSINRNIBEIE - B152021-2022F [F
[ReRAETE| R HSESETIEE (%
FHIBR2016E2017F MR EF) - UXKE
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FEERGEEHBESHARIMEATEST
ZEERBEE -

UESh - AEE IR R BB BRI 8 TR [ 4f

RENEINZERBUARFTASEBEREN
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AEEREMEN TIEREREENGERY
BREMEZR  BRAEBASTREABHE
BIEEFRRER - NREDH - FEEB
BRERVAZENOEELEDMAELRE
B MBBTENNMAIEN  SEMAERT
ERELFESN - BEETIWAIEES R
DB o AT ER D B T/EH

With the belief that a harmonious workplace and the sense of belonging
among employees are essential for the development of the Group, we
actively promote team-building development by organising different social
activities. During the Reporting Period, the Group held various forms of
cultural, sports and recreational activities and club activities to stimulate
the vitality and creativity of employees, enrich and activate their cultural and
recreational lifestyle, and develop their entrepreneurial spirit, perseverance
and teamwork. Listed below are some of the staff activities:

Activities Amount (RMB)

RIB(ARH)

EE

January i provide Chinese New Year gifts i 500 per person
1A L REFEFFE S ; § A5007T
March i Arbor Day parent-child activities i 200 per person
35 | EHSRTED ; 5 A20078
March i Women'’s Day - flower arrangement activities i 100 per person
3A | R A : & A1007T
April i Basketball games i 300 per person
4R | ERE : & A3007
April Marathon 300 per person
44 BRI & A3007T
June Children’s Day parent-child activities 200 per person
64 L REHRTIED ; & A2007T
July ' provide Dragon Boat Festival gifts l 300 per person
78 o TR TR A ; $ A3007T
July ' Dragon Boat Festival parent-child sachet making activities ' 100 per person
78 IR TR T B BREED : & .A1007T
September : provide Mid-Autumn Festival gifts : 300 per person
94 | R AEER ; 5 A3007C
October . Chongyang Festival outing . 200 per person
10 | BBHFINED ; §A2007
December i Annual meeting of the company i 300 per person
123 | ARFE ; 5 A3007T
Each month i organize community activities : cooking club, floriculture club, art club, yoga club, i 200 per person
5 A | ete. & A2007T
DA EDEE) - BEE - EBME - XMAEE - Wi EE ;
Each month i Employees can receive cake exchange coupons and other benefits in the month of i 300 per person
= A their birthday & A3007T

BEAEEAHANAAKEER LR EERR
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Below is the employee breakdown by gender, age group, employment AT EZMR - TR - EEER MR [E
category and geographical region. HE| D EEMD

Employment

EfE

By gender : :

BRI &S

e Male : 65% ! 67%
Sk

* Female 5 35% | 33%
g E i

By age group

?EfFﬁ“?ﬂEU!!lﬁ : '
30 years old or below i 70% | 70%
308 s AT : i

e 31-40 years old 16% | 17%
31ZE40%% : i

e 41-50 years old 10% ! 9%
41E508% : i

e Over 50 years old i 4% | 4%
5057 A £ ; E

By employment category

E{Eﬁﬁﬂﬂiﬂz
Senior management : 26% | 23%
SREEE : E

e Middle management 26% ! 25%
PARERE

e General : 48% ! 52%
—RIEE ; i

By geographical region

BB REE S 5 i

. Hong Kong : 1% | 1%

e PRC E 99% i 99%

T




20  Zensun Enterprises Limited [FRIEXEERAT

B. SOCIAL ASPECTS
B. 4t E2EMH

Below is the detailed breakdown of our employee turnover rate¢ by gender, PIREEM MR EEB AR - IRMER - FaE4E R
age group and geographical region during and at the end of the Reporting Kb IR 198 9 0 & Bk R AR M | ©
Period.

Employment turnover rate

EERKE

By gender E i

RERE D : :

s Male 5 20% 67%
ElEd

e Female : 10% ! 69%
Lt : :

By age group i

AR 85 i i

e 30 years old or below i 18% | 53%
B0 LA T ; i

e 31-40 years old 22% 108%
312405 i i

e 41-50 years old i 0% ! 85%
4150 i i

e Over 50 years old i 0% ! 8%
5058 A i |

By geographical region : :

R R EE 8D : :

e Hong Kong : - -

« PRC ; 17% | 68%
+ a i

Overall 16% | 68%

#a i i

6 Employee turnover applies to permanent employees only. 6 EERKEERARRBAES -
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HEALTH AND SAFETY

The Group values the health and safety of our employees. Being an
enterprise focusing on property development and property management
and sale services, the risk of occupational health and safety associated with
our business and workplace operations is relatively low. However, we strive
to provide a safe and healthy working environmental for all employees to
protect them from occupational injuries or accidents. We have implemented
“Safety Management System” in order to strengthen the safety controls in
certain important aspects including fire prevention, emergency handling
and access control. For example, we minimise the risk of fire incident by
organising regular fire drill of the office building. All employees are required
to participate in this activity to increase their fire prevention awareness.

For property development operation, all the construction works of
the property development projects are subcontracted to construction
contractors. To ensure construction site safety and promptly rectify any
findings in unsafe condition, the monitoring team carries out regular
site visits and inspections. We require our contractors to carry out the
construction work in accordance with the regulations related to health
and safety and to formulate safety measures. The Group has continued
to optimise the work practices and daily management for the sake of its
stakeholders’ health and safety. During the Reporting Period, the Group has
not been aware of any non-compliance (2024: nil, 2023: nil) in relation to
health and safety laws and regulations.

During the Reporting Period, there were no work injury cases (2024: nil)
and no work-related fatalities (2024: nil, 2023: nil) in the Group’s business
operations. Overall, no employees had serious accident during the
Reporting Period.

DEVELOPMENT AND TRAINING

We believe that fostering the knowledge and skills of our employees is a
key to continuous business development and success. A comprehensive
“Employee Training Management System” is in place to provide different
trainings to employees in order to improve their professional skills for
enhancing the Group’s competitiveness. The trainings offered by the Group
are mainly divided into two categories — corporate level training and internal
departmental training. Corporate level training is organised based on the
Group’s strategic development needs. The training includes corporate
culture, management and technical training. The Group may invite
external experts to provide lectures and training on specific topics such as
engineering, construction and project management. Internal departmental
training is organised by individual department based on their individual
operational needs.

B2.

B3.

