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ABOUT THIS REPORT
BEARAHRE

GROUP OVERVIEW

Kingboard Laminates Holdings Limited (the “Company”) is listed on the Main
Board of The Stock Exchange of Hong Kong Limited (the “Stock Exchange”,
stock code: 01888). The Company actively promotes the concept of
sustainable development, integrating it into its overall strategic layout and
daily business operations, and is committed to creating long-term and shared
value for its stakeholders in an open and transparent manner.

REPORTING SCOPE

This report covers the period from 1 January to 31 December 2025 (the
“Reporting Period” or “FY2025”), and outlines the Environmental, Social and
Governance (“ESG”) related initiatives and performance of the Group in its
laminates business, as well as the newly added real estate and hotel business
segments. The scope of this disclosure includes a total of 27 production
plants (including 5 sales companies) and 5 real estate and hotel operation
projects of the Company and its subsidiaries (“Kingboard Laminates”,
“the Group” or “we”). Compared to FY2024, this report for the first time
includes disclosures on the real estate, hotel and sales companies, further
strengthening the completeness of the Group’s overall ESG information
disclosure and the quality of its data management.

This Environmental, Social and Governance Report (‘ESG Report”) has been
prepared in accordance with the requirements of the Environmental, Social
and Governance Reporting Code in Appendix C2 to the Rules Governing the
Listing of Securities on the Main Board of The Stock Exchange of Hong Kong
Limited (the “ESG Reporting Code”).

REPORTING PRINCIPLES

Materiality:

This report presents information on ESG aspects that is material and relevant
to the Group and its stakeholders. The materiality of the relevant ESG
issues has been determined through a materiality assessment process and
approved by the board of directors of the Company (the “Board”).

Quantitative:

The report contains data presented in a quantitative manner, with explanatory
notes and comparative information where appropriate, to help readers
understand more accurately and objectively analyse the Group’s ESG
performance.

ESG REPORT 2025
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ABOUT THIS REPORT
BRARE

REPORTING PRINCIPLES (continued)

Consistency:

Unless otherwise specified, this report is prepared using the same
methodologies as in previous reports to ensure the comparability and
consistency of ESG data.

Balance:

This report strives to disclose relevant information objectively and fairly,
avoiding any misleading presentation due to improper selection, omission, or
reporting methods.

FEEDBACK ON THIS REPORT

Kingboard Laminates continues to pay attention to and value the opinions
and suggestions of all stakeholders on the Group’s sustainable development
strategy and performance. Should you have any queries or feedback on
this Report, please contact us by email at enquiry@kingboard.com or by
fax at (852) 2691 0445. For more information on the Group’s sustainable
development strategy and related information, please visit the Group’s official
website at http://www.kblaminates.com/.

For detailed information and enquiries regarding the Group’s financial
performance, please refer to the Kingboard Laminates Annual Report for
FY2025.

COMMUNICATION WITH STAKEHOLDERS

We firmly believe that maintaining a continuous and open dialogue with
stakeholders is an important cornerstone for promoting the long-term
development of the Group. Through diverse communication platforms, we
actively listen, respond to and address the issues and opinions of concern to
all stakeholders, so as to promote mutual trust and cooperation, and build a
sustainable development ecosystem of shared prosperity.

CSR VISION

The Group is committed to promoting the common progress of its
employees, the enterprise and society, and takes into account the sustainable
development of society and the environment while implementing its business
philosophy and pursuing corporate development. Our CSR vision is “to
build us into a top performer that helps establish a harmonious society
and promote well-balanced and sustainable development of the economy,
community and environment.”
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ABOUT THIS REPORT
BRARE

MISSIONS AND OBJECTIVES

The Group upholds the philosophy of “promoting development through
responsibility” and attaches importance to the impact of its business
operations and development on the environment and society. We integrate
sustainable development principles into our business operations. Following
the action paths of “protecting the environment”, “caring for the community”,
“people-oriented”, “caring for employees”, “fairness and integrity” and
“compliance with laws and regulations”, we promote a sound sustainable
development system, build a sustainable circular economy industrial chain to
realise our core values, and work with upstream and downstream partners
in the industrial chain to create a more resilient and sustainable future. The
specific measures are as follows:

KINGBOARD LAMINATES HOLDINGS LIMITED
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Missions and objectives set for environment, employment, operation and community

BE - ER - EERMEFEIINEGERZ

EEEY IR EREA
Reduce emissions

DB

ENVIRONMENT
RE

BRELIRE R
Curb pollution
VP Skl

Manage energy effectively

Promote and continuously implement water conservation measures
MBI FHEE I TER A R OKIE HE
Recover and recycle wastes

EMPLOYMENT
(=

Equal employment

FEER

Ensure employee occupational health and safety
REEIHBERRRES

Improve employee benefits and strengthen personal development
RABIEF - IREAZER

R RITEPRE
OPERATION
gE

RHERUE

BIGERENERER

Maintain a good customer relationship
Prevent bribery and corruption
0 IEBRRE R B VS EERIT R

Improve management efficiency

Comply with applicable laws and regulations
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Promote community development

Facilitate social diversity and harmony
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ABOUT THIS REPORT
BRARE

CSR GOVERNANCE STRUCTURE TEHESEETMNERLRE
EEBERERER(PEARLMEQNREL)
LEBBRICES EMBRDE LR EENE
X BEVTENAGAELRE - AEBRE
e  EREENSREERBBRSKEARER
B FROPRARERL S - MREITERER - BITE(L
RO EBEREECHELTES  BUEFHK
Hl o SRR UNAE - RERRERNAEEEZ
R R ELSETRBEIERSS
BHERE D A AEEE  PEASEITT
BB ENATEFT - DEMEETMNFHEER
ZRIBINTEIFTR ¢

Kingboard Laminates has established a comprehensive corporate governance
structure in strict compliance with the requirements of The Company Law of
the People’s Republic of China, the Rules Governing the Listing of Securities
on the Stock Exchange and other laws and regulations. The Group’s general
meeting, the Board and senior management strictly exercise their powers and
perform their responsibilities in accordance with the clear duties conferred
by the articles of association, making full use of the mechanisms of the
Board’s professional committees and independent Directors to enhance
governance effectiveness, safeguard shareholders’ interests and ensure the
Group’s stable development. Our current CSR structure mainly comprises
three components, namely the Board, the CSR Working Group, and The
Executive Department. The detailed governance structure for corporate social
responsibility is shown in the diagram below:

( e The Board has overall responsibility for the Group's ESG and climaterelated matters, and )

provides overall supervision of such matters. The Board formulates the Group's ESG goals,
development direction and climaterelated strategies, approves climate risk management
policies and greenhouse gas emission reduction targets, and authorises the CSR Working
Group to specifically implement ESG and climate-related management work.

o EETAFHASEESCRAKEMEBNERER(T - WHIRMEKIERSE
B EEStIEREESGER - R MERREMEE - TERIRRREE
BEREBERAME R - WIRELRE SR ET (/AR BHAITESGR AR
FERAEERI(E -

The Board
BEER

e The CSR Working Group, composed of senior executives from key
departments, is responsible for coordinating and promoting various ESG
and climate-related management tasks, including collaborating with
stakeholders, formulating ESG policy frameworks and specific
climate-related systems, organising climate-related risk and opportunity
assessments, and reporting to the Board on key ESG issues and the

CSR Working

Group climate-related materiality assessment processes, ESG and
TELHES climate-related data collection and integration, and the production of
155 T ﬂE NGR sustainability reports.

progress of climate management work. It also undertakes ESG and

M SEET R MR RPN EMEK - EERZ RIS ZIHESGE
SURABRAE R TIF - RN ERFA(F - BEEESGEURAEIR R xAER B1HH|
& - BBRRAGAAEER BT - AR MESESERBRESCEBERRE
BT{RER - AEAEESCERTIKEMEZ L2 - ESCRRIRIERMEURRE
RS URARERRREOREES -

The
Executive
Department
HATERPT

e The Executive Department implements internal sustainable
development policies, various ESG initiatives and climate-related action
plans; strictly implements climate management requirements such as
low-carbon emission reduction and energy conservation; and ensures
the achievement of the sustainable development goals and climate
management-related goals established by the Group at the
environmental, social and economic levels.

o HITHF R BRI XA AFEERBUR - ESGRIAIEZ RRBEMITE S ROTT © BI%
BREERRYE - BIREESRREREN  BRAREIGRE 18 KB B ] 548
R B RERIREIZAAR B IRIRFER o

—ThFRE  HERE)
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ABOUT THIS REPORT
BRARE

CSR GOVERNANCE STRUCTURE (continued)

The Board attaches great importance to ESG matters, formulates sustainable
development goals and strategic plans, and supervises the operation of the
overall sustainable development framework. In addition to the aforesaid ESG
governance structure, the Group has also established a comprehensive risk
management and internal control system to identify, assess and manage
relevant ESG risks.

The Board has established an Audit Committee with specific written terms
of reference, setting out the duties, responsibilities and scope of authority
delegated by the Board. The Audit Committee assists the Board in performing
its functions and strengthens the supervision of the Group’s risk management
and internal control functions. It reviews and assesses the overall effectiveness
of the risk management and internal control systems at least once a year, and
provides recommendations and supervises the implementation to enhance
the Group’s sustainable development performance, while consolidating the
decision-making and supervision mechanism to prevent misconduct by
management and eliminate potential compliance disputes. For details of the
risk management and internal control systems, please refer to the “Corporate
Governance Report” section of the Kingboard Laminates Annual Report for
FY2025.

ESG REPORT 2025
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ABOUT THIS REPORT
BRARE

CSR GOVERNANCE STRUCTURE (continued)

Adhering to the principle of “independence, transparency, fairness and
openness”, the Board requires all Directors and senior management to
regularly review and declare their interests, which are recorded and filed by
the Company Secretary and the Human Resources Department. Independent
Directors are required to sign a declaration of independence during their
tenure of office. The Group has formulated the Conflict of Interest Avoidance
System and the Related Party Transaction Terms to identify and manage
potential conflicts of interest. If a situation involving a conflict of interest arises
in the course of the Group’s operations, the relevant Directors and senior
management will be required to abstain in accordance with the relevant
systems, and the independent Directors and management will conduct
deliberations and make decisions in accordance with the relevant rules on
related party transactions. The relevant procedures and documents will be
filed for record. In addition, in the face of corporate mergers and acquisitions
and other business combination activities, the Board adheres to fair dealing
regulations such as the Equal Treatment Provision, the Fair Bid Treatment
Provision and the Business Combination Provision to ensure that the Group’s
business conduct complies with relevant laws and regulations in Hong Kong
and internationally, so as to protect the legitimate rights and interests of all
stakeholders.

The Board and management place great importance on the Group’s internal
governance and compliance operations, ensuring that all business activities
comply with applicable laws, regulations and internal systems, and are
committed to upholding employee integrity and fair treatment. The Group
has established a comprehensive whistle-blowing and grievance mechanism,
through which employees can report any suspicious, non-compliant or illegal
matters to their immediate superiors or the Human Resources Department.
The mechanism is supervised and implemented by senior management and
the Discipline Inspection Department, which handle relevant grievance cases
in a timely manner. For details, please refer to the “Business Ethics” section of
this report. The Group also welcomes supervision from external stakeholders
and receives reports and complaints anonymously through the Group’s
official website to continuously strengthen transparent governance and a
culture of integrity.
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STAKEHOLDER ENGAGEMENT
M HEAE VS

Enhancing the transparency of corporate information disclosure is the
cornerstone for consolidating investors’ trust in a listed company and is
also an undeniable responsibility of the Group. Kingboard Laminates firmly
believes that building an open, communicative, robust and diverse network
of stakeholders not only helps to enhance shareholder value, but also
constitutes a valuable intangible asset for the Group. Therefore, Kingboard
Laminates continuously strengthens its interactive communication and
connection with stakeholders, and invites them to participate in discussions
on important issues and before the implementation of major key measures
through various channels. Such close cooperation helps us to gain an in-
depth understanding of the views, suggestions and expectations of all parties,
thus enabling us to more comprehensively assess the potential impact of our
decisions.

For this ESG Report, a materiality assessment of sustainable development
issues was completed with the active participation of key stakeholders to
identify the key impacts of the Group’s operating activities on the environment

KINGBOARD LAMINATES HOLDINGS LIMITED
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and society. During this process, stakeholders were invited to rate and rank LB REAF - FIZREEE BRSNS 1E
the materiality and relevance of various ESG issues by way of a questionnaire. ESGiE M EZ Rl g T D HE -
The categories of our key stakeholders and their communication channels are BRI EENZAEEER REEREBNT ¢
as follows:
Stakeholder Engagement Method Concerns
Fl 8 ¥E B8 & 2HGTN BEEE
° Annual and interim reports, ° Financial and business performance
announcements and circulars . U e 3]
. FWRRF RS - A ERBEK . Corporate governance
. Annual General Meeting o ESR
o RERREF RS . Compliance with laws and regulations
_Shareholders and o Holding meetings as needed and . AHEE%
|nvestor§ responding to telephone and written
BRRRRE inquiries
. REERTERROEEFEMEmME A
o Press releases and announcements
. FERAAE
. Employee communications ° Remuneration, training and development
. BI@A . N - SBFIMER
° Performance assessment o Promotion prospects
. THERBZ . Eftike
° Feedback collection (via questionnaire) ° Oooupational health and safety
Employees . ERKEMERD) . mEpmEm
|L ° Employee activities
. I=WNETD)
° Training meetings, and briefings

. ol SRR ERE

ESG REPORT 2025
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STAKEHOLDER ENGAGEMENT
MEHERENSHE

Stakeholder
Flz=rHREE

Customers

BEE

Engagement Method
2HEEA

Emails and customer service hotlines
BI R K IRIGEGR

Tenders submitted to customers
mEFEHNEEE

Cooperation agreements with customers
HRPEITNE EnE

Official website

B 75 #uk

Annual and interim reports

FHEF RS

EEEEMRERERQDT

Concerns

BEER

Product quality

EmEE

The Group’s sustainability strategy
REE M FEEREE

Financial and business performance
ISR TSR IR

Customer relationship management
EPBEERE

Product innovation and research and
development

EmBlFETiE

Suppliers/business
partners

R B SR

Emails and customer service hotlines
BB RE P IRBEE

Performance assessment

FRIRFHE

Annual renewal and update
FEBHREI

Official website

B 7 H

Annual and interim reports

FH RS

Continuous cooperation

FEEE

Financial and business performance
WIS RIR

Corporate governance

hEES

Occupational health and safety
BEERET S

Government bodies/
regulators

BATERFT, B

Annual and interim reports

F L HmE

Verbal and written communication when
needed

ERERETOEREmER
Responses to government inquiries upon
request

JEEREEBTER

Meetings (e.g. public hearings and
seminars)

gR(NREg - fes)

Occupational safety regulations
BERDER

Environmental impacts
RENE

Product compliance

Emaif

Media and the public
HERAR

Announcements
N

7

N
Annual and interim reports
F L mE

Official website

B 75 W8k

Interviews

B

Corporate governance

PEER

Compliance with laws and regulations
BREE

COMMUNITY
HE

Community services and activities
FaY: o Y SR

Community investment and fundraising
activities

HRIERERES

Official website

B 77 48k

The Group’s sustainability strategy
REE A E R BB
Community support

B STHF

—TORFRE  HEREARAWRS
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STAKEHOLDER ENGAGEMENT
MEFERENSHE

MATERIALITY ASSESSMENT

Kingboard Laminates collaborated with a third-party professional consultant
to conduct a materiality assessment focusing on ESG. During the assessment
process, we comprehensively considered the influence and dependence
of stakeholders on the Group’s business, and invited internal and external
stakeholders to provide valuable opinions on the three major areas of ESG in
the form of a questionnaire survey. Among them, external key stakeholders
include shareholders, investors, suppliers, business partners and customers,
while internal key stakeholders cover employees and management. During
the materiality assessment stage, stakeholders rated the relevance of each
ESG issue, while management rated the importance of each ESG issue to the
Group’s business. The detailed steps of the materiality assessment process
are as follows:

Customers
BE

Employees
8T

Q
@

overnment |
bodies/
regulators
BT

Kingboard Laminates

BEEER Communlty

@
Suppliers/ ‘ ' ‘

business
= N 7\
Gl T

AR

Media and
the public
PN

i

Shareholders
and investors

BRRIEEE

We sincerely thank all parties who participated in this assessment process
and appreciate their strong support for sustainable development along the
way.

ESG REPORT 2025
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BT

The persons in charge of each department of the
Group fill out stakeholder identification questionnaires to
confirm the degree of relationship between stakeholders
and the Group and to en

7N F18 HABHE

Based on the stakeholder identification results, the

views and issues of concern of stakeholders are

collected through questionnaires to analyse the level
f

The Group's management assesses the degree of
impact of each issue of concern on the Group's
operations to determine the level of impact of each
issue on the Group.

z b

By combining the issues of concern to stakeholders
and their degree of impact on the Group, the
assessment results of each issue are classified and

Review the identification results of material issues
and compare them with the key considerations of the
previous year to confirm compliance with sustainable

development standards.

BAROBH AL EUFHBIZENST - &
A5 LR R RERROS IS -
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STAKEHOLDER ENGAGEMENT
MEHERENSHE

OVERVIEW OF MATERIALITY ASSESSMENT
RESULTS

The materiality assessment of Kingboard Laminates strictly follows the
mandatory dual materiality requirements of the ESG Reporting Code and the
ISSB International Sustainability Disclosure Standards, and comprehensively
responds to regulatory compliance requirements, capital market demands,
and the core concerns of various stakeholders. The results of this materiality
assessment provide core guidance for the disclosure content of this ESG
Report, and also provide decision-making support for the Group’s ESG
strategy implementation, operational risk management, and sustainable
development planning. In this assessment, we adopted a newly upgraded
dual materiality matrix mechanism to conduct a systematic evaluation based
on the two core dimensions of materiality to Kingboard Laminates and
materiality to stakeholders, ultimately identifying thirty material ESG issues,
which are summarised as follows:

2025 Materiality Matrix

2025F EEMIEME
@ Environment Employment and
IRE Labour Practices
MEMBITHFB

Tier 3: Moderately
Material Issues

F=ER  PEEXRE

HEASTEZME

N2

==

Materiality to stakeholders
7

EHEERERABRLAA

EEMEEREE

BEEERNER T AESEBESGIRE T
RIS SSBEIR Al B IR ERME BB E 110
HER  2EEREEARRE  EATEE
REF NS EETZOBEY - RREBEUEET
MR - RAESGHRENEE AT REZ L
%5 ABBAREEESGHRENR - L2/
REEENMFARRABIRETARE - A
REHEBRPRAEF RN EESE B HE
B AHRERERERERENEREIE
ZUMAZOEERRERZSCE - REHF
H=1THEAESGHE * HHIMT

W Operations Community
e g

Materiality to Kingboard Laminates
HEEREREEZT

“ECRERE R REARS
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STAKEHOLDER ENGAGEMENT
MEFERENSHE

OVERVIEW OF MATERIALITY ASSESSMENT ZEEMI{LEREE -
RESULTS (continued)

1. Air pollutant emissions (e.g. from plants and motor 6. Employee emolument and benefits
vehicles) 8 THBAER
Ze ST EERR (IR0« TRRASEEER) 7. Energy efficiency and implementation plans
2. Generation, treatment and/or recycling of hazardous RERERM SNBSS
wastes 8. Protection of intellectual property
BEEMMES - BREMHER BEVERRE
3. Occupational health and safety 9. Workforce diversity, equal opportunity and anti-
BEERET S discrimination
4, Recruitment, promotion and dismissal of employees BB NZITit - FERES M RIEER
ETHE B LERE 10. Energy use (e.g. electricity and fuel consumption)
5. Business ethics and fight against corruption, bribery, REJR{E AR (B anE D FIAKHEFE)
extortion, fraud and money laundering
BEBRERES B 95 HMEFFSGE

Tier 2: Significant Material Issues
These issues have a high impact on the operations of the Group’s various segments, long-term development, and
the protection of stakeholder interests, and are key areas of focus within the ESG management system

BB EEEAEE
LEZEHAEERRAEE REBRERFSZEBIESREABRSHE N  BRESGEERATENRTHE

11. Employee training and career development 18. Data protection and privacy
B TIHEIIMBEER ERMREFIRFL
12. Communication with employees (e.g. labour relations 19. Customer service quality
and freedom of association) EERBRE
EHE THEB(WWAEBRER YT/t EamRE) 20.  Use of environmental products and services
13.  Anti-competitive behaviour FRARRE @& RTE
REFITH 21.  Water consumption
14, Product quality and safety Ak
EmfREEEs 22.  Supporting local community development (e.g.,
15. Anti-corruption training providing employment opportunities, donating to
REFHE community groups, supporting infrastructure and
16. Climate change and greenhouse gas emissions schools, etc.)
RURE LA EREEHE TIREMHEREE(PINRERERS - BPOHEE
17. Generation, treatment and/or recycling of non- B BRIEEERERE)
hazardous wastes 23. Emission targets and implementation plans
IEEEEYMMEL - BRI bk FHREERERERAE

ESG REPORT 2025
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STAKEHOLDER ENGAGEMENT
MEHERENSHE

OVERVIEW OF MATERIALITY ASSESSMENT

R ESU LTS (continued)

EHEERERABRLAA

EEMTEERBE

Tier 3: Moderately Material Issues

These are moderately material ESG issues that are consistently relevant to the compliant operations and long-term

sustainable development of the Group

B=ER  PEEXRE

HEBEAFEESREYE RETHEXRAGREHEBENPTEEKX ESG &

24, Wastewater discharge
REIKHERL

25. Participating or organising local community events
SHENERE M EES)

26. Policies to prevent child labour and forced labour
By 1EZ TH15%3A S5 B IBUR

27. Environmental and social risk management of the
supply chain
HEEEIRIBNT g @ TR

28.

29.

30.

Use of packaging materials
BEYIRLE
Advertising and labels

BEE TR

Impact on biodiversity
EMERMERNTE

—TORFRE  HEREARAWRS
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ENVIRONMENTAL PROTECTION
RIERE

ENVIRONMENTAL MANAGEMENT AND
COMMITMENT

Environmental Philosophy, Policy and Management System
Today, companies around the world are facing increasing pressure on
environmental governance. As a listed company that values and actively
promotes sustainable development, the Group has remained steadfast in its
pursuit of innovation on the path to green transformation and is committed to
achieving its environmental operational goals.

Efficient

Low-carbon
emissions

AR HEDR

productiqn
=R AEEE

KINGBOARD LAMINATES HOLDINGS LIMITED

IRIR B I B RGRE

BRIRER - B RAEEGIE

BSRMF MR ERER B RRIKRMNREGE
BA - FR—FKEBERLEEES A FHEER
ErdE  AEEBRBETBBNGEEE
B ETERIR BOERRRZERR -

Clean
operation
TBREE

During FY2025, the Group continued to uphold the operating principle of
balancing economic benefits with environmental protection, integrating
environmental management concepts into its daily business, and striving
to contribute to environmental protection and social development. While
ensuring efficient and high-quality daily production operations, the Group
encourages its management and employees to actively explore different ways
to reduce various emissions and energy consumption, raise the environmental
awareness of internal and external stakeholders such as employees and
suppliers, respond to the needs of customers and the community, and foster
a harmonious and mutually beneficial outcome.

Looking ahead, the Group will strengthen its cooperation with all parties. In
addition to strictly complying with international and national environmental
standards, we will actively promote innovative transformation, focusing on
cutting-edge technologies and management models in production and
operations to enhance production efficiency while minimising the impact of
energy consumption and environmental pollution.

ESG REPORT 2025

2025 F I F E M AEBBERFEE
M ERAWEMNBEERY - FRTEEED
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ENVIRONMENTAL PROTECTION
R RE

ENVIRONMENTAL MANAGEMENT AND
COMM'TM ENT (continued)

Environmental Philosophy, Policy and Management System
(continued)

In the Group’s environmental manual, we have clearly stated our
environmental policy: compliance with laws and regulations, pollution
prevention, rational planning, scientific layout, full participation, awareness
enhancement, energy conservation and emission reduction, clean production,
environmental protection, and continuous improvement. In accordance
with this policy, we have compiled the “Annual Environmental Objectives,
Targets and Management Programme” and reviews the effectiveness of the
programme’s implementation annually.

Comply with Save energy
applicable laws and reduce
and regulations waste Continuous

Operate safely improvement

BFER R2EF BAREREE RFAEDUE

EHEEBERERBRLF

IR I5 T B ARG ()

BRIRER - B RAEEBIE(®)

EAKERRFMG - ROBESHARES
Bt EER - BISR  AEMRE - BB
B 2828 RAEE - SR BRE
B RERIR  FENE o R E - B
E(FERBEER BERNEESR) UBF
TR RAOBITRCK °

collaboration
Continuous
innovation

REE FEER

—T-RERS  HEREARE



16

ENVIRONMENTAL PROTECTION
RIRHRE

ENVIRONMENTAL MANAGEMENT AND
COMMITMENT (continued)

Environmental Philosophy, Policy and Management System
(continued)

To ensure that its factories can safely and efficiently implement and execute
various environmental management regulations, the Group has established
a comprehensive environmental management system covering all processes
and dimensions. We have completed the “Compilation of Environmental
Protection Management Systems”, which clarifies unified control standards
at the group level, covering core regulations such as the “Environmental
Protection Management System”, “Environmental Protection Training
Management System”, “Environmental Protection Assessment System”,
“Wastewater Discharge Management System”, “Exhaust Gas Emission
Management System”, “Solid Waste Management System”, “Pollution
Accident Handling System”, “Environmental Policy, Objectives, Targets
and Management Programme Procedures”, “Chemicals Management
Regulations”, and “Management Regulations for Used and Old Equipment”.
On this basis, we actively implement a series of full-process control measures
for emissions. At the same time, the internal management objectives set
in the Group’s environmental management system are shown in the figure
below:

100% compliance
rate for the
disposal of

hazardous Waste

Full compliance
with discharge
standards for
wastewater, exhaust
gas, and noise
=

Internal Management
Objectives of the
Environmental
Management System
BIREEEBR

AEEE R

Zero chem|ca|

ESG REPORT 2025
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RIEEHEAE )

22 At EEESE ()

RREETIRERZS - @ HEELTHTE
HIRBERR®  AEERRUBE2NE
PHRENREBEENERR  GETKCGRRE
BHERR)  AREEEmSG —OHERFE
RECRREERIE)  CGRREIEERFZE) -
CRREZGIZ) - OFKBEREERIE) - BER
FRERGIE) (EEEEHE)  CTRER
BRIBHIE)  GRFEFEHEE T??E*?&ﬁﬁ?‘i’?
BR) - (tEDREERTE) (EEXREE
REDEZ LIRS - EILER - ﬁiﬁ’ﬁﬁ@ﬁ
—RIBEmm e R IEE R - RNAEEIR
RERERARTOANNER B IZNEAT

Zero fire accidents
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ENVIRONMENTAL PROTECTION
R RE

ENVIRONMENTAL MANAGEMENT AND
COMM'TM ENT (continued)

Organisational Responsibilities and Implementation of

Control Measures

The Group has established an environmental protection task force and a
safety and environmental protection department responsible for formulating
and implementing the Group’s environmental protection strategy. They
set environmental targets for each operating unit, coordinate related work,
supervise the implementation of specific emission reduction measures
through an environmental review mechanism, and jointly study the feasibility
of future environmental improvement plans.

