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ABOUT THIS ESG REPORT

Scope and Reporting Period

This is the Environmental, Social and Governance ("ESG")
report (the “Report”) of Veson Holdings Limited (“Veson"or
the “Company”, and together with its subsidiaries, the
“Group”) with disclosures made pursuant to the ESG
Reporting Guide as set out in Appendix C2 of the Rules
Governing the Listing of Securities on The Stock Exchange
of Hong Kong Limited (“HKEx") (the “Main Board Listing
Rules”). Climate-related disclosures are aligned with the
Task Force on Climate-Related Financial Disclosures (“TCFD")
framework.
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This Report has been reviewed and approved by the Group’s board (the “Board”) of

directors (the “Directors”), including the material topics, ESG performances and the

ESG targets set.

FHEHEERAEEMES (EF)) e ([ ES5E)) ERRYE:
BREAREE ESGRERBREESGRE -

This Report has been published on the website of the Group (http://
www.vesonhldg.com/en/index.html) and the Stock Exchange of Hong
Kong Limited (www.hkexnews.hk).

As part of continuously improving communication with stakeholders,
the Group has enhanced its ESG disclosures in accordance with the
Global Reporting Initiative (“GRI"”) Standards as issued by Global
Sustainability Standards Board (“GSSB"”) since 2021. This Report has
been prepared in accordance with the GRI Standards.

The Group complied with all the “comply or explain” provisions set
out in the ESG Reporting Guide and the GRI Standards from 1 January
2025 to 31 December 2025 (the “Reporting Period”).

The main business of the Group is the provision of lithium-ion
batteries for smart electronic products such as smartphones, tablets,
smart wearables and power banks to well-known international and
domestic mobile communication companies and internet technology
companies. Further details shall be disclosed in financial highlights.

This Report covers the Group’s overall performance in two subject
areas, namely Environmental and Social, of its major business
operations in the People’'s Republic of China (the “PRC"), unless
otherwise stated. The headquarters of the Group is located in Hong
Kong, however those operations are not included in this Report since
they do not have significant environmental and social impact. The
major business operations identified in the Reporting Period include:

o Scud (Fujian) Electronics Co., Ltd. (“Scud Electronics”) in
Fuzhou, Fujian province of the PRC; and

o Scud Battery Co., Ltd. (“Scud Battery”) in Fuzhou, Fujian
province of the PRC.

There were no major operational changes in the scope of this Report

compared with that for the period from 1 January 2024 to 31
December 2024 (the “Last Reporting Period”).
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REPORTING PRINCIPLES

The contents covered in this Report are in compliance with the four
reporting principles of materiality, quantitativeness, balance and
consistency required in Appendix C2 to the Listing Rules and their
referred documentations as set out by the HKEx. Combining the
application of the eight reporting principles of accuracy, balance,
clarity, comparability, completeness, sustainability context, timeliness,
and verifiability as set out by the GRI Standards, the Group ensures
quality and proper presentation of the reported information.

The reporting principles applied are consolidated as follows:

Accuracy and Quantitativeness

Qualitative information in this Report has been reported in consistent
with the available evidence. Quantitative key performance indicators
("KPI"s) have been established, and are measurable and applicable to
make valid comparisons under appropriate conditions; information on
the standards, methodologies, assumptions, and/or calculation tools
used, and sources of conversion factors used, have been disclosed
when applicable.

Balance

The Group's performance during the Reporting Period has been presented
in an impartial manner, avoiding choices, omissions or presentation
formats that may unduly influence readers’ decisions or judgements.
Performance data is reported in a way that allows information users to
see negative and positive year-on-year trends in impacts.
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Clarity

Information presented in this Report is
accessible and understandable, and reported
in a concise way without omitting necessary
details. A content index has been prepared for
easy navigation of information.

Consistency and Comparability

Consistent statistical methodologies and
presentation of KPIs have been used to allow
meaningful comparisons of related data over
time.

Completeness

Activities, events and impacts for the Reporting
Period have been presented without omitting
information that is necessary for understanding
the Group's impacts.

Materiality

Materiality assessments have been carried out to identify material
environmental and social issues that have major impacts on investors
and other stakeholders, the significant stakeholders, procedures, and
results of the engagement of which are presented in the section
“Stakeholder Engagement” and “Materiality Assessment” in the ESG
Report.

Sustainability Context

Information about the Group's impacts has been reported in relation
to sustainable development goals and conditions.

Timeliness

Consistency has been maintained for the lengths of reported
information. Time period covered by this Report has been indicated
clearly.

Verifiability

Decision-making processes underlying this Report has been
documented to allow examination of the key decisions and processes.
Internal controls have been set up and documentation has been
organized to facilitate verification processes.
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THE CHAIRMAN'’S STATEMENT

On behalf of the Board of the Company, | am pleased to present the
ESG Report of the Company for the year ended 31 December 2025.

Looking back on the past year, the global economic and social
landscape remained filled with uncertainty. Geopolitical dynamics
continued to evolve, energy transitions and technological innovations
accelerated, while inflationary pressures and market volatility persisted.
Amidst this backdrop, China’s economy gradually stabilized under
the drive of structural reforms and high-quality development, though
the recovery of domestic demand and consumer confidence still
requires time to mature. These macro trends reaffirm that sustainable
development is not only crucial for companies to navigate challenges
but is also at the core of long-term resilience and growth.

The Group has established a comprehensive vision and strategy across
short-, medium-, and long-term horizons. In the short term, we
focus on enhancing operational and energy efficiency, strengthening
supply chain compliance, encouraging suppliers to collectively address
climate change, and ensuring adherence to internationally recognized
standards such as GRI and TCFD to safeguard the completeness
and comparability of information disclosure. In the medium term,
our priorities lie in green manufacturing, the development of low-
carbon products, and talent cultivation, driving the Group to achieve
higher levels of energy conservation, emission reduction, and social
responsibility goals within the next three to five years. In the long
term, our vision is to continuously increase the proportion of clean
energy usage, promote sustainable procurement, encourage the supply
chain to adopt measures for carbon neutrality, and research, develop,
and utilize low-carbon or zero-carbon raw materials to reduce the
carbon footprint of our products at the source. Through these efforts,
we aim to steadily advance the achievement of peak carbon emissions
and carbon neutrality, making our due contribution to combating
climate change.

We are keenly aware that the Group’s activities, products, and
services not only directly impact the environment and society but also
generate significant economic and social effects indirectly through
suppliers, local communities, and partner organizations. Therefore, we
consistently strengthen communication with stakeholders, promote the
development of responsible supply chains, and contribute to society
through initiatives like educational support for poverty alleviation,
community investments, and charitable activities, ensuring that the
Group's growth and social progress go hand in hand.

In terms of environmental protection, we strive to peak greenhouse
gas emissions before 2028 and are committed to achieving carbon
neutrality by 2050. In 2026, we will further increase investments in
green design and green manufacturing, launch more products that
meet low-carbon and energy-efficient requirements, accelerate the
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promotion and application of green technology innovations and
advanced green technologies, and foster new momentum for green
and low-carbon development. We view climate change not only as
a risk but also as a significant opportunity to explore new market
prospects, actively driving the transformation of our products toward
energy efficiency and climate resilience.

On the social front, we continue to invest in employee development,
fostering a corporate culture of lifelong learning, and strengthening
production safety management to ensure the occupational safety
of our employees. We uphold our commitment to human rights,
protect vulnerable groups, and refine our human rights assessment
mechanisms to ensure that our operations comply with the highest
standards of social responsibility.

At the governance level, under the supervision of the Board, our
ESG Task Force has further enhanced risk management and internal
control systems, as well as regularly reviewed planned goals versus
actual performance to ensure continuous improvement. We have
also identified key challenges and objectives for the coming year,
including enhancing supply chain resilience, accelerating the
development of green products, and responding to global policy and
market uncertainties. Looking ahead to the next three to five years,
we will advance with steady and efficient strides to drive greater
breakthroughs in green innovation and social responsibility for the
Group.

The Group will continue to promote sustainable development with
the highest governance standards, remaining true to our original
aspirations, shouldering corporate social responsibility, and striving to
become an enterprise with a strong sense of accountability, creating
long-term value for shareholders, employees, customers, and society
at large.

REPORTING LANGUAGE

The Report is published in both English and Traditional Chinese
versions. In case of discrepancies the English version shall prevail.
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OUR APPROACH TO
SUSTAINABILITY

Stakeholder Engagement and
Materiality

The Group values engagement with its stakeholders
as they provide valuable insights and identify areas of
improvements. Through internal communication with
stakeholders of different categories, the Group may
further understand the needs of its stakeholders, and thus
acknowledge and address these expectations accordingly.
To ensure a systematic approach, the Group has formulated
the “Methods on Engaging and Communicating with
Stakeholders” to identify and maintain communication
channels with its key stakeholders.

N ==
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Key stakeholders and communication channels are as follows:

Stakeholder Group
0 &4 5
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BEERFNERBRRENT

Communication Channels

BERE

Shareholders and Investors

BRRIEEE

Non-Government Organisation (Fujian Sanjiang
Technical College)

BT (1R =T HEN &R )

Employees

(=31

Customers and Clients

BELREP

Suppliers
HrEm

Industry Organisations and Professional Bodies

TTRABNBEEKE

VESON HOLDINGS LIMITED ##{S1EAR BR8]

Annual and Interim Reports

FERTHHRE

Ad-hoc Seminars
TEHME

DingTalk (being an enterprise communication platform, including
Bulletin Board and General Manager Hotline)

Employee Satisfaction Surveys

Regular Communication Meetings with Employee Representatives
15 (1EREFBETE  BREAERIEKIBAR)
BERSERE

HESKKBETEHERSE

Customer Satisfaction Surveys

Client Meetings

Client Audits

BEmEERE

B EE®

BREZ

Signing of “Supplier Certification and Management Guidelines”
Regular On-Site Inspections

FA] e hEEsEsl ]

RS RE

Industry Meetings, Forums, and Working Groups
Discussions on Standards

Sustainable Development Collaboration Projects
Academic Research Activities

TxeZ wERIERE
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Stakeholder Group

2 E AR BERE

Communication Channels

Local Community

=p:ckad

Local Recruitment and Procurement
Community Investment (e.g. Poverty Alleviation)

Company Website

Social Media

2 i RS N BRI

HERIKE (WKE)

NG b
R

Local Government and Regulators
& M0 IR
FREBERE
BEIR SR E

Through ongoing dialogues and stakeholder engagement exercise
throughout the Reporting Period, the Group has received feedback
and suggestions from stakeholders that informs its understanding
of actual and potential impacts, risks, and opportunities across its
sustainable development journey.

The materiality assessment process is crucial to the decision-making
process of the Group and its sustainability reporting. It helps identify
and prioritise the issues that matter most to its stakeholders. In 2023,
the Group had revised its materiality assessment process based on the
updated GRI Standards, incorporating considerations on the Group’s
context, actual and potential impacts and the significance of the
identified impacts.

VESON HOLDINGS LIMITED ##{S1EA2BR A E) 1 U

Annual Inspection Reports
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Stakeholder engagement
exercise conducted through
questionnaires for key groups
of stakeholders (including
employees, customers and
suppliers)
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Results collected from the
stakeholder engagement
exercises were analysed to
develop a prioritised list of
material topics through the
materiality matrix
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The Group reviewed and
validated the prioritised material
topics from the materiality
matrix
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Stakeholder Engagement Process
BHOEZHERE

Identify
actual and
potential

Understand
the Group’s

context

Validate
the material

impacts topics
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The Group’s context Topics with high The Group's impacts The Board and the
was understood based relevance to the Group's have been assessed. management have
on internal assessment, actual and potential Topics relevant to reviewed the materiality
the Materiality Finder of impacts were identified significant impacts of matrix and impact
Sustainability Accounting and considered the Group have been assessment results, and
Standards Board determined as material validated the scope,
("SASB") Standards, o Bl K & i B AR £ [ Y topics topic boundaries and
and advice from external ERREEZERER completeness of the
professionals FAH ERE AEERFED LT material topics
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In addition to the above, the Group has also incorporated the concept
of double materiality into its materiality assessment process during
the Reporting Period. Double materiality comprises impact materiality,
which considers actual and potential positive or negative impacts on
people and the environment connected to the Group's operations,
products, services, and value chain; as well as financial materiality,
which considers sustainability-related risks and opportunities that could
reasonably be expected to influence the Group’s financial position,
performance, cash flows, access to finance, or cost of capital over the
short, medium, and long term. In line with the European Sustainability
Reporting Standards (“ESRS"”), this assessment shall cover the Group’s
own operations, as well as its upstream and downstream value chain.

During the Reporting Period, the Group specifically engaged both
internal and external stakeholders, including the Group's Board of
Directors, senior management, shareholders, frontline and general
staff, suppliers and contractors, clients, and customers to gain insights
into ESG material topics and challenges of the Group’s operation. In
the materiality assessment, stakeholders were invited to rate a list of
41 topics in terms of their relevance and importance to the Group's
business development and sustainability, as well as to the wider
community.
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Materiality Matrix
BEEMEME

Materiality of Different Topics from Stakeholder Engagement
BFhESEfRETRZIENERM
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Internal Assessment on Importance to Business
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Economic Performance
KB ER

Market Presence
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Indirect Economic Impacts
KRBT E
Procurement Practices
RIBER
Anti-corruption

RES

Anti-competitive Behavior
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Tax
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Environmental

RIR

Material Consumption
WEHE B

Energy Management
BLIRETE

Water and Effluents Management
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Biodiversity
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Emissions

BB

Waste Management
FEEME R
Environmental Compliance
BRARRRENERE
Climate Change Responses
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Environmental Protection Policies
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Green Product Research and

Development
KAREE mbft %

VESON HOLDINGS LIMITED §#{S1ZRER A S

C

®@ 6 g ©6 6 6 6 o

Labour Management
BIER

Employment

SRR

Labor/Management Relations
& ERF

Occupational Health and Safety
BERFEEZE

Training and Education
Bl

Diversity and Equal Opportunity
BIZTER TSRS

Human Rights

AR

Non-discrimination

REAR

Freedom of Association and Collective
Bargaining

fEit B R EE R

Preventing Child Labor
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@ Preventing Forced or Compulsory

Labor

By 15838 85 sk o ] &5
Rights of Indigenous Peoples
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Human Rights Assessment
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Security Personnel Practices

ZIRABER

E
@

®© ©e 6 o

® 6 6 6 6

Product Responsibility
EmEE

Product Quality

EmEE

Customer Health and Safety
BEFREENRLE

Marketing and Labeling
TTHHERE

Customer Satisfaction and
Responsibility
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ASSESSMENT OF IMPACTS

Apart from engaging the Group’s stakeholders, the Board and the
management of the Group have assessed the actual and potential
impacts that the Group’s operation could bring based on the external
professional’s advice, the Materiality Finder of SASB Standards, and
the list of sustainability matters in ESRS 1 AR 16. The assessment
also considered the financial implications of identified impacts,
dependencies, and regulatory developments, evaluating their potential
effects on financial performance, cash flows, and cost of capital over
short-, medium-, and long-term horizons.
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Materiality of Different Topics from Stakeholder Engagement
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Internal Assessment on Importance to Business
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Among the environmental and social aspects, the following thirteen
topics are identified as the most important material issues based on
stakeholder engagement and Board assessment:

° Anti-corruption

° Waste Management

o Environmental Protection Policies
o Employment
o Labor/Management Relations

o Occupational Health and Safety

J Non-discrimination

o Preventing Child Labor

o Preventing Forced or Compulsory Labor
° Human Rights Assessment

o Product Quality

o Customer Health and Safety

o Consumer Privacy and Interest Protection

For the Reporting Period, stakeholders’ interests have continued to
maintain a mix of environmental and social topics. Compared to
last year's findings, “Anti-corruption”, “Waste”, "Employment”,
“Occupational Health and Safety”, “Preventing Child Labor”,
“Human Rights Assessment”, “Product Quality”, “Customer Health
and Safety”, and “Consumer Privacy and Interest Protection”
have continued to be deemed as material topics by stakeholders
and through internal assessment, while “Environmental Protection
Policies”, “Labor/Management Relations”, “Non-discrimination”, and
“Preventing Forced or Compulsory Labor” are newly identified as
material based on updated stakeholder input and deeper value-chain
analysis. The Group will continue to review and update its materiality
assessment annually, or whenever significant changes in operations,
strategy, or external context occur, in accordance with ESRS and
Corporate Sustainability Reporting Directive requirements.

VESON HOLDINGS LIMITED ##{S1EAR BR8] 1 7
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The corresponding impact boundaries and management approach of

ERAIEATERENTEERRERIEWATR

Management Approach

BB

the identified material topics are presented in the table below: Fi7R -
Impact Boundaries

Faan

Suppliers or Visitors or
Category Material Topics Employees  Shareholders  Contractors Clients  Consumers

5w B

£l EATE 8 BE 358H EF HEE
Economic and Anti-corruption @ (/] (/]
Corporate R&ER
Governance
BERATRE

+ The Group has formulated the "Code of Business Ethics

and Conduct” and the “Management Regulations on Anti-
corruption and Anti-bribery”, which define the Group's ethical
expectations and procedures for addressing violations
ASEEHE (AREEEqAT) Rk (REFRREHER
RE)  BARKEREERZRERERTANER

The Group has required employees to sign anti-corruption and
anti-bribery commitment letters and complete annual self-
assessment forms as part of staff development and training;
during the Reporting Period, the Group conducted specialized
anti-corruption training, including sessions on “Preventing Non-
Public Official Duty-Related Crimes," to managers, procurement
staff, and engineers involved in external financial dealings
AEEREXRERERASRRGRARE UTNERER
ERE FAEIERREIN -5 RASHR A5E
mFRENGBERNERAR REASRIEMRR T 28
RESEI EEH (ENFRRLEARRRLE] HRR

Regular internal controls are conducted to reinforce compliance,
including anti-corruption trainings, client/requlator meetings,
integrity incentives, and multi-channel investigation plans
EHETRBERINERRES RiEERRRAE
E%F/%ﬁ%%@@‘%%ﬁ%ﬁ@ﬂ@vu&ﬂﬁ%ﬁﬁﬁ
Eifdl

From June 2024, the “Anti-corruption Trace-Back Campaign”
was launched to conduct in-depth inspections, and no incidents
were identified during the Reporting Period

A202456 8 AEEEARE [RESHRTE] WETRA
& REEHRUREREMER S

During the Reporting Period, the Group conducted a review of
corruption risks and identified 121 key positions susceptible to
bribery risks; employees in these roles underwent specialized
examinations tailored to their specific risk profiles and
completed mandatory self-assessment checklists, as to reinforce
compliance awareness and personal accountability

NEERR £5EETTRRERES BAL121B55%
Bl S EREL  CRNEL NS TERELEER
RRAEXZEZG LRREHENEATHEE Ea
REBRAARRL

The Group is committed to complying with applicable laws,
regulations, rules and requirements, and the highest standards
of ethics to carry out business activities which would create a
fair business environment
ALBIIRNETERDER R RURREN RmER
RERREKRD ULMAERTHEFRE
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Impact Boundaries

Faan
Suppliers or Visitors or
Category Material Topics Employees  Shareholders  Contractors Clients ~ Consumers  Management Approach
e HE
)] EAZE & e 358% EF JHEE  EEME
Environmental Waste 0 0 + The Group has formulated the “Management Plan on Solid
B Management Waste", which applies to the collection, storage, transport,
EENER transfer, disposal, and supervision of all solid waste

generated by the Group's internal operations, for achieving
effective waste reduction and recycling

ASEENE (BRERNERHEL)  GANGEARTEE
FEEAEEBERNNNE Kk &h BF REREE
EE N ERRRNERNASRERAR

+ The Group keeps record of its generation of hazardous waste
through internal registries and official hazardous waste
transfer manifests as required by law, and hazardous waste
is stored securely in dedicated, labelled containers within
a designated hazardous waste warehouse before being
collected by licensed third-party treatment providers
AEBEANSE LR R AERERRE N ERENE
BRE IREREREMNELEL BERENER MR
REZHRBERUEH SRARINRARTNERAS
A BERRRNEERZNRET

*In accordance with the “Hazardous Waste Management
Measures”, “Management Procedure on Hazardous
Chemicals”, and GB18597-2023, hazardous waste is
reqularly managed by qualified external handlers
RE (GRENERRE) (R ERERER) R
GB18597-203(5% - FERE e A AR M AIRES
HETER

+ Non-hazardous waste is managed by designated handlers,
with recyclable waste (such as paper packaging, plastic liners,
pallets, and labelling reels) sorted for material reuse, while
other non-hazardous waste (such as domestic waste) would
be handled by municipal waste treatment services
BERZMAETRENER HARKEEN (NEER
£ ZHAR FRLEEREE) ARETHHETR mif
BEREN (MEER) MR AS R R R R
3

+ The Group has adopted and promoted the 3Rs (Reduce,
Reuse, Recycle) waste reduction approach across various
operations to foster a green and paperless environment
TEERAREEETHARER [R] (A2 BHA
BER)ERURERST NREREREMIRE

VESON HOLDINGS LIMITED §#{S1ZRER A S 1 9 ESG REPORT IR1% - 11 8 KBS E 2025



ESG REPORT

RIE - HEREAGRS

Impact Boundaries
Faan
Suppliers or Visitors or
Category Material Topics Employees  Shareholders  Contractors Clients ~ Consumers  Management Approach
fitfERs xS
El EAZE & e 358% BF JHEE EEME
Environmental Environmental 0 0 0 + The Group has established comprehensive management
2] Protection systems and procedures that strictly align with national
Policies standards and regulations; these are designed to
BRRERER systematically reduce energy and resource consumption,
b minimize the procurement of heavily polluting raw materials,

and mitigate the environmental impact of products
throughout their entire lifecycle

ALEERVEANEERARER RRBEAFRERE
R ASRARERARIDIE WERARER BERER
B REMRNLE THEEREERER RN RE

2
&

+ While operations do not significantly affect sensitive
natural resources, the Group acknowledges its footprint
from resource use (e.., water, energy) and emissions, and
manages these through robust policy controls
FELEEDUAYGRENEREREAYE 1EENE
AEERARRER (WKER - 80R) RERFEENRS 1
FREROIREERIIER

+ The Group is committed to continuous improvement in
resource efficiency by systematically minimizing the use of
materials, water, and energy, and reducing waste, pollution,
and carbon emissions; performance is quided by quantitative
targets for electricity, water, and fuel consumption, as well
as waste recycling rates
ASEIARERZRIOROTH  KRERORR IR
REREN SERBER FERFERNE  BERR
BN KRHERE  AREENENEEE( B BIERK
3

+ The Department of Operations Assurance executes
environmental policies, collecting monthly usage data,
formulating quarterly conservation measures, and assessing
target achievement in management reviews
BEERREIAENTRARE BAUSREUR 85
BhIEss R UREETERTE R EEmER
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Impact Boundaries

Faan

Suppliers or Visitors or
Category Material Topics Employees  Shareholders  Contractors Clients ~ Consumers  Management Approach

e HE

Y EXTE &8 KR EpNl] BF JHEE  EEME
Labor Employment 0 + Employment practices are governed by detailed internal
Management SEBE requlations covering the entire employment lifecycle,
4TER including recruitment (“Management Regulation on

Recruitment”), attendance (“Management Regulation
on Attendance”), performance appraisal ("Performance
Appraisal Management System"), compensation (*Salary
Administration Regulation”), and welfare ("Welfare
Management Regulation”)
ERSRRIZEERBEREBNFANDRENRE
BERBREN (RRERAE) FRZ0N (29E8RH
&) BEENERY (BREGERNE) BREMN G
AEERE) REMRNY (RHEEMNE)

+ The Group has specific policies to protect vulnerable groups,
including the “Management Procedure of Underage Workers
and Female Workers" to prevent child labor and protect
female workers' rights, and the “Procedure on Prohibiting
Forced Labor, Discrimination, and Harassment” to safeguard
al staff rights and benefits
AEEFARERRIRERZEE AR (RRELR
RIEEER) WhLFREIRREATER HRHE
(R%BA BERIENER) NRE2BE THET
R

+ Competitive remuneration includes performance bonuses,
overtime allowances, statutory social insurances and housing
funds, and extended leave benefits
ARENNEMEBRRERSAS LR EEideRh
RERAES  AREFAEER

+ The Group is committed to fostering a positive workplace
culture and a sense of belonging, which is achieved through
organizing various company events, team-building activities,
sports competitions, and celebrations of traditional festivals
REEIINERRHEEARED ANERED BER
EREBROAEL BETANIEAMULRERR

+ Performance is appraised fairly based on results and attitude,
while career advancement follows a clear promotion policy
tied to competence and achievement
ENZRTERLERRREEATET BEEA AR
S50 ) BRI BATR

¢ Talent retention is supported through systematic
exit-interview analysis, which informs targeted strategies to
enhance employee experience and reduce turnover
ATRERE BAZRIOBREXA MRS 0k
HUATRIAHIR ASHEERORES - SRt B TR R R
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Impact Boundaries
Faan
Suppliers or Visitors or
Category Material Topics Employees  Shareholders  Contractors Clients ~ Consumers  Management Approach
fitfERs xS
£ ERTE fE& e EpNll BF ANEE  EEME
Labor Labor/ 0 + The Group has a legally established trade union, founded in
Management Management 2002, which serves as the formal representative for employee
BTEE Relations rights and interests; the Group adheres to collective
8/80R bargaining agreements, including signed collective contracts

VESON HOLDINGS LIMITED §#{S1ZRER A S

22

on wages and the protection of female workers' rights
AEERERERINTE  RURK2002E (FRE TERH
EARKER ASEETEEN NS ARERENTE
SEARRE IR REZEERAR

Structured dialogue channels include weekly HR
communications, suggestion boxes, a DingTalk hotline, and
email, ensuring easy voicing of concerns
EECNEBREAEEENANERER BRA 572
BRETHE BRETHARRERN

Employee representatives are elected per the “Employee
Representative Election Method", with support from the
Human Resources (“HR") and Administration Department to
ensure that representatives are chosen by employee vote, not
management appointment

EIRRER (BIRRERNE) BEEL YAANER
ﬁﬁﬁ%&ﬁi%'ﬁ%ﬁﬁmélﬁ%ﬁﬁ’ﬁ#ﬁﬁ@é
it

The Group has carried out a significant amount of employee
training and staff interviews to encourage its employees to
voice their opinions to the Group without fear of retribution
AEEEENARRREIRE IS NEBESNASE
KEER  MTMELENRE

Management actively gauges employee morale through
quarterly employee satisfaction surveys to assess the state of
[abor/management relations; in situations where satisfaction
levels fell short of targets, the Group shall implement
strategic policy changes with the aim of improving employee
satisfaction
EEERRERENNRTRERRERETHEILR I
TREEBEAN EREEERARNERAT AEEAHE
BN HERE NRREINER

An Employee Care Centre provides integrated support to
employees through modules for rights protection, hardship
assistance, legal aid, and psychological counselling,
demonstrating a holistic approach to employee well-being
beyond formal negotiations
STHEDLBAMERRE RETR FREDRLEHD
SRR RETREGAXE BRTRULARENEER
TR

ESG REPORT I&1% - 118 REJ8 R 2025



ESG REPORT

RIE - HEREARS

Impact Boundaries

Faan
Suppliers or Visitors or
Category Material Topics Employees  Shareholders  Contractors Clients ~ Consumers  Management Approach
e HE
)] EAZE & e 358% EF JHEE  EEME
o All employees are eligible to participate in union activities
and the Workers" Congress, where they can exercise
rights to vote and stand for election, ensuring democratic
representation in labor/management affairs
2EETHRARSMIGEIRBIREAS YAGER
ZENRESE BREDESHTEERIRRE
Labor Occupational 0 0 + The Group has established its occupational health and safety
Management Health and management policy under the quidelines of “People-Oriented,
LIER Safety Continuous Improvement, Safety First, Hazard Prevention,
BxEREZ2 and Employee Health Protection”

FEERIUARK BERI 225 REAR RE
BTRE ARG HERXRREL2EERR

+ The "Procedure on Safe Production Hazard Identification and
Risk Management" identifies, rates, and controls hazards
across all operations
REBN (R2EERZRNEBRERER) AREA
EREHAAEETNES

¢ As per the "Measures on Labor Protection Equipment
Management” and the “Standards on Labor Protection
Equipment Configuration", necessary protective equipment is
provided to production staff
RE (SRAREERE) Rk (SRAGRERE) EmE
EASREVENNERR

+ Under the “Control Procedure on Health and Safety Target
Indicators and Management Plan”, specialised-position staff
receive health management and may request transfers if
health is affected
R (BREZ2EREREMEFRERAR)  HEEL
ABRRBRER NRRZY 2005

+ Annual occupational-health workplace inspections are
conducted per national regulations, with findings published
in an “Occupational Health Hazard Inspection Report”
FRERRE SEETRFRRIIAMRA BBERR
(BXRERSRIURE) PAM

+ Since 2023, the Group has required occupational health
inspection managers to obtain relevant training and
certification; whereas during the Last Reporting Period, the
Group had extended the requirement to occupational health
inspection management-level personnel to attend annual
training offered by the National Health Commission
B3FRE AEER BB REREEEARESAES
HRAE AR - REHR AEERAAERERERX
ERBBEREASEANERELERZ RS RINFRLE
El
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Management Approach

BRI

Impact Boundaries
£7 5 H
Suppliers or Visitors or
Category Material Topics Employees  Shareholders  Contractors Clients  Consumers
e xS
5l EX:E & e HTH EF FHEE
Human Rights Non- @ (/] (/]
AE discrimination

Rig

VESON HOLDINGS LIMITED §#{S1ZRER A S

+ Value-chain partners, including suppliers and contractors,
must acknowledge environmental and OHS standards
via signed documents, such as the “Environmental and
Occupational Health Notification” and “Safety Responsibility
Commitment Letter", as to ensure their activities do not
pose risks to the Group's workforce
EEEA R (AEHERRARE) VARRRZRBX
B (BRERBERRENE) R (R2EMARE) )R
DETRARBRERELERE RREESedAk
EEIRENER

* A certified Occupational Health and Safety Management
System for its operations, which has passed annual
accreditation for 150 45001 and Safety Production
Standardisation - Level 3, applies comprehensively to all
individuals within the Group's operational boundaries, which
includes permanent, temporary, and contract employees, as
well as suppliers, contractors, and visitors
AEENEEDENEF ERERSEREZAR IR
0 45001 RR2 EER RN =ROENERDE HBES
HERNI SIS EEEANAAS BT BR
81 afAT HRHEH ABERGE

+ The Group upholds principles of equality and non-
discrimination, providing equal opportunities regardless
of personal characteristics, as well as expressly prohibiting
discrimination against employees or candidates based on
race, color, age, gender, sexual orientation, gender identity
or expression, ethnicity, nationality, disability, pregnancy,
religious or political belief, union membership, veteran status,
genetic information, marital status, or any other protected
characteristic
AEBRETERTBARA TREARE AN SRET
Eihe VHEDRER BE FE 5 1ERR - )
REFFE KA BE B B2 FHARLEN I8
2550 ROEASN BERS EARAREMEMHT
EERERFERGE TaokEE

* The Group maintains a zero-tolerance stance towards all
forms of workplace harassment, abuse, and inhumane
treatment, and is committed to providing a work
environment free from intimidation, hostility, or violence
REBHFAANTIEANER  ERRFABHFHEEA
REE CHARE-EERE HEARINIIERR
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Impact Boundaries
FEan
Suppliers or Visitors or
Category Material Topics Employees  Shareholders  Contractors Clients ~ Consumers  Management Approach
fitE HE
)] EXTE & e 358% EF FHEE EEM:

+ The Group respects employees' rights to freedom of
thought, conscience, and religion; it does not interfere in
these personal beliefs and, where a need exists, will ensure
appropriate space is available for religious observance
ASEEERTHRE RARTHBHEN A5EATH
g%gAEW'ﬁﬁﬁﬁgﬁ'ﬁﬁ%ﬁé@§ﬂuﬁﬁﬁ%

A
/i

+ The Group makes reasonable accommodations, such as
allowing pregnant or breastfeeding female workers to apply
for workplace transfers and ensuring adequate rest time
ARERMEAREN fimn it RRI R BRI REE
VEREAR AR R

Human Rights Preventing Child (/] (/] + The Group has formulated the “Child Labor Management
A Labor Procedure” and "Management Procedure of Underage
MIEET Workers and Female Workers" to strictly prohibit the use
of child labor in its operations, which entails conducting
annual internal review of the Group's business, and adopting
corrective and preventative measures for any identified or
potential issues
ASEEHE (ETEREF) R (RREIRRIERR
F) NEREILREBEERRET ARRUTERR
BERFENIEE THEFARRANEERRRRULER
Bttt

+As per national laws and regulations, the HR Department of
the Group verifies the identity and employment eligibility of
candidates against records available on the database system
to ensure that no children under the age of 16 (or 18 if
required by specific client standards) are employed
RERFERER AREANERIRESEEZGTNE
SREREANTORERER IBRTER 65T (o1
IERPREERABISHUT ) NTE

+ The Group has established a formal internal target of "zero"
child labor incidents, and the HR Department conducts
monthly reviews to monitor compliance with this target,
which has been maintained at a 100% achievement rate
AEEEHEIZRI EISANERARSER ANER
PEAETEENERNARNENER XAR-EER
100%AT2 5 %
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5l

Material Topics

EXTE

Impact Boundaries

YEER

Suppliers or

Employees  Shareholders  Contractors Clients
e

& R HTH BF

Visitors or
Consumers

ER

W
B2

Management Approach

BRI

Human Rights
AE

Preventing
Forced or
Compulsory
Labor

il EbE)

* Based on the Group's “Management Policy on Supplier
CSR", the Group conducts corporate social responsibility
evaluation to confirm there are no incidences of child labor
in its supply chain; if the use of child labor was confirmed at
any supplier, they shall be downgraded to E Rank and future
transactions shall be cut off
REAEER (EACERERAERNR) AEBES
PEHEEETE NEARAREN TR ERRET S
IEAEALEEERET AEREALR ERRNRSH
HREE

+ The "Code of Business Ethics and Conduct" supports
human-rights protection, including child labor elimination,
within the Group's sphere of influence and as a
supplier-selection criterion
AEEY (BRERETATA) SHELSEY2EERR
ENE (DEHREL) U EREERENNEE

+ The Group’s fundamental policy is to establish and maintain
hiring and employment practices that unequivocally prohibit
all forms of forced, bonded, indentured, or prison labor,
slavery, and human trafficking
AEENEALR R RARARE -V RE4T
ERED ZOSHAEREH RRRADRENAERE
&%

