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ABOUT THIS REPORT
BARAHRE

GROUP OVERVIEW

Kingboard Holdings Limited (the “Company”) is a listed international holding
company with core competencies in the production of chemical products,
laminates and Printed Circuit Boards (PCBs). The Company was listed on
the Main Board of The Stock Exchange of Hong Kong Limited (the “Hong
Kong Stock Exchange”, stock code: 00148) in 1993. The Company actively
promotes the concept of sustainable development, integrating it into the
Company’s development strategy and daily operations through open and
transparent initiatives to bring long-term value to all stakeholders.

REPORTING SCOPE

This report covers the period from 1 January to 31 December 2025 (the
“Reporting Period” or “FY2025”), and discloses the Environmental, Social
and Governance (“ESG”) related initiatives and performance of the Group in
its chemical products, laminates and Printed Circuit Boards (PCBs) business
segments, as well as the newly added real estate and hotel business
segments. This report covers 49 factories (including 9 sales companies)
and 33 real estate and hotel operation projects of the Company and its
subsidiaries (“Kingboard Group”, “the Group” or “we”). Compared to FY2024,
this report adds two factories, Legend Bright (Vietnam) Circuit Technology
Company Limited and Kingboard (Beihai) Industrial Co., Ltd., and includes
the real estate and hotel segments for the first time, further enhancing the
completeness of the Group’s overall ESG information disclosure and the
quality of its data management.

This Environmental, Social and Governance Report (‘ESG Report”) has been
prepared in accordance with the requirements of the Environmental, Social
and Governance Reporting Code in Appendix C2 to the Rules Governing the
Listing of Securities on the Main Board of Hong Kong Stock Exchange.

REPORTING PRINCIPLES

Materiality:

This report presents content in the environmental, social and governance
areas that is material and relevant to stakeholders, and the relative importance
of the relevant ESG issues has been determined through a materiality
assessment and formally approved by the Board of Directors.

Quantitative:

This report provides quantitative information, supplemented with appropriate
explanations and comparative data, to allow readers to deeply understand
and objectively assess the Group’s ESG performance.

ESG REPORT 2025
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ABOUT THIS REPORT
BRARE

REPORTING PRINCIPLES (continued)

Consistency:

Unless otherwise specified, this report is prepared using the same
methodology and presentation format as in the past to ensure the consistency
and comparability of ESG data.

Balance:
This report maintains objective and fair disclosure of information and does not
mislead readers through selective content, omissions, or improper formatting.

RESPONSE TO THIS REPORT

Kingboard Group highly values the valuable opinions from all stakeholders on
its sustainable development measures and performance. Should you have
any questions or suggestions on this Report, please contact us by e-mail to
enquiry@kingboard.com or fax at (852) 26910445. For further information
on the Group’s sustainable development plan, please browse the Group’s
official website at http://www.kingboard.com/. For details of the financial
performance of the Group and any inquiries, please refer to the Annual Report
FY2025 of Kingboard Group.

COMMUNICATION WITH STAKEHOLDERS

We believe that continuously listening, actively responding to and properly
addressing the opinions of stakeholders and issues of their concern will be
conducive to the Group’s long-term business development. As such, we have
set up diversified communication channels that allow stakeholders to express
their concerns, thereby creating a service ecosystem that advocates diversity
and mutual promotion.

CSR VISION

We are committed to promoting the common progress of our employees, the
Group and society to realise the Group’s business philosophy, and take into
account the sustainable development of society and the environment while
emphasising corporate development. Our CSR vision is “to build us into a
top performer that helps establish a harmonious society and promote well-
balanced and sustainable development of the economy, community and
environment.”
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ABOUT THIS REPORT
BRARE

MISSIONS AND OBJECTIVES

We adhere to our corporate social obligations, balance business expansion
with our impact on the environment and society, and systematically build a
sustainable development system based on the action principles of “protecting
the environment”, “caring for communities”, “putting people first”, “caring
for employees”, “being fair-minded”, and “following laws and regulations”,
and create a sustainable circular industrial chain to realise our core values.
We also call on upstream and downstream enterprises in the industrial chain

to jointly advance sustainable development. The specific measures are as

KINGBOARD HOLDINGS LIMITED
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follows:

Missions and objectives set for environment, employment, operation and community
RIR - EE - CERMRFE ZHEHEE R

o Promote and continuously implement water conservation measures
BRI TEN K /KIS I

o Recover and recycle wastes

[EEZE ) Bl K2 B3R A

Reduce emissions

B BERR

° Manage energy effectively
BEERE R

o Curb pollution

VEES ]
. ° Ensure employee occupational health and safety

AQ RESTHERENTS

L | ° Improve employee benefits and strengthen personal development

RIABTREA - iR EAER

ENVIRONMENT
RE ¢

EMPLOYMENT
BiE . Equal employment
FERRE
m o Maintain a good customer relationship
0 R R PR
\_} . Prevent bribery and corruption
OPERATION frIEERRE MBS 5EEITA
wiE . Improve management efficiency
REEEME
o Comply with applicable laws and regulations
BREERARERESR
. Promote community development
fRdErt (2 B R
° Provide high-quality products
COMMUNITY RHEmENER
HE e  Facilitate social diversity and harmony

fREHEZTHE
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ABOUT THIS REPORT
BRARE

CSR GOVERNANCE STRUCTURE

Kingboard Group has established a comprehensive corporate governance
structure in compliance with the Company Law of the People’s Republic of
China, the Rules Governing the Listing of Securities on the Hong Kong Stock
Exchange and other laws and regulations. The general meeting, the Board of
Directors and the senior management of the Company strictly exercise their
powers and perform their obligations in accordance with the duties conferred
by the Articles of Association, and enhance governance effectiveness through
the professional functions of the Board’s professional committees and
independent Directors, so as to protect the overall interests of shareholders
and the Group and support the sustainable and healthy development of
the Group. In terms of corporate social responsibility, we have formed a
three-tiered governance structure, namely the Board of Directors, the CSR
Working Group, and the Executive Department. The governance structure for
corporate social responsibility is shown in the diagram below:
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The Board
HER

EMEEMT
TIHE

CSR Working Group

The Executive
Department

HATERM

-
The Board of Directors has overall responsibility for the Group’s ESG and climate-related

matters, and provides overall supervision of such matters. The Board of Directors
formulates the Group’s ESG goals, development direction and climate-related strategies,
approves low-carbon emission reduction targets and climate risk management policies,
and authorises the CSR Working Group to specifically implement ESG and climate-related
management work.