TECAFRIE. HERERRE

RERZE

AEELAEGRRENRERZE - ER—H
HINYEERALMEEEMEENDLE
HEMOEBRTIFSMESEBNRERE
kzzRBAHSE - @E0L  RAZHIRN
RAEEBRER 2 RERN TIERE - AR
ERERLIBEGTREIN - R EEI LR

BRG] LANSEE A - E BRI I AR
SETERNENRZHER - §la0 ﬁzﬁﬁiﬁﬂ
BITWHAREHER RS - BAKAREER

K- FEEEHASEZLEE LME'E"&#E’J
PN E -

MMERRLENS  TEMELRBENE
BRIROBFTEEEABRE - BB EHET
BB RER - WEREISZ 2 M
BEEHANERTZ AR - RPBREAR
BERBEERZ2MEARETRERIRE I
BREEHIFTL2ERE - AEEFEELTE
ERLABEE  UREEFOHENEERL
2 NIEHE AEEYFAREMER
MRRRfE E L 2R RIRAIAIE R (20245 -
7 0 20234 : ) o

RBREHM  AEELCEEHFRETIIE RN
(20244 : #& - 2023 : ﬁ)&ﬁllﬂ’ftfl?
(20244F « 4®) - fEREM T - MEHHEE T H
HEEREW -

B R R AEF

HPIEE - EREENAB R EERY
BEREKDWEWEE - AEBERIZEO[E
BIRIIEERS]  RESRETREI - U
THR S HEE R Eﬁﬁﬁrﬂﬁ%.ﬁﬁfﬁﬁ
AEBERENEIETEZD AMBE - QA EEE
F X &P AR R FI - ABAR R BB EIF I T ER
AEBRBERBRME - B BELEX
£~ BEREMEI - AEERERFINEE
KU TEERB(WNIRE  BEREBEE)R
HEE R R IE o o BRPIA BRI DI B AP PIE R E
BEENEEMBET
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B. SOCIAL ASPECTS
B. At EEMH

During the Reporting Period, we have launched a series of training
programmes to our employees as follows:

o Orientation training for new employees to understand the corporate
culture.

o Sales and brand marketing training workshops for marketing
department.

o Real estate management training for employees.

o Training related to applicable laws and regulations for board of

directors and relative management staff.

The Group’s human resources department is responsible for formulating
annual training plan in accordance with the Group’s development objectives
and employees’ needs. The plan is reviewed regularly with reference to the
employees’ feedback and assessment to ensure continuous improvement.
All employees have equal access to staff trainings and development
opportunities.

During the Reporting Period, details of the percentage of employees
received training in each type as follows:

Percentage of employee received training in each type

BEEENESESZEINEH

RImEHE - RMEREERFA—FZIIEIE
g BT

RAEBREAREI  SHETHREZE
XA e

. RIS S SRR R (5 I n i S B
fatg -

. RESRHEHETEE

. REFSMOMER A BRMEMERE
R AP I o

AEBANERFEEREFAEEZREER
BEFLBIFTFERIEE  L2ERERE
Rt ST st &) - ATERIFENE - A
BREVEEFENETHINERES -

PIRERE - SEEANESEIIEIN L)
FHom

By gender

RIERIE 5

e Male
St

e Female
i

By employment category

REBERNES

e Senior management
BRERRE

e Middle management
PRERE

e General

—RIER

97% 73%
90% 76%
100% 98%
95% 87%
92% 62%
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During the Reporting Period, the breakdown of trained employees by E’:\iﬁ% B E2EEIINESIRER - EE
gender and employment category was as follows: HREDWT :

Composition of trained employees by category

BB 2 5 B 35 HI B S KA AL

By gender : :
EHRI B : i
e Male : 68% ! 67%
St : i
e Female : 32% ! 33%
Lt E i
By employment category
ﬁﬁﬁﬁ%ﬂﬁ 5 i
Senior management i 26% | 23%
EREERE : E
e Middle management 26% ! 25%
RRERE E i
e General : 49% ! 52%
—fRiER 5 ;
During the Reporting Period, the average training hours completed per RIREEIRE - U BN ERERNESHEMNE
employee by gender and employee category is as follows: THEHE BN T -

Average training hours (hours/employee)

FHEHREE (DR ER)

—RER

By gender : :

RER &S

e Male : 12.9 | 9.5
Bt E :

e Female : 8.7 7.3
% ; |

By employment category

Eﬁﬁﬁﬂﬂﬁ i |
Senior management i 4.7 | 4.4
BREEE E E

e Middle management : 16.5 | 14.2
PRERE E E

e General : 12.2 | 8.2
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B. SOCIAL ASPECTS
B. At EEMH

B4.

B5.

B6.

LABOUR STANDARDS

The Group respects and upholds human rights of employees. According
to the Group’s “Corporate Social Responsibility Policy”, the Group strictly
prohibits the use of child labour and forced labour. Recruitment guideline
clearly states that only person aged 18 or above is allowed to work in the
Group. Our suppliers and contractors are expected to follow the same
standard of labour practices when working with us. To prevent child labour,
job applicants’ identification documents are verified and carefully inspected
to ensure that they are legally employable. If forced labour or child labour is
discovered, the Group will immediately investigate the incident thoroughly
and any such employment will be terminated immediately. The Group
strictly complies with the relevant laws and regulations regarding labour
standards. During the Reporting Period, the Group was not aware of any
cases (2024: nil) related to child labour and forced labour.

SUPPLY CHAIN MANAGEMENT

As a property developer, the Group collaborates with contractors for
construction work services on our property development projects. During
the Reporting Period, the Group had 21 suppliers (2024: 12 suppliers) which
were located in the PRC. We recognise both suppliers and contractors
as valuable stakeholders in our business supply chain as their responsible
business practices are crucial in contributing to our success on quality
excellence and sound reputation. We are also fully aware of the potential
environmental and social risks associated with our supply chain and are
committed to mitigating such risks in collaboration with our suppliers and
contractors. For example, the Group prefers choosing local suppliers and
contractors whenever possible with environmental consideration in the
supply chain management. This can strengthen the control of environmental
risks related to supply chain.

The Group’s “Tendering, Procurement Management Handbook” has been
established to set up principles for selecting suppliers and monitoring
suppliers’ performance. We only invite suppliers who are committed to high
quality, environmental, health and safety standards to join the tendering
process. They are selected based on criteria including compliance, price,
quality, stability of supply, etc. We aim to maintain a long-term and stable
relationship with suppliers based on their performance in the annual
assessment.

