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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ABOUT THE GROUP

Capital Industrial Financial Services Group Limited (“Capital Industrial
Financial Services” or the “Company”, together with its subsidiaries,
the “Group” or “we") focuses on providing financial services such as
finance leasing, supply chain management, and financial technology
businesses. We leverage innovative technologies including the
Internet of Things (loT), Artificial Intelligence (Al), and blockchain
to provide efficient and convenient one-stop supply chain finance
solutions for core enterprises and their upstream and downstream
small and medium-sized enterprises (SMEs). The Group’s operations
are located in Beijing, Shenzhen, and Hong Kong. For detailed
information on business distribution and revenue, please refer to
page 9 of the Annual Report.

During the reporting period, we continued to advance the
development of our supply chain finance platform system (the
“Shougang SCF Platform”), striving to provide precise financial
services for enterprises within the steel industry chain. As of the
end of the reporting period, the platform completed the issuance
of Shougang Credit Certificate amounting to RMB15.65 billion,
attracting 5,605 suppliers and 8 financial institutions, with
operational performance meeting expected targets.

This 2025 Environmental, Social and Governance (“ESG") Report
delineates the Group’s strategies, policies, and achievements in
sustainable development. The report is available in both Chinese and
English and can be accessed on the website of The Stock Exchange
of Hong Kong Limited (“HKEX") (www.hkexnews.hk) and the
Company's website (http://www.capital-ifs.com).

ABOUT THIS REPORT
Scope of this Report

This report discloses the sustainable development performance of
the Group for the period from 1 January 2025 to 31 December
2025. The scope primarily focuses on our core business operations in
Beijing, Shenzhen, and Hong Kong, including finance leasing, supply
chain management, and financial technology businesses. While the
overall ESG information is disclosed on a Group level, considering
the uniqueness of each operating location, we may adjust the
disclosure methods for environmental key performance indicators
(KPIs). For the specific scope of coverage, please refer to the detailed
descriptions in the relevant sections of this report.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE -HEREARE

ABOUT THIS REPORT (Continued)
Reporting Standard

This report is prepared in accordance with the “Environmental,
Social and Governance Reporting Guide” set out in Appendix C2
to the Listing Rules of HKEX, fully complying with the “mandatory
disclosure requirements” and the “comply or explain” provisions. For
indicators that are not applicable or cannot be fully disclosed, we
have provided sufficient explanations. The preparation of the report
adheres to the four principles of Materiality, Quantitative, Balance,
and Consistency, striving to comprehensively and objectively reflect
the actual performance of the Group in sustainable development.

Reporting
Principles Definitions
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Materiality The report should focus on ESG issues that
have a significant impact on the Group and its
stakeholders.
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Quantitative Key performance indicators (KPIs) and related data
in the report should be measurable. Historical data
should be provided where appropriate to facilitate
the comparison and evaluation of the effectiveness
of ESG policies and management systems.
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Consistency The disclosure and statistical methods used in
the report should remain consistent to allow for
meaningful comparisons of relevant data in the
future.

— HRENRBEMG HERRFE—B0 AE B &8
HEASBETEERNLER

Balance The report should provide an unbiased picture of
the Group’s ESG performance, allowing readers to
objectively evaluate our overall performance.
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Capital Industrial Financial Services Group Limited Environmental, Social and Gover

To ensure the report content is of substantive
significance to our stakeholders, we have invited
various parties to participate in surveys to identify
the most concerned issues. For details, please refer
to the “Materiality Assessment” section.
RREBRSATEHFHNERAELEER RMER
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We value data precision; therefore, we not only
provide detailed KPIs but also engage professional
consultants to assist in carbon emission assessments,
ensuring that the data is accurate and reliable.
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To facilitate stakeholders in comparing and tracking
our progress, we adopt a unified data reporting
approach, enabling meaningful year-on-year
comparisons of our performance.

RAEZEREBMERBRPNER  RAKALE—
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Adhering to the principles of fairness and transparency,
we not only showcase our achievements but also
candidly share areas for improvement, providing
stakeholders with a comprehensive understanding of
our ESG performance.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ABOUT THIS REPORT (Continued)
Reporting Standard (Continued)

In this report, we have provided a comprehensive presentation
of the Group’s KPIs and relevant data for the year 2025. All
information is derived from the Group’s internal records, documents,
and professional estimates, and has been prudently reviewed
and formally confirmed by the Board of Directors to ensure the
accuracy, completeness, and reliability of the disclosed information,
thereby reflecting the Group’s true performance in environmental
management and sustainable development.

Contact and Feedback

The Group highly values the opinions of stakeholders, as we
believe they are key to continuously improving our sustainability
performance. We have established open and transparent
communication channels to actively collect and respond to
suggestions from all parties, continuously optimizing our sustainable
development strategies and governance structure. If you have any
suggestions regarding the content of this report or the Group’s
sustainable development initiatives, please feel free to contact us
through the following channels:

Capital Industrial Financial Services Group Limited

Suite 803, 8/F., Harcourt House, 39 Gloucester Road, Wanchai,
Hong Kong

Telephone: (852) 2877 4500

E-mail: enquiry@capital-ifs.com

SUSTAINABILITY MANAGEMENT

As an enterprise actively promoting sustainable development,
the Group is committed to integrating environmental and social
responsibilities into all levels of our daily business operations.
By incorporating sustainable development into our corporate
governance framework, we not only consolidate the Group's
robust development but also strive to create continuous value for
our stakeholders. We continuously refine our risk and opportunity
management systems to enhance market competitiveness and
resilience, ensuring that the Group can confidently address future
challenges.
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RE -HEREARE

SUSTAINABILITY MANAGEMENT (continued)
Governance Structure

The Group’s sustainability governance structure consists of the
Board of Directors and the ESG Working Group, which respectively
serve decision-making and executive roles to ensure the effective
implementation of policies and measures.

The Board of Directors

As the highest governing body of the Group, the Board of Directors
assumes the vital responsibility of formulating and overseeing
ESG strategies, covering areas such as risk assessment, strategic
planning, target setting, and policy implementation. Through regular
communication with stakeholders, the Board ensures that the
Group’s development direction aligns with the expectations of all
parties. Over the past year, the Board fully performed its supervisory
functions, providing necessary resources and support from internal
audits to strategy formulation, thereby driving the smooth execution
of various ESG initiatives.

ESG Working Group

The ESG Working Group is composed of senior management
personnel of the Group and representatives from various functional
departments and subsidiaries, operating under the guidance of
the Board. The Working Group is specifically responsible for ESG
data collection, performance analysis, and effectiveness evaluation.
Through continuous interaction with stakeholders, it provides a
practical basis for policy implementation. Furthermore, the Working
Group plays a core role in managing ESG issues and advancing
sustainable development, ensuring the steady progress of the
Group’s sustainability efforts.

Climate Risk Governance Optimisation Plan

In the face of increasingly complex climate risks, the Group plans
to optimize its governance structure in the coming year. This
includes expanding the functional scope of the ESG Working Group
to encompass the identification, assessment, and monitoring of
climate-related risks, with regular reports to be submitted to the
Climate Change Committee. This initiative will facilitate the effective
integration of climate risks into the overall risk management system.

Meanwhile, we also plan to provide specialized training for the
Board of Directors and management to enhance their professional
capabilities in climate risk management and decision-making.
Through these measures, we are committed to establishing a more
robust climate risk governance system, laying a solid foundation for
the Group's sustainable development.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

SUSTAINABILITY MANAGEMENT (Continued)
Risk Management

The Group integrates ESG risk management into its overall business
strategy, striving to build a robust foundation for sustainable
development. Through a comprehensive risk identification and
assessment mechanism, we have established a sound response
mechanism to effectively monitor and mitigate various ESG risks.
We pay particular attention to key areas such as environmental
protection, employment policies, and operational practices, and
have established rigorous risk management processes to ensure the
sustainability of our business operations.

In terms of internal management, our Environmental Policy
Statement provides clear guidelines for climate risk management,
helping the Group address potential challenges brought about by
climate change. Meanwhile, the Procurement Guidelines regulate
the sustainable development behavior of suppliers, ensuring that
ESG risks within the supply chain are properly managed. Under the
leadership of the Board, the Audit Committee provides professional
support to ensure the effective operation of risk management and
internal control systems.

To further enhance our risk management capabilities, we plan to
continuously optimize our internal management systems and policies
in the future. This includes updating the risk assessment framework
to incorporate climate-related risks into daily risk assessments;
formulating detailed climate risk response and mitigation plans;
clarifying the responsibilities of relevant departments in climate
risk management; and establishing regular climate risk monitoring
and reporting mechanisms. Concurrently, we will revise the Risk
Management Manual to include new climate risk assessment
guidelines, ensuring that all business units can effectively identify,
assess, and manage risks related to climate change.

Following a detailed evaluation by the Audit Committee, the Board
confirms that the Group’s current risk management and internal
control systems are functioning well and can effectively address the
challenges and uncertainties at the current stage.
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SUSTAINABILITY MANAGEMENT (Continued)
Compliance Management

As a financial services group that attaches great importance to
compliance, we are fully aware of the significance of regulatory
compliance to our business operations, financial stability, and market
reputation. To this end, we have established a comprehensive
framework of internal policies and systems to ensure that all
business activities comply with relevant regulatory requirements. The
Audit Committee strictly supervises the Group's compliance status
and continuously conducts evaluations and follow-ups based on the
latest laws and regulations.

To ensure that our operations meet the latest regulatory standards,
the Board of Directors conducts a comprehensive compliance review
annually to assess the effectiveness of internal control mechanisms.
We are pleased to report that during the reporting period, the
Group maintained a good record in various ESG compliance matters,
with no incidents of non-compliance or concluded legal cases
regarding corruption, fully demonstrating the effective operation of
the Group’s compliance management system.
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SUSTAINABILITY MANAGEMENT (Continued)

Compliance Management (Continued)

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
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NEFEEZRERE @)

EREE (|

Major Laws and Regulations

Aspects Issues Group Policies (including but not limited to)
g 1 FEBHE BEREGER (BEEBRRR)
Employees Employment e Employee Handbook e Employment Ordinance

8T = e Recruitment Policy e Labour Law of the People’s

e Anti-Discrimination Policy

e Measures for the Management of
Total Wage Bill

e Measures for the Management of
Performance Appraisal

¢ Implementation Scheme for
Comprehensive Term Appraisal
and Long-term Compensation
Incentive Mechanism for Mid-level
Leadership

e Measures for the Management of
Risk Deposits

e Measures for the Management of
Operating Expenses for Employee
Services

e Measures for the Management of
Honorary Awards

e Measures for the Management of
Employee Education and Training

e Measures for the Management of
Quarterly Appraisal

e (BIFM

o (HEBHX)

o (REBBEHE)

o (I EBBEBEERIVE)

o (BREZEREWE)

e (PFEEZBABEHEEEZT
B A K # B R BUBURD 4 I B Bt
EY

o (ERERSERIE)

o (BBBIIELSETEREINE)

o (KRERBEEIE)

o (BIHEBEHINEEIE)

o (EEEREREIE)

Republic of China (PRC)
e Labour Contract Law of the PRC
e Social Insurance Law of the PRC
e Minimum Wage Ordinance
o (EFEKE)D
o (HPEARIZMBILEE)
o (HhEARKEMBALHARE)
o (HhEARAMBEMLRREIE)
o (HEIEMBKD)

SEoRERS HEREARS

BEEXTRREEEARLT

7



8

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE -HEREARE

SUSTAINABILITY MANAGEMENT (Continued)

Compliance Management (Continued)

AEFEEZRERE @

SHERE (#)

Major Laws and Regulations

Aspects Issues Group Policies (including but not limited to)
Ei 1 FEBHE BEREGER (BEERRR)
Health and Safety | ¢ Retail Safety Management e Occupational Safety and Health
EREZ 2 Procedures Ordinance
e Measures for the Management of e Law of the PRC on the Prevention
Employee Physical Examinations and Control of Occupational
o (ZELEXEEHRE) Diseases
.« (BIBRERIL) .« (BER2REEEH)
o (REARSRABERNAL)
Development and | ¢ Employee Handbook e Not Applicable
Training e Measures for the Management of o TEH
B B Employee Education and Training
o (EIFM)
o (BIHBHIERIE)
Labour Standards | ¢  Employee Handbook e Personal Data (Privacy) Ordinance
8 T 8| o (BIFM and various anti-discrimination
ordinances
e Provisions on the Prohibition of
Using Child Labour of the PRC
o (EAER (FLE) RO REE
AR 51
o (FEARHANBERLERET
RED
Operating Supply Chain e Procurement Guidelines e Bidding and Tendering Law of the
Practices Management e Supplier Management Procedures PRC
wE e e e Operating Management Procedures | o (2 A REFEBREEE)

for Shougang Credit Certificate
Operating Management Procedures
for Credit Certificate E-Letter (Trial)
(ERBIESD
(EEREEMRRE)
(EfRRELERMRE)
(REEELEERE (A7)
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SUSTAINABILITY MANAGEMENT (Continued)