EFRAAHARBESCRAREMFHENEBRELLHIARFHENSEE - EFIHE
SEMESGR T - RS MERREMERE - FEEGUAE FERERRERER - YR
CEHEEETHENMAABHTESCRRRBMERTIE -

The CSR Working Group, composed of core management personnel
from major departments, is responsible for executing and coordinating
various activities related to ESG and climate management, such as
collaborating with stakeholders, formulating ESG policies and specific
climate systems, organising climate risk and opportunity assessments,
and reporting to the Board of Directors on key ESG issues and the
progress of climate management. It is also responsible for materiality
assessment, collection of ESG and climate-related information and
data, preparation of the sustainable report and other functions.
CEMEEETHENMAAEZHMNROEREABMARK BEHTR
%385 HERESG « RIRERARRIMIES) - FIMEFHFHESIF - BEESG
BURRRIRFIEGIE  ASMRARER ST  URAERRE
RERESCEABRRIZERER XTI/ VARRABEZ MM -
ESGRARIEMEMBERHRE - AIHMBRRENRESHAE -

The Executive Department promotes the implementation of internal
sustainable development policies, ESG initiatives and climate action
plans; strictly implements relevant requirements such as low-carbon
emission reduction and energy conservation; and ensures the
achievement of the sustainable development goals and climate
management goals established by the Group at the environmental,
social and economic levels.
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ABOUT THIS REPORT
BRARE

CSR GOVERNANCE STRUCTURE (continued)

The Board of Directors of Kingboard Group attaches great importance
to environmental, social and governance matters, and is responsible for
formulating sustainable development goals and planning blueprints and
supervising the normal operation of the sustainable development system.
In addition to the aforesaid ESG governance structure, the Group has also
established risk management and internal control mechanisms to identify,
analyse and respond to potential risks related to the environmental, social and
governance areas.

The Board has established an Audit Committee with specific written terms
of reference, setting out the details of duties, responsibilities and scope of
authority delegated by the Board. The Audit Committee assists the Board
in fulfilling its oversight role over the Group’s risk management and internal
control function by reviewing and evaluating the effectiveness of the risk
management and internal control systems at least annually, reviewing
measures to improve the Group’s sustainability performance, providing
suggestions and supervising the implementation progress, effectively
strengthening the Group’s decision-making and supervision mechanism,
curbing misconduct by management, and preventing controversial non-
compliance incidents. For details of the risk management and internal control
systems, please refer to the “Corporate Governance Report” section of the
Kingboard Group Annual Report for FY2025.

Adhering to the principle of “independence, transparency, fairness and
openness”, the Board requires all Directors and senior management to
regularly review and declare their interests, which are recorded and filed by
the Company Secretary and the Human Resources Department. Independent
Directors are required to sign a declaration of independence during their
tenure of office. The Group has formulated the Conflict of Interest Avoidance
System and the Related Party Transaction Terms to identify and manage
potential conflicts of interest. If a situation involving a conflict of interest arises
in the course of the Group’s operations, the relevant Directors and senior
management will be required to abstain in accordance with the relevant
systems, and the independent Directors and management will conduct
deliberations and make decisions in accordance with the relevant rules on
related party transactions. The relevant procedures and documents will be
filed for record. In addition, in the face of corporate mergers and acquisitions
and other business combination activities, the Board of Directors adheres to
fair dealing regulations such as the Equal Treatment Provision, the Fair Bid
Treatment Provision and the Business Combination Provision to ensure that
the Group’s business conduct complies with relevant laws and regulations
in Hong Kong and internationally, so as to protect the legitimate rights and
interests of all stakeholders.

ESG REPORT 2025
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ABOUT THIS REPORT
BRARE

CSR GOVERNANCE STRUCTURE (continued)

The Board of Directors and management place great importance on the
Group’s internal governance and compliance operations, ensuring that all
business activities comply with applicable laws, regulations and internal
systems, and are committed to upholding employee integrity and fair
treatment. The Group has established a comprehensive whistle-blowing and
grievance mechanism, through which employees can report any suspicious,
non-compliant or illegal matters to their immediate superiors or the Human
Resources Department. The mechanism is supervised and implemented
by senior management and the Discipline Inspection Department, which
handle relevant grievance cases in a timely manner. For details, please refer
to the “Business Ethics” section of this report. The Group also welcomes
supervision from external stakeholders and receives reports and complaints
anonymously through the Group’s official website to continuously strengthen
transparent governance and a culture of integrity.
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STAKEHOLDER ENGAGEMENT
ANmEEEE VSR

Strengthening corporate information disclosure is the key foundation for
consolidating investors’ trust in a listed company and is also an undeniable
obligation of the Group. Kingboard Group firmly believes that building a
robust and diverse stakeholder base founded on efficient communication
not only helps to shape shareholder value, but also constitutes our valuable
intangible assets. Therefore, Kingboard Group has always maintained close
communication and contact with stakeholders and always invites them to
participate in the exchange of views through various channels on material
matters and prior to the launch of significant measures. This close contact
allows us to gain a deeper insight into the views, opinions, and expectations
of all parties, enabling us to more comprehensively consider potential impacts
in decision-making and material issue assessments.

In preparing this Environmental, Social and Governance Report, major
stakeholders participated in screening various sustainability issues through
a materiality assessment, which allowed the Group to identify its operating

KINGBOARD HOLDINGS LIMITED
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activities that have a significant impact on the environment and society. During EE@J o B F - WEEMFIZIEA %A
this process, the invited stakeholders were asked to rate the importance and LEEAR - ASHESGEREMNEZH NIEH
relevance of various ESG issues in the form of questionnaires. ST ©
The categories of our key stakeholders and their communication channels are RPN T EFZEEE BRI REEBRREHT -
as follows:
Stakeholder Engagement Method Concerns
FlzAE B8 & SN BEXEE
o Annual and interim reports, announcements Financial and business performance
and circulars . WS MEB KRR
. FHREPERE AERB . Corporate govemance
. Annual General Meeting . TEER
- & . fEERBFERE . Compliance with laws and regulations
Shareholders . Holding meetings as needed and responding  ® BHEE%
and investors to telephone and written inquiries
BEREREE . BRERTEREALEEFNEEEA
° Press releases and announcements
. RN
. . o Employee communications ° Remuneration, training and development
. BT . - FIIRERE
o Performance assessment o Promotion prospects
. IHEREK . Eftue
E=mployees ° Feedback collection (via questionnaire) ° Occupational health and safety
8T
J BRI (HBHREE) . BEERET S
o Employee activities
. BIEE
o Training, meetings, and briefings
. il L EmE

ESG REPORT 2025
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STAKEHOLDER ENGAGEMENT
MzEEENSHE
Stakeholder Engagement Method Concerns
FlzEEE & ZHETN BEEE
Emails and customer service hotlines Product quality
: ‘ BE N E P IREEER EmES
Tenders submitted to customers The Group’s sustainability strategy
mEFEENRES A& B AT AR B R B
Cooperation agreements with customers Financial and business performance
Customers BEFPEIINEIERHE B IE RIS TE KRR
BE Official website Customer relationship management
EWr b BPBEERE
Annual and interim reports Product innovation and research and
FHE P ERE development
EmElFTiE
Emails and customer service hotlines Continuous cooperation
}1‘ BHREFRIHER AT
Performance assessment Financial and business performance
R BIIS RIS R IR
Annual renewal and update Corporate govemance
FRBH LB PEES
Suppliers/business Official website Occupational health and safety
partners EWE BEMREELZD
HEREREEBH Annual and interim reports
FHLP RS
\ Annual and interim reports Occupational safety regulations
FHRRPEBRS BELDER
\ Verbal and written communication when Environmental impacts
— needed RIETE
— BEERETOELREEER Product compliance
Government bodies/ Responses to government inquiries upon EmaR
regulators request
BT ERFY, BEER AR JEEZREEBTER
Meetings (e.g. public hearings and seminars)
gR(rEs - faaes)
“ECRFRE g REBHRSE
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STAKEHOLDER ENGAGEMENT