In terms of specific implementation measures, the factory’s safety and
environmental management department conducts regular inspections
to supervise the implementation effectiveness of various environmental
management systems, and assigns dedicated personnel to coordinate
and supervise the operational management of various environmental
protection facilities for wastewater, exhaust gas, solid waste, and noise. We
commission third-party organisations to conduct routine testing of exhaust
gas, wastewater, and noise every year. At the same time, we fully recognise
the key role of employees in industrial waste reduction efforts. Therefore,
we have invested sufficient resources to promote environmental concepts
and the Group’s emission reduction strategies internally to our employees.
To ensure that factory staff have a deep understanding of the management
policies in the operational manufacturing process, we regularly organise
environmental protection training courses and provide explanations and
distribute manuals on relevant policies to each new employee. The Group
is committed to creating a green and environmentally friendly atmosphere
within the enterprise, and continuously reducing the emission of exhaust gas,
wastewater, and waste in the production process.

Compliance Management, System Certification, and

Emergency Mechanism

The Group continuously monitors environmental protection-related regulations
and measures, and strictly adheres to internal environmental management
systems to ensure that all operational activities fully comply with legal and
regulatory requirements. During the FY2025, no material non-compliance with
environmental laws and regulations was found.

EHEEBERERBRLF

RIRE A

oy

T

AERERNITEZRER

AEERIRAREENEARRE2RAER - &
BHIELHITRBRRER /S LEEEMR
ERRBT - BHEERIE  BEREESH
B R AR B BITER - KRR
KERRWE T EOAATIE -

ERHTHETH  THEE2REEERME
MR REE  EERARREEGE 2R
ERY - XHEKEEABRBEEREK B
R EREY RESZXERARREIETE
B BMEFERE=TREREERER
BEK - BEZHEMPITTRA - B - HAFE
DRHE THETREETFHHBERER
R PIRMFE R EIRE B THEBRFRE SR
REERBEREAOANLES - BIER TRAED
BERANEREEREBETOEERRR - &
FIE BB AERRIFIIRE - XHEUIERE
THETHBBRBRED ZHTM - AREERD
EREAMLERERRAE  HEELER
R PRRIRER - )57k MEEEY ©

BREE BRARETRESHKE

AEEFHER BIRFRER B GD LI -
WEBEKRAMREEERSE - UERSEZE
BRBRENAERIERENR - 2026F K
FEHME - WEREAERFEBNERNR
ERNERERBER
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ENVIRONMENTAL PROTECTION
R RE

ENVIRONMENTAL MANAGEMENT AND
COMM'TM ENT (continued)

Compliance Management, System Certification, and

Emergency Mechanism (continued)

The Group attaches importance to the risk of wastewater pollution that
may arise during operations, and formulates management principles and
implements relevant risk control measures in advance. Since January
2019, the PRC government has implemented the “Measures for Drainage
Management by Enterprises Using Phosphorus and Nitrogen”, which aims
to strengthen pollution control and protect the environment, with a focus
on monitoring water-related enterprises. We strictly implement prevention
and control measures. Based on the results and requirements of the
environmental impact assessment, we have commissioned qualified third-
party organisations monitoring company to take early preventive measures
for a series of factors that may affect the local environment, such as the
Group’s wastewater, exhaust gas, and noise, and have formulated monitoring
and improvement plans. For example, for the different pollutants generated
by the exhaust gas scrubber, we have set up corresponding methods
to treat the exhaust gas. We flexibly apply equipment such as activated
carbon adsorption systems and acid-alkali liquid spray systems to prevent
wastewater from polluting local water sources. We hope to do our utmost
to protect the surrounding environment and strive to mitigate the ecological
impact of the production process. During FY2025, in accordance with the
requirements of the Ecological Environment Bureau, the Group applied for
and renewed the integrated discharge permit for exhaust gas, wastewater,
and solid waste, ensuring compliant discharge of wastewater and exhaust
gas, and outsourcing the treatment of corresponding solid waste.

The Group has fully implemented the ISO 14001 Environmental Management
System in all its factories, strictly enforcing environmental risk control and
continuous improvement mechanisms; At the same time, we fully comply with
the relevant requirements of the EU Restriction of Hazardous Substances
(RoHS) Directive, which strengthens the environmental attributes of our
products and the control of hazardous substances. We have also completed
the registration process for the Registration, Evaluation, Authorization, and
Restriction of Chemicals (REACH), and strictly implement relevant laws and
regulations to ensure that the entire life cycle management of chemicals is
compliant and controllable. Through the annual surveillance audits conducted
by third-party certification bodies, the Group’s environmental management
system continues to operate effectively. The Group actively cooperates with
second-party audits by customers, internal audits, third-party certification
audits, and government supervision and inspections to continuously
strengthen the implementation effectiveness of the environmental
management system.

ESG REPORT 2025
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ENVIRONMENTAL PROTECTION
R RE

ENVIRONMENTAL MANAGEMENT AND
COMMITMENT (continued)

Compliance Management, System Certification, and

Emergency Mechanism (continued)

The Group also places great importance on responding to sudden
environmental risks. In accordance with relevant national laws and regulations,
the Group has commissioned a professional third-party organisation to
prepare the “Emergency Plan for Environmental Emergencies” based on
the actual production risks and conditions of the factory. An environmental
emergency team led by the factory’s general manager is responsible for its
execution, and the relevant plan has been filed with the local environmental
protection department. The Group conducts regular environmental
emergency drills annually and submits relevant materials to the Environmental
Protection Bureau for supervision.

CLIMATE CHANGE

The Group deeply recognises the risks and opportunities brought by climate
change. We are closely aligning with the national strategic goals of “Carbon
Peaking and Carbon Neutrality”, actively building a development path that is
consistent with the dual-carbon vision, setting long-term carbon reduction
directions, steadily advancing the reduction of the Group’s carbon footprint,
and continuously strengthening our resilience and adaptability to climate
change, thereby earnestly fulfilling our responsibility and commitment to green
and sustainable development.

EHEERERABRLAA

RIETHERE )

EREE  BARREESHES(5)
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ENVIRONMENTAL PROTECTION
R RE

q

CLIMATE CHANGE (continued) l 1'2 s ﬂ: =)

A
R

Governance ER

The Group’s governance structure for climate-related issues is generally AREBERFEEBER FA)RIE R B EERE ]
consistent with the overall sustainable development governance system. REZREMMEABERES—  FANEIIE
Within this framework, specific functions and operational mechanisms for 207 i — P RRARE AR S b R S 7 T A S IE B
climate change response have been further clarified. The specific governance BEELB TG c BERIEE (L EYRNARE S
structure for climate change response is detailed below: ES =N

~
e The Board: The Board assumes overall responsibility for the Group’s

climate-related risks and opportunities and provides overall
supervision of climate-related matters. The Board is responsible for
formulating sustainable development goals and development plans,
supervising the operation of the sustainable development system,
proposing the Group’s ESG goals and direction, and delegating
management authority to the CSR Working Group.

o BEg: EERYAKERMRANEREKEZEEEE ALY
RIMEAEBERREEE - EXES 0 REAFELRBEME
RAE  BEAHERREFET  REASENESGRERT
M- WHREEFARR XL RETENAE -

.

e CSR Working Group: The CSR Working Group is composed of
key management personnel from core departments and is
responsible for executing and coordinating all ESG-related
activities, such as collaborating with stakeholders, formulating
ESG policies, and reporting material ESG issues to the Board.
The working group is also responsible for handling materiality
assessments, ESG information and data collection, and the
preparation of the sustainable development report.

o MERMERMFETE/IVE: CEHERETENARZRLIIINEES
BABERK - BERTRIHAMGEESCHEARES) - flinERFHnE
B1F - HIEESGBUERNARMEEE FHE AESGHA - A LIFEAR
BRIEBE 211G - ESGEMRERHRE U R AR AR RBRE RS -

e The Executive Department: The Executive Department
promotes sustainable development policies and measures
within the Group and sets the Group’s ESG and climate-
related goals.

o WITHM : HITHPIHESAKB AT AIFERREKRIER - flEASEE
ESGRAEMEBEHNBEZ -

The CSR Working Group reviews and reports to the Board on sustainable
development-related strategies, risks, and performance at a frequency
of no less than once a year. The Audit Committee assists the Board in

rEMERETENEAGF I DR —IREE
RAEBERER AR RMAAERE - RRAX
RETRTEER BERZEGHHEESRE

fulfilling its supervisory role over the Group’s risk management and internal
control functions. It reviews and assesses the overall effectiveness of
the risk management and internal control systems at least once a year,
and deliberates on improving the Group’s sustainable development
performance, provides recommendations, and supervises implementation,
being responsible for strengthening the Group’s decision-making oversight
capabilities.

ESG REPORT 2025

THEASERREE N ABEZETE EONE
AL BFEL-REHLFEEREE R
NEREE IR R TR R RO aR - WRLIRTT AR E A
SEERRBETERS  RUEESLEEE
i BEBREAEBRREERES -



21

ENVIRONMENTAL PROTECTION
R RE

CLl MATE CHANG E (continued)

Governance (continued)

The Group has designated sustainable development-related issues such
as climate change as important matters and integrated them into the risk
management and internal control systems to identify, assess, and manage
risks related to the environment, society, governance, and climate. The
Group is committed to developing industry leading production processes
and equipment, continuously exploring the possibility of reducing energy and
resource consumption, and establishing reasonable sustainable development
goals such as water conservation and energy saving to address global major
risks such as climate change. Relying on the multi-level governance structure
of the Board, the CSR Working Group, and the Executive Department, the
Group fully integrates climate-related risks and opportunities into the financial,
operational, and strategic risk management systems. Integrated management
of climate matters with the Group’s financial, operational, and strategic risks
is achieved by incorporating climate change risks into the risk management
framework; having the Board assess the impact of climate-related risks
on strategy and finance based on annual reports from the CSR Working
Group; having the Executive Department promote climate strategies and set
targets; and auditing the results of climate scenario analysis, transition risk,
and physical risk assessments. This ensures the completeness of the risk
management mechanism.

The Board regularly monitors the progress of climate targets through the CSR
Working Group and the Audit Committee, and has clarified the performance
requirements for directors regarding climate change and ESG reporting, to
incentivise management to continuously optimise the execution of climate-
related targets and overall ESG governance. For climate-related failures or
unmet targets, the Group has established an accountability mechanism
through the existing risk management and ESG supervision framework,
which is directly related to the overall performance supervision of the
Board and management, strengthening the management’s responsibility
for implementing climate governance. The members of the Board possess
sufficient climate-related knowledge and decision-making capabilities, and
continuously enhance the level of Kingboard Laminates’ climate governance
through professional training and support from external experts.

Strategy

Kingboard Laminates actively responds to the carbon neutrality goals
established by national and local governments, and is committed to
deepening the deployment of climate actions at both the operational and
governance levels. At the same time, we also continue to pay attention to
the various impacts that climate change may have on our business, and
track relevant trends and dynamics through specialised research. Over the
past period, the Group has gradually incorporated climate-related risks and
opportunities as a key consideration when formulating corporate strategies
and making major decisions. To further translate the above strategic
intentions into clear action plans, we conducted and completed a round
of systematic identification and assessment of climate-related risks and
opportunities for the first time this year.
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ENVIRONMENTAL PROTECTION

R RE

CLI MATE CHANG E (continued)

Strategy (continued)

List of Climate-related Risks and Opportunities

We have conducted a systematic assessment of the climate risks and
opportunities faced by the Group’s business, and have identified and
compiled a list of major climate risks and opportunities focusing on core
business operations.

KINGBOARD LAMINATES HOLDINGS LIMITED

TR L
SR ()
RIZERERGEKEEE
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Kingboard Laminates’ Response

Type Potential Impact Strategies
kRl BESE BRI RS
Physical risk Acute: Storms and floods e  Submersion of plant and equipment Conduct flood risk assessments
leading to production suspension for highly exposed plant areas
e Damage and scrapping of raw and strengthen flood prevention
material and finished product infrastructure accordingly (e.g.,
inventories due to moisture, drainage systems, flood barriers)
causing direct asset losses Implement dispersed or elevated
storage for key raw materials and
finished products
bzBEd e =M REFIE K s BMERBIXEZEHFE =2 B E R R AR R -
o FEMEIRKMEFTHIRE - EX FHEPIE pNaR B B R e (HEK R
HEEERX #t - FkBREE)
RABE R R B X i B e 99 BT PR
=) = A0 T{;ﬁ
Physical risk Acute: Extreme high- e Qverloading of cooling systems, Moderately upgrade and expand
temperature events leading to a significant increase in the capacity of plant cooling and
electricity costs ventilation systems to maintain
e Increased risk of heatstroke for a stable production environment
employees and decreased labour during extreme high temperatures
efficiency Improve the protection system
for employees working in high
temperatures (e.g., shift rotation,
heatstroke prevention facilities)
b7 o RS RFWBHAIEIT - BEKAEE J*E*”/%&Lﬂf% FUBE R
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ENVIRONMENTAL PROTECTION

R RE

CLl MATE CHANG E (continued)

Strategy (continued)

List of Climate-related Risks and Opportunities (continued)

BEERERERAAF

RAREML )

R (1)

RIZERAEMERBEE(E)

Kingboard Laminates’ Response

Type Risk Type Potential Impact Strategies
kRl ERRER BES NS E AR R R
Physical risk Acute: Typhoons/ e Damage to plant buildings and e Establish a tiered typhoon response
Tropical cyclones production facilities due to strong mechanism linked to meteorological
winds and heavy rain, posing a risk warnings, clarifying the standards
of production suspension for production suspension and
resumption at each level
VI B\ b 2 REBERE o BEERBREREERGEE o BIURESREEHE - BEERE
H R E R LHE) - ARSARIMEERETL
R
Physical risk Chronic: Changes in e |nsufficient water supply will directly e  Promote wastewater reuse and
precipitation patterns and constrain production capacity water recycling in high water-
drought consumption plant areas and set
targets for improving water use
efficiency
e Promote water-saving technological
upgrades on production lines to
reduce water consumption per unit
of product
I R\ e et - BKESNEMEE o IKREETEEERETINER o SRR HEE K B A ROKTEIR
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ENVIRONMENTAL PROTECTION

R RE

CLI MATE CHANG E (continued)

Strategy (continued)

List of Climate-related Risks and Opportunities (continued)

KINGBOARD LAMINATES HOLDINGS LIMITED

RARZ L 2

KW (1)

RIZEBA R ERIBEE ()

Kingboard Laminates’ Response

Type Risk Type Potential Impact Strategies
kRl ERRER BES NS E AR R R
Physical risk Chronic: Continuous rise ®  Continuous increase in base e |mplement phased optimisation of

in temperature

cooling energy consumption and
electricity costs, squeezing profit
margins

Increased burden on occupational
health management due to
employees working in high-
temperature environments for long
periods

high-efficiency cooling systems in
plant buildings

e Continuously improve employee
health management and workplace
cooling measures

3% b g1t RERE LT o HMHSHANSEREL B o DRBREEHESERELRSE
JRI & it
o BIRMSARBHEE BEREE o« SECSEIRREERIERE
ERAEMNE R R FE
Transition risk Policy and regulations: e Tightening of carbon emission- e Formulate a phased carbon

Carbon emission

management and carbon

pricing
EEE S BERER
B e B

R E

related regulations, leading to a
long-term increase in compliance
costs

Requires continuous investment
in human and system resources
for carbon footprint vertification,
carbon data management, and
carbon compliance

B BRRERBE - ARKAR
HAE AN

ERERARES  REBEER
ARMBENANERGER

reduction roadmap and orderly
promote energy conservation and
emission reduction projects

e Closely track the dynamics of
carbon markets and environmental
regulations in each operating
location and make advance
preparations for compliance

o HIENBEBORARSARE - B
ENRERBER R

o WYIRMEBLEHIRTH LIRIRA
IRENRE - RRIRLT & IR AR
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CLl MATE CHANG E (continued)

Strategy (continued)

List of Climate-related Risks and Opportunities (continued)

BEERERERAAF

BEE

RARZ L 2

SR (1)
RARAR BRI B SRR 2 (1)

Risk Type
a0 gctid)

Type
kRl

Potential Impact
BER

Kingboard Laminates’ Response
Strategies

0 TR B AR P SRR

Transition risk Technology: Low-carbon

technology transition

BAER BT - (ST

Low-carbon upgrades for multiple
manufacturing processes require
significant capital expenditure,
putting pressure on short to
medium-term finances

Some cutting-edge low-carbon
technologies are not yet fully
mature, and early investment
involves uncertainty in the
technological path

SIREHE T 2N ERARFTREER
A - SR BB TSR )
BB AT EHR BT iR AR ST 2R
FREAFERMBEARTHEE

Comprehensively assess the priority
of low-carbon technology upgrades
for each production line, and focus
resources on investing in energy-
saving renovation projects with
clearer returns on investment
Strengthen cooperation with
equipment suppliers, research
institutions, and industry
organisations to share the results
and experience of low-carbon
technology development

REME S EERERRMARE

o RRERRAKRE B HERH

TRV ETREBuEIA B

ISR EER R - BT AT

%iﬂ BatE  HREEBIMRIER
PEE

Market: Increase in
upstream raw material
costs

Transition risk

HRER g LR

PRAER T

Upstream suppliers pass down
carbon reduction costs, eroding the
gross profit margin

Limited production capacity and
significant price premiums for green
alternative materials

Changes in the raw material supply
landscape increase the complexity
of procurement management

R AR T EE
REFER =
HEBRMHESEER
RRZ8

R RHE RIS R IG IR E TR
EHE

EfREE

Incorporate carbon cost factors
into long-term procurement
contract negotiations and pricing
mechanisms

Monitor the maturity of green
alternative materials and conduct
small-scale trials at appropriate
times

Moderately diversify procurement
sources to reduce the impact of
carbon cost pass-through from a
single supplier

B A AR F SR AN A\ R HAERIB & A0+
#| 2 E (B H

I e B MRS - #F
JE/J RS A
B BUREIR - fEE— e

RPN IR

—TRFRE L2 RERWRE
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CLI MATE CHANG E (continued)

Strategy (continued)

List of Climate-related Risks and Opportunities (continued)

KINGBOARD LAMINATES HOLDINGS LIMITED

RARZ L 2

KW (1)

RIZEBA R ERIBEE ()

Kingboard Laminates’ Response

Type Risk Type Potential Impact Strategies
kRl ERRER BES NS E AR R R
Transition risk Market: Low-carbon Stricter customer requirements e Establish product carbon footprint

and environmental
requirements for
downstream products

for product carbon footprints

and environmental certifications,
increasing compliance costs
Higher supply chain audit
standards, with failure to meet them
affecting order acquisition

Failure to respond to low-carbon
preferences in a timely manner will
result in loss of market share
EPHEDLRETRRRRBEER
BER - ARG N
HEESEZRERS - REREY
ZITEER

ANBE N B8 PR AR TR IR 07 16 T e 71 955
BEERK

accounting capabilities, gradually
covering core product lines

e Actively propose the ESG
requirements of downstream
customers’ supply chains

o BEUEMRTUMZERN  BHE
BENDE LR
o FRIRIEHE TR P HEENESG

5

A B M5« NEEmIEK
RREK

Transition risk Reputation: Increased
attention from
stakeholders

R BE  NaigrE s
EE)EaERrvan

Poor ESG ratings affect institutional
investors’ willingness to hold shares
and financing conditions
Environmental accidents or
excessive emissions trigger
regulatory penalties and public
attention

Discrepancies between emission
reduction commitments and actual
progress face accusations of
“greenwashing”

Reputational damage affects
customers’ willingness to cooperate
and talent attraction

ESGRIAR MEF BHRBIREEFRKR

ERNBEGRHE

IRIBE NSRS FEEE R

N EmEAE

B EEREREEERDE

Zf‘JE\%E
XEFERFAERERREAS

”&%U?

B

e |mprove the ESG information
disclosure system to enhance data
transparency and disclosure quality

e Formulate feasible carbon reduction
targets to ensure that commitments
match execution capabilities

e Establish a public opinion
emergency response mechanism
for environmental incidents to
ensure timely and transparent
communication

o TEEESGESRERZ  =ITEE
BERENEELDE

o BEDIERITTRORARK B R - R
FAEIRTTRE D IR

o EVRFERHAISESMS - FER
KB RRAE
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CLI MATE CHANG E (continued)

Strategy (continued)

List of Climate-related Risks and Opportunities (continued)

EHEEBERERBRLF

FIRBE

REE ()
RIZEBRMEREEE ()

Kingboard Laminates’ Response

Type Risk Type Potential Impact Strategies
it ERRER BERE BREE R R
Opportunities Products and services Growing market demand for low- e | everage the advantages of
emission products, driving revenue the industry chain to prioritise
growth the development of low-carbon
Advantages of a full industry chain laminate products
support differentiated product e Benchmark against downstream
development and capture emerging customers’ low-carbon
market share procurement standards and
Meet customer ESG procurement promote green certification for core
preferences to enhance competitive products
position e Track market trends for low-carbon
materials and strategically develop
high value-added product lines at
the right time
i B m RS TIZHESNERFTIRER - 8 o KAEEXRED  BLRBERE
W ATRF R 2E
PEXEBEIEEZRVERH o HETHEFPIEMRBERE  #HH
& BIERETIS 0 E D EE ik B RRE
MR PESCERERLT - EaamFE o REMEBMBTSBE - BRGR
iz =M A E QAR
Opportunities Resource efficiency Energy-saving technological e Systematically investigate the
upgrades, waste heat recovery, and energy and consumption reduction
wastewater reuse directly reduce potential of each factory, prioritising
energy and water costs the implementation of technological
Waste recycling reduces upgrade projects with short
expenditure on raw materials payback periods
Increased production efficiency e Promote waste heat recovery and
releases production capacity, wastewater recycling to expand the
driving revenue growth coverage of resource circulation
e Establish performance indicators for
energy and water consumption and
continuously monitor improvement
results
B BIRBE ERRERITGE « SRRMBI R EEKE o RETHFER TRRETAEIEFEE N - &

REEREARER AR

RO LR L A R 2
B R R L + T BYMA
R

SEE b A R B R OR B
HEESRE B R REK B IR -
REREREZHE
FESLRERE N FIKERIER © 1588
RIBCERR

—E-RERS  HEREARE
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CLI MATE CHANG E (continued)

Strategy (continued)

List of Climate-related Risks and Opportunities (continued)

KINGBOARD LAMINATES HOLDINGS LIMITED

FIRB L)

REE (1)

RIREBA R EE ()

Kingboard Laminates’ Response

Type Risk Type Potential Impact Strategies
il ERRER BERE BREE R R
Opportunities Use of low-carbon energy e  Use of clean energy (such as e Assess the feasibility of photovoltaic

photovoltaic power generation) to
reduce long-term operating costs
e Reduce the risk of fossil fuel price
volatility
® Reduce carbon emissions and
alleviate cost pressures from
carbon price fluctuations

power generation at each plant site
and promote the construction of
distributed photovoltaics in phases.
e Prioritise green electricity
procurement in areas with ample
supply
e Set targets for increasing the
share of renewable energy and
incorporate them into the energy
management plan.

s AR BRI A o FABRERMARES)FER o FEEERARBEATH - S5t
HELKAR HEED M IRER
o MAEHEAMEBEIRKE R o EHEMHEFRMEBELFARGS
o FRARHRBERT - R E B B R EREE
BRANEE ) o FIEAIBARERLPIEAR
- AR EIRARE
Opportunities Market opportunities e Good ESG performance helps to e Explore instruments such as

s miHE

access low-cost financing channels
such as green bonds

e Enhance investor confidence and
credit ratings, improving access to
capital.

* RIFESGREAMEEREESF
ERARERE

o REIREEELRERNE - |
BARR R

green bonds to broaden financing
channels and reduce financing
costs.

e Continuously improve the quality
of ESG disclosure to enhance
recognition in the capital market

s RREIIHREEFSTIE  HERM
BRE  [RERENK

o FHERFESGIREBSE - &R
M5 AE
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CLl MATE CHANG E (continued)

Strategy (continued)

Qualitative scenario analysis

During the year, Kingboard Laminates conducted its first climate scenario
analysis. We have established two differentiated future scenario frameworks,
the “Turquoise scenario” and the “Brown scenario”. Through comparative
analysis, we assess the potential impacts of the physical and transition risks
that the Group may face by 2030 and 2050.

Climate Scenario Setting

EEEEMRERERQDT

SRIEEb

SR ()

EMERIN

REE  ZHEEREETRIRESONMT
- BZIRLISNERRIBIFEeRRIME
ERCHRRBERIER - BEH LW - 5FE
R &R B 72 20304F K 20504F iy [ 7 6 T A BE H 5
EY IR e BB AU [\ A SR R RS o

RIFERRE

Scenario Setting
BERRE

Reference Scenario

SERER

Scenario Assumptions

BRER

Turquoise
(low-emission) scenario

IPCC SSP2-2.6
NGFS “Below 2°C”

As climate policies become stricter, the probability of limiting
global warming to within 2°C increases significantly. Driven by the
accelerated decarbonisation process across all sectors, carbon
dioxide emissions will gradually decrease in this decade

HRE(EERER IPCC SSP2-2.6 BEERIRBURIBER - BEREHARIESITE2° CLAMAI MR R igEmn -
NGFSIMER 2K Z | HERMREBACEROHED) - XERO S MBERERE SR
Brown IPCC SSP2-4.5 With only current policies and nationally determined contributions

(high-emission) scenario

NGFS “Current Policies”

being implemented, the scale of related climate action and investment

will be extremely limited. By 2100, global warming is projected to
be at least 3°C above pre-industrial levels, leading to a continuous
increase in physical risks

e (R ER IPCC SSP2-4.5

NGFSI & BIEUE |

ERERTHBRERRETER - HERKRITSHEEERRGBS
B o FBETRI21009F © 2HIHRSRIELAIKFEHEDIC &
BERRRSENS

For physical risks, we conducted a scenario analysis for the Group’s plants in
regions such as the Yangtze River Delta, the Pearl River Delta, Central China,
and Thailand, from both acute and chronic perspectives. Under the Brown
scenario, in terms of acute risks, coastal areas mainly face typhoon threats
in the short term; by 2050, the risk of extreme high temperatures will further
spread to multiple regions. In terms of chronic risks, changes in various
regions are not yet significant in the short term; by 2050, all regions will face
the pressure of continuous warming.