* The Group explicitly prohibits obtaining labor through
threats, coercion, abduction, fraud, or the charging of
recruitment fees, as well as strictly prohibits withholding
wages, demanding deposits, or using debt bondage to force
work
ALERRDLERAE 20 75 RFANBRRER
WA ERSE N TRENNTIE  BREAREATIRE
BRARBIHE

+ The “Procedure on Prohibiting Forced Labor, Discrimination,
and Harassment" ensures voluntary resignation and overtime,
thus protecting the rights of its employees
AEEN (RERHAD BERSERT) BRESTARE
BRI K AREESHAR

+As part of its commitment outlined in the *Code of Business
Conduct and Ethics," the Group supports the elimination of
forced labor within its sphere of influence and uses this as a
criterion for selecting and managing service providers
fER (BFEREAATE) FEEEH -2 2EELHE
EEYRBENERREAT ULERREREERKR
fEmRE
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Impact Boundaries
FEan
Suppliers or Visitors or
Category Material Topics Employees  Shareholders  Contractors Clients ~ Consumers  Management Approach
fitE HE
)] EATE e 358% EF FHEE EEM:

S

Human Rights Human Rights 0 0 + The "Procedure on Protecting Whistle-Blowers” encourages
NE Assessment employees to report human-rights issues without fear of
N fetribution
AEEEER (REARERR)  ZDEERAEEREA
R MALELENRE

+ The Group conducts corporate social responsibility evaluation
to confirm there are no incidences of human rights violation
in its supply chain; if human rights violation was confirmed
at any supplier, the Group may cut off future transactions
depending on the severity
AEEETAFHERTTE  ARIEHRETREREA
BOSH: nEACARERRELAR ASEERESER
BRERRDRS

+ The Group has updated the “Investigative Control and
Management Plan on Conflict Minerals” with the aim of
eliminating the usage of conflict minerals in its supply chain
AEEFHT (BRENFEEHRERAE) IRAER
R REREREN

+ The ESG task force team monitors human-rights performance
monthly and establishes corrective measures as needed
ECIEMIBEBAERASENAERY  TRLERS)
A

Product Product Quality (/] (/] (/] @  The Group maintans product quality assurance in accordance

Responsibilty EmEE with 150 9001 Quality Management System, TL 9000 Quality

Emaf Management System for Telecommunications, and IECQ
QC080000 Hazardous Substance Pracess Management (HSPM)
System, all of which are externally certified on an annual
basis
AEBREI0 W0IEEREER Tl WEFESEEE
ZRIECQ QOB0000EENE BEEERAAEERESR
& MERZBENENIIDE

+ The Group has implemented the “Control Procedure on
Failed-Quality Products” to review its production process in
the event of discovering low quality products and to avoid
reoccurrence of similar issues in current and future products
ASEREN (TakaEtliEr) IERREEEERR
BEHAERE TREEEHNRARER LERE RN
5l
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5l
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EXTE

Impact Boundaries
£7 5 H
Suppliers or Visitors or
Employees  Shareholders  Contractors Clients  Consumers
e xS
&8 k=R FAEH EF JHEE

Management Approach

BRI
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+ The "Management Method on Customer Complaints,
Feedback, and Returns” handles problems that arise from
low quality products which have already been delivered
to customers; in addition, the Group proactively collects
customer opinions and provides after-sales service as to
understand the changing needs of customers, which the
Group utilises to improve its products
ALER (BPRGF REREEEEME) BRERERN
BEPHEESERMSIENER 1 FEREELES
FERURMERRR ITREPTER AT A5E
HRAEEE e ER

+ The Group has signed the “Supplier Certification and
Management Guidelines” with its suppliers to ensure the
quality of its raw materials
AEEREHERRE (HRAAEREERD) UBRR
HHHES

* Products are developed, manufactured, transported, used,
and serviced following life-cycle-assessment principles to
enhance design quality
EngREGBITERAETRE 24 88 RARK
B RARGEE

+ The Group has conducted employee development and
training to raise their awareness of product quality
ALEERRETERIE NRESTHERERNAE
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Impact Boundaries

FEan
Suppliers or Visitors or
Category Material Topics Employees  Shareholders  Contractors Clients ~ Consumers  Management Approach
fitE HE
Y ERIE &8 KR EpNl] BF JHEE  EEME
Product Customer (/] (/] (/] @ * The Group has implemented a number of strict quality
Responsibility Health and control and safety management systems, including the
mEf Safety “Product Design and Development Control Procedure” and
RPRRRRZ “New Product Design and Development Environmental

Impact Control Procedure” for product design, “Hazardous
Substance Process Control Procedure”, “Supplier
Management Control Procedure”, and "Hazardous
Chemicals Control Procedure” for raw material selection,
and “Monitoring and Measurement Control Procedure on
Processes and Products” and “Defective Product Control
Procedure” for production process control, as to maintain
the safety of its products and services, which in turn ensures
the health and safety of its customers
AEEEEHSRERNDERHRZ2ERHE 2FF
BE@Z:H (Endat EREENER) & (iEnd
BRERRYEENER) RRERNHEEY (BENER
BEHER) (HEBEREHER) R (BRIESREH
BF) D REBEERRENN (BRREREAENEE
iR R (Fattmithlizr) HASHERARBNER
2 EMRREPORRERS

The Group maintains an open “Safety Feedback Channel”
for customers, suppliers, and employees to report any safety
concerns or near-miss incidents, in which all reports are
logged, investigated, and used to inform corrective actions
and preventive design improvements, reinforcing a proactive
safety culture

AEERERNN [Z2RERE] HEF HEAREIHR
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Impact Boundaries
Faan
Suppliers or Visitors or
Category Material Topics Employees  Shareholders  Contractors Clients ~ Consumers  Management Approach
fitfERs xS
El EAZE fE& e 358% BF JHEE EEME
Product Consumer 0 0 0 *In reference to 150 27001 Information Security Standard,
Responsibility Privacy and the Group has formulated the “Information Security
mEfE Interest Management Manual” to establish its information security
Protection management system, to ensure that consumer privacy and
RPEfEER interest are protected
i AREEBZ0 2001FE R 2 RENE (FEZ2ERT

i) DRUEESREERER RRABEIRLELS
i

The Group has developed the “Management Procedure on
Information Security Risk Assessment”, “Assess Control and
Password Management Procedure”, and “Communications
Security Management Procedure”, as to ensure the
confidentiality, integrity, and availability of customer
information, thereby fully protecting their privacy and
security

AEERHE (FRR2ERTHERER) - (HRANR
TEERER) R (BEZ2ERER) HUERZFEHN
gt mRERAAE ERRIRELLERR2

The Group has formulated the “Confidentiality Management
Regulations” and “Intellectual Property Evaluation and
Protection Control Procedure”, which serve as the foundation
of the Group's security management of customer data,
and also ensure that strict and standardised procedures are
followed when handling customer information

ASEETE (REERHE) R (REEER RixER
BF) (ERASEURPENENRZERNAR  TRR
EREEPEEFERRR LR HER

The Group has adopted further strategies to improve security
management of customer information, such as raising
information security awareness of its employees through
training, requiring network and system access rights to be
requested and approved, and using encryption to protect its
sensitive information

AEERRRE SREINBEEPEENRLER  fimi
BEIRREINEEZ2ES EXBARAGTHERR
EeEREN N RERNIRREHEES

The Group is committed to protecting consumer privacy and
interests through strict information-security procedures and
policy safequards
AEEINERERNOEERAERRURRERM  REH
BB RER
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STAKEHOLDERS' FEEDBACK

The Group welcomes stakeholders’ feedback on its ESG approach and
performance. Please give your suggestions or share your views with us
via email: coso@scud.cn or phone: (86) 591-63159773.

THE GROUP’'S ESG COMMITMENT

The Board has overall responsibility for the Group’s ESG strategy and
disclosures, ensuring that the ESG governance structure is aligned
with the Group's strategic development. The Group is committed
to integrating emerging ESG risks into the aforementioned risk
management framework, clarifying departmental responsibilities
for the identification and management of climate-related risks, and
embedding ESG considerations into business strategies and long-term
financial planning. The Group’s senior management and the dedicated
ESG Task Force (established in 2021 and coordinated by the Group
President) are responsible for overseeing the identification of ESG-
related risks and opportunities across the Group’s operations and
value chain, promoting cross-departmental collaboration to ensure
the effective communication of risk information and closed-loop
management.

To strive for continued excellence in ESG practices, the Group
conducts regular reviews of material ESG topics, monitors progress
against established targets, and devises strategies for enhancement.
Its ESG goals are realized through the consistent implementation of
dedicated policies, management systems, and targeted action plans.

As a corporate citizen, the Group is committed to supporting global
environmental initiatives and has aligned its strategic objectives with
climate action. It recognizes the significant impact of human activity
on climate change and acknowledges the substantial economic and
social repercussions that evolving climate trends pose to its business.
In response, the Group has integrated climate-related risk assessment
and mitigation into its governance and operational procedures. The
Board, supported by the ESG Task Force, oversees the development
and execution of long-term strategies to combat climate change,
including the establishment of formal policies on climate change and
energy management, and the implementation of Group-wide plans
and targets that substantiate its ESG pledge.

The Group has set quantitative, long-term reduction targets for
emissions and natural resource consumption. Progress is monitored
annually, and additional measures are enacted as needed to ensure
these goals are met. In alignment with national goals, the Group has
ambitiously set the target of peak carbon emissions by 2028 and

carbon neutrality by 2050.
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THE GROUP’S ESG APPROACH

The Group's foundational commitment to responsible business
practices is demonstrated through its longstanding affiliation with the
Responsible Business Alliance (“RBA"). Since 2017, Scud Electronics
has been registered on the RBA online platform. In August 2020,
Scud Electronics passed the RBA Code of Conduct Audit. Throughout
the years, Scud Electronics has adhered to the RBA Code of Conduct,
promoted and implemented corporate social responsibilities (“CSR")
regulations, and audited relevant suppliers to ensure that they also
comply with the Group's sustainability policies and the RBA Code of
Conduct.

The Group’s RBA Management Guide was first released in July 2014.
After several revisions, the Group began fully implementing the latest
version of the RBA Management Guide in 2019 for fulfilling CSR.
In 2022, Scud Electronics received the “Factory of Choice Award”.
In addition, the Group continuously keeps track of updates on the
RBA Code of Conduct Guidelines, and has updated its management
procedures as per the newest version (Version 8.0) accordingly during
the Last Reporting Period.

Furthermore, the Group sets specific and measurable RBA targets to
better evaluate progress and drive good performance. Internal audits
for labor, ethics, health and safety, environment, and management
systems are conducted within Scud Electronics in accordance with RBA
standards to ensure compliance with CSR policies and guidelines.

In recent years, the Group has focused its management on ESG
topics that are deemed important to its operations and sustainable
development, which include talent training and development,
upholding product quality, promoting environmental awareness,
and managing ESG risks in its supply chain. The Group has thus
further invested energy and resources in its ESG management, and is
committed to evaluating its suppliers with stricter ESG expectations.

Upholding principles of fairness, honesty, and integrity, the Group has
formulated the Code of Business Conduct and Ethics as a key internal
management procedure. This Code stipulates preventive measures for
unethical conduct, penalties and grievance procedure and sets forth
penalties for violation of the Code and the grievance channels for
reporting any violation.
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THE GROUP’S SUSTAINABILITY MISSION AND
VISION

The Group steadfastly follows a path of sustainable development,
dedicated to robust operational risk management that balances
business growth with sustainability imperatives. In its pursuit of higher
performance, better quality, and longer battery life of its products,
the Group has become increasingly stringent in its inspections of
battery products to ensure that all shipped products meet high safety
standards as part of its commitment to product responsibility. This
entails supplying customers with high-quality products while operating
in a socially responsible manner, ensuring business growth does not
compromise its vision of sustainability.

Further to product and customer safety, the social and environmental
impact of its production are also among the Group’s top priorities.
The Group implements procedures to ensure occupational health
and safety at its workplace, providing its employees with a safe and
comfortable working environment. The Group endeavours to fulfil
CSR through close linkage with the RBA, and by rolling out policies
and initiatives to conserve the environment and facilitate staff
development.

The Group strives to meet the needs and expectations of the
stakeholders. To this end, it listens carefully to the opinions of the
employees and actively adopts any feasible solutions proposed by
the employees to improve the workplace environment and working
processes. During the Reporting Period, critical concerns have been
communicated through emails and meetings, of which topics included
issues in human resources, supply chain problems, and company

financing.

<
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CORPORATE GOVERNANCE

Governance Structure and Composition

The Board of the Group is comprised of four committees,
including (1) Audit Committee, (2) Remuneration
Committee, (3) Nomination Committee, and (4) Corporate
Governance Committee. The roles of these committees
are described in further detail in the sections “Audit
Committee”, “Remuneration Committee”, “Nomination
Committee”, and “Corporate Governance Committee” of
Corporate Governance Report in “Annual Report 2025".
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As a senior executive of the Group, the Chairman of the Board is also

responsible for developing business strategy, risk management, and
managing legal affairs of the Group. The Group has formulated the
“Anti-corruption Policy and Code of Business Conduct and Ethics” to
manage the Group's expectations for ethical behaviour and to address
ethical violations if it arises. To ensure objective oversight and mitigate
conflicts of interest, the Board’s composition during the Reporting
Period included 2 executive directors, 1 non-executive director, and 3
independent non-executive directors (“INED"s).

The Audit, Remuneration, and Nomination Committees are chaired
and composed predominantly of INEDs. An annual assessment of
the Chair’s performance is conducted by the independent directors
to ensure alignment with corporate and shareholder interests.
Furthermore, shareholder oversight is facilitated through the annual
election process for Board members, and full disclosure of the Chair’s
dual role is made in “Annual Report 2025". While no instances of
cross-board membership or cross-shareholding with key suppliers or
other stakeholders have been identified, the Group fully complies with
the disclosure requirements of the HKEX Main Board Listing Rules
regarding the existence of controlling shareholders or related parties,
their relationships, and any associated transactions and outstanding
balances, as applicable.
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Details of the Board are as follows: EREGFHBENOT
Ni Chen Hui Lian Xiu Qin Feng Ming Zhu Victor Heng Laurence Lam Gary Cheung
REE BEXE ki) ik HRIE RAE
Position in the Board  Executive Director Executive Director Non-Executive INED INED INED
Director
REZENRL HiTEF #7E% FHTES BUFNTES BUFHTES BUFNTES
No. of Years Serving 6 years 9 months 28 years 19 years 9 years 6 months 7 years 6 months 5 years 10 months
in the Company
RELTRBER 65918 A 285 195 95E6fHA TE6EA 51018 A
Other Significant - Chairman - Chief Executive - Corporate - Audit Committee - Audit Committee - Audit Committee
Positions or - Corporate Officer Governance (Chairman) - Remuneration - Remuneration
Commitments Governance Committee - Remuneration Committee Committee
Committee Committee - Nomination - Nomination
(Chairman) Committee Committee
- Nomination - Corporate (Chairman)
Committee Governance - Corporate
- Corporate Committee Governance
Governance (Chairman) Committee
Committee
EEERAUSARE - IR - e - pXERZEE - BNZEE - BLZERE - BhZEe
- h%ERZEE () -EWzEe -FzEg
-HMERS -REZEE -REZRE
() - pXERZEE (£F)
-REZEE (£f) - r5ERZEE
-tXERZES
Gender Male Female Male Male Male Male
3] L x 5 3 5 3
Age 36-45 46-59 60+ 46-59 60+ 60+
3 36-45 46-59 60+ 46-59 60+ 60+
Qualification - Bachelor's Degree - Bachelor's Degree - Bachelor's Degree - Master's Degree - Master's Degree - Bachelor's Degree
- Bachelor's Degree - Bachelor's Degree
- CPA - CPA
L0 - 818 -818 - 818 -BTEf - BB -818(
- B8 - BB
- BEEGH - B s
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Ni Chen Hui Lian Xiu Qin Feng Ming Zhu Victor Heng Laurence Lam Gary Cheung
RRE EXZ B e HRIE RRE
Competencies - Corporate - International - Corporate - Corporate - Corporate - International
Management Business Management Management Management Business
- Strategic - Corporate - Strategic - Board of Directors - Board of Directors - Corporate
Management Management Management - Finance & - Finance & Management
- Operations - Strategic - Operations Accounting Accounting - Strategic
Management Management Management - Corporate Management
- Investment - Production - Investment Governance - Operations
Management Management Management Management
- Risk Management - Operations - Board of Directors - Investment
- Corporate Management - Legal & Regulatory Management
Governance - Board of Directors - Risk Management - Board of Directors
- Engineering - Corporate - Finance &
- Technology Governance Accounting

- Legal & Regulatory
- Risk Management

- Corporate
Governance
£l - hXER - BIR %R - hEER - hRER - pEER - BIRER
-BRER - pRER -BRER -g%¢ -g%¢ - hREE
- REER - BBER - REER - MR & - MR - BRER
-REER - EEER -REER - AR -BEER
-838 - REER -238 -REER
- BRER 5t - ERREE -£3¢
- RAlR - I8 - ARER - AR
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BOARD SELECTION AND DIVERSITY

The Board has formulated the “Director Nomination Policy” and
“Director Diversification Policy” to ensure that all nominations of
directors are fair and transparent, and to ensure the composition of
the Board balances skills, experience, and diversity in line with the
company's business requirements. The Nomination Committee selects
new director candidates, to which the Board shall decide whether the
nominated candidate may be appointed as a director of the Group
based on the following factors:

@ reputation for integrity;

o accomplishment and professional knowledge and industry

experience which may be relevant to the Company;

commitment in respect of available time;

o merit and potential contributions that such candidate could
bring to the Board with reference to the Company’s Board
Diversity Policy, including but not limited to gender, age, cultural
and educational background, ethnicity, professional experience,
independence, skills, knowledge and length of service;

° in case of a candidate for an independent non-executive director
of the Company, to assess the independence of such candidate;

and

o board succession planning considerations and the long-term

needs of the Company.

For the re-election of directors of the Board, the Nomination
Committee shall conduct a selection procedure based on the criteria
such as reputation, accomplishments, professional knowledge, and
diversity, after which it shall make recommendations for the Board to
consider whether the director may be re-elected. If an independent
non-executive director is up for re-election, then shareholders of the
Group shall also participate in the re-election process in accordance
with the
Candidates”. The Group's articles of association stipulate that at each

“Procedure on Shareholder Nomination of Director
annual general meeting, one-third of directors shall retire by rotation

and be eligible for re-election, with each director subject to retirement
at least once every three years.
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The Group prioritizes gender diversity and is committed to maintaining
female representation on the Board of no less than 10%. As of 31
December 2025, female directors make up 16.7% of the Board and
50.0% of executive directors.

COLLECTIVE KNOWLEDGE OF THE BOARD

Every Director keeps abreast of responsibilities as a director of the
Company and of the conduct, business activities and development
of the Company. Directors are continually provided with updates to
regulatory and governance developments. The Company provides
all members of the Board with monthly updates on the Company’s
performance, position and prospects. Directors are encouraged to
participate in continuous professional development courses and
seminars to develop and refresh their knowledge and skills, including
updates to laws and regulations applicable to the Company and its
Directors as well as any amendments thereto.

During the Reporting Period, the Group provided regular updates
to the Directors on material changes to regulatory requirements
applicable to the Directors and the Group and on the latest
business development of the Group on a timely basis. The Directors
confirmed that they have complied with code provision C.1.4 of the
Corporate Governance Code in relation to continuous professional
development. During the Reporting Period, the Group’s Directors
and senior management had participated in regular ESG and climate-
related training provided both internally and by external consultants,
which include attending seminars, e-seminars, in-house briefing and
reading materials to develop and refresh their knowledge and skills in
areas related to their roles, functions and duties of Directors such as
corporate governance and regulatory updates. The Board also engaged
with major customers and suppliers to exchange best practices in ESG.
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REMUNERATION POLICIES

The Group ensures all levels of employees are paid according to
market standard and employees are rewarded on a performance-
related basis within the framework of the Group's salary, incentives
and bonus scheme. The management reviews the remuneration
policy of the Group on a regular basis and evaluates the working
performance of the employees. The remuneration of the employees, as
governed by the Group's internal “Salary Administration Regulation”,
includes salaries, allowances, year-end bonus and social insurance. In
accordance with the relevant prevailing laws and regulations of the
PRC, the Group has participated in the social insurance plans set up
by the relevant local government authorities, including pension funds,
medical insurance (including maternity insurance), unemployment
insurance and work-related injury insurance. The Group has also
participated in the mandatory provident fund scheme for its Hong
Kong employees in accordance with the Mandatory Provident Fund
Scheme Ordinance (Chapter 485 of the Laws of Hong Kong).

The Company also adopted a share option scheme on 17 June 2019
for a period of 10 years to reward eligible participants, including
directors and employees of the Group, for their contributions to the
Group. Under the share option scheme, the board of directors of
the Company may grant options to eligible employees to subscribe
for shares in the Company. No options have been granted under the
scheme since its adoption or during the Reporting Period.

For executive Directors, remuneration comprises of fixed and variable
components linked to individual and corporate performance. The
emolument of Directors is recommended and approved by the
Remuneration Committee and the Board respectively, having regard to
the Group's operating results, individual performance and comparable
market statistics. Furthermore, the Remuneration Committee
assists the Board in determining remuneration policy and structure
for executive Directors and senior management, evaluating their
performance, reviewing incentive schemes and service contracts, and
fixing remuneration packages.

SUSTAINABILITY GOVERNANCE

The Group has established a sustainable development management
system, forming an ESG management team led by the Group CEO.
This creates a three-tier governance structure consisting of “Board
decision-making, management-level coordination, and execution-
level implementation,” ensuring that the Group pursues economic
performance while balancing environmental, social, and governance
responsibilities, thereby achieving a balance between long-term value
and social responsibility.
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The Group focuses on compliance and client expectations. The ESG
Task Force Team is responsible for dynamically tracking domestic
and international sustainability trends and requirements, identifying &
material issues, formulating relevant policies and targets, breaking &)

down work tasks, and driving their implementation.

The responsibilities of each level of sustainability governance are as
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ESG Management Responsibilities
ESGEEEE

follows:
Governance Level Members
RIEE ABBH
Decision-Making Level Board of Directors
RERE EEEKE
Operational Level Group CEO
REfE SEITHRAE

General Managers of
Subsidiaries and
Head of Functional
Departments
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e b
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Review and approve ESG management policies,
strategies, and systems.
FAHUEESGEIR T R HIE

Oversee the ESG governance structure to ensure
business ethics and compliant operations.
EEESGREAE  RAFEREARES -
Review and approve the issuance of the ESG report.
ERBEESGIRER LT -

Review and approve the public disclosure of material
information related to the Group’s ESG governance.

FRES R ARESGREEXRE RN R -

Ensure that the formulated ESG management policies,
strategies, and targets align with the Group'’s strategy.
HARGIEEVESGEIR T £t - SRIK - B 1R B ER B S AR UTAC -
Review the ESG organizational structure, plans, and
systems.

FIZESGARARZERE - sHEIAFIZ -

Ensure the availability of ESG resources and promote
employee participation.
BERESGERAIESI - HEBE T 28 -

Supervise, inspect, and evaluate the implementation of the
Group's ESG efforts, ensuring that the ESG management
system achieves its intended outcomes.

EE L FEARESGLIEMNZEREN  HIRESGE IR
RERATAIA

Provide recommendations to the Board of Directors
regarding the Company’s development strategy and ESG-
related matters.

AR EREMEESGHEAEENESTSREER
Confirm and review the breakdown of ESG targets and
action plans for subsidiaries.

R T =M B A RIESG B B MEAITTE)ET Sl

Ensure the effectiveness of ESG resources and procedures.
EIRESGE R AR T B A Bk o

Review disclosure information from subsidiaries.

EHMHBARRERES
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Establish the ESG management system, and formulate
policies and strategies.

BIZESGEIRR R - HIE T ST AARHE o

Organize and conduct stakeholder engagement, identify
material topics, and develop medium- and long-term plans.
ABRAERMNEEEIBEEIE BHAREELZEE  fiIE
hREIRE

Assess ESG compliance and coordinate improvement
actions.

FHEESGE MM - MENETH -

Coordinate and drive the operation and improvement of
ESG organizations within subsidiaries.

REHEENT B A RIESGARAR B TS -

Compile the ESG report and conduct related training and
communications.

ABRBIESGHRE - MRBBEIIMNEE -

Coordinate the establishment, enhancement, and
implementation of the ESG management system within
the respective subsidiary.
REAMENEARMNESCE R B ANERM TS MR -
Set subsidiary-level ESG breakdown targets and develop
improvement action plans.

FEMBRRIESCGHIREF - HlEEI1TENFTE
Coordinate the implementation of the subsidiary’s ESG
improvement action plans.

STEHEEM B A RIESGENE/ TS BN E IE ©

Identify risks and opportunities within the subsidiary and
coordinate the execution of response measures.

HRIKE A R R FIHEE - WA BT IR R B o
Support the Group's ESG report disclosure efforts.

fl & RBESGHREHE T1E-

Monitor ESG-related laws and regulations pertaining to
their department’s operations and formulate response
measures.

B AN EBPIE ISRV ESGIERIEAR BNRE - I TE FE 1R bt
Drive ESG performance.

HENESGITIFRRE o

Support ESG assessments and audits conducted by
clients or government authorities, and follow up on the
closed-loop management of identified issues.

e EPRBFESGHAM  FERRELIE REFRSRARE
o

Support the Group’s ESG report disclosure efforts.

fea SEESGHRERET(E-
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Furthermore, multiple independent professional organisations have
been engaged to provide counsel, conduct audits, and validate
performance data on various sustainability-related issues, from which
their input forms the basis of the Group’s management approach
on these issues, of which including, but not limited to, waste
management, occupational health and safety, and energy and resource

management.

DUE DILIGENCE

To prevent and mitigate conflicts of interest, a clear division of
responsibilities between the role of a chairman and the CEO is
established. A formal “Code of Business Conduct and Ethics” and a
conflict-of-interest policy require directors and senior management to
disclose any potential conflicts. The Audit Committee is responsible for
reviewing these disclosures and implementing appropriate mitigation
measures. During the Reporting Period, no material conflicts of
interest involving directors were identified. Furthermore, no Director
or entity connected with a Director had any direct or indirect material
interests in any transaction, arrangement or contract of significance to
which the Company, its subsidiaries, its holding company or its fellow
subsidiaries was a party entered into during, or subsisting during or at
the end of, the Reporting Period.

The Board oversees a systematic due diligence process to identify,
assess, and manage the Group's actual and potential negative impacts
on the economy, environment, and people. This process involves
stakeholder engagement, risk assessments, and integrating findings
into strategic decision-making. Where negative impacts are identified,
the Group develops prevention or mitigation measures. For actual
impacts caused by its operations, the Group is committed to taking
appropriate remedial action. The Group's impacts on the economy,
people, and the environment and their corresponding prevention or
mitigation measures are described in the sections “F. Value Chain”, “E.
People”, and “D. Environment” of this Report respectively.

ACCREDITATIONS AND CERTIFICATIONS

The Group’s constant pursuit of product excellence and remarkable
achievements in workplace safety, environmental protection and CSR
are recognised by local governmental authorities and international
organisations. The Group has been awarded the following
certifications:
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Awarded Units

ERTEN
Scud Electronics Scud Battery
Certifications R RERE T RERES M
Quality Assurance HERE

ISO 9001 Quality Management System

TL 9000 Quality Management System for
Telecommunications

TL 16949 Quality Management System for
Supply Chain and Assembly Process

Industrial Transformation and Upgrading

GB/T 23000 - Integration of Informatisation
and Industrialisation Management System
Requirements

Workplace Safety

ISO 45001 Occupational Health and Safety
Management System

Certificate for Safety Production Standardisation
— Level 3

Laboratory Recognition

China National Accreditation Service for
Conformity Assessment (Registration No.:
CNAS L3095)

Environmental Protection

ISO 14001 Environmental Management System

ISO 14064 Quantification and Reporting of
Greenhouse Gas Emissions and Removals

IECQ QC080000 Hazardous Substance Process
Management (HSPM) System

GB/T23331-2020/1ISO50001:2018 Energy
Management System

Corporate Social Responsibility

Responsible Business Alliance Standard

Onsite Compliance and Auditing

Responsible Business Alliance Foundation —
Validated Assessment Program (Silver Level)

Business Continuity

GB/T30146-2003 / 1SO22301:2019 Business
Continuity Management Systems

VESON HOLDINGS LIMITED ##{S1EAR BR8]
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Scud Battery has also met the requirements of information technology
standard, including, but not limited to, GB 4943.1-2022: Audio/video,
information and communication technology equipment — Part 1:
Safety requirements, GB 31241-2022: Lithium ion cells and batteries
used in portable electronic equipments — Safety technical specification,
GB/T 35590-2017: Information technology — General specification
for portable digital equipments power bank, and GB/T 18287-2013:
General specification of lithium-ion cells and batteries for mobile
phone.

To ensure quality and safety, products of Scud Battery have also
passed strict reliability tests, including overcharge protection, over-
discharge protection, overheating protection, crack resistance, short-
circuit protection, flame-retardant material verification, leakage
protection, wear resistance, and shockproof testing.

ASSOCIATION AND ORGANISATION
MEMBERSHIPS

As part of its commitment to keeping up to date on the latest market
and industry trends as well as supporting societal causes, the Group
hold membership in various industry associations and advocacy
organisations. The Group is a member of the following associations
and organisations:

. China Industrial Association of Power Sources
o China Battery Industry Association

o PRC Ministry of Industry and Information Technology Green
Association — Green Manufacturing Union

o Fuzhou Mawei Harmonious Labor Relations Association
o Fuzhou Internet of Things Industry Association
o Mawei Association of Justice and Courage

In 2024, the Group joined the Fujian Quality Management Association
for Electronics Industry as a Chief Supervisor.

VESON HOLDINGS LIMITED ##{S1EA2BR A E) A6
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ENVIRONMENT

In line with the Group's sustainability missions and visions,
the Group continuously improves its environmental
performance with contributions and support from its
employees, business partners, the public and other
stakeholders.

1B 15
AEBERFAFBEREDLES EEET XBA1ERE
H RRREMFOENERMEIFT  THESERRER
o
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The Group has formulated the “Procedures on Compliance with
Rules, Regulations, Standards, and Other Requirements”, which
stipulates that it constantly identifies and reviews environmentally
related national rules and regulations to ensure that its business
activities are compliant. The Group has been certified with the ISO
14001 Environmental Management System certification since 2004,
and regular internal and external assessments are conducted on the
system'’s effectiveness in ensuring continual improvement. During the
Reporting Period, the Group complied with national and local laws
and regulations concerning environmental protection and pollution
control, including but not limited to:

‘!'lll

AEBEDHIE CETRA RS  REREAMER
B - REERERR R BRIFABNERE
AIROER - UREREEFAE AR ° H2004F £ A
SECERISO 14001 RREERAZRE  LEHY
Z R RH B BT R I R IMNEDRTE - AR IR 4F B
#oRNIMEME  AREETER ML ABRER
E RS REHIEEER  BRERETRR
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o GB 12348-2008: Emission Standard for Industrial Enterprises
Noise at Boundary;

o Measures for the Administration of Environmental Impact
Assessment of Construction Projects;

° GB 13690-2009: General Rules for Classification and Hazard
Communication of Chemicals;

o Environmental Protection Regulations of Fujian Province; and

o Measures for the Control of Pollution from Electronic
Information Products.

No non-compliance with relevant laws and regulations that have a
significant impact on the Group relating to air and greenhouse gas (the
“GHG") emissions, discharges into water and land, and generation of
hazardous and non-hazardous waste has been identified during the
Reporting Period.

Emissions

During the Reporting Period, the Group complied with national and
local laws and regulations concerning emissions and waste resulting
from its operations, including but not limited to:

o GB 8978-1996 Integrated Wastewater Discharge Standard;

o Water Pollution Prevention and Control Law of the People's
Republic of China (2017 Revision);

o Order of the President of the People’s Republic of China (No.
31): Atmospheric Pollution Prevention and Control Law of the
People’s Republic of China (2018 Revision);

. GB 3095-2012: Ambient Air Quality Standards;

. GB 18483-2001: Emission Standard of Cooking Fume;

o GB 37822-2019: Standard for Fugitive Emission of Volatile
Organic Compounds;

. GB 18597-2023: Standard for Pollution Control on Hazardous
Waste Storage;

o Order of the President of the People’s Republic of China (No.
57): "Law of the People’'s Republic of China on the Prevention

and Control of Environmental Pollution by Solid Wastes”; and

. National Hazardous Waste Directory (2025 Version).
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Air Emissions
Fuel Consumption in Stationary Sources

The Group consumed diesel for the operation of its generator during
the Reporting Period.

Vehicle Operation

The Group-owned fossil-fuelled vehicles, including passenger
cars, light goods vehicles, and buses, were used for daily business
operations during the Reporting Period, which contributed to the
emission of nitrogen oxides (“NOx"), sulphur oxides (“SOx") and
respiratory suspended particles (“RSP").

See below for the breakdown of air emissions during the Reporting
Period, as well as comparisons with previous years.

2025 Emission (in kg)

BERBERL
B T IR M RLE #E
R E IR - ANEE R HEREIEMIEFSOH

EHELT

RBEHRE NEBEHEANLARTE (KRB
B HAUREREL) ARAERXBLEE EHAK
ey ([RELM]) Ay (TRECW]) RFR
ST RERY) ([ R SST R | ) O HE AR o

ATESIN R EMEERFRAAN R EBEFE
LS o

2024 Emission (in kg)

202555 (F3=) 20245 R (F3=)
Scud Electronics Scud Battery  Scud Electronics Scud Battery
Type of Air Emission & SRR AR Al REREF RERRE RERE T REBRE M
NOX REY 136.075 244.262 9.353 1.324
SOx ik=R{ )] 0.232 0.334 0.605 0.049
RSP WEIR ) F AR ALY 7.425 20.789 0.689 0.097

Note: Emission factors for calculations on environmental parameters throughout
this Report were disclosed pursuant to Appendix C2 of the Main Board Listing

Rules and documentation referred thereto, unless stated otherwise.