Compliance Management (Continued)
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AEFEEZRERE @

EREE (|

Major Laws and Regulations

Aspects Issues Group Policies (including but not limited to)
Eal =B REBBE BEREFER (BREEFRRR)
Product e Employee Handbook e Product Quality Law of the PRC
Responsibility e Employment Contract e Law of the PRC on Protection of
EmAER e Confidentiality Agreement Consumer Rights and Interests

Commitment Agreement on
Confidentiality, Intellectual
Property Rights, and Non-
competition

Measures for Data Categorisation
and Classification Management
Measures for Data Lifecycle
Security Management

Measures for Information Security
Management

Measures for Software Legalisation
Management

(BETFM)

(BREELD)

(REBWZE)

PR ~ 0380 8 N 5t S IR Wl il
ek

(BB EIREBIE)
(BiEzLanBHRT2ERIE)
(ERZ2ERIVE)

(R ERIEEBIDE)

Company Law of the PRC
Contract Law of the PRC
Cybersecurity Law of the PRC
Personal Data (Privacy) Ordinance
(PEAREMBEMEEE)
(RE ANRAMEDEE & #ERR
EE)
(PEARKEMBERRDE)
(hEARKEMBEERE)
(PEAREMBRELZ2E)
CEAEBR (R 15E1D

Business Ethics

AXRERE

Anti-corruption
R&B

Employee Handbook
Employment Contract
Anti-Corruption Clauses
Commitment Agreement on
Confidentiality, Intellectual
Property Rights, and Non-
competition
Anti-Commercial Bribery
Agreement

(BIFM)

(BREEL)

CRZIGFD

CORER ~ 0380 1 N 5t S PR Wl il
)
(REEBRBEE)

Prevention of Bribery Ordinance
Personal Data (Privacy) Ordinance
Criminal Law of the PRC
Anti-Money Laundering Law of the
PRC
Anti-Unfair Competition Law of
the PRC

By LB BR 15 B

CEANER (L) 1551
CHREARLZMBITNE)
(PEARKEMEREEE)
(REARENMBER T EERF
D
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SUSTAINABILITY MANAGEMENT (Continued)

Compliance Management (Continued)

AEFEEZRERE @

SHERE (#)

Major Laws and Regulations

Aspects Issues Group Policies (including but not limited to)

Ei 1 FEBHE BEREGER (BEERRR)
Environment Emissions e  Environmental Policy Statement e Environmental Protection Law of
RIR BERY) o (REBXEH) the PRC

Law of the PRC on Prevention and
Control of Water Pollution
Law of the PRC on Prevention and
Control of Atmospheric Pollution
Law of the PRC on Prevention and
Control of Noise Pollution
Law of the PRC on the Prevention
and Control of Environmental
Pollution by Solid Wastes
Environmental Protection Tax Law
of the PRC
Energy Conservation Law of the
PRC
Motor Vehicle Idling (Fixed Penalty)
Ordinance
The Greenhouse Gas Protocol
(REARAFBEREBERELR)
(R EE AR LTINS RETRZE)
(PEARKEMBEARRSLHE
D
(PEARKEMBIRBEMANSE
Boa&)
(hEARKFIBEEGEREYS %
RIRFTAED
(FREE AR HEMBURBIRER L)
(PEARKEMBIEHEERE)
(REa|ExE (EEEF) K
o)

(RERBETE)

Use of Resources

BREM

Environmental Policy Statement
(REBRER)

Not Applicable
i A

Environment
and Natural
Resources

RIRERAEIR

Environmental Policy Statement

(REHKER)

Not Applicable
TER

Capital Industrial Financial Services Group Limited Environmental, Social and Governance Report 2025




ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

SUSTAINABILITY MANAGEMENT (Continued)
Development Goals

Sustainable development has become an integral part of the Group’s
business strategy and long-term planning. In planning our future
business development, we consolidate industry trends, global
sustainability movements, and stakeholder opinions to formulate
pragmatic and implementable ESG strategies. A dedicated ESG
Working Group continuously monitors the environmental impact
of our operational activities and reports regularly to the Board of
Directors to ensure that various environmental protection measures
are effectively executed.

To deeply embed the concept of sustainable development into the
Group’s culture, we continuously optimize our ESG management
framework and enhance our data analysis capabilities. Through
systematic data collection and analysis, we are gradually establishing
scientific benchmarks for emission reduction targets, providing
solid support for environmental management and performance
evaluation.

To enhance our capacity to address climate change, the Group
has progressively commenced climate risk and impact assessments
while steadily improving our response capabilities. This includes
strengthening our governance structure and risk management
mechanisms, as well as conducting regular climate risk stress tests
to evaluate the climate resilience of our business model. We will
also formulate comprehensive climate risk response plans, including
business continuity plans and communication and decision-making
mechanisms for emergency situations, ensuring that the Group
maintains robust operations under different scenarios.

Looking ahead, we have developed a comprehensive action plan,
with key focuses on optimizing human resource management,
improving supply chain operational efficiency, and strengthening risk
control capabilities. Through in-depth sustainability risk assessments,
we will gain a more comprehensive understanding of the impact of
relevant risks on the Group's operations, laying a solid foundation
for long-term sustainable development.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE -HEREARE

STAKEHOLDER ENGAGEMENT

The Group regards stakeholders as vital partners in promoting
sustainable development and fully recognizes the importance
of maintaining close interaction with all parties for the Group’s
long-term development. Through the establishment of diversified
communication channels, we actively collect and respond to the
opinions and suggestions of stakeholders regarding sustainable
development, enabling timely optimisation and adjustment of our
ESG strategies and management approaches. Such continuous
interaction not only helps in accurately grasping the needs and
expectations of stakeholders but also ensures that the Group's
sustainable development strategies are more closely aligned
with actual operations, thereby continuously enhancing our ESG
performance.

FoERE

REERBNELAEDURELERNEEZS
ERE TOERESHFRERIHHEE
RRERENEERH -HMBEBELZTILNE
BEE BRBRUETOEZSHDEUIFESRRE
MEREER FESGRBEREIE HITERE
BlEEFAR - WERSETH T EFPRBEE
BEMEBRNHE LB REEN T B
BRERBEMOERERE UHEIRAESGER -

Major Stakeholders
TERGE

Major Communication Channels

TEBBERE

Board, senior management and
employees
Exe AABEERET

Investors and shareholders

BREERBER

Customers
xR

Suppliers, contractors, sub-contractors
and business partners

HER AEH DHABEREESH

Society
(&

Board meetings, internal meetings, training programmes, questionnaires,
internal communication, staff activities, e-mail and social media

EFxgez NEeR BIRE HERAE NEBEM BLEH EHR
R IERE

Shareholders’" meeting and activities, financial reports and announcements,
meetings, questionnaires, press release, the Group's notices, the Group's
website

RRAGREE MBHRERAE g%
S E Ak

g

REHE  FEBEM  SEBEA-

Customers’ meeting, questionnaires, interviews, phone call, e-mail and social
media

EFRex HERAT TR EF BEREIER
Review and evaluation, meeting and questionnaires

EZEN L g% HeREE

Social service

At fR 75
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STAKEHOLDER ENGAGEMENT (Continued)
Materiality Assessment

To ensure that our sustainable development strategy aligns closely
with stakeholder needs, the Group commissioned an independent
consultant to conduct a comprehensive materiality assessment during
the reporting period. This year, we further refined our assessment
methodology by introducing a double materiality assessment
framework, which considers the priority of each issue across two
dimensions: evaluating the “impact materiality of Capital Industrial
Financial Services on society within the scope of relevant issues,” and
the “financial materiality of these issues to the business of Capital
Industrial Financial Services.” Through this approach, we are able to
identify core ESG issues more scientifically and dimensionally, while
highlighting the correlation between these issues and their financial
impact.

Based on the ESG Reporting Code, industry trends, and the Group’s
actual operations, we have ultimately identified 19 key ESG
issues, covering four major categories: environmental protection,
employment and labour practices, operating practices, and
community investment. These issues serve as the core foundation for
the Group’s business development and sustainable growth.

To enhance the comprehensiveness and reliability of the assessment,
we extensively invited internal and external stakeholders to
participate in surveys and in-depth interviews, collecting 69 valid
questionnaires, which fully reflect the concerns and expectations
of all parties regarding ESG issues. Through a systematic analysis
of the double dimensions, we have established a clear materiality
matrix, which not only guides the preparation of this report but also
provides a scientific basis for resource allocation, target setting, and
future strategic decision-making, further strengthening the Group’s
sustainability management effectiveness.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RE-HERERRE
STAKEHOLDER ENGAGEMENT (Continued) BFoEBRE @
Materiality Assessment (Continued) BEERENM (5

Training and Development Fair and Open Procurement
Moderatexlssues $EH|ERER AT R DB
BREEHE Anti-corruption
Prevention of Child and =
Forced Labour ¥
.\ o v Wi BT RE@AHET 7
. Occupational Health and
Climate Change Safety

KIREL EY Risk Management
HERERZS iEE
Products and Services
"g;:;; Responsibility
ERRREEE Supply Chain Management|
e wEsEE

Community Investment

HERE ®

!

Employment System
AR

Raw Materials
AR

ﬁ T Material Issues

m The Environment and BEEHE
Natural Resources

§ BERRRER

=

| Pollutants and [

#K Greenhouse Gas Emissions P Water Resources

& ERMEAERRERY T KER

e

e

m

£

Materiality of the Financial Impacts Brought to the Group

/) A
General Issues 4

—REE

A // » ‘

Materiality of the Group's Impacts on Relevant Issues to the Society
BEERCAESEEEE ST RAEEA
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STAKEHOLDER ENGAGEMENT (continued)

Materiality Assessment (Continued)

BR -HEBREBERS

BEo&EBE m@m

BEEZENME (@)

Material Issues Moderate Issues
REERE BREERE

Product and Service
Responsibility
EmRREEE

Fair and Open Procurement
DNFRAFRKERE

Anti-corruption
RES
HEIEE B R

Risk Management

EHER Occupational Health
and Safety
Employment System BERREZS

EREHE

Prevention of Child and

Forced Labour
FrIEE T RaEHIZE T

The results of the 2025 materiality assessment indicate that the
issues of greatest concern to stakeholders encompass supply chain
management, corporate integrity, risk control, and human resource
management. Among the “Material Issues,” core topics such as
fair and open procurement, anti-corruption, crisis management,
employment system, product and service responsibility, training and
development, occupational health and safety, and prevention of
child and forced labour have all been identified as highly significant
to both the Group’s business and its social impact.

“Moderate Issues” include employee satisfaction, community
investment energy management and climate change. While these
issues remain significant, their financial or social impact is relatively
lower within the double materiality analysis framework. The key
issues confirmed by the Board of Directors as mentioned above
will be elaborated upon individually in this report. Looking ahead,
we will further expand our interaction channels with stakeholders
and collect diverse opinions to ensure continuous improvement in
our ESG strategies and practices, driving the Group's sustainable
development forward.

—E-RERS - HBREARE

Training and Development

Community Investment

HERE

Employee Satisfaction
ETWEE

Energy
AER

Climate Change
RIREL

— T RAFENEENTEERER FHEXR
REINZERERERERE CXHE A
BREZEURANERER - EIHEEHE
fOREATRARMNRE RES BHRE
2 EREHE ERMREEE HIIEER-
BREmELz: URBILEETREHET
BRFAREEEXRHEILERERERESR
ERESOE RN

(REZHEABREEIREE HREE -
EREEMRMEE( ELZEHER BE
CEERUINMT EUBREILETEMN
HEE DAKEZTEERNERIBHES
BEFEZ-—RAFB -RERK RFGE—
FHREASHENEHRE WEZTER
HRESGRBEEBHERT HPEEARF
BERMAAELE-
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE -HEREARE

ANNUAL SUSTAINABILITY PERFORMANCE

With the materiality assessment at its core, this report meticulously
designs its content framework to present various key issues in depth.
Over the past year, we have continued to integrate sustainable
development concepts into our daily business operations and actively
fulfilled our environmental and social responsibilities. The Group not
only ensures the compliant operation of all business activities but
also comprehensively promotes the implementation of ESG policies.
By refining our management mechanisms, we continuously enhance
our sustainability effectiveness.

Empowering Our People

We firmly believe that talent is the core asset for the continuous
success of an enterprise. Through providing market-competitive
remuneration and benefits, the Group is committed to attracting,
cultivating, and retaining outstanding talents, enabling them to
fully unleash their potential at work and realize both personal and
corporate values. We place particular emphasis on building an open
and inclusive work environment, welcoming talents from diverse
backgrounds to join us and promoting the implementation of a
diverse and inclusive corporate culture.

Occupational Health and Safety

The health and safety of our employees is a top priority for the
Group. We are committed to creating a safe and comfortable
working environment and have established a comprehensive safety
management system, including the implementation of relevant
policies such as the Retail Safety Management Procedures. In 2025,
we further strengthened our safety management by launching
several specialized improvement plans covering various aspects such
as production safety, fire prevention and control, and emergency
management, continuously enhancing the Group’s safety operational
standards to ensure the safety and stability of our employees and
business.