MEHEREN S HE

KINGBOARD HOLDINGS LIMITED

Stakeholder Engagement Method Concerns
FlmEEEE ZHETN BEEE
° Announcements Corporate govemance
J nE& EESR
9 ° Annual and interim reports Compliance with laws and regulations
‘ . EERPEEE ARmaE
° Official website
Media and the public . B 748k
HERAR . Interviews
° Community services and activities The Group’s sustainability strategy
. IR AR OB ED NGB A] RHE R R B
° Community investment and fundraising Community support
O activities IR
. HRITERERES
Co:'nmunity . Official website
HE . EHEH

ESG REPORT 2025
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STAKEHOLDER ENGAGEMENT
MEERENSHE

MATERIALITY ASSESSMENT BEEMITMY

Kingboard Group collaborated with a third-party professional consultant to BEERMFE - EEBEMSIE XRAKBEMN
conduct a materiality assessment focusing on Environmental, Social and RIE - e RERAZOERETE T IE -
Governance. During the assessment process, the Group comprehensively REHHIARR - NEFSESZEMNEMEE S
considered the influence and dependence of stakeholders on the Group’s EBFER I ZE N RKBIEE @ BERINEEF)

business, and invited internal and external stakeholders to provide valuable SHEBEELRSERERR  tEEBE e
opinions on the three major areas of the Group’s environment, society and REB=AMERHESESER - EHI g%

governance in the form of a questionnaire survey. Among them, external key FzMEE T BRIERE  REE - HER 25
stakeholders include shareholders, investors, suppliers, business partners %ﬂ#&%}f—r NEEBFEMAREERERE
and customers, while internal key stakeholders cover employees and BEHERE HAERAEFTHEEE  BF=E

management. During the materiality assessment stage, stakeholders rated FENEIBESGHEB 7 HEMTHEHTTY » B
the relevance of each ESG issue, while management rated the importance of BRI SESCGRBE KB ER o EE M T U

each ESG issue to the Group’s business. The detailed steps of the materiality W BBMIHHRE CFASTRAT ¢
assessment process are as follows:

The persons in charge of each department of the Group fill in

the stakeholder identification form to assess the degree of
closeness of the relationship between the stakeholders and
the Group, so as to screen out the key stakeholders.
P B & AR FI SRR B YA - BT
INFR VAlE:
[—]
v

Based on the stakeholder identification results, the views and
issues of concern of stakeholders are collected through
cern for each is
il

Customers
BxE
Employees
BT

Government
bodies/regulators

The Group's management assesses the degree of impact of
each issue of concern on the Group's operations to determine
the level of i pa of each issue on tt

Kingboard Holdings Limited

BREEEERAR Co?fgf"ity

Suppliers

By combining the issues of concern to stakeholders and their
degree of impact on the Group, the assessment results of
each issue are c\assmed and ranked to serve as a basis for

‘3)‘

Review the identification results of material issues and
compare them with the key considerations of the previous
year to confirm compliance with sustainable development

standards.

We sincerely thank all parties who participated in this assessment process RPTORSIELE N T BN - X
and appreciate their strong support for sustainable development along the B — R RS ERENR T
way.

“TORFRE  ABKLEAWE
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STAKEHOLDER ENGAGEMENT
MEHEREN S HE

OVERVIEW OF MATERIALITY ASSESSMENT
RESULTS

The 2025 Environmental, Social and Governance (ESG) materiality assessment
of Kingboard Group strictly follows the mandatory dual materiality
requirements of the HKEX ESG Reporting Guide and the ISSB International
Sustainability Disclosure Standards, and comprehensively responds to
regulatory requirements, capital market demands, and the core concerns of
various stakeholders. The results of our materiality assessment provide core
guidance for the disclosures in this Environmental, Social and Governance
Report, while also supporting decision-making on the Group’s ESG strategy
implementation, operational risk management and sustainable development
planning. In this assessment, we adopted a new dual materiality matrix
mechanism to conduct a systematic evaluation based on the two core
dimensions of materiality to Kingboard Group and materiality to stakeholders,
ultimately identifying thirty material issues, which are summarised as follows:

FY2025 Materiality Matrix
2025F N FEEE AR

¥ Environment
RIE

< Employment and
Labour Practices
TLEMS THE

Tier 3: Moderately
Material Issues

FZBH  PEEAEE

Tier 2: Significant Material Is

EER ERERFAE

M

PN
PR A
@

HEASTEZEM

m

Nz

Materiality to stakeholders
Eap

M Operations
e

,l

KINGBOARD HOLDINGS LIMITED

EEMEEREE

BHEBE2025FHIRE - g REAESCEE
MR - BRISEIEE R ATESGHRE T AIHISSB
R A S B R EAME S E B e H E ok -
ZHEBEEERT  BANS R KEESFZ=E
Bz - RMMEE R EERAR
RE A REAREAMEENADREZD
55| - AR IMAEBESGERE i - KL E M
EEREMFEERAZREIARIE - ARET
HRMRAEFOEEESEBMEES - S
BEEESEMEANAZARTEZ M AR
DRERRRFSTE  RKREFAN=TEBEKX
HRE BT

© Community
Zad'

Materiality to Kingboard Group

HZESBEZ T

ESG REPORT 2025
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STAKEHOLDER ENGAGEMENT
MEERENSHE

OVERVIEW OF MATERIALITY ASSESSMENT SBEEMFEERESEw)
RESULTS (continued)

These issues have a very high impact on the business development and daily operations of Kingboard Group and on various
stakeholders, and are core priority issues in the Group’s ESG management system.
IR EEERELE R AFELERFZENSAEAHERETE ) - REEESGERE RPN O ELER

1. Product quality and safety 6. Environmental and social risk management for supply chain
EnfnERZs BRI AT & B R E IR

2. Generation, treatment and/or recycling of hazardous wastes | 7. Energy use (e.g. electricity and fuel consumption)
BEEVES - BEM, B BEIRE AR (IR0 E N AR EHEFE)

3. Use of environmental products and services 8. Customer service quality
2 FAERIR 2 o SR AR 75 EPREmE

4. Data protection and privacy 9. Employee training and occupational development
ERMREMETL 8 THEFIRBEER

5. Occupational health and safety
BERREEETS

Tier 2: Significant Material Issues
BEEBR EEEAEE

These issues have a high impact on the operations of the Group’s various segments, long-term development, and the protection of
stakeholder interests, and are key areas of focus within the ESG management system.
UL BHEESTRES REFREMNSEBEFEGREARSTE  BRESCERERTEL B THE