As can be seen from the table above, there has been a significant
increase in air emissions, which can be attributed to further
transparency and accountability in tracking the Group’s vehicle
mileage. In previous reporting periods, all vehicle mileage from the
Group was accounted under passenger cars; while starting from
this Reporting Period, the Group has categorised its vehicle mileage
respectively into light goods vehicles, medium goods vehicles, and
heavy good vehicles, which emit more NO,, SO,, and RSP per distance
travelled. During the Reporting Period, the intensity of air emissions by
the Group was 4.867 g of NO,, 0.007 g of SO, and 0.361 g of RSP
per m? of total floor area of the Group's business operations.

a0

VESON HOLDINGS LIMITED ##{S1EA2BR A E)

MiAE : R A A RBASN AR E T EIRRSBER TR
FMRIEER EAR A SR C2 R A2 E I REE -

WERATR  BEREEMEEEILIN  LERAEE
EEMERTRER A THIES T EHERMEMER
Bl NBARSER  AEEfAEmTRERES
HANLRE: MARSHHER AEEEHEHTE
BERSFIFHEERA RS FAEBEREANESE I}
HEWMSITRERMERNERELY  mE kA
RASBERFE S - RIS AR IRASEEREE
BEEMETE  AEENEREREEREFEF K
4.8677AEALY - 0.007 R E(L W 20.361 710K
MR FRRLY) o
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Greenhouse Gas Emissions

During the Reporting Period, the Group’s business operations
contributed to the GHG emission of 337,232.93 tonnes of carbon
dioxide equivalent (“tCO,eq.”), mainly consisting of carbon dioxide,
methane, and nitrous oxide. This represents a 0.59% decrease when
compared with the Last Reporting Period.

While the scale of operations continues to expand, the Group is
establishing better channels to collect, trace, and monitor the total
amount of GHG emission emitted. As to gain a more comprehensively
understanding of Scope 3 emissions connected to the Group's value
chain, the Group shall also disclose 15 reporting categories of Scope 3
emissions where applicable to the Group’s operations.

The overall intensity of the GHG emissions by the Group was
4.32tC0O,eq./m* with reference to the total floor area of the Group’s
business operations, which corresponds to a 0.59% decrease from the
Last Reporting Period.

The reported GHG emissions were attributed to the following
activities:

o Direct (Scope 1) GHG emissions from consumption of petrol and
diesel, and release of refrigerants and extinguishing agents;

o Energy indirect (Scope 2) GHG emissions from purchased
electricity; and

° Other indirect (Scope 3) GHG emissions from business air travel,
municipal freshwater and sewage processing, paper waste
disposal at landfills, as well as the 15 reporting categories of
scope 3 emissions where applicable to the Group's operations.
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See below for the detail breakdown of GHG contributions during the — BA ™R & %1 7 2R 25 A R S8 == 50 22 21 5 /9 55 41 BR 41 LA K2
Reporting Period, as well as comparisons with previous years.

Scope of GHG emissions

Emission sources

BURT FERLLE o
2025 GHG Emissions (in tCO,eq.) 2024 GHG Emissions (in tCO,eq.)
2025FEBERBEN 2024F R EREHMN
(—F{HEE) (B-EfixEe)
Scud Electronics Scud Battery  Scud Electronics Scud Battery

RERBIHEE HHRR RERET REREH RERET REESH,
Scope 1 Direct emission Combustion of fuels in stationary sources ' Diesel 0.67 0.44 0.67 0.34
BENEREH Bl RORHRER I i
Combustion of fuels in mobiles sources ' Diesel 8.09 42.09 45.65 6.08
BERURMRRG S
Petrol 33.08 16.01 59.35 2.14
abii
Refrigerants 2 and Extinguishing Agents ** 604.72 88.36 390.43 117.07
BRERANEP
Assimilation of CO, through Tree Planting ® (1.15) (0.76) (0.35)
BREHRK-AIEH
Scope 2 Energy indirect Purchased electricity ® 10,160.03 5,760.90 10,418.39 5172.54
emission BES
BE2RRBEEH
Scope 3 Other indirect Category 1: Purchased goods and services® 251,579.86 51,610.53 228,268.29 84,799.78
emission ¢ B BEEm RS
EE3E M R A Category 2: Capital goods 885.04 249.17 502.14 340.92
BA2 - EXEY
Category 3: Fuel- and energy-related activities 620.76 181.82 570.28 168.99
not included in scope 1 or scope 2 (Including
electricity used for processing fresh water and
sewage)
B3 : A ET SR KB E NN R
HENED (RERRERAKRAKNEN)
Category 4: Upstream transportation and 4,742.67 138.48 3,412.15 39.08
distribution
R4 EiEs R
Category 5: Waste generated in operations 254,97 4,05 22053 1478
(Including paper waste disposal)
B> BEXBEENERY (DEEARE)
Category 6: Business travel ”-? (Including business 89.27 6.17 108.15 6.58
air travel)
Bhle  BREK (REREEHBER)
Category 7: Employee commuting 429.63 78.34 333.05 29.29
BT EIAY
Category 9: Downstream transportation and 4,435.38 9.81 4,188.41 0.13
distribution
B9 - e RAK
Category 13: Downstream leased assets 0.00 5,929.73 0.00 6.61
B3 THESEE
Total 337,232.93 339,219.40
it
Overall GHG Intensity 432 434
(tCO,eq./m?)

BRERERRYE (M-S{K
EER/¥hX)
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Note 1:
Main Board Listing Rules and documentation referred thereto (including the

Emission factors were disclosed pursuant to Appendix C2 of the

Greenhouse Gas Protocol: A Corporate Accounting and Reporting Standard
(2004)), unless stated otherwise. Scope 3 emissions were only calculated based
on the available emission factors from the referred documentation.

Note 2: The quantities of refrigerants were estimated according to the
refrigerant replacement rate for all refrigerant-consuming equipment. The
100-year Global Warming Potential (GWP 100) values of R-22, R-32, and
R-134a were made with reference to the Fifth Assessment Report (AR5) of the
Intergovernmental Panel on Climate Change.

Note 3: The quantities of extinguishing agents were estimated according to
assumed leakage coefficient. The 100-year Global Warming Potential (GWP
100) values of CO, and FM-200 (HFC-227ea) were made with reference to
the Fifth Assessment Report (AR5) of the Intergovernmental Panel on Climate
Change.

Note 4: During the Reporting Period, the Group had replaced significant
amounts of refrigerant in its refrigerant-consuming equipment, which has led to
the marked year-on-year increase in recorded GHG emissions from refrigerant
consumption.

Note 5: Removal factor of CO, per tree planted was 23, with reference
made to Appendix C2 of the Main Board Listing Rules and their referred

documentation as set out by Hong Kong Exchanges and Clearing Limited.

Note 6: According to The Ministry of Ecology and Environment of People’s
Republic of China (2025): Emission factor of 0.5306 tCO,e/MWh was used for
purchased electricity from the National Grid of the PRC in 2025; Emission factor
of 0.5366 tCO,e/MWh was used for purchased electricity from the National
Grid of the PRC in 2024.

Note 7: CO, emissions from the Group's business air travels were reported in
accordance with the International Civil Aviation Organisation (ICAO) Carbon

Emission Calculator.

Note 8: Data for other categories of scope 3 emissions have not yet been
collected, and the Group currently does not have the capability to conduct data
collection for these categories; however, the Group shall endeavor to dedicate
resources to complete scope 3 emissions disclosure in due time.

Note 9: Category 1 and Category 6 of Scud Battery Scope 3 emissions for
2025 was calculated in a separate TCFD Report published by the Group during

the Reporting Period.

Note 10: Total GHG Emissions may not equal total of emission sources or sub-

totals due to rounding errors.
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Hazardous Waste

During the Reporting Period, the Group generated a total of 11.319
tonnes of hazardous waste. The intensity was 0.14 kg per m?,
representing a 14.98% decrease compared with the Last Reporting
Period.

Hazardous wastes generated mainly comprised waste containing

organic solvents, waste resin powder, and waste paint and ink.

See below for the detail breakdown of hazardous waste generation
during the Reporting Period, as well as comparisons with previous
years.

2025 Figures

BERREY

RBERE  AEEEEL 11 319BEEEEY -
BEABFEFAK0I14TR  RE—REHBERD
14.98% °

MELENEERRN IR BRESBERATNERY
BRI A R BE MR B 28 o

VAT 805110 ¥l 5 HATR 8 5 B R WD Ak WO RF AL B AR DA
KEBEFREALE -

2024 Figures

20258 F 20245 8T
Types of Hazardous Waste = BEEEYERI Scud Scud Scud Scud
(tonnes) (mg) Electronics Battery Electronics Battery
Organic solvent-containing AR E
waste (e.g., organic =) (E#
solvents, waste cloth, B BB A
containers) ) 4.261 4.939 4.327 6.984
Waste resin powder /NS 0.000 1.637 0.000 1.617
Waste paint and ink REHAR B 0.482 0.000 0.385 0.000
Total et 11.319 13.313
Overall Hazardous Waste BEREEREEY
Intensity (kg/m2) BE (TR
FIHK) 0.14 0.17
Non-hazardous Waste EEEEY)

During the Reporting Period, the Group generated a total of 1,738.432
tonnes of non-hazardous waste. The intensity was 22.25 kg per m?,
representing a 7.36% decrease compared with the Last Reporting
Period. The Group has also recycled more than 95% of its non-
hazardous waste generated during the Reporting Period.

Non-hazardous industrial waste, such as plastic was generated
from production activities. Non-hazardous waste was collected by
designated handlers for downstream recycling and treatment.

ok
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See below for the detail breakdown of non-hazardous waste
generation during the Reporting Period, as well as comparisons with

previous years.
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2025 Figures 2024 Figures
202558 F 202458 F
Types of Non-hazardous mERZYER Scud Scud Scud Scud
Waste (tonnes) (Mg ) Electronics Battery Electronics Battery
REBREF TRERRE M RERE REMRES
Plastic waste (e.g., plastic BRI EERL (fIanZE
pipes, PVC waste, plastic BHE - PVCEE
shells, battery casing, etc.) - BRSNS -
BHINRE 1,325.960 30.910 1,470.674 43.087
Non-office paper waste (e.g.,  FEPEARELR ({540
newspapers, carton boxes) AR - 4EAR) 341.518 40.084 328.745 34.119
Total et 1,738.432 1,876.625
Overall Non-Hazardous ERBEREYER
Waste Intensity (kg/m?) E (TR ¥4
k) 22.25 24.01
Measures to Mitigate Emissions AR BE L 2 3B e

The Group continues its dedication to limiting the usage of ozone-
depleting substances and reducing emissions in the business
operations. The Group has formulated the “Greenhouse Gas Data
Management Procedure” as to lower its carbon emissions and
environmental impact, while also establishing a clear process for data
collection and for evaluating metrics and targets.

Emissions are also expected to be mitigated through control measures,
which include:

o replacing traditional chemicals with non-toxic and non-polluting
chemicals;
o reinforcing regular inspections, cleansing and maintenance of

air-conditioning system, plant equipment and vehicles owned by
the Group;

o encouraging employees to quit smoking through publicity

posters, campaigns, and seminars;

AEBEBDNRREERBRIAENYE MR
PEBEBLERHOBN - AEEEHE CRERBHIE
EEREF)  UREEBBERERHERENZE  RE
TR T IR MR BUR SR MR IR A B R RAR

REBE TR IR ER BB B FER A HE R BRI R
&

e EBNESANCEEMRBEER(BER:

o IRBAKEHEANEZRHRLS  THRRELE
W EIRE BR R MEE

o BBEMETR AL ESHEE TRE:
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o prohibiting smoking in the workplaces except in designated
smoking areas;

o promoting the use of public transportation and car-pooling;
o using telephone and video conferencing;
o regulating the uses and enforcing speed limits of the Group-

owned vehicles; and
o placing plants around the office areas.

In addition to the above measures, the Group has also undertaken a
series of proactive initiatives during the Reporting Period. This includes
the ongoing replacement of its corporate fleet vehicles by transitioning
from traditional fuel to electric models, as well as the installation
of a photovoltaic power generation system at Scud Electronics. This
project, involving 1,581 N-type monocrystalline silicon panels covering
4,427 square meters, is expected to generate approximately 750,000
kWh of green electricity annually from 2026 onward, significantly
reducing Scope 2 emissions.

Through these measures, the Group expects to be in alignment with
national goals, and has ambitiously set the target of peak carbon
emissions by 2028 and carbon neutrality by 2050. To fully assess its
emissions and their impact on the environment, the Group also plans
on conducting environmental impact assessment at regular intervals
to ensure its operations adhere to the principles of sustainable
development.

The Group has established clear, quantitative targets to drive progress,
including:

o Reduce total non-greenhouse gas air emissions intensity by 10%
by 2030, using 2020 as the baseline year;

o Reduce combined Scope 1 and Scope 2 greenhouse gas
emissions intensity by 40% by 2030, using 2023 as the baseline

year; and

o Reduce Scope 3 greenhouse gas emissions intensity by 40% by
2035, using 2023 as the baseline year.
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All of the above are gross targets for the reduction of emissions
without taking into account potential offsets further reducing the net
impact. Although the Group currently does not rely on carbon credits
to hit its targets, a future implementation of those would further
reduce the impact.

To ensure that its operations continuously adhere to sustainable
development principles, the Group conducts regular environmental
impact assessments and engages third-party experts for verification.
Scud Electronics' greenhouse gas inventory is verified by Bureau
Veritas Certification (Beijing) Co., Ltd.,
data are monitored through regular testing by qualified third-party

and its emissions and waste

laboratories. For further details about the Group’s carbon neutrality
goals and strategies, please refer to the sub-section “Metrics and

Targets” under “Climate Change”.
See below for the detail breakdown of the Group’s progress towards

its emission reduction target.
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XTI AR i OB I R B — SRR
a0 HOR AL B 19 - (B ARE B TR AR
RRAKERLER AREEGABIEE g5
ROWE -

RERELERBERUFERRRA ARETH
ETRRZEN G YEBE=TERETRE - K
EREFHAERBSECHVOMBERAEEE (1t
R)ERATETRE  MESRRERMEZEAE
BEERE=NTERENTHAETER - AR
SEBRTMEBERRENE—LFHE  F2H [Rix
] —ETH [EEREER] Df-
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Reduction
2020 Figures Target by 2030 2025 Figures % Change
£|2030F 1
Type of Emission B E Bl 2020F ¥ F BEER R 2025F ¥ F SEAIL
Total Non-GHG Air Emissions  JEB = REEE R 431.98 kg -10% 409.12 kg -5.29%
(NOx, SOx, and RSP) g (R&Eflt
) wEL K
W I ) RE KL
)
Reduction
2023 Figures Target by 2030 2025 Figures % Change
£|2030FH
Type of Emission B E Bl 2023FHF REER R 2025 F BEADL
Scope 1 + Scope 2 GHG HE+HE2RE 60.60 tCO,eq. -40%  59.68 tCO,eq. -1.52%
Emissions Intensity REBEENEE per million per million
pieces sold pieces sold
product product
60.60MF — &1k, 59.68Mf — &1t
mEE/ ABMH RER BEMH
EEEm EEEm

o7
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Reduction
2023 Figures Target by 2035 2025 Figures % Change
F/20355F 19
Type of Emission B E Rl 2023 F ok A== 202558 F BEHIL
Scope 3 GHG Emissions HEEEREEHE 1,499.48 -40% 1,196.61 -20.20%
Intensity WS tCO,eq. per tCO,eq. per

million pieces
sold product
1,499.48MF — 4
tiEE, B8
HEEEM

Based on these results, the Group is currently on track to achieve its
non-GHG air emissions reduction target on schedule. While the Group
has only recorded slight decreases in its Scope 1 + Scope 2 GHG
emissions intensity, as well as significant decreases in its Scope 3 GHG
emissions intensity during the Reporting Period in comparison to the
baseline year, the Group’s implementation roadmap has accounted
for increasing GHG emissions until peak GHG emissions would be
achieved in 2028, thus the Group is still considered to be on track
towards its GHG emissions reduction targets.

Waste Handling and Reduction Initiatives

The Group is committed to responsible waste management through
a systematic approach governed by its “Management Plan on Solid
Waste” and the “Hazardous Waste Management Procedure”. These
policies outline strict procedures for the sorting, internal transfer,
storage, and disposal of all waste streams in alignment with the
Group’s environmental management system. A rigorous on-site control
process ensures data accuracy. Upon generation, hazardous waste
is weighed by both the production unit and warehouse staff using
calibrated scales. The weight, including packaging, is recorded in a
parallel system comprising a “Manual Hazardous Waste Management

Ledger” and a synchronized “Digital System Ledger”. When waste
is transferred to licensed disposal partners, the weight on the
government-issued “Hazardous Waste Transfer Manifest” is cross-
checked against the partner’s received weight. Minor variances (within
1-3%) are considered normal due to factors such as evaporation,
while larger discrepancies are immediately investigated and annotated
on the manifest. The Group’s Hazardous Waste (Warehouse)

Management Department oversees this data integrity process.
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The production of lithium-ion batteries and ODM services generates
significant amounts of hazardous waste, including waste oil, ink, and
solvents. All hazardous waste is managed in full compliance with the
GB18597-2023 Standard for Pollution Control on Hazardous Waste
Storage. Waste is stored securely in dedicated, labeled containers
within a designated hazardous waste warehouse before being
collected by licensed and qualified third-party treatment providers.
During the Reporting Period, the Group's primary hazardous waste
contractors were Fujian Xingye Dongjiang Environmental Technology
Co., Ltd. and Quanzhou Feilong Hongye Environmental Protection
Industry Co., Ltd. All transfers are documented and tracked using
the official hazardous waste transfer manifests as required by law.
Furthermore, the Group follows the “Management Procedure on
Handling Hazardous Chemicals”, which includes emergency guidelines
on handling waste leakage, and policies on procuring raw materials
from suppliers which may generate significant waste. During the
Reporting Period, there were no hazardous waste leakage incidents.

Non-hazardous waste is meticulously sorted at source. Recyclable
materials, including metals, plastics, paper, and expanded polyethylene
foam, are collected and processed by authorized recycling partners,
such as Fuzhou Yifan Technology Co., Ltd., to re-enter the material
cycle. Specific waste streams like tin slag and waste batteries are
handled under separate agreements with specialized processors to
ensure environmentally sound treatment and maximum resource
recovery. General domestic waste is handled by licensed municipal
waste management service providers.

The Group ensures responsible downstream waste management
by strictly vetting all waste handlers, with key selection criteria
including valid business licenses and specific environmental operation
permits. Formal contracts are established with all partners. The
Group acknowledges that the environmental regulatory authorities
are responsible for directly monitoring the vendors’ final treatment
and disposal processes, while the Group’s primary responsibility lies
in the diligent selection of qualified partners and maintaining proper
documentation, such as archived transfer manifests.
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The Group pledges to promote eco-friendly behaviours among
employees. Adhering to the principle of turning waste into treasure,

the Group has adopted the 3Rs waste reduction approach in waste

management.
Level Waste management strategies adopted in the various operations
B REEEE PRI EEY EE R
© Reduce Offices
R NS

o Reuse

BH

o adoption of double-sided printings across all internal office documentation

B BRI A A+ B A 51 E)

o wide application of DingTalk, one of the commonly used communication mobile applications, for

a paperless and green office

B ERSE] (—EEBABAEHRMAERF)  BEREMREERA

Staff canteen

BEIRE

o meal planning to avoid food wastage
JERRE - BERYRE

Offices
WAZE
o reuse of single-sided printouts as draft paper

5 B8 51| e h AR SR R E AR B AR (E A

Staff canteen

BIRE
o ban on use of disposable tableware
HEFERA—REZEAR
o installation of disinfecting equipment for reusable tableware

RRABEERELESR

Production lines and warehouses

tERRRE

o empty chemical containers are returned to suppliers for refilling and reuse where feasible
ATERT  BERCER AR RO ERETEET REEER
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Level Waste management strategies adopted in the various operations
B #% REBEELEHRMNERY EE R
9 Recycle Offices and production lines

BIBEE MAEREER

o waste separation before treatment
REEIBRTEITREREY Bt

o appointment of designated recycling companies for waste collections and handling
LRI B B YR RIHETTRE SR U SR SR BR 38

o utilisation of recyclable packaging materials such as paper, plastic and expanded polyethylene
(“EPE") foams, whereas chemical containers that cannot be returned are managed as part of
the hazardous waste stream
AT B B EME - Bl - BB RIEBR G ([EPE])BK  MEXREA(EERAEAE

REEBREMERN —OETERE

Public Areas

AHEH
o installation of recycling bins
22 2 O] 7S

Staff Dormitories

BIEE

o old furniture (such as bedframes and chairs) is recycled by handlers
ERA (WRERFT) BHEE A 8 B HEH A

In addition, the Group has incorporated environmental management
into its employee training programme, which includes topics on solid
and hazardous waste management. During the Reporting Period, the
Group offered environmental management training, as well as training
sessions on GHG reduction using principles of ISO 14064 and TCFD to
1,884 employees, for a total of 6,423 training hours.

Through the above measures, the Group has established clear,
quantitative targets to drive continuous improvement in waste

management. including:
o Reduce the intensity of hazardous and non-hazardous waste
generation (per unit of sold product) by 10% by 2033, using

2023 as the baseline year; and

o Achieve a 95% recycling rate for waste paper and wooden
crates.
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See below for the detail breakdown of the Group’s progress towards
its waste generation intensity reduction target.

ATHINAEEEERBERMELZRERDBRS
EEERFE

Reduction
2023 Figures Target by 2033 2025 Figures % Change
Z2033F 1
Type of Waste BEYER 2023FEF RNk 2025 F BEESL
Hazardous Waste Generation ~ BZEZEYELR 58.09 kg per -10%  42.16 kg per 27.41%
Intensity = million pieces million pieces
sold product sold product
58.09F %, & 42.16F % H
BHEEEm BHEEEM
Non-Hazardous Waste WmEFEZBYIELD  6,371.26 kg per -10% 6,476.14 kg +1.65%
Generation Intensity IES million pieces per million
sold product pieces sold
product
6,371.26F %/ 6,476.14F 5%/
AEHEEEm BEHEEEM

In addition to the above, the Group had also successfully maintained
a 95% recycling and reuse rates for wastepaper and wooden crate
scraps during the Reporting Period. However, as recycling facilities are
shared across the industrial park, non-hazardous waste is co-mingled,
and effective source-based segregation and statistical tracking are
currently not feasible. Target setting for this waste stream will be
revisited once optimisation measures are in place.

Based on these results, the Group has achieved its hazardous waste
generation reduction target significantly ahead of schedule, while
progress on its non-hazardous waste reduction target has lagged.
The Group recorded a significant increase in non-hazardous waste
generation intensity, which is largely due to enhanced transparency
and accountability in tracking such waste. It should be noted
that hazardous waste volumes are influenced by product quality
requirements and regulatory changes, making them difficult to
mandate reduction, the Group has therefore focused on strict
compliance with government regulations. Since the Group has
achieved one of its waste reduction goals, the Group shall wait for
next year's results before considering whether to re-evaluate its long-

term targets for waste generation reduction.
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Use of Resources

The Group has formulated the “Procedure on Energy and Resource
Management” to strictly stipulate its demand for energy and
resources, which has allowed the Group to ensure that energy, water,
and other raw materials are efficiently allotted to different parts of
production and operations.

To ensure ongoing compliance and alignment with best practices,
the Group conducts regular reviews and updates of its inventory
of environmentally related national and local rules, regulations,
and standards. The insights gained from these reviews are used to
revise and enhance its energy and resource management procedures
accordingly. This dynamic process ensures that our operations not only
meet current legal requirements but also proactively adapt to evolving
sustainability benchmarks and technological advancements in resource
efficiency.

Energy Consumption

The total energy consumption by the Group was 30,356,618.15
Kilowatt-hour (“kWh"), representing an increase of 3.08% compared
to the Last Reporting Period. The overall energy intensity of 388.47
kWh/m?, representing an increase of 3.08% compared to the Last
Reporting Period. Types of energy consumed included electricity, petrol
and diesel.

See below for the detail breakdown of energy consumption during
the Reporting Period, as well as comparisons with previous years.
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BRER

AEEDHE (RRRERERRERF) @ BIEREH
BERRBERHR  WREEAEEHERER K RE
R EHSIAB R BB E RS E B R ERE

RERFEASALREZREERRFT —3 ARETH
et R R H R F AR A B R R 5 R A ER KR
BREFE - R FRAhESHRE  SRANERE
I RIREEER R EREIEEF o EEEERIEER
BANLETMERBRITERER  BEISERT
EREN T HERREERERRKR T BRI E
o

RETRHFE

REEMBEEREF 530,356,618 15T BB ([ F
ER])  ®E—HREAMIEMN3.08% - BERERE
€ 538847 T RE,/FHK & —& HARIR A
3.08% ° FTHFEMAEIRIEALRIEE 77 - JTih RS

AT &R RSB RO R FARA AR EBE
FREALE -

Electricity consumption (kWh) HEE (TREK) 2025 Figures 2024 Figures

2025F HF 2024F B F
Scud Electronics RERE T 19,148,200.00 19,415,552.00
Scud Battery RERRE M 10,857,323.22 9,639,463.80
Group total REBEAT 30,005,523.22 29,055,015.80

Electricity Intensity (kWh/m?)
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Direct Consumption (Liter)

BEEHEE (F)

2025 Figures 2024 Figures

2025 F 20245 81T
Scud Scud Scud Scud
Electronics Battery Electronics Battery
Fuel consumption BREDEFE REBRE 7 REBRES RERE FRERRE M
Petrol i 12,397.09 6,002.03 22,240.70 800.04
Diesel e 3,349.55 15,457.92 17,519.44 2,436.70

Consumption (kWh) Consumption Intensity (kWh/m?)
HMEE (TRE) HERE (TREFHXK)
2025 Figures 2024 Figures 2025 Figures 2024 Figures
Fuel consumption PREUHFE 20258 F 20245 HF 20258 F 20245 8T
Petrol YU 163,055.54  204,190.262 2.09 2.61
Diesel e 188,039.38 191,557.667 2.41 2.45
Group total RE @A 351,094.92 395,767.929 4.49 5.06
Consumption (kWh) Consumption Intensity (kWh/m?)
HMEE (TRE) HEZRE (TERFHK)

Total Energy Consumption by %315 Frf9&EIR 2025 Figures 2024 Figures 2025 Figures 2024 Figures
Operational Site SHFER 2025 F 2024 F EF 2025 F 2024F 8T
Scud Electronics RERET 19,291,553.92 19,787,813.73 329.51 340.52
Scud Battery RERRE) 11,065,064.23 9,670,916.30 552.34 482.75
Group total AEBEBE 30,356,618.15 29,450,783.73 388.47 376.88

Note: Conversion factors were used pursuant to IEA Energy Statistics Manual

and 2006 IPCC Guidelines for National Greenhouse Gas Inventories.

Water Consumption

The total water consumption by the Group was 134,628 m?, with an
overall water intensity of 1.72 m3/m? during the Reporting Period. This
represents a 4.56% decrease in overall consumption and area intensity
of water consumption respectively compared to the Last Reporting
Period.
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Freshwater sourced from the municipal water supply system is
consumed mainly for domestic activities, such as for drinking,
washing, and cleaning of offices. Since the Group’s production
activities are not significantly linked to water consumption, the water
consumption intensity per m? is deemed to be irrelevant.

No issues in sourcing water that is fit for purpose were reported
during the Reporting Period.

See below for the detail breakdown of water consumption during the
Reporting Period, as well as comparisons with previous years.

Consumption (m?)

HIEE (MTTK)
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Consumption Intensity (m3/m?)

HERE (LFKFHXK)

Total Water Consumption by &&BFra% 4% 2025 Figures 2024 Figures 2025 Figures 2024 Figures
Operational Sites HER 20255 HF 20245 & 20255 HF 2024F &
Scud Electronics REMRE 87,642.00 110,199.00 1.51 1.90
Scud Battery RERREM 46,986.00 30,854.29 2.35 1.54
Group total AEBEBE 134,628.00 141,053.29 1.72 1.81
Wastewater &K

Wastewater generated from the Group's operations undergoes on-site
pre-treatment before being discharged to the municipal centralized
wastewater treatment system. The Group continuously tracks the
compliance of wastewater monitoring indicators to ensure proper
functioning and adherence to regulations.

During the Reporting Period, the parameters of treated effluent (i.e.,
pH values, suspended solids, ammonia nitrogen, biochemical oxygen
demand, and chemical oxygen demand) met the permitted discharge
limits as set out in the GB8978-1996 Integrated Wastewater Discharge
Standard. No incidents of non-compliance with wastewater-related
regulations were recorded.

Energy Use Efficiency Initiatives

The Group is committed to improving its overall energy and
resource efficiency through a combination of behavioural measures,
technological upgrades, structured target-setting, and investments in

renewable energy.
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General energy-saving initiatives are consistently implemented across
office operations. These include mandatory policies to switch off
power sources for all air-conditioning units, lighting, and office
equipment after business hours, as well as regulated control over the
use of air-conditioning and heating systems to minimize unnecessary

consumption.

At the same time, the Group has formulated environmental targets
and kept track of performance to minimise its energy usage and
carbon emissions. A key component of this strategy is the “2021 ODS
and GHG Plan on Energy Conservation and Emissions Reduction,”
which outlines policies to reduce both energy consumption and
emissions of ozone-depleting substances and greenhouse gases.
During 2021, the Group had carried out retrofitting on its original
compressed air station into a “compressed air station meeting level
Il energy efficiency standards” to improve energy utilisation. Based
on the operating data from February 2024 to January 2025, the
electricity saved amounted to 4,326,475 kWh, reducing greenhouse
gas emissions by 2,321.58 tonnes. From February 2025 to January
2026 (first three quarters), the electricity saved was 3,410,810 kWh,
reducing greenhouse gas emissions by 1,809.77 tonnes.

During the Reporting Period, a major step was taken in transitioning
to cleaner energy with the installation of a photovoltaic power
generation system at Scud Electronics. For specific details on the scale
and projected output of this solar power initiative, please refer to the
sub-section “Measures to Mitigate Emissions” under “Emissions”.
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The Group had established quantitative targets to drive continuous
improvement in energy efficiency, including:

o Reduce electricity consumption intensity (per square meter) by
10% by 2030, using 2020 as the baseline year; and

o Reduce fuel consumption intensity by 3% by 2030, using 2020
as the baseline year.

See below for the detail breakdown of the Group’s progress towards
its energy use reduction target.
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BE (BT FHKE) BIEK10% &
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UATREHINAEEEERERER RS BIZHFEAE
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Reduction
2020 Figures Target by 2030 2025 Figures % Change
Z2030F M
Type of Energy Consumption &R ELE R 2020FEF DRk 2025 F BERDL
Electricity Consumption B ERRE 399.09 kWh per -10% 383.98 kWh -3.79%
Intensity m? per m?
399.09F Rk, 383.98 F FLf§
7K F 5K
Total Fuel Consumption (Petrol  ¥AKDHFEHEE 56,743.00 litres -3% 37,206.58 litres -34.43%
and Diesel) (7 R gem )
56,743.007F 37,206.587
Based on these results, the Group is currently on track towards ERZEHER ANEEBRIERPHEE SEMEE
achieving its reduction target for electricity consumption. Furthermore, ~EEEFERE BIZ - i R & HIM - A& E

the Group has achieved its 10-year reduction target for fuel
consumption during the Reporting Period, which may be attributed to
the Group replacing four of its company vehicles with electric vehicles
as of the fourth quarter of 2025. Since the Group has consistently
achieved its target for fuel consumption reduction and foresees that it
will continue replacing its company vehicles with electric vehicles, the
Group has re-evaluated its total fuel consumption reduction target,
and has set a new target to reduce its total fuel consumption intensity
by 10% by 2030, using 2025 as the baseline year.
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Water Use Efficiency Initiatives

The Group continuously conserves water resources and has

implemented initiatives to minimise water consumption, such as:
o installing new energy conserving water meters in its factories;

o installing touch-free water saving taps in office and staff
dormitory buildings;

o prohibiting the use of potable water for non-potable purposes,

e.g., cleaning work;

o educating cleaning workers the economic use of water in daily

cleaning work;
o watering plants with non-potable water; and

o enhancing maintenance and repairs of pipelines, valves, joints,

and fixtures to improve water usage efficiency.

While the demand for facility and public space disinfection increased
water usage during the Reporting Period, the Group has proactively
developed new water management policies to promote sustainable
use. These include:

o implementing visualisation of underground pipe network of the
Group’s facilities, allowing for swift checking and maintenance
of leakages within the network; and

o retrofitting the aging fire hose network of the factory area to
improve water efficiency.

In 2023, the Group established a clear water efficiency target to
manage its consumption growth relative to business output. The
target is to limit the year-on-year increase in water consumption
intensity (per unit of sold product) to within 5%.
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See below for the detail breakdown of the Group’s progress towards
its water consumption target:
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AT EIIAKEEERAKER R HNERFE:

2024 Figures Target 2025 Figures % Change
20245 g7 BE 20255 8 F SEAIL
Water Consumption Intensity ~ FA/KZEE 621.69 m? per <+5% 501.53 m3 -19.33%
million pieces of per million
sold product pieces of sold
product
621.6937 77K/ 501.533 753K
BEMHEEEM BEHEEER

As can be seen above, the Group met its water usage target during
the Reporting Period. The Group has evaluated these results and
has decided to maintain its water usage target for the time being.
However, the Group may revise or redefine its water usage target in
the future, if similar results are recorded next year.

Packaging Material

The Group procures product packaging and protective materials
from external suppliers. Currently, these materials primarily utilize
conventional, non-renewable raw materials. While the Group is
actively committed to improving the sustainability of its packaging. In
addition to having agreements with certified recycling companies for
the collection and processing of used packaging (such as cardboard,
wood, plastics, and metals), the Group is actively exploring and
seeking alternative packaging solutions. This includes evaluating
materials with higher recycled content or derived from renewable
sources to reduce the environmental footprint across its value chain.
The Group's material selection is governed by internal standards such
as the “Scud Environmentally Restricted Substance List” and the “Scud
Hazardous Substance Free Technical Standard” to ensure compliance
and safety.

During the Reporting Period, the Group consumed a total of 5,504
tonnes of packaging materials for product packaging and protection,
mainly comprised of paper, wood and plastic-based materials. The
consumption intensity was 0.070 tonnes per m2.
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See below for the detail breakdown of packaging material
consumption during the Reporting Period, as well as comparisons with

previous years.

Consumption (tonnes)

AT EFIR 3R E HE 2
BUBEFEA LR

KMEDEEEFAPAAR

Consumption Intensity
(tonnes/m?)