FEAMBEXRRE

ABENEZEIMB/ZL  BLRAATR
BOARAZRSRERZE-EBE—FF
BMFESAIHERRESBABTERKE
- BRETREELEEE-KET %ﬁﬁﬁ?

XIE%%‘/—\%E{ b, B T BIESGIEUER & b
BRTEEEESE T%ﬂmﬂﬁ%éﬁéfﬁ

)&

EZAA

BHRGEASREEBBERNNZLEE &
EEBRHEAETSRFNNGHERT B
D&%I BEMREBEFAT REETEPR

DEEEE BREARLEEE - HMARFH
ERZBHAN BENIERE BAL2ETE
SOATIA - HEBZTHBOEEUCEE -

BERREHEZE

ETNRREAL>ESESEBINER K
MBHhEELE SFEMIERE BY TR
EMLZEER ax?\ BIEEHR(ZEELEERE
HE)SEHRBERE - S _RAFE - ﬁzﬁ'ﬁiﬁ—
*?ﬁ{b?%ﬁﬁ'?’ﬁﬁjylﬁilﬁﬂﬁ &R
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THRASENLZEZELEKT BREILE
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RE -HEREARE
ANNUAL SUSTAINABILITY PERFORMANCE (Continued) FEAIFEAZRRRE (@)

Empowering Our People (Continued) EZEAL (&)

Occupational Health and Safety (Continued) BERREEZE (&)

Providing safety protection (V Enhancing emergency response

RHEZ2HE hniEAE SRR

® Provide necessary protective equipment Organize safety training and seminars for all employees to

for employees to prevent workplace improve safety awareness and emergency response capabilities
injuries ® Encourage employee participation in regular fire drills organized
e Set up first aid kits, oximeters, blood by the office building management company, and coordinate
pressure monitors, and basic medicines with management for fire equipment training and drills to
for emergency needs enhance emergency and fire safety awareness
e AETRBMLENSERERR & e Install signage in workplaces clearly indicating fire evacuation
FF 584 routes and exit locations
o RSWAEMEE - MERE - ZiBK ¢ Added new handheld fire extinguishers

B DRI 2E

Provide comprehensive emergency response training for union
officials, including first aid skills such as the Heimlich maneuver,
CPR, and AED operation, ensuring appropriate assistance can be
provided when employees are unwell or require emergency care
until the ambulance arrives

HEEERET2MEZ2EINEE  EERSEIREEM
MPEL 2B ABE D
SZEEISHERNEAEEE AT EHRPHEES I

i EEE A RETH ST RER - RSB ERZE

=EE

o RI{EZFTRE & R IRBARETE R A SEHREEER 4R K K S Bk
AvE

o MR T HFFBMAES

s STEHIREZEMNESITI - BIESBYRSHE « O
EECPRMEMAAEDE SRR RE - MREETHEFTENTE
TRREENG TEERYEERERRERL

Protecting physical and mental health and safety

REE & 02

e Establish “Employee Health Examination Management Measures” and conduct annual health checkups for union
members

* Implement employee mutual protection activities and complete insurance coverage for all employees to help enhance
risk resistance

* Promote work-life balance and actively organize sports and fithess activities including running, badminton, and yoga

Provide fitness equipment and supplies for employees, such as basketball, soccer, badminton, table tennis, ropes

skipping, etc.

RITSEHE (BIBREEE)  HRFERRER

FRETIEMRETEE  TREBETINSRINE  UBE TRAEERRAEE D

RETFELERE  BRASTHSRERSEE  SFEBYL - PERREM

mMETRERSESEMMAR - WEIR - 23K - PEK - 5 - PJES
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE -HEREARE

ANNUAL SUSTAINABILITY PERFORMANCE (Continued)
Empowering Our People (Continued)

Occupational Health and Safety (Continued)

FENSEEERE @)
BEZAL (@)

BERERZZ ()

Employees actively participate in various cultural, recreational, and sports activities organized by the Group, which also

serve to enhance relationships with colleagues outside of work.

BETHRG2ESESERNEHURRRIEE ETHEZRITEREIIEERRERAREE-

As an enterprise primarily engaged in office-based operations, the
Group faces relatively limited occupational hazard risks. We strictly
adhere to relevant laws and regulations. During the reporting year,
1 case of minor work-related injury was recorded, which resulted
in zero lost workdays, and there were no work-related fatalities.
This reflects the effective implementation of the Group's safety
management system.

ERURAETELERINEE AEEMEER
MBXREERRBHER RMAEREENEH
ERER EAFERAABEBSITEMNIE
EHCREBRABREMNTIERE TER
TRTEF RBREEEVNERZEZEEHE-

2025 2024 2023
—B-RF —E-lF —F-=F
Work-related fatalities in the past BEAE=F (BERSEH)
three years (including Reporting ST EMEBAET AR
Period) 0 0 0
Lost days due to work-related injuries T {5&E 85 =M TERE 0 0 0
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ANNUAL SUSTAINABILITY PERFORMANCE (Continued)
Empowering Our People (Continued)

Employment Management

Recruitment, Promotion, and Dismissal

As an enterprise with talent at its core, we are fully aware of the
importance of an outstanding team to the Group’s sustainable
development. The Group adheres to the principles of fair and just
recruitment and has established a comprehensive Recruitment
Policy to ensure that recruitment decisions are based entirely on
objective criteria such as candidates’ professional competence,
work experience, and educational background. We value workplace
diversity and inclusion, resolutely eliminating discrimination based on
gender, age, race, religion, or other non-work-related factors during
the recruitment process, and are committed to creating an equal and
inclusive workplace environment.

To ensure fairness in employee development, we have established
a comprehensive performance evaluation system. Every employee is
required to sign the Annual Job Task and Responsibility Statement
for Employees, which clarifies work objectives and assessment
standards. At the beginning of the year, supervisors communicate
thoroughly with employees regarding their responsibilities and
expectations; at the end of the year, a comprehensive performance
evaluation is conducted. This system is directly linked to decisions
such as salary adjustments, promotions, and job transfers. Regarding
management, we strengthen leadership accountability through the
Measures of Capital Industrial Financial Services for Regulating and
Deepening Market-oriented Management of Mid-level Leadership,
requiring mid-level management personnel to sign the Job
Appointment Agreement, Term Target Responsibility Statement,
and Annual Operating Target Responsibility Statement to enhance
management efficiency and work performance. According to the
Implementation Scheme for Remuneration System Reform of Capital
Industrial Financial Services and the Measures for the Management
of Appointment and Appraisal of Professional Technical and
Management Sequences of Capital Industrial Financial Services, the
overall promotion rate for professional technical and management
personnel in 2024 was 34.5%, including 4 persons (7.3%) for
position promotion and 15 persons (27.2%) for salary promotion.
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RE -HEREARE

ANNUAL SUSTAINABILITY PERFORMANCE (Continued)
Empowering Our People (Continued)

Employment Management (Continued)

Recruitment, Promotion, and Dismissal (Continued)

Maintaining a positive workplace environment depends not only
on fair recruitment and promotion systems but also on a robust
disciplinary management mechanism. For behaviors involving
violations of professional ethics, misconduct, fraud, provision of
false information, or serious dereliction of duty, the Group will
take appropriate disciplinary actions, including dismissal and salary
settlement, in accordance with laws, regulations, and internal rules.
These measures aim to maintain a safe, fair, and mutually respectful
working environment, ensuring that every employee can fully realize
their professional potential.

Remuneration, Benefits, and Welfare

In remuneration and benefits management, the Group upholds the
core philosophy of respecting and rewarding employees. The Group
has established a comprehensive remuneration system to provide
competitive remuneration packages based on employee attendance,
work performance, years of service, professional qualifications,
and market levels. We also grant bonuses at appropriate times
and provide career development opportunities based on business
development and employee contributions.

In terms of welfare protection, we provide the Mandatory Provident
Fund scheme and employees’ compensation insurance for Hong
Kong employees, while Mainland employees enjoy the “Five
Insurances and Two Funds” protection, including pension insurance,
medical insurance, unemployment insurance, work-related injury
insurance, maternity insurance, housing provident fund, and
enterprise annuity.

FEARHEZRRRE @
BB AT (@)

EEEE (@)
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ANNUAL SUSTAINABILITY PERFORMANCE (Continued)
Empowering Our People (Continued)

Employment Management (Continued)

Remuneration, Benefits, and Welfare (Continued)

In terms of employee care, we have established a diversified support
system. The Mainland offices regularly visit hospitalized employees
and their families, and carry out condolence activities during festivals
such as New Year's Day, Spring Festival, Dragon Boat Festival, Mid-
Autumn Festival, and National Day. During International Women'’s
Day, we also provided specialized condolences to Mainland
employees, totaling 20 person-times in 2025. The Group organized
rich cultural and sports activities, with more than 10 events held
throughout the year, including 42 person-times watching Shougang
Men'’s Basketball home games, 4 people watching the documentary
film Your Voice, 8 people watching the new Peking Opera
Centennial Shougang, and carried out employee fitness walking,
as well as 3-on-3 basketball, table tennis, badminton, and football
matches, which greatly enriched employees’ spare-time cultural life,
promoted physical and mental health, and created a positive and
harmonious working atmosphere.

To solve employees’ worries, we provide convalescence, condolences,
and labour union benefits for Mainland employees in need, improve
the parental leave and nursing leave systems, and organize activities
such as summer childcare for employees’ children, handling Beijing
Park Annual Passes, and employee convalescence and recuperation,
effectively doing practical and good things for employees to
enhance their sense of belonging and happiness. At the same
time, the Group actively carries out charitable public welfare,
organizing the 2025 Shougang employees’ “Show Love” donation
activity, with the total amount of individual donations from Group
employees reaching RMB11,380, and purchasing and distributing
poverty alleviation products to fulfill corporate social responsibility.
Hong Kong employees also participated in charitable public welfare
activities through practical actions, participating in several charity
days organized by The Community Chest of Hong Kong in 2025 and
making donations.

To build a family-friendly corporate culture, we have established
a comprehensive employee recognition system for Hong Kong
employees, including special treatments such as Long Service
Awards, wedding gifts, and newborn gifts. Adhering to the people-
oriented concept, the Group continuously improves employee
satisfaction, strives to achieve a good balance between work and
family life, and promotes the comprehensive development of
employees.
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ANNUAL SUSTAINABILITY PERFORMANCE (Continued)
Empowering Our People (Continued)

Employment Management (Continued)

Working Hours and Rest Periods

To promote employee efficiency and physical and mental health, the
Group has established a comprehensive working hour management
system in the Employee Handbook and employment contracts. The
Group adopts standard working hour arrangements and makes
flexible adjustments based on the characteristics of different
positions and applicable legal requirements, ensuring that employees
receive sufficient rest and recovery time while completing their work
tasks.

To reflect our care for employees, we have established overtime
compensation and compensatory leave arrangements to recognize
the extra efforts made by employees. In addition to statutory holidays
and paid annual leave, the Group also provides a comprehensive
leave system, including sick leave, marriage leave, bereavement
leave, maternity leave, and paternity leave, fully considering the
needs of employees at different stages of life. These measures
demonstrate the Group's commitment to assisting employees in
achieving a balance between work and life.

Equal Opportunity, Diversity and Anti-discrimination

As an enterprise that attaches great importance to equal opportunity,
the Group is committed to creating a diverse and inclusive working
environment. We fully recognize that the unique knowledge, skills,
and experience of every employee are of significant value to the
Group's development. Through the strict implementation of the
Anti-Discrimination Policy, we ensure that all employees receive
fair treatment in recruitment, interviews, hiring, promotion, and
remuneration decisions, and strictly prohibit discrimination based on
non-work factors such as age, gender, sexual orientation, disability,
race, marital status, religious belief, or political background.
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ANNUAL SUSTAINABILITY PERFORMANCE (Continued)
Empowering Our People (Continued)

Employment Management (Continued)

Equal Opportunity, Diversity and Anti-discrimination (Continued)

The Group has established a comprehensive grievance and
whistleblowing mechanism, encouraging employees to report any
suspected discriminatory behavior to the management through
internal channels. We promise to conduct thorough investigations
into all reports and take appropriate actions to protect the rights
and interests of employees. In addition, the Group regularly reviews
the implementation effectiveness of the anti-discrimination policy
to ensure the policy remains continuously effective and provides
comprehensive protection for employees.

Labour Standards

The Group consistently adheres to the protection of fundamental
human rights and strictly prohibits any form of child labour and
forced labour. With the Employee Handbook as a guide, we
have formulated rigorous recruitment policies to ensure that all
employment practices comply with applicable laws and regulations,
and we are committed to creating a fair and just working
environment.

At the operational level, our Human Resources and Administration
team conducts strict background checks on every job applicant and
verifies identity documents to prevent any risk of illegal employment.
All employment contracts clearly state the rights and responsibilities
of employees, ensuring that every employee fully understands their
own rights. Meanwhile, we have established open communication
channels to encourage employees to promptly report any situations
that may infringe upon their rights through internal emails or other
means.