PRODUCT RESPONSIBILITY

As a property developer, we place importance on quality standard of
our property development projects for achieving sustainable growth of
the Group. Our commitment to excellence is manifested by our detailed
monitoring systems at each stage of property development projects,
complemented by comprehensive customers feedback mechanism
and data security system. The Group fully complies with the laws and
regulations related to product responsibility. During the Reporting Period,
no non-compliance was noted (2024: nil) regarding product responsibility.

B4.
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Quality Control

To ensure product quality throughout the development process,
the Group has established “Construction Quality Control Operation
Guideline” to monitor the quality of construction work at each
development stage of our property development projects from
advance preparation work, construction stage to construction
completion and acceptance.

We cooperate with experienced contractors with commitment to
high quality, environmental, health and safety standards for the
construction works. Only materials with strict quality assessment are
selected.

Monthly monitoring report is conducted to ensure the construction
work quality from our contractors, and to identify and address any
potential defects. Upon the completion of our property projects,
construction work and the property condition are checked and
reviewed to ensure that properties are defect-free by relevant
department and further approved by relevant government authorities
before handover to our customers before acceptance.

Customer Satisfaction Management and Complaint
Handling

The Group believes that customers are the foundation and
motivation of the Group’s sustainable development and the stimulus
of improvement. We value customers’ feedback and has established
“Customer Satisfaction Investigation Management Procedure” to
carry out customer satisfaction surveys in order to understand
the customers’ opinions on our service quality, sales and after
sale services. Comments from customers are inspected and a
standardised complaint handling procedure has been implemented
to address our customers’ concerns effectively and efficiently.
During the Reporting Period, no complaint (2024: nil) related to the
sales of properties, project management and property management
services was received. Besides, there was no property unit sold
(2024: nil) subjected to recalls for safety and health reasons by the
Group during the Reporting Period.

Customer Information Protection and Privacy

The Group places emphasis on the security of customers’ personal
data. We have established “Customer Information File Management
System” on collection, use and processing of customer data.
Collected customer data is only accessible to authorised personnel
and handled with care. Relevant training on law compliance and
managing customer data is provided to employees to strengthen
their awareness of customer information protection. During the
Reporting Period, no severe laws violation (2024: nil) in this aspect
was found to have posed significant impact on the Group.
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Zensun Enterprises Limited

EBREEBRAR

B. SOCIAL ASPECTS
B. At EEMH

B7.

ANTI-CORRUPTION

The Group operates with a high standard of integrity and ethics. Our
commitment to preventing any forms of corruption is stipulated in the
“Prohibition on Commercial Bribery Management Procedures”. Employees
who closely work with the Group’s business partners are required to sign a
commitment to strictly follow the anti-bribery guidelines in the commitment.
In addition, we have adopted a fair and open tendering procedure with all
tender documents kept in confidential. Tendering companies are required
to declare any conflicts of interests.

The Group has established whistleblowing policy to provide employees with
a confidential platform to raise concerns about any suspected cases of
misconduct and malpractice through email and phone. All reported cases
are promptly and thoroughly investigated by a department under audit
committee.

Our customers, suppliers and contractors are expected to follow the
same policy when cooperating with us. If any legal case regarding corrupt
practices was brought against our business partners, we will terminate our
cooperation with them immediately.

The Group strictly complies with relevant laws and regulations relating to
anti-corruption. During the Reporting Period, no significant non-compliance
and concluded cases (2024 nil) in this aspect were noted.
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We have conducted training courses on anti-corruption based on the
Company’s audit management system regularly to increase employees’
awareness. During the Reporting Period, 100% (2024: 100%) of the
employees received the anti-corruption training. The number of employees
received anti-corruption training by employment category were as follows:

Anti-corruption training

RE T

Number of employees received training

ﬁ&iﬁﬁlmﬁakﬁk

TECRAFRE. 4aERERRS

BPERREARTDNEFERRGER TR
EREIIRE  URSETIHNEM - NREH

B > 100%(20244F : 100%)MIEEE S TRE
EEH c BERBRESHEINEES ABURER
¥EAINWT -

Board of directors 3 3
EEEKE

e Senior management ; 73 ! 73
BRERRE , ,

e Middle management 72 73
PRERE

e General staff . 138 ! 161
—MRIEE i i

Total employees . 286 . 310

EaOY i i

Number of training hours ; ;

E AR ' '

e Board of directors ; 15 | 15
EFENE i i

e Senior management ; 392 | 386
BHRERE : :

e Middle management i 428 400
PRERE ' '

e General staff ; 734 | 645
—HiEE i :

Total training hours 1,569 | 1,446

B RS i i

Total number employees received training for 2025 and 2024 are 286 and 2025 M2024 F ZHBIINEERE D FI A

310 respectively.

Total number of training hours for 2025 and 2024 are 1,569 hours and 1,446
hours respectively.

COMMUNITY INVESTMENT

The Group is committed to supporting the community by incorporating
social participation and contribution in our business development. We
believe through community investment, socially responsible corporate
culture and practices can be nurtured in the Group.

During the Reporting Period, the Group’s community investment focused
on areas including community care, environmental protection, and cultural
activities. The Group contributed financial resources, employee volunteer
time, and in-kind support to these initiatives.

B8.
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C. CLIMATE RESILIENCE
C. RIRF %

Zensun Enterprises Limited

GOVERNANCE

The Group addresses climate-related risks based on the nature of the risk to our
operations. The physical impacts of climate change, including extreme weather
events, or damage to facilities have immediate operational impacts and are treated
as operational risks. Long-term challenges, such as emerging ESG issues and
climate-related risks and opportunities, may be discussed by the Group’s ESG
Working Group.

The Board of Directors (the “Board”) has overall responsibility for overseeing
the Group’s management of climate-related risks and opportunities. Climate
considerations are embedded within the Group’s broader ESG governance
framework, as described in the ESG Governance section of this report.

The Board annually reviews climate-related matters, considering their potential
impact on the Group’s strategic direction and long-term value creation. To support
the Board’s oversight, an ESG Working Group — comprising representatives from
relevant functions — is tasked with identifying key climate issues, assessing their
implications, and coordinating the Group’s response. The ESG Working Group
annually reports its activities and progress on climate-related initiatives to the
Board.

To ensure the Board to keep up with the latest trend of climate-related issues,
climate competence training will be provided to ensure it has the necessary
expertise and skills to oversee the management of climate-related issues. The
Board also seeks professional advice from external experts when necessary to
better support the decision-making process.