Total Packaging Material THIEE (BF) HEBE (M, FHK)

Consumption by Operational #E& 5T 2025 Figures 2024 Figures 2025 Figures 2024 Figures
Sites BEMBEEE 202558 F 202458 F 20258 F 20245 8T
Scud Electronics RERE 4,083.60 2,740.11 0.070 0.047
Scud Battery RERSE A 1,420.00 41.27 0.071 0.002
Group total REBABET 5,503.60 2,781.38 0.070 0.036

During the Reporting Period, overall packaging material consumption
has increased by 97.87% compared to the Last Reporting Period,
whereas sold product intensity has increased by 67.25% compared
to the Last Reporting Period (2024: 12,258.77 kg packaging material/
million pieces sold product; 2025: 20,502.44 kg packaging material/
million pieces sold product). This significant increase is due to
further transparency and accountability in tracking the Group’s
packaging material consumption, as the Group has adopted a unified
approach starting in 2025 to include raw material procurement
data in its greenhouse gas inventory, with the weight of materials
marked according to each supplier's specific part number, and the
supply volume filled in by the Procurement Department based on
procurement warehousing data.

The Environment and Natural Resources

During the Reporting Period, the Group has established management
systems and procedures, as well as acted in accordance with
national standards and regulations to reduce its energy and resource
consumption, to decrease its procurement of raw materials which lead
to significant pollution, and to mitigate or eliminate the environmental
impact of its products throughout its life cycle from cradle to grave.
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Significant Impacts of Activities on the Environment and
Natural Resources

The Group actively manages the environmental impacts of its
operations, balancing positive outcomes with the mitigation of
potential risks. Its policies and controls are designed to generate
tangible benefits, including avoiding regulatory penalties, reducing
operational costs, improving local environmental quality, and
safeguarding the health of employees and the community. However,
the Group also recognizes that its use of chemicals such as inks and
solvents, and the generation of hazardous waste, pose potential
risks if not managed properly, as chemical spills or improper waste
disposal could lead to soil and water contamination, adversely affect
local health, result in fines, and hinder the Group’s sustainable
development. To address these risks, the Group has implemented
proactive and preventive measures, including a professional
“Environmental Accident Emergency Preparedness Report” that
identifies scenarios like chemical leaks and mandates specific
countermeasures such as emergency containment systems and
drainage cutoffs. Regular emergency drills ensure these plans are
actionable, and that the Group’s senior management is prepared to
respond effectively.

Other minor impacts that may arise from the Group’s business
activities include the consumption of natural resources (e.g. water
and energy) and air emissions. Being aware of its impacts on
the environment, the Group actively manages and assesses its
environmental impacts through policy controls and decisive action to
prevent environmental damages.

The Group strives for ongoing improvements in resource efficiency
by systematically minimizing the use of materials, water, and energy,
and by reducing the production of waste, pollution, and carbon
emissions. The Group has set quantitative targets on electricity, water,
and fuel consumption, as well as waste recycling rate for continuous

excellence.
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With electricity use being the largest source of the Group’'s GHG
emissions, the Group has specifically adopted management measures
for reduction of electricity consumption. For instances, the Group has
provided education to employees to raise their awareness of energy
conservation, restricted the use of air-conditioners at an ambient
temperature below 28" C, and affixed energy conservation reminder
stickers near the light switches. Furthermore, the Group has carried
out retrofitting on its compressed air station. During the Reporting
Period, while the system had aged, the electricity saving rate remained
30.8% lower than the electricity consumption of the original system.
Furthermore, during the Reporting Period, the Group had installed a
photovoltaic power generation system at Scud Electronics to directly
offset grid electricity consumption with renewable energy.

As ozone-depleting substances are found in the commonly used
chemicals and appliances (such as detergents, aerosol products, air-
conditioners, and fire extinguishers) in the manufacturing processes,
the Group plans to switch to non-ozone-depleting substances when
installing new equipment or upgrading existing equipment starting
from 2026 to decrease the use of ozone-depleting substances and
reduce its impact on the ozone layer.

Finally, the Group has actively engaged in knowledge-sharing
initiatives to enhance its environmental performance. Since 2021,
it has participated in annual energy conservation and emissions
reduction workshops held by key partners such as Lenovo. Under their
guidance, the Group has identified specific areas for improvement
within its manufacturing processes and implemented targeted changes
to reduce the environmental impact across its production chain.

Workshop with Leading Clients
BITE HRBR-REFEREF TEHHRE
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Chain Leader Drives Collaborative Carbon Reduction - Insights from a

In response to the global consensus on carbon neutrality and the acceleration of China’s “dual carbon” strategy,
leading enterprises in the manufacturing sector are not only committed to their own operational decarbonization but
are also actively driving carbon reduction across their value chains. This case study summarizes insights from client
workshops, highlighting how “chain leaders” are leveraging their influence to foster collaborative emission reductions,

sharing pathways and technological solutions.
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The push for carbon peak and carbon neutrality has evolved from
a policy requirement into a core element of corporate strategy and
competitiveness. For major electronics manufacturers, a significant
portion of their carbon footprint (often over 80%) originates from
Scope 3 emissions within the supply chain. Consequently, leading
companies have set clear emission reduction targets for their suppliers.
This upstream pressure is compelling suppliers to urgently seek
effective energy-saving and carbon reduction solutions.

Through workshops with Lenovo, Bureau Veritas, and other clients,
the Group has identified several common challenges faced by
manufacturing enterprises in energy management and carbon
reduction, including:

o Management Gaps: Lack of specialized personnel, weak
awareness, and insufficient systems lead to energy waste.
o Technical Deficiencies: Reliance on traditional, inefficient

equipment and manual control,
process optimization.

with untapped potential in

o Measurement Challenges: Difficulty in accurately measuring and
verifying energy savings and emission reductions, hindering ROI
assessment and project implementation.

These workshops revealed that effective carbon reduction requires a
combined “management + technology” approach, as facilitated by the
chain leader. As a chain leader, the Group may encourage suppliers to
build a solid management foundation through energy management
systems like ISO 50001, which establishes accountability, standardizes
processes, and fosters continuous improvement. Technologically, the
integration of Internet of Things platforms and artificial intelligence
algorithms enables real-time energy monitoring, intelligent
optimization of building and industrial systems, and predictive
maintenance. Additionally, the Group may also combine energy
storage with its photovoltaic power generation system, as financial
models show that such implementation has attractive payback periods
and high internal rate of returns.

The transition to a low-carbon future is a collective endeavour. These
workshops demonstrated that the Group could play an even more
pivotal role in orchestrating value chain decarbonization as a chain
leader. By setting ambitious goals, addressing common pain points
through integrated management and digital solutions, and fostering
collaboration, Veson can drive significant, measurable progress
towards shared sustainability objectives, turning regulatory pressure
into a source of competitive advantage and cost savings for the entire
ecosystem.
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Climate Change

The Group is aware that climate change is a serious threat and
agrees with the latest scientific findings of the IPCC regarding climate
change. As a response, the Group has drafted the “Veson Holdings
Limited Climate Change Response Policy”, which sets out the Group’s
long-term target of reducing its carbon footprint.

In alignment with TCFD recommendations on climate-related financial
disclosure, the Group shall be disclosing its climate-related information
based on the four core elements of Governance, Strategy, Risk
Management, and Metrics and Targets. This disclosure represents the
Group's second TCFD report, building upon the initial 2024 report
with updated 2025 data and management practices.

Governance

The Group recognises that energy consumption, GHG emissions, and
climate change are important aspects of environmental protection
which have significant impact on its operations, and thus the Board
and senior management have developed a risk management system
around formulating countermeasures and strategies for any risks or
opportunities that may arise from climate change.

Furthermore, the Group has included carbon emission reduction as
one of its long-term goals, and has pledged to reduce greenhouse gas
emissions of its operations as well as its supply chain. The Group has
formulated the “GHG Data Management Procedure”, which mandates
that each department of the Group shall collect and report data on its
GHG emissions. This allows the Group to precisely quantify its GHG
emissions across different parts of its operations, which would let the
Group more accurately assess its climate change impact and enact
changes to efficiently reduce its GHG emissions.
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The Group has also established the GHG Emissions Reduction
Management Committee, with its key responsibilities as follows:

o Oversee the overall GHG emission reduction efforts of the
Group;
o Plan the Group’s carbon neutrality strategic goals;

o Collect and manage GHG-related activity data for the Group,

oversee GHG emission inventory and verification work;

o Conduct scenario analysis, perform carbon neutrality forecasting,
and organize the formulation of the Group’s annual GHG
emission reduction targets and work plans; and

o Supervise, inspect, assess, and coordinate GHG verification and
emission reduction efforts.

In addition, the senior management of the Group had participated in
introductory TCFD courses on recognising and gathering experience
on climate-related financial disclosures, as well as preparing for
the implementation of International Financial Reporting Standards
(“IFRS"”) S1 (General Requirements for Disclosure of Sustainability-
related Financial Information) and S2 (Climate-related Disclosures) for
upcoming reports.

For further details of the Group’s ESG governance, please refer to the
section “Sustainability Governance”.
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Strategy

The Group has identified relevant climate-related risks and assessed

R BE

AEECHEANBRARKRMERER W EEEEY

their potential financial impacts. The climate risks identified, their time ~ FF 2 - BB N RIERR « HF AL B MRS

horizon, likelihood, severity, and the potential impacts on business and

value chain affecting the Group are shown below.

Climate
Risks
RIZER

T

Potential Impact on Business

BEEBTE

B FREM - BREMNAMEEES MEERZEIR

Potential Impact on Value
Chain
BEEEES

EieER

Physical Risks

Acute

=it

Chronic

gt

Time

Horizon Likelihood  Severity
KA EE AT REME BREM
Short term  High Medium
A2 HA = H
Long term High Medium
$23:1 Bl H
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Climate change has led to an
increase in the frequency
of extreme weather events
such as typhoons and floods,
causing operational disruptions
and asset losses for the Group.
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Longer-term shifts in climate
patterns can increase capital

costs, costs of human resources

and increased insurance
premium.
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Extreme weather events with
increased severity during
cyclones, hurricanes, storm
surges and floods can cause
supply chain interruption by
damaging local infrastructure,
disrupting logistics, and
impeding business operations.
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Climate change brings prolonged
summer heat and high
temperatures, affecting normal
operations and increasing the
Company's operational costs.
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Climate
Risks
RIzER
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Potential Impact on Business

BEXBYE

Potential Impact on Value
Chain
BEEEENE

Transition Risks & & &

Technology

Policy and
Legal

BRRER

Time
Horizon Likelihood  Severity
R REE AR BEH
Long term Medium Medium
RH M H
Medium to  Low Low to
long term medium
R & FIE
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During the transitional period,
the Group expects increased
procurement expenditures to
introduce new and alternative
technologies and materials, and
the additional cost of adopting/
deploying new practices and
processes.
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Implementation of tightened
environmental laws, stringent
requirements on climate
disclosures and carbon pricing
system may increase operating
Costs.

Governments and regulatory
bodies require companies to
reduce energy consumption
and carbon emissions and
disclose carbon information.
Non-compliance may result
in requlatory risks for the
Company.
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The development of low-carbon
technologies and products
requires companies to
transition to and adopt low-
emission technologies, leading
to increased costs and reduced
profit margins.
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The EU Battery Regulation imposes
limits and requirements on
product carbon footprints,
increasing operational costs
for the Company and its value
chain.

The EU Battery Regulation
mandates due diligence
management for product
supply chains, raising
operational costs for the
Company and its suppliers.

The EU Battery Regulation requires
specific proportions of recycled
materials such as cobalt, nickel,
lithium, and lead in products,
increasing operational costs
for the Company and its value
chain.
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Potential Impact on Business

BEXBYE

Potential Impact on Value
Chain
BEEEESE

Climate Time

Risks Horizon Likelihood  Severity

RIZER KEEE AR BEH

Market Long term Low High

M5 R 1® =

Reputation ~ Medium Medium Low
term

BE ikl o 15
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During the transitional period, the
Group might face a decrease
in market demand if the
Group is unable to come out
with innovative products that
meet market expectations of
sustainability, leading to losses
in revenue and customer base.
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Changing customer and consumer
behavior demands the
production of low-carbon
and zero-carbon products,
increasing both direct and
indirect operational costs for
the Company.
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Stakeholders' concerns on climate- China’s 14th Five-Year Plan

related issues of the Group
might damage its reputation if
the Group improperly handles
its climate change response.
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mandates that companies reduce
the carbon emission intensity per
unit of product annually from
2021 to 2025. Non-compliance
may lead to regulatory and
brand risks, as well as increased
compliance costs.

China’s “3060" dual-carbon

strategy, as part of its
international commitments,
poses regulatory and
reputational risks if the
Company fails to achieve its
carbon neutrality goals.
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Taking the time horizon of the above-mentioned risks into
consideration, the Group has organised its strategic decision making
into three phases:

Short-term (0 - 3 years):

This phase focuses on climate-related risks and opportunities that
may arise in the near future, such as the impact of upcoming
environmental regulations on existing operations and the short-term
application opportunities for low-carbon technologies. During this
phase, the Group’s strategic planning will emphasize optimizing and
adjusting current business processes to quickly adapt to short-term
changes. The Group will also annually review and assess the progress
of its carbon neutrality goals and action plans. Based on domestic and
international policies, regulations, and stakeholder requirements, the
Group will adjust its carbon neutrality action plans in a timely manner
and formulate carbon reduction plans for the upcoming year.

Medium-term (3 - 10 years):

The medium-term focus is on the impact of climate-related factors on
the Group's business model and market competitiveness in line with
industry trends. For example, the pace of low-carbon transformation
within the industry may affect the Group’s market share. Strategic
planning will revolve around adjusting business layouts, developing
and applying new technologies, and enhancing medium-term
competitiveness. Aligning with domestic and international policies,
regulations, and stakeholder requirements, the Group will develop
medium-term plans focused on business types and carbon emission
sources, conducting regular reviews and making revisions as necessary.

Long-term (10+ years):

The long-term perspective centers on the impact of global climate
change trends on the Group’s sustainable development, such as the
potential threat of rising sea levels to project facilities in coastal areas.
Strategic planning will involve adjustments to strategic direction,
exploration of new markets, and the setting of long-term low-carbon
development goals to ensure the Group's climate resilience over the
long term.

However, the Group does not solely view climate change as a risk;

amid the climate-related risks, the Group has also identified climate-
related opportunities.
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Along with tightened environmental laws and regulations, the Group
also expects the national government to further implement subsidy
schemes to encourage adoption of renewable energy and construction
of more sustainable infrastructure. By aligning with environmental
subsidy schemes, such as through active introduction of green
electricity into its energy mix, the Group believes it can collect benefits
from subsidies and lower its operation costs.

To reduce the environmental impact of its business operations, the
Group has been reducing the energy and resource consumption of its
production chain. As customer preferences shift towards low-carbon
products due to increasing relevance of climate change, the Group
believes that sustainability changes in its manufacturing process would
make its products more appealing to consumers. The Group has
established the “Product Environmentally-Friendly Design Management
Plan” as per QC080000, which aims to reduce the consumption of
raw materials with significant environmental impact.

The battery industry is expected to be a critical product for achieving
global carbon neutrality. With strong market demand for new energy
products, the Group’s product sales and market demand are expected
to significantly increase, boosting the Group's revenue. To take
advantage of this potential development, the Group shall increase
investment in new product R&D to develop and produce battery
products that meet customer needs, establish new sales channels to
expand market sales volume, and actively comply with EU Battery
Regulation requirements to produce high-quality battery products that
meet these standards.

While the Group faces significant transition risks from the EU Battery
Regulation, it also recognizes the market opportunities it presents. By
proactively adapting to these stringent requirements, such as product
carbon footprint rules and recycled content mandates, the Group
can strengthen its competitive advantage, particularly for customers
exporting to the European market. Furthermore, the global push for
carbon neutrality is driving robust demand for new energy products.
The Group is well-positioned to capitalize on this by leveraging its
growing expertise in low-carbon manufacturing and sustainable supply
chain management to capture new business and expand its market
share.

The Group views these as key steps towards addressing opportunities

arising from climate change.
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As climate-related risks and opportunities continue to grow, the Group
expects to steadily increase capital investment in climate adaptation and
mitigation measures over the coming years to reduce potential impacts
on the Group. During the Reporting Period, the Group has yet to record
its allocated budget to climate-related works. However, the Group aims
to start disclosing its allocated budget to climate-related works starting
from the Next Reporting Period. The Group has adopted capabilities
relief for the disclosure of anticipated financial effects from climate-
related risks and opportunities for the Reporting Period, and will provide
quantifiable financial information in the future.

To assess the Group’'s strategy to climate-related changes,
developments, and uncertainties, the Group has conducted climate
related scenario analyses to assess its climate resilience. The Group has
taken into account two possible scenarios:
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Source of Parameter
Scenario Type Scenario Name  Scenario Scenario Description Database
BRER BEAR BB RR B3R SHBEE
Intermediate IPCC RCP4.5 IPCC Under the 4.5 RCP scenario, sea levels in ~ WRI Water Risk Atlas/
Emissions certain regions are projected to rise WRI Aqueduct

by 0.3 m to 0.9 m, the frequency of Floods

extreme rainfall events will increase by

70%, global GDP could be impacted by

-23%, and humanity will face extreme

heatwaves. This scenario predicts that

greenhouse gas emissions will rapidly

peak by 2030 and decrease by 50%

globally by 2080, failing to meet the

Paris Agreement’s goal of limiting

temperature rise to below 2°C and

striving for the 1.5°C target.
R IPCC RCP4.5 IPCC f£4.5 RCPBEH T @ RLEHEFHEIERT R ERFITAAK

B EF0.3KE0.OK  EIHFEREMHNHE  AERtESE

SRR AIENNT0% - BIRE A & ELAE SERIIT P
AREERE —23% M8 M ABKE KERR ST A
Feiiim e R 2R o BB TEA R ERE (Aqueduct Floods)

PERUIEE2030F M HE R I8 E - /2080
FRHPNE R TFE50% - BEEES
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Source of Parameter
Scenario Type  Scenario Name  Scenario Scenario Description Database
ERER BRER BB ARR (R £i:p SHEBE
Aggressive IEA 450 World Energy Under the IEA 450 scenario, it is projected China Energy
Transition Outlook 2024 that the global GDP growth rate will Statistical

— International

be 3.4% from 2012 to 2040, with the

Yearbook/China

Energy world population growing at an annual 2050: A Fully
Agency rate of 0.9%, increasing from 7 billion Developed Rich
in mid-2012 to 9 billion by 2040. To Zero-Carbon
achieve the energy-related carbon Economy
reduction targets between 2015 and
2040, significant efforts are required,
including achieving nearly 60% of
the reduction target using currently
available commercial technologies:
vigorously expanding low-carbon
capacity; and rapidly scaling up carbon
capture and storage capabilities by
2025.

1% 38 IEA 450 (HREEREE  7EIEA 450153R T - FEET£20124 22040 (hERERSEAT
2024) —BI FREERNEEREEREER3.4% £) /(FE
BLRE tRAAR AT EF0.9%HREIER - A 2050 : REERELD

2012¢¢EP #70181E SN 204054990 ERTHRKER)

% o BfE2015F £2040F BRI F IR e
maﬁﬁmmm 2 RENEEARE -
BFEAIA B AR AR R R E IR
60%HIREE B 1R : R DI AIEFRERE
W HE2025%F A ?Tmﬂﬁmﬁx/éﬂ_

Ho

The Group has adopted IPCC RCP4.5 as the physical risk climate
scenario. This scenario aligns more closely with the current global
situation, making it the basis for the Group’s prediction of physical
climate-related risks and opportunities. The RCP4.5 scenario assumes
a slight increase in greenhouse gas emissions compared to more
aggressive reduction targets, but emissions are expected to start
declining around 2040. Despite significant emission reduction
measures, this scenario still falls short of the Paris Agreement’s goal
of limiting temperature rise to below 2°C and striving for the 1.5°C
target. The scenario predicts that greenhouse gas emissions will
rapidly peak by 2030 and decrease by 50% globally by 2080.

RNEBMEHAIPCC RCPASEABREERIIFES
it %%ﬁ;ﬁﬁﬁ%iﬁé%ﬁ%%é 'ﬁk%$%ﬁiﬁlﬁﬁi
RIZEANE SRR BN ER - RCPASERRE
% - BT AERA) R BEE AL R E RPN g
N BB TERT IS TE 2040 - A 746 TR o R B HRER
BRRERE - BERDKRED (BRBE) KR
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Under RCP4.5, the Group utilised the WRI Water Risk Atlas and
WRI Aqueduct Floods databases to identify and assess physical
risks. Scud Electronics and Scud Battery are both located in Mawei
District, Fuzhou City, Fujian Province (Adjacent to the Minjiang River).
According to the database, as global warming progresses, the risk
index for flood disasters in this region is projected to rise from low
risk in 2023 to high risk by 2050 during the period of 2023-2050.

The Group has adopted IEA 450 as the transition risk climate scenario.
According to the IEA 450 scenario, global energy organizations and
governments, particularly the Chinese government, will implement
necessary measures to limit long-term global temperature rise to
below 2°C. To achieve the target of a 60% reduction in energy-
related emissions, carbon capture and storage technologies will be
rapidly scaled up after 2025. This scenario aligns closely with the
Chinese government’s carbon neutrality commitment made in 2020
and the ongoing adjustments in China’s energy structure. As a
Chinese enterprise, it is appropriate for the Group to select the IEA
450 scenario for its analysis.

According to the report “China 2050: A Fully Developed Rich Zero-
Carbon Economy,” China’s total electricity generation is projected to
reach 15 trillion kWh by 2050, with 70% coming from wind and solar
power, while coal-fired power will be completely phased out. As China
adjusts its power structure and increases the proportion of clean
energy, the carbon emission factor of the power sector will decrease
annually, leading to a corresponding reduction in carbon emissions for
China’s manufacturing industry.
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Risk Management

R EE

An ESG risk assessment was conducted based on assessing the  ESGRERFT(AERHSECT 4B E A A] G5 K 22 £
possibility and impact of each identified risk into three levels: high, EFFED S K= EHRIHETT °7)‘1§:$E?J%—I%’I”$
medium, and low. Risks are then prioritised and classified into the risk ~RFEZEHUREKETHFTE S AS  F - KER
levels, high, medium, and low based on the possibility and impact F4 - BERBSHNETIVAR AR AEE AT

ratings. The overall risk level was determined depending on the overall

@,

X
25

possibility and impact of the risks.

Risk levels Definition of the overall risk levels

B R BERARERER

High & Risks at this level may have serious consequences. It is highly likely that there will be some impacts
to the Group and hindrance for the Group to achieve strategic goals.
ISR ERAIERBRERR - B E AR AREELE—EXE  WHERASEEREAKAR -

Medium Risks at this level may have serious consequences, but they are less likely to occur. Conversely, the
consequences could be minor in nature, but the probability of occurrence is higher.
IERERATAEKERERR BB EMNFAREERIE - R 2 - B RATAEREMN  BREGRRS -

Low & Risks at this level have limited harm and consequences for the Group to achieve its strategic goals,

and the probability of occurrence is low.

HEERBRHASEERERBRNESTIEREAR  BREREIRE
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The Group has identified its risk profile based on the climate-related
risks suggested by the TCFD recommendations on climate-related
financial disclosure. Physical risks, such as acute typhoons and chronic
heatwaves, were assessed as high level. Most transition risks, including
those related to the EU Battery Regulation, customer behaviour, and
China’s Dual-Carbon strategy, were assessed as medium level, while

some policy and reputation risks were assessed as low level.

Climate Overall Risk Management Approach
risks Level

RiREKE BREABEHR EELE
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Mitigation Measures

RRAE I

Acute High e Developed relevant strategies
=M = set out in the “Veson Holdings
Chronic Limited Climate Change

=gk Response Policy”

HIE (BHEERARQBRIEE
(LRSI ) Pk rOAE RE SRS

e Contingency plans include
work-from-home arrangements

il for non-essential staff and

E preparations for disruptions in
a supply chain

=

o

BRI RBERIFVEETIER
WAL WA H R E T
A

e Purchased property liability
insurance for its properties

REMEBBEVERTRR

e Procure and equip emergency supplies, conduct
regular emergency drills, and enhance the
Company’s emergency response capabilities
RERIEEEEDE THRRBSORR =77
NENESEER

e Develop a diversified supply chain to improve
business continuity and risk resilience across
the value chain
B brEERE  NIReREEEENER
EEM R RAREE S

e Purchase and install high-efficiency, energy-
saving cooling facilities
B 2 E =R SRR R

e Assign professionals to conduct regular
maintenance of cooling facilities to ensure
stable operation
LHEXEAETFHRE RS RMEETHEE - ARER
REET
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Climate Overall Risk Management Approach Mitigation Measures

risks Level

e ERERER EEGE BT

Technology = Medium * Introducing renewables into e Conduct data surveys and assessments of

Bl H production energy mix in recycled materials from cobalt, nickel, lithium,
advance and lead suppliers, and develop implementation
REB I BARRSIALERR  plans for recycled materials
fEE Hih - 88 - B AR R EHE R B ) [0 Wit R

i TTEUR RS METAE - 3 FIE B R B bt 2

R * Laying groundwork for

_S sustainable supply chain with * Engage in technical exchanges and

'E further adoption of green communication with raw material suppliers,

S technology and materials, and and conduct technical research and innovation
reduced usage of single-use when necessary to increase the proportion of
materials recycled materials
MBE - S RBEERMRM BRI ERETRMRFIER WA NE
BOm AR —RMEME - RAT RFERRIHIEAEIE - AR W ey 6
FER R EEE T ER L5

Policy and Low e Appoint professionals to provide e Regularly verify and track product carbon
Legal & advice on climate-related issues footprint performance, continuously reducing
R N A ZAEFEABRAIEBBZEER  carbon emissions, and benchmarking against

HER

EU Battery Regulation requirements
TEHIRE B HEE m ViR R IR B - F B R AR

o Continuously monitor the latest PERR - WIAB R B AR M Bk R R
climate-related regulations and

trend

e Establish a sustainable procurement mechanism

SEERFHHREMRBEHRE  and supplier due diligence management system

8%
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in accordance with EU Battery Regulation
requirements
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Climate Overall Risk Management Approach Mitigation Measures
risks Level
KRB ERERER EELE R
Market Medium * Continuously monitor latest » Provide carbon knowledge training to suppliers
% A market trends based on carbon footprint assessment results
FEER o 5iB% to enhance carbon risk management awareness
BT R I AT 1 A SR ) R R AR A AR AN B R
* Diversify supply chain and Al - DASE 0% EL AR e B IR B A
customer base
R R FEMZ Tk * Encourage suppliers to develop carbon
neutrality strategies and carbon reduction
* Implement green and innovative plans, promoting an increase in the use of
designs to satisfy market clean energy
demand % B4 18 73 5 T8 Tk R R0 SR BE AR A 5T I - HEB) I
Btk e ARG URHE IERERNER
miHHE K
» Establish a sustainable procurement mechanism
and supplier due diligence management system
in accordance with EU Battery Regulation
requirements
1R AR BR B A AR B 5K N7 AT RRAE SR B A 1
MM EERBATEE RS
Reputation Low e Active communication with e Formulate and publicise a clean energy
Ba & stakeholders to keep track of procurement plan and increase financial

concerns

issues

and address identified

ERERDERR  ARKEY

NERRE

B 8

Continuously monitor the latest

climate-related regulations and

trend

4 g E
FBEIR

%

BRHTH)RARMEREE AR M i

investment in carbon reduction to ensure
sufficient financial resources

HE R AMERAERERIEST &) - W08 AR 77
E R ERA - AR A B S8 15 &R

Publish targets and action plans to reduce
carbon emission intensity

BRI E N B R RITEE 8

Develop carbon reduction targets and action
plans in response to China’s “3060" dual-
carbon strategy

E TR B [3060 ) EERRERAK - I E R B 1R K&
EEE

VESON HOLDINGS LIMITED ##{S1EAR BR8] 87 ESG REPORT IR1% - 11 8 R &8RS 2025



ESG REPORT

RIE - HEREAGRS

Metric and Targets

To measure the level and impact of the Group's climate-related risks,
the Group monitors metrics and indicators to ensure an effective and
guantitative assessment. The Group monitors and reviews its Scope 1,
Scope 2, Scope 3 GHG emissions (in tCO,eq.), total GHG emissions (in
tCO,eq.) and GHG emission intensity (in tCO,eq./m?, and in tCO,eq./
million pieces of product sold) regularly. The GHG emission data and
information about target setting are shown in the section “Emissions”
of this Report.

During the Last Reporting Period, the Group had conducted
comprehensive inventory of Scope 1, Scope 2, and Scope 3 GHG
emissions using 2023 as the baseline year, as to establish baseline
values for energy consumption and GHG emissions per million pieces
of product sold, as well as to understand the carbon emission sources
of its suppliers. Based on the Group's projected product output
data from 2024 to 2050, the Group’s energy consumption and
GHG emission intensity per million pieces of product sold during the
baseline year, and future trends in China’s power emission factors,
the Group has forecasted its total greenhouse gas emissions for future
years. By predicting the carbon reduction effects under different clean
energy usage scenarios, the Group has determined its future carbon
neutrality goals and implementation roadmap as follows:

o The Group aims to achieve peak GHG emissions by 2028

o Using 2023 as the baseline year, the Group aims to reduce
Scope 1 and Scope 2 GHG emissions intensity by 40% by 2030,
and to achieve carbon neutrality for Scope 1 and Scope 2 GHG
emissions by 2045

o Using 2023 as the baseline year, the Group aims to reduce

Scope 3 GHG emissions intensity by 40% by 2035, and to
achieve carbon neutrality for Scope 3 GHG emissions by 2050
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To achieve the goals outlined in the above implementation roadmap, ABR FMEMEKGEFBANBE  KEFKEH
the Group shall implement the below strategies: AT SR -

Short-term goal: Achieve peak GHG emissions by 2028
EHEE  E2028F A B R ER B HEEIE

o
2]
o
o

Save energy and reduce emissions, improve energy efficiency, and reduce fossil fuel emissions.
EFBEIRHE - R AR A RCE - B R REREVEE -

Install and construct rooftop photovoltaic systems to lower carbon emissions during operations.
REMBREENAEE  BIRELBIRBI -

Purchase and use green electricity or renewable energy.

BENEAZCENHATBERLIR-

Continuously carry out supplier carbon reduction actions.

SEF R EEREEE{TE -

Medium-term goal: Reduce Scope 1 and Scope 2 GHG emissions intensity by 40% by 2030, and reduce Scope 3
GHG emissions intensity by 40% by 2035
R B R 20305 AT EE N R HELRER B REEMREEA0%  WIE2035F Al EEIRERBHERZERE40%

o
o
o

Increase the proportion of green electricity or renewable energy usage and 2030 green electricity usage rate.
REEALEE N BELLRE LA &X2030F E H4xE LB -

Promote electrification upgrades, replacing gasoline, diesel, and other fossil fuels with green and clean energy.
HBNERCEGE - #h SR F (AR AKEEZEEIR -

Strengthen supplier emission reduction management by 2027, influencing suppliers to jointly address climate change.
2027 F INARE HIERRHEE R - B HUER —REERIEE L -

Conduct carbon footprint research for products and collaborate with suppliers to produce low-carbon and
environmentally friendly products.

FREmMNE I BEEREE FERRRNVER -

Long-term goal: Achieve carbon neutrality for Scope 1 and Scope 2 GHG emissions by 2045, and achieve carbon

neutrality for Scope 3 GHG emissions by 2050
RUBER H20455 A BRBE1REECEZRB RO - L AE20504 51 8 R BE3R = REBHHAHRT A

© © 0 0 0 O

Continuously increase the proportion of clean energy usage, achieving a 25% green electricity usage rate by 2050.
NETR B ZEERAE A LL B - 20505F BIR25% F S14REE ©

Replace 100% of fossil fuels with clean energy by 2040.

2040F B ABER 100% FIAEZEER

Promote sustainable procurement and encourage the supply chain to adopt measures to achieve carbon neutrality.
BRATRHERE RS HERRRERERRF M -

Optimize downstream logistics management and adopt low-carbon green transportation services.
BAETHYRER  KARREEERRS -

Develop and use low-carbon or zero-carbon raw materials to reduce product carbon footprints at the source.

T EERE AR AR S S HORM B - RORSAPHEE R -

Participate in carbon trading and use carbon offsets to neutralize remaining carbon emissions, achieving carbon

neutrality.
SR G RABRELEER SN E BRI -
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During the Reporting Period, the Group has made progress towards its

short-term goals as follows:

To improve energy efficiency, the Group has installed an air
compressor system renovation project, which has saved 4.326
million kWh in the Last Reporting Period and 2.5445 million
kWh in the Reporting Period.

To lower carbon emissions, a 4,427 m? solar project has been
completed and is pending grid connection upon inspection by
the relevant government power authorities. It is expected to
generate 750,000 kWh of electricity annually starting in 2026.

For the purchase and usage of green and renewable energy, the
Group's purchased power mix from clean energy sources has
increased to 42.58% during the Reporting Period.

To encourage supplier action on addressing climate change, the
Group now requires 100% data coverage from key material
suppliers (e.g., for cells and protection circuits) and over 70%
coverage for other auxiliary materials.

90
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The Group has adopted reasonable information relief for the
disclosure of the amount and percentage of assets or business
activities vulnerable to climate-related transition risks and climate-
related physical risks. The Group will provide quantifiable financial
information on the above-mentioned disclosures, including amount
and percentage of assets or business activities vulnerable to risks in
the future.

The Group has adopted reasonable information relief for the disclosure
of the amount and percentage of assets or business activities aligned
with climate-related opportunities. The Group will provide quantifiable
financial information, including amount and percentage of assets or
business activities aligned with opportunities in the future.

During the Reporting Period, the Group has yet to deploy capital
expenditure, financing, or investment towards climate-related risks

and opportunities.
As of the end of the Reporting Period, the Group does not apply a
carbon price in its decision-making process, nor does the Group factor

climate-related considerations into its remuneration policy.

The Group has yet to include industry-based metrics for its disclosure
topics.
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PEOPLE

The Group is dedicated to ensuring fairness and equity
and promoting workplace health and well-being in its
operations. As a people-oriented company, the Group
provides diverse educational opportunities for employees’
growth and development, and frequently listens to their
concerns and expectations.