10.  Air pollutant emissions (e.g. from plants or motor vehicles) 18.  Climate change and greenhouse gas emissions
=R RBER(PIEA - TR - REBER) IR AR E REEFN
11.  Energy efficiency and implementation plans 19.  Communication with employees (e.g. labour relations and
BEIRE R R B freedom of association)
12.  Employee emolument and benefits METEMB(INBEREK  HITHEMABHE)
8 T A A 20. Emission targets and implementation plans
13.  WASTEWATER DISCHARGE B R R REMTER
EIRHERR 21. Workforce diversity, equal opportunity and anti-
14. Business ethics and fight against corruption, bribery, discrimination
extortion, fraud and money laundering BB NSl - FEEESFRIEE
EIEEERRES WS BE - BGFRgE 22, Generation, treatment and/or recycling of non-hazardous
15.  Protection of intellectual property wastes
BEMERRE IEBEEEMMEL - BB SER
16.  Anti-competitive behaviour 23.  Advertising and labels
REFITR BETIRE
17.  Recruitment, promotion and dismissal of employees 24,  Anti-corruption trainings
BT M B R#E REFEI

Tier 3: Moderately Material Issues
EZER  PEERSE

These are moderately material ESG issues that are consistently relevant to the compliant operations and long-term sustainable
development of Kingboard Group.

IHEREAREREAREE R HARRABRTHH NP EERESGHE

25.  Water consumption 28.  Participating or organising local community events
A7k DHELEME RIS

26. Policies to prevent child labour and forced labour 29. Impact on biodiversity
W7 1F & T M558 S5 8 RBUR EMERENTE

27.  Supporting local community development (e.g., providing | 30. Use of packaging materials
employment opportunities, donating to community groups, BEYEIAER

supporting infrastructure and schools, etc.)
TEEMERER(PIBHMEKS - BOtEEE - &
REERERE)

“TRAFRE A MERRS
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ENVIRONMENTAL PROTECTION
RIRRE

ENVIRONMENTAL MANAGEMENT AND
COMMITMENT

Environmental Philosophy, Policy and Management System
Today, companies around the world are facing increasing pressure on
environmental governance. As a listed company that values and actively
promotes sustainable development, the Group has remained steadfast in its
pursuit of innovation on the path to green transformation and is committed to
achieving its environmental operational goals.

During FY2025, the Group continued to uphold the operating principle of
balancing economic benefits with environmental protection, integrating
environmental management concepts into its daily business, and striving
to contribute to environmental protection and social development. While
ensuring efficient and high-quality daily production operations, the Group
encourages its management and internal employees to actively explore
different ways to reduce various emissions and energy consumption, raise
the environmental awareness of internal and external stakeholders such
as employees and suppliers, respond to the needs of customers and the
community, and foster a harmonious and mutually beneficial outcome.

Low-carbon
emissions

EREHERR

Efficient production

BREE

Resource recycling

BERER

ESG REPORT 2025
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ENVIRONMENTAL PROTECTION
R RE

ENVIRONMENTAL MANAGEMENT AND
COMMITMENT (continued)

Environmental Philosophy, Policy and Management System

(continued)

Looking ahead, the Group will strengthen its cooperation with all parties. In
addition to strictly complying with international and national environmental
standards, we will actively promote innovative transformation, focusing on
cutting-edge technologies and management models in production and
operations to enhance production efficiency while minimising the impact of
energy consumption and environmental pollution.

In the Group’s environmental manual, we have clearly stated our
environmental policy: compliance with laws and regulations, pollution
prevention, rational planning, scientific layout, full participation, awareness
enhancement, energy conservation and emission reduction, clean production,
environmental protection, and continuous improvement. In accordance with
this policy, the Company has compiled the “Annual Environmental Objectives,
Targets and Management Programme” and reviews the effectiveness of the
programme’s implementation annually.

Comply with
applicable
laws and
regulations
Operate safely
BFER

Save energy
and reduce
wastes
Keep improving
EIREIREE
FHEBGE
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4
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22 At EEERE ()

BEXRK  AEBBFMCESHFHNEE &
BEREERERERARRIZEZ % - BERHED
BIENEEE - BEMENEERZEARENAS
RTHERRN  ARAEERENRE @ 1
SR EFERIRIB S AN ERERIE -

EEBEREFMF - RIAIAREARET &
%?%ﬁ ﬁ%ﬁ%'Aﬁﬁ%'ﬂ%%%'
ZEZ2HE  RBIER - SR BREE
ﬁ%%%'%%&% WUELTTEr - REMRR] T
(FERRRR BENEELNR)  UEBFE
HAZRAR 73 SRR TR ©

Work closely
Keep innovating

E & 1E
FEER
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ENVIRONMENTAL PROTECTION
RIHRE

ENVIRONMENTAL MANAGEMENT AND
COMMITMENT (continued)

Environmental Philosophy, Policy and Management System

(continued)

To ensure that its factories can safely and efficiently implement and execute
various environmental management regulations, the Group has established
a comprehensive environmental management system covering all processes
and dimensions. We have completed the “Compilation of Environmental
Protection Management Systems”, which clarifies unified control standards
at the Group level, covering core regulations such as the “Environmental
Protection Management System”, “Environmental Protection Training
Management System”, “Environmental Protection Assessment System”,
“Wastewater Discharge Management System”, “Exhaust Gas Emission
Management System”, “Solid Waste Management System”, “Pollution
Accident Handling System”, “Environmental Policy, Objectives, Targets
and Management Programme Procedures”, “Chemicals Management
Regulations”, and “Management Regulations for Used and Old Equipment”.
On this basis, we actively implement a series of full-process control measures
for emissions. At the same time, the internal management objectives set
in the Group’s environmental management system are shown in the figure

below:

100% compliance
rate for the disposal of
hazardous waste

EREREY
EREER
£100%

Full compliance
with discharge standards
for wastewater, exhaust
gas, and noise
Bk BR- BT
2EERHER

ESG REPORT 2025

Internal Management
Objectives of the
Environmental
Management System
REEERAA
DEERE

Zero chemical
leakage accidents

tERRRER

KINGBOARD HOLDINGS LIMITED

RIBEETHEE

BRIRER - K RAEEBIE(#)

RREET IHELZE  SREELHRITS
BREEERE  ARBCEVEERZRE
EHENRFEEENERR  RETKCORRE
EHIEER)  AREEEER—NERRE
BECRREESE)  (RRBIEEHE)
(RREZHIE) - CRPREEFIE) - CBER
BEREEGE)  (BEREMEEHE) O3
FHEEGHIE) (RENHEARBERRER
FEEA) - (LEMREERE) R(EER

BIERE)SOME o EUER £ - BVES
Bit— R RZERER - RFEE
REEERADPRENAFEE B RUB MR :

Zero fire accidents

REBHRERT
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ENVIRONMENTAL PROTECTION
R RE

ENVIRONMENTAL MANAGEMENT AND
COMMITMENT (continued)

Organisational Responsibilities and Implementation of

Control Measures

The Group has established an environmental protection task force and a
safety and environmental protection department responsible for formulating
and implementing the Group’s environmental protection strategy. They
set environmental targets for each operating unit, coordinate related work,
supervise the implementation of specific emission reduction measures
through an environmental review mechanism, and jointly study the feasibility
of future environmental improvement plans.