If any behavior violating labour standards is discovered, the
Group will take swift action, immediately suspending the relevant
work and launching a comprehensive investigation. Based on the
investigation results, we will formulate and implement corresponding
improvement measures to further refine the prevention mechanism
and ensure such incidents do not recur.
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RE -HEREARE

ANNUAL SUSTAINABILITY PERFORMANCE (Continued) FETFERERIE (@)

Empowering Our People (Continued) EZEAL (&)
Employment Management (Continued) EBEEE (&)
Labour Standards (Continued) % IR (&)

As of December 31, 2025, the Group had 58 full-time employees, HBE-_TE-_AF+-A=+—H AE£EB#HE
and there were no other forms of employment during the year. The 58Z 2B ET FRNAAEMERBM N -

details of the relevant employment data are as follows: ERESIBEFBEOT
Ratio of
Number of Turnover newly hired
Employees rate (%)' employees (%)?
K B
2025 BTIt® BIb®
—E-HF BEITAE (%)’ (%)?
Total 58 10.34% 12.07%
HET
By gender Male S 38 10.53% 18.42%
®RIERIE 5 Female 2z 20 10.00% 0.00%
By age group Below 30 30 AT 4 25.00% 25.00%
REE ARSI D 30-50 30E505% 52 9.62% 11.54%
Over 50 505% A £ 2 0.00% 0.00%
By employment rank Senior management ~ =mREIEAE 4 0.00% 0.00%
BBRE D Middle management HHEIREA B 7 0.00% 0.00%
General staff —mRET 47 12.77% 14.89%
By geographical region  Hong Kong BE 4 0.00% 0.00%
R E D Mainland China o B A i 54 11.11% 12.96%
g Employee turnover rate = (Number of employees lost in that category/Total ' MAETHRE = (ZERXEIANE ZHEET
number of employees in that category) X 100% AE2) X 100%

2 New hire rate = (Number of new hires in that category/Total number of — ? FTABEITHF = (ZEFTABETALZ ZHF
employees in that category) X 100% ETA#%)X100%
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ANNUAL SUSTAINABILITY PERFORMANCE (Continued)
Empowering Our People (Continued)

Employment Management (Continued)

Training and Development

The Group regards the continuous learning and professional
development of employees as a vital pillar for the long-term success
of the enterprise. To this end, we invest sufficient resources in talent
cultivation and career planning to create a learning environment
conducive to skill enhancement and performance improvement.
Adhering to the philosophy of “people-oriented and continuous
progress,” we aim to build an efficient, professional, and sustainable
talent team.

The Group strictly follows the “Measures for the Management
of Training” and has formulated the 2025 “Implementation
Scheme for the Capital Grand Lecture Hall”. We have formed a
complete training system covering induction for new employees,
cross-departmental exchanges, specialized position training, and
external professional courses. This ensures that the training content
comprehensively covers business operational skills, management
capabilities, and understanding of industry trends, continuously
enhancing the professional quality of employees and the overall
capability of the organisation.
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RE -HEREARE

ANNUAL SUSTAINABILITY PERFORMANCE (Continued)
Empowering Our People (Continued)

Employment Management (Continued)

Training and Development (Continued)

During the reporting period, the statistics for the training activities
and participation throughout the year are as follows:

FEARHEZRRRE @
BB AT (@)

EEEE (@)
EYIRBE ()

REPN BM2FHEROFIED R AL
SRUENE

Total

Training Categories Sessions Participants Description
$Z 3 R R SHEAR FHHB
Rules and Regulations Briefings 10 518 Covers the promotion and communication of
REHESH various company systems, policies, and processes

BMELRZEGE BEERIEES
System Training 21 518 Focused on job responsibilities and annual work
il = 3 requirements

HEMUBERFEIIEEX
Specialized Training — Business 1 70 Focusing on innovative thinking and business
Model Design and Innovation model optimisation
HBRE - EEA R EAIH BEEAHBHELREBRABL
General Business and 3 208 Involving corporate strategic planning, main
Management Enhancement business directions, and management structures
SEEBREBRRT BRATIEEERE  TEEB TR NEERE
Group Professional Training 28 116 Professional skill enhancement and practical
SRR RIHEZEEI operational learning

The Group has designed a comprehensive training system covering
induction training for new employees, cross-departmental training,
specialized position training, and professional courses led by external
institutions. These trainings not only help employees master business
operational skills but also deepen their understanding of industry
trends and best practices. We also regularly hold thematic trainings
and invite industry experts to chair seminars based on business
needs and internal development to explore management standards,
legal frameworks, market dynamics, and professional knowledge,
providing employees with valuable opportunities to exchange ideas
with industry elites.

BERERAMNEBKIRERE

SERFTEEMNBIIRBR REFBTAR
5 9l B5 BB PTAE I - e iz B IR EE B A K A S0 BB
BEITENEXERE - ELBITEEHET
EREGRENE TIREHTEBE R
TEBHNER - BATEREXHEFRERNI
ZR THEREERI BFEREREH
Mg RAIEERB EZRER MEBHE
REEMNZ RHETHERBEAIRNES
e -
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ANNUAL SUSTAINABILITY PERFORMANCE (Continued)
Empowering Our People (Continued)

Employment Management (Continued)

Training and Development (Continued)

The Group attaches great importance to the continuous
improvement of training quality. After each training session, we
collect feedback from participants to evaluate the effectiveness
of the training and use this as a basis for optimizing subsequent
training plans, ensuring that training activities truly meet the
development needs of employees and promote the continuous
enhancement of overall organisational capabilities.

BRE -HEBREBERS

FENSERXERE @)

BEZAL (@)

EESE (&)

EIRBER ()
EESEEREIEENBERI S REY
HEREZ BMHRELREERE  TEEIIK
B A LA B 1E B B B E I IS Bl R 1B - B

RENEDETNABIRERS LHBDE
B4R ML ) KOS ¢

Average
training
Percentage hours per
of employees employee

trained(%)? (hour)*
BNET
2025 FIET FHIIKH
—E-HF B 7 t(%)? (/B4
Total 100% 152.76

Bt

By gender Male B 100% 192.42
MR8l Female pegis 100% 77.40
By employment level Senior management BREERAS 100% 103.00
EHETHERE D Middle management FREBAR 100% 95.00
General staff —MET 100% 165.60

g Percentage of trained employees = (Number of employees trained in that 3 RNETIBED I = (ZEEIXIAE/ZHEET

category/Total number of employees in that category) X 100%

o Average training hours per employee = (Total training hours for that
category of employees/Total number of employees in that category)

- T

AEZ) X 100%

4 By ETFEHZHFE = (ZEETHZFE
/ZEETHEE)
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RE -HEREARE

ANNUAL SUSTAINABILITY PERFORMANCE (Continued)
Integrity-oriented
Anti-corruption

The Group upholds the core philosophy of integrity in operations
and regards business integrity as the cornerstone of corporate
sustainable development. In our daily business operations, we
adopt a zero-tolerance approach toward any behavior that violates
ethical standards, particularly all forms of corruption and illegal acts,
including bribery, extortion, fraud, and money laundering. We firmly
believe that only by adhering to high ethical standards and practicing
integrity in every business activity can we safeguard the long-term
and steady development of the Group.

At the operational level, the Group has established a comprehensive
integrity management system and strictly complies with the
requirements of relevant laws and regulations. Through a
professional anti-corruption management system, we fully implement
anti-corruption policies to effectively prevent and control various
corruption risks. The Group regularly evaluates and updates internal
disciplinary codes and anti-corruption systems to ensure that the
standards are operational, and to enable all employees to clearly
understand and strictly abide by them, thereby maintaining the
corporate image of integrity and business ethics.

FENFEZRRE &
DYE-F-F:S
RES

AEERFREALLENROED  BREFEMIE
BREXRAFEZRNEL -EREEBERE
R PIEERERERENNTRARRER
BEE HRIRESHESRIFETR BEB
R MAERAEFT - RARE BERT
BREHERRE  EE - REKRERTHE
TREREEENRPBRER-

EHTER SRRV TEENREEERE
BB THBARARER - EBEXNRE
BEEAGR HMA2EEEHERR EXEH
Rt & RE SRR SETEHHAIMLRET
AR RESHIEETHEREEN BERRAKE
FIRIEME - WiEEFTA B AR IR M KRR EST
PN 1 1 L0 R PR ONEE SR

Anti-corruption Guidelines
RESH#ES]

o Signing the Anti-Commercial Bribery Agreement or the Confidentiality, Intellectual Property and Non-compete
Agreement with all Mainland employees to promote anti-corruption and anti-commercial bribery business ethics
o Establishing a clear code of conduct in the Employee Handbook and employee contracts, including strict

prohibition on accepting or requesting unnecessary hospitality and gifts, such as presents, accommodation or

food supplies

o Requiring employees to complete a written statement on conflict of interest for all relevant interests or
relationships that may involve an actual or potential conflict of interest, and report it to the Human Resources
Department for management review to prevent conflicts of interest

o Requiring business partners to sign the Integrity Clause in their contracts to protect the rights and responsibilities
of both parties with clear guidelines for anti-corruption management

. EATEAME TRITC(RBEBRHES) X(RE WHERMBEXZRAEBZ)  RERESRRA

#ERRRT S RIR T

ARMHEES

. RCEIFMIERETANTHERENTRTR ERBEERIAERTLENRFNRE ey E8

. ERBIRMEANRESRERSAEENZFROABMNEXEER ESNEERNEEAERN AANBERBH

BErHEEEEMN UEBLMNRER

. EXRMEBHRTARTHORRIET) - LBEHMO EERRBREEHEER
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RE -HEREARE

ANNUAL SUSTAINABILITY PERFORMANCE (Continued) FEUEERERE (@)

Integrity-oriented (Continued) URAR (#)
Anti-corruption (Continued) RES (#)
Whistleblowing Chan
HiRE

o Handling all reports of corruption seriously in accordance with the report management policy

o Encouraging employees or stakeholders to report misconduct, either anonymously or in real names, by phone,
e-mail and letter

o Conducting all reporting procedures in a confidential manner to protect the personal information and legitimate
interests of the whistleblower and prevent any unfair treatment and retaliation against the whistleblower

o Appointing designated personnel or setting up special committees to verify and investigate reports upon receipt,
and take timely remedial measures when necessary

o Depending on the seriousness of the case, disciplinary action will be taken against the relevant personnel or the

case will be referred to the judicial authorities for handling
. RESEREERK BREEMEESER
. FRETIXFNENELRHELN TN BEEFE EBREREREERIETR
. AREBDNETHARERERF RESRENBAGERAEZERS HIEEREIINETA IR FHERKE
. ERBESERERAZERTEAEIKNIFNEZE S ETRBRELRAS L ER LB RIRBRUEE
. BIRMGOBELE SHBABFLERES B HERARTBEAERAIAKERLIE

Anti-corruption Culture
REHRX

o Conducting an integrity holiday reminder on the eve of the holidays to enhance the awareness of corruption
prevention

o Providing regular anti-corruption training to employees and the Board to raise awareness and understanding of
business ethics and related laws and regulations

o Conducting anti-corruption awareness sessions to ensure employees understand and uphold ethical business
practices

. REF Y FRFRZBHREE  ARECHERR
. EMRBETIREZSRURERBI REYFXERRABAIERNRB MR
. ARETKREAS

Anti-corruption awareness sessions
ERHEAE

ot
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RE -HEREARE

ANNUAL SUSTAINABILITY PERFORMANCE (Continued)
Integrity-oriented (Continued)
Anti-corruption (Continued)

2025
—E-RE

FEAFHEZR KRR (@)
LLEAR (&)

R&EF (#)

Average hours of anti-corruption training provided
to employees (hour)

Average hours of anti-corruption training provided
to the Board (hour)

RETRHEREBSHBNHABDE
B2 (/M)

REFSRHERESEBHALE
8 (/B )

Service Responsibility

High-quality and reliable customer service is a key value pillar
of the Group, influencing both corporate reputation and long-
term sustainable development. We consistently prioritize customer
needs, continuously exploring and innovating service models while
optimizing processes and enhancing professional capabilities to strive
to provide every customer with a service experience that exceeds
expectations. Through continuous improvement, we are committed
to building a comprehensive and excellent customer service system
to ensure the continuous enhancement of customer satisfaction.

Quality Management

The Group attaches great importance to quality management,
regarding it as the foundation for providing high-quality services.
By establishing a complete quality management system, we
continuously monitor and optimize various aspects such as service
processes, project execution, customer data management, and
internal risk control. This not only ensures that service levels
meet high standards but also enhances customer satisfaction and
effectively reduces operational risks.