The ESG Working Group provides effective governance for integrating and
addressing ESG issues, including climate change, within our business. The ESG
Working Group is responsible for approving operational emissions targets for
the Group and commissioning an ESG benchmarking, as well as gap analysis
exercise to identify gaps in both disclosure and policy relative to the best practice
standards. Moreover, the ESG Working Group works closely with the Group’s
different operation departments, with an aim to develop consistent and enhanced
approaches on addressing ESG risk issues and report to the management.

STRATEGY

Climate change risk forms part of our overall risk profile through its role in
increasing the frequency and intensity of certain diseases, and the health and
mortality impacts resulting from natural disasters. We assess the overall level
of risk by taking into consideration a range of diverse risk factors across the
many categories in our services range. This diversity of risk is combined with
our business strategy and broad geographic footprint helps us mitigate risk and
provide protection against the impacts of short-term climate change effects.
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To better understand our potential exposure to climate-related risks and
opportunities, the Group has conducted an initial climate scenario analysis using
publicly available scenarios, including those from the Intergovernmental Panel on
Climate Change (IPCC). We assessed two plausible futures:

° A low-emissions scenario (e.g., SSP12.6), consistent with a global
average temperature increase of 3°C or lower, which assumes significant
global action to limit warming. This scenario implies higher transition risks
(e.g., stricter building energy regulations) but lower physical risks.

° A high-emissions scenario (e.g., SSP58.5), which assumes current
policies persist, resulting in higher physical risks (e.g., more frequent
extreme weather events) but lower transition risks.

These scenarios were evaluated across three time horizons relevant to our asset
development and management cycle:

o Short-term (0-5 years): Enhancing operational resilience to acute physical
risks such as flooding and storms, and implementing energy efficiency
measures to prepare for potential policy changes.

o Medium-term (5-15 years): Adapting to chronic physical risks like rising
average temperatures, which affect cooling costs, landscaping, and
maintenance schedules.

o Long-term (15+ years): Ensuring that our properties remain desirable,
compliant, and resilient in a lower-carbon economy, aligning with broader
national climate goals.

The insights gained from this analysis inform our strategic planning and guide our
ongoing efforts to work with business partners to enhance climate resilience across
our value chain.
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Zensun Enterprises Limited

Risk Management

The Group identifies the climate change related risks or to test the existing risk
management strategies under climate change with the aid of risk assessment.
Hence, the areas where new strategies are needed could be identified.

The risk assessment takes a standard risk-based approach using national data,
local information and expert knowledge, which can identify how climate change
may compound existing risks or create new ones. This climate risk assessment
process is aligned with the Group’s overall enterprise risk management framework.
The ESG Working Group implements the process, and findings are reported to
senior management and the Board to ensure that climate considerations are
embedded in our strategic and operational decisions. The risk assessment is
conducted through the following steps:

Step 1: Establish the context

° Objective/goal

° Scale

o Time frame

o Climate change scenario for most climate variables and sea level

Step 2: Identify existing risk (past and current)

o Identify the record of occurrence of climatic hazard in the past in the area
° Risk management strategies in place to tackle future occurrence of the
hazard

Step 3: Identify future risk and opportunities

o Explore climate change projections for the selected time frame(s) and
emission scenario(s)

o |dentify potential hazards

o Investigate whether any existing risk from Step 2 may get worse under
future projected changes

o Identify new risks that can emerge under future projected changes

Step 4: Analyse and evaluate risk

o Identify a set of decision areas or systems (i.e., geographical areas,
business operation, assets, ecosystems, etc.) that has the potential to be at
risk in future

As outlined within the ESG Governance section above, the Group has robust risk
management and business planning processes that are overseen by the Board,
in order to identify, assess and manage climate-related risks. The Group engages
with government and other appropriate organizations in order to keep abreast of
expected and potential regulatory and/or fiscal changes.

We continue to raise awareness of climate change in regard to monitoring of
carbon and energy footprint in our daily operation. However, there remains
gaps in understanding how such climate risks and opportunities may impact our
operations, assets and profits. The Group assesses how the business addresses
climate change risks and opportunities and takes the initiative to monitor and
reduce their environmental footprint.
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Significant Climate-related Issues

During the Reporting Period, the significant climate-related physical risks and
transition risks identified from our initial climate scenario analysis, which have
impacted and/or may impact the Group’s business and strategy in (i) operations of
property development projects and project management services, (i) supply chain
and value chain, (jiij adaptation and mitigation activities, (iv) investment in research
and development, and (v) financial planning, as well as the steps taken to manage
these risks, are as follows:

Climate-related risks description Time Horizon Financial impact
REAERREL EHEE 3%
Physical Risk
ERER
Acute physical risks Short-to-long-term

(0-15+ years)
SHEBER ERIRE

(0Z15% 5 L)

¢ Increased severity and frequency of extreme weather
events such as cyclones and floods, strong wind.
Hence, staff are easily injured. In addition, under the
extreme weather events, the costs of transportation,
communications and living increase, which may lead
to financial loss

facllities

o REMLK BEEERAREHOREMMEEE
me Bl TEABRRSXE ot - EERAR
SfT &8 BRADERANRN - EUREN
BEEX

o EERAEN

Chronic physical risks Medium-to-long-term
(6-15+ years)

o Prolonged hot weather may increase the energy
consumption

workforce

o Climate change brings uncertainties to the
environments of property development and sales.
Although direct losses will not be incurred by the
Company, this may stil affect and limit the product
(properties) and services significantly

*  Prolonged climate change may detriment the
human's health. Continuation of temperature rise can
increase the fatality rates and incidence rates of some
diseases, especially the one related to cardiac and
respiratory system.