As for transition risks, our analysis focuses on the impact of external factors
such as policy direction, market trends, and technological changes on the
Group’s business activities and value chain. Under the Turquoise scenario
path, it is expected that stricter environmental regulations and green
technology requirements will create ongoing operational pressure from
2030 onwards, making regulatory compliance and technological upgrades
key long-term management issues. In the Brown scenario, near-to-medium
term transition risks are relatively limited, but in the long term, the increasing
demands of downstream customers for low-carbon supply chains will
become a potential risk that cannot be ignored.

HRERR  BHEAEEER=4A Kk
A =P REEERENEE - RS
MREgEERABSON - EREBET &
MR T E - AR S 3 2T e R R
2 Z2050F & SRR R E— AL ER
iEs - BMRR A E - RHASREE L
TEZE » 22050%F @« SEEYEBRFESLN
EEH -

RENERTE @ ROANDTREERBRE
[~ THBE MRS EEIFEAREAEE
REZHREERTRNEE - ERNEER
BIET - FBEt B2030F R E AR REEE
B ERMEBEEKSELEEN  MRE
MERRIES RN RRRTRAEENEREE
B BB T Ot HERARANAR -
REIME T &P SRR EREE KA RS
AT BARH)BERR -

—E-RERS  HEREARE
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CLl MATE CHANG E (continued)

Strategy (continued)

Current and Expected Financial Impact

The climate-related risks and opportunities identified by the Group may
have varying degrees of financial impact on the Group’s financial position,
operating performance, and cash flows, both currently and in the future.
Reviewing this Reporting Period, climate-related risks and opportunities have
not yet had a significant impact on the Group’s finances, and we do not
expect these factors to cause material changes to the carrying values of assets
and liabilities in the financial statements in the foreseeable future.

Risk Management

Guided by the national “Dual Carbon” policy and centred on long-term carbon
reduction goals, the Group has systematically embedded the processes of
identifying, assessing, prioritising, and continuously monitoring climate-related
risks and opportunities into the Group’s overall risk governance framework.
By building a closed-loop management mechanism that covers everything
from risk identification to mitigation and response, we ensure that climate
factors are deeply integrated with the Group’s strategic decisions and daily
operations, achieving coordinated control of climate and corporate risks,
thereby continuously enhancing the Group’s resilience to climate impacts.

At the risk identification and assessment level, the Group combines internal
operational data (such as the geographical distribution of property operations
and production facilities) with external authoritative climate science data
(such as scenario parameters provided by the IPCC and NGFS) to ensure
the analytical basis is both scientifically rigorous and objective. The scope of
assessment covers the Group’s core business segments and key value chain.
Supported by the aforementioned data, the Group uses qualitative climate
scenario analysis as the primary analytical tool. By referencing different
climate scenario paths, we conduct targeted assessments of transition and
physical risks, systematically identifying climate-related risk factors that could
have a material impact on the Group under various scenario assumptions. In
addition, the Group simultaneously uses this scenario analysis framework to
identify market opportunities inherent in the low-carbon transition process,
proactively assessing the potential for development and commercial value
in areas such as energy-saving technology upgrades and clean energy
applications.
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CLI MATE CHANG E (continued)

Risk Management (continued)

Regarding the identified results, the Group formally classifies and ranks all
climate risks and opportunities, and compares and prioritises them against
other types of corporate risks within the Group. This enables management
to clearly focus on the most substantial risk threats and development
opportunities, ensuring that resource allocation is targeted and effective. All
climate risks assessed as high priority are further integrated into the Group’s
unified monitoring system. Their control progress is reported to the Board
and management through a regular management reporting mechanism to
maintain the continuity of risk monitoring and the transparency of transition
planning.

In terms of specific risk response measures, given that extreme weather
events such as strong typhoons, heavy rain, and flooding can disrupt and
threaten the energy supply to factory kilns, the Group has established a
typhoon emergency command team to minimise losses caused by climate-
related physical risks. The main responsibilities of the team include:

° Formulate a typhoon and flood prevention emergency plan to respond
to strong typhoons and heavy rain

° Assess risks and prepare for emergency rescue work in the event of
extreme weather

BEERERERAAF

RAIRBL
EBE B ()

BABTENERME  AEEH2HERIER
Bp BB ETT IE VA D AR B HE B 12+ W B
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CLI MATE CHANG E (continued)

Targets and Indicators

Scope 1 &2

The Group’s Scope 1 & 2 carbon emissions mainly originate from energy
consumption in the production and operation process. We primarily rely on
municipal electricity and natural gas supplies to maintain factory operations.
By optimising the energy structure and promoting clean technologies,
we reduce the generation of harmful waste gases and greenhouse gas
emissions.

Greenhouse gas emissions (tonnes)Note 1 5B 7= 47 B8 B bk (A g ) &1
Direct (Scope 1) emissions B (HEEN )R

Per capita intensity A= E

Indirect (Scope 2) emissions fe 5 (FE2) HE ik

Per capita intensity A= E

Total Direct and Indirect Greenhouse Gas
Emissions (Scope 1 & 2)

Per capita intensity AN E

Note 1: The above carbon emissions are calculated with reference to the Greenhouse Gas
Protocol published by the World Business Council for Sustainable Development
(WBCSD) and the World Resources Institute (WRI), the “Greenhouse gas reporting:
conversion factors 2025” published by the UK Department for Energy Security and
Net Zero (DESNZ, formerly BEIS), the “Announcement on the Release of 2023 Power
Grid CO, Emission Factors” announced by the Ministry of Ecology and Environment
of the PRC, the “Reporting Guidance on Environmental KPIs” as set out in the ESG
Reporting Code, and the electricity emission factors published by the Thailand
Greenhouse Gas Management Organization (TGO) Carbon Footprint for Organization
(CFO).

Note 2: The data scope for FY2025 includes 27 laminate plants (2024: 27 laminate plants);
and relevant ESG data from 5 real estate and hotel projects.
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BERFEMETA  REEERRELEAE
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1

2

FY2025 Note 2 FY2024 Note 2
20254 20244

BB R B e
230,351.7 228,549.3
21.1 23.2
619,080.1 647,548.2
56.8 65.8
849,431.8 876,097.5
77.9 89.0

LR AT E 2R R CEXERRIHBS
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CLl MATE CHANG E (continued)

Targets and Indicators (continued)

Scope 3

Kingboard Laminates is committed to the full-chain management of
greenhouse gases and is actively refining its carbon inventory process.
In FY2025, the Group conducted Scope 3 greenhouse gas emission
calculations for the first time, strictly following the Greenhouse Gas Protocol
(the “GHG Protocol”) accounting method, covering 4 categories of Scope 3 to
identify and quantify greenhouse gas emissions across the Group’s upstream
and downstream value chain, laying a solid foundation for subsequent carbon
reduction strategy formulation, implementation of reduction actions, and long-
term low-carbon transition.

Greenhouse gas emissions (tonnes) BERBEEER(AR)
Indirect (Scope 3) emissions fE# (S E3) HER
Category 1: Purchased Goods and Services FERIN - HNIE R SR ER RS
Category 2: Capital Goods 2 - BEARMEM
Category 6: Business Travel $ERl6 : EIEIRTT
Category 7: Employee Commuting HR7 - EEBDY

Note 1: The data scope for FY2025 includes 27 laminate plants and relevant data from 5 real

estate and hotel projects.

Concurrently, the Group is continuously optimising its greenhouse gas
accounting and management system by promoting the standardisation of
Scope 3 data collection and measurement processes, further standardising
data sources, statistical methodologies, and reporting mechanisms to
enhance data quality control. We also use the latest emission factors in
our calculations, continuously enhancing the accuracy and reliability of
our greenhouse gas data. This strengthens the Group’s full-chain carbon
management and lays a solid foundation for achieving our low-carbon
transition and sustainable development goals.

EHEEBERERBRLF
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&Emﬁaﬁwtﬂf FR2025F BN [E - A
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FY2025 Note t
20255 B B =

799,554.6
29,573.1
348.4
1,753.4
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CLEAN TECHNOLOGY

As a manufacturer of laminates and related chemical materials, Kingboard
Laminates has always treated sustainable development as a strategic priority
and considers clean technology innovation the core engine driving its green
transformation. Guided by the “dual carbon” goals, the Group is actively
deploying cutting-edge technologies such as carbon capture, photovoltaic
power generation, waste heat recovery, and energy-saving machinery
retrofits. Through technological innovation, we are upgrading our production
models to continuously reduce our environmental impact and fulfil our green
development commitment, all while ensuring the stable operation of our
industrial chain.

The Group has systematically implemented clean technologies across
multiple production bases and has already made significant progress:

° Photovoltaic power generation: Deploying distributed photovoltaic
projects on factory roofs and idle sites, continuously increasing the
proportion of clean electricity and effectively reducing reliance on
fossil fuels.

° Waste heat recovery: We capture high-temperature waste gas and
residual heat from the production process, using efficient recovery
devices to achieve cascaded energy utilisation and significantly
improve energy efficiency.

° Energy-saving machinery retrofits: We are implementing intelligent
upgrades and energy-saving modifications for key production
equipment, optimising process parameters to reduce energy
consumption per unit of output and achieve both cost and emission
reductions.
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CLEAN TECH NOLOGY (continued)

Investment Benefits and Greenhouse Gas Emission
Reduction Results of Clean Energy Projects

Distributed Solar Photovoltaic Power Generation Project

The Group has been professionally and systematically promoting the
construction of distributed solar photovoltaic power stations in all buildable
areas across our industrial parks and properties. As of 31 December
2025, the Group’s cumulative investment in these projects amounted to
approximately HK$650 million. The projects can generate 150 million kWh of
green electricity annually, equivalent to saving 42,000 tonnes of standard coal
and reducing 90,000 tonnes of carbon dioxide emissions per year. Based on
market prices, this translates to electricity savings of approximately HK$120
million, delivering both environmental and economic benefits.

Thermal Energy Recovery and Energy-Saving Retrofit Projects

The Group continuously promotes energy-saving technological
transformations such as thermal energy recovery equipment to explore the
potential for energy utilisation in production processes. As of 31 December
2025, the Group’s cumulative investment amounted to approximately
HK$180 million. In 2025, through thermal energy recovery equipment, we
reduced carbon dioxide emissions by a total of 67,000 tonnes, equivalent to
saving 27,000 tonnes of standard coal, and cost savings of HK$100 million,
continuously creating long-term sustainable economic and environmental
dual benefits for the Group.

Investment Plan for Photovoltaic Power Projects

Kingboard Laminates will continue to advance the construction and
deployment of photovoltaic power projects. By optimising the energy
consumption structure of its industrial parks, the Company will promote the
large-scale substitution of clean energy, reduce dependence on traditional
fossil fuels, and fulfil its energy conservation, carbon reduction and low-
carbon transition objectives. The Group plans to invest RMB 25.37 million in
2026, specifically for the construction and optimisation of photovoltaic power
systems, to further increase the share of green energy and build a greener
manufacturing system with stronger environmental resilience.
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ENVIRONMENTAL PROTECTION
R RE

CONSUMPTION OF ENERGY, WATER AND
PACKAGING MATERIALS

Take the present
as a baseline

M EEA

Review the current
production process and
assess deployable
equipment and strategies.
REZ AT EERIE
BREREEE0E St

See the bigger
picture

EHEZRE

Prioritise investment in
highly efficient and less
risky rectification projects
in accordance with the
priorities of environmental
protection strategies.
RERRRBESES
5 BREERER
BME KR ELIER

KINGBOARD LAMINATES HOLDINGS LIMITED

R - KERREEYRHN

i

V'

Differentiate
ourselves

BEE=R

Identify environmentalfriendly
solutions based on product
characteristics, lay emphasis
on results of differential
analysis, and accurately
grasp market trends.

BIEE FERSE 33K
RRBAFER  BRER
DITAER - BERIEIRT S
BB E (R

Appropriately
look forward

EE RN

Keep innovating with a
focus on the development
of new energy sources and
new technologies and
continuously improving
future environmental
policies and guidelines
based on energy
conservation results.
TERIFT - BEMER K
FRHRMER - IRIRETRE
# RN SGE AR IR R
FERIE

The Group continuously introduces industry-leading production processes
and advanced equipment, actively explores innovative ways to reduce
energy and resource consumption, and establishes reasonable sustainable
development goals for energy and consumption reduction, such as water and
electricity conservation, to effectively address global challenges like climate
change. At the same time, the Group strictly supervises the compliance
operations of each plant with environmental laws and regulations, and
promotes the implementation of measures for efficient resource utilisation,
waste reduction, and energy conservation to achieve our vision of green and
environmentally friendly development.

Consumption of Energy

The Group expects our plants to integrate the environmental concept of
energy conservation into their daily production and operational affairs. In this
regard, we have formulated management rules and regulations for resource
use, which clearly specify the resource consumption standards for resources
such as water, electricity, and gas used in the production and operation
process. In FY2025, the Group continued to introduce advanced low-carbon
technologies and was committed to transforming the energy consumption
of production equipment to cleaner and more environmentally friendly
energy types. The management holds regular meetings on environmental
management to formulate timely and effective control measures. We
advocate for employees to strengthen their energy-saving awareness, starting
from details such as daily electricity and water use and material recycling, so
as to maximise environmental protection and mitigate the ecological impact
of production with the concerted participation of the entire Group.

ESG REPORT 2025
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ENVIRONMENTAL PROTECTION
R RE

CONSUMPTION OF ENERGY, WATER AND
PACKAGING MATERIALS (continued)

Consumption of Energy (continued)

Construction of Energy Management System at the Group Level
Starting from a top-level design, the Group has established a comprehensive
energy management system to implement unified strategic planning,
compliance control, assessment incentives, and capacity building for all its
factories. The core measures are as follows:

° Require the production facilities within the plants to operate in strict
accordance with relevant environmental rules and regulations,
and implement Enterprise Resource Planning (ERP) systems in
facilities such as plants and offices to achieve unified allocation
and management of resources like water, electricity, and gas, and
to identify in a timely manner opportunities for optimising product
manufacturing processes, materials, production equipment, and
recycling technologies.

° The plant management holds regular meetings every year to formulate
corresponding plans for optimising resource use and reducing
consumption, so as to encourage the production departments to
reduce energy consumption while ensuring product quality, and to
establish a performance evaluation and reward system based on the
effectiveness of innovation and transformation.

° Establish energy-saving plans and targets, with the production and
operation departments carrying out monthly performance evaluations
on water and electricity consumption, and conducting daily statistical
analysis of the energy data used within the plants.

° In public areas, hang environmental protection slogan signs in
workshops to encourage and urge employees to strengthen their
environmental awareness and remind them to save electricity and
water daily; Regularly train workshop supervisors on knowledge
related to resource conservation, so as to convey environmental
protection requirements to all employees for their compliance.
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ENVIRONMENTAL PROTECTION
R RE

CONSUMPTION OF ENERGY, WATER AND
PACKAGING MATERIALS (continued)

Consumption of Energy (continued)
Key Actions
Process Optimisation and Green Process Innovation

Kingboard (Guangdong) Electronic Special Materials Co., Ltd.
completed a green and low-carbon upgrade of its electronic
fibreglass fabric joining process. It adopted an automatic cloth joining
machine with new fibreglass thread and an imported special sewing
machine for a seamless stitching process, replacing the traditional
hot-melt adhesive electric heating method. This not only solved
the environmental impact issues of scorching odours and slurry
burning fumes from the original process but also eliminated electricity
consumption in the electric heating stage. While achieving non-
overlapping and firm connections of the cloth ends, it realised the dual
benefits of environmental emission reduction and energy saving in the
production process.

Kingboard (Guangdong) Electronic Special Materials Co., Ltd.
implemented an energy-saving modification of the air-saving reed
for its Toyota air-jet looms. Based on the weft insertion principle of
the equipment, by optimising the airflow parameters of the auxiliary
nozzles, shortening the duration of the weft yarn airflow, and replacing
the air-saving steel reed to enhance airflow concentration, it effectively
reduced compressed air consumption and decreased the operating
frequency of the air compressor to save electricity. After modifying
20 units of equipment, it can achieve annual economic benefits of
over RMB80,000, simultaneously reducing energy consumption and
carbon emissions in the production process.

System Optimisation and Waste Heat/Energy Recovery and Ultilisation

Qingyuan Chung Shun Electronic Materials Co., Ltd. implemented a
special action for energy consumption optimisation of its refrigeration
station. By fine-tuning the COP parameters, it achieved improved
energy efficiency for the same cooling capacity. After the modification,
the chiller can save an average of 38 kWh of electricity per hour,
and the chilled water pump can save 10 kWh of electricity per hour;
For the 24-hour continuous operation of the chiller in summer, it is
estimated that 1,152 kWh of electricity can be saved per day.

Kingboard Laminates (Shaoguan) Co., Ltd. implemented two major
energy-saving modifications: cold storage joint control for the cooling
system and waste heat recovery from the gas furnace and No. 3
incinerator. In 2025, it achieved a reduction in electricity consumption
of 278,000 kWh and a reduction in natural gas consumption of 240
tonnes, significantly lowering the factory’s overall energy consumption.

Qingyuan Kai Rong De Electronic Special Materials Co., Ltd. invested
a total of RMB5 million to build a waste heat recovery boiler system.
This system can use waste heat from production to generate 10,000
tonnes of industrial steam annually, achieving the recycling of waste
heat resources.
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ENVIRONMENTAL PROTECTION
R RE

CONSUMPTION OF ENERGY, WATER AND
PACKAGING MATERIALS (continued)

Water Resource Utilisation

The Board and senior management actively fulfil their supervisory
responsibilities for water management and performance, leading the
Group to practice the concept of water conservation and environmental
protection, promoting the efficient use and recycling of water resources, and
ensuring that all water management measures are effectively and properly
implemented.

The Group’s plants are distributed across multiple cities and are dedicated to
the development and manufacturing of products in different sectors. Based
on the distribution characteristics of the factories and differences in product
processes, the Board and senior management guide each plant to adapt to
local conditions, formulating scientific and reasonable water conservation
and recycling management measures according to their own process
characteristics and local water resource conditions, thereby achieving
an organic integration of water resource management and production
operations.

In daily operations, the Group regularly compiles statistics and analyses water
consumption data within the plants. According to the water requirements of
the production lines, we partially replace the tap water used in the original
process with river water, provided that it meets the process standards,
to reduce tap water consumption in the industrial production process.
In addition, during FY2025, the Group effectively reduced tap water
consumption by recycling air conditioning condensate. At the same time,
based on production needs, we will continue to invest in environmental
projects related to water recycling in the future (such as the repair and
upgrade of exchange-type circulating water cooling towers) to further
optimise water resource utilisation efficiency.

In addition, with the promotion of the Board and senior management, we
encourage all plants to actively carry out industrial wastewater recovery and
secondary utilisation, without affecting product quality. Each plant proactively
implements environmental projects, including concrete filling, and uses
treated industrial effluent that meets standards to flush ditches; Provided
that the wastewater quality meets the standards, the recycled water can
not only be used for flushing industrial facilities such as ditches but can also
be introduced into operating equipment like waste gas treatment towers
to replace some conventional water. Such initiatives effectively reduce the
demand for new water intake, genuinely achieve the core goals of conserving
water resources and increasing the water recycling rate, and fulfil the Group’s
commitment to green development.
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ENVIRONMENTAL PROTECTION
R RE

CONSUMPTION OF ENERGY, WATER AND
PACKAGING MATERIALS (continued)

Water Resource Utilisation (continued)

Key Actions
Construction of Recycling System and Improvement of Water Use Efficiency
° Kingboard Laminates (Shaoguan) Co., Ltd. has significantly

improved its water use efficiency by launching and stably operating a
wastewater recycling and reuse system: after the system was put into
operation, the company’s overall water consumption has cumulatively
decreased by approximately 31% compared to before the measure
was implemented, with the water consumption in 2025 actually
decreasing by 9.51% compared to the previous year.

. Qingyuan Chung Shun Electronic Materials Co., Ltd. completed the
energy-saving modification project for water pressurisation of wire
drawing separators. By optimising the reuse process of recycled
water in the pressurisation stage, the averag e daily use of recycled
water during the separator water pressurisation stage increased by
approximately 190 tonnes compared to normal operating conditions.
The project achieved a cumulative saving of 40,000 tonnes of tap
water consumption from June to December 2025.

Consumption of Packaging Materials

In daily production, the Group advocates for employees to precisely plan
the usage of raw materials. While ensuring product quality and safety, we
encourage production departments to appropriately plan the use of raw and
packaging materials to simultaneously enhance economic and environmental
benefits and effectively reduce the costs of production and packaging
materials.

To practice the environmental operational goal of “less pollution, more
recycling”, our plants regularly investigate and diagnose their own operational
processes and tailor specific plans to reduce packaging consumption
according to the actual situation. For example, the Group’s plants have
developed a method of using reusable iron frames to replace carton
packaging. As the iron frames can be recycled, this measure effectively
reduces the generation of solid paper waste. In addition, the plants also
implement a strategy of recycling foam plastics, classifying and recycling
the foam plastics used in the packaging and storage process for future use.
This reduces packaging waste while saving material costs, balancing both
environmental and economic benefits.
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ENVIRONMENTAL PROTECTION

RIRARE

CONSUMPTION OF ENERGY, WATER AND

PACKAGING MATERIALS (ontinued)

Performance on Consumption of Energy, Water and

Packaging Materials
Data on types and amount of energy consumption for FY2025 and FY2024 is

compared as follows:

Type of resources

Utility power (GWh)

mE(FRE)

Coal (tonne)

B (AE)

Diesel (tonne)

Seh (2NE)

Petrol (tonne)Nete3

YO (M) 8

Natural gas (ten thousand
cubic metres)

AAR(BIFAK)

Liquefied natural gas
(tonne)Note 3

BALRAR (D)2

Water (ten thousand
cubic metres)

K(BILITA)

Note 1: The data scope for FY2025 includes 27 laminate plants (2024: 27 laminate plants); it
also includes relevant ESG data from 5 real estate and hotel projects.

Note 2:  As this business segment did not generate such energy use during the Reporting 2
Period, the relevant disclosures do not apply to this business segment.

Note 3:  This energy consumption represents a new data collection item introduced in 2025, 3

Laminates
FBREAR

FY2025No!e 1
20255
BB R
1,481.1
13,605.1
373.5

34.7

8,305.4

8,933.5

820.9

FY2024
20244
FHFE
1,330.7

13,994.3

960.2

9,381.7

706.8

\ RE

EHEERERABRLAA

SR~ KRR B R
ERw

= )

BEIR ~ KERRBEMBEAER

20254 B B [E BA0024 FE B L F [E AR R fE

HEEEEERNT
Real estate and hotels Total
EitEREE Mgt
FY2025Note 1 FY2024 FY2025Note 1 FY2024
20254 20244 20254 20244
BB BHEE BB B MHREE
10.8 / 1,491.9 1,330.7
N/ANote 2 / 13,605.1 13,994.3
T
12.6 / 386.1 960.2
104 / 45.1 /
70.9 / 8,376.3 9,381.7
N/ANote 2 / 8,933.5 /
ENliby
26.2 / 847.1 705.8

Al

20254 B I AF [ BB R 2 46 [ /8 75 78 5 1A TR

27 (2024%F : BINERMTR) : BRESEF
HOEE JOBIETE B 2 AERESGEUE

ZEB A R E R AOR A E A U R E

A - FEE AR R BRI B AR R TS IR ©

aimed at continuously enhancing the Group’s ESG data management capabilities.

B
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ENVIRONMENTAL PROTECTION
RIRHRE

CONSUMPTION OF ENERGY, WATER AND
PACKAGING MATERIALS (ontinued)

Performance on Consumption of Energy, Water and
Packaging Materials (continued)

Data on the intensity of energy consumption and water consumption for
FY2025 and FY2024 is compared as follows:

Laminates
BER
Type of resources FY2025Note 1 FY2024  Unit
2025 20245 Efu

gREE B I HFE
Utility power 1,379.3 1,339.5  kWh/tonne of finished
mE products

TRESRMEKS
Coal 0.01 0.01  tonne/tonne of finished
s products

YN YESUNI o d
Diesel 0.0003 0.001  tonne/tonne of finished
e products

YN VESUN o
PetrofNote 3 0.00003 / tonne/tonne of finished
RS products

DR/ B AER S
Natural gas 77.3 94.4  Cubic metre/tonne of
RAR finished products

NAR AR S
Liquefied natural gashote3 0.008 / tonne/tonne of finished
BALRA RS products

DR/ B AER S
Water 7.5 7.1 Cubic metre/tonne of
7K finished products

NAR AR S
Note 1: The data scope for FY2025 includes 27 laminate plants (2024: 27 laminate plants); it
also includes relevant ESG data from 5 real estate and hotel projects.
Note 2: As this business segment did not generate such energy use during the Reporting

Period, the relevant disclosures do not apply to this business segment.