In terms of corporate image building, we coordinate external
communications in accordance with the “Management Measures
for External Publicity” to ensure the market has an accurate
understanding of the Group’s business and brand. During the
reporting period, the Group completed the migration and update of
its website and fully utilized diverse media including the Shougang
News Center, Shougang Daily, the corporate portal website, the
supply chain finance platform website, and Gelonghui. A cumulative
total of 17 news reports were published throughout the year,
effectively disseminating the company’s voice and enhancing the
market visibility and brand influence of its core businesses.
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ANNUAL SUSTAINABILITY PERFORMANCE (Continued)
Integrity-oriented (Continued)
Quality Management (Continued)

In addition, we actively produced warm-up videos for employee
general meetings and corporate culture walls to create a strong
internal cultural atmosphere; proactively participated in the
compilation of the 2025 Shougang Yearbook and the Party
organisation yearbook, and assisted the Mother Company in
completing its 2024 Sustainability Report. The Group also prepared
and released our own 2024 ESG Report, which not only meets
the disclosure requirements for Hong Kong listed companies but
also submitted “Capital Industrial Financial Services Innovates
Green Finance Products to Assist Steel Energy Saving and Carbon
Reduction” as an outstanding ESG practice case to the Group, which
was successfully selected for the Blue Book of ESG of Beijing State-
owned Enterprises.

To further consolidate brand building, we participated in the Mother
Company's “1+N" ESG report release ceremony to centrally display
the company’s achievements in the ESG field; accepted brand work
interviews from the Mother Company to provide professional input
for brand strategy formulation; and simultaneously revised the
Measures for the “Management Measures for External Publicity” to
upgrade and transform the portal website and supply chain finance
platform website to better adapt to the company's development
strategy and user needs. During the reporting period, one publicity
management staff member participated in the continuing education
training for news practitioners of Shougang Group and was awarded
a brand professional level certificate by the China Council for Brand
Development, further enhancing professional capabilities.

Customer Service

As an enterprise that attaches high importance to customer needs,
we continuously collect, analyze, and respond to customer opinions
through a comprehensive service quality monitoring mechanism.
A dedicated customer service department ensures that the needs
of every customer are handled in a timely and proper manner. We
adhere to the service commitment of “same-day response” and have
established a complete problem-handling process covering problem
analysis, improvement plans, and prevention mechanisms. During the
reporting period, the Group achieved an outstanding performance
of zero complaints, fully reflecting our continuous commitment and
professional standards in providing excellent service.

“ECRFRE HERERRE

RE - HERELRE

FEAFHEZR KRR (@)
LLEAR (&)

EEEE (&)

AN HMBEBRRIEE TRERISHF RAFIX
i EERENAT X ERE: TBHLE(Z
T RFEMFE) REABTERELE"
BB AR EK(EMERERAR T M
FEARBEERBE) - AKE IR AL %
ﬁ%%?ﬂaﬂ((_i_Eiiﬁiﬁ*?\i’@&a/u#&
) TENABEAELTRARANBEEZER
?I%<<Eﬁﬁﬁﬁéﬂ%ﬁfééﬁﬂﬁﬁuﬁﬂﬁ%ﬂfi&ﬁﬁﬁ%
PR ) {F RESGEF EE R P Hix K@ WX
DABIERTEEPESGERE -

RE—FTTEREER BRMAZ2NE8 20
[M+NJESGHREEHEMER SFRRAAE
ESGEMKA R BT Al MmE T Ea#k:
AmEEBHTREZEG A BAREECY
INEETEEENE) HPIFRERESTF
BRUETHRME  UNEFHER QR ZE
@izﬁu,\ﬁﬁﬁ%ﬁi CHEHAN 1REEER
AEZ2NMENEENEREABLEHREE
I WEFRRBEERRESEEREFEEA
BERBE HE—HRAFTERES-

EFE R

ERREEREFFRNEE RMAEEES
MHRBEEEZERG FEKE DT LD
BEFPER BENTPREAMFBREMLE
FHRBRESIEE ZENEE - RARF

2 A [0 %8 /9 AR A% A G - 052 37 5 B O [ R i IR
w2 RMERBELT MESERIEH S -

BEHA AEEERTRFNEERR &
7 RBR AT AE BB = AR 7 00 O B AR R
HHEKF -

BEEXTRREEEARLT

31



32

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE -HEREARE

ANNUAL SUSTAINABILITY PERFORMANCE (continued)
Integrity-oriented (Continued)
Customer Service (Continued)

To further enhance the customer experience, we launched a 400
customer service hotline during the reporting period, enabling
customers to make inquiries or submit opinions more conveniently.
At the same time, we established an operational Enterprise WeChat
platform, combining intelligent customer service with human
customer service to achieve real-time and rapid answers to customer
questions. In addition, through various forms such as symposiums
and promotion meetings, we actively collect customer opinions on
product usage and promptly convey the feedback to the product and
technical teams to continuously optimize and improve our products,
thereby enhancing overall user satisfaction.

Protection of Customer Privacy and Intellectual Property Rights

As a financial service provider, we are fully aware of the importance
of customer privacy and intellectual property rights in maintaining
service quality. The Group strictly follows applicable laws and
regulations to comprehensively protect the security of data and
intellectual property during operations. Through Employment
Contracts and Confidentiality Agreements, we clearly regulate the
responsibilities and obligations of employees regarding confidentiality
and data usage. All confidential information is controlled according
to the “need-to-know principle,” with access and use restricted
to authorized personnel only. If an employee violates relevant
regulations, the Group will take disciplinary actions based on the
severity of the circumstances, including oral warnings, written
warnings, or dismissal, and legal responsibility may also be pursued
in serious cases.

With the rapid development of digital services, data security has
become an important guarantee for high-quality service. We have
established a complete data protection mechanism, including
the encrypted storage of sensitive information such as personal
identification numbers and contact details, and the implementation
of strict system authority management to effectively prevent
data leakage. Meanwhile, the Group continues to strengthen
cybersecurity protection measures to ensure that data is fully
protected during transmission and storage, maintaining customer
trust and business security.
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ANNUAL SUSTAINABILITY PERFORMANCE (Continued)

Integrity-oriented (Continued)

Protection of Customer Privacy and Intellectual Property Rights

(Continued)

Network Boundary Protection

HEERME

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RE dHa@RERHRE

FENEFEZERRR (@)

LIRAZAR (&)

Real-time Traffic Monitoring

HBnERRER

Setting up firewalls, anti-virus walls and
intrusion detection equipment according
to Level 3 protection requirements to
block potential network attacks, and
dividing system function modules into
different security domains to prevent
lateral attacks.

RRER=REREEHELAORE
byl - frEms - ARERASER2h#
i PHETRIRE AR ETR
W RGN EREI D TRIZ 2 - [
IFEERIKE o

Conducting real-time monitoring and
analysis of all traffic entering and exiting
data systems to promptly detect and
block malicious network behaviour.
FRASCENRIM# - HEHBBRR
HIPTE M EEITRIR B RO - R
BRWREBREHEETR -

REEFLRRANBERE (K)

Da Classification'and Full

Lifecycle Managt‘aﬁent

HiESRREERAREE

Establishing strict visibility and access
permissions for data based on categories
and levels, with emphasis on personal
information protection to prevent data
misuse and abnormal transmission.
Meanwhile, corresponding management
standards based on classification levels
to regulate data transmission and
usage have been developed, achieving
effective data lifecycle management.
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RE -HEREARE

ANNUAL SUSTAINABILITY PERFORMANCE (Continued)
Supply Chain Management

Supply chain management is a vital link in ensuring the Group
provides high-quality services and maintains steady operations. In
accordance with the Procurement Guidelines, we have established
a comprehensive selection system for suppliers and intermediaries,
adopting rigorous evaluation criteria to ensure that selected partners
possess reliable professional capabilities, compliant operations, and
awareness of sustainable development.

The Group upholds the philosophy of long-term cooperation
and actively builds stable partnerships with high-quality suppliers
to promote transparency and accountability in supply chain
management. We conduct regular performance evaluations of
suppliers, covering multiple dimensions such as service quality,
compliance records, and environmental and social responsibility
performance, to ensure that the overall operation of the supply
chain meets the high standards and requirements of the Group.

FENEFEZERRR (@)
HEHEERE

HEREERRAAEERESRERBE R
MERBELNEZRS - HMAKE(RER
SDBYEEMHEFEF N EBTESE
REUBEEMFGEE BRMECIEBHAR
ASENEXEN ARRERAKEERER

SEXBRUAGENES BREEEHER
BUYREBHBEER (REHERENEAERSR
EEER BAERYHERETEYN G
BMERGRE ARLCE BERMERELR
REZE#E URFRHERBREENTAE
BHRREEL-

Basic Principles of Procurement

RENERRA

Balance of Cost and
Quality
AR EIE

Just, Fair, and Open

BE « AF 2B

We adopt a classified management strategy, formulating exclusive
schemes for different types of procurement items to ensure the
efficient operation of the procurement process while achieving
optimal economic benefits. In the supplier selection process, we not
only consider cost and product quality but also comprehensively
evaluate multiple dimensions, including their internal management
systems, employee training qualifications, equipment status, service
levels, social reputation, after-sales support, and professional
skills, ensuring that the selected suppliers meet the Group’s strict
standards.

Priority for
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Authorisation and

Products
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ANNUAL SUSTAINABILITY PERFORMANCE (Continued)
Supply Chain Management (Continued)

Reviewing the reporting period, the Group has established
partnerships with 37 suppliers in Hong Kong and 29 suppliers in
Mainland China, covering regions such as Hebei Province, Beijing,
Tianjin, and Anhui Province. All cooperative suppliers were approved
for cooperation after rigorous screening through the Group'’s
procurement and ESG management processes, ensuring the reliability
and sustainability of the supply chain.

Environmental and Social Risk Management

The Group attaches great importance to the operational and
governance risks that may arise in the supply chain, particularly
those involving environmental and social responsibility. In accordance
with the “Management Measures for Credit Exposures of Suppliers”
and its operating procedures, we have established a comprehensive
risk management system to conduct continuous monitoring and
evaluation of credited suppliers, promptly identify potential risks,
and take effective measures for control.

To ensure the steady operation of the supply chain, we regularly
conduct comprehensive reviews of our management systems, deeply
analyze the potential impacts on business and the environment,
and formulate improvement plans targeting systemic hidden
dangers. This process ensures that supply chain operations both
meet compliance requirements and take into account sustainable
development goals, enhancing overall operational resilience.

Open and Green Procurement

The Group's procurement strategy centers on the principles of fair
competition and transparency. Under the premise of strict adherence
to the Procurement Guidelines, we prudently select suppliers to
ensure the entire process complies with regulatory requirements
and protects the rights and interests of all parties. We adopt a
zero-tolerance policy toward suppliers who do not meet standards,
immediately suspending cooperation; business relations may only
resume after the supplier has completed rectification and passed the
Group’s audit.
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ANNUAL SUSTAINABILITY PERFORMANCE (Continued)
Supply Chain Management (Continued)
Open and Green Procurement (Continued)

In our sustainable development practices, we actively promote
“Green Procurement” by prioritizing environmentally friendly and
low-carbon products. Under equal price and quality conditions,
we prefer purchasing products with lower environmental impacts
to reduce the environmental burden of our business operations.
Meanwhile, we regularly evaluate the environmental performance
of our suppliers and encourage them to adopt energy-saving and
carbon-reduction measures to promote the green transformation of
the supply chain.

Facing rapid market changes, we maintain a flexible procurement
strategy to respond promptly to emerging needs and challenges.
Through open, transparent, and environmentally-oriented
procurement policies, we not only fulfill our corporate social
responsibility but also lay a solid foundation for the Group’s long-
term sustainable development, further enhancing operational
efficiency, providing high-quality services to customers, and making
active contributions to global sustainable development.

Green Operations

Environmental protection is a core component of the Group's
business model. We have formulated the Environmental Policy
Statement, systematically planned environmental management
guidelines, and established a comprehensive monitoring mechanism
to continuously track energy use and pollutant emissions. By
regularly evaluating environmental risks and reviewing management
effectiveness, we continuously optimize the implementation of
environmental protection measures to ensure their effectiveness and
sustainability.

As an important member of the steel industry supply chain, we
deeply understand the environmental impact caused by carbon
emissions in the industry. During the reporting period, we actively
promoted scrap steel recycling projects and achieved significant
results. The factoring business supported steel bases in recycling a
large amount of scrap steel, providing over 149,700 tonnes of scrap
steel for the steel bases, effectively reducing approximately 239,500
tonnes of carbon emissions. This not only lowered carbon emissions
but also provided strong support for the green transformation of the
industry.
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ANNUAL SUSTAINABILITY PERFORMANCE (Continued)
Green Operations (Continued)

To further enhance the level of environmental management, we
continuously conduct audits of emissions and resource usage
data, formulate precise energy-saving and emission-reduction
targets through scientific analysis, and continuously optimize the
environmental management system. We commit to disclosing
relevant progress to the public at appropriate times to demonstrate
the Group's achievements in green operations.

Use of Resources

The Group adheres to the philosophy of “sustainable operation”
and integrates environmental thinking into daily operations. Through
a comprehensive resource management policy, we are committed
to reducing the environmental impact of our business activities and
continuously tracking the consumption of major resources, including
electricity, water, paper, and fuel, to ensure that usage efficiency is
optimized.