In terms of specific implementation measures, the factory’s safety and
environmental management department conducts regular inspections
to supervise the implementation effectiveness of various environmental
management systems, and assigns dedicated personnel to coordinate
and supervise the operational management of various environmental
protection facilities for wastewater, exhaust gas, solid waste, and noise. The
Group commissions third-party professional institutions to conduct routine
inspections of exhaust gas, wastewater, noise and other items every year
to ensure that all emissions comply with regulatory and internal control
requirements. At the same time, we fully recognise the key role of employees
in industrial waste reduction efforts. Therefore, we have invested sufficient
resources to promote environmental concepts and the Group’s emission
reduction strategies internally to our employees. To ensure that factory staff
have a deep understanding of the management policies in the operational
manufacturing process, we regularly organise environmental protection
training courses and provide explanations and distribute manuals on relevant
policies to each new employee. The Group is committed to creating a
green and environmentally friendly atmosphere within the enterprise, and
continuously reducing the emission of exhaust gas, wastewater, and waste in
the production process.

Compliance Management, System Certification, and
Emergency Mechanism

The Group continuously monitors environmental protection-related regulations
and measures, and strictly adheres to internal environmental management
systems to ensure that all operational activities fully comply with legal and
regulatory requirements. During the FY2025, no material non-compliance with
environmental laws and regulations was found.
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ENVIRONMENTAL PROTECTION
R RE

ENVIRONMENTAL MANAGEMENT AND
COMMITMENT (continued)

Compliance Management, System Certification, and

Emergency Mechanism (continued)

The Group attaches importance to the risk of wastewater pollution that
may arise during operations, and formulates management principles and
implements relevant risk control measures in advance. Since January 2019,
the Chinese government has implemented the “Measures for Drainage
Management by Enterprises Using Phosphorus and Nitrogen”, which aims
to strengthen pollution control and protect the environment, with a focus on
monitoring water-related enterprises. We strictly implement prevention and
control measures. Based on the results and requirements of the environmental
impact assessment, we have commissioned a qualified third-party monitoring
company to take early preventive measures for a series of factors that may
affect the local environment, such as the Group’s wastewater, exhaust gas,
and noise, and have formulated monitoring and improvement plans. For
example, for the different pollutants generated by the exhaust gas scrubber,
we have set up corresponding methods to treat the exhaust gas. We flexibly
apply equipment such as activated carbon adsorption systems and acid-
alkali liquid spray systems to prevent wastewater from polluting local water
sources. We hope to do our utmost to protect the surrounding environment
and strive to mitigate the ecological impact of the production process. During
2025, in accordance with the requirements of the Ecological Environment
Bureau, the Group applied for and renewed the integrated discharge
permit for exhaust gas, wastewater, and solid waste, ensuring compliant
discharge of wastewater and exhaust gas, and outsourcing the treatment of
corresponding solid waste.

The Group has fully implemented the ISO 14001 Environmental Management
System in all its factories, strictly enforcing environmental risk control and
continuous improvement mechanisms; At the same time, we fully comply with
the relevant requirements of the EU Restriction of Hazardous Substances
(RoHS) Directive, which strengthens the environmental attributes of our
products and the control of hazardous substances. We have also completed
the registration process for the Registration, Evaluation, Authorization, and
Restriction of Chemicals (REACH), and strictly implement relevant laws and
regulations to ensure that the entire life cycle management of chemicals is
compliant and controllable. Through the annual surveillance audits conducted
by third-party certification bodies, the Group’s environmental management
system continues to operate effectively. The Group actively cooperates with
second-party audits by customers, internal audits, third-party certification
audits, and government supervision and inspections to continuously
strengthen the implementation effectiveness of the environmental
management system.

The Group also places great importance on responding to sudden
environmental risks. In accordance with relevant national laws and regulations,
the Group has commissioned a professional third-party to prepare the
“Emergency Plan for Environmental Emergencies” based on the actual
production risks and conditions of the factory. An environmental emergency
team led by the factory’s general manager is responsible for its execution,
and the relevant plan has been filed with the local environmental protection
department. The Group conducts regular environmental emergency drills
annually and submits relevant materials to the Environmental Protection
Bureau for supervision.
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ENVIRONMENTAL PROTECTION
RIRHRE

CLIMATE CHANGE

The Group attaches great importance to the challenges and opportunities
brought by climate change, actively responds to the national “Carbon
Peaking and Carbon Neutrality” strategic deployment, proactively formulates
a development strategy that aligns with the dual-carbon goals, establishes
long-term carbon reduction targets, continuously reduces the Group’s
carbon footprint, and constantly enhances its adaptability and resilience to
climate change, thereby practising its commitment to green and sustainable
development.

Governance

The Group’s climate-related governance framework is largely consistent with
our overall sustainable development governance framework, and builds upon
it by focusing on the specific responsibilities and operating mechanisms for
responding to climate change. The specific governance framework for climate
change response is as follows:

BEHEERRAA

RIRE 1L

AEEREEBRRELERAOKSE HEEES -
ERERERREE RPN BEENE - £
BFIERS SRR - B KRB
WHEBE - BHERRERR Y - TERAY
RIEBCHEREIKER )  BITHREUHE
BERAGH °

=P
AEEARAMARERAERT HERRE
SPERRISEA—B - WA L BERIR
B EH N BB E B H - ARARE
HERE L ERIERT ¢

Board of Directors: The Board of Directors assumes overall responsibility for the Group’s climate-related risks and opportuni-
ties and provides overall supervision of climate-related matters. The Board of Directors is responsible for formulating
sustainable development goals and development plans, supervising the operation of the sustainable development system,
proposing the Group’s ESG goals and direction, and delegating management authority to the CSR Working Group.

B EXgUASERREFRREMEAEEREAYHRREREHFEREES -ESS8 8 AT HER
REENRERE  BEUTHERRBRET RUFAKENESGEERAE  YHREENAERFOELEEET

v -

CSR Working Group: Comprised of the key management of core departments, the CSR Working Group

esponsible for

implementing and coordinating all ESG-related activities, such as cooperation with stakeholders, formulation of ESG
policies and reporting significant ESG issues to the Board. The working group is also responsible for handling materiality
assessments, ESG information and data collection, and the preparation of the sustainable development report.

TEEMEEETAEIE  CXHERETHEMMBROBPNEREEASAR - EEATRIBARE
SRESGAHBAYEE) - BIMELSF D ESE - HIEESGREUROESE LIREAESGHE - ZLEARE
BEEEMTME ESGEMRENERURASERERENER

The Executive Department: The Executive Department promotes sustainable development policies and
measures within the Group and sets the Group’s ESG and climate-related goals.