Note 3: This energy consumption represents a new data collection item introduced in 2025,
aimed at continuously enhancing the Group’s ESG data management capabilities.
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Real estate and hotels

B ERERE
FY2025Note 1 FY2024  Unit
20255 2024F  EBfL

IR ER IHFE

139,407.5 / KWh/million of revenue
TEE/FE8RA
N/ANote 2 / tonne/million of revenue
TiE fe2 N/ FHERA
0.2 / tonne/million of revenue
N/ FEHERA
0.1 / tonne/million of revenue
N/ FHERA
9,130.7 / Cubic metre/million of
revenue
MK/ FEERA
N/ANote 2 / tonne/million of revenue
TiE fe2 N/ FHERA
3,375.7 / Cubic metre/million of
revenue

UAAK/ BRERA

A1 20265 BB A BUROR & 66 E B 15 7 6 E IR
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ENVIRONMENTAL PROTECTION
RIRARE

CONSUMPTION OF ENERGY, WATER AND
PACKAGING MATERIALS (ontinued)

Performance on Consumption of Energy, Water and

Packaging Materials (continued)
Data on the consumption of packaging materials for FY2025 and FY2024 is
compared as follows:

EHEERERABRLAA

\‘/1{\ =
(=)

gBER - KERRBEYRH
=
HR - KERREEMBEAENR ()

2025 4F B B 4 [E BA0024 4 B L F 2 B 2 A RHE
HEEmT

Laminates Real estate and hotels Total
B RE R B EREE o
Type of packaging
materials (tonne) FY2025Note 1 FY2024 FY2025Note 1 FY2024 FY2025Note 1 FY2024
20255 20244 20254 20244 20254 20244F
BEMRHEE (A ) BB = W EE BB WmER BB HRFEE
Carton 2,834.2 2,524.3 7.0 / 2,841.2 2,524.3
iAs
Plastic wrap 1,260.3 723.6 0.7 / 1,261.0 723.6
IREFIR B3
Card board 10,860.6 8,122.7 N/ANote 2 / 10,860.6 8,122.7
IR TiE 2
Drench membrane paper 2,177.8 1,437.6 N/ANote 2 / 2,177.8 1,437.6
AR AR TiE 2

Note 1: The data scope for FY2025 includes: 27 laminate plants (2024: 27 laminate plants); it
also includes relevant ESG data from 5 real estate and hotel projects.

Note 2:  As this business segment did not involve the use of such packaging materials during
the Reporting Period, the relevant disclosures do not apply to this business segment.
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ENVIRONMENTAL PROTECTION
R RE

AIR POLLUTANT EMISSIONS

To systematically protect the environment, reduce pollution, and build an
environmental technology system of international advanced standards,
the Group promoted a number of environmental rectification projects
during the Reporting Period, and continuously optimised, upgraded, and
updated its emission reduction equipment and policy systems to enhance
the effectiveness of the Group’s emission reduction technology. During
FY2025, the Group strictly complied with relevant laws and regulations and
environmental standards such as the Law of the People’s Republic of China
on the Prevention and Control of Atmospheric Pollution. There were no major
violations in the management of air pollutant emissions, nor were there any
major penalties from the environmental authorities. We strictly ensured that
all emission activities were legal and compliant, earnestly fulfilled our primary
responsibility for environmental protection, and met the relevant requirements
for ESG environmental compliance disclosure.

Emission reduction policy

° In active response to the requirements of the Law of the People’s
Republic of China on the Prevention and Control of Atmospheric
Pollution on the emission control of major air pollutants, the Group,
while continuously reducing pollutant emissions, has also made it one
of the key projects of emission reduction to reduce the production-
related environmental risks and related costs over time.

° On the basis of real-time monitoring of air pollutants, an environmental
protection task force and a safety and environmental protection
department have put forward specific technical specifications and
requirements for the production management to be equipped with
various environmental protection facilities such as ventilation and
dust removal, which will be investigated and practically implemented
by the Asset Management department. While ensuring regulatory
compliance, we will effectively stimulate the sense of responsibility
and active participation of all employees in controlling air pollution
emissions.

° To ensure the effective and stable operation of the equipment,
technology and environmental protection control projects used to
monitor and treat air pollutants during the production process, the
Group provides professional skills training to employees in positions
that generate air pollutants, so as to improve their operational
capabilities and environmental awareness.

o With regard to waste gas emission, the Group formulated the
corresponding operation guides for guidance, such as the Operation
Guide for Air Emission Control System, the Operation Guide for
Treatment of Wastewater and Acidic Water in Waste Gas Stations,
the Operation Guide for Alkali Neutralisation in Waste Gas Stations
and the Emergency Operation Guide for Power Outage in Waste Gas
Stations.
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ENVIRONMENTAL PROTECTION
R RE

AIR POLLUTANT EMISSIONS (continued)

Emission reduction policy (continued)
Key emission reduction measures:

During FY2025, the Group put into production a series of emission reduction
equipment and technologies to enhance the level of emission control:

Specialised treatment and technological upgrade of volatile organic
compounds (VOCs)

Kingboard (Fogang) Special Resin Co., Ltd. has been gradually
introducing Regenerative Thermal Oxidizer (RTO) technology since
2020 to actively promote the prevention and control of air pollution.
After collection, washing and filtration pre-treatment, the organic
waste gas enters the RTO equipment and is decomposed into
harmless carbon dioxide and water at a high temperature of about
800°C. The treated waste gas is discharged stably up to the standard.
When the concentration of organic waste gas reaches a certain level,
the heat generated by the reaction can maintain the operation of the
equipment, saving additional energy consumption.

Kingboard Laminates (Shenzhen) Co., Ltd. has installed two sets of
Regenerative Thermal Oxidizer (RTO) units and two sets of nano-
microbubble volatile organic compound (VOC) treatment facilities in its
plant to effectively reduce VOC emissions through professional waste
gas treatment equipment.

Kingboard (Fogang) Laminates Co. Limited adopts RTO regenerative
incineration technology for volatile organic compounds (VOCs),
which operates at a high temperature of over 850°C with a treatment
efficiency of over 95%.

Ultra-low emission treatment for the entire process of boiler flue gas
and conventional air pollutants

Since 2017, Kingboard (Lianzhou) Copper Foil Limited and Strong
East (Lianzhou) Copper Foil Limited have put into use a circulating
fluidised bed boiler denitrification system, equipped with a bag filter
and a dual-alkali desulphurisation device, to carry out the entire
process of dust removal, desulphurisation and denitrification of coal-
fired boiler flue gas, effectively reducing the emissions of air pollutants
such as sulphur dioxide, nitrogen oxides and particulate matter. The
treatment system operates stably and efficiently. After being put into
use, it can stably reduce soot and dust emissions by 11 tonnes per
year, and achieve an annual environmental-related economic benefit
of about RMB830,000.

The boiler of Kingboard (Fogang) Laminates Co. Limited uses natural
gas as fuel and adopts low-nitrogen combustion technology, which
effectively controls nitrogen oxide emissions at a low level. Sulphur
dioxide and particulate matter are basically undetectable, and the
emission performance is excellent.
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AIR POLLUTANT EMISSIONS (continued)

Emission reduction policy (continued)
Types of emissions and respective emissions data for FY2025 and FY2024
are compared as follows:

KINGBOARD LAMINATES HOLDINGS LIMITED

2 SRR o

3K

RBFBUR ()
2025 B TR 4F [Z 82024 F B U F [ HE IR 1
FARBAHFMBUR L BT

Laminates Real estate and hotels Total
B HE R EEREE et

Major air emissions
and wastewater
discharge (tonne) FY2025Note 1 FY2024 FY2025Note 1 FY2024 FY2025Note 1 FY2024
FERRERD 20254 20244 20254 20244 20254 20244
&5k (A NH) B WRER BB MIRER BB MIRFR
Nitrogen oxides (NOx) 241.3 216.8 0.4 / 241.7 216.8
REY (NOx)
Sulphur oxides 10.6 9.1 0.001 / 10.6 9.1
ety
Particles 19.9 25.0 0.04 / 19.9 25.0
AR
Sulphur dioxide (SO,) 325 34.2 N/ANote 3 / 325 34.2
— &L (SO)) T s
Sulphuric acid misthote 2 9.8 8.5 N/ANote 3 / 9.8 8.5
BRBL 5 TiE s
Volatile organic 49.1 50.6 N/ANote 3 / 49.1 50.6

compounds (VOCs) RiE fas
M ARYIVOCs

Note 1: The data scope for FY2025 includes 27 laminate plants (2024: 27 laminate plants); it
also includes relevant ESG data from 5 real estate and hotel projects.

Note 2: In FY2025, the Group will continue to use new monitoring points and updated
detection methods to disclose this data with a broader statistical scope and in a
more accurate manner.

Note 3: As this business segment did not generate such emissions during the Reporting
Period, the relevant disclosures do not apply to this business segment.
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WASTEWATER DISCHARGE

The Group attaches great importance to wastewater discharge management,
strictly abides by national environmental laws and regulations such as the Law
of the People’s Republic of China on the Prevention and Control of Water
Pollution and the Administrative Measures for Drainage of Phosphorus and
Nitrogen-related Enterprises, implements requirements such as discharge
permits and total phosphorus pollution control, and earnestly fulfills our
responsibilities as the primary entity for environmental protection. Internally,
core regulations such as the Administrative Measures for Wastewater
Discharge, the Operation Guide for the Wastewater Treatment System and the
Administrative Regulations on Inspection of Wastewater Treatment Facilities
have been formulated to clarify the control standards and responsibilities for
each link of wastewater, forming a compliance-led management system. In
FY2025, the Group had no major violations in wastewater discharge and no
major penalties from environmental authorities. All emission indicators met
national and local standards, fulfiling our compliance commitments.

Top-level system and organisational assurance

The Group has established a whole-process wastewater control system, with
internal supporting core normative documents such as the Administrative
Measures for Wastewater Discharge, the Operation Guide for Wastewater
Treatment System and the Administrative Regulations on Inspection of
Wastewater Treatment Facilities, clarifying the control standards, job
responsibilities and accountability mechanisms for each link of wastewater
collection, treatment, discharge and reuse, forming a compliance-led and
closed-loop management system. At the organisational structure level,
the Group has set up a dedicated power engineering department and an
environmental supervision department: the power engineering department
is responsible for the operation of wastewater treatment facilities, the
implementation of policies and the on-site supervision of the entire process;
The environmental supervision department is responsible for following up
on the latest policy requirements of the ecological environment department,
carrying out compliance supervision and emergency response, and ensuring
the full implementation of all control requirements.
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WASTEWATER DISCHARGE (continued)

Whole-process daily operation control

The Group has established a standardised on-site operation and control
mechanism to prevent environmental risks such as discharge exceeding
standards and leakage caused by equipment failure and non-standard
operations:

1. Facility inspection mechanism: Arrange dedicated personnel to
inspect the sewage treatment pipelines, sewage treatment facilities
and other key equipment inside and outside the plant area every 2
hours to ensure the stable operation of the facilities and equipment,
and to promptly investigate and deal with sudden risks such as
leakage;

2. Personnel capacity building: Regularly organise special training on
wastewater treatment processes, equipment operation, compliance
standards, etc., to strengthen employees’ awareness of wastewater
discharge control and standardised operation capabilities; Regularly
check the standardisation of employee operations, strictly implement
the accountability mechanism, and continuously improve the on-site
management level.

Wastewater disposal technology upgrade and whole-process

treatment
The Group continues to promote the technological upgrading of industrial
wastewater and domestic sewage treatment, and has established a two-
level treatment system of “in-plant pre-treatment and deep treatment in
municipal sewage plants” to ensure that wastewater is discharged stably up
to standard:

1. Production wastewater treatment: Industrial wastewater generated
during the production process is purified by the in-plant sewage
treatment facilities and then directly discharged into the local
municipal sewage treatment plant through dedicated pipelines for
deep treatment to ensure that the final discharge fully complies with
legal standards;

2. Domestic sewage treatment: Continuously optimise domestic
sewage treatment technology, improve reclaimed water reuse
technology through rectification, significantly increase the proportion
of wastewater reuse, and reduce the total amount of wastewater
discharge from the source;

3. Detection technology upgrade: Install real-time Chemical Oxygen
Demand (COD) inline inspection instruments in the in-plant wastewater
system to monitor the core pollutant indicators of wastewater in real
time, and provide timely warning and disposal of risks of exceeding
standards.
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WASTEWATER DISCHARGE (continued)

Online monitoring and risk prevention and control

The Group has equipped all sewage outlets with automatic monitoring
systems, which are connected to the regulatory platform of the local
ecological environment bureau in real time to monitor the core indicators
of wastewater discharge online 24 hours a day, and to prevent water
pollution accidents throughout the entire process. At the same time, we
have formulated an emergency plan for sudden water pollution incidents,
established an emergency response mechanism, and regularly conducted
emergency drills to ensure that sudden environmental risks are preventable
and controllable, and to fully protect the soil and water ecological environment
around the plant area.

Key Actions

Resource utilisation and source reduction of production wastewater

° The Group actively promotes the installation of multiple sets of cooling
water recovery systems in the plant area to reintroduce the water
that has been heated and cooled into the production line, which not
only effectively solves the problem of wastewater discharge pollution,
but also achieves the goal of water resource conservation. Such
optimised cooling water circulation systems are expected to recover
over 30% of wastewater each year.

Data on wastewater discharge for FY2025 and FY2024 is compared as
follows:
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SR E R Bt E REE e
Wastewater indicators
(tonne) FY2025Note 1 FY2024 FY2025Note 1 FY2024 FY2025Note 1 FY2024
20254 20244 20254 20244 20254 20244F
BERIERR (AME) MR FES HMHRFE BB A HMRFE BB MIEFEE
Treated wastewater 3,117,487.6 2,956,255.1 N/ANote 2 / 3,117,487.6 2,956,255.1
ERRIEREK TE fE2
Chemical oxygen demand 201.6 95.4 N/ANote 2 / 201.6 95.4
(COD) TE fE2
LB/ =(COD)

Note 1: The data scope for FY2025 includes 27 laminate plants (2024: 27 laminate plants); it
also includes relevant ESG data from 5 real estate and hotel projects.

Note 2:  This business segment did not generate wastewater during the Reporting Period,
therefore the relevant disclosures are not applicable to this segment.
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GENERATION, TREATMENT AND RECYCLING
OF WASTE

To ensure the efficient implementation of temporary waste storage
management, the Group has formulated a complete management system
including the General Industrial Solid Waste Management Measures and
the Hazardous Waste Management Measures, strictly abides by national
laws and regulations such as the Law of the People’s Republic of China
on the Prevention and Control of Environmental Pollution by Solid Waste,
the National Hazardous Waste List (2025 Edition), and the Standardised
Environmental Management of Solid Waste for 2025, and ensures full
compliance throughout the entire process of hazardous waste classification,
storage, transfer, and disposal. In FY2025, the Group had no major
environmental violations in the field of waste management, nor were there any
records of major penalties from environmental authorities. The disposal of all
types of waste complied with national and local regulatory standards.

Hazardous wastes

The Group strictly implements the three internal principles of “anti-leakage,
anti-rain, and anti-loss” for hazardous waste management. For the storage
and disposal of generated hazardous wastes, we mainly adopt the following
control measures:
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Setting up clear warning signs in the

Packing hazardous wastes in woven bags
with standardised labelling
EEEERYERAREBRHEY

BAMY IR S

Transferring the Group’s hazardous waste
to a professional organisation approved by
local environmental protection departments

for harmless disposal
RHEhRAIPIROENE X ET
EECRESEENEEREY
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hazardous waste collection storehouse to
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GENERATION, TREATMENT AND RECYCLING
OF WASTE (continued)

Hazardous wastes (continued)

In addition to properly disposing of generated hazardous wastes, we also
actively promote various source reduction strategies to reduce the total
amount of hazardous wastes generated by our plants:

1. Source reduction of production waste
° Utilising film residue dehydration process to reduce the total
amount of waste photosensitive materials;

° Adding an epoxy resin pipeline from the tank farm to the
workshop to reduce the amount of waste empty barrels;

o Removing the shaft by draining and cutting the waste filter
element to reduce the generation of hazardous waste and
subsequent disposal costs from the source;

2. Recycling and reuse of production waste
° Recycling and reusing reflux resin in the resin workshop to
reduce the amount of waste resin;

o Integrating and building an alkaline etching solution
regeneration and copper recovery system to fully recycle
and reuse the waste etching solution generated from the
production of circuit boards, which is reused in the production
line after regeneration to reduce generation and environmental
pollution;
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GENERATION, TREATMENT AND RECYCLING
OF WASTE (continued)

Hazardous wastes (continued)
3. Chemical compliance control
o Gradually phasing out banned substances (e.g. mercury)
under the EU’s Restriction of Hazardous Substances (RoHS)
Directive and REACH regulation;

o Registering chemical substances in accordance with the
Registration, Evaluation, Authorisation, and Restriction of
Chemicals (REACH) regulation, and implementing relevant
laws and regulations for safety monitoring.

4. Promotion of environmentally friendly products
° The plants, whose main products are paper-based copper-
clad laminates, actively promote bromine-free and chlorine-
free environmentally friendly boards to customers.

Key Actions

° Kingboard Laminates (Shaoguan) Co., Ltd. has achieved a
reduction of about 20% in the generation of such waste through
the environmental technological transformation of dry film slag
acidification treatment, with significant results in solid waste reduction.

. Chung Shun (Qingyuan) Photovoltaic Material Technology Co., Ltd.
completed the property identification and downgrade of biological
sludge in 2019. The waste was downgraded from hazardous waste
to general industrial waste, with an annual scale of about 80 tonnes,
effectively reducing external disposal costs and improving resource
recycling efficiency.

The Group believes that controlling the generation of hazardous waste must
start from the source of production to reduce the generation of various
pollutants. To fundamentally reduce the generation of hazardous waste, we
will continue to study advanced environmental protection technologies in
future manufacturing processes and continuously improve environmental
protection processes to achieve the sustainable development goal of waste
reduction.
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GENERATION, TREATMENT AND RECYCLING
OF WASTE (continued)

Non-hazardous wastes

While committed to reducing the generation of hazardous wastes, we also
attach great importance to the management and handling of non-hazardous
wastes. The Group actively encourages all employees to integrate the
awareness of waste reduction into every aspect of daily production and
operation. We continue to actively implement various clean production
programmes, focusing on the optimisation of raw and auxiliary materials,
adjustment of the energy structure, upgrading of process technology, and
product replacement, while cultivating and strengthening employees’ waste
reduction awareness from multiple dimensions and establishing a reward
mechanism to reduce the generation of various types of waste. General
non-hazardous wastes within the Group are entrusted to the environmental
sanitation department for disposal. As for metal wastes such as scrap iron,
scrap steel, valves, and pipelines generated during the production process,
the Group assigns dedicated personnel to collect and classify them before
handing them over to experienced and qualified third-party recyclers for
recycling and reuse.

In our daily operations, we continue to encourage employees to make
good use of online systems for electronic internal communication, so
as to effectively reduce the waste paper generated from paper-based
correspondence.
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GENERATION, TREATMENT AND RECYCLING
OF WASTE (continued)

Non-hazardous wastes (continued)

Key Actions
In-plant Recycling and Reuse and Source Reduction Control of Solid Waste
o Kingboard (Guangdong) Electronic Special Materials Co., Ltd.

implemented a waste recycling programme for the protection of
finished cloth. To address the issue of aging and slightly damaged
iron racks for shipment that easily wear out glass cloth and require
additional protection with new cardboard, waste cartons and old
paperboards recycled from the workshop are cut to replace new
cardboard for product protection, achieving high-value reuse of
production waste; According to comprehensive accounting, this
project can save about RMB20,000 in operating costs annually, while
effectively reducing the consumption of virgin paper materials and the
generation of solid waste, contributing to the efficient use of resources
at the production end.

° Kingboard Laminates (Shaoguan) Co., Ltd. implements special
recycling and high-value utilisation of waste glass cloth edges, waste
films, and laminate scraps, achieving the recycling of solid waste into
valuables.

o Kingboard (Lianzhou) Copper Foil Limited and Strong East (Lianzhou)
Copper Foil Limited continued to promote the resource utilisation
of solid waste from production. During this financial year, a total of
11,371 tonnes of waste copper foil were reused within the plants, and
compliant third party recyclers was commissioned to recycle 5,633.4
tonnes of fly ash and 3,046.1 tonnes of slag.

Standardised Outsourced Disposal and Resourceful Recycling of Industrial

Solid Waste

° Guangzhou Chung Shun Century Electronic Materials Manufacturing
Co., Ltd. implements standardised recycling and disposal of waste
glass fibres generated during the production process. After being
crushed, they are sold to external units for recycling as production
raw materials. In 2025, the cumulative recycling and utilisation of this
type of solid waste reached 2,385 tonnes.

° The main general industrial waste of Chung Shun (Qingyuan)
Photovoltaic Material Technology Co., Ltd. is sewage treatment
sludge. This type of waste is handed over to professional third-party
resource operators for recycling and reuse, and can be used as
organic fertiliser. During this financial year, the company handed over
a total of 150.77 tonnes of sludge to third-party recyclers for recycling
and disposal.
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GENERATION, TREATMENT AND RECYCLING

OF WASTE (continued)

Non-hazardous wastes (continued)
Data on waste generation for FY2025 and FY2024 is compared as follows:

Type of waste (tonne)

BERNER (AW

Major hazardous waste
TEREREY
Waste primarily containing organic
compounds (e.g. ether, phenal,
resin and organic solvents)
TEEABRAINERY
(Bt B - #i5  BIRTIE)
Metal-containing waste (e.g. berylium,
chromium, copper and mercury)
SeREEY(WE & W REF)
Waste containing inorganic or
organic compounds (e.g., emulsions,
dyes, cyanides)
EEESAR ANz EE (MR -
AR BE)
Acidic waste
[
Alkali neutralization
2351
Waste mineral oil and mineral oil containing
waste
BERE AR SRR
Other
Hity
Total discharge of major
hazardous waste
TERTERYHNEE
Per capita intensity

NER

Laminates
BEHER

FY2025Met 1
2025
BHEES

1,898.0

5715

126.6

0.5
0.2

60.2

70.0

2,727.0

FY2024
20244
HBEE

2,333.0

760.9

92.9

0.4
01

68.8

3,256.1

EHEERERABRLAA

BEEYWESE - EENE Y

BEBEWE)
2025 B I AR [ BR2024 F B BUF E R B WD EE A
HELEENT
Real estate and hotels Total
FHERERE @t
FY2025Note 1 FY2024 FY2025Note 1 FY2024
20254 20245 20254 20246
BREE HHEE BHEES HREE
N/ANote2 / 1,898.0 2,333.0
R
N/ANete2 / 5715 760.9
REmE
N/ANote2 / 126.6 92.9
FER
N/ANote2 / 0.5 04
g =2
N/ANote2 / 0.2 0.1
g f=2
N/ANote2 / 60.2 68.8
REm
0.05 - 70.1 -
0.05 / 2,727.1 3,256.1
0.3 0.3
—ERFRE g REARE
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ENVIRONMENTAL PROTECTION
R RE

GENERATION, TREATMENT AND RECYCLING BEEYNESE - BEMIME UK
OF WASTE (continued) (&)

=

Non-hazardous wastes (continued) MEREEZEY(5)
Data on waste generation for FY2025 and FY2024 is compared as follows: 2025%F B [Bh 4F J& D024 FE Bt I FE [E BR S W s HE
(continued) HURLLEWT - (8)
Laminates Real estate and hotels Total
ERE R B EREE st
Type of waste (tonne) FY2025Note 1 FY2024  FY2025Note 1 FY2024  FY2025Note 1 FY2024
20254 20244F 20254 20244 20255 20244F
BEYEE (W) B MREE HBEE® MREE HBRFE® HFEE
Major non-hazardous waste
FTEEEEEY
Domestic waste 1,018.5 619.9 95.2 / 1,113.7 619.9
A ERIR
Paper 994.4 853.2 9.1 / 1,003.5 853.2
iy
Card board 895.7 590.0 N/ANote2 / 895.7 590.0
R TE fE2
Subplate 68.1 58.0 N/ANote2 / 68.1 58.0
AR TiE R
Carton 626.2 603.5 N/ANote2 / 626.2 603.5
v TE fE2
Kraft paper 2,228.2 1,851.7 N/ANote2 / 2,228.2 1,851.7
AR TE fE2
PE fim 82.1 195.4 N/ANote2 / 82.1 195.4
PEE TE fE2
Others 2,241.8 - 7.6 - 2,249.4 -
Al
Total discharge of major 8,155.0 4,771.6 111.9 / 8,266.9 4,771.6

non-hazardous waste
FEREEZYYNEE

Per capita intensity 0.8 0.5
AEE
Note 1:  The data scope for FY2025 includes 27 laminate plants (2024: 27 laminate plants); it 1 2025F BB HUE N E B 0 15 B SN E AR
also includes relevant ESG data from 5 real estate and hotel projects. 27R (20244 - BINERH27TR) : BEE5ERE

o EE BB IEH B 2 HHRIESGENE

Note 2: No such waste was generated by this business segment during the Reporting 2 RREBRRmEHENR A EE I EEEY)
Period; therefore, the relevant disclosures are not applicable to this segment. P ABRE B BR 0 N A R 2 SRR ©
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The Group upholds the core employment philosophy of “people-oriented”,
viewing talent attraction and retention as the key cornerstone for the
sustainable development of our business. While steadily expanding our
business, we earnestly fulfil our social responsibilities in the labour field.
We attach great importance to the career development and physical and
mental health of our employees, and are committed to creating a high-quality
workplace environment that is equal, inclusive, open, collaborative, honest
and upright. We firmly believe that a diversified team structure can effectively
strengthen the Group’s decision-making effectiveness and organisational
flexibility. To this end, the Group provides a market-competitive remuneration
and benefits system and implements a number of safeguard measures to
effectively protect employees’ diversified equity and equal opportunities
for career development. Meanwhile, the Board strictly follows the revised
Corporate Governance Code of the Hong Kong Stock Exchange, has
formulated and implemented the Board Diversity Policy, and optimises the
structure of the Board members from multiple dimensions such as age,
cultural background, educational experience, professional skills, and industry
experience, to fully realise the diversification of the Board’s composition.