BT
AEBHBNNEXZHZ2ETRRAF QL XiEE RS
B MBI - ER—RUABANAR] AEBESEEH

REEZFREHZITICNHERS  WRFRBMFANED
BAHALE o
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Upholding worker rights, such as fair compensation and occupational safety, is a
matter of corporate responsibility. Conversely, the Group recognizes that escalated
labor conflicts could lead to operational disruptions, and that neglecting employee
welfare or environmental standards could trigger collective action and reputational

harm. Therefore, the Group views proactive and respectful engagement with its

workforce as a strategic priority.
B THED NMAVPHFHREXZ2 REXSEFRE -R2 25EZRD MANLEFR
AREHEETE MAREIRARRBEREN TSI BRERTIRBEZIE At XEH
HEEREEHESETBEBRA —HEKER-

CARING FOR OUR PEOPLE BEEET

The Group recognizes that fostering positive relations between labor A& 4 (RELEE FTHIERBETEZ —THE
and management is not only a fundamental social responsibility, but Ayt esI FLEHSBLENERESHH —
also a key driver of operational excellence. A stable, engaged, and L fEF B ABESEEMNE THHE  EEERALE

respected workforce directly contributes to increased production — FEEziR & ENAIRLAN - M T HEE) B R A TS Tt Al 3
efficiency and cost savings, which drives long-term business resilience  #&2¢f= o

and sustainability.

The Group strictly complies with national and local laws and AEEHKRETEBREERLISHENBER NS
regulations concerning employment and labor practices, including but  sx/s5x4s . @EETER :

not limited to:

. Labor Law of the PRC; o (REARAMBELEE)
. Labor Contract Law of the PRC; . (REARKEMBELHERE)

J Law of the PRC on the Protection of Rights and Interests of (hEAREMBEZEDZREE)

Women;
. Law of the PRC on the Protection of Minors; . (i ARKEMBIRKE AREL)
*  Law of the PRC on the Protection of Disabled Persons; . (e AR HEMBIRRE AMRIEE)
e Trade Union Law of the PRC; . (PEARKXMEIEE)
e Social Insurance Law of the PRC; . (PEARKMBEMSREE)
o Special Rules on the Labor Protection of Female Employees; . (BT A ERERRFRE) ¢
*  Regulation on Paid Annual Leave for Employees; and . (RIS FRRIEDD - &
. Provisions on the Prohibition of Using Child Labor. o (CEILFEREIRE)
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This legal compliance is carried out through a suite of internal
policies and management systems, such as the “Recruitment
Management Regulation”, the “Anti-Corruption and Anti-
Bribery Management Regulation”, the "Attendance Management
Regulation”, the “Performance Appraisal Management System”, the
“Salary Administration Regulation”, and the “Welfare Management
Regulation”.

During the Reporting Period, there were no instances of non-
compliance with relevant laws and regulations pertaining to
compensation and dismissal, recruitment and promotion, working
hours, rest periods, equal opportunity, diversity, anti-discrimination,
or other benefits and welfare that have had a significant impact
on the Group. The Group’s adherence to high labor standards is
further validated through external audits, including successful RBA
certifications.

Employment Figures

Scud Electronics and Scud Battery together had a total number of 2,058
employees as of 31 December 2025 (2024: 2,026 employees). See
below for the detail breakdown of 2025 total workforce by gender,
employment type, employee category, age group, and geographical
region, as well as comparisons with the Last Reporting Period.
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2025 2024
2025% 20244

Total Workforce as of 31 BZ12A3188 Number Percentage Number Percentage
December ETHAY HE Aot = Aotk
Scud Electronics REBREF 1,420 69.00% 1,407 69.45%
By Gender Z1EFIZ 5

Male B4 949 66.83% 927 65.88%

Female 7 471 33.17% 480 34.12%

Other EAh 0 0.00% 0 0.00%

Undisclosed KA 0 0.00% 0 0.00%
By Employment Type HIEEER &5

Full-Time 2% 1,122 79.01% 1,008 71.64%

Part-Time FE 5 0.35% 139 9.88%

Permanent KA 293 20.64% 260 18.48%

Temporary ol 0 0.00% 0 0.00%

Non-Guaranteed Hours FERFE L 0 0.00% 0 0.00%
By Employee Category HIESHEEIZ S

Senior Management BREEE 26 1.83% 31 2.20%

Middle Management FAREIRE 58 4.08% 132 9.38%

Frontline and Other AR N LA

Employees ] 1,336 94.09% 1,244 88.42%

By Age Group HFHAEE 5

Below 30 305 AT 593 41.76% 598 42.50%

30-50 30-505% 764 53.80% 742 52.74%

Above 50 507k A 63 4.44% 67 4.76%
By Geographical Location 7t E & 5

Mainland China R A Y 1,420 100.00% 1,405 99.86%

Japan =N 0 0.00% 2 0.14%
Scud Battery RERBEM 638 31.00% 619 30.55%
By Gender #1155

Male Bk 405 63.48% 387 62.52%

Female pegis 233 36.52% 232 37.48%

Other Hh 0 0.00% 0 0.00%

Undisclosed RAF 0 0.00% 0 0.00%
By Employment Type HIEESEFIZ5

Full-Time g 504 79.00% 469 75.77%

Part-Time Ry 2 0.31% 6 0.97%

Permanent KA 132 20.69% 144 23.26%

Temporary s 0 0.00% 0 0.00%

Non-Guaranteed Hours FERTE LR 0 0.00% 0 0.00%
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2025 2024
2025% 20244

Total Workforce as of 31 BZ12A318K Number Percentage Number Percentage
December ETHAY HE Aot = Epalsd
By Employee Category RIESEFIE 5

Senior Management BREEE 4 0.63% 4 0.64%

Middle Management FREERE 12 1.88% 24 3.88%

Frontline and Other ATAR R B Ath

Employees (== 622 97.49% 591 95.48%

By Age Group RF A& S

Below 30 30B AR 324 50.78% 269 43.46%

30-50 30-50%% 296 46.40% 330 53.31%

Above 50 507% A 18 2.82% 20 3.23%
By Geographical Location #Zi B2 5

Mainland China AR B i 638 100.00% 619 100.00%

Japan Ep:N 0 0.00% 0 0.00%
Group Total K5 F 4 5t 2,058 100.00% 2,026 100.00%
By Gender B1EFI& 5

Male S 1,354 65.79% 1,314 64.86%

Female 7t 704 34.21% 712 35.14%

Other HAh 0 0.00% 0 0.00%

Undisclosed RAF 0 0.00% 0 0.00%
By Employment Type ZIEREEEIE 5

Full-Time 2% 1,626 79.01% 1,477 72.90%

Part-Time Fei 7 0.34% 145 7.16%

Permanent KA 425 20.65% 404 19.94%

Temporary oS 0 0.00% 0 0.00%

Non-Guaranteed Hours FERFE LR (] 0.00% 0 0.00%
By Employee Category RIESEFIE 5

Senior Management BREEE 30 1.46% 35 1.73%

Middle Management FREERE 70 3.40% 156 7.70%

Frontline and Other ATAR 2 B Ath

Employees (2] 1,958 95.14% 1,835 90.57%

By Age Group RF A& 5

Below 30 30B AR 917 44.56% 867 42.79%

30-50 30-50%% 1,060 51.51% 1,072 52.91%

Above 50 507% A 81 3.93% 87 4.30%
By Geographical Location #ZH B2 5

Mainland China AR B A 2,058 100.00% 2,024 99.90%

Japan Ep:N 0 0.00% 2 0.10%
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In addition to the above, the Group has also signed service
agreements with property companies for the provision of cleaning
services within the parameters of the Group. These cleaning services
are performed by workers who have signed contracts with the
property companies, and their salaries are paid by the third-party
service companies they belong to. Furthermore, the Group has
solicited recyclable sorting services for both Scud Electronics and Scud
Battery, and these services are performed by workers who have not
directly signed contracts with the Group. However, all of the above
workers shall be managed by the Group whilst they are working
within the parameters of the Group. During the Reporting Period,
there are a total of 22 workers who have worked as cleaners and
recyclers within the Group’s parameters, 1 worker who worked on
greenery maintenance, as well as a total of 38 workers who have
worked as staff canteen employees, all of whom do not fall within the
reporting scope of this Report.

The Group's “Employee Manual” outlines detailed policies regarding
recruitment and dismissal, remuneration and compensation, appraisal
and promotion, attendance, working hours, compensation leaves,
reward and penalty system, development and training, internal
communication, and occupational health and safety. The Group has
formulated the “Management Regulation on Recruitment” to provide
guidelines to recruitment personnel on recruiting talent, as well as
the “Management Regulation on Attendance” to manage and assess
attendance of its employees. There were no updates to the Employee
Manual during the Reporting Period.

Competitive Compensation and Benefits Package

The Group values human resources and regards their employees as
the most valuable assets. The Group continues to offer competitive
remuneration packages to their employees. Apart from basic salary,
employees are also eligible for performance bonus and overtime
allowance. The Group provides all legally mandated social insurances
(including pension, medical, unemployment, work-related injury, and
maternity insurance) and housing provident fund contributions in
Mainland China, as well as participation in Hong Kong's Mandatory
Provident Fund scheme. On top of statutory holidays, employees
are entitled to a variety of leaves and benefits, including annual
leave, sick leave, compensation leave, marriage leave, maternity
leave, paternity leave, injury leave, breastfeeding breaks, meals, and
accommodation. To foster a supportive environment, the Group has a
legally established Trade Union that actively protects employee rights
and enhances engagement. An Employee Care Centre further provides
support through modules for rights protection, hardship assistance,
legal aid, and psychological counselling.
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Performance Review and Promotion

The Group conducts appraisals on employees’ performances and
attitudes at work simultaneously for fair results. Career advancement
opportunities are provided based on employees’ demonstrated
competencies, performance achievements, and suitability for higher-
level positions, in line with the Group’s internal promotion policy.

Equal Opportunity

The Group is firmly committed to fostering a workplace free from
discrimination and harassment, as it recognizes that anti-discrimination
practices are fundamental to sustainable business success. They
promote the optimal allocation of talent, prevent the loss of skilled
individuals due to bias, and enhance economic efficiency and
productivity. A fair and equitable employment environment is key to
unlocking employee motivation and creativity. Furthermore, upholding
the dignity and equal rights of every individual, particularly women,
minorities, and other vulnerable groups, is a core social responsibility
that helps reduce social conflict and strengthens community cohesion.
This strategic understanding lays the foundation of the Group's
approach to non-discrimination.

The Group upholds the principles of equality and non-discrimination
in its business operations. Employees are provided with equal
opportunities regardless of their gender, age, nationality, ethnic
background, religion, political affiliation, marital status, pregnancy
status, veteran status, and physical disability. To cater for the needs of
employees, the Group's canteen offers diversified food choices such
as serving halal food to Muslim employees. The Group also caters for
the nutritional needs of pregnant employees by providing extra food
or supplements where needed.

i
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The Group has in place policies regarding the prevention of workplace
discrimination, bullying and harassment. The Group has formulated
the “Procedure on Prohibiting Forced Labor, Discrimination, and
Harassment” to ensure that staff rights and benefits are never
violated or compromised, that forced labor is strictly prohibited at
the Group, that discrimination or harassment against any employees
is not tolerated in any shape or form, and that all employees receive
fair treatment regarding work arrangement, promotion, disciplinary
actions, or dismissal. Through enforcement of the above document,
the Group ensures that:

o employees are not discriminated against or deprived of
opportunities due to their diverse profiles;

o employees’ rights are protected irrespective of their ethnic
groups, social class, nationality, religion, disability, gender, sexual
orientation, trade union membership, and political affiliation;

o equal opportunity is provided to each employee in all aspects
of employment, benefits and welfare, performance appraisal,
promotion, training and development;

o employees are not treated unfavourably in case of pregnancy,
and reasonable adjustments are made to the working conditions
or hours of work for female workers during pregnancy, such
as applications for workplace transfer if needed and ensuring
adequate rest time;

° hepatitis B virus surface antigen carriers are not discriminated
against employment right because of their medical conditions;
and

o all forms of sexual harassment in and outside of the workplace
are strictly prohibited, including sexual discrimination, sexual
harassment, sexual assault, sexual coercion, sexual exploitation,
relationship violence, stalking and/or acts perpetrated against a

person’s will or when a person is incapable of giving consent.
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The Group has established clear internal roles and procedures to
implement its anti-discrimination commitments effectively. The HR and
Administration Department is responsible for developing and enforcing
the Group's anti-discrimination policies, managing the reward and
disciplinary system, and investigating related employee complaints. The
Operations Assurance Department conducts 1-2 unannounced internal
audits annually based on RBA standards to assess compliance on labor
and human rights issues, including non-discrimination. The ESG Task
Force is responsible for annually reviewing the overall performance on
anti-discrimination, harassment, and abuse issues, and for overseeing
relevant external disclosures. Employees who experience or witness
discrimination or harassment are encouraged to report it immediately
to their trade union representative, department head, or senior
management. All reports are formally recorded, and the assigned
investigating unit is required to conduct a prompt, impartial inquiry,
providing an oral or written response to the complainant within 15
days. Throughout the process, the privacy of all involved parties is
strictly protected. Matters are treated with the utmost seriousness and
may be escalated to public security authorities if warranted. During
the Reporting Period, no incidents of discrimination were reported
or confirmed, and consequently, no corrective actions related to
discrimination were required.

Employee Relations

The Group is committed to creating a warm and rewarding workplace
that fosters a strong sense of belonging of its employees. The Group
has developed a policy for employee communication and created a
record form and complaint register to maintain complaint records for
later review.

The HR and Administration Department communicate with employees
on a weekly basis and maintains proper records of their personal
needs, concerns and job expectations. Employees are encouraged to
provide suggestions or communicate any grievances to the Group
via communication channels, including suggestion boxes, emails,
hotline and DingTalk. For matters specifically related to welfare,
working conditions, or rights, a formal channel exists for employees to
submit written complaints or suggestions directly to the trade union,
facilitated by the HR and Administration Department, ensuring their
concerns are heard by their elected representatives. A designated
hotline is set up in DingTalk, one of the commonly used social media
communication platforms, to collect and respond to employees’
opinions in a timely manner.
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To proactively manage and ensure the health of its labor relations,
the Group has also established specific, measurable internal
targets. The latest annual employee turnover rate is 27.27%. The
Group ensures no more than 7 consecutive working days for any
employee. Performance against these targets is regularly reviewed by
management. In instances where results fall short of the goals, the
Group shall implement structured corrective action plans to address
root causes and realign performance with its standards for a positive
and productive workplace.

During the Reporting Period, the Group organised various company
events, team building activities and sports competitions to create a
positive work culture. To enrich the cultural life of employees, the
Group organised various activities at traditional festivals, including
annual dinner and lottery during New Year's Eve celebration,
Chinese New Year market, Zongzi workshop during Dragon Boat
Festival, mooncake giveaways during Mid-Autumn Festival, and
sweet dumplings for Winter Solstice. In addition, the Group had held
collective birthday celebrations for its employees during the Reporting
Period.

Case
Study

E L5

Home Visit Program
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The Warmth of Home, The Connection of Hearts — Veson’s Employee

Veson’s commitment to its employees is demonstrated through the employee home visit program implemented by its
subsidiary, Scud Battery. The program aims to strengthen connections between the company and the families of its

workforce by directly engaging with them in their homes.
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In April 2025, a team from Scud Battery traveled to Henan Province
to conduct visits with nine employee families, covering a distance
of over 700 kilometers. This marked the ninth series of visits
conducted under the program. The visits were structured to facilitate
direct communication between company representatives and family
members. During the visits, the team followed a structured approach.
They presented prepared materials documenting the employee’s
professional development within the Company. Conversations focused
on the employee’s role and contributions, while also providing an
opportunity for the Company to understand family circumstances.

The impact of this direct engagement was reflected in the feedback
from family members. Parents of employees shared their perspectives,
stating, “Seeing our child thrive and grow in a company that shows
such genuine care gives us great peace of mind and pride.” Another
family member noted, “This visit shows us that the Company truly
values our son not just as an employee, but as a whole person. It

strengthens our trust and support for his career here.”

From an organizational perspective, the program serves as a vital
channel for direct employee and family engagement, building trust
and loyalty that extends beyond the workplace. The insights gathered
inform the Company’s broader human resources and employee
support strategies. Scud Battery has integrated these home visits
into its ongoing employee relations activities, viewing them as a core
component of its operational approach to building a supportive and
sustainable work environment.

This initiative underscores the Group’s understanding that a company’s
strength is deeply connected to the well-being of its employees and
their families. By fostering these personal connections, the Group
invests in a foundation of mutual respect and stability, which is
essential for long-term organizational resilience and shared success.
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Trade Union

The Group’s trade union was established in 2002 and has been
recognized with honours such as “Fujian Model Worker's Home"
and “National Model Worker's Home.” All employees are eligible to
participate in union activities and the Workers’ Congress, exercising

their rights to vote and stand for election.

To ensure that the rights and interests of its employees and workers
are properly represented, the Group's trade union convenes meetings
for all matters before implementing any bargaining agreements. The
Group strictly adheres to all agreements with its trade union, and has
signed collective contracts on wage negotiation and on protection
of special rights and interests of female workers. Furthermore, the
Group is committed to transparency and consultation, having a policy
to notify employees and their representatives at least two weeks in
advance of any major operational changes that could significantly
affect them.

The Group’s engagement with employee representatives of the trade
union is guided by the principles of legality, equality, cooperation,
consensus through consultation, and a balance of interests among
the state, the enterprise, and employees. To ensure the effectiveness
of this dialogue, the Group monitors key performance indicators,
including maintaining collective bargaining agreement coverage above
95% of employees, achieving an employee complaint/suggestion
resolution rate greater than 90%, and sustaining zero major collective
labor disputes or strikes annually. During the Reporting Period, all of
the aforementioned targets were achieved.

New Hires

During the Reporting Period, the Group hired 915 new employees
(2024: 396 new employees), and the average monthly recruitment
rate was 3.71%.

See below for the detail breakdown of new hires by gender, age
group, and geographical region during the Reporting Period, as well
as comparisons with the Last Reporting Period.
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2025 2024
2025% 20244
BZ12A318K Number Percentage Number Percentage
New Hires as of 31 December HE{ES BE Eladsd HE ANk
Scud Electronics REREF 562 61.42% 351 88.64%
By Gender B1EFIZ 5
Male B 405 72.06% 270 76.92%
Female 7 157 27.94% 81 23.08%
Other HAh 0 0.00% 0.00%
Undisclosed RAF 0 0.00% 0.00%
By Age Group RF BB & 7
Below 30 30BRA T 470 83.63% 298 84.90%
30-50 30-50%% 88 15.66% 52 14.82%
Above 50 505% A | 4 0.71% 1 0.28%
By Geographical Location #iEE 5
Mainland China B A3 562 100.00% 351 100.00%
Japan B 0 0.00% 0 0.00%
Scud Battery REBEM 353 38.58% 45 11.36%
By Gender 152 5
Male Bk 235 66.57% 32 71.11%
Female gegi 118 33.43% 13 28.89%
Other Hh 0 0.00% 0 0.00%
Undisclosed RAF 0 0.00% 0 0.00%
By Age Group HBFEAE 5
Below 30 30ER AT 298 84.42% 38 84.44%
30-50 30-505% 53 15.01% 15.56%
Above 50 507% A £ 2 0.57% 0.00%
By Geographical Location #H EE 5
Mainland China R B A i 353 100.00% 45 100.00%
Japan =N 0 0.00% 0 0.00%
Group Total K5 FAE 5T 915 100.00% 396 100.00%
By Gender #2152 5
Male Bk 640 69.95% 302 76.26%
Female gegi 275 30.05% 94 23.74%
Other Hh 0 0.00% 0.00%
Undisclosed RAF 0 0.00% 0.00%
By Age Group BFEAEFZ 5
Below 30 303 AR 768 83.93% 336 84.85%
30-50 30-50%% 141 15.41% 59 14.90%
Above 50 507% A £ 6 0.66 % 1 0.25%
By Geographical Location #iEE 5
Mainland China R B A i 915 100.00% 396 100.00%
Japan =N 0 0.00% 0 0.00%
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Turnover

The Group recognizes the value of retaining talent and maintaining
organizational stability. To better understand the drivers of employee
turnover and improve retention, the HR and Administration
Department systematically conducts exit interviews with resigning
employees. These interviews are designed to gather candid feedback
on the employee’s work experience, reasons for departure, and
suggestions for improvement.

By analysing the insights gained from these exit interviews, the
Group is able to identify underlying causes of turnover. This analysis
informs the development and implementation of targeted retention
strategies aimed at addressing key concerns, enhancing the employee
experience, and ultimately increasing overall employee satisfaction,

commitment, and retention of critical talent.

During the Reporting Period, a total of 802 employees left the Group
(2024: 753 turnovers), all of whom were from Mainland China. The
monthly turnover rate was 2.27%". The Group will continue providing
better benefits and more developmental opportunities for existing
employees to attract and retain talents.

o Overall turnover rate is calculated by dividing the number of employees
that left the Group during the Reporting Period by the sum of total
number of employees as of end of the Last Reporting Period and the

total number of new employee hires during the Reporting Period

See below for the detail breakdown of turnovers by gender, age
group, and geographical region during the Reporting Period, as well
as comparisons with the Last Reporting Period.
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2025 2024
2025% 20244
BZ12A31BAE Number Turnover Rate? Number  Turnover Rate?
Turnovers as of 31 December %k BE K K2 H= A2
Scud Electronics REREE 495 25.14% 500 23.38%
By Gender ZHEIE 5
Male E=lks 337 25.30% 312 21.47%
Female g 158 24.80% 188 27.41%
Other Hth 0 N/A TERA 0 N/A i
Undisclosed RAF 0 N/A TEA 0 N/A T
By Age Group BEE A5 5
Below 30 30ERA T 333 31.18% 330 25.17%
30-50 30-50%% 152 18.31% 160 20.03%
Above 50 507% A 10 14.08% 10 12.99%
By Geographical Location #7Zi EE 5
Mainland China AR B i 495 25.17% 500 23.40%
Japan =N 0 0.00% 0 0.00%
Scud Battery REBEM 307 31.58% 253 39.53%
By Gender B 52 5
Male Bk 192 30.85% 169 42.04%
Female peqis 115 32.89% 84 35.29%
Other Hity 0 N/A TEBA N/A T
Undisclosed RAF 0 N/A FiE A N/A T8
By Age Group RF i FIE 5
Below 30 308 AT 236 41.61% 196 55.84%
30-50 30-505% 69 18.00% 55 24.02%
Above 50 507% A 2 9.09% 2 16.67%
By Geographical Location 7=t E & 5
Mainland China AR B A 307 31.58% 253 39.53%
Japan A7 0 N/A RiE 0 N/A A3
Group Total K E B 802 27.27% 753 27.10%
By Gender gy o
Male B 529 27.07% 481 25.93%
Female 7t 273 27.67% 272 29.44%
Other Hth 0 N/A TEA 0 N/A i B
Undisclosed RAF 0 N/A TERA 0 N/A i
By Age Group RF A& S
Below 30 308 A T 569 34.80% 526 34.36%
30-50 30-505% 221 18.21% 215 18.41%
Above 50 507% A 12 12.90% 12 15.00%
By Geographical Location 7=t EE 5
Mainland China AR B A 802 27.29% 753 27.12%
Japan =N 0 0.00% 0 0.00%
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o The turnover rate for each employee category is calculated by dividing
the number of employees of the relevant employee category that left
the Group during the Reporting Period by the sum of total number of
employees of that relevant employee category as of end of the Last
Reporting Period and the total number of new employee hires of that

relevant employee category during the Reporting Period

EMPLOYEE HEALTH AND SAFETY

The Group recognizes that occupational health and safety (“OHS")
performance has profound impacts on operational, economic,
environmental, and human rights outcomes. Effective OHS
management delivers significant positive benefits, as it reduces
operational costs, enhances productivity, minimizes environmental
risks, safeguards employee health and morale, upholds fundamental
human rights, and strengthens overall business competitiveness.
Conversely, failures in OHS can lead to direct economic losses
and production stoppages, cause environmental damage, result in
occupational injuries or illnesses, and constitute a breach of human
rights. Therefore, the health and safety of employees is of paramount
importance to the Group.

In accordance with the “Measures on Labor Protection Equipment
Management” and the “Standards on Labor Protection Equipment
Configuration” formulated by the Group, personal protection
equipment (“PPE") is provided to frontline workers based on the job
tasks and workplace hazards, details are as follows:
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PPE distributed
DEREAMERE

Applications of the PPE
fE A AL ERE

Distribution frequency

o BIAR

Anti-static glove

Activated carbon mask
EEROE

Rubber finger cot
BBEE

Anti-static gown

FrERE AR
Anti-static hat

[ &% = 1

Anti-static shoes

il =2

Earplugs

Bz

Welding goggles
IRT#BER
Chemical-resistant gloves
MEEFE
Chemical-resistant apron
[ingle=—JE

Insulating gloves
RBETFE

Insulating boots

B it

Safety shoes

LR

Required for every standard operating
procedure (“SOP") process

BEFEEERRF ([BREEXERF])
AT

Working with organic solvents

L AB MR E TIER

Required for every SOP process

BEREERIRFRIZ S

Working with static electricity hazards

EERELENRES TIER

Working with static electricity hazards

EERELENRES TIER

Working with static electricity hazards

ERFERENRED TIER
Exposure to high levels of noise
RENEREIRER

During welding processes
RIRERIEH

Working with corrosive chemicals
T E# I8 AR 1L 22 SR i

Working with corrosive chemicals
TEBERBIR AR (b 22 Mm A
Working with electrical hazards
EBERERAIRTH TIER

Working with electrical hazards

EAERERNIRES TIER

General use

bk

Monthly or based on needs

BASREFE

Based on needs

RIERE

Based on needs

RIERE

Distributed when on board, or based on
needs

EAERRSE  IRBERE

Distributed when on board, or based on
needs

EAERRSE  SIRBERE

Distributed when on board, or based on
needs

EAERRSE  IRBERE

Based on needs

BIEFE

Provided when on duty

IR At

Re-distributed before expiry date

L= NS

Re-distributed before expiry date

FHBERTERDE

Re-distributed before expiry date

FEAHATB R DB

Re-distributed before expiry date/Replaced
at the end of the PPE’s life expectancy

FEIHRTER D % PMEAD #RENER
S ks REFE R

Distributed when on board, or based on
needs

FEERR D% - JREF
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As per the “Management Method for the Extraction and Use of
Enterprise Safety Production Costs”, the Group has invested 0.05%
of its liquidity in production safety during the Reporting Period to
establish a cleaner and safer working environment. The focus areas

included:
o maintenance of PPE and safety facilities;
o upgrading emergency equipment and increasing expenditure on

emergency management;

° hazard assessment, monitoring and rectification;

o consultation, evaluation and standardisation of production
procedures;

o safety educations, training and emergency drills;

o replacement of PPE for frontline workers;

o investment in new safety standards, technologies and
equipment;

° inspection of safety facilities; and

° increased investment in safety production.

Workplace safety is enforced pursuant to the “Regulations for the
Prevention and Control of Occupational Diseases Management”. Risk,
health and safety (the “RHS") supervisors oversee the occupational
safety of daily operations and workers’ observance of safety standards.
RHS supervisors are responsible for tracking target achievement rates
for continuous excellence. The occupational noise level registered
during the Reporting Period met the “Emission Standard for Industrial
Enterprises Noise at Boundary” (GB/T 12348-2008). To ensure the
effectiveness of OHS measures on workplace safety, the Group
implements a process of regular annual testing, publicising of results,
and feedback collection as to continuously improve relevant policies.

ESG REPORT

RIE - HEREARS

RE (CEZ2EEERRERMEREEME) - A
SERNBEMEEREDESN0.05%RAZNEEL S
FH - REIEBER B2 IIERE - BHEY
B

o TAREERREIILIMEZERL

o EEMME  BEAIRMILE

o AEBRFMENA - HERREL:

o RE2HEF HIIREREER:
o RAKTIAEBREADERE:

o RENREFEE M REE:

o BMEBLERE R
o BNTEREERE-

TESAEEIRE (BEREEEAT) 5865
ToRR-EREEREZE (AR -RERRE])EEE
EREEENBELERTIABTLZRZENER -
Ek - BREZE2EEAFTEMESE  UBREE
B NREHEECHBREREKTERE (TED
ERMSARBERBEERURAE) (GB/T 12348-2008) ° &
HRBEERALT2EEE TIESMET2HF R -
AEBBITFEEHRRA - DMEERARBEREE
RERRE  WERETSHEBUR -

VESON HOLDINGS LIMITED ##{S1EAR BR8] 1 09 ESG REPORT IR1% - 11 8 R &8RS 2025



ESG REPORT

RIE - HEREAGRS

All employees are required to attend training sessions on the
prevention of occupational diseases and basic health knowledge.
Frontline workers are trained to be familiar with the production
process and to master the use of machinery and equipment.
Employees in key and special positions must possess valid licenses
before attending work. The Group arranges medical check-ups for
relevant employees every half year, so as to assess their physical
conditions and to ensure physical fitness for certain jobs. Furthermore,
the Group also organises regular health knowledge seminars to
promote health self-management among employees. The Group aims
to reduce the risk of occupational hazards, and plans to achieve this
by further enhancing safety training coverage, as well as ensuring the
compliance of protective equipment deployment through daily audits.

EORE RET-SIEREENNE

Wellness in the Workplace — The Story Behind Veson’s Company Gym
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With the launch of its new, fully-equipped employee fitness center, Veson has taken a significant step
in enhancing its “Employee Home " initiative, directly supporting staff health and well-being.
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The facility features dedicated zones for cardiovascular training,
strength training, stretching, and yoga, complete with showers. It is
stocked with a variety of professional equipment, including treadmills,
elliptical machines, and stationary bikes to cater to diverse fitness
needs. To ensure safe and effective use, the Company has arranged
for experienced, certified fitness coaches to be available on-site for
guidance.

The initiative has been positively received by employees. One male
employee shared, “l never seemed to have the time to go to a
gym before. Now, | can just go downstairs after work, and with
professional guidance available, the Company has really thought this
through.” A female employee expressed particular appreciation for
the yoga area: “Being able to stretch and unwind here after my shift

is incredibly helpful for managing stress.”

Management emphasized that employee physical and mental health
is a valuable asset to the Company. The gym is a core component
of the
professional fitness services on-site, offering a dedicated space for

“Employee Home"” project, designed to provide convenient,

staff to relax and recharge outside of work hours.
Veson has stated its commitment to continue listening to employee

feedback and refining its support services, with the goal of making
the “Employee Home" a trusted and valued resource for its workforce.
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According to the annual drill plan, and after taking into consideration
the existing contingency plan, the Group carried out comprehensive,
special and on-site disposal drills during the Reporting Period to
improve fire safety knowledge and practices among employees and
maintains documentation on emergency response and preparedness.
Regarding the safety and hygiene of dormitory, the Group has
strengthened personal safety management and has established a
dormitory management regulation to supervise employee dormitories.
The Security Department is responsible for ensuring the safety and
security of the dormitories.

Since 2023, the Group has required occupational health inspection
In the
Last Reporting Period, this requirement was extended to selected

managers to obtain relevant training and certification.

management personnel, who participated in the annual occupational
health and hygiene training offered by the National Health
Commission.

During the Reporting Period, the Group organized employee
recuperation sessions for outstanding frontline technical workers
and employees working in arduous, dirty, exhausting, and hazardous
positions. This year, a total of 3 sessions were organized, involving
200 employees. In addition, the Group has also provided cooling items
to employees working in high-temperature positions, as to prevent
heat strokes from occurring.

Beyond core safety, the Group invests in holistic employee health
through the
employee surveys, the Group has offered diverse, subsidized fitness

“Employee Home, National Fitness” project. Based on
courses including boxing, jazz dance, Zumba, and yoga, with over 2,000
employees having participated to date. The Group has also partnered
with medical institutions to provide quarterly on-site health clinics
offering BMI checks, thyroid ultrasounds, and traditional Chinese
medicine consultations for stress and musculoskeletal issues, serving
over 3,000 employee sessions to date. During the Reporting Period,
the Group further organized expert-led sessions on mental resilience
and a certified Red Cross First Aid training course, equipping over 30
employees with emergency response skills.
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Through the above measures, the Group is committed to creating a
safer and healthier work environment for its employees. The Group
strictly follows relevant laws and regulations such as Law of the
PRC on the Prevention and Control of Occupational Diseases, and
the Production Safety Law of the PRC. There was no material non-
compliance with relevant laws and regulations that have a significant
impact on the Group relating to providing a safe working environment
and protecting employees from occupational hazards.

Occupational Health and Safety Management System

The Group has established occupation health and safety management
systems (the “OHS Management System”) for Scud Electronics and
Scud Battery, for which both were actively maintained and passed
annual accreditation during the Reporting Period. The list of annual
accreditations is as follows:

o ISO 45001 Occupational Health and Safety Management System
o Certificate for Safety Production Standardisation — Level 3

The OHS Management Systems at Scud Electronics and Scud Battery
is comprehensive in scope and is designed to protect all individuals
within the Group's operational environment, which includes
production workshops, warehouses, offices, laboratories, and testing
rooms. Furthermore, stricter control measures are enforced in areas
with specific hazards, such as chemical storage and high-temperature
work zones. The system applies to all full-time, part-time, temporary,
and contract employees. It also extends to any third-party personnel
on-site, including suppliers, contractors, and visitors. For visitors
entering designated high-risk areas, the Group also provides necessary
PPE and specific safety briefings. In terms of business activities, it
governs the entire product lifecycle from design to manufacturing,
encompassing all related activities such as production line operations,
equipment maintenance, chemical management, warehousing,
logistics, safety protocols, and occupational health monitoring.

The Group adheres to a dedicated procedure for monitoring legal
compliance, conducting quarterly reviews to identify updates across
more than 60 relevant regulations in workplace, labor protection,
and occupational health categories. Site HR Departments track OHS
targets monthly, while the Group’s Operations Assurance Department
conducts monthly CSR Audits that encompass aspects of OHS, human
rights, and labor protection. Through this continuous verification, the
Group ensures the conformity and effectiveness of its management
practices.
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Hazard lIdentification, Risk Assessment, and Incident
Investigation

The Group has formulated the “Procedure on Safe Production Hazard
Identification and Risk Management” to further manage the process
of identifying work-related hazards, which involves conducting
comprehensive annual reviews to identify and evaluate all potential
hazards, as to assess their severity and likelihood before implementing
tiered control measures. Furthermore, a triennial “Occupational
Disease Hazard Status Evaluation” is undertaken at each major site (Scud
Battery completed its evaluation in the Last Reporting Period, while
Scud Electronics is scheduled for its evaluation in January 2026). Any
introduction of new production lines, processes, or equipment triggers
an immediate, specific hazard assessment. To ensure the effectiveness
of this process, the Group has established a “Vocational Disease
Prevention Training System” and a dedicated leadership team for
occupational disease prevention. The outcomes of these assessments
directly inform worker training, are communicated in work areas, and
drive continuous improvements to the Group’s OHS management
system.