BEERAR PHERE

(51555 )

o REMARORRTESEMERER

D

o AREEMFRRNESRAFRIEES - #2
ARAFEEEEREL - BRHAEEER(WE)M
RBELEATZENRH

o RENFRECTLERZARNEE - RERER
BEEN-LEROUENERE  LERELE
IR AR AORR °

o QOperating cost increases

o Capital cost increases due to the damage of

o REREEHARRAEN

o Revenue reduces from decreased operational
capacity and the negative impacts of

o RARBEENTRNSHNNERYEM

EXRREBEE

RIBEHMHE - REMKONREBEIMABIICTE
R/ SR BAERE()DEREER RIEE TR
BHEE  ((fEEREAEE  ()EENERTS
(iv) T B 5 T () BT 75 4R B0 05 T B 2675 BRI B KSR
115 B A8 LB e B B B DA 2 R B TR 45 L B B 7 R
ka7 S U

Steps taken to manage the risks

REEERMRRHSR

e Planned to adopt scenario analysis to disclose
the organization’s planning under future
scenarios, most notably one consistent with a
global average temperature increase of 3°C or
lower.

o Established a natural disasters emergency plan

o HERREROMABEASEARERTH
RE - LEREZRTIGRE LAFCHAT
BR-EESR -

¢ RUBRAEEZER

o Planned improvements, retrofits, relocations, or
other changes to facilties that may reduce their
vulnerability to climate impacts and increase
the climate resilience in long term

»  Engagement with local or national governments
and local stakeholders on local resilience

v HEDORILE B RENTRE
ERRRY BN RERERRER
L 1e

o EWARERBIARE S HERRE S
ERNETER
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Climate-related risks description Time Horizon Financial impact Steps taken to manage the risks

RERREREL KEEE biE 2 REERRARROSR

Transitional Risk

BERR

Policy risk Medium-to-long-term
(6-15+ years)

BRER hHERS
(6215550 F)

*  Introduction of or increases in carbon pricing, or
stricter building energy efficiency standards imposed
by the PRC government for existing and new
developments. This could require retrofits, enhanced
reporting, or adjustments to project design, potentially
increasing operating and capital expenditure.

o QOperating cost increases due to increased
insurance premiums for the construction sites

*  Planned to be involved in carbon trading and
adoption of clean energy in the operations to
reduce the carbon emissions

o Compliance cost increases

e Monitor the updates of the relevant climate-
related environmental policies, to avoid the
unnecessary increase in cost and expenditure
due to the violation of the climate-related
environmental policies

*  Mandates on sustainable land use or green building
certifications may affect project planning and
timelines. Compliance with evolving environmental and
safety regulations may lead to higher administrative
and project costs.

o RERSTHRA R ERYER B E RN L
BER  ARBREENEE - EARBEETR
& MERERRBER R UMARENEER
BAXH -

o ERBETHMRBEEN BERARN | o HH2ERRSNEELTRRAZEANR
DERER

© ARRAEN

o ERAERRABRREAOEN  BL2RE
REGEERREAMER B ENRANR

o ERURELBRAIAERETENRMRT T HEm

EYERBRERKRER - BT THBIHRARE

EERT R EHERNTRRERMKA -

Legal risk Medium-to-long-term
(6-15+ years)

EEAR PHIRE
(6Z15F 50 F)

*  Exposure to litigation. We have to adapt the tightened
law and regulations issued by the government due
to climate change, and they have the risk of litigation
once they failed to obligate the new rules

o QOperating cost increases for high compliance
costs and increased insurance premiums for
the Group

¢ Monitored the updates of environmental
laws and regulations and implemented GHG
emissions calculations in advance

o Enhanced emissions-reporting obligations. We may
have to spend much time on fuffiling the report
standards to comply the new obligations

o EEBFD - ARREE - ZMLERERTERN
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Climate-related risks description Time Horizon Financial impact Steps taken to manage the risks

RERREREL BEEE biE 2 AERERMRRHIR

Technology risk Medium-to-long-term
(6-15+ years)

KRR RHER S
(521554 L)

o Developing the low carbon energy-saving products
and energy saving technologies, the capital investment
and R&D expense increase consequently

o (apital investment in technology development
increases

o Planned to invest in the innovations of energy
saving products

o Examined the feasibility and benefits of
applying the latest low-carbon and energy-
saving technologies into our operation

o More green building strategies with low-carbon,
energy-saving technologies are adopted by industry
peers. Lagging behind may weaken our competitive

edges
o FPEEROEERNBERN - FERANFEER o BREHEARELM o HERERDRERNER
Re2E M

o HRBSFHERNGERTERNAMANE
o BLER BRETOSERERERERRITR ErR T A

o BEAREHSENNESIRE

Market and reputational risk Medium-to-long-term
(5-15+ years)
HEE| R

(5156 L)

nEREEER

o Changing customer preferences: Homebuyers and
tenants are increasingly seeking properties with
energy-efficient features, lower utility costs, and
sustainable design. Failure to meet these expectations
may affect property values, occupancy rates, and our
ability to attract new clients.

*  Revenue decreases for the change in revenue
mix and sources

o Tightened the control of the environmental
hazardous materials in our products and
studied the application of recycled materials

o Operating cost increases as abrupt and
unexpected shifts in energy costs

o Production cost increases due to changing
o Cost volatiity: The price of low-carbon or input prices and output requirements
environmentally certified building materials may be
higher than conventional alternatives, potentially

increasing construction costs and affecting project

margins.

o Reputational impact: Stakeholders, including investors
and regulators, are placing greater scrutiny on the
environmental performance of real estate assets.
Perceptions of inadequate climate responsiveness
could affect our brand and market positioning.

o EPROTEER : BREREFPURESDEREA
BEREDE  REXSBRATRERAONE - Rit
ﬁ&%%ﬁ??%?%§%¥ﬁﬁ~kﬁ$u&ﬁﬁ
RalFEPEEN

o WABATRRMZCERMARD ¢ MBERTHREEENENEH FRBLE
R
o EERARERRRANERNZINEIM

gl

o RARD: ERIBRAZRENHOERTERN
BRERR  RMARENRERT LY RENE
o

¢ ERRABRAELERORCEREER
AEmM

o BEYR ROEGERAEREERE)INEL
ERENRRADENERANEL - HRNERR |
APSREEEDETR WY EAMNRER
BN °
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C. CLIMATE RESILIENCE
C. RIXRE 4

Zensun Enterprises Limited

During the Reporting Period, the primary climate-related

corresponding financial impacts were as follows:

Detailed description of climate-related
opportunities

RARAERAL B B AR

Resource efficiency

EREARE
e Reduce more packaging material usage

e Reduce water usage and consumption

o RAEZBEMEAER

s RMARAKETERE

Energy source

BE R AR

® Use of lower-emission fuel sources

e Use of supportive policy incentives

e Use of new technologies
o [FRESRAEIR

o EAXFIEBER M BIEE
o [ERFTEC

Products and services
B o AR A

e Development of climate adaptation and insurance
risk solutions

e Ability to diversify business activities
o FERREEMRRRRRRT R

o EBEBZHRALAIEE
Markets
TG

e Access to new markets

o HEAFTS

Resilience

B

e Participation in renewable energy programs and
adoption of energy-efficiency measures

e Resource substitution or diversification

L]
N

BT 5 A AL IR A B SRERER R IR BE

s AEREBR:IZHA

opportunities and the

Time Horizon

R E

Short-to-medium-term
(0-10 years)
RHAZIF (0= 10%F)