We are fully aware that business development and environmental
protection must go hand in hand; therefore, we have established a
complete resource monitoring mechanism to ensure that resource
management is scientific and refined. By optimizing processes and
enhancing resource use efficiency, we are committed to creating a
working environment that balances environmental protection and
efficiency, providing high-quality services while steadily advancing
our green operation strategy toward the goal of long-term
sustainable development.

Energy Efficiency

As a financial services group primarily focused on office operations,
our energy use mainly stems from daily electricity consumption
in office premises and fuel consumption by corporate vehicles. To
reduce the environmental impact of our operations, we integrate
energy-saving concepts into daily management and gradually refine
energy management measures to promote a more efficient and
environmentally conscious office model.
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ANNUAL SUSTAINABILITY PERFORMANCE (Continued)
Green Operations (Continued)

Use of Resources (Continued)

Energy Efficiency (Continued)

At the operational level, we enhance energy use efficiency
through various management measures, including rationally
controlling indoor air-conditioning temperatures, strengthening
the management of electrical equipment usage, and prioritizing
the procurement of office equipment that meets energy-saving
standards. At the same time, we encourage employees to develop
good energy-saving habits in their daily work, such as turning
off power when equipment is idle to reduce unnecessary energy
waste. In addition, we have set up environmental reminder labels
in office areas to continuously increase employees’ attention to and
participation in energy conservation and emission reduction.

To ensure that energy-saving measures continue to be effective,
the Group has established an energy use monitoring and review
mechanism. We regularly collect and analyze relevant energy
data and timely adjust management measures according to actual
operational conditions, enhancing energy use efficiency while
maintaining normal business operations.

In the Reporting Year, the Group’s total energy consumption was
98.06 MWh, an increase of approximately 1% compared to the
previous year. Of this, electricity consumption accounted for 97.44
MWh, and vehicle fuel consumption accounted for 0.62 MWh.
Calculated by the number of employees, the energy consumption
per capita was 1.56 MWh, which is comparable to last year's
performance.
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“EZHF —T_MF

Petrol consumption (MWh) FUREHE S (JKREE) 0.62 2.51

Electricity consumption (MWh) BEESE (JKRE) 97.44 94.73

Total energy consumption (MWh) BEREERES (JKERE) 98.06 97.23
Energy consumption intensity (MWh/employee) — BEJRSHFEZRE (KR,

BHET) 1.56 1.54
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ANNUAL SUSTAINABILITY PERFORMANCE (Continued)
Green Operations (Continued)

Use of Resources (Continued)

Water Conservation

The Group attaches great importance to the sustainable use of water
resources. Since our business primarily involves office administrative
operations, our water supply is mainly sourced from the municipal
water supply system and is primarily used for daily office facilities,
such as pantries and restrooms; therefore, the overall water demand
is relatively limited. Nevertheless, we still actively take measures
to enhance the efficiency of water management and encourage
employees to develop good habits of water conservation.

In daily operations, we reduce unnecessary water use through
various management measures, including posting water-saving
reminders in office areas to enhance employees’ awareness of
water conservation. At the same time, we regularly inspect and
maintain water supply facilities to prevent leakages caused by aging
or damaged equipment. In addition, we strengthen employees’
understanding of water resource protection through internal
publicity and training activities, gradually integrating the concept of
water saving into the daily work culture.

In the 2025 reporting year, the Group's total water consumption was
453.60 cubic meters, and the water consumption per capita was
7.20 cubic meters, which all the consumption was from the Beijing
office. Due to the property management company of the Hong
Kong and Shenzhen office being unable to provide relevant data,
and without separate water meters installed, the Group is unable to
provide water consumption data of the Hong Kong and Shenzhen
office for this year.
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ANNUAL SUSTAINABILITY PERFORMANCE (Continued)
Green Operations (Continued)

Use of Resources (Continued)

Water Conservation (Continued)

The details of the relevant water consumption data are as follows:
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2025 2024

Total Water Consumption (m3) KERLEEESE (LK) 453.60 338.40
Water Consumption Intensity (m3/employee) KEREERE (LHXK

BE£ETI) 7.20 5.37

Paper Usage

To reduce resource consumption and enhance operational
efficiency, the Group continues to promote office digitalisation and
paper reduction measures, striving to lower paper usage in daily
operations. By optimizing document management processes and
promoting electronic collaboration tools, we are gradually reducing
reliance on hard-copy documents and encouraging employees to
print only when absolutely necessary.

At the same time, the Group has implemented various paper-saving
measures within the office, including defaulting to double-sided
printing, encouraging the reuse of single-sided paper for drafts, and
setting up waste paper recycling facilities to promote the recycling
of paper resources. Through continuous publicity and employee
participation, we have integrated the concept of saving paper into
our daily office culture.
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ANNUAL SUSTAINABILITY PERFORMANCE (Continued)
Green Operations (Continued)

Use of Resources (Continued)

Paper Usage (Continued)

In the 2025 financial year, the Group's paper usage was 0.82 tonnes,

and the paper usage per capita was 0.01 tonnes. The details of the
relevant data are as follows:
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2025 2024
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Total paper consumption (tonnes) MoRAEFES (W) 0.82 0.63
Paper consumption intensity (tonnes) WEKHRERE (M B88TI) 0.01 0.01

Emissions Management

As a financial services institution primarily focused on office
operations, the direct environmental emissions from the Group's
operational activities are relatively limited. Our primary sources of
emissions include indirect greenhouse gas (GHG) emissions from
office electricity consumption, as well as emissions related to the
use of corporate vehicles and business travel. Despite the low overall
emission levels, the Group maintains a prudent and responsible
attitude, continuously promoting emission reduction measures to
mitigate the environmental impact of our operations.

To reduce GHG emissions, the Group implements various
management measures in daily operations, including encouraging
employees to prioritize public transportation, using video
conferencing and online collaboration tools to reduce unnecessary
business travel, and strengthening vehicle maintenance management
to enhance fuel efficiency and lower emission levels. Through these
measures, we strive to gradually reduce our carbon footprint while
maintaining operational efficiency.
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ANNUAL SUSTAINABILITY PERFORMANCE (Continued)
Green Operations (Continued)

Emissions Management (Continued)

Greenhouse Gases and Air Pollutants

During the reporting period, the Group recorded total GHG
emissions of 69.74 tonnes of CO, equivalent, with an emission
intensity of 1.11 tonnes of CO, equivalent per employee,
representing a decrease of 18% respectively compared to the
previous year. The Group’s GHG emissions mainly stem from vehicle
fuel consumption (Scope 1) and indirect emissions from purchased
electricity (Scope 2).
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2025 2024
—EC-RE —E-OF
Scope 1 emissions (tCO,e) HE—(B_StRhE2) 0.17 0.69
Scope 2 emissions (tCO,e) HE - (B _SttE= 56.78 55.74
Scope 3 emissions (tCO,e) FE=(W_StRE = 12.79 28.38
Total GHG emissions (tCO,e) BEREBRENE

(S kikE= 69.74 84.80

GHG emissions intensity (tCO,e/employee) BERBHREE (B =S/t
EE/8%8I) 1.11 1.35

During the reporting period, the Group's air emissions primarily

BEHRA ARENBERFIREIEZREEEHT

originated from vehicle exhausts. The detailed data is as follows: W FFAMBIRNT
2025 2024
—E-RHE —EUE
Nitrogen oxides (kg) e (T7=) 0.05 0.22
Sulphur oxides (kg) wmaElew (T7=) 0.001 0.004
Respiratory suspended particles (kg) BOZRER (T=) 0.004 0.02
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ANNUAL SUSTAINABILITY PERFORMANCE (Continued)
Green Operations (Continued)

Emissions Management (Continued)

Waste Management

As a financial services enterprise primarily focused on office
operations, the volume of waste generated by the Group in its daily
business activities is relatively limited. This mainly consists of general
waste from employees’ daily office work and living, as well as certain
office equipment consumables, such as toner cartridges and ink
cartridges. For such waste requiring specialized treatment, the Group
has cooperated with qualified recyclers to ensure they are recycled
and processed in accordance with appropriate environmental
procedures, thereby reducing potential environmental impacts.

To further enhance waste management efficiency, the Group has
set up sorted recycling facilities in office premises, encouraging
employees to classify recyclable items, including paper, metal, and
plastics. By establishing a systematic recycling mechanism, we
are committed to promoting waste reduction at the source and
enhancing employees’ environmental awareness in their daily work.

Although waste management is not a primary environmental issue in
the Group's operations, we continue to review and optimize relevant
management measures to ensure that waste disposal procedures
comply with environmental protection principles. The Group will
continue to monitor the waste generated during its operations and
take further measures where feasible to improve resource recycling
and reduce environmental impact.
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ANNUAL SUSTAINABILITY PERFORMANCE (Continued)
Green Operations (Continued)
Climate Change

As global attention to climate change continues to rise, the Group
remains vigilant regarding the potential impacts of climate change
on our business operations and long-term development. Referring to
the recommended framework of IFRS S2 and relevant international
best practices, the Group has gradually commenced the identification
and assessment of climate-related risks and opportunities. This work
aims to understand the possible effects of climate factors on our
operations, financial performance, and strategic planning, laying the
foundation for formulating corresponding management measures in
the future.

In identifying climate-related issues, the Group primarily conducts
analysis across three dimensions: transition risks, physical risks, and
climate opportunities.

Transition risks primarily stem from policy, technological, and market
changes during the global economic shift toward a low-carbon
development model. For instance, governments may gradually
strengthen carbon emission management, environmental supervision,
and related compliance requirements. Consequently, enterprises
may need to invest more resources to enhance energy efficiency
or optimize operational models. Furthermore, as markets and
investors place increasing importance on sustainability performance,
companies may face challenges regarding reputation and market
competitiveness if they fail to effectively meet these expectations.

Physical risks are associated with extreme weather events and
long-term climate trends caused by climate change. Acute events
such as typhoons, rainstorms, and extreme heat may impact office
operations, employee safety, or supply chain stability. In the long
term, climate change may also have indirect impacts on urban
infrastructure, energy supply, and operating costs.
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Climate Change (Continued)
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BRE -HEREBRS

ANNUAL SUSTAINABILITY PERFORMANCE (Continued)

Green Operations (Continued)

Climate Change (Continued)
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Potential Financial

Management and

Category Climate Factors Impact Time Frame Response Measures
Hhl RIREE BEUBKTE KRR EEREHEE
Physical Risk Long-term climate May increase Medium to Promote energy-saving
(Chronic) change (e.g., rising demand for air long term measures and enhance
ERRR () temperatures) conditioning and R H energy use efficiency
FRHREEZ L (WRR energy use, leading B AN RETE I AR
£ to higher energy RERE AR
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RAERFER e
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Climate Development of low- Opportunities Medium to Continuously monitor
Opportunity carbon economy and to expand long term development trends
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ANNUAL SUSTAINABILITY PERFORMANCE (Continued)
Green Operations (Continued)
Climate Change (Continued)

Beyond risks, the Group also pays close attention to the potential
opportunities brought about by climate change. As the global push
for green transition and sustainable finance development progresses,
market demand for environmentally friendly products and services
continues to increase. By strengthening resource management,
enhancing operational efficiency, and exploring sustainable business
models, the Group has the opportunity to expand into new business
development opportunities while supporting the growth of a low-
carbon economy.

Given that our current business nature is primarily focused on office
operations and financial services, the Group believes that the direct
impact of climate-related risks on overall operations is relatively
limited. However, the Group will continue to monitor climate
policies, regulatory requirements, and market development trends,
and will gradually refine relevant risk identification and management
mechanisms to enhance corporate resilience in the face of climate
change.

Looking ahead, under the guidance of the Board of Directors and
management, the Group will gradually deepen its climate-related
analysis. This includes further assessing the potential impact of
climate risks on business and finances, and progressively improving
climate risk management measures to support the long-term
sustainable development of the enterprise.
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Climate Change Strategy Case Study — “Green Lease Scheme” (##H), the Green Financial Leasing Product

RIFSLRBRG- [HEN| BENSHEEER

In active response to climate change action and the promotion of low-carbon transition, the Group has leveraged its
business advantages to innovatively design and launch the “Green Lease Scheme” green financial leasing product,
specifically tailored to the carbon reduction needs of the steel industry. This scheme provides specialized financial support
for energy-saving and carbon-reduction projects of steel industry customers through the “Financial Leasing + Energy
Efficiency Improvement” model.