The “Procedure on Safe Production Hazard Identification and Risk
Management” is handled by the HR and Administration Department
of the Group, and covers all business operations of the Group. Upon
completion of the procedures set out in the “Procedure on Safe
Production Hazard Identification and Risk Management”, the HR and
Administration Department shall fill out an assessment form, from
which a checklist of recommended preventative measures and control
procedures shall be generated.

In addition, the Group fosters a culture where employees are active
participants in workplace safety. Employee representatives are integral
to the hazard identification and risk assessment process, serving as a
bridge between the workforce and management. All employees are
encouraged to report hazards or unsafe conditions directly to their
representatives, the HR Department, or relevant line management to
ensure concerns are promptly addressed. The Group has established
safequards to protect those who raise concerns, as employees have
the legal right to be fully informed about workplace risks and may
request a transfer from high-hazard roles. Critically, the “Whistleblower
Protection Procedure” explicitly prohibits any form of retaliation,
intimidation, or harassment against individuals who report safety or
ethical concerns in good faith, ensuring they can speak up without
fear.

114

VESON HOLDINGS LIMITED ##{S1EA2BR A E)

fRE#R  BRFERERAE

AEEEHIE (R2EERERAARKEER
Fe)  E— P EBTERBRESNHEIRRE &R
BPREBFHETEAES  AHRRFHMEEE
BE FEEREM AN REEHED BIEHIE
Mo ltdN BEETESHMEBE=FET X [BERL
ERMTE] (REBRSHE R E— RS HR ST
B MARERETFAFEIN2026F1 A#1T) o EM
SIAFTAEER  FTTENHRE  HeUABEETE
MEETE BERERENERE  AEEEY T
(BRI R R —EEPIN B ERTEN E
B ZETENEREEANEEE IR &£
TEREBAEE  WHESAEERERRELT2ER
B 2B B B UG -

(RRAEEREANEARREREF) HEAEEAN
BRETERMBARRE ZREFEEANEEMA XK
LE -RERARELEERTHIERREERRERF)
FEIANERFR  ANERRITBEEESFGE
I i bt AR A TR R b AR B PR & o

AN AEEEE-RETRB2ETIESMR 2N
e - B TRERZETHEMNLER G EES AA %
B —3n AEIREREZRFTERR B
BETEEMEREK ANBRNBIIEAEREEE
BEBER TR MM - AEREESF D KRR o
AEEDEVRERBARERDFENAS B
SBTHZERENTD 7RISR WA #HE
B AR - BRHE  (BBRARERRF) B
BEIHESRE L 2IERR BN EAETEM
T RIE - B kBRI - FEMR b PIRE S0 P R 1B D
BB

ESG REPORT I&1% « 1t 8 REaiRes 2025



Upon the event of any work-related incidents, on-site employees
are expected to report accidents immediately, and the Group shall
carry out thorough investigation as per its “Management Procedure
on Incident Reporting and Investigation”. Investigation shall be
carried out by the Administration Department, who shall schedule a
professional investigations team to collect detailed information from
the location of incident and conduct analysis from all aspects. The
team will conduct in-depth analysis into the cause of the accident,
and implement hierarchical control and corrective measures based on
the results of hazard identification and risk assessment. Based on the
results on the final analysis, the HR and Administration Department
shall determine the scope of responsibility for the incident and
recommend improvements to prevent similar incidents from repeating.

Occupational Health Services

The Group provides comprehensive occupational health services to
protect and promote worker wellbeing. In accordance with the “Control
Procedure on Health and Safety Target Indicators and Management
Plan” formulated by the Group, all on-site production staff in
specialised positions receive periodic occupational health examinations,
have access to health consultations, and are provided with necessary
medical treatment, which is fundamental to early hazard identification
and risk minimization.

The Group respects the personal privacy of its employees and
has ensured that the occupational health services do not involve
unnecessary health procedures. Furthermore, under the “Procedure on
Prohibiting Forced Labor, Discrimination, and Harassment” formulated
by the Group, health information obtained from these services may
not be used as reasons for unfair treatment against any employee. For
employees whom health check-ups have detected any health issues or
abnormalities, they may apply for a workplace transfer.

Worker Participation, Consultation, and Communication
on Occupational Health and Safety

The Group’s trade union regularly allows employees to participate
in the development of policies related to employee benefits, and
also consults employees on their suggestions towards changes in
management. The trade union agreement also contains sections
on OHS. Furthermore, the OHS Management System of the Group
encompasses all requirements as stipulated under ISO 45001.
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Formal, structured dialogue on OHS is facilitated through joint
committees comprising both worker representatives and management.
At the business unit level, these committees, which include frontline
employee representatives, convene at least monthly to review OHS
policies, monitor the implementation of safety measures, propose
improvements, and handle employee complaints and suggestions.
Their recommendations carry significant weight and are seriously
considered by management in decision-making, while topics of OHS
are formally included within collective bargaining agreements.

During the Reporting Period, the Group had organised multiple
trainings to promote employee health, including themes on OHS,
administering first aid, and recovering from illness.

Mental Health

To support employee mental health, the Group has established a staff
care centre that provides professional counselling service to employees
via face-to-face consultations and a hotline handled by a designated
team of employees. The dedicated team consists of employees who
have been professionally trained to become counsellors, which aims
to provide immediate support to employees in need of help on life,
career, family and employee relations issues at the earliest stage. The
Group also provides life counselling and legal supports where needed.
In recognition of the Group's efforts, the staff care centre is named
“National Employees’ Education and Training Role Model” by the All-
China Federation of Trade Unions.

Dormitory Cleanliness

To ensure health and safety at the employee dormitory, the Group
conducts a monthly on-site inspection to ensure the cleanliness of the
premises and residents’ observance of the rule of conduct. Residents
are encouraged to use resources properly and to maintain a healthy
lifestyle after working hours. In addition, the Group arranges for
professional pest extermination services every month for not just its
dormitories, but for all areas of the Group’s operations. Outstanding
dormitories in compliance with the Group’s health and safety
standards are awarded with prizes.
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Food Health and Safety

The Group sources quality ingredients from qualified food suppliers.
To promote a healthy diet, the staff canteens offer nutritionally
balanced meals and a vegetarian menu with fresh fruits and fibre-
rich vegetables. The Canteens Management Sub-Committee oversees
the operation and service of the staff canteens, and convenes at
least once every month to discuss and fix potential issues in food
safety. The Group ensures food safety, and food samples are kept
for at least 48 hours. Tableware is thoroughly cleaned and sterilised
at high temperature for hygiene assurance and prevention of food
contamination. These controls are reinforced by systematic inspections,
with the Group’s central system team conducting monthly audits and
the property management department performing weekly checks, as
to verify food handler health certificates and all safety protocols.

Work Injuries and Work-Related Fatalities

During the Reporting Period, a total of 0 working days were lost due
to self-reported work-related injury cases. No fatalities of the Group's
employees have been recorded in the last three reporting years. The
Group recorded O cases of work injury during the Reporting Period.
If there are any case of work injuries or work-related fatalities,
the Group shall carry out incident investigations and implement
rectification measures. For instances, enhanced inspections and
training were provided to reinforce employees’ safety awareness and
their abilities in dealing with emergencies.
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Scud Electronics Scud Battery

2025 OHS Statistics 2025F BERRERZ2HTHIE REBRET RERE M
Number of work-related fatalities AIRTCEMHE 0 0
Fatality Rate 1A mp:S 0.00% 0.00%
Number of work injuries (sick leave > 3 days) TIEEHREE (RfR>3X) 0 0
Number of work injuries (sick leave < 3 days) TEEHHE=E (RBR<3X) 0 0
Lost days due to work injury ET{SEARTERE 0 0

Scud Electronics Scud Battery

2024 OHS Statistics 2024 FMEREEZ 2 HATEE RERES T RERRE
Number of work-related fatalities AT TEWH=E 0 0
Fatality Rate TR mpe 0.00% 0.00%

Scud Electronics Scud Battery

2023 OHS Statistics 2023 FHERREREZT 2R EE REMREF FRERE M
Number of work-related fatalities AIRTCEWHE 0 0
Fatality Rate 1A mp:S 0.00% 0.00%
DEVELOPMENT AND TRAINING =Y EE ]
The Group continuously invests in employee development to cultivate ASBRFEREEELERE  UIBFBEAT TR EEED
talents and meet various training needs of employees. The Group Xﬁi“:ﬂlﬁ%*°$’§l5§ffé7§?§i§§”§%ﬁﬁ’ﬂﬁéﬂ « il
follows internal regulations on the planning, development, monitoring - EEB RAEHEENEBARE - FlanE 8 TH) 98 65T
and evaluation of training programmes, such as mandatory training &)\Hﬁ&iu Al AR AR E A BH) i AIE | o AN E

and orientation for new employees, and pre-job training for frontline
production staff. The Group assesses employees’ work performance
through examinations to ensure that the intended training outcomes
are achieved.

During the Reporting Period, the Group conducted general
and technical trainings on topics such as communication skills,
management skills, workplace safety, handling of hazardous
chemicals, and GHG reduction using principles of I1SO 14064 and
TCFD. Customised training courses were also held as per clients’
requirements.
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Training programs provided to employees vary by job nature and
ranking. The following table lists out training courses that were

attended by the Group’s engineers:

ESG REPORT
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RETRENZIREETHEEERERME - TX
SRR E TIZED 2 A0SR FIRAZ -

Seniority levels

FERA
Job positions Training topics Assistant Junior Intermediate Senior
TAERAY EAERE BhEE Nk R B
Mechanical o Operation, maintenance and
engineer calibration of equipment 0
B TR RIBERE - HE R
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Quality improvement processes and

data analysis methods, e.g:

B EUCEBRE RBEBEO N A HI

a0 :

- the seven tools of quality
control
BB S A

- Design Failure Mode and
Effects Analysis (“DFMEA")
RETRBUE R R g R
(IDFMEA )

- Process Failure Mode and
Effects Analysis (“PFMEA")
BIRRBUE A RIER DT
(TPFMEA | )

- Process Capability (“Cp")
Mizge ) ([Cp 1)

- Quality Control Circle (“QCC")
mEE ([QCC])

New Product Introduction (“NPI1")

Process

MEREA (INPI]) B2

Electrostatic Discharge (“ESD") —

related topics

EEWE ([ESD ) HRAERE

Quality and environmental

management system

EERRREERBR

Product lifecycle management

software

EmEmBRERUMT
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Job positions

TER A

A

Training topics Assistant
EINERE By

Seniority levels

FERF

Junior Intermediate

Ik

PR

Senior

LT

Industrial
engineer

THRIREAM

Structural
and electrical
engineer

HFBRERTIREM

Product engineer

EmIEE

Manufacturing
quality engineer

SUEEETREAM

Lean manufacturing

1B glE

6sigma

NIREE

Just-in-time (“JIT”) Production 0
Learning

ERE ([NT]) EEEE
Ergonomics

ABITIEE

Operations research

EEE

Application of systems engineering
RS TiRER

Systematic resource allocation
EHRERDE

Logistics stimulation

Rt B

Enterprise resource planning

TEEERRE

Equipment operation, maintenance
and calibration
RAIBERAE - AR

Analysis and treatment of
malfunctioning equipment

BB DT EER IR

Basic knowledge of electronic
devices and circuits

BT R R EROERAH
Development of test equipment
AERRE R R

Development and management of
test equipment
HARRENOHEREE

Working principle of a battery
Eim TIERIE

The five steps of problem solving
R A T RE ) T ] 25 5%
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The Group pledges to create a corporate culture of life-long learning
and encourages employees to pursue further studies provided by
various educational institutions, such as Fujian Institute of Education,
Fujian Polytechnic of Information Technology, The Open University
of Fujian, Dalian University of Technology, and Minnan University of
Science and Technology. Furthermore, the Group leverages its internal
Enterprise Development Center platform to regularly organize skill-
based training, vocational certification programs, and management
capability workshops, empowering employees to continuously upgrade
their technical and professional competencies. During the Reporting
Period, the Group sponsored 71 employees in completing further
education to enhance their academic qualifications.

Training Figures

During the Reporting Period, a total of 3,217 employees (inclusive
of employees who have left the Group during the Reporting Period)
received training. The total training hours and the average training
hours per employee (based on total number of employees as of 31
December 2025) were 84,816 hours and 41.21 hours per employee

respectively.
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AEBAHEERGEBNEEL  WERERA
BIEESEHERBRUENECRE FRURERSE
BIEHE B REESBRERMBR  WEMBKAK
B2 REBETARSZNEBRKEL -t NEEF
AEANMBHEEBRSOTE - FHAEBERE
BERITRERERENTIEY - AL 8 THRERT
HEMRBEEN - RBEHHE AEEEB712E8
TR BERT -

BB E

RIFEM - HE3217%EE (BEARSHRED
RAEEHERNES ) BEIE - AEJIRHEEER
EERFHEEEE (REZ2025F12A31HME
BHEHE) DR A4 816K RELZEE41.21/)

B o

2025 2024
20255 20244
Average Average

Training Figures as of 31 #Z12H831H#  Training Hours Percentage Training Hours Percentage
December EAEF T 5 R B FEEIIRE Epalsd
Scud Electronics REBEF 41.26 165.92% 0.90 149.32%
By Gender Z1EFIE 5

Male B 42.18 68.08% 0.98 66.96%

Female g 39.40 31.92% 0.76 33.04%

Other Hith 0 0.00% 0 0.00%

Undisclosed KA 0 0.00% 0 0.00%
By Employee Category HZIESHEFIE 5

Senior Management SREEE 13.76 1.27% 3.53 6.96%

Middle Management FREERE 26.79 7.47% 2.91 24.78%

Frontline and Other A AR N Eo At

Employees E& 43.69 91.26% 0.62 68.26%

Scud Battery REREM 41.12 134.95% 33.81 101.45%
By Gender 715 E 5

Male 5 40.85 64.58% 31.81 61.25%

Female pegi 41.58 35.42% 37.14 38.75%

Other HAh, 0 0.00% 0 0.00%

Undisclosed RAH 0 0.00% 0 0.00%
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2025 2024
2025% 20244
Average Average

Training Figures as of 31 #HZ12HA31H#M  Training Hours Percentage  Training Hours Percentage
December EINEF 195 5| BE 2 Aotk FHEEIIRE AN
By Employee Category ZIESHEFIE S

Senior Management BREIEE 8.00 0.46% 16.00 0.76%

Middle Management PAREIRRE 40.41 2.56% 40.71 3.97%

Frontline and Other AT A% N2 EL At

Employees (== 41.36 96.98% 33.65 95.27%

Group Overall 7K 5 [F A Ef 41.21 156.32% 10.95 134.70%
By Gender R EIE 5

Male B 41.78 67.14% 10.06 62.98%

Female M 40.12 32.86% 12.61 37.02%

Other HAh 0 0.00% 0 0.00%

Undisclosed RAF 0 0.00% 0 0.00%
By Employee Category ZIESHEFIE 5

Senior Management BREEE 13.14 1.06% 4.96 2.63%

Middle Management FREERE 28.57 6.15% 8.72 10.28%

Frontline and Other ATAR 2 B Ath

Employees (2] 42.92 92.79% 11.26 87.09%
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LABOR STANDARDS
Eliminating Child and Forced Labor

The Group recognizes that child labor fundamentally violates the rights
of vulnerable individuals. It undermines long-term social development
and is incompatible with our commitment to sustainability and human
dignity. The Group also recognizes that all employees have freedom of
choice, personal liberty, and right to voluntary employment.

Therefore, the Group maintains a zero-tolerance policy towards
child and forced labor. The HR and Administration Department is
responsible for developing, implementing, and communicating this
policy, which explicitly prohibit obtaining labor through threats,
coercion, abduction, fraud, or the charging of recruitment fees,
and forbid managers from compelling employees to perform unsafe
tasks or using wage withholding or debt bondage to force work.
Operational safeguards include ensuring all employment contracts are
negotiated with trade union and employee representatives, provided
in the worker’s native language, and filed with the local labor bureau;
prohibiting any recruitment fees or deposits charged to workers;
and guaranteeing every employee the right to resign voluntarily with
reasonable notice without penalty.

The Group monitors performance through clear annual internal
targets, including zero incidents of child labor, zero incidents of severe
forced labor, zero incidents of slavery or human trafficking, and 100%
coverage of operational sites in internal audits related to child and
forced labor prevention. During the Reporting Period, there were no
instances of child or forced labor within the Group's operations. The
Group strictly abides by the “Labor Law of the PRC”, “Provisions
on the Prohibition of Using Child Labor” and internal policies on
eliminating child and forced labor in all operational sites.

The Group’s HR management framework, including the “Management
Regulation on Recruitment”, “Procedure on Prohibiting Forced Labor,
Discrimination, and Harassment”, and the “Procedure for Management
of Juvenile and Female Workers"”, explicitly prohibits all forms of child
and forced labor, which clearly defines the responsibilities of relevant
personnel in the entire recruitment process. Before entering into
contracts, the Group verify the identity and employment eligibility of
candidates against records available on the database system, ensuring
that no children under the age of 16 (or 18 where client standards
apply) are employed. If the candidate’s age does not comply with
national law and regulations on working age, the database system
shall automatically reject their entry. If any case of non-compliance
is discovered, the Group will immediately terminate employment and
further investigate to avoid recurrence.
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After hiring and having obtained employees’ consents, the Group
conducts background checks on credentials and qualifications of new
hires with third-party screening agency and former employers. The
Group provides training on labor standards for all new hires. The staff
care centre will take necessary disciplinary action for any confirmed
non-compliances.

The Group's policy against forced labor is embedded through training,
audit, and stakeholder engagement. All new employees receive
training on our social responsibility policies during onboarding. The
Operations Management Department conducts 1-2 unannounced
internal audits annually based on RBA standards to verify compliance.
The Procurement Department, in collaboration with Operations
Management Department, performs regular social responsibility
questionnaires and on-site assessments of key suppliers to identify and
rectify any labor or human rights issues, including forced labor risks.

No major risks associated with child and forced labor have been found
within the operational sites of the Group, and no non-compliance
with relevant laws and regulations that have a significant impact on
the Group relating to preventing child and forced labor have been
identified during the Reporting Period.

Human Rights

In recent years, human rights have gained increasing significance to
achieving a sustainable economy. The Group is aware of the rights as
set out in the UN International Bill of Human Rights and the principles
concerning fundamental rights set out in the International Labor
Organisation (“ILO") Declaration on Fundamental Principles and Rights
at Work. The Group reviews its human rights policies and procedures
on a regular basis to ensure that it conducts business in a way that
reflects its commitment to supporting and respecting internationally
proclaimed human rights.

The Group has solicited the auditing services of an independent audit
agency based on the newest assessment standards from ILO and RBA
Validated Assessment Program (“VAP"), which includes the review of
child and forced labor within the Group’s operations. The Group has
been inspected under the RBA VAP multiple times over the year, with
the most recent instance being during the Last Reporting Period. In
addition to the RBA VAP audit, the Group also underwent client-led
social responsibility audits during the Reporting Period. No instances
of child or forced labor have ever been discovered at the Group, and
the Group has been accredited with “Silver Level” in the RBA VAP.
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The Group recognises that human rights risks can emerge within its
value chain. Along its own employment practices and across its value
chain, the Group is committed to respecting:

o Rights not to be subjected to slavery, servitude or forced labor;

o Rights to opposition of human trafficking, and the Group will
not engage in any human trafficking activities;

o Rights to freedom of thought, conscience and religion;
o Rights to enjoy just and favourable conditions of work; and
o Rights to health.

The Group respects the rights of employees to join labor unions, and
constantly convenes meetings with the labor union to discuss issues
relating to employee rights and obligations. Further details of the
Group's commitment to respecting human rights can be found in the
sub-section “Equal Opportunity” under “Caring for Our People”.

To ensure continuous improvement, the Group has implemented a
formal review cycle. An annual internal audit comprehensively reviews
social responsibility and human rights performance. Findings are
analyzed, and corrective and preventive actions are implemented.
Furthermore, the Group has established specific human rights
protection targets and KPIs. The Group's central system department,
in conjunction with the ESG task force, conducts monthly spot-checks
to verify performance, consistently achieving 100% target completion
on a monthly basis. Any gaps identified trigger the immediate
development of improvement measures, ensuring that the Group’s
human rights commitments are actively managed and upheld.

Through this structured approach of policy governance, proactive
employee engagement, targeted support for vulnerable groups, and
internal monitoring, the Group ensures its operations respect and
promote fundamental human rights. The effectiveness of this system is
demonstrated by the consistent achievement of internal human rights
performance targets and the absence of significant human rights
violations during the Reporting Period.
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VALUE CHAIN

The Group is committed to providing customers with
superior product quality and reliable service, as well
as conducting its business and affairs with honesty
and integrity. With the extended efforts towards
promoting a responsible supply chain, the Group aims
to grow sustainably together with the suppliers.

(EREE:]

FEEBNAREFRAEFSHENERRER TSEMRE - AU
BEIENEEREERREEQARER -EBRFEEHE
EANHESRZR AR EREHERARER THEAR
Eo

The Group’s management of its value chain is governed
by a comprehensive framework of policies and
procedures. These establish clear standards for supplier
selection, evaluation, and ongoing performance
monitoring in the areas of social responsibility,
environmental compliance, and business ethics.

FEEHEEENEES —E2EANBRREFERARE
ZEEREHEEE RESHARBRERSEIH  AHUEH
HEE FERSERRERT L T EWHEREE-
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SUPPLY CHAIN MANAGEMENT

The Group had sourced its major materials from 338 suppliers from  ®
the PRC, Hong Kong, South Korea, and Japan during the Reporting %
Period (2024: 335 suppliers), of which details are as follows: S
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HEEER

AR AEERF R 55 BB K& HZAMN338
( 2024%F : 335 ) HERMFEEEZREME - F150W

Numbers
BE
Supplier Region  Type of Supplier Scud Electronics Scud Battery Sub-Total
fLFER P E ftPER 3 5l REBEF FRERRE M NEE
PRC Supporting Material 37 12
g BN R
Other Components 5 40
HthTastt
Batteries 31 0
W
Packaging Material 24 6
BEME
Structural Components 27 0
R ITRR T
Integrated Circuits 0 20
ERE
Connector Parts 3 16
ERERTH
Data Cables 13 0
BIRAR 314
Die Cutting and Printing Equipment 13 0
R K EN il 3%
Production Equipment 3 10
HERME
Protection Board 10 3
TRAER
Hardware Parts 5 6
AeTH
Plastics 8 2
B
Printed Circuit Board 0 10
Efl 25 B8 AR
Protection Circuit Board 7 0
REB IR
Protection Circuit Module 3 0
REBIEIEAE
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Numbers
BE

Supplier Region  Type of Supplier Scud Electronics Scud Battery Sub-Total
HRER P 1E ftrER 3 5! REBREF FRERRE NEF
Hong Kong Integrated Circuits 0 12
B8 EXER 20

Other Components 1 5

H Tt

Batteries 2 0

b
Japan Batteries 2 0

. 2

=N £
South Korea Integrated Circuits 0 1 :
EE S E R
Taiwan Other Components 1 0 ]
Ll At T

As per the “Control Procedures on Procurement” formulated by the
Group, the Group gives preference to suppliers who have a shared
commitment to sustainability by requiring suppliers to report key
target indicators for environmental, OHS, and social responsibility
aspects. All potential new suppliers are required to review and
formally sign the “Supplier Certification and Management Guidance
Principles”. This document outlines the Group’s core expectations
regarding social and environmental responsibility, which includes
mandatory attachments such as the “Environmental and Occupational
Health and Safety Policy,

and Safety Objectives and Targets Letter of Notification,” and “Safety

I

Environmental and Occupational Health

Responsibility Commitment Letter,” ensuring that suppliers explicitly
acknowledge and commit to these standards from the outset.

The Group’s “Supplier CSR Management Regulation” upholds these
principles by prioritising environmentally friendly products and services
and requiring full consideration of a supplier’'s social responsibility
and environmental performance during engagement. Key focus
areas include labor practices, OHS, environmental management, and
employee rights and compensation. The Group’s evaluation also
includes assessments for discrimination, harassment, and abuse. The
Procurement Department reviews these aspects through supplier CSR
guestionnaires and on-site audits. If issues are identified, the supplier
may be required to suspend operations and implement corrective
actions. Similarly, the HR Department oversees anti-discrimination
compliance for on-site service providers and contractors.
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Beyond the “Supplier Certification and Management Guidance
Principles”, all suppliers are required to abide by local regulations
and adhere to the RBA Code of Conduct, along with other relevant
international standards (e.g., SA 8000, ISO 45001, ISO 14001). The
Group requires all suppliers to sign relevant statements to ensure
compliance with CSR requirements. By signing the statements,
the supplier agrees to acknowledge the social and environmental
standards laid down in the statements and take appropriate measures
to address supply risks.

To safeguard against environmental and social risks in its supply
chain, the Group has implemented management measures for new
and existing suppliers, and has adopted the RBA Code of Conduct
as a standard for supplier self-assessment questionnaire. The CSR
performance of suppliers is managed through a supplier approval
process and periodic supplier evaluation. The Group sets measurable
KPI objectives to measure and track supplier compliance. Specifically,
suppliers are required to attain the goals of zero discrimination
case, zero occupational disease and zero major injury, and fulfil
requirements concerning paid leave entitlements and fire drills.
Regular inspections and performance reviews are conducted by
the Group to ensure that adequate management measures used to
identify environmental and social risks along the supply chain, engage
suppliers, and promote environmentally preferable products and
services when selecting suppliers are implemented and monitored.
The Group also analyses environmental statistics on the website of the
Institute of Public and Environmental Affairs to evaluate environmental
performance of suppliers.

In 2022, the Group updated its “Conflict Minerals Survey Control and
Management Regulation” to expand its scope to include cobalt and
mica in addition to traditional conflict minerals. Since then, the Group
has conducted annual supply chain surveys to track and manage
the sourcing of these materials, ensuring responsible procurement
practices.

The Group does not tolerate any form of child or forced labor, and
to this end performs periodical CSR inspections with its suppliers. As
stipulated in the “Supplier CSR Management Regulation”, any supplier
found to have employed child or forced labor in its operations is
immediately downgraded to an E Grade, resulting in the cessation of
all transactions, and a new supplier shall be sourced as a replacement.
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For other identified human rights or labor relations violations, the
severity of the breach is assessed on a case-by-case basis, with
potential consequences ranging from mandatory corrective action
plans to the termination of the business relationship.

PRODUCT RESPONSIBILITY

Product quality has far-reaching implications for economic,
environmental, and social outcomes. High-quality products enhance
market competitiveness, foster economic growth, and promote
sustainability through efficient resource utilization and environmentally
sound production methods. They are fundamental to ensuring
consumer safety, satisfaction, and the upholding of fundamental
rights such as the right to information and safety. Conversely,
poor product quality can lead to significant economic losses and
reputational damage for the Group, contribute to resource waste and
environmental pollution, and, most critically, pose direct threats to
consumer health and safety, constituting a breach of their basic rights.
Therefore, the Group views the relentless pursuit of product excellence
not only as a commercial imperative, but as a core component of its
environmental and social responsibility.

The Group implements a comprehensive, lifecycle-based quality
management system to mitigate risks and deliver positive outcomes.
To address economic risks, stringent quality control is enforced to
minimize returns and compensation costs, thereby protecting financial
performance and brand reputation. Environmentally, the integration
of green design principles and the utilization of eco-friendly materials
and processes are pursued to reduce waste and pollution. Socially,
the focus is on consumer safety, which is achieved through strict
adherence to all applicable safety regulations and standards.

The Group takes full responsibility for its products and services, and
follows all regulatory requirements, industry guidelines and internal
procedures on safeguarding customer health and safety, promoting
responsible marketing and ensuring privacy of information related to
the Group and its business partners.
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Product Labelling, Health and Safety, and Advertising

The health and safety of customers is a fundamental expectation
of the Group, as it is central to fulfilling the intended function of
products and services without imposing risk, and the implications of
failing in this duty are severe. The consequences of unsafe products
may include tarnished market reputation and competitiveness,
significant costs from compensation and legal liabilities, unintended
harmful emissions or pollution from production or use, and severe
product failures which can lead to physical injury, disability, or loss of
life. Therefore, the strict management of customer and product health
and safety is a non-negotiable priority for the Group.

To ensure product health and safety, the Group adheres to industry
standards and best practices governing product safety, such as
the Safety Specification and Test Method for Lithium Batteries and
Chargers (YD/T 1268-2003) and Safety of Primary and Secondary
Lithium Cells and Batteries during Transport (IEC 62281). All the
product labelling and advertising activities strictly follow relevant laws
and regulations including the “Trademark Law of the PRC” and the
“Anti-Unfair Competition Law of the PRC".

There had been no shipped or sold products subject to recalls due
to safety and health reasons during the Reporting Period. During
the Reporting Period, no non-compliance with relevant laws and
regulations that have a significant impact on the Group relating to
health and safety, advertising, labelling and privacy matters relating
to products and services provided and methods of redress has been
identified.

Quality Assurance

The Group conducts lot-by-lot inspection for incoming materials
according to the Sampling Procedures for Inspection by Attributes (GB/
T2828-2003). The “Control of Non-conforming Product Procedure”
formulated by the Group is in place to safeguard quality standards
and ensure that all non-conformities are properly documented and
traceable. The Group aims for all its products to follow national and
industry standards on quality, and invests into research, development,
and innovation to adopt evolving technologies, as to continuously
improve the performance and quality of its products.
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As a result of the Group’s continuous efforts to improve service quality HRAEERFELNINERFLEERRES TERE
and enhance the efficiency of work processes, the Group has received — HJZE * B19994F 8 - "REEE ES1SO 900 11E2%ER
the I1SO 9001 standard certification since 1999. The Group has also  #& e NEBIFAHERESSERE - TREHIEH
obtained various certifications for its products. The following table ANEEERMTERE:

sets out the major certifications in respect of the Group’s products:

Awarded Unit

v

ERTEN

Scud Electronics

Product certifications EmAE REMRET
. CE Marking (“CE") for European Single Market . CERZ# ([CE ) BUN AR5 2120 (/]
. China Quality Certification (“CQC") . FEE =R ([CQC)) (/]
. Korea Certification (“KC") o EBERE([KC]) o
*  CB Scheme Certification (“CB") e  CBEZRRZE([CBI) o
e China Compulsory Certificate ("CCC") . FR 58 il 3RRE (fccc ) o
. Restriction of Hazardous Substances Directive . Y EREIES (TROHS |) (/)

("ROHS")
. Product Safety of Electrical Appliance & Material ¢ AAREF&ERIHERRE ([PSE]) (/)
=

("PSE") certificate for Japan B

3y

Quality First is Everyone’s Responsibility - Our Five-Star Quality Month

Case HEEL AEBE-RANEEEEA
Study

RBIFHZE

2 ﬁﬁﬁ{liﬁ_lﬁi
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During the Reporting Period, Scud Electronics held the grand launch
ceremony for its fourth annual “Quality Month.” This initiative directly
responds to the national “Quality Power” strategy and underscores
the Company’s ongoing commitment to manufacturing excellence.

At the launch event on 17 October 2025, senior leadership,
department heads, and frontline employee representatives gathered to
review progress and set new goals. Mr. Zhang Wei Yong, Director of
the Quality Management Center, presented a performance review for
the first three quarters, highlighting significant quality improvements
across several production lines while also acknowledging growing
challenges related to supply chain consistency. “Quality is the
foundation of our survival and the cornerstone of customer trust,”
Mr. Zhang stated. “We must use the ‘Five-Star Worksite’ as our
benchmark to continuously optimize process management and drive
quality from compliance to excellence.”

Outlining the strategic direction for the campaign, Mr. Hu Hong Wen,
General Manager of the Mobile Product Line, announced three core
action plans:

o Focus on Incoming Material Quality: Strengthen supplier
qualification reviews and process monitoring through tripartite
collaboration between Supply Chain, Quality, and R&D
departments to improve material acceptance rates.

o Consolidate a Culture of Quality: Integrate the ethos of
“continuous refinement” into every position and process,
making “everyone speaks quality, every task values detail” part
of the company’s DNA.

o Strengthen Systemic Quality Assurance: Optimize standards
and processes to build a modern quality management system
focused on prevention.

In her concluding remarks, Ms. Lian Xiu Qin, the CEO of the Group,
delivered a powerful message: “Product quality is the life of the
company; quality reflects our character. We have zero tolerance
for quality issues and must unwaveringly implement a high-quality
culture that ‘wins with quality, prioritizes quality’.” She outlined the
“Three Must-Haves” for success: having a clear goal, having the
determination for full employee participation, and having the right
methodology by leveraging tools like Lean, FMEA, SPC, and PDCA to
shift from “experience-driven” to “data-driven” quality management.
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The ceremony culminated with Ms. Lian leading all attending
managers and employees in a solemn recitation of the “Seven Quality
Commandments,” a public pledge of the Company’s commitment to
its customers and to its future.

The "“Quality Month” represents a focused period of reinforcement,
but the commitment is continuous. Scud Electronics aims to internalize
this quality consciousness, using craftsmanship to elevate standards
and digitalization to empower innovation, thereby writing a new
chapter in its pursuit of high-quality development.

Customer Services and Product Recall

The Group is dedicated to building long-term customer relationships
and has established effective mechanisms for handling complaints
and managing product recalls. The Group has implemented clear
customer service procedures to define the roles, responsibilities, and
processes for consistent and accountable management of complaints.
All received complaints are formally investigated, with timely follow-
up actions taken.

The Group views all incidences of product recall as a critical part
of its customer service and product management, as it involves
the assurance of customer safety, the safeguarding of the Group’s
reputation, and the foundation of the Group’s future business
development. Whenever the Group discovers that a shipped product
contains potential or material quality issues, the Group implements the
following steps to minimise the impact on customers while resolving
any problems as quickly as possible.

o Emergency Response Mechanism — Once it has been determined
that a product needs to be recalled, the Group shall call for
an emergency meeting with relevant departments to discuss
follow-up actions. The meeting shall quickly assess the severity
of the problem, determine the scope of the impact, and discuss
subsequent recall plans and customer communication strategies.

o Classification and Processing of Recalls — In the case of regular
product issues, the Group shall designate a quality control
manager to initiate recall procedures, who shall contact affected
customers, arrange for product recalls, and coordinate with
warehouses for the receipt and storage of returned products;
whereas in the case of critical or serious product issues, the
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Group shall take more rapid and comprehensive action by
notifying clients of the nature of the problem, potential risks,
and any upcoming remedial actions, while at the same time
setting up a senior management team in conjunction to
manage all recall and handling procedures, whose duties include
ensuring the prompt execution of product recall procedures and
maintaining close communication with customers to provide

real-time updates.

o Product Inspection and Cause Analysis — The recalled products
shall be stored in designated warehouses and inspected in
detail by professional production personnel. The purpose of
the inspection is to identify the specific issues that led to the
recall, such as design flaws, errors in the production process,
or problems with raw materials. Through in-depth analysis,
the Group shall identify the root cause of the problem, and
develop improvement measures to prevent similar problems from
happening again.

o Customer Care and Restoring Trust — The Group takes care
to treat the interests of its customers as its utmost priority
during the product recall process. Further to promptly notifying
customers to provide necessary support, the Group shall also set
up a dedicated customer service hotline to answer any queries
and provide assistance as needed. Once the issue has been
resolved, the Group will stay in contact with the customer to
ensure their confidence in the Group's products and services has
been restored. At the same time, the Group will also disclose
any related news and information through appropriate channels,
as to demonstrate transparency and responsibility.