Medium-to-long-term
(5-15 years)

HHR R R ER
(BE15FLAE)

Medium-to-long-term
(5-15 years)

P HR R R ER
(BE15FLAL)

Long-term (10+ years)

RE(I0FIAL)

Long-term (10+ years)

FREI(10FE A L)

RIS - BRZEMOTERE RARNP B
20T

Financial Impact

k2

e Operating cost reduces through efficiency gains
and cost reductions

o BIBIRSBEMBERAIRFEEE LA

e Operating cost reduces through use of lowest
cost abatement

e Returns on investment in low-emission
technology increases
o BB R RAKAK AN H R PR PR K IE A A

o EBERR MY E Bl FRIE N

* Revenue increases through new solutions to
adaptations needs, such as insurance risk
transfer products and services

o CEBBEEFERNIERTTRIZMEA - HlEALR
Box P 43 7 2 G L AR 7%

* Revenue increases through access to new and
emerging markets
Resilience

o BB AFTETISIE A

e Market valuation increases through resilience
planning, such as infrastructure, land and
buildings

e Reliability of supply chain and ability to operate
under various condition increases

e Revenue increases through new products and
services related to ensuring resiliency
o TSMERGEIEREILM - HINERRE

T FIESEY
. ?E%Wﬂ*ﬁﬂﬁﬁﬁﬁ#Tﬁﬁm%ﬂ%
n

o RIBHERECRE)IE AR R RO A M A AR TSI ANURA
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The Group is in the early stages of quantifying the financial impacts of
climate-related risks and opportunities. While the potential for increased operating
costs and capital expenditure is recognised, the Group does not currently have
sufficient historical data to provide quantitative estimates. The Group will continue
to develop its measurement capabilities in future reporting cycles.

Metrics and Targets

The Group adopts the key metrics to assess and manage climate-related risks
and opportunities. The energy consumption and greenhouse gas (GHG) emissions
indicators are the key metrics used to assess and manage relevant climate-related
risks where we consider such information is material and crucial for evaluating the
impact of our operation on global climate change during the Reporting Period. The
Group regularly tracks our energy consumption and GHG emissions indicators to
assess the effectiveness of emission reduction initiatives, as well as set targets to
contribute our effort to have minimal impact on global warming.

The Group uses energy consumption and greenhouse gas (GHG) emissions as
its key climate-related metrics, as these directly impact operational costs and
environmental footprint. The Group has set performance improvement targets for
certain environmental aspects, with an aim to reduce energy consumption intensity
by 10% and GHG emission intensity including Scopes 1, 2 and 3 GHG emissions,
by 10% by 2028, using 2025 as the base year. The Group’s energy consumption
intensity and GHG emission intensity reduction targets apply to the Group’s
property development and project management operations in the PRC, which
represent substantially all of the Group’s operational footprint. Details of our energy
and emissions data, including Scope 1, 2 and a preliminary disclosure of Scope 3
emissions, are described in sections A1 and A2 of this report. The Group has made
a first-time disclosure of selected Scope 3 emissions for 2025. We will continue to
refine our Scope 3 data collection methodologies and expand coverage in future
reporting cycles.

The Group is in the early stages of implementing the climate-related disclosure
requirements under ESG Reporting Code. The Group will continue to develop its
disclosure capabilities in future reporting cycles.

AEEEERELCREERERLREBNTBZER
FHREE BEAKECHEREERNARERT A
BEIB N - 1B B AT B S E S BUR IR 8L fEET -
AEEHRARRBEEANEEEREFERS -

ERNER

AN &2 B 51 B 4 5 1R AT A A0 B 3R SR A A B L B A
B o BLRHFAETR = R A (GHO)BEAUE R R AR AT F
ERABREARRROBRES  RABBLERE
BERA[RMNELHRNBERRM2HERIREEH
TEETHEER - AEETHRMHEMAMEIRBRIR
EREHIEER - LR PERR AR - WRE
AR ME 2R ER/IME -

AEE AR NRE RIEGHG)BERE R RS
MREERER EAARSTREEERTEZERLAR
BRERY - AREEHE TRAT AR EEBIENE
1% §HELA2026F REEF - 22028 F i REIRBFER
ERRERBHNZE(BEEE - —R=MEER
RPN B PR1E10% - REBMERBREERER
BE R ERER RERR AR E R P B YR
RIEBEREER ZEEBIEAEEBRIEONEE
T - ARRAREREEREENFE(RERE—
“REBE =P ROMIRE) MR AR EATRA2
B o ANEE E IR EE2026F F 0 EE = AT - B
ERRNMEBRARNBE cERMINEE =BBKE
FELREANEERE -

AEEERNEBCGRE L RERARSTID TR

RAABERERENFREE - AEEHRRRREE
BB RARERS -
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36  Zensun Enterprises Limited

Subject areas, aspects, general disclosures and

Key Performance Indicators (KPls)

FRHE - BH - —REBRBEREARERKPIS)

Section

1]

A. Environmental g3&

i Information on:

General Disclosure “Emissions”
—WE ! (a) the policies; and PR )

(b) compliance with relevant laws and regulations that have a significant

: impact on the issuer :

! relating to air and greenhouse gas emissions, discharges into water and |

land, and generation of hazardous and non-hazardous waste '

| AEBERMAZE RN - FKR TS AEREEFEEYNE

L

L@ BE: R

| (o) MTHBTABEAYENEMEERAN

L mER
KPI A1.1 The types of emissions and respective emissions data “Emissions — Air Pollutants Emission”
BRERUEEAI | HERTERR RABRA R EUR DR — 2= 05 R e
KPI A1.3 Total hazardous waste produced and, where appropriate, intensity No hazardous waste was produced
MRENEZEAIS | MEEAEEEVRER(MER)EE | during the Reporting Period

: | RIS R EEEREREEY
KPI A1.4 ! Total non-hazardous waste produced and, where appropriate, intensity ! “Emissions — Waste Management”

RS UIEIRAL 4

KPI'A1.5
RASAEUIEIRAL.5

KPIA1.6
BABHEIEIRAL.6

gﬁéiﬁgﬁﬁmﬁéﬁwmwmﬁg

---------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

Description of measures to mitigate emissions and results achieved
| ERUR D B RR RO e B PTERAS AR