HATHM  BATBPIRDAKEABH I SERRBIERER - HIEREEESCRRIRERANEE -

The CSR Working Group reports to the Board of Directors at least once
a year on the strategic direction, risk profile and overall performance of
sustainable development. The Audit Committee assists the Board in fulfilling
its supervisory role over risk management and internal control. It reviews and
assesses the overall effectiveness of the risk management and internal control
systems at least once a year, and discusses how to improve the Group’s
sustainable development performance, provides guidance and follows up on
implementation, thereby strengthening the Group’s supervisory effectiveness
at the decision-making level.
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ENVIRONMENTAL PROTECTION
R RE

CLI MATE CHANGE (continued)

Governance (continued)

The Group has elevated sustainable development-related issues such
as climate change to a higher priority and embedded them into the risk
management and internal control systems to effectively identify, assess,
and manage risks at the environmental, social, governance, and climate
levels. The Group is committed to introducing industry-leading production
processes and equipment, actively exploring various ways to reduce energy
and resource consumption, and setting practical and feasible targets for
energy saving and consumption reduction, particularly in water and electricity
conservation, to respond to major global challenges like climate change. Our
governance structure relies on a multi-level management system — comprising
the Board of Directors, the CSR Working Group, and various executive
departments — to deeply integrate climate-related risks and opportunities
into our financial, operational, and strategic risk management processes.
Specifically, climate change risk has been formally incorporated into our risk
management framework. The Board of Directors reviews the potential impact
of climate risks on our strategic planning and financial position through
the annual reports of the CSR Working Group. Executive departments are
responsible for driving the implementation of climate strategies, setting
corresponding targets, and reviewing the assessment results of climate
scenario analyses, transition risks, and physical risks. This process enables
unified management of climate-related matters with the Group’s financial,
operational, and strategic risks, ensuring the soundness and effectiveness of
our risk management mechanism.

The Board of Directors, through the CSR Working Group and the Audit
Committee, regularly tracks and supervises the progress of climate targets,
and has set clear performance expectations for directors regarding climate
change and ESG reporting, thereby driving management to continuously
improve the execution of climate-related targets and the overall level of
ESG governance. For situations of climate-related deviations or failure to
meet targets as scheduled, the Group builds an accountability mechanism
through the current risk management and ESG supervision framework,
which is directly linked to the overall performance assessment of the Board
of Directors and management, further prompting management to effectively
fuffill its duties in climate governance. The members of the Board of Directors
possess sufficient professional knowledge and judgment on climate-related
issues, and continuously enhance Kingboard Group’s capabilities and level in
the field of climate governance through continuous professional training and
assistance from external experts.

Strategy

Kingboard Group fully supports the carbon neutrality goals established
by national and local governments, and continuously promotes the
implementation of climate actions at both the operational and governance
dimensions. The Group pays close attention to the multiple impacts that
climate change may have on the business, and gradually includes climate-
related risks and opportunities as an unignorable consideration in the process
of formulating corporate strategies and making major decisions. To effectively
translate strategic-level planning into executable and specific paths, the
Group, for the first time this year, used scenario analysis as a methodological
framework to complete a round of comprehensive and systematic
identification and assessment of climate risks and opportunities.

ESG REPORT 2025

KINGBOARD HOLDINGS LIMITED

RIRE{b

R

AEEE B TIRE (CSTHEDRIDBARR
HABREELGEE TEERARRERR
PR RG2S - IAEAREI  THERE
BIEE e EARFREANRR - A%
BB R EEITEB AL ETBRRE
BREMEARRE RN RN E AT - 1
Bk « A % R D A 17 M B L S
2 R RRREEE R B AR, - 58
BRBHE  AEBEHEES  CEUEE
EIfMERERTHPIBRNS BREEE
R o R AR B P LI B4 8 TR A BTAS
BERBHARER RS ABNE R
RECARDHEANARRERER BF
S DR SR LI MER S ERRE
R IR LR 4 B 5 5 2 T R M B A
8 ERITHAIANE FEDREFRNE R
FE B BT - AHARERAH - MAR,
9 B WBRAR ST EERETER  #TER
SR % B B BBTRS  BE R B AR H—
B REAREIHHIOR A -

EXeRECEMEEEITIFNMAREREZE
SHREBENHEBRNE G E R EE
B IHERERKRE(ECRESGHRE T HRE
TEAENERHE - LA B E IR EERIKA
B B RE T A RESGIRIE M) B A8 KT LR
1B - R RIRAERE IR Z3 B BRI HE
RRIETY - AEBEEHIRITHREREIEKESG
EBERBEEAERY  ZHRTIEREESRE
EBEENBREMEREREN  E-TREE
BEVNEBTRIAEIENRE - EFEK
BHERRAREE LRBRENERMBES
Bree ) SWREBFENEXEIRINBERD
B - TE R IRE R B RRA IR A
T HRHE

A

KRB

RSB 2 7 SR BR K 77 IR AT SV B
AR - WRARE 28 ROATE M B4 Z HEHE
RIRTHNZEE - AEBEENEBRERE (Y
EBRRREENZ T ETE - WA ERALH]
EMEBRRKBES - ZFBRIEEBRNER
HEBI AT RRNEBREE - /KBREE
EA BB EE AR RITHERRIE - A%
BRAFEERABSOMRITEER » K
T & 2 TE A R E e BB R A R R K Y
T o



21

ENVIRONMENTAL PROTECTION

R RE

CLI MATE CHANGE (continued)

Strategy (continued)
List of Climate-related Risks and Opportunities

We have conducted a comprehensive review of the climate risks and
opportunities related to the Group’s business, and have identified and
compiled a list of key climate risks and opportunities focusing on business
operations in core regions.

EEEESRAF
RIRE{b
FRE ()
G EREE e

BB EBMEBTS R REE M,ﬁ%%i%ﬁﬂ)?%
TEEESR  UBRERORENEKEL
MEELENRRER BB ER -

Type Risk Type Potential Impact Kingboard Group’s Response Strategies
pFidl) EkER BEXE EEEE R
Physical risk  Rainstorms and e Submersion of plant and equipment e Conduct flood risk assessments for highly
—Acuterisk  floods leading to production suspension exposed plant areas and strengthen flood
e | eakage of hazardous chemicals at prevention infrastructure accordingly (e.g.,
chemical plant sites due to flooding, drainage systems, flood barriers)
leading to environmental accidents e Strengthen anti-leakage measures at chemical
and clean-up costs plant sites (cofferdams, interception facilities)
e Damage and scrapping of raw material to reduce the risk of secondary environmental
and finished product inventories due to accidents
moisture, causing direct asset losses e Implement dispersed or elevated storage for
e Flooding of real estate properties and key raw materials and finished products
projects under construction, increasing
repair costs and project delays
e LR FEREHIK s BMEXRMBIXREHIFE o HmRABRMEFRAKEBREE - SN
— SR R e [tIMmEB(LmEKRELRRT 5 BB RR b (MK R4~ DK IES)
BERREGETER o LI RRE hnsapr R EE e (EE - #ORERME) -
o EMBRKmEFXHME  EXE Bae EC IR AR BR AR SRt L B
BEERK o BAERME LK mE D BIFREERFH
s FHMEWMENEREBEARE HEE
A THASERR I AN
Physical risk  Extreme high- e OQverloading of cooling systems, e Moderately upgrade and expand the capacity
—Acuterisk  temperature leading to a significant increase in of plant cooling and ventilation systems to
events electricity costs maintain a stable production environment
e Increased risk of heatstroke for during extreme high temperatures
employees and decreased labour e Strengthen temperature monitoring and early
efficiency warning for storage tanks and reaction units at
chemical plant sites during high temperatures
e |mprove the protection system for employees
working in high temperatures (e.g., shift
rotation, heatstroke prevention facilities)
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ENVIRONMENTAL PROTECTION
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CLI MATE CHANGE (continued)