EHEERERABRLAA

AEERFIAARKINZOBAES - /A
TR BBEAEBABEERNBERESL -
ERFPAREBHRE - IEEITS TEYL
SEE - BMSEERETMBERRES D
R BOLETFERR  FRBHE  BEE
HNEERIZRE  REZLENEBRERER
BRERIEAEBER RN RAMEE M -
Al NEBIRFRTIS S 6 RN 8
% EZRREEE VEEEETS T
BT EREERME - BULFAR  EF5g
B BREE BB e REE AT
HIEYHITESESILCBER © EFiKk - XL
BR HAKE - BERE  TELEREZHE
wEELEFERESE 2EEREFSA
KZ L -
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EMPLOYMENT POLICY

Kingboard Laminates conducts an annual special internal audit on
employment compliance. The compliance audit is jointly carried out by
relevant departments such as the Group’s Human Resources Department
and Audit Department to strictly ensure that the Group fully complies with
employment-related laws and regulations. The relevant applicable regulations
include but are not limited to labour-related regulations within the PRC such
as the Labour Law of the People’s Republic of China, the Provisions on the
Prohibition of Using Child Labour, the Law on the Protection of Minors of the
People’s Republic of China, as well as the Labour Protection Act of Thailand
and the Employment Ordinance of Hong Kong. The above regulations have
clear specifications on employee remuneration, dismissal, recruitment and
promotion, leave, equal opportunities, diversity, anti-discrimination and other
benefits. During FY2025, the Group had no material non-compliance with
applicable laws and regulations relating to employment that had a significant
impact on the Group.

To effectively comply with relevant laws and regulations, the Group has
formulated and implemented a series of employment-related policies and
management systems, including systems related to salary, performance,
appraisal of excellence, travel reimbursement, rating and promotion,
resignation, social security, overtime, bonus distribution, and the “Employee
Handbook”, which serve as the basis for standardising practices and for
employee reference. The administrative department is responsible for
supervising the specific implementation of the above policies, distributing
and explaining the relevant systems to each new employee, and conducting
regular training to deepen employees’ understanding of the content and
importance of the policies; At the same time, the Group will conduct an
annual audit on the implementation of these policies and has established a
whistle-blowing mechanism. For any complaints involving unequal treatment,
a dedicated team will conduct an investigation and take corresponding
disciplinary actions and corrective measures to protect the rights and
interests of employees.

We firmly believe that the appointment of outstanding talents is crucial to
the long-term development of the enterprise. Therefore, we adhere to open
recruitment and equal competition, and take integrity, ability, proactiveness,
and team spirit as the criteria for hiring talents. All applicants must pass an
objective and formal entry assessment to ensure that their abilities meet the
development needs of the Group. At the same time, we have formulated strict
approval procedures to maintain the fairness of the recruitment process.
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EM PLOYM ENT PO LICY (continued)

At the end of each year, the Group formulates the recruitment plan and
budget for the following year based on the actual operating conditions, and
recruits front-line employees, technical staff, and management personnel

through multiple channels, including:

I. Establish a
recommendation
reward mechanism to
encourage employees to
recommend candidates
to join the Group

— - RIERE

EEEEMRERERQDT

& B BUR )

RETREM - BEAR

II. Arrange for
the recruitment of
front-line employees
in remote mountainous
areas
= R RELERE
—®RET

IV. Contact intermediary
companies or vocational
and technical schools for
job recommendations
~ BHEH N AR
R RRITER
EBAR

B

AEENSFRRBERELSER  BHET—
FEREFELEE  WEBSTRERSE

In FY2025, the total number of employees of the Group was 10,895, and
the total number of departing employees was 5,043. The turnover rates
in different regions varied due to geographical differences. To maintain a
relatively stable overall turnover rate and address regional differences, the
Group has implemented measures such as a mentorship programme, inter-
departmental exchanges, and skills and leadership training to enhance
employee integration and retention; in addition, the “Application for
Recruitment and Personnel Reserve” is formulated in January each year as
the annual recruitment plan, with advance arrangements for human resources
reserves, especially for the period around the Chinese New Year when
turnover is higher.

2025 B FEALEE THEA10,805A
BEEL(E B 42 8155,043 A » N[ HD 12 A B B X
Eihig = EMAMTE - BEFEEETHE
PEEHERRUES R ESR  REBMITERNE
B - EEFIRA - AL ERSEE N TS iEE
MR B TRAEBET o FF1ASHTE
(NERERFERBIVEATERERE - 3
ST EE R B R E S B B TR MU A N
Bk -

—E-RERS  HEREARE
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EMPLOYMENT
EfE
EMPLOYMENT POLICY (continued) E1EBZ%%§>
Employment Overview
ERANERER
By gender By age group
EEETHRILEH EBEETIFRELLAE
Male Female Below 30 Between 30 to 50 Over 50
L e Woomt  Woozson 50BELL L

Number of employees by geographical region

ZHEEBETIAH
. China . Thailand Others
R Bt [ R b [= H &=
56 303
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EMPLOYMENT POLICY (continued)

EEEEMRERERQDT

& B BUR )

FY2025Note 1 FY2024
Employee Data EEAREEER 20255 Bf B = 2024 F I BFE
By gender BRSNS
Number of male employees BEHEEAH 7,435 6,484
Number of female employees ZEEE AR 3,460 3,363
By employment type RERERES
Number of full-time employees 2R S A 10,881 9,834
Number of part-time employees R R B A 14 13
By age group BRERED
Number of employees under 30 30BRA MEE AZ 1,795 1,600
Number of employees aged 30 to 50 30&505%1E B A £ 7,319 6,599
Number of employees over 50 5055 A L1 B A 1,781 1,648
By geographical region REE S
China T ER i & 10,536 9,529
Thailand el 303 318
Others Hitit [ 56 0

Note 1: The data scope for FY2025 includes 27 laminate plants (2024: 27 laminate plants); it

also includes relevant ESG data from 5 real estate and hotel projects.

FE1: 2025 MAEF BB RE 6 E 25 BN E AR
275 (2024%F : BIERM27R) : B E5ERE
HoEE RO IE I B 2 AFIESGEE

FY2025Note 1 FY2024
Turnover rate B = 2025 B B E = 2024 F BIFE
By gender RERIE S
Turnover rate of male employees St EE B 31% 29%
Turnover rate of female employees R BB 32% 27%
By age group RERED
Turnover rate of employees under 30 3055 A TME EBER X 52% 49%
Turnover rate of employees aged 30to 50  30ZE505%{E & BB 27% 24%
Turnover rate of employees over 50 505% A -1 E BT 18% 16%
By geographical region RiEE S
Turnover rate of employees in China R B 1D [ 2 B B R 32% 29%
Turnover rate of employees in Thailand M@ B BB 35% 20%
Turnover rate of employees in Efhih e E BB = 13% /

other regions

Note 1: The data scope for FY2025 includes 27 laminate plants (2024: 27 laminate plants); it 1 20255 BB B SR R 2 € E 6 15 78 R E AR BR

27K (2024%F - BNERM27R) : BEE5EF
2 FOBIEH B 2 HHRIESGEE

also includes relevant ESG data from 5 real estate and hotel projects.
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EMPLOYMENT POLICY (continued)

Workplace Diversity and Anti-discrimination

In its internal management and business dealings, Kingboard Laminates
advocates for a diverse workplace, is committed to protecting the legal rights
and equity of its employees, and advocates that its partners also protect
the rights and equity of their employees; Any form of discrimination is strictly
prohibited. There will be no unfair treatment due to differences in gender,
region, age, etc., and child labour and forced labour are resolutely prevented.
In our various human resources management policies and the employee
handbook, the Group clearly specifies the rules and regulations as well as the
requirements and expectations for employees, lists the responsibilities and
assessment criteria for each job position, and at the same time establishes
transparent and fair mechanisms for recruitment, remuneration, and
promotion. Currently, the Group continues to conduct recruitment in major
cities across the country. Qualified applicants have equal opportunities for
employment, and we provide training and development space for employees
at all levels to ensure that different employees have ample development
opportunities; At the same time, a whistle-blowing mechanism is established.
In case of any unequal treatment, a dedicated team will investigate and
implement corresponding disciplinary actions. We respect the employment
relationship with our employees, prohibit unreasonable dismissal, and
maintain active communication with our employees.

Prevention and Control of Forced Labour and Related Rules

The Group strictly adheres to the PRC Labour Law, requiring all prospective
employees to have reached the statutory age and hold valid government-
issued identification documents before formal employment. All employees
must sign a labour contract to eliminate any form of forced labour, including
debt bondage, indentured labour, slave labour, or human trafficking, ensuring
that all employment is based on voluntary and legal principles. If any violation
is found, the Group will report it to the labour security department and place it
on record in accordance with regulations such as the “Regulation on Labour
Security Supervision” to safeguard the legal rights and equity of workers.
In addition, the Group has formulated and implemented the “Recruitment
Management Regulations” and the “Employee Handbook”, which clearly
state the recruitment conditions, employment relationship, employee
leave and related work requirements, supplemented by the “Attendance
Management System” and “Standard Position Salary Details”; The labour
contracts and labour disciplines formulated by the Group must be agreed
upon through consultation with employee representatives and reported to the
local labour bureau for review and filing. In terms of personnel establishment
management, personnel within the establishment are recruited by the Human
Resources Department according to demand, while personnel outside the
establishment are recruited by the head of the user department filling out
a “Recruitment Application Form” based on actual production conditions,
strengthening strict control over recruitment and human resources allocation.
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EMPLOYMENT POLICY (continued)

Prevention and Control of Forced Labour and Related Rules
(continued)

U

U)

Prohibition of Child Labour and Protection of Minor Workers
The use of child labour is absolutely prohibited. We are firmly opposed
to any act of using child labour and will not cooperate with any
supplier who intentionally uses child labour;

Effective methods must be adopted during recruitment to verify the
true age of employees to ensure that they are at least 16 years old
upon employment, so as to prevent the mistaken recruitment of child
labour due to employees providing false age documents;

In accordance with national regulatory requirements, records for
juvenile workers must be established and pre-employment and annual
regular medical examinations must be arranged;

Juvenile workers shall not be assigned to any work that may endanger
their health and safety, including night shifts or overtime work;

Complete employee personnel files must be established and
maintained, including date of entry, date of birth, educational
background, work experience, home address, name and address
of the school where student workers are enrolled, and emergency
contact information, etc.;

If discovers a case of child labour, it should immediately stop their
work, assign a dedicated person to assist the child labourer in
undergoing a health check-up at a hospital, and report to the local
labour administrative authority. If the child labourer is assessed to be
in good health by a professional, arrangements will be made for a
dedicated person to assist in their return to their parents or guardians
after obtaining the consent of the labour authority.

Detailed Rules for the Prohibition of Forced Labour

Respect employees’ rights to freedom, including freedom of
employment choice, freedom of resignation, freedom of voluntary
overtime, and freedom of reasonable movement, which shall not be
restricted in any form;

All practices that restrict freedom of labour are explicitly prohibited,
such as withholding original identity cards or personal documents,
collecting deposits or collateral, delaying or withholding employee
wages, using monitoring equipment to infringe on personal freedom,
forcing body searches, unreasonably restricting employee access,
and forcing overtime.

If a situation of forced labour is discovered, the employee
representative shall, within one week of conducting an investigation
and collecting opinions from the workers, arrange a date and time to
discuss with the management to jointly seek a solution.

EHEEBERERBRLF
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EM PLOYM ENT PO LICY (continued)

Prevention and Control of Forced Labour and Related Rules
(continued)

(1)

()

Working Hours and Overtime Management
Develop the working hour policy according to the Labour Law and
EICC standards and ensure workers’ physical and mental well-being;

Any overtime arrangement must be subject to the prior written/explicit
consent of the employee or their representative, and overtime shall
not be required in a disguised compulsory manner;

If it is necessary to extend overtime hours due to special
circumstances, an application must be submitted to the local labour
bureau and written approval must be obtained before implementation;

Strictly implement the attendance management system to determine,
communicate, record, manage, and control working hours (including
overtime), and keep reliable and detailed records of normal working
hours and overtime hours;

Employee Leave Protection

Employees in Mainland China are entitled to statutory leave, including
sick leave and maternity leave. All employees are entitled to 11 days of
statutory holidays, which will be adjusted by the Group in accordance
with laws in case of changes in national laws and regulations and
national policies. For those who work on statutory holidays due to
work reasons, overtime pay shall be calculated according to relevant
laws and regulations.

Employees in Mainland China who have served the Group for 1 year
or more but less than 10 years are entitled to 5 days of paid annual
leave; For those with 10 years or more but less than 20 years of
service, the paid annual leave is 10 days; Employees with 20 years
or more of service are entitled to 15 days of paid annual leave, which
shall not be accumulated over the next year.
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EMOLUMENT POLICY

The Group adheres to a people-oriented management philosophy. By
establishing a performance-linked remuneration and incentive system, we
effectively motivate employees to actively perform their duties and strive
for excellence. At the same time, we build a broad growth platform for
employees’ career development, fully reflecting the Group’s recognition of
employee value and comprehensive support for their career development.

The Group’s emolument policy strictly follows the requirements of the
Labour Contract Law and relevant laws and regulations in each location. We
have established and implemented a comprehensive management system,
including the Salary Management System, Performance Assessment System,
Merit Evaluation Management System, Travel Reimbursement System, Social
Security System, and Bonus Distribution System, to provide a standardised
basis for remuneration management, performance assessment, and incentive
implementation. The basic salary of employees is calculated and paid at a
level higher than the local minimum wage standard; Overtime pay is strictly
calculated in accordance with the requirements of laws and regulations, with
overtime on weekdays paid at 1.5 times the standard rate, on weekends
at 2 times, and on statutory holidays at 3 times. In addition to basic salary
and overtime pay, the remuneration structure also includes items such as
performance awards, seniority awards, full attendance awards, performance
bonuses, and position allowances. The distribution of each bonus item is
based on corresponding system regulations and is calculated and paid
according to the completion of the employee’s monthly KPI indicators. In
addition, the Group will provide share options and special bonuses to eligible
employees, depending on their performance and the Group’s financial
conditions, to further incentivise employees to grow together with the Group.
Remuneration adjustments comprehensively consider employee work
performance, position value, and the Group’s overall operating conditions
to ensure internal fairness and external market competitiveness. The Group
conducts a comprehensive performance assessment of its employees every
year, with a comprehensive evaluation based on dimensions such as work
results, professional capabilities, work attitude, and length of service, and
makes salary adjustments scientifically based on the assessment results.

In terms of protecting the legitimate rights and interests of employees,
the Group strictly implements the Attendance and Leave Management
Regulations to ensure that all employees enjoy statutory paid annual leave and
adequate rest time in accordance with the law, adheres to the principles of
equal pay for equal work and fair treatment, and promotes a work-life balance
for employees. In addition, the Group actively implements the Regulations on
the Selection of Excellent Employees and Management Cadres to regularly
select monthly and annual excellent employees and management personnel,
setting advanced examples and playing a demonstrative and leading role.
The Group highly values the internal promotion mechanism and provides
employees with a clear career development path. Currently, approximately
80% of management personnel from the grassroots to senior levels are from
internal promotions, maintaining a stable level with that of the FY2024 and
providing employees with sustainable growth opportunities.
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EMPLOYEE BENEFITS AND CARE

Kingboard Laminates is committed to ensuring that all employees receive
equal treatment and comprehensive welfare protection. Non-remuneration
benefits (including pensions and retirement protection) are fully integrated
into the Group’s welfare system. The scope of benefits covers annual leave,
allowances, bonuses, social insurance, medical protection, and retirement
planning. All benefits are strictly implemented in accordance with the local
laws and regulations of the countries and regions where the Group operates,
effectively safeguarding the legitimate rights and interests of employees.

We regard caring for employees as a core manifestation of our corporate
culture and are committed to building a safe, warm, and high-quality working
environment with a sense of belonging for our employees through diverse
welfare protections and rich cultural activities, promoting a work-life balance
for them. In FY2025, the Group continued to optimise employee care
initiatives, and the relevant benefits and activities include:

° Dining discount for employees

° Spring festival visits

° Employee medical benefits

° Lantern festival recreational event

° Employee quarters

° New Year’s Eve reunion dinner

° Festival gift bags (such as rice dumplings for Dragon Boat Festival

and mooncakes for Mid-Autumn Festival)

o Barbecues

° Night market events
° Sports contests

° Annual dinner

° Volunteer activities

Through these benefits and activities, the Group encourages employees to
balance career development with physical and mental well-being, ensuring
they maintain a sustainable quality of life alongside efficient work. This
approach enhances overall employee welfare and corporate cohesion,
promoting shared, high-quality growth for both the company and its staff.
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TRAINING AND DEVELOPMENT

Kingboard Laminates firmly believes that outstanding talent is the core driving
force for corporate development. Therefore, it places great emphasis on
employee training, providing employees with diverse development paths
and full-cycle, systematic training opportunities to help employees and the
company grow together.

Comprehensive Training System Structure

The Group has established the “Employee Training and Development
Management System”, which clarifies the training system, funding budget,
and promotion mechanism. Since its establishment in 2003, the “Kingboard
Institute of Management” has built a standardised training system covering
the entire career cycle of employees. It is divided into three major categories
according to training stages and scenarios: induction training, internal
training, and external training, providing a full-chain curriculum including pre-
graduation management, pre-employment training, and in-service training
for employees at all levels. Kingboard Institute of Management provides
more than 200 days of systematic training courses annually for employees
at all levels of the Group, focusing on enhancing the overall competence of
management personnel and building a stable talent pipeline.

(1) Induction Training

We have training specialists to provide a full-process induction
training for new employees: a one-day centralised off-the-job
training is first conducted to systematically explain core content
such as the Group’s corporate culture, various rules and regulations,
production safety, production characteristics, emergency plans, risk
factors, occupational health, emergency measures, safe operating
procedures, typical accident cases, and basic job knowledge; After
the training, employees are assigned to specific departments, where
the department head assesses the gap between their existing skills
and job requirements, formulates a personalised training plan, and
designates a senior employee as a dedicated training instructor
responsible for subsequent on-the-job guidance and skill transfer.
Employees can formally enter their positions only after passing all
training assessments, ensuring they can quickly become competent
in their work.
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TRAINING AND DEVELOPMENT (continueq)

Comprehensive Training System Structure (continued)

(11) Internal Training
The Group provides comprehensive on-the-job internal training for
employees according to the annual training plan, covering all ranks
and positions:

1. General job skills training: Content includes sales techniques,
production processes, codes of conduct, risk prevention,
information technology, and business presentation skills.
Additionally, regular job-specific skills training is conducted to
ensure employees continuously meet the requirements of their
roles;

2. Specialised technical capability training: Through the Group’s
Printed Circuit Board Technology Training Centre, we invite
senior in-house technical experts and supplier experts
to conduct technical training and seminars, continuously
strengthening our employees’ technical skills;

3. Specialised training for fresh graduates: We provide career
planning support for fresh graduates, where the Human
Resources Department communicates one-on-one with
them to understand their development intentions and career
aspirations. We then customise corresponding training plans
and arrange experienced mentors to provide end-to-end
guidance, support, and assistance for their careers.
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TRAINING AND DEVELOPMENT (continueq)

Comprehensive Training System Structure (continued)

()

External Training

The Group provides employees with diverse external development
channels. External training programs are mainly divided into two major
directions: management and technology:

Cutting-edge industry training: Actively participate in technical
training and professional seminars organised by industry
organisations such as the Hong Kong Printed Circuit
Association (HKPCA) and the China Printed Circuit Association
to keep pace with cutting-edge industry technologies and
ensure technological leadership;

Academic and skill enhancement: We have successively co-
organised schools with Xingtai Mechanical and Electrical
Technical School, Xingtai Technician College, Hebei College
of Industry and Technology, Xingtai Teaching Station of Hebei
University of Technology, Jiangxi University of Science and
Technology, Maoming University and other institutions, setting
up “Kingboard Class” and “Kingboard Junior College Class” to
provide employees with a platform for academic improvement
and professional skill advancement, laying a solid foundation
for strengthening their professional skills;

Management improvement and qualification certification:
Select employees to participate in management skills and
quality improvement training organised by the Kingboard
Institute of Management from time to time, and at the same
time sponsor employees to obtain qualifications such as
the Oxidation Process Operation Certificate, Port Facility
Security Training Certificate, and hazardous chemical-
related qualification certificates, to help employees achieve
professional capability certification and career development.

Training Implementation Control Mechanism

The Group scientifically formulates the annual training plan in accordance with
the Training Management Regulations and the actual development needs of
each department; During the training implementation process, documents
such as the Training Sign-in Form, Training Effectiveness Evaluation Form,
and Post-Training Questionnaire are generated monthly. The personnel
department strictly follows up, inspects, and archives these documents to
control the training quality throughout the entire process and ensure the
effective implementation of training.
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TRAINING AND DEVELOPMENT (continueq)

Training Results for FY2025
During FY2025Net 1, the figures on training and development are as follows:

%3

KINGBOARD LAMINATES HOLDINGS LIMITED

RER =

20255 FH IR R I AR
FA20254F Bf B 4F [ #ARS - 59 R B R AR AR B

BT
Percentage of employees trained Average
by the GroupNete2/number of training hours
employees per employeeNote 3
EZBEEEINN BNETH
BT Lflze A8 T KRS
Number of
employees Percentage Hour
AE e i AN
By gender BRI B S
Male B 8,519 70% 1.2
Female 7 3,611 30% 1.5
By rank ERRE D
Employee —RET 10,056 83% 1.3
Middle management PAREERE 1,856 15% 0.9
Senior management EARERE 218 2% 1.4
Note 1: The data scope for FY2025 includes 27 laminate plants; it also includes relevant ESG 1 20259 B B E HUR R £ 46 8 35 78 5 E AR

data from 5 real estate and hotel projects, as well as 5 sales companies.

Note 2: Percentage of employees trained by the Group = number of employees trained in a
specific category/total number of employees in that category.

Note 3:  Average training hours per employee = total training hours provided by the Group for
a specific category of employees/total number of employees in that category.

ESG REPORT 2025

G

A8

7R REEEFMEREERE - AKRSR
$HE R E 2 HARESGEUE

HEBEEEIINE THI=FEEESZI

AB ZANAE -

BB THTOHEIIN K= EHRIESEER
HOEZIIRNEZEAIEE R -



7

EMPLOYMENT
&=

HEALTH AND OCCUPATIONAL SAFETY

Kingboard Laminates regards employee health and occupational safety as
one of its core social responsibilities. It strictly abides by applicable laws and
regulations in its operating locations, such as the Law on Production Safety
of the People’s Republic of China, the Fire Protection Law of the People’s
Republic of China, the Labour Law of the People’s Republic of China, and
the Law on the Prevention and Treatment of Occupational Diseases of the
People’s Republic of China, and fully implements all legal requirements
regarding the construction of a safe working environment and the prevention
and control of occupational hazards.

The Group has formulated and implemented systematic normative documents
such as the Safety Management System, Fire Safety Management System,
Handbook for Handling Dangerous Accidents, and Occupational Health
Security System. The production department is responsible for supervising
the entire process of policy implementation to ensure that production safety
behaviour is regulated in the strictest manner. For each new employee, the
Group distributes a full set of policy documents and provides dedicated
briefings to ensure that employees are fully aware of and strictly comply
with relevant laws, regulations, and internal policies. At the same time,
the Group regularly organises training courses for employees to ensure
that they have a clear understanding of the content and impact of relevant
laws and regulations; All employees are required to sign a declaration form
annually to confirm their strict compliance with relevant laws, regulations, and
internal rules, including the “Safety Responsibility Letter” and “Traffic Safety
Commitment Letter”, to ensure that compliance responsibilities are fulfilled by
all staff.

Full-Process Control of Production Safety Risks

For core risk scenarios involving mechanical operations, hazardous chemical
management, and special operations in the production process, the Group
has established a full-process risk control mechanism:

1. Standardised operating procedures: We have formulated safe
operating procedures for each production process. These procedures
detail the safety precautions for different production stages, and
employees are required to follow them strictly. For core processes
such as copper melting, we have formulated the “Standard
Operating Procedure for Copper Melting”, which details the operating
procedures and risk control points to ensure process stability and
production safety. For production equipment at the work site, a
dedicated workshop is responsible for daily equipment inspections,
and operators are supervised on-site by the shift leader to regulate
on-site operating behaviour in all aspects.
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HEALTH AND OCCUPATIONAL SAFETY

(continued)

Full-Process Control of Production Safety Risks (continued)

2. On-site safety inspections: Dedicated personnel are assigned to
conduct daily safety inspections of the production site, focusing on
compliance in areas such as the management of major hazards,
operation of special equipment, and use of hazardous chemicals.
We regularly inspect fire protection systems and fire extinguishing
equipment to ensure that emergency facilities are intact and available
for use.

3. Standardised management of special operations: We strictly
implement a system requiring certification for special operations.
Employees in relevant positions, such as electricians, welders,
and pressure vessel operators, must obtain the corresponding
qualifications before assuming their posts. The Group fully subsidises
the special operation qualification training and examinations for its
employees, ensuring that 100% of our special operations personnel
are certified for their posts.

4, Third-party environmental monitoring: We entrust government
functional departments (e.g., the Safety Supervision Bureau and the
Center for Disease Control and Prevention) to conduct occupational
hazard environmental monitoring of the workplace at least once
a year. At the same time, we entrust professional environmental
consulting agencies to regularly test workshop hazard factors to
provide scientific assurance for the safety of the working environment
in factory workshops.

5. Systematic certification promotion: Currently, some of the Group’s
factories have obtained the Occupational Health and Safety
Management System (OHSAS 18001) certification and have
obtained the Occupational Health and Safety Management System
certification in accordance with GB/T 45001-2020/I1SO 45001:2018.
We plan to gradually promote it to other factories of the Group to
comprehensively strengthen the systematic management capability of
occupational health and safety.
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HEALTH AND OCCUPATIONAL SAFETY

(continued)

All-Staff Safety Training and Capacity Building

The Group has established a safety training system covering all employees
and the entire career cycle, conducting graded and classified training for
different positions and risk scenarios to continuously strengthen employees’
safety awareness and risk prevention and control capabilities.

()] New Employee Induction Safety Training

A three-tier safety training programme is arranged for all new
employees, including factory-level training, workshop-level training,
and team-level training, to comprehensively explain core content
such as safe operating procedures, occupational hazard risks
of the position, and emergency response procedures; Full-time
safety officers are assigned to provide one-on-one safety operation
guidance and training to new employees to ensure that they have the
corresponding safety operation capabilities before starting their jobs.