ERBERRREBNLTHRESHEREBE S TE AKELEQ A FHES 8RN RAT I B 8 8 0 &8 E RN s
FENTRRBETR-#EE | RCREHEER -ZERES REAE T RAXEASRE]| B H#EE
EEPWEERRARRHEEFIEES IR -
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ANNUAL SUSTAINABILITY PERFORMANCE (Continued) EEAIFERXERE (@)
Green Operations (Continued) REEE (@)
Climate Change (Continued) Rz (&)

The launch of “Green Lease Scheme” reflects the Group's integration [4(FHE | ME L EEAEE K EXREH
of sustainable development goals into its business strategy: TRAEB R 2P -

Promoting Low-Carbon Technological Transformation:

R S {65 ok Bt il 25

The product precisely funds technical upgrades in energy-saving equipment and high-efficiency production processes for

steel bases. Taking the Shougang Qian‘an 100MW power generation project as an example, the “Green Lease Scheme”

supported its new units in generating power through the recovery and utilisation of low-calorific value gas resources.

o Energy Efficiency Improvement: By replacing old units, the thermal energy utilisation rate was increased, and the
energy structure configuration was optimized.

o Emission Reduction Results: It effectively reduced secondary energy dispersion, avoided environmental pollution,
and brought emission-reduction-enhanced carbon quotas and carbon credit benefits to the enterprise.

ZEMBEEDHEEMENRRAERESWAEERE T EANRMBE - AFHBH100MWETIAR RO [41HE ]

XFEMERE FRLKANBEREERERETESE -

e  HURHMEXRREN BEEHREZEMAE RS TARIAX Bl REBEE

o RHEERCR: BRUR A ZIRBEIRINEL @ RIRITIT A - WA R HOR BB AV R FE AR B AR TE 0 W a

Strengthening Industry Green Transition:

IGEITRGEEH

Through financial product innovation, we effectively integrate capital supply with environmental protection needs,

forming a low-carbon momentum advancement mechanism within financial services and the steel industry supply chain.

o Overcoming Financial Bottlenecks: Addressing the pain point of large initial investments for energy-saving technical
upgrades, the “Green Lease Scheme” provides financial support for green upgrades without increasing the
enterprise’s liabilities or investment quotas.

o Multi-party Synergy Model: It integrates owners, technology/equipment providers, and operators to build a
complete green finance ecosystem, promoting the integration of industry with digital intelligence.

BBATRMERAT RMAAREBSESHEERRT R  Eo R IR M0 EE X HEEDTUREIRE e HEE S -

e WHRESHE SHHSERAVBRERNBR  [FEEBI ETENCEEEEREBENIRT  REER
HiRHEE S #E

e ZHMRAEN:BAETT RMRHBHILELS BETBNGECCRERE HPHEXEHEMS -
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ANNUAL SUSTAINABILITY PERFORMANCE (Continued) FEAIFERERE (@)
Green Operations (Continued) REEE (@)

Climate Change (Continued) Rz (&)

Practicing Sustainable Finance:

RIS ESMER -

The product design fully considers environmental impact and business sustainability, helping cooperative enterprises fulfill
their energy-saving and emission-reduction responsibilities while establishing a green finance business growth point for
the Company.
o Optimizing Financial Performance: Through the Energy Management Contract (EMC) service fee payment model,
it assists enterprises in suppressing costs and increases the enterprise’s net assets after project transfer, further
lowering the debt-to-asset ratio.
o International Alignment: Capital Industrial Financial Services actively promotes the compatibility of China’s green
finance standards with international systems, enhancing its influence in global climate change governance.
EmRTANZRREFEHREB KB REPNGELRETHERHER XNARRBHFRYKEERMER
ERE-
e BIEMBRR: BBEMCRBENRN BN CEEBRKA THEEABIRIENGEFEE E—THRER
&

o HEERY EEEREREDTESCEMELEEBBRBERDY RNTAERHERRGECIETHNTZEN

As an innovation in ESG practice, the above case not only enriches  F it EfI{E BESGEHalI#F vz — TELUE
the Group’s product matrix in the field of green finance but also SEEA GBS REBNE RERE BT £
demonstrates the Group's actual contribution to advancing the low- B 7 #E i B 1 (K ik 85 7Y 22 5 3 B 5% & ik &K Bg
carbon transition of state-owned enterprises and implementing the FHERER ZEBHEMEEE Rt ATE
national “Dual Carbon” strategy. This practice was recognized in the B PMESGIEKREFR FUS T KA EAH
ESG evaluation results of the parent Group and Beijing municipal & EMNEZREEM) -

state-owned enterprises, becoming an important demonstration case

for corporate sustainable development.
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ANNUAL SUSTAINABILITY PERFORMANCE (continued)
Green Operations (Continued)
The Environment and Natural Resources

Although the nature of the Group’s business has a relatively low
direct impact on the environment, we consistently believe that
enterprises should shoulder their due responsibilities in promoting
sustainable development. Therefore, we have deeply embedded
environmental protection concepts into our daily operations, using
sustainable development as a guiding principle for everything from
office management and energy use to business decision-making. We
not only implement various energy-saving and emission-reduction
measures internally but also continuously convey environmental
protection messages to employees, partners, and other stakeholders,
striving to set a demonstrative example within the industry.

To further enhance the effectiveness of environmental management,
the Group has established a comprehensive environmental risk
monitoring and assessment system, regularly reviewing existing
policies and management processes to continuously optimize
environmental performance. Through systematic monitoring and
analysis, we identify the potential impacts of operational activities
on the environment and formulate corresponding mitigation plans.
Looking ahead, we will continue to strengthen our environmental
governance capabilities, ensuring that while pursuing business
growth, we make substantive contributions to the sustainable
development of society and the planet.

Giving Back to Society

The Group adheres to the core philosophy of “Taking from society,
giving back to society,” striving to create positive value for the
community alongside its business development. We believe that
the sustainable operation of an enterprise is inseparable from social
support; therefore, we actively integrate social responsibility into our
strategic planning and daily operations.

Over the past year, we have carried out various community
collaborations and public welfare activities, covering areas such
as environmental protection, educational promotion, health
enhancement, and cultural experiences. Employees actively
participated, including 27 active staff members who completed
community registration, signed commitments, and participated in
community environmental rectification actions, effectively raising
residents’ awareness of environmental sustainability while enhancing
the spirit of interaction and cooperation among community
members.

FENEEZXERE @)
BREEE (®)
BERXRER

HARAEENEBHELEHRBNEEZER
E-BRMELRR CEEEDAIFERR
TEEAZEBEET Bt HASRRRE

CRERBEEEZT WRREEE B
RERBNEBRE - HURIFEERRBEZR
Al- BT EEABERS BHERPEIEE
EREMNET AEBRHEEMBNEBRRR
REE - B I ER T LR E

RE—TRARRBEERR AEECEY T
ZHRBRAREZEEFEHE EHBRERT
BRERLREERRE HEELCRBEEW - -HME
BRSO BRI AN D AT - BRI & E S B Rl RE
REERNTE UG EHEEBEIR-RE
AA - BRPIERHBENRRFGERE ) BRE
BREBRENRE B e RIIRE A #E
ERFEHELER -

R#ETE

AEERFENFELE ARLS R LE
TOBAIREERRBERNAR SHEAIEL
EEE -EMABGE CENAFELERTH
HENXR AEBEHLERERAKER
EE=AREEF-

BE—F RARRZELRAIERADEE
HERERRRE HEHEE BEREERX
tRBREEH - BIRESEEH BHE27H
EBBITRERERD REABL2NLER
REBARETY ARRAERUREARFE
MRRM REELRKENESHES EH
Ao
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ANNUAL SUSTAINABILITY PERFORMANCE (Continued)
Giving Back to Society (Continued)

In addition, we invest resources to support various charitable and
social care programs. During the reporting period, the Group
organized the 2025 “Show Your Love” donation campaign for
Shougang employees; Shouhui Autolink contributed a total donation
of RMB11,380 and purchased and distributed poverty alleviation
products, effectively fulfilling its social responsibility. Hong Kong
employees also participated in charitable activities through practical
actions, taking part in several charity days organized by The
Community Chest of Hong Kong in 2025 and making donations
of HKD 2,000. At the same time, we continue to carry out
support actions for vulnerable groups, demonstrating the Group'’s
commitment to giving back to society.

Looking ahead, we will further expand the depth and breadth
of our community engagement and explore more innovative
ways to promote the continuous improvement of society and the
environment, helping to build a more harmonious and sustainable
community environment.

BRE -HEBREBERS

FENEEZXERE @)
A#EdE @

AN RPARABERFHZREZ DL SRR
AE-BERAN SEEST T _RAFAH
BTBMECISREY BEEERBRAERE
EARBINBBOL YEEENKEER )
ERTHGEE-BEEINMFBNITLER
ERmEY R_T_AFL2RTEERZD
B2 ZEERE B XL FE%2,0007T
RIE  HM BRI SEHRNIETE
RIAEE DB SAAGE-

B2AT RMGE —SEALBLENFE
HEE RRESAT IR RDHERES
R ENE B NRRENE TRENLE
o

2025 “Show Your Love” Charity Campaign
“E-AFEOBEES
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APPENDIX Bt &%

1. Summary of Environmental Performance Data 1. BRBERREARE

Statistics 2025 2024 2023 Unit

mErER —BCRF —B-MF —B-= B

GHG emissions®

BEREHHES

Scope 1° 0.17 0.69 485 tCO,e

&E—° W —S(LIREE

Scope 27 56.78 55.74 19.36 tCO,e

&E_—7 ME_AftmEE

Scope 38 12.79 28.38 11.26 tCO,e

#HE =" WE— A L EE

Total GHG emissions 69.74 84.80 3547 tCO,e

RERBEYHRE WAL EE

Intensity 1.1 1.35 0.60 tCO,e/employee

®E WS LIREE
BEET

Air emissions®

BE SR BE B

Nitrogen oxides 0.05 0.22 0.24 Kg

RBENY T

Sulphur oxides 0.001 0.004 0.03 Kg

mealy T

Particles 0.004 0.02 0.04 Kg

AR T

Energy consumption

BERUHFEE"

Direct energy consumption: Petrol 0.62 2.51 15.94 MWh

BERERERE TH K E

Indirect energy consumption: Electricity 97.44 94.73 32.95 MWh

FIZEEREEE BN K E s

Total energy consumption 98.06 97.23 48.89 MWh

EEIRAEEE JK B

Energy consumption intensity 1.56 1.54 0.56 MWh/employee

BEIREREREE HEE BEET

Resources consumption

BERHEE

Total water consumption' 453.60 338.40 N/A  m3

KEIREBFEE" NEA UAK

Water consumption intensity 7.20 5.37 N/A m3employee

KERBREE TEA YRR/ BRET

Total paper consumption 0.82 0.63 0.15 Tonne

MoREERES 07

Paper consumption intensity 0.01 0.01 0.003 Tonne/employee

MR HREE R WEEEET
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APPENDIX (continued)

Summary of Environmental Performance Data
(Continued)

The Group’s GHG emissions are mainly from electricity consumption and
vehicle fuel, the calculation is mainly with reference to the Stock Exchange’s
“How to prepare an ESG Report Appendix 2: Reporting Guidance on
Environmental KPIs”, the electricity emission factors published in Hongkong
Electric’s “Sustainability Report” and the average emission factors for
electricity published by the Ministry of Ecology and Environment of the
People’s Republic of China.

Scope 1 represents direct GHG emission, including mobile sources such as
vehicles in Hong Kong offices.

Scope 2 represents energy indirect GHG emission, including purchased
electricity from all operating points.

Scope 3 represents other indirect GHG emissions, including business travel,
primarily involving air travel.

The calculation of emissions mainly refers to the emission factors listed
in the Stock Exchange’s “How to prepare an ESG Report Appendix 2:
Reporting Guidance on Environmental KPIs” and the “Technical Guidelines
for the Preparation of Air Emissions Inventory for Road Vehicles” of the
Ministry of Ecology and Environment of the People’s Republic of China.

The Group’s energy use is mainly derived from petrol and electricity
consumption, and its overall energy consumption is calculated mainly with
reference to the relevant conversion factors set out in the Stock Exchange’s
“How to prepare an ESG Report Appendix 2: Reporting Guidance on
Environmental KPIs”.

The water supply of certain offices is managed by property companies,
which raw data on the amount of water consumed cannot be provided.

SEoRERS HEREARS

BRE -HEBREBERS

R 8% (a0

1.