Strategy (continued)

List of Climate-related Risks and Opportunities (continued)

KINGBOARD HOLDINGS LIMITED

RIRE{b

SR (1)
RARAE BRI B SRR 2 (1)

Potential Impact

BESE

Kingboard Group’s Response Strategies

2N S E R SRR

High risk of frost damage to pipelines
and equipment at northern chemical
plant sites, potentially causing
chemical leaks and production
suspension

Sharp increase in heating energy
consumption; tight supply of energy
such as natural gas drives up costs

it?’ﬂblf@ R N R R B L B
BESlB L EmBRRIFE
M ﬁ%ﬁ RAREEREER

%ﬁ%&$

Implement insulation and heat tracing retrofits
for key pipelines and equipment at northern
plant sites; establish cold wave early warning
and anti-freeze inspection mechanisms

Real estate projects to reasonably arrange
winter construction plans, reserving a buffer
period for extreme cold

tFBEEEREEREREE BRI HERN
38 B EETEE KRR AR
EBHEEESEBLTHLFHREIHER  BRHRE
EEH

Type Risk Type

Eid] [ B dE A

Physical risk  Extreme cold

— Acute risk

IR RS TR R R

— &Mk

Physical risk ~ Typhoons/

—Acuterisk  Tropical
cyclones

IR R B/, B RUE

— IR

Damage to plant buildings and
production facilities due to strong
winds and heavy rain, posing a risk of
production suspension

Strong winds at chemical plant sites
may cause damage to units and
storage tanks, increasing leakage and
safety hazards

Damage to facilities and work
stoppages at projects under
construction, leading to project delays
BERNEMEREERERSE B
EDE{?E}—L PR
EIMREX SR ESEEE R
BRE - BINRRRL2EE
FERIBAREEIENET - THIER

Establish a tiered typhoon response
mechanism linked to meteorological warnings,
clarifying the standards for production
suspension and resumption at each level
Chemical plant sites to formulate emergency
plans for safe shutdown of units and transfer
of chemicals before typhoons
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ENVIRONMENTAL PROTECTION
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CLI MATE CHANGE (continued)

Strategy (continued)

List of Climate-related Risks and Opportunities (continued)
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RIRE{b

SR (1)
RARAE BRI B SRR 2 (1)

Type Risk Type Potential Impact Kingboard Group’s Response Strategies
i EER BERE BB LR
Physical risk ~ Changes in e Production in various business Promote wastewater reuse and water
— Chronic risk  precipitation segments requires industrial water; recycling in high water-consumption plant
patterns and insufficient water supply will directly areas and set targets for improving water use
drought constrain production capacity efficiency
Promote water-saving technological
upgrades on production lines to reduce water
consumption per unit of product
e KR fEAER ML o REBHMPILEFTTEMAK » KIRMHE AR K BRI HEE BE K B BOKTEIR TR - 8
—1@tREkE  HEFEE FET RIS EERIKERE FI7KBER R B AR
B AR HEAE K BT 2GS - PR B AL A an FAOK
=
Physical risk ~ Continuous rise in ¢  Continuous increase in base cooling Implement phased optimisation of high-

— Chronic risk temperature

IR R BERE LT .

— e ES

energy consumption and electricity
costs, squeezing profit margins

The proportion of energy consumed
by property air conditioning will further
increase, leading to a long-term rise in
property management costs
Increased burden on occupational
health management due to employees
working in high-temperature
environments for long periods
ERBMLERELEEFRE LA EBE

bR
MEZERERGELE—FIER > WE
EERARI LT

BTRIRBREEE  BEREE
BERENE

efficiency cooling systems in plant buildings
Real estate projects to adopt high-
performance insulation and passive energy-
saving designs in design and renovation to
reduce life-cycle energy consumption
Continuously improve employee health
management and workplace cooling measures

DEEEHEERE SRR L BRI
B ETE B R R@F P RA SRR
WEYEIRERAT - [RE 2 A m BRI
HETESTREEERIFRERAER

“E-RFIRE g RERME
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ENVIRONMENTAL PROTECTION

R RE

CLI MATE CHANGE (continued)

Strategy (continued)

List of Climate-related Risks and Opportunities (continued)

KINGBOARD HOLDINGS LIMITED

RIRE{b

SR (1)
RARAE BRI B SRR 2 (1)

Potential Impact
BESE

Kingboard Group’s Response Strategies

e U

Type Risk Type

ki RREE

Transition risk  Policy and
regulations:

Carbon emission
management and

carbon

HREMR

pricing

REER + HREFL

EIR R EE

Tightening carbon quotas or rising
carbon prices will directly increase
the operating costs of the chemical
business

The Group requires continuous
investment in human and system
resources for carbon inventory,
carbon data management, and carbon
compliance

The real estate business faces
increasingly stringent green building
and building energy efficiency
regulations, leading to a long-term
increase in compliance costs

RO FE I B (B BT BRI Nk

TEBEERA
SEFHERARES - REBEE
Kiixa ﬁ%m%Aﬁﬁ%Mﬁﬁ

Fo i EE SR TS T B AR €2 S S8 MR SR BE R

ERSEBER 'é%%ﬁﬁizﬁfiﬂﬂgth

Formulate a phased carbon reduction
roadmap, prioritising high-emission segments
of the chemical business and systematically
promoting energy conservation and emission
reduction projects.