(1)) Annual Special Safety Training
In FY2025, the Group promoted and implemented the following
special training and capacity building measures for all employees:

o Launch “occupational health knowledge training”, covering
employee safety awareness training, fire safety training,
training on hazard identification and hidden danger
investigation and rectification, training on production safety
laws and regulations, as well as training on occupational
disease hazards and their prevention and control;

° In combination with the actual situation of hazardous waste
management in the department, organise monthly safety
training for all employees, including management and
operation of major hazards, occupational hygiene and health,
operation, use and management of hazardous chemicals,
as well as training on management and operation of special
equipment;

o We regularly organised emergency rescue drills for confined
spaces and fire drills to enhance employees’ ability to respond
to and handle emergencies;
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HEALTH AND OCCUPATIONAL SAFETY

(continued)

All-Staff Safety Training and Capacity Building (continued)
()] Annual Special Safety Training (continued)

We held annual “Work Safety Month” activities. To enhance
employees’ safety awareness and fire escape capabilities,
we regularly arranged fire safety training for employees,
which included familiarising them with safety passages,
fire escape skills, common knowledge of safe assembly,
and the correct use of fire extinguishers and fire hoses.
The training emphasized practical application, requiring
employees to personally operate fire protection equipment to
comprehensively enhance their capabilities in fire emergency
response and escape self-rescue;

Jointly launched a “Traffic Safety + Anti-fraud for All” themed
promotional activity with the traffic police brigade to enhance
employees’ knowledge of traffic safety and awareness of
telecommunication fraud prevention;

Organised special training for all mechanics for the welder
qualification examination to enhance the standardisation of
special operations;

Regularly held “Case Review of Department’s Safety
Accidents” meetings to analyse safety accident cases from
2011-2024, with in-depth discussions on causes, lessons
learned, and preventive countermeasures to strengthen
employees’ risk awareness, achieve proactive hazard
elimination, and ensure long-term production safety;

Conducted the “Total Production Maintenance” training
course to cultivate employees’ awareness of equipment
maintenance, enhance the enthusiasm of all employees
to participate in production equipment maintenance, and
optimize the operational efficiency of production equipment.

ESG REPORT 2025

KINGBOARD LAMINATES HOLDINGS LIMITED

BERBEZZw

EEREEIIHEENER®B
FEHRZ2HFIE)

(=)

BEERIR2EEARY B
ERETHLT 2 EHME B AE
B BAIEHRE T ZHEN
ZEREI - EPERATLER
B NIORERRE - RERER
B o IEREE PR AZR ANE B K
o MiBdIaFER - RIFBERK
STHERENARE 2"
CETANEREERIEBK
=

—\\uﬂ

o

anp

BEXEAGRRIRBZ 2+
ERRFFIZESEET 188
BTRBLEMHMEEEFRD

oAb .
YN

PP ERET2INET FHE
ABIRE - RIS RIEERE
fEREE

FEHBFRCHPIZ 2 MR BIE
BYEE - TIHT20114F —2024F
ZEEWRERY - RARFTKE -
H) BB E - sk B TR
B BRZAREHRER
TR

FRCEEAEEAEETIRE -
BEETXRRRERR B2
B2HLERBEENEERIE -
B ERBIRIFRE -



75

EMPLOYMENT

"

HEALTH AND OCCUPATIONAL SAFETY

(continued)

All-Staff Safety Training and Capacity Building (continued)

(1)

Internal and External Professional Capability Enhancement
The Group has successively launched a number of internal special
safety courses, including “Emergency Rescue/Occupational Health
Knowledge”, “Typhoon Disaster Emergency Plan”, “Safe Use of
Chemicals”, “Printing Operation Specifications”, and “Air Compressor
Performance Knowledge”, etc.; At the same time, employees were
arranged to participate in various external professional training
sessions covering topics such as “High-altitude Working Skills”,
“Energy Metering Management”, “Automatic Monitoring (Sewage
and Wastewater)”, and “Occupational Hygiene Management”,
to comprehensively enhance the risk management and control
capabilities of professional positions.

Full-Lifecycle Occupational Health Protection

The Group places great importance on the physical health of its employees,
establishing end-to-end occupational health protection measures to provide
a safe working environment and comprehensively prevent occupational
hazards:

Occupational health examination management: In strict accordance
with the relevant provisions of the Law of the People’s Republic
of China on the Prevention and Control of Occupational Diseases,
employees are required to complete an occupational health
examination before joining the company or transferring to a new
post, and can only take up their post after confirmation of their
fitness; Regular occupational health examinations are organised for
all employees annually, and employees susceptible to occupational
hazards are promptly reassigned to other positions to avoid
continuous exposure to occupational risks; Employees are also
required to complete a pre-departure health check before leaving their
employment to fully protect their health rights and interests.

Work environment optimisation: We carry out cleaning, maintenance
and environmental disinfection of office areas and production
workshops according to the annual plan, and perform daily cleaning
and maintenance of office areas to continuously optimise the quality
of the working environment; We provide employees with suitable
office furniture and work equipment, and equip them with labour
protection articles, office equipment and work tools that meet national
standards, reducing occupational hazard risks at the source and
safeguarding employees’ occupational health in all aspects.
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HEALTH AND OCCUPATIONAL SAFETY

(continued)

Safety Performance and Casualty Data

The Group continuously tracks key performance indicators for occupational
health and safety. The work-related injury data for the past three years are as
follows:

Fatality rate
(based on per 100
Year Number of fatalities workforce)Note 2
ETR(LUE1008
F6 ETAH BEABRE)
D(023Note 131 0 0
2024Note 151 1 0.010
2(025Note 151 1 0.009
Note 1: The data scope for FY2025 includes 27 laminate plants (2024: 27, 2023: 27); it also
includes relevant ESG data from 5 real estate and hotel projects.
Note 2: Fatality rate due to work injury (per 100 workforce) = Number of fatalities due to work

injury during the year x 100/Total workforce.

The Group has always placed Occupational Health and Safety (OHS) at
the foremost strategic position of its corporate operations, adhering to
the principle of “safety first, prevention foremost, and comprehensive
governance”, and has established a safety management system covering the
entire production process with the participation of all employees. The Group
adopts a zero-tolerance attitude towards any safety incident, and conducts
comprehensive, independent and objective investigations in strict accordance
with national laws, regulations and internal policies to thoroughly identify the
root causes of accidents, clarifies the boundaries of responsibility, implement
closed-loop rectification, properly handle follow-up matters in accordance
with the law, and make every effort to prevent the recurrence of similar
incidents.
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HEALTH AND OCCUPATIONAL SAFETY

(continued)

Safety Performance and Casualty Data (continued)

In 2025, one work safety accident occurred at a production base under the
Group, resulting in the death of one employee. Immediately after the accident,
the Group activated its emergency response plan at the first instance,
established a special accident investigation team led by the Deputy General
Manager and comprising heads of the Engineering Department, Production
Department, Administration Department, Safety Management Department
and three registered safety engineers, and invited authoritative experts from
the Municipal Safety Association to conduct independent technical appraisal.
The whole process and causes of the accident were fully identified through
on-site investigation, personnel interviews, equipment data review and other
methods. According to the investigation, the direct cause of the accident was
that the operator suffered a sudden dizziness and strayed into the hazardous
area of the automated equipment. The Group has properly completed follow-
up compensation and family comfort work in accordance with laws and
regulations, and truthfully reported the investigation results and rectification
plan to the relevant regulatory authorities.

To thoroughly eliminate potential safety hazards, the Group has formulated
and implemented a comprehensive rectification plan covering inherent
equipment safety, operation procedures, personnel management and system
construction: firstly, upgrade the equipment protection system, carry out
reconstruction on the involved trolley including anti-slip frame supports and
guide wheel relocation, and install emergency stop buttons and protective
buffer devices to physically isolate hazardous areas; secondly, optimise
operation control procedures, revise the automatic operation programme of
equipment and add a manual confirmation step to ensure no personnel risk
on site before equipment operation; thirdly, strengthen the safety capability
of all employees, carry out special safety training and emergency drills for
high-risk posts, update job safety notification cards and on-site warning
signs to improve all employees’ risk identification and emergency response
capabilities; fourthly, improve personnel health protection, optimise the
night shift scheduling system and implement a mandatory rest rule of 20
minutes every two hours to ensure employees maintain a sound working
condition; fifthly, improve the long-term supervision mechanism, strengthen
on-site safety inspection efforts, strictly implement the handover and real-
time equipment operation monitoring systems, conduct comprehensive risk
reassessment for all similar high-risk posts, and dynamically optimise safety
management measures.
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Kingboard Laminates advocates a clean, compliant, and sustainable
operating environment. It has formulated the “Company Responsibility
Policy and Responsibility Management Regulations”, clarifying the Group’s
sustainable development goals and full-chain compliance management
policy, adhering to a zero-tolerance principle for corruption, malpractice,
and violations of rules and discipline, and extending compliance control
requirements to the entire life cycle of the supply chain. Throughout the entire
cycle of business cooperation with the Group, all suppliers must strictly abide
by the Group’s “Supplier Code of Conduct and Confidentiality Agreement”
and fully comply with the compliance requirements of the following four core

KINGBOARD LAMINATES HOLDINGS LIMITED
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dimensions:

Legal Compliance ap
FERE
Comply with national laws and
regulations, hold valid business
licenses, operate with compliant
discharge, and adhere to labour laws
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Ethics and
Business Conduct @
EEEEERT
Anti-bribery and corruption,
adhere to fair competition,
protect intellectual property, and
ensure transparent financial reporting

People-Oriented &
PUN-¥N

Protect labour rights, prohibit child
labour, ensure reasonable working
hours and remuneration, and provide
a safe working environment
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Environmental Protection
RHRE ¥
Reduce emissions and control
pollution, use resources efficiently,
handle hazardous waste compliantly,
and meet energy-saving and
carbon-reduction targets
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SUPPLY CHAIN MANAGEMENT

Kingboard Laminates applies strict and unified standards to the management
of its suppliers and the entire supply chain process. It has formulated and
implemented a series of management regulations, including the “Supplier
Management Procedures”, “Supplier Evaluation Criteria”, “Procurement
Evaluation Procedures”, and “Risk and Opportunity Identification and Control
Procedures”, and requires all employees and management to ensure their

strict implementation.

Supplier Access Review and Qualification Requirements

The Group actively promotes environmental protection concepts, making
environmental compliance and green production core entry thresholds
for supplier selection and the development of new partnerships. Before
cooperating with the Group, suppliers must pass a strict, full-process
evaluation and review to meet the Group’s comprehensive access
requirements in compliance, quality, service, and environmental protection.
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SUPPLY CHAIN MANAGEMENT (continued)

Supplier Access Review and Qualification Requirements

(continued)

Before starting cooperation, new suppliers must submit complete qualification
materials and meet the following basic access conditions: possess a legal
and valid business license and relevant system certifications (including but not
limited to ISO9001 Quality Management System, 1ISO14001 Environmental
Management System, IATF16949, and OHSAS 18001 Occupational Health
and Safety Management System certification); Possess a stable supply
capacity and have sufficient resources to provide comprehensive pre-sales
and after-sales services; Have an established and sound quality assurance
system, ensuring the quality of supplied raw materials meets the inspection
requirements stipulated in the Group’s “Raw Material Inspection Procedures”;
all traders must provide qualification approval certificates, as well as related
supporting documents signed with the original manufacturer, such as quality
control and after-sales service agreements.

Suppliers must also submit the Underwriter Laboratories (UL) certification,
the EU Restriction of Hazardous Substances (RoHS) Directive test report
issued by an authoritative body, and the Material Safety Data Sheet (MSDS),
and truthfully complete and return the “Supplier System Review/Audit Form”,
“SVHC Declaration Guarantee”, “Environmental Agreement”, “Guarantee of
No Prohibited Substances”, and “Management Change Confirmation Letter”
issued by the Group. The Group conducts strict compliance audits on all
submitted materials, comprehensively considers the environmental standards
of suppliers’ products and processes during the screening process, performs
environmental testing on important/commonly used raw materials, actively
responds to local government requirements for material-saving, land-
saving, and energy-saving technologies, and prioritises the selection of
environmentally advanced enterprises; After the documentation review is
passed, the Group will request samples and corresponding technical data
from the supplier and conduct strict specialised testing on the samples. Only
suppliers who pass the above full-process review and whose samples pass
the inspection can be included in the Group’s “Qualified Supplier List”. The
Group will also continue to guide cooperating suppliers to implement low-
carbon production and environmentally friendly operations.

Quialification
and Compliance
RENEY

Specialised
Sample Testing

Developing

New Suppliers
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SUPPLY CHAIN MANAGEMENT (continueq)

Supplier Code of Conduct and Full-Dimensional Compliance
Requirements

The Group has formulated and strictly implements a unified “Supplier Code of
Conduct and Confidentiality Agreement”, which is signed with all cooperating
suppliers. This code and agreement remain effective throughout the duration
of the business relationship, clarifying the baseline for supplier compliance
and management requirements, and preventing compliance risks in all
areas of the supply chain from the source. The Group clearly defines the
compliance baselines that all cooperating suppliers must adhere to, covering
the full dimensions of human rights, labour, health and safety, environment,
and business ethics. The core requirements include:

° Baseline requirements for human rights protection: Strictly prohibit
the use of child labour, and immediately terminate cooperation with
suppliers confirmed to be using child labour; Fully protect the legal
rights and interests of minor workers, student workers, women,
and employees with disabilities; Respect the personal dignity,
privacy, and all basic human rights of employees; Strictly prohibit
any form of forced labour or involuntary employment; Eliminate any
sexual harassment, coercive, insulting, or exploitative language and
behaviour, and fortify the baseline for human rights protection in the
supply chain.

° Fair labour condition standards: Eliminate any employment
discrimination based on gender, age, race, nationality, religion,
disability, political affiliation, or sexual orientation; Respect the
legal rights of employees to freedom of association and collective
bargaining; Strictly prohibit any form of forced labour, including
but not limited to involuntary prison labour, slavery, and victims of
human trafficking, and ensure that employees are free to leave their
employment after giving reasonable advance notice; Pay employees
fair remuneration that is no less than the local legal standard and can
meet their basic living needs, and pay corresponding overtime wages
in full; Strictly comply with statutory working hour requirements,
ensuring that employees have at least one full day of rest per week.
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SUPPLY CHAIN MANAGEMENT (continueq)

Supplier Code of Conduct and Full-Dimensional Compliance
Requirements (continued)

Health, safety, and environmental management requirements: A
safe and hygienic workplace must be provided for all employees.
If employee accommodation is provided, the safety and health of
the living space must also be guaranteed, ensuring that lighting,
temperature, ventilation, and restroom facilities meet legal
standards; Properly manage the operation of hazardous materials
and equipment, and establish an accident prevention system and
a special safety training mechanism; Proactively take measures
to conserve resources and energy and reduce production waste;
Establish compliant storage and disposal procedures for hazardous
materials and waste, ensure legal and compliant disposal, and
conduct business activities in an environmentally sustainable manner.
Strictly comply with national, local, and industry environmental
protection laws and regulations. The products, raw materials,
production processes, and supporting services provided must meet
environmental compliance requirements. Priority should be given to
clean production processes and equipment with low pollution and
low hazards, and production processes and equipment explicitly
eliminated by the state or locality must not be used; Establish a
complete pollutant emission control system and formulate reduction
plans to ensure that pollutants such as wastewater, exhaust gas,
dust, solid waste, and noise are discharged in stable compliance
with standards; Properly store flammable, explosive, toxic, and
hazardous dangerous goods, and take strict preventive measures to
avoid environmental pollution accidents such as fires, explosions, and
leaks during storage and transportation; Standardise environmental
management in the transportation process, ensure that transport
vehicle emissions comply with national standards, and reduce the
environmental impact during transportation.

Business ethics compliance standards: Business must be conducted
in an ethical manner, prohibiting any form of corruption, extortion, and
bribery. All business transactions and gift-giving must comply with
relevant laws and regulations; Strictly comply with anti-monopoly laws
and other anti-unfair competition laws and regulations; Proactively
disclose information on potential conflicts of interest, including any
financial interests that the Group’s employees may have in the
supplier’s business; Strictly protect all confidential information of the
Group and its business partners, respect the intellectual property
of others, and strictly prohibit the disclosure of trade secrets and
infringement of intellectual property rights.

Extension of procurement responsibility downwards: When selecting
sub-tier suppliers who directly or indirectly provide goods or services
to the Group, suppliers must require them to comply with compliance
standards equivalent to this code; Without the prior written consent
of the Group, work related to the Group’s business shall not
be subcontracted, ensuring that there are no blind spots in the
compliance control of the entire supply chain.
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SUPPLY CHAIN MANAGEMENT (continueq)

Scale of Supplier Cooperation and Regional Distribution

HEmAR

Total suppliers

o B 1t 5 L FE R AR
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Total suppliers in China
Total suppliers in Thailand
Total suppliers in other regions

Note 1: The data scope for FY2025 includes: 27 laminate plants (2024: 27 laminate plants); it
also includes relevant ESG data from 5 real estate and hotel projects.

The Group has set up a supplier approval committee to conduct special
supervision of the supply chain. The core members of the committee include
professional personnel such as engineers from the manufacturing engineering
department, incoming quality control engineers, quality engineers, and
procurement officers. They are directly responsible for the certification,
daily monitoring, communication, coordination, and regular assessment of
material suppliers, and regularly conduct QSA Quality System Assessment
on suppliers. The assessment scope covers special audits on environmental
substance control, and they conduct on-site audits of suppliers when
necessary.

The Group will dispatch engineering personnel to suppliers’ factory sites to
conduct on-site product evaluations and perform strict tests on samples to
ensure that product quality meets standards. Only suppliers who meet the
requirements and pass the above evaluation procedures will be included
in the Group’s “Qualified Supplier List”. For major cooperating suppliers
on the list, the Group will, before signing a formal cooperation agreement,
jointly sign with them the “Supplier Confidentiality and Integrity Undertaking”,
“Environmental Protection Agreement”, and “Guarantee of No Prohibited
Substances”, clarifying the Group’s core requirements for suppliers in terms
of confidentiality, integrity in operations, and environmental and material
control. In addition, major qualified suppliers of the Group are required to
submit the “List of Environmentally Managed Substances” and the “Supplier’s
Guarantee of Non-use of Environment-related Substances” annually, pledging
not to use substances harmful to the environment in the production process.
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SUPPLY CHAIN MANAGEMENT (continueq)

Daily Supplier Control and Full-Process Management of

Environmental Substances

The Group will also continuously conduct regular supervision of the product
quality of its suppliers. If a supplier’s certification qualifications or product
quality fail to meet the standards, we will cease to use that supplier to avoid
any negative impact on the quality and safety of the Group’s products.

Detailed full-process specifications have been formulated for the
environmental control of supplied materials, with the core requirements as
follows:

° Mandatory control standards: All supplied materials must strictly
comply with the hazardous substance limit requirements of the
EU RoHS 2.0 Directive. The core control standard is: Cadmium
and its compounds content <100PPM; Lead and its compounds,
mercury and its compounds, hexavalent chromium compounds,
polybrominated biphenyls (PBB), polybrominated diphenyl ethers
(PBDE), and 4 types of phthalates content are each <1000PPM,;
Halogen-free materials must simultaneously meet the Group’s special
control requirements for bromine (Br) and chlorine (Cl) elements.

° Standardized data submission requirements: Cooperating suppliers
must submit compliance data for corresponding materials as
required, including but not limited to: annual ICP-Data test reports
for prohibited substances, hazardous substance test reports issued
by third-party authoritative laboratories (such as SGS, ITS) (report
valid for 1 year), “Environmental Guarantee”, “Instructions for Non-
use of Environmentally Managed Substances”, and “Material Safety
Data Sheet (MSDS)”; For prohibited substances that cannot be
tested, a material composition list or a declaration of non-use must
be provided; Suppliers of chemicals and oils must additionally provide
legally valid business and transportation qualification certificates.

° Full-process traceability and change control: All test reports and
shipment inspection reports must be marked with traceable numbers
such as production batch numbers and work order numbers, and
halogen-free materials must also be specially marked; When key
elements such as the supplier’s production personnel, equipment,
materials, processes, and sites change, a change application must
be submitted to the Group in advance. It can only be implemented
after approval, and the compliance test report must be updated and
submitted simultaneously.
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SUPPLY CHAIN MANAGEMENT (continueq)

Daily Supplier Control and Full-Process Management of

Environmental Substances (continued)

° Special industry-specific requirements: Suppliers of automotive
electronics materials must register for an International Material Data
System (IMDS) account, and upload complete material substance
data information in a timely and accurate manner to ensure
compliance with global automotive industry control standards. If car
manufacturers have special requirements, they shall be implemented
accordingly.

° Inbound verification and supervision: The Group has the right to
conduct random sampling tests for hazardous substances on each
batch of incoming materials. If the results are disputed, they will be
sent to a third-party laboratory for re-inspection. The testing costs
for qualified samples will be borne by the Group, while the related
costs and all losses for unqualified samples will be borne by the
supplier; Suppliers must truthfully fill out the environmental-related
substance survey questionnaire annually, cooperate with the Group
in conducting irregular compliance inspections, and rectify non-
compliance issues within a specified period. If the rectification is not
in place, the Group has the right to take measures such as reducing
orders, suspending cooperation, and canceling supplier qualifications.

Annual Supplier Review and Dynamic Management

The Group conducts a comprehensive annual review of all cooperating
suppliers each year, continuously implementing the requirements for regular
QSA Quiality System Assessment, and taking environmental substance control
as a core indicator for assessment and annual review. Departments related
to supplier management, such as the procurement department and quality
department, and the management conduct comprehensive evaluations and
on-site audits on key dimensions such as the supplier’s quality management,
environmental system, production environment, and social responsibility,
and record the review results in detail in the “Supplier Review Form”. If a
supplier fails the review, the Group will immediately terminate the cooperative
relationship with that supplier to ensure that the supply chain’s products
and services comply with quality standards and the principles of sustainable
development, and to avoid any negative impact on the quality and safety of
the Group’s products.
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SUPPLY CHAIN MANAGEMENT (continueq)

Special Management of Supplier Integrity and Compliance
Kingboard Laminates incorporates integrity and compliance into the
core criteria of supply chain management, and signs a “Supplier Integrity
Undertaking” with all major cooperating suppliers, clarifying the integrity
obligations, violation identification, and disciplinary mechanisms for the entire
business process, to prevent the risks of commercial bribery and improper
benefit transfer in the supply chain from the source.

(1) Core Norms of Integrity Undertaking

1.

It is strictly forbidden to directly or indirectly give any form
of commercial bribery to the Group’s employees, directors,
shareholders, and related parties in all business processes
such as inquiry, inspection, bidding, contract signing, and
performance; At the same time, it is strictly forbidden for
suppliers to collude with the Group’s personnel, other
suppliers, or procurement agencies in bid rigging, or
to engage in unfair competition such as participating in
transactions in the name of others, to maintain a fair and just
transaction order.

Clearly define the scope of commercial bribery, covering
all-scenario violations such as gifts of money and goods,
expense reimbursement, entertainment, related-party
appointments, and benefit transfer; It is clearly stipulated
that giving commercial bribes to the relatives, friends, and
other related parties of the Group’s personnel, or acts where
the Group’s personnel can indirectly benefit through related
parties, are all considered as commercial bribery by the
supplier; At the same time, acts such as employing employees
of the Group who are currently employed or have left within
one year and their relatives, engaging in business with the
Group’s personnel, or arranging for the Group’s personnel
to hold part-time positions and receive remuneration in the
supplier and its affiliated enterprises are included in the scope
of commercial bribery identification, achieving full coverage of
violations.

Clarify the attribution of responsibility. Regardless of
whether the violation is committed in the name of a unit or
an individual, it is considered a breach of contract by the
supplier, who must bear full responsibility.

Require cooperating suppliers to establish a management
system for business ethics norms with the same standards as
the Group for the entire process of daily operations.
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OPERATION

SUPPLY CHAIN MANAGEMENT (continueq)

Special Management of Supplier Integrity and Compliance

(continued)
()] Violation Response and Cooperation Mechanism
1. Require suppliers to truthfully report to the Group and submit
relevant evidence and clues within 24 hours upon discovering
any act of soliciting, accepting, or offering bribes;

2. Suppliers must strictly keep the investigation matters
confidential and fully cooperate with the Group in carrying out
verification work, providing relevant financial vouchers and
other materials;

3. Unify the standards for identifying violations, clarifying that
circumstances such as identification by judicial authorities,
written admission, and corroboration by relevant evidence are
all considered breaches of the undertaking.

(m Disciplinary Mechanism for Violations
1. Pay the Group a punitive penalty of 300% of the total
transaction amount that has occurred between the two
parties. This penalty is independent of the damages for the
transaction business itself and does not affect the Group’s
simultaneous claim for recovery for breach of contract under
the transaction;

2. The Group has the right to unilaterally terminate all transaction
contracts, cease cooperation, and claim for all losses caused
thereby;

3. The Group has the right to withhold all outstanding payments

for goods and other amounts, which will be settled after the
penalty is paid in full;

4. The administrative and criminal liabilities arising from the
violations shall be borne solely and entirely by the supplier.
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OPERATION

CONTROVERSIAL PROCUREMENT AND
CONFLICT MINERALS MANAGEMENT

Kingboard Laminates upholds the concept of responsible procurement,
strictly abides by relevant laws and regulations of the places of operation and
internationally accepted responsible procurement standards, establishes a
procurement control system covering the entire life cycle of controversial raw
materials, and adheres to a zero-tolerance principle for the procurement of
controversial raw materials involving armed conflict, human rights violations,
and illegal mining. For conflict minerals, a core concern in the electronics
industry, the Group has formulated special control regulations and requires all
cooperating suppliers to sign a “Declaration of Not Using Conflict Minerals”
to prevent human rights, environmental, and business ethics risks in the
procurement process from the source of the supply chain and promote the
sustainable development of the supply chain.

Definition of Conflict Minerals and High-Risk Areas

The core subject of this policy is controversial conflict minerals, including
related metals such as gold (Au), palladium (Pd), tantalum (Ta), tin (Sn),
tungsten (W), lithium (Li), and their derivatives.

At the same time, the Group strictly follows the legislative requirements and
relevant provisions of the U.S. Dodd-Frank Wall Street Reform and Consumer
Protection Act of 2010, and clearly defines the scope of high-risk areas under
key control; The act identifies that the mining areas belonging to the following
countries are all part of the Congolese mineral belt, specifically including: the
Democratic Republic of Congo (DRC), Rwanda, Uganda, Burundi, Tanzania,
Kenya, the Central African Republic, Angola, and South Sudan. The Group
clearly states the control requirements: all related metals exported from the
above countries do not comply with the “DRC Conflict-Free” standard. It is
strictly forbidden to procure or use any mineral raw materials mined from
conflict areas in the Democratic Republic of Congo or obtained through illegal
smuggling channels by armed groups or illegal groups.
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OPERATION
LB

CONTROVERSIAL PROCUREMENT AND
CONFLICT MINERALS MANAGEMENT

(continued)

Supplier’s Core Compliance Responsibilities and

Commitments

The Group fully incorporates conflict mineral compliance requirements into
the entire life cycle management of supplier access, cooperation, annual
review, and exit. All cooperating suppliers are required to make a formal
commitment in the “Declaration of Not Using Conflict Minerals” and strictly
fuffill the following compliance responsibilities:

o Promise that all products supplied to Kingboard Laminates contain
only conflict-free minerals. Guarantee that the metals contained in any
products sold to Kingboard Laminates are DRC Conflict-Free.