Description of how hazardous and non-hazardous wastes are handled,
! reduction initiatives and results achieved

Eﬁﬁﬁﬁﬁ%&ﬁ%@%%%ﬁ% H

it R ATES R R R

TR -EEnEE)

i “Emissions — Air Pollutants Emission”

CTHER — RS R
“Emissions — GHG Emission”

TR —

B E R AP

: i “Emissions — Waste Management”

HSFBSZ% EEWEE]
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPls) Section

FRHE - BH - —REBRBEREARERKPIS) 0]

A2: Use of Resources &)

General Disclosure | Policies on the efficient use of resources, including energy, water and | “Use of Resources”

—RRIEEE other raw materials [BRER ]
| BRERER(BIEEIR - K REMERM R BOR :

KPI A2.1 Direct and/or indirect energy consumption by type in total and intensity “Use of Resources — Energy”
BREMIEZA21 | RERESNERER SHELREEEREE CTERER -8RI

KPI'A2.2 Water consumption in total and intensity “Use of Resources — Water”
RRENIEIZA22 | BREKERFE CTERER K]

KPI'A2.3 Description of energy use efficiency initiatives and results achieved “Use of Resources — Energy”
BRENIEIEA2.3 | HADREE A EE G R TSR R FTEREEA -8R

KPI A2.4 Description of whether there is any issue in sourcing water that is fit for “Use of Resources — Water”
RASRERUEIEA2.4 | purpose, water efficiency initiatives and results achieved FTERER— K]

L SREGE AR KR LRI A A RIRE - AR e R PTG A R

KPI A2.5 Total packaging material used for finished products and, if applicable, Not applicable to the Group’s
RSB I IZA2.5 with reference to per unit produced business
P BRMATAREMBNEER(WER)BEESNGE | BARKE BT ER

A3: The Environment and Natural Resources &3 & AR E R

General Disclosure Policies on minimising the issuer’s significant impacts on the environment “The Environment and Natural

— IR ! and natural resources ! Resources”
DREBETAERERRAEREREATENBE P [RERRANER]

KPI'A3.1 Description of the significant impacts of activities on the environment and “The Environment and Natural

RASMEIEIZA3.1 | natural resources and the actions taken to manage them i Resources”

R ESHBERRRERNEAYERERRNEREBYENT [RERRARER]
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPls) Section

FRHE - BH - —REBRBEREARERKPIS) 0]

B. Social #&

General Disclosure ! Information on: | “Employment”
— MR (@) the policies; and [k |

: (b) compliance with relevant laws and regulations that have a significant :
. impact on the issuer :
| relating to compensation and dismissal, recruitment and promotion, !
i working hours, rest periods, equal opportunity, diversity, anti- i
discrimination, and other benefits and welfare

| ARARIN L ARE - MERET - TERE- R FERE - Zb
| RIBAR DA R BB SR AR A

f@ BE: R

() MTHBTAGEATEQEEZRAN

- mER
KPI B1.1 Total workforce by gender, employment type, age group and “Employment”

RA SR B IR IEBT A geographical region [EfE]
CRER - RBIBRE - FERARIKMEE S K E S AR :

KPI B1.2 Employee turnover rate by gender, age group and geographical region “Employment”
BRERUEEB1.2 | RMER - FRARI KRR E D MEBRALLE P TEE ]

_________________________________________________________________________________________________________________________________________________________________________________________________________

General Disclosure Information on: “Health and Safety”
— R ! (a) the policies; and P TREET R

i (o) compliance with relevant laws and regulations that have a significant |
: impact on the issuer :
relating to providing a safe working environment and protecting
i employees from occupational hazards

| BERERE TERERRREE S EMEEEEN

@) BE R

L (o) BTHBETABEARENAMERRARA

P HER
KPI B2.1 Number and rate of work-related fatalities “Health and Safety”
BARERIEEB21 | AL THAASRLEE P TREEET R
KPI B2.2 Lost days due to work injury “Health and Safety”
BgERuEEB2.2 | BIEBEAIEAHR D IEEET R
KPI B2.3 Description of occupational health and safety measures adopted, how “Health and Safety”
AR ERUEEB2.3 | they are implemented and monitored P TEERL R

| TR R B B R 2 1 - A RARBIT RESE K

s e
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPls)

FRHE - BH - —REBRBEREARERKPIS)

B3: Development and Tralmng ERERIEI

General Disclosure

—RRE

Policies on improving employees’ knowledge and skills for discharging
. duties at work. Description of training activities

BRITRTHE B EIT TIERE A AE R AR EER - fdiBsIED

Section

1]

“Development and Training”

;r%@&%mj

KPI B3.1
BR A IR IRB3A

' The percentage of employee trained by employee category

 RERERESMTIRRE DL

“Development and Training”

TR REE

KPI B3.2
RAB A IE1RB3.2

The average training hours completed per employee by gender and i
| employee category
P RERIREEENES - BREETKIINTHRE

“Development and Training”

;r%@&%mj

General Disclosure

—REE

Information on:
! (@) the policies; and
! (b) compliance with relevant laws and regulations that have a significant |

impact on the issuer

relating to preventing child and forced labour

| RN LB T ek T -

fa) BE K
(b)) BTFHBEITABERAZENERERREM
| HIER

“Labour Standards”

L [Tl

KPI B4.1
BB RIEIRB4 A

KPI B4.2
FABEIEIRB4.2

Operating Practices &

Description of measures to review employment practices to avoid child
i and forced labour
[

AT RIS IE DI e AR R B T Ko HI% T

: Description of steps taken to eliminate such practices when discovered

| IIE B BRI R KRR A BB R AT R 5

EEH

“Labour Standards”

LT ToAl

“Labour Standards”
L [T A

General Disclosure

—RIE

Policies on managing environmental and social risks of the supply chain

P BEIRHEENRE RS RRIER

“Supply Chain Management”
DI EREE I

KPI B5.1
PSR AE IR 1ZB5.1

\ Number of suppliers by geographical region

iR B R R

“Supply Chain Management”
P IEEE R

KPI B5.2
RAAE N IEIRB5.2

Description of practices relating to engaging suppliers, number of
suppliers where the practices are being implemented, how they are
i implemented and monitored

P AR AREENES - MERTEBENNMEREE - LkAE
P ERTRERFE

“Supply Chain Management”

;rﬁ@ﬁeﬁJ

KPI B5.3
PR ENIEIZB5.3

Description of practices used to identify environmental and social risks
along the supply chain, and how they are implemented and monitored