10

REHEBERRAFTE (@)

K [F )R EREHNEEREE T HFRERER
Wl B E m) it B BREZH AT (A1 E
RS @ REGHRENEE = RIEFHRENISEIF
[EHIES) EE(ATHEERBRE)EMZE
M RER P FENRATE L BERFEEMZE
PP E F

BE-RXEEBZREHN BFEEENRLE
L B A3t 49 B B )RR - () 21 B

FE KRR EZEREHIN A E
EHAISNEE T

FE = KA MEE L ZREHIN B EFIK
77 FELRIREL S -

BERFNE G E T BRZH AT (A E R
B HEREGWMENEE = REFRANIFIRE
IG5 )R P EA KNG RERGTE (&
BEXTTRYHIE EREFMIERD) 5 #
A F

REERFEREHE B E)HRET ) FEA
HERERFEEN T ET EREZH A (01 E
BERE B REBRENE—  REFRENE
1RIEEFRIE 5| ) ProI B2 1A B R A F -

R RER)KEEHYER A EHE BRI
REFHKERIGEIE -

BEEXTRREEEARLT
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APPENDIX (Continued) R 8% (a0
2. ESG Report Index 2. ESGHRERZAZEI

Aspects, general
disclosure and key

performance indicators Page Index/
EE - —BEER Content Remarks
BRENER AA BR
A. Environmental
A. BB
A1 Emissions
AR
General Disclosure Information on: P.10, 41-43
— MR (@) the policies; and
(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to air emissions, discharges into water and land, and
generation of hazardous and non-hazardous waste.
EHREREKBEERBEHR MKR TS EERBEEEEY
MELEESH:
(@) BE: &
(b) BTPTHETABEARAZEMNEREERAED
BYER -
A1.1 The types of emissions and respective emissions data. P42
HEm iR 1R S AR B HE B -
A1.3 Total hazardous waste produced (in tonnes) and, where appropriate, | P.52
intensity.
FMEXBERENBEERRE -
Al.4 Total non-hazardous waste produced d (in tonnes) and, where P52
appropriate, intensity.
FEABREREMEERTE-
A1.5 Description of emission target(s) set and steps taken to achieve P11, 36-37, 41
them.
HALFTET L BENE B R R AEDE L B IZFTEREAY 2558 -
A1.6 Description of how hazardous and non-hazardous wastes are P11, 43
handled, and a description of reduction target(s) set and steps taken
to achieve them.
HAEEEERBEEEZEYN A REMATE] 8RR B E R
REDEL B EMERA SR
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B 8% ()

RE dHEaRERHRE

2. ESG Report Index (Continued) 2. ESGHRERBZES ()

Aspects, general
disclosure and key
performance indicators
BE - —REER
BREARER

A2 Use of Resources

Content
AA

Page Index/
Remarks

HR B

A2F R fEF

General Disclosure Policies on the efficient use of resources, including energy, water P.36-41

—RRIE and other raw materials.
BRUE AR (2E R KRR AR BB o

A2.1 Direct and/or indirect energy consumption by type in total (in MWh) | P.38
and intensity.
REANSSNEER SEEEREREREE -

A2.2 Water consumption in total and intensity. P.39-40
BFEKERETE -

A2.3 Description of energy use efficiency target(s) set and steps taken to | P11, 37-38
achieve them.
HA PRI BB IR E ks B AR AR E BE L B IR PTERER A 2P 5% -

A2.4 Description of whether there is any issue in sourcing water that P.39
is fit for purpose, water efficiency target(s) set and steps taken to
achieve them.
Fa SR BGE R KR SR B R R - ARFTE] 8 K E B iR
MAREDELBFAERRETR-

A2.5 Total packaging material used for finished products (in tonnes) and, | P.41
if applicable, with reference to per unit produced.
HmATABEEMBNRERSEEEMNEE -

A3 The Environment and Natural Resources

ABRIER RRER

General Disclosure Policies on minimising the issuer’s significant impact on the P.36-37, 50

—MRE R environment and natural resources.
MIRBETAHBRBERRARAERERERTZEHOBUR -

A3.1 Description of the significant impacts of activities on the P.50

environment and natural resources and the actions taken to manage
them.
HEBEHHRERRAERNEATZERERNERFBAY
£nM178-

SECRERE HEREREE DEEXSREBEEEARAE
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RE-HERERRE
APPENDIX (Continued) B &% (a0
2. ESG Report Index (Continued) 2. ESGHRERABES (#)

Aspects, general
disclosure and key

performance indicators Page Index/
BEH - —REER Content Remarks
ERERER RE BR B
B. Social
B. &
B1 Employment and Labour Practice
B1{E &
General Disclosure Information on: P7,19-23
— MR (a) the policies; and
(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare.
BRIk RE BEREA TERE RE TE#E 2k
J 52 45 A Be B At 45 38 K A8 A A
(a) B K&
(b) BFHBEITABEAXENHBEERROINER -
B1.1 Total workforce by gender, employment type, age group and P.24
geographical region.
RIUER - EERE  FRARN KRB D HES B -
B1.2 Employee turnover rate by gender, age group and geographical P.24
region.
RIUR FAR R ESEEREKL K-
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2. ESG Report Index

Aspects, general
disclosure and key

performance indicators
BE - —REER
BREARER

B2 Health and Safety
B2fZ REER &

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE -HEREARE

B 8% ()

(Continued) 2. ESGHRENAZES| (@)

Page Index/
Content Remarks

& BER

General Disclosure

—RE

Information on: P8,16-18

(@) the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to providing a safe working environment and protecting

employees from occupational hazards.

BHERHLZ2IHERERREREEHEBENLEEN:

(@) BUR: M

(b) BFHBETABEAZENEBEEZRROINER -

B2.1

Number and rate of work-related fatalities occurred in each of the P18
past three years including the reporting year.

BEZF (BRERFE)BFRAITHHAZRL K-

B2.2

Lost days due to work injury. P18
HAIBEAIIEER-

B2.3

Description of occupational health and safety measures adopted, P.16-18
and how they are implemented and monitored.

A FFRANBEREEZZRHE U RERRTRERTT A

B3 Development and Tra
B3% /& R &%

ining

General Disclosure

Policies on improving employees’ knowledge and skills for P.25-27

—BEE discharging duties at work. Description of training activities.
FRARARERITIEBENME REAEBE - ftEIES

B3.1 The percentage of employees trained by gender and employee P27
category.
RUERREEBEANZESHZIEEB DL -

B3.2 The average training hours completed per employee by gender and | P.26-27

employee category.
RURIREBERZES BREETKZINTHREE-

SECRERE HEREREE DEEXSREBEEEARAE
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APPENDIX (Continued) Ff 8% (@)
2. ESG Report Index (Continued) 2. ESGHRERBZES ()

Aspects, general
disclosure and key

performance indicators
BE - —REER
BREARER

B4 Labour Standards

Content
A&

Page Index/
Remarks

HR B

suppliers where the practices are being implemented, and how they
are implemented and monitored.

BRI AHERNEN mERTERAENNEEREE - U
MAEBRITMER A

B4% T %8|
General Disclosure Information on: P8, 23
— B E (@) the policies; and
(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to preventing child and forced labour.
BRAD IEE Taoa s TH)
(@) BUR: R
(b) BFHBETABEATZENEER KR
BB K -
B4.1 Description of measures to review employment practices to avoid P.23
child and forced labour.
R RIEE AR B A R 2 E T ReRHI T -
B4.2 Description of steps taken to eliminate such practices when P23
discovered.
e fE 3 3R 32 SR BB B RR A RIS U P BRER ) P B o
B5 Supply Chain Management
B5ft fE 2 32
General Disclosure Policies on managing environmental and social risks of the supply P.34-36
—BEE chain.
ERHEENRREREGRERBEK -
B5.1 Number of suppliers by geographical region. P.35
iR S HHEREA -
B5.2 Description of practices relating to engaging suppliers, number of P.34-36
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B 8% ()

2. ESG Report Index (Continued) 2. ESGHRERBZES ()

Aspects, general
disclosure and key

performance indicators Page Index/
BE - —REER Content Remarks
BREARER RE BR B
B5.3 Description of practices used to identify environmental and social P.34-36

risks along the supply chain, and how they are implemented and

monitored.

M ERARR M EREERANRE R L SRARNED - LA RE

BARTRERT A
B5.4 Description of practices used to promote environmentally preferable | P.34-36

products and services when selecting suppliers, and how they are
implemented and monitored.

i ERE R R e (2 AIRREm MR HES] - LA R8RS

BMITRERAE-
B6 Product Responsibility
B6EmEE
General Disclosure Information on: P9, 30-33
— R EE (@) the policies; and ERNERKEE K
(b)  compliance with relevant laws and regulations that have a EECHEFEE
significant impact on the issuer HEERIEHL
relating to health and safety, advertising, labelling and privacy BB E R -
matters relating to products and services provided and methods of
redress.
FHfREERMBRBHNERERS BE BHERMEFTEUR
RITER -
(@ BX: Rk
(b) BFHBETABEATZENHBEEMROINER -
B6.1 Percentage of total products sold or shipped subject to recalls for EREBMUE K
safety and health reasons. EEZAFEE
PENRERAERABPRAZ 2 EEREAMARKN B - WA REAZE
B2 {2 FRI% | A O]
We B 2E o
B6.2 Number of products and service related complaints received and P.31-32
how they are dealt with.
REBREMRBRBHORFEE AREBE -
B6.3 Description of practices relating to observing and protecting P.32-33

intellectual property rights.
ot B R A ERE R V1B -

SECRERE HEREREE DEEXSREBEEEARAE
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BE - HeREARSE
APPENDIX (Continued) Ff 8% (@)
2. ESG Report Index (Continued) 2. ESGHRERBZES ()

Aspects, general
disclosure and key

performance indicators Page Index/
BEH - —REER Content Remarks
BREARER RE BR B
B6.4 Description of quality assurance process and recall procedures. P.30-31
et 8 & A E iR AE I am B WAZ T
B6.5 Description of consumer data protection and privacy policies, and P.30-31
how they are implemented and monitored.
HIUHBEEERRERLEBER  ARBERTRERT -
B7 Anti-corruption
BIRE’S
General Disclosure Information on: P9, 28-29
— R EE (a) the policies; and
(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to bribery, extortion, fraud and money laundering.
BN EHE R HEFOEREN:
(@ BX: &
(b) BFHBETABEAZENERER LR
BB #L -
B7.1 Number of concluded legal cases regarding corrupt practices The Group has no
brought against the issuer or its employees during the Reporting concluded legal
Year and the outcomes of the cases. cases regarding
RERBAHBITAXERBERETEELENESHFREMME | corrupt practices.
BRFRER- AEBEFAL
ARl B 12
HEEEENE
TEER AR -
B7.2 Description of preventive measures and whistle-blowing procedures, | P.28-29
and how they are implemented and monitored.
HIRP S R R MIE - ARMBERITRER A
B7.3 Description of anti-corruption training provided to directors and P.30
staff.
MtREERE TRHENREFHEI -
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APPENDIX (Continued) Ff 8% (@)

2. ESG Report Index (Continued) 2. ESGHRERBZES ()

Aspects, general
disclosure and key

performance indicators Page Index/
BEH - —REER Content Remarks
BREARER RE BR B

B8 Community Investment

B8t ERE

General Disclosure Policies on community engagement to understand the needs of the | P.50-51

—BEE communities where the issuer operates and to ensure its activities
take into consideration the communities’ interests.
BEAHR2ERTREEMEHLREFTENBRREER ZDHEE
LR A &R A BUR ©

B8.1 Focus areas of contribution. P.50-51
EIEREE-

B8.2 Resources contributed to the focus area. P.50-51
EEIBBEMBBER-

D: Climate-related Disclosures

D REMEHEKRE

| Governance Climate-relevant governance structure P4

BA RIRMEEEQRE

Il Strategy Climate-related risks and opportunities P.45-46

R g SRR AR 8 2 b B B
Business model and value chain P.47-49
EBEANEERE
Strategy and decision-making P.47-49
AR
Financial position, financial performance and cash flows'? See footnote 12
MBI MBERR LIRS RE? RAEE12
Climate resilience' See footnote 13
AR RwE13

2 At this stage, due to limitations in internal data availability, modelling 12 T [ R A 2 2 4 ] - 2R BE ) BB 5
capability, and resource allocation, the Group is not yet in a position to FD B IR &l - 7K £ 2] 14 fm 5 18 55 55 1R 45 B 7] e 71 1
disclose quantified financial effects arising from climate-related risks and A SR o
opportunities.

13 The Group will complete scenario analysis to evaluate the resilience of its 2 IR EE B X T IE IS T WA G R BE Z SR

business model under different climate pathways and progressively develop A AR BRI N BB - P 7 K K HE R E A
and disclose a structured climate transition roadmap over the next three to B E R BAEN R EIRER LR E - 7 R
five years, setting out current initiatives and planned actions in a phased ot TR A 27T E -

manner.
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RE-HERERRE
APPENDIX (Continued) B &% (a0
2. ESG Report Index (Continued) 2. ESGHRERABES (#)

Aspects, general
disclosure and key

performance indicators Page Index/
BE - —REER Content Remarks
BARERIER RE BR B
Il Risk Management Risk management policies and procedures P.5
[\ Fe B 3R R f AR R R B B IR R R AR
IV Metrix & Targets' Greenhouse gas emissions P.42
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Climate-related transition risks P.45
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Climate-related opportunities P.46
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Capital deployment See footnote 14
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Internal carbon prices See footnote 14
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Remuneration See footnote 14
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Climate-related targets See footnote 14
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" At this stage, the Group has not established specific policies or measures ' ERER - T RIS EIR # - 7N 5 [ 15 K 4 E 7

relating to climate-related capital deployment, internal carbon pricing 1RIGF B K ZBE - A ELE B4 - B AR A R A
mechanisms, remuneration policies linked to climate performance, or 19 B BB A 2k L RAR G B 1E G5 1) A I
quantified climate-related targets. R -
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