. All products do not use minerals from the Democratic Republic of
Congo (DRC) and its surrounding illegal mining areas, including areas
with armed conflict and areas that disregard labor and human rights.

o Refuse to use conflict minerals; fully disclose the sources of minerals
used, such as gold, palladium, tantalum, tin, tungsten, and lithium, to
identify their mining areas; and formally commit to conducting detailed
investigations of the supply chain to ensure that mineral sources are
compliant.

o Suppliers shall communicate this policy to their upstream suppliers
and throughout their supply chain.
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OPERATION

CONTROVERSIAL PROCUREMENT AND
CONFLICT MINERALS MANAGEMENT

(continued)

Full-Chain Implementation Guarantee Mechanism

Rigid control in the access stage: The Group regards conflict mineral
compliance as the core threshold for supplier access. New suppliers
must sign the “Declaration of Not Using Conflict Minerals” and submit
relevant documents certifying mineral sources. Only after passing the
compliance audit can they be included in the “Qualified Supplier List”;
Suppliers who have not signed the declaration or cannot provide
proof of compliant sources will be barred from any cooperation.

Supply chain due diligence: The Group continuously conducts
detailed verification of the entire supply chain, regularly verifies
the mineral sources, smelter qualifications, and chain of custody
compliance of cooperating suppliers, gives priority to using raw
materials from smelters certified by internationally authoritative
conflict-free organizations, and promotes compliance with conflict-
free standards throughout the supply chain.

Annual review and dynamic management: The Group incorporates
conflict mineral compliance into the core indicators of the annual
supplier review, requiring suppliers to submit the “Supplier Social
Responsibility Self-Assessment Report” and conflict mineral
compliance self-assessment documents annually; For suppliers who
fail the review and have compliance risks, they are required to rectify
within a time limit. Those who fail to rectify will have their cooperation
terminated immediately and be included in the list of unqualified
suppliers.

Compliance training and capacity building: The Group regularly
conducts special training on conflict mineral control, controversial
procurement-related laws, regulations, and policies for the
procurement and supplier management teams to ensure that relevant
personnel master the control requirements; At the same time,
we provide compliance awareness programs and training for our
cooperating suppliers to enhance the overall compliance management
capabilities of the supply chain.

Continuous optimization and system iteration: The Group continuously
tracks updates on global laws, regulations, industry standards, and
international norms related to conflict minerals and controversial
procurement, regularly audits the effectiveness of the control system,
continuously optimizes mineral traceability processes, supplier audit
mechanisms, and risk control measures, and constantly improves the
responsible procurement management system.
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OPERATION

PRODUCT MANAGEMENT AND SAFETY

Kingboard Laminates has always been customer-centric, committed
to producing and providing high-quality, safe, and compliant products,
continuously improving the product life cycle management system,
safeguarding customer rights and interests with high-standard quality control
and service capabilities, and strengthening customer relationships.

Compliance Framework and Top-Level Management

The Group strictly abides by the applicable laws and regulations related to
product management, quality and safety, and consumer rights protection
in the places of operation, including but not limited to the “Product Quality
Law of the People’s Republic of China”, the “Law of the People’s Republic of
China on Protection of Consumer Rights and Interests”, the “Advertising Law
of the People’s Republic of China”, the “Civil Code of the People’s Republic
of China”, the “Data Security Law of the People’s Republic of China”, and
the “Personal Information Protection Law of the People’s Republic of China”,
and fully implements all requirements in the regulations regarding product
quality, safety management, customer privacy protection, and advertising
compliance.

The Group has established a control system for the entire product life cycle,
formulated and strictly implemented a quality manual, production process
control procedures, product identification and traceability control procedures,
as well as a series of management specifications such as “Product
Monitoring and Measurement Control Procedure”, “Control Procedures of
Non-Conforming Products”, “Corrective and Preventive Measures Control
Procedure”, “Information Security Management System”, “Knowledge
Management Control Procedure”, “Product Safety Control Procedure”,
“Confidentiality Guidelines on Customers’ Technologies”, and “Customer
Service Control Procedure”, clarifying full-process management standards
and job responsibilities to ensure that all aspects of product management are
well-documented and operate in a standardized manner.
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OPERATION

PRODUCT MANAGEMENT AND SAFETY

(continued)

Full-Chain Quality and Safety Control

Some of the Group’s plants have been certified to ISO 9001:2015 Quality
Management System, ISO 13485:2016 Medical Device Quality Management
System, IATF 16949:2016 and IATF 16949:2019 Automotive Quality
Management System standards, establishing a complete product quality
standard system that covers the entire process from incoming inspection,
production and processing, to packaging and shipment. Special quality
standard guidelines have been compiled as the core basis for quality control,
ensuring that raw materials, semi-finished products, and finished products all
meet national standards, industry specifications, and customer requirements.

The Group has set up quality control stations and final inspection stations
in each production process, staffed with full-time inspection personnel who
have undergone rigorous training and passed assessments, to strictly perform
inspections and judgments in accordance with regulatory requirements;
Before each batch of finished products is shipped, a final quality audit is
conducted to strictly prevent the outflow of non-conforming products and
ensure that product specifications are completely consistent with customer
requirements. At the same time, relying on its product identification and
traceability management mechanism, the Group achieves full-process
traceability from raw materials to finished product delivery.

For different business segments, the Group has formulated special control
specifications: the chemical business strictly follows the national “GB/
T9009-2011 Industrial Formaldehyde Solution Standard” and “Industrial
Formaldehyde Standard Operating Procedures” to organize production, and
regulates the entire process of storage, transportation, safety management
and inspection of industrial formaldehyde; For our printed circuit board (PCB)
business, we commission a third-party authoritative institution to conduct
a special assessment at least once a year to verify product compliance
with the EU’s Restriction of Hazardous Substances (RoHS) Directive and
the Registration, Evaluation, Authorisation and Restriction of Chemicals
(REACH) regulation, ensuring that our product quality continuously meets the
requirements of customers and the international market.
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OPERATION

PRODUCT MANAGEMENT AND SAFETY

(continued)

Customer Rights Protection and Service System

The Group firmly believes that high-quality service is the cornerstone of
business development. We have established a comprehensive customer
service and rights protection mechanism in strict accordance with the
“Customer Service Control Procedure”. Personnel from our Quality
Department’s QA team or designated full-time technical staff are responsible
for addressing customer needs, verifying the quality of returned and
exchanged goods, and recording the reasons for such returns and exchanges
in detail in the “Return and Exchange Notice Handling Form” for proper
archiving; For non-conforming products, corrective and preventive measures
are initiated immediately to prevent the recurrence of similar problems at the
source.

The Group has established a rigorous and standardized customer complaint
handling mechanism, actively listens to customer feedback, ensures that
customer opinions are responded to and handled in a unified and efficient
manner, and continuously optimizes product and service quality to meet
customer needs and expectations. During FY2025, the Group recalled
approximately 60 tonnes of products, properly handled 173 product-related
complaints, and attaches great importance to seriously addressing all non-
compliance risks that could lead to product recalls or service complaints.
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OPERATION

PRODUCT MANAGEMENT AND SAFETY

(continued)

Personnel Capacity Building and Non-compliance Control
The Group regularly conducts special training on product management and
safety for all employees, and sets up professional and regular skills training
courses for quality inspection personnel to ensure that all employees clearly
understand the management policies, operating procedures and compliance
requirements of their corresponding positions, and possess the professional
knowledge and skills required to perform their duties.

At the same time, the Group has set up a special non-compliance reporting
mechanism. For any non-compliance in product management, quality and
safety, customer service, etc., a special team will conduct an independent
investigation and impose corresponding disciplinary actions in accordance
with the Group’s system to ensure that all control requirements are
implemented.

Furthermore, the Group was not aware of any material breach of applicable
laws and regulations pertaining to product, service quality and customer
privacy that had a significant impact on the Group during FY2025.

CHEMICAL SAFETY MANAGEMENT

Kingboard Laminates is deeply involved in the core electronic chemical
business, including laminates, prepregs, and insulating base materials. The
Group is well aware that chemical safety is a cornerstone of its environmental,
social, and governance (ESG) management, and is also a key link in ensuring
operational safety, employee occupational health, ecological protection, and
supply chain compliance. The Group strictly follows domestic and foreign
authoritative regulations and industry standards such as the “Regulations
on the Safety Management of Hazardous Chemicals”, the Globally
Harmonized System of Classification and Labelling of Chemicals (GHS), the
EU REACH regulations, and the Zero Discharge of Hazardous Chemicals
(ZDHC) Programme, and has established a chemical safety management
system covering the entire life cycle of “identification — assessment — control
— disposal — elimination” to comprehensively prevent chemical-related
environmental, health, and safety risks.
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OPERATION

CHEMICAL SAFETY MANAGEMENT (continueq)

Chemical Risk Identification and Full Inventory Management
During the Reporting Period, the Group completed a comprehensive
inventory of chemicals within the entire scope of production and operation,
identifying a total of 203 types of chemicals in use by the Group, achieving full
identification of chemicals in all production processes and all operating plants,
with no control blind spots.

For all identified chemicals in use, the Group has completed the standardized
archiving of a full set of compliance documents, all hazardous chemicals
are supported by the latest safety data sheets (SDS) that comply with the
GHS standards. The Group conducts standardized management of the
entire process in strict accordance with the hazard classification, operating
procedures, protection requirements, and emergency response guidelines in
the SDS.

The Group conducts systematic risk classification for all chemicals in use
based on mandatory regulatory requirements in and outside the Mainland,
internationally recognised industry standards and official hazard classifications
set out in safety data sheets (SDS). Risk levels are categorised according
to the physical hazards, health hazards and environmental hazards of the
chemicals, with a focus on high-risk properties including carcinogenicity,
mutagenicity, reproductive toxicity (CMR), persistent organic pollutants,
hazards to aquatic environments, flammability and explosiveness.

High-Risk Chemical Control

For medium and high-risk chemicals in use, the Group has established a
special closed-loop control mechanism, clarifying the mandatory control
requirements for the entire process from procurement and warehousing,
storage management, on-site use, to waste disposal. The management
principle of “one policy for one product” is implemented to ensure that all
high-risk chemicals are used in a standardized manner within a controllable
range, and to prevent disorderly use and non-compliant emissions.

For the storage and disposal of chemicals, the Group strictly follows SDS and
regulatory requirements, sets up special isolated storage areas for chemicals
of different risk levels, fully implements fire protection, explosion-proof, anti-
leakage, and anti-corrosion measures, and achieves classified, zoned, and
sealed storage of chemicals; For waste chemicals and hazardous chemical
waste, licensed units with corresponding qualifications are strictly entrusted
for disposal to ensure that the entire process of transfer and disposal is
compliant and traceable, and to eliminate the risk of ecological environmental
pollution.
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OPERATION

CHEMICAL SAFETY MANAGEMENT (continueq)

Compliance Management and Information Disclosure of

Regulated Substances

The Group strictly follows the relevant domestic and foreign regulatory
requirements for the registration, filing, use, and emission of hazardous and
restricted chemicals. For all regulated chemicals, the statutory registration and
filing procedures are completed in accordance with the law to ensure that the
use of all regulated substances complies with the scope and concentration
requirements stipulated by the regulations, with no violations of exceeding the
scope or limits.

The Group has established a full-process ledger management mechanism
for regulated chemicals, achieving full-chain traceable management of
regulated substances from inbound to disposal across its core production
sites. This mechanism records in detail the procurement volume, usage
volume, storage volume, waste disposal volume, and emission data of each
regulated substance, achieving full-chain traceable management from entry
into the factory to disposal; special self-inspections on chemical compliance
are conducted regularly to ensure that the ledger data is true, accurate, and
complete, and potential compliance risks are rectified in a timely manner.

Product Formula Compliance and Transparency Management
The Group strictly controls the chemical compliance of the entire product life
cycle. For core products such as laminates, prepregs, and insulating base
materials, a full-process control mechanism for product formula chemicals
has been established, which clarifies the control standards for prohibited
and restricted chemical substances in product formulas, ensures that all
chemicals in product formulas comply with the regulatory requirements of
domestic and foreign target markets, prevents the appearance of prohibited
chemical substances in products, and avoids cross-border trade compliance
risks.

The Group conducts regular third-party testing and verification of high-risk
and regulated chemicals in product formulas to ensure that products meet
the compliance requirements of downstream customers and end markets,
and can provide complete compliance certification documents according to
customer needs.
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OPERATION

CHEMICAL SAFETY MANAGEMENT (continueq)

Full-Process Operational Control of Chemical Safety and

Supply Chain Compliance Management

The Group fully integrates chemical safety control throughout the entire
production and operation process, establishes a full-chain closed-loop
management system, strictly implements domestic and foreign compliance
requirements, and systematically prevents safety risks in all links. All
positions involving chemical operations strictly follow the specifications of
the corresponding SDS for operations; Standard Operating Procedures
(SOPs) have been formulated for the entire process of chemical storage, use,
and disposal. On-site compliance inspections are conducted regularly, and
closed-loop rectification is implemented for non-compliant items. The Group
has also established a complete chemical safety emergency management
system, formulated special plans for emergencies such as leaks, fires, and
poisoning, and equipped with complete emergency supplies; A regular
training mechanism has been established for all employees who come into
contact with chemicals, covering core content such as hazard awareness,
standardized operations, personal protection, and emergency response, to
strengthen personnel’s risk prevention capabilities.

At the supply chain management level, the Group fully incorporates chemical
compliance requirements into the supplier’s entire life cycle management
system. Mandatory chemical compliance access indicators are set in the
entire process of supplier access, annual audit, and performance evaluation.
All chemical suppliers are required to provide the latest version of SDS that
complies with GHS standards and a Chemical Compliance Statement (CoC),
promising that the supplied products comply with domestic and foreign
regulatory requirements and do not contain prohibited or restricted chemical
substances; At the same time, compliance audits and on-site due diligence
of core chemical suppliers are conducted regularly to promote suppliers to
synchronously improve their chemical safety management level and create a
chemical compliance control system for the entire value chain.

During FY2025, the Group did not incur any material regulatory penalties,
leakage incidents or product recall disputes relating to chemical safety.
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OPERATION

CUSTOMER INFORMATION AND
INTELLECTUAL PROPERTY PROTECTION

Kingboard Laminates attaches great importance to the protection of
customer data and intellectual property rights, and strictly abides by the
applicable current laws and regulations in the places of operation, including
but not limited to the “Civil Code of the People’s Republic of China”, the “Data
Security Law of the People’s Republic of China”, the “Personal Information
Protection Law of the People’s Republic of China”, the “Copyright Law of the
People’s Republic of China”, the “Anti-Unfair Competition Law of the People’s
Republic of China”, and the “Advertising Law of the People’s Republic of
China”. It has built a systematic protection and control mechanism covering
all scenarios and processes of internal operations, customer cooperation,
and supply chain management, integrating confidentiality compliance and
intellectual property protection requirements throughout the entire business
chain to comprehensively prevent the risks of information leakage and
intellectual property infringement.

The Group has formulated and strictly implemented internal management
regulations such as the “Confidentiality Guidelines on Customers’
Technologies” and the “Supplier Code of Conduct and Confidentiality
Agreement”, established a full-chain confidentiality compliance system
covering all employees, customers, suppliers and partners, clarified the
confidentiality obligations, authority boundaries, operating specifications and
liability for violations of each subject, and provided complete institutional
support for the protection of customer data, trade secrets and intellectual
property rights.

Full-process Confidentiality Control by Subject

()] Full-cycle Management of Internal Employee Confidentiality
Responsibilities
For confidential positions and all employees who have access to
sensitive information, the Group uniformly signs confidentiality and
non-compete agreements, clarifying the scope of confidentiality,
obligation boundaries, liability for violations, and non-compete
requirements, and incorporates confidentiality compliance into daily
employee management and performance assessment, building a solid
foundation for confidentiality compliance from the personnel access
stage.
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OPERATION

CUSTOMER INFORMATION AND
INTELLECTUAL PROPERTY PROTECTION

(continued)

Full-process Confidentiality Control by Subject (continued)

(11) Special Protection of Customer Data and Sensitive Information
Before conducting business cooperation with customers, the Group
simultaneously signs a special confidentiality agreement with the
customer, or sets up exclusive confidentiality clauses in the business
contract, to clearly define the scope of use of customer data and
technical information, storage requirements, and mutual confidentiality
obligations, and to clarify the liability for breach of contract.
Concurrently, the Group has established a full life-cycle archiving and
custody system for business contracts, confidentiality agreements,
and confidential technical documents. This system implements unified
coding, graded control, and assigns responsibility to designated
personnel. The authorisation and approval processes for document
review, retrieval, and copying are strictly defined, and regular
inventory checks of archived documents are conducted to ensure
that customers’ confidential documents are complete and traceable.

(i Extended Control of Commercial Confidentiality and
Intellectual Property within the Supply Chain
The Group has fully incorporated confidentiality compliance and
intellectual property protection requirements into the entire life cycle
management of suppliers. Through the “Supplier Code of Conduct
and Confidentiality Agreement”, the mandatory protection obligations
of suppliers are clarified, achieving full coverage of compliance
control across the supply chain. The Group requires all cooperating
suppliers to strictly abide by the trade secret confidentiality system
and take comprehensive confidentiality control measures for the
Group’s trade secrets and technical information learned during
business cooperation, as well as for third-party trade secrets for
which the Group has a confidentiality obligation. The supplier’s
confidentiality obligation takes effect from the date of receipt of the
relevant confidential information and remains valid for two years after
the termination of the commitment letter. Without the written consent
of the Group, the supplier may not disclose, deliver, or transmit any
confidential information or related materials.

At the same time, suppliers are required to strictly follow the full life-
cycle management requirements for confidential materials. They must
return or destroy relevant materials containing trade secrets and all
copies in a timely manner in accordance with the Group’s regulations,
and are strictly prohibited from using relevant trade secrets and
intellectual property without authorization. Staff dispatched by
suppliers to the Group’s site must strictly abide by the Group’s on-
site management and confidential information control regulations.
The supplier shall bear joint and several liability for any violations by
its staff. In addition, all cooperating suppliers must strictly respect
and fully comply with all clauses protecting the Group’s intellectual
property and other property rights, and must refrain from any form of
infringement.
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OPERATION

CUSTOMER INFORMATION AND
INTELLECTUAL PROPERTY PROTECTION

(continued)

Data Security Technical Control and Operation and Maintenance
Mechanism

The Group implements full-process technical control over the processing,
storage, and circulation of customer data, trade secrets, and sensitive data:
product data is uniformly maintained and managed using an ERP Enterprise
Resource Planning system. System operation and access permissions are
finely set according to the responsibilities of each position, and permission
audits are regularly conducted by the management; The Group has
established a regular data backup mechanism and formulated a periodic
testing and inspection procedure for backup data to ensure data storage
security and post-disaster recoverability. We regularly audit and review the
internal data monitoring mechanism and continuously optimize the control
process to ensure the stable and effective operation of the protection
mechanism.

Special Protection of Intellectual Property throughout the

R&D Process

For the protection of independently developed intellectual property, the Group
integrates confidentiality control throughout the entire product R&D process.
For core confidential information from the R&D stage, such as technical
achievements, product designs, and bills of materials, special confidentiality
measures are established to strictly limit access to R&D information on a
need-to-know basis and to regulate the standards for its transmission, storage,
and use. At the same time, confidentiality and non-compete agreements are
signed with personnel involved throughout the R&D process to strengthen
confidentiality responsibilities in the R&D stage and to comprehensively
protect the intellectual property developed through the Group’s independent
R&D.

During FY2025, the Group had no material non-compliance with applicable
laws and regulations relating to customer data, trade secrets and intellectual
property protection that had a significant impact on the Group.
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OPERATION

BUSINESS ETHICS

Kingboard Laminates upholds the core value of integrity and prioritising
business ethics, and adopts a zero-tolerance principle towards any form of
misconduct or wrongdoing. The Board and management actively fulfill their
supervisory responsibilities on ethical issues. The Group’s Audit Department
conducts regular audit reviews on the implementation of the Group’s
various integrity and compliance controls as well as its business ethical
standards at least once every two years, preventing management loopholes
and compliance risks throughout the entire process. We are committed to
promoting the standardization of the Group’s internal operations, ensuring
that overall operations strictly adhere to various rules, regulations, and laws,
and continuously promoting employee integrity and fair treatment, building a
law-abiding, transparent, and clean operating environment.

During FY2025, the Group, all employees, and all business partners were
not involved in any litigation, investigation, or reporting matters concerning
violations or disciplinary breaches related to corruption, bribery, extortion,
fraud, or money laundering. No major business ethics compliance violations
occurred throughout the year.

The Group has established a full-chain business ethics control system
covering full-time and part-time employees and managers at all levels,
strengthening internal compliance management from all dimensions of
system construction, code of conduct, process control, and supervision
and accountability, and building a solid foundation of business ethics for all
employees.

Employee Business Ethics and Integrity Compliance
Management

Compliance Basis and System Framework

The Group strictly abides by the Anti-Unfair Competition Law of the People’s
Republic of China, the Anti-Money Laundering Law of the People’s Republic
of China, the Tendering and Bidding Law of the People’s Republic of China,
the Criminal Law of the People’s Republic of China, the Law of the People’s
Republic of China on Administrative Sanctions for Public Officials, and
national and local laws and regulations related to anti-corruption, anti-bribery,
conflict of interest, data protection, and labor compliance in the places where
it operates.
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OPERATION

BUSl N ESS ETH ICS (continued)

Employee Business Ethics and Integrity Compliance

Management (continued)

Compliance Basis and System Framework (continued)

Kingboard Laminates has established a systematic management system
covering both full-time and part-time employees. In addition to incorporating
core requirements including the prevention of bribery, extortion, fraud and
money laundering into the “Employee Handbook” and the “Corporate
Responsibility Policy and Responsibility Management Regulations”, the
company has also specifically formulated the “Kingboard Laminates Anti-
Corruption Policy” and the “Kingboard Laminates Whistleblowing Policy”,
establishing a full-process compliance management mechanism covering
prevention, supervision and whistleblowing investigation. An Audit Committee
has been established under the Board, responsible for the formulation of anti-
corruption policies, risk assessment and the handling of major violations.
The Audit Department carries out internal audits under the authorisation of
the Audit Committee, focusing on supervision and inspection in business
areas with high corruption risks. For high-risk positions such as senior
management, procurement and sales, Kingboard Laminates requires relevant
personnel to sign the “Personal Commitment to Integrity and Ethical Practice”
before taking up their posts, and signs the “Letter of Commitment to Integrity
and Ethical Conduct” with third-party partners prior to business cooperation,
extending integrity and compliance requirements to the supply chain and
external cooperation scenarios. Kingboard Laminates requires all employees
to read the relevant content and sign an acknowledgement of receipt of the
“Employee Handbook” to enhance compliance awareness and sense of
integrity responsibility among all employees.

Employee Conduct and Code of Ethics
The Group has established a unified code of business ethics for all
employees, with core norms including:

° Employees are strictly prohibited from soliciting or accepting
remuneration and rebates from business-related units in their
business management activities, and violators will be deemed to have
committed bribery;

° When dealing with business-related units, employees must adhere to
legal and proper professional ethics and oppose the use of bribery or
other improper means to seek benefits;

° Employees must refuse to take part in activities that violate national
laws and social morality when dealing with business-related units;

° Management personnel at or above a designated level are required to
declare any conflict of interest annually to prevent the risk of improper
benefit transfers;
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OPERATION

BUSl N ESS ETH |CS (continued)

Employee Business Ethics and Integrity Compliance

Management (continued)

Employee Conduct and Code of Ethics (continued)

° If an employee violates the above principles, it may lead to the
termination of the labor contract with the Group; if it causes economic
losses to the Group, the Group will pursue compensation in
accordance with the law; if the conduct is suspected of constituting
a criminal offense, the Group will refer the matter to the judicial
authorities for handling.

Special Control of Integrity and Compliance
The Group has established a special integrity control mechanism to
strengthen dynamic supervision throughout the entire process:

° An “Integrity File Folder” for employees has been established to record
and dynamically supervise employees’ integrity in their work, violations
of regulations and discipline, and other behaviors throughout the
entire process;

° The “Gift and Cash Gift Reporting System” has been formulated,
which clarifies that employees who receive gifts or cash gifts in the
course of their official duties that cannot be refused or returned for
various reasons must complete the declaration within 15 days of
receipt;

° The Group continuously conducts integrity education, provides
regular anti-corruption training for employees, and holds a Disciplinary
Education and Learning Month campaign on an annual basis. During
the fiscal year 2025, the Group further strengthened education on
ideals, convictions and warning cases in conjunction with the thematic
education initiative of “Remaining True to Our Original Aspiration and
Keeping Our Mission firmly in Mind”.

Compliance Training and Declaration Mechanism

To ensure that all business ethics control policies are fully implemented
and deeply rooted in the corporate culture, the Group has established a
hierarchical, all-staff-covered compliance training system to continuously
strengthen the compliance awareness and behavioral constraints of all
personnel. The Group regularly holds special training courses on business
ethics and compliance for all employees and contractors to ensure that they
clearly understand the relevant policy content, behavioral boundaries, and
responsibilities for violations. At the same time, customized special training
on business ethics is carried out for directors and managers at all levels to
strengthen the management’s main responsibility for compliance and their
exemplary role. A rigid compliance commitment mechanism has also been
established, requiring management at or above a designated level to sign a
“Business Ethics Compliance Statement” annually, confirming in writing their
strict compliance with all policy requirements of the Group’s business ethics.
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OPERATION

BUSl N ESS ETH ICS (continued)

Employee Business Ethics and Integrity Compliance

Management (continued)

Supervision, Audit, and Violation Handling Mechanism

To ensure the effective implementation of all business ethics policies, the
Group has established a full-chain supervision and guarantee mechanism:

1. Regular Inspections and Internal Control Audits: A compliance
checklist has been established to monitor compliance with laws
and regulations related to preventing bribery, extortion, fraud, and
money laundering. This checklist covers major applicable regulations
and laws related to the Group’s operations; Relevant compliance
checks and tests are conducted annually by the Legal Department
to comprehensively monitor the Group’s compliance. At the same
time, the Group conducts annual internal control audits to check
employees’ compliance with policies related to preventing bribery,
extortion, fraud, and money laundering. The audit scope covers all
dimensions, including anti-corruption, anti-bribery, anti-extortion, anti-
fraud, anti-money laundering, and anti-unfair competition.