During the Reporting Period, the Group received 0 complaints with
regards to product performance (2024: 0 complaints). The Group has
stepped up its efforts to improve product quality, including providing
skills training to employees and strengthening quality control of
finished products.

During the Reporting Period, there was no product recall incident
in the Group. No material non-compliance with relevant laws and
regulations that have a significant impact on the Group in relation to
customer services was recorded during the Reporting Period.
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Product Quality Management System EnEEEEER

To streamline the development of its products, the Group has A{CERMAE AEBCEHEZANEREEEE
implemented a comprehensive product quality management BX W HEFNEERE BEFREAERAEAEES
system encompassing the above-mentioned aspects of quality e ANEMESEEHEZIZMISO 9001 * TL9000 K
assurance, customer services, and product recall. This product quality  IECQ QC080000:%+t * BB LRiZE M &
management system is designed in accordance with ISO 9001, TL  Fi/&x e

9000, and IECQ QC080000. A simplified flowchart of the entire

process is as shown below.
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In the design of its product quality management system, the Group RERFTEMESEEE RN ASBEERA [1ER
has adopted a “1 Principle, 1 Standard, 6 Key Points, 3 Foundations” 8l « 1{E{Z%E - 6 A= 2 - 3EEME | B HREW

approach, which stipulates the following: I
1 Principle o Firmly establish “Zero Defects” quality awareness among employees, practice “Zero Defects”
1{E R Al quality management, and comprehensively improve systematic prevention against defects and

process control capabilities
FEGVET [T B8 BT [ THMkE] E2818  2EREARGIERETEN RBi2E

g
1 Standard o Create high-quality products to meet user needs as the evaluation standard for the
1ER%E effectiveness of “Zero Defects” quality management
NEEmRRPHRNBEERER TG | SEETRARIENERE
6 Key Points o To steadily improve design quality, and to fully implement product quality responsibility
61E 2 B BARERTEE  2EAEEREERM
o To ensure the effectiveness of quality management system
BRESETEERNE R
° To continue to improve system maturity
FHERSBRAKAE
o To verify and continue improving process assurance capabilities
RE REFERSIRIERERD
o To maintain the safety and reliability of supply chain
MR 22 21 R AT S
o To completely eliminate quality issues
BEERE S HE
3 Foundations o Build up domestic leading basic technical capabilities
3EER A BN R ST ) BB R T AE
o Build a data-driven quality information system
BREBEDINESEEER
o Cultivate a work quality culture and atmosphere that encourages employees to practice “Zero
Defects”

BEZBETET [TRE| W TIFEEXERAE

Privacy and Data Protection MER BB RE

The Group recognizes that protecting consumer privacy and interests — ZN£= B RAA{R S8 H B & FLIE RS H N B E1F - 5
is critical for building trust, ensuring fair competition, and upholding RAFHEFUAREEAMEFREENEZFEE - K&
human dignity and rights. The Group acknowledges this requires [EFERREEELAG HREELEA /T2 BEE T
balancing robust protection with operational practicality, and it actively &7 - 7 & 15 & TR AR A B9 £ 8 A 28 N2 H 8s B e s e Y
manages related economic costs and the environmental footprint of IR E -

its data infrastructure.
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With reference to 1SO27001, the Group has put in place policies
and measures for the protection of customer data and confidential
information of the Group. The “Confidentiality Policy” provides clear
guidelines for the Group’s employees to understand how sensitive
information should be collected, handled and used to safeguard
confidentiality. In addition, the Group restricts access to confidential
information and trade secrets, except to authorised persons permitted
by the Group. No non-compliance with laws and regulations in
relation to confidentiality and data protection that have a significant
impact on the Group was recorded during the Reporting Period.

Employees are required to sign the “Non-Competition and
Confidentiality Agreement”, which prohibits them from using for
any purpose or disclosing to any person or entity any confidential
information acquired during the course of employment with the
Group. Regular reviews and revisions of the Group’s personal data
and privacy protection practices are conducted to ensure compliance
with relevant laws and to identify improvement actions as needed.
Individuals who breach customer privacy obligations will be subject to
disciplinary action, which may include termination of employment.

To safeguard information security, the Group has adopted the
"Computer Information and Network Security Management Method”
to manage matters relating to information security within the
Group. The Group has conducted a specific security risk assessment
to determine threats and vulnerabilities and identify risk mitigation
measures. In addition, the Group has formulated the “Information
Security Management Manual” to ensure the safe operation
of company business system, the “Management Procedure on
Information Security Risk Assessment” and the “Procedure on Project
Information Security Management” to assess potential security
risks and control risk at an acceptable level, and the “Management
Procedure on Information Security Incidents” to ensure consistent
response to any information security incidents.

138
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To prevent data loss caused by system failures, the Information
Technology (“IT"”) Department performs regular data backups and
maintains backups securely on external servers. The IT personnel
also carries out monthly recovery test to verify how well the system
recovers after failure or disaster. To enhance network stability, the IT
personnel performs routine maintenance on IT infrastructures, and
checks against the environmental conditions (particularly temperature
and humidity) of the equipment rooms on a weekly basis. The
IT Department also conducts annual security drills, and assesses
performance against targets of zero security incidents, zero data leaks,
and steadily improving customer satisfaction. During the Reporting
Period, the annual security drill identified application system anomalies
and aging network infrastructure as specific areas for improvement,
which have been logged in rectification plans and integrated into
future management practices.

The Group has developed a suite of management rules to protect
employees, business partners and other stakeholders from risks arising
from potential cyber security breaches and data loss:

° Management Measures for the Use of Electronic Mailboxes;
° Computer Rooms and Servers Management Rules;
J Management Regulations for the Use of Computer Software

and Hardware;
° Data Security Management Measures; and
o Regulations for the Management of Network Usage.

During the Reporting Period, the business unit confirmed there were
no complaints regarding infringement of customer privacy.

Intellectual Property Rights

The Group actively engages in protecting the novel technologies
and intellectual property (“IP”) used in its operations. The “Control
Procedures for the Evaluation and Protection of Intellectual Property”
provides important guidance for employees to safeguard proprietary
information including patents, trademarks, copyrights, trade secrets
and employee know-how. The Group also strictly observes IP rights
laws and regulations including the Enterprise Intellectual Property
Management Standard (GB/T 29490-2023), the Trademark Law of
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the PRC, and the Patent Law of the PRC. The Group conducts regular
reviews of the internal policies and systems to ensure the efficacy
and proper implementation of IP measures. However, in response
to the Fuzhou Market Supervision and Administration Bureau, the
Group also adopts an open license policy in regards to technology
that have market-oriented prospects, extensive applications, or strong
practicality. Otherwise, the Group has consistently registered IP rights
for new inventions and technologies at the State Intellectual Property
Office of the PRC since the early stages of its establishment.

The Group provides internal training for employees to enhance their
awareness of IP rights protection. Action is taken immediately if
scamming or infringing articles or materials in relation to the Group
are discovered. In cases of suspected criminal offences, a report will
be made to the relevant authorities. On the other hand, the Group
has implemented the “Company Patent Reward System” to encourage
its employees to develop new and innovative technologies.

As of 31 December 2025, the Group holds 126 officially registered
trademarks (2024: 131 trademarks) and a total of 109 issued patents
(2024: 152 patents). During the Reporting Period, the Group was
granted a total of 5 new patents (2024: 5 new patents), including 1
new utility model patent and 4 invention patents.

ETHICAL CULTURE

The Group maintains a zero-tolerance approach against all forms
of corruption, bribery, extortion, fraud, and money laundering. The
“Anti-corruption and Anti-bribery Management Regulation” and the
“Code of Business Conduct and Ethics” formulated by the Group
set out the Group's expectations for ethical behaviours and the
Group's approach to address ethics violations. Corruption, bribery,
embezzlement or improper activities are strictly prohibited within the
Group. The Group's employees and its business partners shall avoid
corrupt acts that reflect adversely upon the integrity and reputation of
the Group, such as the offer and acceptance of both monetary (e.g.,
cash, commissions, securities, etc.) and non-monetary (e.g., gifts,
meals, entertainment, premises, travels, undue advantages, etc.) gifts.

Under the leadership of senior management, the Group has
established clear anti-corruption objectives centered on three core
pillars: “Establish” foundational policies and controls, “Prevent”
misconduct through proactive measures, and “Improve” continuously.
This framework ensures that the Group’s operations remain aligned
with the highest standards of business ethics. Under this guiding
principle, the Group conducted a comprehensive review of corruption

VESON HOLDINGS LIMITED ##{S1EA2BR A E)

140

REEE- AT REENTTBEREERNE
o ARBEFHAETSILAR ERAEIRERE
% MBI RERBIAEF AT BR - B0 BASLZ e -
AEE-ERTERRABERREMFEARE
10 RSB <

AEBEREERHATE - ARESRENANBERE
RETH  EEREAKEABENMGFRREY MK
ML # L BIEREATED o 1 BRI =30 - K mIA RS
BERWME A —H AREERE (X B EFNEZEH
E) - PASKEE 5 T 583 Al B o

M2025F 12318 - AEERFAF 1268 EX M
12 (2024F - 131EEGIR) K& H109IBE HIEE A
(20244 - 152IHEF ) - RIS B AEBEEK T
A HSTEHEF| (20244 - STHHEF)) - BFE1BER
AR R ATBEERAE R o

BRI

AEEH-JFANES Bk BR  REERAE
RRZERBEE -AKEHEN (RESERBEHEE
ERE) K (BEERERTRTA) HARKELE
BITROBMERAEEEIRERBETRNTE A
SEBEES B BHAIRKALEED - A&
BEmESNEEBEERHEERRUAEENHE
REBEBEETNZENERTA PlRHERZES
& (PInfie B B5F) RIFESE (HlmEy -
RPIRE BE IRTT TEENZEE)EY -

ERREEENRET AKECESG 2y &
BEREER [ | FETRARBE BE] =X
LA HIERAENRES B R - IERBRAS
BMEBERRNTERSRENHEER EHEER
AT AEBERHBEH[ET T 2ANESRRE
& RAIE121E S XA AR 2R R B -
B ELELN B TEREESERRAMR (H120

ESG REPORT I&1% « 1t 8 REaiRes 2025



risks during the Reporting Period, identifying 121 key positions
susceptible to bribery risks. Personnel in these roles underwent
specialized examinations tailored to their specific risk profiles (e.g.,
bribery-giving vs. bribery-receiving risks) and completed mandatory
self-assessment checklists to reinforce compliance awareness and
personal accountability.

Employees are required to conduct themselves with integrity, in an
ethical and proper manner, and in compliance with all applicable
laws and regulations, including the Law of the PRC Against Unfair
Competition, the Criminal Law of the PRC, and other applicable
laws and regulations relevant to countering bribery and corruption.
To keep the Group's employees vigilant against corruption risk, the
Group has required employees to sign anti-corruption and anti-
bribery commitments. Furthermore, the implementation of the “Job
Rotation and Conflict of Interest Management Regulation” and the
“Gift Registration System” provides clear guidelines and transparency
in employee interactions with external partners. During the Reporting
Period, the Group provided specialized anti-corruption training,
including sessions on “Preventing Non-Public Official Duty-Related
Crimes,” to managers, procurement staff, and engineers involved
in external financial dealings. In total, the Group offered a total of
348 hours of training on anti-corruption laws and practices to 84
employees during the Reporting Period.

"

To fight corruption in the supply chain, the Group oversees the
entire procurement life cycle and performs compliance checks on
procurement activities. Any attempt to manipulate the procurement
process is strictly prohibited. Any violation of the probity requirements
may result in the invalidation of the tenders submitted or termination
of the contracts concerned, and subject to civil liabilities. Supplier
engagement includes requiring them to sign the “Supplier Certification
and Management Guidance Principles,” which contain anti-corruption
and social responsibility clauses.

In addition, the Group conducts regular internal control to further
promote ethical culture within the Company, this is achieved through
activities such as anti-corruption trainings and meetings with clients
and regulators, implementation of employee integrity system to
incentivise honest awareness, as well as plans for extensive and
multi-channel investigation. During the Reporting Period, the Group
continued its “Anti-corruption Trace Back Campaign”, which aims
to carry out in-depth inspections as to prevent potential incidences
of anti-corruption or dishonest behaviour. Since the campaign’s
inception, no such activities or behaviour were discovered at the
Group.
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Furthermore, the Group is committed to complying with applicable
laws, regulations, rules and regulations, and the highest standards
of ethics to carry out business activities which would create a fair
business environment. The Group aims to establish a business
philosophy based on fair competition, management with integrity, and
quality service as the core to ensure that the business activities of the
Group create value for society and achieve a win-win situation. The
Group has passed the Corporate Social Responsibility Audit conducted
by the RBA during the Reporting Period, with all of the Group's
major clients, including Honor, Lenovo, and Samsung, recognising
the results of the audit and expressing no concerns regarding the
Group's manner of business conduct. The Group also demonstrated
its commitment to ethical value chains by actively supporting the
integrity programs of its key clients. During the Reporting Period, Scud
Electronics closely collaborated with major partners such as Honor to
align the Group’s internal compliance protocols with their upgraded
integrity initiatives. This cooperation included joint workshops, sharing
of best practices in supplier ethics management, and implementing
client-recommended due diligence enhancements.

During the Reporting Period, there were no confirmed cases of
corruption, no employees dismissed or disciplined for corruption, no
business contracts terminated due to corruption, and no public legal
cases filed against the Group concerning corrupt practices. No non-
compliance with relevant laws and regulations that have a significant
impact on the Group relating to corruption, bribery, extortion, fraud
and money laundering has been identified during the Reporting
Period. There was no concluded legal case regarding corrupt practices
brought against the Group or its employees during the Reporting
Period. During the Reporting Period, the Group did not have any
pending nor completed legal actions regarding anti-competitive
behaviour, anti-trust, or monopoly practices.

Whistle-blowing Mechanism

The Group takes a serious view of employees’ complaints of
discrimination, harassment, and unethical or unfair conduct. A formal
“Whistleblower Protection Management Control Procedure” is in place
to encourage employees to report to the Group of any suspected
cases of grievances, misconduct, malpractice, impropriety, unethical
or unfair treatment. Whistle-blowers can make anonymous reports
through grievance channels such as the whistle-blowing hotline (86)
591-63159773, email (coso@scud.cn), suggestion box, or by post.

All reports and the identities of whistle-blowers are handled with
strict confidentiality by the Administrative Department and subject to
a non-retaliation policy. Anyone bullying or acting against the whistle-
blower could be potentially liable to disciplinary action or legal action.
After thorough investigations, the whistle-blower will be notified of
the intended actions to be taken by the Group. The Group also offers
monetary rewards to whistle-blowers who provide helpful evidence of
fraud and unlawful activities.
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SOCIAL PARTICIPATION

Community Investment

Since its establishment, the Group has been actively
engaged in a variety of social contribution activities
aimed at facilitating local development and fulfilling its
responsibility as a corporate citizen. The Group implements
thoughtfully planned programs designed to understand the
needs of the communities where it operates and to ensure
its business activities consider community interests.
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This commitment is demonstrated through ongoing communication with local

communities and active participation in local charitable initiatives to connect with and

support those in need. The Group’s community engagement focuses on several key

areas, including education, poverty alleviation, and social welfare.

Key initiatives involve providing support for employee families, visiting and

caring for employees and their relatives, and organizing warm-hearted donation

activities. Notably, the Group has made significant contributions by supporting

education in underdeveloped regions, offering free enrolment,

skill training, and educational opportunities for students.
HWAFBANREEHHENFERR UREBSHEMZETE UBHERIBEEEENA
T AKENHESHEHBRENRSERRER SEHE KERTEEHN FEEEFEBEREIX
ERHXF RERBAEEIRERE  URESRULEEEIH -EBIZENR FEEEREXE
RBEEWENHE  RERSBERHREAS - REFIIRABHE  FHTERER-

LQJ Education

Aligning with Central Government policies, the Group has extended
its efforts into poverty alleviation projects in designated regions of the
PRC. During the Reporting Period, the Group carried out aid projects
for poverty alleviation in Minning Town. With the assistance of the
Guyuan City Government, Yuanzhou District Government as well
as all other authorities in the Ningxia Hui Autonomous Region, the
Fujian Sanjiang Technical College developed special programmes on
skills, knowledge and employability for local residents to help alleviate
poverty and support rural villagers in Minning Town.

Since 2013, the Group has been assisting in alleviating financial
burdens of needy students and improving educational experience
for students and teachers. Each year, the Group offers full-tuition
scholarships of no less than RMB 2 million for students in Yuanzhou
District, encouraging students to enrol in full-time college, part-time
college, and undergraduate studies. Since the establishment of the
Fujian Sanjiang Technical College in Ningxia in 2018, as well as the
expansion of capacity during 2024, more than 1,600 needy students
have received education as of 31 December 2025.
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The Group has actively built a comprehensive employee development
system. On one hand, it has provided industrial workers with
opportunities to pursue associate and bachelor’s degrees, covering the
full tuition fees, helping employees achieve both academic and career
aspirations. On the other hand, it has designed tailored training plans
to meet the talent needs of different job levels. By leveraging diverse
training platforms and formats, such as online and offline courses,
skill competitions, and key personnel training, the Group enhances
the relevance and effectiveness of the training programs. Additionally,
the Group has established partnerships with institutions for master’s
degree programs, creating a step-by-step talent development pathway.
Through these initiatives, the Group not only improves employees’
professional skills and comprehensive abilities, but also reserves a
strong talent pool for its long-term development.
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Industry-Academy Partnership, Cultivating the Future — Veson’s Collaboration

Case
Study

RPITHE

with Fujian Normal University

REBE  HERR-SIEREEMERBHESR

Veson has taken a significant step in talent development and industry advancement through the formal establishment of a Modern Energy
Storage Industry School, co-founded with Fujian Normal University. This initiative was officially launched at the 4th Fujian Carbon Peak,
Carbon Neutrality, and Clean Energy Symposium on 19 June 2025, marking a deepening of the Group’s commitment to integrating
education with practical industry needs.
WIEHEATERRERZREBHEE—H  BEFEMBAEHRAEN KT FERAER S - B R2025F6 A 19 A £ FE )=
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At the launch ceremony, Ms. Chen lJian Ling, Chairman of the Veson
Group Labor Union, emphasized the strategic importance of this
partnership. “As a leading enterprise in the domestic consumer lithium
battery field, Scud has always considered technological innovation and
talent cultivation as our core drivers,” she stated. “This collaboration
is not only a necessary trend for industrial transformation but also a
reflection of our commitment to social responsibility.”

Fujian Normal University brings to the partnership its established
academic system and research platforms in energy-related fields.
The new Industry School plans to launch a dedicated “Scud Class,”
focusing on areas critical to the future of energy, such as energy
storage system design and battery development technology. The
program aims to create an integrated “Academy-Training-Enterprise”
cultivation model designed to produce application-oriented, versatile,

and innovative professionals who meet real-world industry demands.

This partnership aligns with Veson’s ongoing strategy to enhance its
innovation capacity. Looking ahead, Veson stated its intent to continue
leveraging such industry-academy collaborations, strengthening the
integration of education and industry to build a robust talent pipeline.
This effort is seen as providing essential human capital support for
high-quality regional economic development and injecting sustained

vitality into societal progress.
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Since 2020, the Group has invested and established the skills
development program of “Basics in School + Factories in Schools +
Schools in Factories”, which consisted of renovating basic facilities
in the Fujian Sanjiang Technical College, as well as constructing and
managing school-operated factories and production skills training
courses. The Group has also introduced 6 production chains, which
are expected to train more than 100 electronic and automation high
skilled worker each year and provide more than 500 job positions in
the local electronics industry. As of 31 December 2025, the Group has
conducted production skills training to more than 20,000 participants,
of which 5,000 workers have obtained junior and intermediate worker
certificates, and 600 workers have obtained senior worker certificates.

The Group will be investing RMB 32.2 million to build a public
training base at Yuanzhou, Guyuan City, which is expected to realize
a production value of RMB 1 billion. The Group plans to construct an
industrial park at Minning Town, and position the park as an electronic
product processing base. Through the construction of standardised
factory buildings, public rental housing, and other ancillary facilities,
the Group will attract other upstream and downstream support
industries, and thus broaden local employment channels and increase
employment opportunities for the rural region.

@%99% .

in( Society

Further to the above, the Group has extended its efforts into helping
needy members of the local community.
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Lighting Up Stars and Growing Together — Veson'’s Initiative to Support Autistic Youth

Veson has reaffirmed its commitment to social
responsibility through a community outreach
initiative aimed at supporting autistic youth.
On 21 October 2025, representatives from the
Group’s Party Committee visited a public welfare
store, “Starry Wishes,” which provides vocational
opportunities for autistic young adults.
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The visit began with guided tours conducted by the young adults,
who shared their personal artwork. The paintings, distinguished
by their vibrant colors and unique perspectives, offered a powerful
glimpse into their creators’ imaginative inner worlds and artistic

talents.

The core of the event centered on a collaborative activity: learning to
make dumplings together. With remarkable focus and patience, the
young adults demonstrated each step of the process. In an atmosphere
filled with shared laughter and conversation, participants worked side-
by-side, bridging connections through this simple, cooperative task.
“This activity was very meaningful. While offering our support, we
also received a profound sense of warmth and a deeper appreciation
for the importance of inclusive community engagement,” shared one
of the participating Party Committee members.

The visit concluded with heartfelt musical performances by the youth.
As a further gesture of practical support, Veson's Party Committee
purchased special snacks made by the young adults at the store,
directly supporting their vocational efforts and achievements.

This initiative reflects the Group's long-standing dedication to public
welfare, which encompasses programs ranging from educational
support to community assistance. The Group has stated its intent to
continue leveraging its resources to conduct more such meaningful
public activities, reinforcing its commitment to positive social impact
through concrete actions.

VESON HOLDINGS LIMITED ##{S1EA2BR A E)

148

RepEB B EMEAOEERE  BMH T TEA
EOETAE, - i L DL SRR O B TR R A
&M - EBWRER T AHEE TRBENHADE R
R 2 -

AP LR -ARELE  ARSBEEKT -
BEMUBANTEINEML RITESELSR &
AMBRERORES  2EES BRI BBRE
BRENSEERELRERE  —U2EEHHNES
KENZE: [EREDIFEAEE - HREHN
R F P TRRRE  YHERUELRS
HHNBEREATERNEE -

RIEDESFMERNIERERTERRER R
E—TNERE BHEEZBETEFMNEER
BTFRENFEHL  ERESSMBFIRRBES N EK
B

SRR T REBRHURERRFEZNRA K
ENHEFIHREYDEZERE - AEEXRT
BESTNAEERAREZHBAERRNARES
FBRERTER(CHAEEML SR EHAGE -

ESG REPORT I&1% « 1t 8 REaiRes 2025



ESG REPORT

oo | =L 2 N
IRIE - TERERHRS

The Group has taken up the responsibility of helping to take of the AEBEAERAETERRBES T FANET £F
children of its workers if needed. For seven years, the Group has - AEEAESBEHEFBELET FTIREESTHR
been offering summer day care services to children of workers during  fR7% - B1E#E  REHERBEBITZEE - ZEE
summer vacation, which include activities such as games, tutoring, BISEMBEHF2EENER VERITAHENHR
and hobby classes. These activities aim to strengthen education B M EHRTHEERE THLIBEEE -t &
regarding communication, psychology, behaviour between parent and S£E & EIE THER A 2 Ma)/EREHE KA
child, thereby improving parent-child relationships and mental health B RFACEEERRERE N - #E2025412 A
of workers. In addition, the Group also encourages communication 31H ' REBEKRE ARMES23,5007T ' I A4404
and bonding between workers and their families, thus helping to EBIRERERESEZFHITERE -NBEHH K&
improve mental health and family bonds. As of 31 December 2025, EJ/FA207EBBRENE TEHRWEREME -

the Group has invested RMB523,500, and has provided 440 workers

and their families with summer day care services. The Group has also

disbursed supplies and consolation money to 20 of its employees who

have encountered difficulties during the Reporting Period.

Case Working with Ease, Entrusting with Confidence - Our Summer Childcare Service for Employees
Study BOTHE ZORMN-BRANET F R EHTERE
REITR \ '

Veson has launched its seventh annual
summer childcare program for employees’
children, underscoring its commitment to
building a “Happy Enterprise” by providing
practical support for working families.
Guided by the Mawei District Federation of
Trade Unions and organized by the Group's
trade union, the program aims to solve the
critical challenge of childcare during the
long summer break, thereby enhancing
employee well-being and focus.
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The program commenced with a unique opening ceremony steeped in
traditional Chinese culture. Activities such as the Hand-Washing Ritual,
the First Writing Ceremony, and Archery Pitching allowed the children
to connect with cultural heritage in an engaging way. The curriculum
is designed to be both educational and fun, combining academic
tutoring with a variety of developmental activities, including science
exploration, art workshops, and physical fitness.

The service directly addresses a key concern for employees, offering
a safe, structured, and enriching environment for their children. This
initiative is reported to have effectively alleviated parental worries,
allowing employees to dedicate themselves more fully to their work.

The program concluded with a heartwarming closing ceremony on
15 August 2025. The event featured an exhibition of the children’s
creative work and celebratory performances, showcasing their talents
and joyful energy. During the ceremony, parents expressed their
gratitude, with one parent representative stating the program provided
“sincere thanks for the Union’s work in relieving our concerns.”
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Throughout the four-week program, children participated in diverse
activities, from reading classics and creative crafts to special corporate
field trips that expanded their horizons. By focusing on the pressing
needs of its workforce, Veson’s summer program not only solves
a logistical challenge but also fosters a supportive community. The
Group’s trade union has stated its intent to continue refining and
expanding such services, strengthening the bond between the
company and its employees to create a more harmonious balance
between professional and family life.

During the Reporting Period, the Group has also organised a special
veterans’ visit event to promote the spirit of military service, carry
forward traditions, strengthen patriotic education, and demonstrate its
care and concern for veterans.
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The Ties Between Military and People, Expressing Warmth Through Care -
Veson Visits and Honors Veterans

ERAKE BERAL-SEEFEEARAEA

In honor of the 98th anniversary of the founding of the People’s Liberation Army, Veson organized
a series of themed activities to express respect and extend care to its veteran employees, reinforcing

their sense of belonging and honor.
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The program began with a visit to the Majiang Naval Battle Memorial
Hall on the afternoon of 29 July 2025. Accompanied by solemn
narration, the veterans reflected upon historical artifacts and images
that conveyed the valor and sacrifice of past generations who
defended national sovereignty. The visit culminated in a moment of
silent tribute before the memorial, serving as both a remembrance
and a reaffirmation of loyalty and duty.

Following the historical commemoration, the focus shifted to the
veterans’ present well-being. The group arranged for participants
to visit Yirentang Traditional Chinese Medicine (“TCM") Clinic
for personalized health and wellness services. Experienced TCM
practitioners provided one-on-one consultations, followed by tailored
therapies such as therapeutic massage, moxibustion, acupuncture, and
cupping, aimed at relieving stress and promoting physical comfort.

These combined activities, linking historical education with practical
health support, aimed to demonstrate the company’s respect for its
veteran staff and its commitment to a people-oriented culture. By
organizing this initiative, the Group seeks to contribute to a broader
social ethos that honors military service and respects veterans. Looking
ahead, the Company has stated its intent to continue deepening
such supportive engagements, encouraging its veteran employees to
leverage their unique strengths and dedication to contribute to the
Group’s ongoing development.
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Policies on the efficient use of resources, including energy, water
and other raw materials.
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Direct and/or indirect energy consumption by type in total and
intensity.

RENEDNEER / IEEEREEEREE -

Water consumption in total and intensity.

RREKEBREE

Description of energy use efficiency target(s) set and steps taken
to achieve them.
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Description of whether there is any issue in sourcing water that
is fit for purpose, water efficiency target(s) set and steps taken to
achieve them.

HHSKEGER KR LR B R RENAKBGENEERRE
R iE L B R ERERE) 5 o

Total packaging material used for finished products and, if
applicable, with reference to per unit produced.

SN mAABEMENEE R (ER) BEEEM(EE -

Policies on minimising the issuer’s significant impact on the

environment and natural resources.

BEREETAHRERARERENBEATENKE -

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.

R ERDHIRERANE RN EAY ERERNER AT E
B1TE
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D. Environment — Use of
Resources

D. BIE—BIREA

D. Environment — Use of
Resources: Energy Consumption
D. RIE—BIREA : bIRHAE
D. Environment — Use of
Resources: Water Consumption
D. RIE—BIREMA : k=

D. Environment — Use of
Resources: Energy Use Efficiency
Initiatives

D. RE—ERER : 8¢
Mt sl

D. Environment - Use of

R e

Resources: Water Use Efficiency

Initiatives
D. RIE-ERER : Akika
HE

D. Environment — Use of
Resources: Packaging Material
D. RIR—BREA : aFEMH
D. Environment — The
Environment and Natural
Resources

D. RIE—RERRNER
D. Environment - The
Environment and Natural
Resources: Significant Impacts
of Activities on the Environment
and Natural Resources

D. RIR—RERRAER :
EBEBHIRBERRAER
WE
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—RINBE R BRENER

A

Description

st

Section(s)

573

Climate-related Disclosures RIZIEEKE

General disclosure

—REE

Social #&

Governance, Strategy, Risk Management, and Metrics and Targets.
ER RS EREE - RIBEREE-

Employment and Labour Practices EfER% T &R
Aspect B1: Employment EBHEB1 : Ef§

General Disclosure

—RE

KPI B1.1
R IRAUETR B1.1

KPI B1.2
RRAEIETR B1.2

VESON HOLDINGS LIMITED ##{S1EA2BR A E)

Information on: (a) the policies; and (b) compliance with relevant
laws and regulations that have a significant impact on the

issuer relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and welfare.
BHAR: BHFMREE FRERES IH BRE TEHe %
Teib » RIRAR A R A 558 RABFI R (@)BUR « K (b) BFHETAR
BERTENHRERERZBER

Total workforce by gender, employment type, age group and
geographical region.

ZIER - EREE  Flian Rt 8 DRSS -
Employee turnover rate by gender, age group and geographical

region.

RIER] - FlAR R REIDHEERAKLLEK

156
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D. Environment - Climate
Change
D. B — RIRB L

E. People - Caring for Our
People
EBT-BE8T

E. People — Caring for Our
People: Employment Figures
EBT-FEET: EREH
=

E. People - Caring for Our
People: Turnover
EBT-BEET:AER

%
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Description

it

Section(s)

i3}

Aspect B2: Health and Safety BEB2 : BREH%Z 2

General Disclosure

—REE

KPI B2.1
BASRASRUER B2.1

KPI B2.2
BASRARUER B2.2

KPI B2.3
BASRARUER B2.3

Information on: (a) the policies; and (b) compliance with relevant
laws and regulations that have a significant impact on the issuer
relating to providing a safe working environment and protecting
employees from occupational hazards.

BERAS: AAREZ 2 TERERREESHEBEILEEN Q)
BE: OB THETABEATENERER AR ZER
Number and rate of work-related fatalities occurred in each of the
past three years including the reporting year.
ERE=FEF(BEAREF)ETEREMETAAZB K-
Lost days due to work injury.

AIGIEXTIERE -

Description of occupational health and safety measures adopted,
how they are implemented and monitored.

HAMRRNBRRERER2EE  URBBRATRERTE

Aspect B3: Development and Training BEB3 : /& RiE3

General Disclosure
—MBBE

KPI B3.1
BASRAMIETR B3.1

KPI B3.2
RASAEARIETR B3.2

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.
BRRTE B BT LIERE 0 A R AR © 55 )
The percentage of employees trained by gender and employee
category.

RIERIRESRREDNZIEER D

The average training hours completed per employee by
gender and employee category.

RIERREERMNE D  BRESEIEIN TR -

Aspect B4: Labour Standards B B4 : % T 8|

General Disclosure
—RR I EE

KPI B4.1
RABHE ISR B4 1

KPI B4.2
FABHAMIETR B4.2

Information on: (a) the policies; and (b) compliance with
relevant laws and regulations that have a significant impact
on the issuer relating to preventing child or forced labour.
BRAE: AR IEE T RA5EH) : (@)BR  R(b)EFH
BT AR EATEBNHEBERZERNBER

Description of measures to review employment practices to
avoid child and forced labour.

U SR ISAE BV e AR 2 B T R 583A 55

Description of steps taken to eliminate such practices when
discovered.