BRI R RS ERE IR R SRRNEN - ARBERT

5&%@3&

“Supply Chain Management”

;re%ﬁﬁﬁJ

KPI B5.4
AR ENIEIZB5.4

Description of practices used to promote environmentally preferable ! :
i products and services when selecting supplier, and how they are
implemented and monitored

D EEREHERRRES ARREMNIREOHED - LAREBERTR
=

“Supply Chain Management”
F1%ﬁMﬁJ
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPls) Section

FRHE - BH - —REBRBEREARERKPIS) 0]

B6: Product Respon3|blllty EmEML

General Disclosure Information on: “Product Responsibility”
— e ! (a) the policies; and P EMET]

(b) compliance with relevant laws and regulations that have a
: significant impact on the issuer
! relating to health and safety, advertising, labelling and privacy |
matters relating to products and services provided and methods
i of redress ;
| BHEFTRHEERNRBOREEZS B  BBRLRLBEEMN |
| RBROTER =

(a) B3R &
Do) BTHBEITABEATENMERER RS
| HIER
KPI B6.1 Percentage of total products sold or shipped subject to recalls “Product Responsibility”

RA R 4B I 1ZB6. 1 for safety and health reasons [EmEMT]
| BEREREREMEHTRAL S BEREAMEARKNE L |

KPI B6.2 Number of products and service-related complaints received and “Product Responsibility — Customer
RESRAEANIEIEB6.2 | how they are dealt with | Satisfaction Management and Complaint
D RN ER KRR E U REE A . Handling”

| ERBEE-FEPREREERE RIRHFEE |
KPI B6.3 Description of practices relating to observing and protecting =
R ERUIEEB6.3 | intellectual property rights '
| B A v R AR AN EE A A R 1B 1D
KPI B6.4 Description of quality assurance process and recall procedures “Product Responsibility — Quality Control”

PR ENIEIZB6.4 DB ST RERERDKERF Emad-Esi ]

KPI B6.5 Description of consumer data protection and privacy policies, “Product Responsibility — Customer
RAIRAENIEIEB6.5 | how they are implemented and monitored 5 Information Protection and Privacy”

? AOHEEERRERALRBOR - KRBT RERTA  [EREE-FSARRERREL]
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Subject areas, aspects, general disclosures and
Key Performance Indicators (KPls)

Section

FRHE - BH - —REBRBEREARERKPIS)

—RIE

KPIB7.1
BB IEIRBT A

General Disclosure Information on:
! (@) the policies; and

(b) compliance with relevant laws and regulations that have a

==

B7: Anti-corruption R &5

significant impact on the issuer

relating to bribery, extortion, fraud and money laundering

BB BR - EERAREM

(a) BSR: &
L (b) BTHBEITABEAREOREBEERAM
P ER

Number of concluded legal cases regarding corrupt practices
! brought against the issuer or its employees during the reporting
period and the outcomes of the case

| BRI ET AR BEREYEFENESTHARTNHE
| RFRESR

“Anti-corruption”
TR&ES]

No concluded legal case regarding corrupt
| practices was noted

RARREMESTANDERNERRE

41

KPI B7.2
B ERIEIRBT .2

KPI B7.3
RRBE M IEIRBT.3

Description of preventive measures and whistle-blowing
! procedures, how they are implemented and monitored

| R M R R RIR R - A RARRIRIT RE R
Description of anti-corruption training provided to directors and 5
! staff

B mEERE TIRENRESEY

“Anti-corruption”
[RET]

“Anti-corruption”

TRES)

Community &

B8: Community Investment it @&

General Disclosure

—RIE

KPI B8.1
B MR 1RBSA

KPI B8.2
R IE N IE1RB8.2

Policies on community engagement to understand the needs
! of the communities where the issuer operates and to ensure its
activities take into consideration the communities’ interests :
BRMAMELARTREENCHETENRREXBEDHEE |
| B EFRNBE :
Focus areas of contribution (e.g. education, environmental
i concerns, labour needs, health, culture, sport)
 EIBMERE(OHE  BEEE SIBR @R -’
i B)

Resources contributed (e.g. money or time) to the focus area

gﬁgﬁﬁ%ﬁ@mﬁﬁM@ﬁiﬁﬁ>

“Community Investment”

TR

i “Community Investment”

THERA]

© “Community Investment”

[tEEE ]
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPls)

FRHE - BH - —REBRBEREARERKPIS)

C. Climate Resilience & &5 1%

Governance
=g

Strategy
i)

Risk Management

[ E IR

Metric and Targets

BEERBRF

o

Describe the board’s oversight of climate-related risks and
D]

Describe the management’s responsibilities in overseeing

opportunities.

climate related risks and opportunities.

M E E g RIREEERREENEE -
HAEEEEERIGEERR SRS -

Describe the climate-related risks and opportunities over

different time horizons.

business model, and their mitigation measures.

Describe the resilience of the organisation’s strategy, |
considering various climate-related scenarios, including a |

global average temperatures 3°C or lower scenario.

i 71 () e ] 6 [ 1) SR 1 AL R L B B s o
%ﬁﬁﬁﬂ%*ﬁEﬁJﬁtﬁﬁ&%E%ﬁ%ﬁ%ﬁE’JEM%?%L%&%?%*QEZE&E‘U%
& REEREE

H AR AR BV B) \E ERERISEREHEBSES  2F
2HTFHRIRIC HERNES ©

Describe the organisation’s processes for identifying,
assessing and managing climate related risks.
Describe how the processes for identifying, assessing !

and managing climate-related risks are integrated into the §

organisation’s overall risk management.

H AR ARR - FHE R EERIREBRERREIRE -
AR - FHEREREREAERRORIZERSEE
BHBERERRERS

Describe the metrics used by the organisation to assess

L [EERER]

climate-related risks and opportunities.
Disclose Scope 1, Scope 2, and if appropriate, Scope 3
greenhouse gas (GHG) emissions.

Describe the climate-related targets to manage the risks and

opportunities and performance against targets.

i AE 48 PR DA BT RUR AR RA LB S B BV HE AR

WEHE— - HE_R(ER)BE =R ERIEHEW o
A BABERER RSN RIREREAE - ARERE RN
KRBT

Section

41

“Governance”

“Strategy”
ey
Describe the impacts of the climate related risks and
opportunities on the organization’s financial performance and |

| “Risk Management”

i (RREE

“Metric and Targets”
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