2. Confidential Whistleblowing and Handling Mechanism: The Group
has established a comprehensive whistleblowing system, formulated
regulations for supervision and discipline enforcement, and work
procedures for handling complaints, reports, and problem clues.
Multi-channel confidential whistleblowing channels have been
set up, allowing the Group’s employees and third-party partners
to anonymously report any violations related to the Group to the
Group’s Audit Department by emails or letters in a confidential
manner; The Group has established a strict whistleblower protection
mechanism, strictly keeping the personal identity information of
whistleblowers confidential. Information related to the report is only
known to the core members of the special investigation team, and
the entire process is subject to closed-loop management; Any form
of retaliation against whistleblowers, such as demotion, transfer,
discrimination, or exclusion, is strictly prohibited. If any such violations
occur, the responsible persons will be held strictly accountable to
effectively protect the legitimate rights and interests of whistleblowers;
For any non-compliance, a special investigation team is responsible
for independent investigation and for taking appropriate disciplinary
action against personnel confirmed to be in violation.
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OPERATION

BUS' N ESS ETH ICS (continued)

Employee Business Ethics and Integrity Compliance

Management (continued)

Supervision, Audit, and Violation Handling Mechanism (continued)
Upon receiving whistleblowing information, the Group’s Audit Department
shall promptly complete registration, classification and referral processing.
For reported matters that meet the acceptance criteria, the Audit Department
shall establish a dedicated investigation team to conduct independent and
in-depth investigations, complete the investigation procedures and produce
a written investigation report within the specified time limit. If any irregular or
corrupt conduct is confirmed through investigation, the Group shall impose
corresponding disciplinary and sanction measures on the responsible parties
in strict accordance with the relevant provisions of the “Kingboard Group Anti-
Corruption Policy”, so as to ensure the effective implementation of integrity
and compliance management.

Anti-Unfair Competition Management

The Group strictly prohibits any unfair competition, and strictly forbids
management and all employees from seeking business interests through
theft, bribery, fraud, coercion, or other means that violate agreements and
legal rights. The Group includes anti-unfair competition in its annual internal
control audit and employee compliance training to ensure that all personnel
strictly comply with relevant requirements.

Supply Chain Business Ethics and Compliance Control

The Group extends business ethics and compliance requirements to the
entire supply chain, incorporating core requirements such as compliant
operation, integrity and self-discipline, human rights protection, and
environmental protection into the entire life cycle management of supplier
access, cooperation, re-evaluation, and exit. We have formulated and
strictly implemented a unified “Supplier Code of Conduct and Confidentiality
Agreement”, clarifying the compliance bottom line and rigid requirements for
suppliers. For specific control rules and implementation measures, please
refer to the “Supply Chain Management” chapter.
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We believe that winning the trust of the communities where we operate and
demonstrating the Group’s contribution to community development are key
elements for achieving sustainable development of our business. As a socially
responsible enterprise, we shoulder the mission of promoting the harmonious
development of society. We actively encourage employees to participate in
volunteer services and support community investment and development.

CONTRIBUTION TO COMMUNITY

Charitable Donations

Kingboard Laminates has long adhered to the responsibility concept of
“giving back to society what we take from it”, actively participating in
community services and diverse public welfare undertakings. Through
precise and substantial donations and assistance measures, we continuously
contribute corporate strength to the sustainable development of society in
Hong Kong and the Mainland. In FY2025, the Group continued to expand
its public welfare initiatives, increasing its investment in core areas such as
rural revitalization, people’s livelihood assistance, community construction,
and charitable relief. The total amount of donations and materials donated
throughout the year reached HK$24.02 million.

During the year, the Group actively responded to the call for rural revitalization
and coordinated regional development in the Mainland, focusing on
improving people’s livelihood, ecological construction, and public services
in underdeveloped areas. Among them, HK$2.21 million was donated to
the Agriculture, Rural Affairs and Science and Technology Bureau of Xiahe
County, Gansu Province through Fogang Kingboard Industrial Co., Ltd.,
specifically for the construction of local rural revitalization projects; Materials
worth HK$1.66 million were donated to Qinglong County, Guizhou Province
through Huizhou Jianye to fully support the livelihood security work in the
counterpart assistance area. At the same time, the Group also continues
to pay attention to grassroots ecological construction, charitable relief, and
regional public welfare undertakings, donating funds to institutions such
as the Qingcheng District Charity Federation, the Red Cross Society of
Qingyuan City, and the Fogang County Charity Federation, to promote the
implementation and effectiveness of local public welfare undertakings through
point-to-point precise assistance.

In Hong Kong, the Group has always firmly supported the social harmony
and stability of Hong Kong and the development of grassroots livelihood
undertakings. During the year, it donated funds to a number of patriotic and
Hong Kong-loving associations and charitable organizations, including the
Business and Professionals Alliance for Hong Kong, the Democratic Alliance
for the Betterment and Progress of Hong Kong, the Hong Kong Federation
of Trade Unions, the Federation of Hong Kong Hakka Associations, and
the Federation of Hong Kong Qingyuan Associations. The highest single
donation amount reached HK$6 million, fully supporting various tasks such
as local grassroots community care, optimization of livelihood services, and
community harmony construction, and practicing the social responsibility of a
Hong Kong listed company with practical actions. Looking ahead, the Group
will continue to be guided by sustainable development, constantly refining our
philanthropic strategy and enhancing our diverse charitable initiatives in both
regions. We will closely integrate our corporate growth with social well-being,
thereby contributing to the long-term, high-quality development of society.
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CONTRIBUTION TO COMMUNITY (continued)

Community Co-construction and Employee Volunteer Service
We continue to encourage all employees to use their own strength to
participate in volunteer services and deepen community co-construction
in diverse forms. In FY2025, Huiyang Kehui Industrial Technology Co., Ltd.
organized a voluntary blood drive in November 2025. A total of 44 employees
participated, donating a cumulative 9,600 ml of blood, which can support
nearly 50 clinical patients. This volunteer initiative demonstrates our fulfillment
of social responsibility and highlights the shared commitment of both the
company and its employees to public welfare.

Local Employment Promotion and Youth Development

We have always adhered to the principle of driving local employment
through industrial development, creating a large number of stable jobs for
the community, giving priority to hiring local residents in the factory area,
and helping to stabilize local people’s livelihood and economic development.
We also attach great importance to nurturing young talent and continuously
provide platforms and opportunities for their growth. Since 2010, the Group
has partnered with the Kowloon Federation of Associations to run the “Vibrant
Youth Undergraduate Internship Programme”. This programme offers
internship positions in Mainland China to Hong Kong university students,
allowing them to gain hands-on experience in Mainland enterprises. This
not only broadens their horizons but also provides them with deep insights
into the business models and market environment of Hong Kong companies
in the Mainland, fostering exchange and growth for young talent from both
regions.

In FY2025, through diverse initiatives including charitable donations,
community engagement, employment promotion, and youth development,
Kingboard Laminates fully fulfilled its social responsibility. These efforts
demonstrate our firm commitment and concrete actions in advancing
sustainable development, and have laid a solid foundation of social trust for
the company’s long-term development and steady business growth. In the
future, we will continue to deepen our community investment, constantly
enriching the forms and substance of our contributions. We will strive to
create long-term value for the communities where we operate, promoting
a symbiotic, mutually beneficial, and sustainable development for both the
company and the community.
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i 8

RELATED DISCLOSURE GUIDANCE OF
THE ENVIRONMENTAL, SOCIAL AND

EHEERERABRLAA

GOVERNANCE REPORTING CODE

(RF-HEBRER
RIDERH E =S

it

R &

Aspect
]

Guidance Requirements

$EEIER

Disclosure Response

WEEIE

A. Environment
A. RE

A1: Emissions

1 B

General Disclosure Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to air emissions, discharges into water and
land, and generation of hazardous and non-hazardous waste.

—MEEFAERMAEREBYN - MKRTHEES BEREZEREY

WEEFH

(@ HE: &

(o) BFHETABEARTZENHBEELROINER -

KPI'A1.1 Types of emissions and respective emissions data.

PARERIEIRA1L PRTRE RARRRBE AR o

KPIA1.3
RS NIETIRAL.3

Total hazardous waste produced (in tonnes) and,
where appropriate, intensity (e.g. per unit of production
volume, per facility).

FTEEBEEEMES (LLANEE) R(EA)ZE
(WAZEE B - FERMTE)

Total non-hazardous waste produced (in tonnes) and,
where appropriate, intensity (e.g. per unit of production
volume, per facility).

KPIA1.4
R BUIEIRAT 4

FRESEEEEMAEARMAE) R(ER) B E
(MAFEEEN - BARIEE)

KPI A1.5
FIREIEIREALS

Description of emission target(s) set and steps taken to
achieve them.

HFTEI LB E B IE R BERIELR
g

Description of how hazardous and non-hazardous
wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them.
M EEIR S REEEEYHN L - R
R B AR R REDE L B IRATEREE 5 o

TRFTEREREY

KPI A1.6
FARIARUIEIRAL6

FRETSZHY

ENVIRONMENTAL
MANAGEMENT AND
COMMITMENT

R B BAEGE

AIR POLLUTANT
EMISSIONS
ERISRIBE
GENERATION,
TREATMENT AND
RECYCLING OF WASTE
FERVMES  REAEY

GENERATION,
TREATMENT AND
RECYCLING OF WASTE
BERMMESL - BB

CLIMATE CHANGE AND
GREENHOUSE GAS
MANAGEMENT
RIRE L ER =R EIR

GENERATION,
TREATMENT AND
RECYCLING OF WASTE
BEEYNEE - BREMBIR

TRERS - it
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RELATED DISCLOSURE GUIDANCE OF
THE ENVIRONMENTAL, SOCIAL AND

KINGBOARD LAMINATES HOLDINGS LIMITED

GOVERNANCE REPORTING CODE (continued)

(RE -HE2RE’
BIDEBEIKEES|

A ST

Aspect Guidance Requirements Disclosure Response
] &5l ER % T El e

A2: Use of General Disclosure: Policies on the efficient use of resources, including energy, CONSUMPTION OF
Resources water and other raw materials. ENERGY, WATER AND
A2 : BR{EA —RIEE - BREAER(BIEER - KEEMRMED) BB - PACKAGING MATERIALS

KPI A2.1
RRRAEETRA.1

KPI A2.2
RARAERURIRA2.2

KPI A2.3
R B MIEIRA2.3

KPI A2.4
BRI IEIRA2.4

KPI A2.5
RARAARUIEIRA2.5

Direct and/or indirect energy consumption by type

(e.g. electricity, gas or oil) in total (kWh in ‘000s) and

intensity (e.g. per unit of production volume, per

facility).

REABSmEE RS EEER(WNE - felih) g

ﬁg(uﬂlﬂﬂiﬁn B)RBE(WMAGESEN - 7
THRRHERTE) ©

Water consumption in total and intensity (e.g. per unit
of production volume, per facility).

BFOKERZE(WABESEN - BERMGHE)

Description of energy use efficiency target(s) set and
steps taken to achieve them.

R PRET I B RE A B R R RETELE
ERERH) P8R -

Description of whether there is any issue in sourcing
water that is fit for purpose, water efficiency target(s)
set and steps taken to achieve them.

R SKEGE AR LRI B E AR - LAKFTET 289 A
KW Es B AR M miE R E e B IRFTERER ) 55 ©

Total packaging material used for finished products
(in tonnes) and, if applicable, with reference to per unit
produced.

Bk PR B MR E S (A
BEEBMLE -

=Fr

NWEFE) R (@A)

BER -
e
PERFORMANCE ON
CONSUMPTION OF
ENERGY, WATER AND
PACKAGING MATERIALS
BEIR - FKER R BRI E
FR#E

IKER R BEYFH

PERFORMANCE ON
CONSUMPTION OF
ENERGY, WATER AND
PACKAGING MATERIALS
BEIR ~ KERRBEMRE
R

CONSUMPTION OF
ENERGY
BERfE

WATER RESOURCE
UTILISATION
IKERA A

ENVIRONMENTAL
MANAGEMENT AND
COMMITMENT
IR IR HAGE
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RELATED DISCLOSURE GUIDANCE OF
THE ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORTING CODE

EHEERERABRLAA

continued)

(RIE-HEBREREET
BB EE S )

Aspect Guidance Requirements Disclosure Response
] &5l ER % T El e
A3: The General Disclosure: Policies on minimising the issuer’s significant impacts on ENVIRONMENTAL
Environment the environment and natural resources. MANAGEMENT AND
and Natural —MRIE  REREITABRRBERRAABERERNEARZEBHBE COMMITMENT
Resources R I5E 18 BRGE
A3 IRHE R
RAER
KPI A3.1 Description of the significant impacts of activities on ENVIRONMENTAL
RS AR BUIEIRASA the environment and natural resources and the actions ~ MANAGEMENT AND
taken to manage them. COMMITMENT
HMMEBEHHRBERAARERNEAZERDRKR RREREAGH
ERAMTENTE -
B.Social
B.it®
B1: Employment  General Disclosure: Information on: EMPLOYMENT POLICY
1: B (a) the policies; and BIEBE
(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to compensation and dismissal, recruitment EMOLUMENT POLICY
and promotion, working hours, rest periods, equal opportunity, diversity, N R
anti-discrimination, and other benefits and welfare.
—MREEE AR RERE  BEREA  TIERE - R TSKg %
Tt~ ISR A R B A A3 R A A ey
(@ BXE: &k
(o) BFHETABERATZENHBEERLROINER -
KPI B1.1 Total workforce by gender, employment type EMPLOYMENT POLICY
RASRASIEIEB1.1 (for example, full — or part-time), age group and RS
geographical region.
R EERE (2B FRE) - AR Kt
ZoMEERE -
KPI B1.2 Employee turnover rate by gender, age group and EMPLOYMENT POLICY
S4B MIEIEB1.2  geographical region. BRIEKE

BIER) - FiRARN NGBS DHEESRKLE -

“RFRE g REBHRE
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RELATED DISCLOSURE GUIDANCE OF
THE ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORTING CODE (continued)

KINGBOARD LAMINATES HOLDINGS LIMITED

(RIE -HEBREREET
BB EE S )

Aspect Guidance Requirements Disclosure Response
3 fEEIER % T El e
B2: Health and General Disclosure: Information on: HEALTH AND
Safety (@) the policies; and OCCUPATIONAL SAFETY
B2 : 5 (o) compliance with relevant laws and regulations that have a significant BENMBELSD
e impact on the issuer relating to providing a safe working environment and
protecting employees from occupational hazards.
—REE  AERHT2THERRRREES BB EL/EN
(@ B &k
(b) BTHETABEAZENHBEERLROINER -
KPI B2.1 Number and rate of work-related fatalities occurred HEALTH AND
R IE RFETEB2.1 in each of the past three years including the reporting OCCUPATIONAL SAFETY
year. fRERBEZE
BE=F(BRERFE)BFRITHRNHABLILE -
KPI B2.2 Lost days due to work injury. HEALTH AND
BRETIEEB2.2  EIEBEARIIERE - OCCUPATIONAL SAFETY
EEEBELZE
KPI B2.3 Description of occupational health and safety HEALTH AND
RASRASMIEIEB2.3  measures adopted, and how they are implemented OCCUPATIONAL SAFETY
and monitored. RREEEZS
AP ER MR B R R 24 - DAREBIT R
BERTUE o
B3: General Disclosure: Policies on improving employees’ knowledge and skills for ~ TRAINING AND
Development discharging duties at work. Description of training activities. DEVELOPMENT
and Training —ARIRER - BRRTTE B BT TIEBE A A ARRE OV BOR © s BFIIRER
B3 : &R K
szl
KPI B3.1 The percentage of employees trained by gender and TRAINING AND
AR E 51283 1 employee category (e.g. senior management, middle DEVELOPMENT
management). HlRERE
RUEBIREEEN(NEREERE - "REEE)ED
NXIlEE R DT
KPI B3.2 The average training hours completed per employee by ~ TRAINING AND
FARERIEIEB3.2  gender and employee category. DEVELOPMENT

RURREBERNE D  BRERR

2o

CE T

ol B B R
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RELATED DISCLOSURE GUIDANCE OF
THE ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORTING CODE

EHEERERABRLAA

continued)

(RIE-HEBREREET
BB EE S )

Aspect Guidance Requirements Disclosure Response
] &5l ER % T El e
B4: Labour General Disclosure: Information on: EMPLOYMENT POLICY
Standards (a) policies;and EEHE
BEFSAER| (b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to preventing child and forced labour.
— MR - BN EE TSR T -
(a) BUR: &
(o) EFEBEITABEAZENEBERLIROINER -
KPI B4.1 Description of measures to review employment EMPLOYMENT POLICY
R AE IR 1ZB4.1 practices to avoid child and forced labour. BEBE
AR BB AR e E T RoaH| A T o
KPI B4.2 Description of steps taken to eliminate such practices EMPLOYMENT POLICY
RABAEMUIEIEB4.2  when discovered. EEHE
L R AN HR B IR AR S8R -
B5: Supply General Disclosure: Policies on managing environmental and social risks of the  SUPPLY CHAIN
Chain supply chain. MANAGEMENT
Management — TR BIRMEENRIE A S RBREBUR o e
5 fHEEEIR
KPI B5.1 Number of suppliers by geographical region. SUPPLY CHAIN
BARETUREBS.1 IREEI S HHEREE o MANAGEMENT
g
KPI B5.2 Description of practices relating to engaging suppliers, SUPPLY CHAIN
RASE4EUEIZB5.2  number of suppliers where the practices are being MANAGEMENT
implemented, and how they are implemented and HrEgEE IR
monitored.
MG AR EEEN - mERITARENRH
FERBE - ALRBBSITRERGE -
KPI B5.3 Description of practices used to identify environmental ~ SUPPLY CHAIN
RASEEME1EB5.3  and social risks along the supply chain, and how they ~ MANAGEMENT
are implemented and monitored. HEmEE
e AR HEESERSNIR R I ERRAIE
7l - LARRABRAENT R BE 0% ©
KPI B5.4 Description of practices used to promote SUPPLY CHAIN
S4B UEIZB5.4  environmentally preferable products and services when  MANAGEMENT
selecting suppliers, and how they are implemented and g f# & 318

monitored.
o REHENREEZARRERRRBOE
Bl - LA RABRASNAT MBS 0% ©

T_RAFRE HE
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RELATED DISCLOSURE GUIDANCE OF
THE ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORTING CODE

KINGBOARD LAMINATES HOLDINGS LIMITED

continued)

(RIE -HEBREREET
BB EE S )

Aspect Guidance Requirements Disclosure Response
] EEIER = El e
B6: Product General Disclosure: Information on: PRODUCT MANAGEMENT
Responsibility (@) policies;and AND SAFETY
B6: EmAET (b) compliance with relevant laws and regulations that have a significant EnelENTE
impact on the issuer relating to health and safety, advertising, labelling and
privacy matters relating to products and services provided and methods of
redress.
—MRIREE - ARARTIEHERNRBNREREZS  BS  EERLEBZEEMU
KA
@ BE: &
(b) BFHETABERTENHBER RO ER -
KPI B6.1 Percentage of total products sold or shipped subject PRODUCT MANAGEMENT
RASRAEWIEIZEB6.1  to recalls for safety and health reasons. AND SAFETY
PENEEXEMAHFTRALHEFIEAMADNY EREEREZE
HIB DL ©
KPI B6.2 Number of products and service related complaints PRODUCT MANAGEMENT
RASRAEIEIEBG.2  received and how they are dealt with. AND SAFETY
BRENE o MR E B AR 7% - EnEERLZE
KPI B6.3 Description of practices relating to observing and CUSTOMER
RASE4EUIE1ZB6.3  protecting intellectual property rights. INFORMATION AND
g E RS B EREENEN - INTELLECTUAL
PROPERTY PROTECTION
BRENRABERRE
KPI B6.4 Description of quality assurance process and recall PRODUCT MANAGEMENT
RS EMIE1EB6.4  procedures. AND SAFETY
it on B AR AL N E mm B RE R - EmERRLZE
KPI B6.5 Description of consumer data protection and CUSTOMER
AR S NI512B6.5 privacy policies, and how they are implemented and INFORMATION AND
monitored. INTELLECTUAL
it H B E ERHMRIE RFLSER - IARMEBE#ITRE  PROPERTY PROTECTION
BHE e BEPER R ABERRE
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RELATED DISCLOSURE GUIDANCE OF
THE ENVIRONMENTAL, SOCIAL AND

GOVERNANCE REPORTING CODE

continued)

EHEERERBRLQ

=

(RIE-HEBREREET
BB EE S )

Aspect Guidance Requirements Disclosure Response
3 &5l ER % T El e

B7: Anti- General Disclosure: Information on: BUSINESS ETHICS
corruption (@) policies;and [SEIEN

B7 : RES (b) compliance with relevant laws and regulations that have a significant

impact on the issuer relating to bribery, extortion, fraud and money

laundering.

—RIE : B LR - 1R

(@ B &k
(o) BFHET
KPI B7.1
R AE IR IEBT .1

- BEFROERER

AEEAFENERERERRPINER -

Number of concluded legal cases regarding corrupt

practices brought against the issuer or its employees

during the reporting period and the outcomes of the

BUSINESS ETHICS
[EES=C

cases.
RERPANHFTASIELESRETEELENETH
AERMHEE LFRER -
KPIB7.2 Description of preventive measures and whistle- BUSINESS ETHICS
RASEEMIEIEB7.2  blowing procedures, and how they are implemented BEICL
and monitored.
M E S R EIE R - A RABRERI T REER T o
KPI B7.3 Description of anti-corruption training provided to BUSINESS ETHICS
S4B MIEIZB7.3  directors and staff. HESELE
i mEE R B TRHEMRESE
B8: Community  General Disclosure: Policies on community engagement to understand CONTRIBUTION TO
Investment the needs of the communities where the issuer operates and to ensure its COMMUNITY
B8 : (t@EE activities take into consideration the communities’ interests. TR E B
— R AR EREREEREHETENERAEREHSE
BRI ZRABR ©
KPI B8.1 Focus areas of contribution (e.g. education, CONTRIBUTION TO
FASRAEIE1EB8.1 environmental concerns, labour needs, health, culture, ~ COMMUNITY
sport). adoy=g )
HIEREE(IHE  BINRER  BIFK BE-
e - BBEH) e
KPI B8.2 Resources contributed (e.g. money or time) to the CONTRIBUTION TO
BigiExIgiEB8.2  focus area. COMMUNITY
EEIHEMBAER(ING EIEH) - I BB

“hFRE g RER

HE
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THE HONG KONG STOCK EXCHANGE’S
“ESG REPORTING CODE"”:

KINGBOARD LAMINATES HOLDINGS LIMITED

&
CLIMATE- SR{ZHEBEKEZES

RELATED DISCLOSURE INDEX

Climate-related Disclosures
RARAEBIINE
() Governance
-
() Strategy
() =
Climate-related Risks and Opportunities
FURABREE R B A1 E
Business Model and Value Chain
BRI EERE
Strategy and Decision-making
RBEFIARTR
Financial Position, Financial Performance and

Cash Flows

AR - BBRBLEERE
Climate Resilience
SIREME

() Risk Management

o) R EEE

ESG REPORT 2025

Chapter

BRE

Climate Change: Governance
BRI BA

Climate Change: Strategy
RIREE R

Climate Change: Strategy
RIREE - K

Climate Change Strategy
RIREL -

Climate Change: Strategy
RUREME KBS

Climate Change: Strategy
RIREE - 5K

Climate Change: Risk Management
RIREML - ERERE

%%‘%?&Fﬁ((ESG*&
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THE HONG KONG STOCK EXCHANGE’S
“ESG REPORTING CODE”: CLIMATE-

EHEERERABRLAA

& B F(ESGHEFA)
RUFARBEE R )

RELATED DISCLOSURE INDEX (continued)

Climate-related Disclosures

RARMBIIE

(IV) Metrics and Targets

(V) #E1ER B 1%
Greenhouse Gas Emissions
BEREEHEM
Climate-related Transition Risks
SUIRAE A R
Climate-related Physical Risks
RIRFARE Y IR
Climate-related Opportunities
RUIRMRRE S

Capital Deployment
BAER

Internal Carbon Pricing
N EBHR E (B

Remuneration

o

Industry-based Metrics

TTHEIER

Climate-related Targets

R B R

Applicability of Cross-industry Metrics and

Industry-based Metrics
SITEEERITRIERER T

Chapter
BE

Climate Change: Targets and Metrics
RIzEt : BEEE

Climate Change: Strategy
IR« 50

Climate Change: Strategy
TURE(L - A

Climate Change: Strategy
RUIREME KRS

The Group has not yet made quantitative disclosures on capital expenditure,
financing, or investment related to climate risks and opportunities. Due to
internal resource constraints, the systems for accounting and disclosure
of such data are still being established. The Group will continue to monitor
regulatory requirements and industry practices, and enhance relevant
disclosures as appropriate.

KL (B F ) K R R ARG R B B B E B e B IR B 2 AT
BEHEE - SAFERATIR - 152015 6 1% 5 5 15 55 8 R () iE A2 7 B 72
oo REEEIFEBTEEZERRITRELE BT 10017

The Group has not yet applied internal carbon pricing. It will continue to
monitor the development of relevant practices and assess the feasibility of
introducing a carbon pricing mechanism in due course.

KEE B H BT R T FE N ES G ENE - #515E R T 10 B B R E)RE - i
BFETIE SIA G E B EER I A[ 7T I

The Group has not yet formally incorporated climate-related considerations
into its remuneration policy. It will continue to monitor regulatory
requirements and industry practices and assess the feasibility of
incorporating climate-related indicators into the management’s assessment
and incentive system in due course.
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Not applicable

T

Climate Change: Targets and Metrics

RIzEL : BEER

Not applicable
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