W EERERBERE SR TRIALBEREER -
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E. People — Employee Health
and Safety
E BT - RERRERZE

E. People — Employee Health
and Safety
E BT -RERRERZE
E. People — Employee Health
and Safety
E BT -RERRERZE
E. People — Employee Health
and Safety
E BT -RERRERZE

E. People — Development and
Training

E. BT —#& &Edl

E. People — Development and
Training: Training Figures

E. BT — &R KIS - 5Fil
gl

E. People — Labour
Standards: Eliminating Child
and Forced Labour
EEBIT—STHA: 2 LE
T Ka&lss T
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General Disclosures and KPIs  Description

—RINBE R BRENER st

Section(s)

573

Operating Practices & ZE &%)
Aspect B5: Supply Chain Management EEBS : fiEHEEE

General Disclosure Policies on managing environmental and social risks of the
—REH R supply chain.
BRAEBHEERE T S RARAEEER -
KPI B5.1 Number of suppliers by geographical region.
RASR B HE1R B5.1 iR B DR HERHRA
KPI B5.2 Description of practices relating to engaging supplies,
FSR A BUEIZ B5.2 number of supplies where the practices are being
implemented,

how they are implemented and monitored.
BB ERNED  MERTEREDN R
B ARUSEFINEMIE R REIETE
KPI B5.3 Description of practices used to identify environmental
FASR A BUEIZ B5.3 and social risks along the supply chain, and how they are
implemented and monitored.
AR AR RS R IRIE N g E a8 6] - LA R L EFE
DI B HEIE 5 M BT 7 0%
KPI B5.4 Description of practices used to promote environmentally
RASR AR IEIR B5.4 preferable products and services when selecting suppliers,
and how they are implemented and monitored.
7R 42 (R R I PR A SRBD R BRI 2 o B RS V1B 1 -
AR UL F B I N B HEE 0 M BT T 0% o
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F. Value Chain — Supply
Chain Management
FEEE—HEEEE
F. Value Chain — Supply
Chain Management
FEEE—HEEEE
F. Value Chain — Supply
Chain Management

FEERE - HERERE

F. Value Chain — Supply
Chain Management

FEERE - HERERE

F. Value Chain — Supply
Chain Management

FEER - HEREE
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Description

it

Section(s)

i3}

Aspect B6: Product Responsibility BEB6 : ERE T

General Disclosure

— IR

KPI B6.1
RS 1 E1Z B6.1

KPI B6.2
RS 1R IE1Z B6.2

KPI B6.3
FABHRME1R B6.3

KPI B6.4
FABEMIEIR B6.4

KPI B6.5
RS 1A IEB1Z B6.5

Information on: (a) the policies; and (b) compliance with
relevant laws and regulations that have a significant impact
on the issuer relating to health and safety, advertising,
labelling and privacy matters relating to products and
services provided and methods of redress.

BHAR: BAMREHERTRBOERERS BS 258
RALFEEEARBRITER  QBEK : R(O)ETHEITAR
BRZENHEBERIOERNIER

Percentage of total products sold or shipped subject to
recalls for safety and health reasons.
BEHEHEMNEERARTRL 2 BERFEHMADWEH
g e

Number of products and service related complaints received
and how they are dealt with.

BRIERATOEE fn MARTS VIR AR 2R B A KR R 77 0% -

Description of practices relating to observing and protecting
intellectual property rights.
i it B e v AR R AR EE R R RV B A1

Description of quality assurance process and recall
procedures.

W E BRERE N EREWIRF o

Description of consumer data protection and privacy
policies, how they are implemented and monitored.

B EERRERILBERE  ARBERTRERT -
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F. Value Chain — Product
Responsibility
FEEE-ERaT

F. Value Chain — Product
Responsibility: Product
Labelling, Health and Safety,
and Advertising
FEAEE-ELEMT: Em
BE BEREZEARES
F. Value Chain — Product
Responsibility: Customer
Services and Product Recall
FEEE-EREET: EF
R 75 e E o A @
F. Value Chain — Product
Responsibility: Intellectual
Property Rights
FEBE#E -—EmEE: MH
ERE
F. Value Chain — Product
Responsibility: Customer
Services and Product Recall
FEEE-EREE: TP
AR N EE dn & )
F. Value Chain — Product
Responsibility: Privacy and
Data Protection
FEEE-EmSET: LE
REBIRE
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General Disclosures and KPIs  Description Section(s)
—REERBERENER it i)

Aspect B7: Anti-corruption EBHEB7 : R &5

General Disclosure F. Value Chain — Ethical

—MRIRE

KPI B7.1
FABHE ISR BT 1

KPI B7.2
RASAERIEIR BT .2

KPI B7.3
RASAEIRIEIR BY.3

Information on: (a) the policies; and (b) compliance with
relevant laws and regulations that have a significant impact
on the issuer relating to bribery, extortion, fraud and money

laundering.
BERAR: BRI R HEERERER : (QBUK

K (o) BT 31T ABEAZ ERAERERE LB AR o
Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the
reporting period and the outcomes of the cases.
RIREAH BT ASHEEIRE W E BENETHARMSE
BEE RAFAER -

Description of preventive measures and whistle-blowing
procedures, how they are implemented and monitored.
T B E A b BRI T - A RABRAIT R EE R 0% ©
Description of anti-corruption training provided to directors
and staff.

HMESRMNE TIRHENREFE -

Aspect B8: Community Investment EHBS : {tERE

General Disclosure

—RRIEE

KPI B8.1
RABIEMIE1R BS.1
KPI B8.2
FABHEIE1R BS.2

Policies on community engagement to understand the
needs of the communities where the issuer operates and to
ensure its activities take into consideration the communities’
interests.
BEEALRBETBETALERELERNT 2 RER
HEBTEEE B RFRABEE -

Focus areas of contribution.

BEHERES -

Resources contributed to the focus area.

FEEH B R REIRMEEIR ©
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Culture

F{EEE-BEXE

G. Social Participation —

Community Investment
G HEg2E-—HERKE
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APPENDIX Il - GRI STANDARDS CONTENT Mi$—— GRIZEBRAZED|
INDEX

Statement of use Veson Holdings Limited has reported in accordance with the GRI
Standards for the period (1 January 2025 to 31 December 2025).
ERAEH FREERER AR R GREERISL AR (202551 A1H£2025F128
31H) fEH RS -
GRI 1 used GRI 1: Foundation 2021
FRiAGRI 1 GRI 1 : £f#£2021
Application GRI Sector Standard N/A
PEFGRIT R %E i A
GRI Standard/ Omission
other sources Requirement(s)
GRI%8|HAft3 Disclosure Section (Page Number) Omitted Reason/Explanation
iR RE =5 (E)) EHREREEH RE /g
General The organization and its reporting practices
Disclosures
—RiEE BEREHEED
GRI 2: General ~ 2-1 Organizational e A. About This ESG Report — Scope and Reporting
Disclosure details Period (ESG Report P.2-3)
2021 2- 1 A BINARESGHE — 88 BRI BRI (ESGHREP2-
GRI2: —REE 3)
2021 * Notes to the Consolidated Financial Statements — 1.

General (Annual Report P.103)
FaMBREMT— 1. —RER (F5HP103)
2-2 Entities included ¢ A. About This ESG Report — Scope and Reporting
in the organization’s Period (ESG Report P2-3)
sustainability reporting A, BIRRZANESGIRE — E3[E B3R HAR (ESGHREP2-
2- 0B BEARERR 3)
BERAEENER
2-3 Reporting period, * A. About This ESG Report — Scope and Reporting
frequency and contact Period (ESG Report P.2-3)

point A. BERZRESGHR S — % [E H5 Hif (ESGIREP2-
2-3EHHE B 3)
(YN o Stakeholders' Feedback (ESG Report P.31)

RHAENERRE (ESGHREP31)
2-4 Restatements of N/A No restatements have
information TER been issued in this
2-4B R E Report.
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GRI Standard/
other sources

GRIZJ| /Hf5k Disclosure

R

W&

Section (Page Number)
EH ()

Omission
Requirement(s)

Omitted Reason/Explanation
EREREEM RE/#e

2-5 External assurance ¢ A. About This ESG Report — Scope and Reporting

2-55NEhxEE

Period (ESG Report P.2-3)
A. BRZRESGHRE — #1E B 5 HARS (ESGIREP.2-
3)

Activities, value chain and other business relationships

- EEE AREGXBERE

2-6 Activities, value
chain and other
business relationships
2-6/58) BER AR
Hit X B AR

2-7 Employees
2-7E8

2-8 Workers who are
not employees

2-8FEETIEAE

VESON HOLDINGS LIMITED ##{S1EA2BR A E)

A. About This ESG Report — Scope and Reporting
Period (ESG Report P.2-3)

A BINARESGHE — S8 BIRE HAR (ESGHREP2-
3)

F. Value Chain (ESG Report P.126-142)

F fE{E# (ESGHREP126-142)

Management Discussion and Analysis — Material
Acquisition and Disposal of Subsidiaries, Associates
and Joint Ventures (Annual Report P21)
EBENRRAM-—BHNERR BERARA
ENANBERWERHEFE (FHP21)

E. People — Caring for Our People: Employment
Figures (ESG Report P.94-96)

EBT-WEET  ERFHF (ESGHREPI4-%)

E. People — Caring for Our People: Employment
Figures (ESG Report P.97)
EET-BEET  EEHTF (ESGHEPIT)

162

No significant
changes in the
Group's value chain
and relevant business
relationships.
AEENBERE R
BEBBERLESEA

No significant
fluctuations in the
number of employees
during the Reporting
Period.

REEHEA - EE
HEWEENKS
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Omission
Requirement(s)

GRIZR| /Hfz%K Disclosure Section (Page Number) Omitted Reason/Explanation
i RE B (E)) EREREEM RRE /g
Governance
B
2-9 Governance e C. Corporate Governance — Governance Structure

structure and

composition
2-9RBERKEMAK o

2-10 Nomination o

and selection of the

highest governance

body

-10REMNEEREE o

AR

2-11 Chair of the .
highest governance

body

2-NEEERBENE o

5

and Composition (ESG Report P.34-37)

C. EER—IRERENAMK (ESGHEP34-37)
Directors and Senior Management (Annual Report
P22-27)

EEREEERASR (F1§P22-27)

C. Corporate Governance — Board Selection and
Diversity (ESG Report P.38-39)

C hEER-EEEREWMERS T (ESGHE
P38-39)

Corporate Governance Report — Nomination
Committee, Nomination Policy for Directorship,
Board Members and Diversity Policy (Annual
Report P.69-72)

CEERRE-REZES EZRAHE EF
BB RZTTEBE (£5P69-72)

C. Corporate Governance — Governance Structure
and Composition (ESG Report P.34-37)

C. BRI aBRRBRAK (ESGHREP34-37)
Corporate Governance Report — Roles of Chairman
and Chief Executive Officer (“CEQ") (Annual
Report P.61)

PRERRE — EfE RITHEH ([TTRAE )1
AE (F3#HP61)
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GRI Standard/ Omission
other sources Requirement(s)
GRIZ| /Hf% Disclosure Section (Page Number) Omitted Reason/Explanation
i RE =8 (E%) EREREEM RRE/f#e
2-12 Role of the o C. Corporate Governance — Governance Structure
highest governance and Composition (ESG Report P.34-37)
body in overseeing C. TR —RIESE KA (FSGHREP34-37)
the management of ¢ C. Corporate Governance — Sustainability
impacts Governance (ESG Report P.40-44)

2-NESEAREEE  C CEBR-THEZETA (ESGHEP40-44)
BYEEETENAE

Corporate Governance Report — Corporate
Governance Committee (Annual Report P.73-75)
PEEARE - CEEREE R (F8PT73-75)
* Corporate Governance Report - Risk Management
Structure of the Group, Risk Management
Department (Annual Report P.76-77)
CEELRRE - FEENRARERLE ERER
#89 (F#P76-77)
2-13 Delegation of e C. Corporate Governance — Governance Structure
responsibility for and Composition (ESG Report P.34-37)
managing impacts C.OEER—REEB MM (ESGHREP34-37)
2-1I3RTFEEFEME; « C Corporate Governance — Collective Knowledge
B of the Board (ESG Report P.39)
C. ¥E R —HMEE (ESGHREP39)
o C. Corporate Governance — Remuneration Policies
(ESG Report P40)
C EER-SFGNRENE (ESGIRERL0)
o C. Corporate Governance — Sustainability
Governance (ESG Report P.40-44)
C. ¥ER—HERRER (ESGIREPA0-44)
* Corporate Governance Report — Corporate

Governance Committee (Annual Report P.73-75)
CRERERRE - CEXERZEE (F8P73-75)

» Corporate Governance Report — Risk Management
Structure of the Group, Risk Management
Department (Annual Report P.76-77)
PRERRE-TEENEREERE RRER
#BF9 (F#]P76-77)
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Omission
Requirement(s)

GRIZR| /Hfz%K Disclosure Section (Page Number) Omitted Reason/Explanation
iR ®E 5 (%) EMERDER RE f#g
2-14 Role of the e C. Corporate Governance — Governance Structure

highest governance

body in sustainability

reporting
2-145m5
SERR

ERMBER
BENABE

2-15 Conflicts of o

interest
2-15F%

FR

2-16 Communication  *

of critical
2-165hE
BB

2-17 Coll

concerns
B3I SEL:

ective .

knowledge of the

highest g
body
2-17%%
B

overnance

ERlRENE

and Composition (ESG Report P.34-37)

C. ¥ER—ABEBRAK (ESGHREP34-37)
C. Corporate Governance - Sustainability
Governance (ESG Report P.40-44)

C. EEELR - THEZRER (ESGHEP40-44)
C. Corporate Governance — Due Diligence (ESG
Report P.44)

C. hEER-BRAS (ESGHEP44)

F. Value Chain - Ethical Culture (ESG Report P.140-
142)

FBER—BEXL (ESGHREP140-142)

B. Our Approach to Sustainability — The Group's
Sustainability Mission and Vision (ESG Report P.33)
B. MM A FHER R — AEE A HEERES
RFES (ESGHREP33)

C. Corporate Governance — Governance Structure
and Composition (ESG Report P.34-37)

C eEER—aBRRERAK (ESGHREP34-37)
C. Corporate Governance — Sustainability
Governance (ESG Report P.40-44)

C. E¥ER—THERRENR (ESGREPA0-44)
C. Corporate Governance - Board Selection and
Diversity (ESG Report P.38-39)
CE¥ER-EFEHETERS T (ESGHRE
P38-39)

C. Corporate Governance - Collective Knowledge
of the Board (ESG Report P.39)

C. ¥ER-EFENERIE (ESGHRER39)
Corporate Governance Report — Directors’ Training
and Professional Development (Annual Report P.65)
CREERRE -SFSEIINFEER (F]P65)
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GRI Standard/ Omission
other sources Requirement(s)
GRIZ| /Hf% Disclosure Section (Page Number) Omitted Reason/Explanation
o ®E =i (E)) EMERCER RE /g
2-18 Evaluation of the ¢ C. Corporate Governance — Board Selection and
performance of the Diversity (ESG Report P.38-39)
highest governance ChEELR-ZEFEXETERS T AERE
body (ESG##P38-39)
2-18& =B AlAERMR o C. Corporate Governance — Remuneration Policies
R E (ESG Report P.40)

C. EE R —HMEE (ESGHEP40)
» Corporate Governance Report — Remuneration
Committee (Annual Report P.68-69)
CREERRE -FMEES (FHP68-69)
2-19 Remuneration o (. Corporate Governance — Remuneration Policies
policies (ESG Report P.40)
2-19%5 BB R C. EE R —HMEE (ESGHEP40)
* Management Discussion and Analysis — Employee,
Remuneration Policies and Share Option Scheme
(Annual Report P.21)
ERENRRAM S  FMIR R ERETE
(#P21)
* Directors’ Report — Remuneration Committee
(Annual Report P.34)
Rt -FMEEE (£#P34)
* Corporate Governance Report - Remuneration
Committee (Annual Report P.68-69)
PEELRRE-FMEE S (FRP68-69)

2-20 Process * (. Corporate Governance — Remuneration Policies
to determine (ESG Report P40)
remuneration C. EEA—FHMER (ESGHREP40)

2-207 FEE R TRAZ

Management Discussion and Analysis — Employee,
Remuneration Policies and Share Option Scheme
(Annual Report P21)
BEBFREAN — &S - FmE KB R 2
(%#P21)
* Directors’ Report — Remuneration Committee
(Annual Report P.34)
EFERE-FMEEE (FHP34)
* Corporate Governance Report — Remuneration
Committee (Annual Report P.68-69)
PEERRE-FMEES (FRP68-69)
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GRI Standard/ Omission
other sources Requirement(s)
GRIZR| /Hfz%K Disclosure Section (Page Number) Omitted Reason/Explanation
i RE B (E)) EREREEM RRE /g
2-21 Annual total * Notes to the Consolidated Financial Statements Yes The median annual
compensation ratio - 10. Staff Costs, 11. Directors’ and Employees’ & total compensation
2- 21 FEBFHML R Remuneration (Annual Report P.138-141) for all employees
BAPBHRAME-10.BIRA 11 EERES is considered
£ (F3RP138-141) confidential

information, so
related disclosures
have been omitted.

B RENFERH
B i B4R A
B FL A T A8
IR ER -

Strategy, policies and practices

R BERRESR

2-22 Statement e A. About This ESG Report — The Chairman'’s

on sustainable Statement (ESG Report P.6-7)

development strategy A. BIRZARESGHE — £/E3E (ESGHREP6-7)
2-22BMFHERER ¢ B. Our Approach to Sustainability - The Group's
L= 4] ESG Commitment (ESG Report P.31)
B. BFIMAIHER R & — A RBEMESGHIE (ESG
WEP31)
* B. Our Approach to Sustainability - The Group's
Sustainability Mission and Vision (ESG Report P.33)
B. RMM A HERE R - AEEURHELRE D
RS (ESGHEP33)
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GRI Standard/ Omission
other sources Requirement(s)
GRIZ| /Hf% Disclosure Section (Page Number) Omitted Reason/Explanation
i RE =8 (E%) EREREEM RRE/f#e

2-23 Policy * B. Our Approach to Sustainability — The Group's

commitments ESG Approach (ESG Report P.32)

2-23 M AGE B. MM A HEER A - AEEMESGHE (ESG

#5EP32)

e C. Corporate Governance — Governance Structure
and Composition (ESG Report P.34-37)
C. EER—aBRRBRAK (ESGIREP34-37)

o (. Corporate Governance - Sustainability
Governance (ESG Report P.40-44)
C. eEER—THEZERER (ESGIREPA0-44)

* D. Environment - The Environment and Natural
Resources, Climate Change (ESG Report P.70-91)
D. RE-BRERAREBR RIRE(L (ESGHS
P70-91)

* E. People, F. Value Chain (ESG Report P.92-142)
E. BT FR{EE (ESGHREPI2-142)

2-24 Embedding policy ¢ B. Our Approach to Sustainability — The Group's

commitments ESG Approach (ESG Report P32)
2-24R NBUR G B. HMAAIHEE R #t — REEMESGHE (ESG
WEP32)

e C. Corporate Governance — Governance Structure
and Composition (ESG Report P.34-37)
C. ERERAERERAK (ESGH#EP34-37)
o C. Corporate Governance — Sustainability
Governance (ESG Report P.40-44)
C. ¥ER—HERRER (ESGIREPA0-44)
* D. Environment - The Environment and Natural
Resources, Climate Change (ESG Report P.70-91)
D. BE-BRERAALR  RIFZL (ESGHRE
P70-91)
* E. People, F. Value Chain (ESG Report P.92-142)
E. BT R{BIEE (ESGHEPI2-142)

2-26 Processes to * E. People — Caring for Our People: Employee
remediate negative Relations (ESG Report P.100-102)

impacts EEI-HMEET: 8THR (ESGHREP100-
26/ MAEFENR  102)

2 * F Value Chain - Ethical Culture: Whistle-blowing

Mechanism (ESG Report P.142)
FEERE BRI BEEH (ESGHREPR142)
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i
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Section (Page Number)

W& =i (BR)

Omission
Requirement(s)
Omitted Reason/Explanation

ERERC EH RE/#g

2-26 Mechanisms for ¢
seeking advice and
raising concerns
2-26F KA MR M5
REIH .

2-27 Compliance with ¢
laws and regulations
2-27 8 ERNH

2-28 Memberships .

associations
2- 28 eEme B AR

Stakeholder engagement

BFhEZH

2-29 Approach .
to stakeholder
engagement
2-29F 0 &2 HER 7
2-30 Collective .
bargaining agreements

2-305% e ek
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E. People - Caring for Our People: Employee
Relations (ESG Report P.100-102)
EBI-BEETI: BT (ESGHEP100-
102)

F. Value Chain - Ethical Culture: Whistle-blowing
Mechanism (ESG Report P.142)

FEEE BRI B®mEH (ESGHEP142)
D. Environment (ESG Report P.49)

D. BR#5 (ESGHREP49)

D. Environment — Emissions (ESG Report P.49)

D. I —HMR (ESGHREP49)

E. People — Caring for Our People (ESG Report P93)
EEI-BEET (ESGHREPI3)

E. People — Employee Health and Safety (ESG
Report P.109, 113)

E BT -EEREEZS (ESGHREP109 - 113)
E. People - Labour Standards (ESG Report P.123)
E. BT -SRI (ESGH#EP123)

F. Value Chain - Product Responsibility (ESG
Report P.131, 135, 139-140)
FBEE-EREME (ESGHREP131, 135, 139-
140)

F. Value Chain - Ethical Culture (ESG Report P.141)
FEERE BRI (ESGHREPR141)

C. Corporate Governance — Association and
Organisation Memberships (ESG Report P.46)

C. EER-—HeREBKE S (ESGIRE
P46)

B. Our Approach to Sustainability — Stakeholder
Engagement and Materiality (ESG Report P.8-15)
B. AMM A HERRAH —HHENBERSEN
(ESG##P8-15)

E. People — Caring for Our People: Trade Union (ESG
Report P.103)
EEBT-BEET: T€ (ESGREP103)
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GRIER /E AR
R

Disclosure

W&

Section (Page Number)
EH ()

Omission
Requirement(s)
Omitted
EREREEM

Reason/Explanation

RE/#eg

Material Topics

EXEHE

GRI 3: Material
Topics 2021

GRI 3 :EX#EE
2021

3-1 Process to
determine material

topics
ER N =Ll
2

3-2 List of material
topics
3ERFEBE

GRI 205: Anti-corruption 2016
GRI 205 : RE’52016

GRI 3: Material
Topics 2021

GRI 3 : EXEE
2021

3-3 Management of
material topics
3-3BBEANFERE

205-3 Confirmed

incidents of corruption

and actions taken
205-3E ERMESE
AL TED

VESON HOLDINGS LIMITED ##{S1EA2BR A E)

B. Our Approach to Sustainability - Stakeholder
Engagement and Materiality (ESG Report P.8-15)
B. MM A HERRAH —HHEN2ERBEN
(ESG#REPS-15)

B. Our Approach to Sustainability — Assessment of
Impacts (ESG Report P.16-30)

B. BMMAHERRE S & — & (ESGRE
P.16-30)

B. Our Approach to Sustainability — Assessment of
Impacts (ESG Report P.18)

B. BMMAHERRE S & — & (ESGRE
P18)

F. Value Chain - Ethical Culture (ESG Report P.140-
142)

F (BfE# — BRI (ESGHHP140-142)

F. Value Chain - Ethical Culture (ESG Report P.142)
F BEE - B (ESGHREP142)
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B (E))
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Omission
Requirement(s)

Omitted Reason/Explanation
EREREEM RE /e

GRI 306: Waste 2020

GRI 306: EEZ2412020

GRI 3: Material
Topics 2021

GRI 3 : EXEHE
2021

3-3 Management of
material topics
3-3BBEREE

306-1 Waste
generation and
significant waste-
related impacts
306-1BERYMELER
BEVMEREATE
306-2 Management
of significant waste-
related impacts
306-2BFEMABER
FENER
306-3 Waste
generated
306-3BEMMESE
Environmental Protection Policies

BEREHERER

GRI 3: Material
Topics 2021  material topics
GRI3:EABE 33EHEAZA

2021

3-3 Management of

VESON HOLDINGS LIMITED ##{S1EAR BR8]

B. Our Approach to Sustainability — Assessment of
Impacts (ESG Report P.19)

B. BMMAFHERRE L — F & (ESGRE
P.19)

D. Environment — Emissions (ESG Report P.54-55,
58-62)

D. 3R35% — HEAR (ESGH#R#P.54-55, 58-62)

D. Environment - Emissions (ESG Report P.54-55,
58-62)

D. 338 — HER (ESGHR % P.54-55, 58-62)

D. Environment - Emissions (ESG Report P.54-55,
58-62)
D. 335 — BEiR (ESG#R# P.54-55, 58-62)

D. Environment — Emissions (ESG Report P.54-55,
58-62)
D. 335 — Bk (ESG3R% P.54-55, 58-62)

B. Our Approach to Sustainability — Assessment of
Impacts (ESG Report P.20)

B. MM A HEE R — BT (ESGRE
P20)

D. Environment (ESG Report P.48-49, 55-63, 65-
91)

D. 3835 (ESGH#R#P.48-49, 55-63, 65-91)

17
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GRI Standard/ Omission

other sources Requirement(s)

GRIZER] /Hfz%k Disclosure Section (Page Number) Omitted Reason/Explanation
i RE =i (E)) EMERCER RRE/f#e

GRI 401: Employment 2016
GRI 401 : {E{&2016
GRI 3: Material  3-3 Management of ¢ B. Our Approach to Sustainability — Assessment of

Topics 2021  material topics Impacts (ESG Report P21)
GRI3:EXHE 33EREAZE B. B AT HER R A — Y & (ESGHRE
2021 P21)
* E. People - Caring for Our People (ESG Report
P92-103)

EEBT-WEET (ESG#HEPI2-103)
401-1 New employee * E. People — Caring for Our People (ESG Report

hires and employee P.103-107)

turnover EEEI-BZET (ESGHER103-107)
401-1¥7TREBRAE

mE

GRI 402: Labor/Management Relations 2016
GRI 402 : % /&R3%2016
GRI 3: Material  3-3 Management of ¢ B. Our Approach to Sustainability — Assessment of

Topics 2021  material topics Impacts (ESG Report P.22-23)
GRI3:BEAHE 33BHEAZE B. HMAAIHER R A i — F BT (ESGHRE
2021 P22-23)
* E. People — Caring for Our People (ESG Report
P.100-102)

EEET-BEET (ESGH#EP100-102)
402-1 Minimum notice * E. People — Caring for Our People (ESG Report

periods regarding P.103)

operational changes EEEI-MEET (ESGHREPR103)
402-1EIEREER

BB
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Omission
Requirement(s)

GRIZR| /Hfz%K Disclosure Section (Page Number) Omitted Reason/Explanation
R BE 5 (%) EMERCHE RE f#g

GRI 403: Occupational Health and Safety 2018
GRI 403 : B3 f@ B % 22018

GRI 3: Material
Topics 2021

GRI 3 : EXEHE
2021

3-3 Management of ¢ B. Our Approach to Sustainability — Assessment of

material topics Impacts (ESG Report P.23-24)
3-3BBEREE B. HMMAIHEE R & — F BT (ESGRS
P23-24)

* E. People - Employee Health and Safety (ESG
Report P.107-118)
E BT -RERRELRZ (ESGHEP.107-118)
403-1 Occupational * E. People - Employee Health and Safety (ESG

health and safety Report P.107-118)

management system E BI-EEREEEZE (ESGREP.107-118)
403-1BERFEL S

EIRER

403-2 Hazard * E. People — Employee Health and Safety (ESG
identification, risk Report P.107-118)

assessment, and EEI-EEREEZ2 (ESGHEP107-118)

incident investigation

403-2/8EH5 - B

it RBHEE

403-3 Occupational * E. People — Employee Health and Safety (ESG

health services Report P.107-118)

403-3BE R BRI EET-EERFEEL S (ESGHRER107-118)
403-4 Worker * E. People — Employee Health and Safety (ESG
participation, Report P.107-118)

consultation, and EEI-EEREHEZ2 (ESGHEP107-118)

communication on
occupational health
and safety

ZEHETRE

¥:i

403-5 Worker training © E. People — Employee Health and Safety (ESG
on occupational health Report P.107-118)

and safety EEI-EEREHEZ2 (ESGHEP107-118)
403-58 TR ER RN
TR
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GRI Standard/
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GRI2EH| /H A% Disclosure

R

Omission
Requirement(s)

Section (Page Number) Omitted

W& 2 (RiF) HRERCD EH

Reason/Explanation

RE/#eg

403-6 Promotion of
worker health
403-6{eH B THERR
403-7 Prevention .
and mitigation of
occupational health

and safety impacts
directly linked by
business relationships
403-778[) R K B2
TR R B AR PRt B BB
iRFEReyE
403-8 Workers covered
by an occupational

health and safety
management system
403-8BERFEL S
ERRBARENET

GRI 406: Non-discrimination 2016
GRI 406 : R 1£$72016

GRI 3: Material
Topics 2021

GRI 3 : EXEHE
2021

3-3 Management of ¢
material topics
3-3EMBERNHRE

406-1 Incidents of .
discrimination and
corrective actions

taken
406-1 5242 =4 RARER
HIALESTE)

E. People — Employee Health and Safety (ESG
Report P.107-118)

E BT -REERRELRZ (ESGHEPR107-118)
E. People — Employee Health and Safety (ESG
Report P.107-118)

E BT -REERRELRZ (ESGHEPR107-118)

E. People — Employee Health and Safety (ESG
Report P.107-118)
E BT -EERRELRZ (ESGHEPR107-118)

B. Our Approach to Sustainability — Assessment of
Impacts (ESG Report P.24-25)

B. BMM AHERRE L # — F & (ESGRE
P24-25)

E. People - Caring for Our People - Equal
Opportunity (ESG Report P.98-100)

E BT -5 THEA-#&19% (ESGHEPI8-100)
E. People - Caring for Our People - Equal
Opportunity (ESG Report P.100)
EBT-WEET-#&18% (ESGHEP.100)
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Omission
Requirement(s)

Omitted Reason/Explanation
EREREEM RE /e

GRI 408: Child Labour 2016

GRI 408 : £T2016

GRI 3: Material
Topics 2021  material topics

GRI3:EAZEE 3-3EHEAER
2021

3-3 Management of

408-1 Operations and

suppliers at significant

risk for incidents of
child labour
408- 1 EHREIEHE

AEBEES R HER

B. Our Approach to Sustainability — Assessment of
Impacts (ESG Report P.25-26)

B. HMAAIHEL R A it — F BT (ESGHRE
P25-26)

E. People — Labour Standards — Eliminating Child
and Forced Labour (ESG Report P.123-124)

E BT -STRA-ZIFETRAHEST (ESGIHR
£P123-124)

F. Value Chain - Supply Chain Management (ESG
Report P.128-130)

FEE#—fERERE (ESGHEP.128-130)

E. People - Labour Standards - Eliminating Child
and Forced Labour (ESG Report P.123-124)

E BT -$TRA-ZIETRAHET (ESGH
%P123-124)

F. Value Chain - Supply Chain Management (ESG
Report P.128-130)

FE{ESE — (HEEER (ESGIREP128-130)

GRI 409: Forced or Compulsory Labour 2016

GRI 409 : 323838 %25 )2016
GRI 3: Material
Topics 2021  material topics
GRI3:EAZE 3-3EHEAER

2021

3-3 Management of

409-1 Operations and

suppliers at significant

risk for incidents of
forced or compulsory
labor

409-1 BB 3818 538 5

BYFHEARRNE
BHAREE

VESON HOLDINGS LIMITED ##{S1EAR BR8]

B. Our Approach to Sustainability — Assessment of
Impacts (ESG Report P.26)

B. HMAAIHER R A i — F BT (ESGHRE
P.26)

E. People — Labour Standards — Eliminating Child
and Forced Labour (ESG Report P.123-124)

E BT -STRA-FIFETRAHEST (ESGIHR
5P.123-124)

F. Value Chain - Supply Chain Management (ESG
Report P.128-130)

FEE#—HfERERE (ESGHEP.128-130)

E. People - Labour Standards - Eliminating Child
and Forced Labour (ESG Report P.123-124)

E BT -$TRA-ZIETRAHET (ESGH
%P.123-124)

F. Value Chain - Supply Chain Management (ESG
Report P.128-130)

F. BEHE - (EER (ESGIREP.128-130)
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other sources Requirement(s)

GRIZER] /Hfz%k Disclosure Section (Page Number) Omitted Reason/Explanation
i RE =i (E)) EMERCER RRE/f#e

Human Rights Assessment

NEERHE
GRI 3: Material  3-3 Management of ¢ B. Our Approach to Sustainability — Assessment of

Topics 2021 material topics Impacts (ESG Report P.27)
GRI3:EAZEE 3-3EREAHER B. &MMAIHER R A it — F BT (ESGHRE
2021 P27)

* E. People — Labour Standards - Human Rights (ESG
Report P.124-125)
E. BT -5 THAI- A (ESGHREP124-125)
Product Quality

EmEE

GRI 3: Material  3-3 Management of ¢ B. Our Approach to Sustainability — Assessment of
Topics 2021 material topics Impacts (ESG Report P.24-28)

GRI3:EA®E 3-3EHEAZEHE B. HMAAIHEL R A i — FE T (ESGHRE
2021 P27-28)

e F Value Chain - Product Responsibility (ESG
Report P.130-134)
FEEE-EREE (ESGHER130-134)
GRI 416: Customer Health and Safety 2016
GRI 416 : B FREEZ 22016
GRI 3: Material  3-3 Management of ¢ B. Our Approach to Sustainability — Assessment of

Topics 2021  material topics Impacts (ESG Report P.29)
GRI3:EA®E 3-3EBEAZEHE B. HMAAIHEL R A i — F &I (ESGHRE
2021 P29)

e F Value Chain - Product Responsibility (ESG
Report P.131, 134-137)
FEEE-EREE (ESGHREP131, 134-137)
416-2 Incidents of e F Value Chain - Product Responsibility (ESG
non-compliance Report P.131-135)
concerning the health F BB - E@AE (ESGHREP131-135)
and safety impacts of
products and services
4628 RBHERR
RERERNZ 22
GOEER
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Omitted
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RE/#g

GRI 418: Customer Privacy

GRI 418 - BEF LB
GRI 3: Material
Topics 2021

2021

418-1

complaints concerning
breaches of customer

material topics
GRI3:EXREE 33EHEAZHE

P30)

3-3 Management of ¢ B. Our Approach to Sustainability — Assessment of
Impacts (ESG Report P.30)

B. MMM AIHEE R 5t — BT (ESGHRE

e F Value Chain - Product Responsibility (ESG

Report P.137-139)

FEER-EREME (ESGHREP137-139)
Substantiated ¢ F Value Chain - Product Responsibility (ESG Report

P.137-139)

privacy and losses of

customer data

418-1

KRERLEP

BALRERRP AR

R

VESON HOLDINGS LIMITED §#{S1ZRER A S
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VESON HOLDINGS LIMITED

VESON

HOLDINGS

iR 15 1% AR

SCUD Industrial Park

Fuzhou Pilot Free Trade Zone
No. 98 Jiangbin East Avenue
Mawei District, Fuzhou

Fujian Province, PRC

Room 1017, 10/F Leighton Centre
77 Leighton Road, Causeway Bay
Hong Kong

www.vesonhldg.com

FEEEE
BINTEREE
TLB R KIE985R
BN EEHBRE
RERTEE

BB IEEEEETTHR
EER N 0E1017E

8 1= E Bx B R 2 A

Tel E5E : (86) 591-63158888
Fax {£& : (86) 591-87307773

Tel E:F:(852) 28057888
Fax {£& : (852) 28021777
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