Closely track the dynamics of carbon
markets and environmental regulations in
each operating location and make advance
preparations for compliance

The real estate business to proactively
benchmark against green building standards in
new projects to reduce subsequent retrofitting
compliance costs

HE DB ARE - BERELCIERS
BEBURES - B HEESRERBEAR
EYIRMER AR E AR T 5 SIRROEIRENRE » 12
R & 3R

%%?%%E%LEH¢W%E%Eﬁ@Eﬁ
S RERESESRKA

Transition risk  Technology: Low-
carbon technology

transition
A @ g Bt « ARBRF
3]

ESG REPORT 2025

Low-carbon upgrades for multiple
manufacturing processes require
significant capital expenditure, putting
pressure on the Group’s short — to
medium-term finances

Some cutting-edge low-carbon
technologies in the chemical sector
are not yet fully mature, and early
investment involves uncertainty in the
technological path

SHRBEETENERARTAEER
X HERERE M EERES
L TEFE D RS EREN H R T2
B RER AT E MBS AR T HEE
i

Comprehensively assess the priority of low-
carbon technology upgrades for each business
line, and focus resources on investing in
energy-saving renovation projects with clearer
returns on investment

Strengthen cooperation with equipment
suppliers, research institutions, and
industry organisations to share the results
and experience of low-carbon technology
development
FETESEBERBNARELT &0 F
IRIRAIRE DR AR BN RE S TR B
hnog B R B - RIS RATRAERA
1 RPN R LR
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ENVIRONMENTAL PROTECTION

R RE

CLI MATE CHANGE (continued)

Strategy (continued)

List of Climate-related Risks and Opportunities (continued)
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Risk Type
REER

Type
EEid]

Potential Impact
BESE

Kingboard Group’s Response Strategies

2N 5 B R SR R

Transition risk  Market: Upstream
— Increase in raw

material costs

Upstream suppliers pass down carbon
reduction costs, eroding the Group’s
gross profit margin

Limited production capacity and
significant price premiums for green
alternative materials

Changes in the raw material supply
landscape increase the complexity of
procurement management
EREERSRIRKAR TES - &
AR B ER X
HEBRMBERAR  EREEHR
728

[RM R EAE B E LB INERAE B 18R
=

Incorporate carbon cost factors into long-term
procurement contract negotiations and pricing
mechanisms

Monitor the maturity of green alternative
materials and conduct small-scale trials at
appropriate times

Moderately diversify procurement sources
to reduce the impact of carbon cost pass-
through from a single supplier

AR R R =M A R IR S SO A S e B
il

BT e BERAMBRAE - BRI RS
M
HES
BEHE

BURBBIRR - [ KB — (BRI AE

A @ R W5 L —REW
B AR

Transition risk Market:
Downstream —
Low-carbon and
environmental
requirements for
products

BRI E R W5 - T —Em

EHERIRE K

Stricter customer requirements
for product carbon footprints and
environmental certifications, increasing
compliance costs

Higher supply chain audit standards,
with failure to meet them affecting
order acquisition

Property projects lacking green
certification become less attractive
Failure to respond to low-carbon
preferences in a timely manner will
result in loss of market share
BEPHEMREI RIRRRBEERKSB
B A RRAAIE N
M%ﬁ%?@+¢n’ ERETE
A E5EER
ﬁzﬁ@mmm%¥ﬁEW§ﬁTh
%ﬁ%

Establish product carbon footprint accounting
capabilities, gradually covering core product
lines

Actively benchmark against the ESG
requirements of downstream customers’
supply chains

The chemical business to continuously
optimise product formulas to meet the latest
environmental access standards

The real estate business to promote green
building certification for key projects
BUERREZER S  BXBEROER
o
BIRER TR P HERESGE XK
CIEBHEBCERRS  fé&
NEH
EHEXBHEERIAR RO RERE

TR IR

— =

“TORFRE  ABKLEAWE
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ENVIRONMENTAL PROTECTION

R RE

CLI MATE CHANGE (continued)

Strategy (continued)
List of Climate-related Risks and Opportunities (continued)

KINGBOARD HOLDINGS LIMITED

RIRE{b

SR (1)
RARAE BRI B SRR 2 (1)

Type Risk Type Potential Impact Kingboard Group’s Response Strategies
fFidl) EER BEXE EEEE Y R
Transition risk  Reputation: e Poor ESG ratings affect institutional Improve the ESG information disclosure
Increased investors’ willingness to hold shares system to enhance data transparency and
attention from and financing conditions disclosure quality
stakeholders e Environmental accidents or excessive Formulate feasible carbon reduction targets
emissions trigger regulatory penalties to ensure that commitments match execution
and public attention capabilities
e Discrepancies between emission The chemical business to continuously
reduction commitments and actual strengthen its safety and environmental
progress face accusations of management systems
“greenwashing” Establish a public opinion emergency response
e Reputational damage affects mechanism for environmental incidents to
customers’ willingness to cooperate ensure timely and transparent communication
and talent attraction
AR BE  FmiEET o ESGHIRATEFEMBREERKRE EESGEERERR @ BABBERAE K
FEERA 8 K @A (et *E;
o RIBEMBIMEBIRSIEHEER HIE LB AT THOREL B4R - ERAGH BEhTT
E?éian%%@& pajus
o RBEEGEEREREEZEMRIRAZ] T TEBFHEMRL 2 RIRREEER
£t BB EW RS RS - RRRAERE
o BEZBFERPAFERRATR i}
517
Opportunities Products and e Growing market demand for low- Leverage the advantages of the full industry
services emission products, driving revenue chain to prioritise the development of low-
growth carbon and environmentally friendly products
e Advantages of a full industry chain Benchmark against downstream customers’
support differentiated product low-carbon procurement standards and
development and capture emerging promote green certification for core products
market share Track market trends for low-carbon materials
e Meet customer ESG procurement and strategically develop high value-added
preferences to enhance competitive product lines at the right time
position
8 7= mm AR 5 e MISHEHMERTRER H FEHk AR EREES - ERFBERFIRRE D
N7 iy IR TR PRI R - RO E mAR
e PEFXPETXEEZREMMAE BRE
RALFT BT IS (058 REMEIA B TS B - @R RS M INEE
° MEBFPESGIRERL - 1LEHFH AR

v
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CLI MATE CHANGE (continued)

Strategy (continued)

List of Climate-related Risks and Opportunities (continued)
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Type Risk Type Potential Impact Kingboard Group’s Response Strategies
il E R ER BERE BEEE R
Opportunities Resource e Energy-saving technological upgrades, e Systematically investigate the energy and
efficiency waste heat recovery, and wastewater consumption reduction potential of each
reuse directly reduce energy and water factory, prioritising the implementation of
costs technological upgrade projects with short
e Waste recycling reduces expenditure payback periods
on raw materials e Promote waste heat recovery and wastewater
* Increased production efficiency recycling to expand the coverage of resource
releases production capacity, driving circulation
revenue growth e Establish performance indicators for energy
and water consumption and continuously
monitor improvement results
8 BIRBE o EHiAERN  MBEIWREKEAERE o ZHHEEIMEEREEN  BEERLRR
P& ECRERE K R KRR BRI E R CNIE R
EE%#E]H&W&:bE§$I%4E%ﬁ%SEtﬂ o MEEMRREINKREKBEERNA  BRERER
FEEMERRERBRER  SERALL EEHE
5 o RVRRENANKERIER  FHEEAZGERR
Opportunities  Use of e Use of clean energy (such as e Assess the feasibility of photovoltaic power
low-carbon photovoltaic power generation) to generation at each plant site and promote the
energy reduce long-term operating costs construction of distributed photovoltaics in
e Reduce risk exposure to fossil fuel phases.
price volatility e Prioritise green electricity procurement in areas
e Reduce carbon emissions and alleviate with ample supply
cost pressures from carbon price e Set targets for increasing the share of
fluctuations renewable energy and incorporate them into
the Group’s energy management plan
] 1R IRE o FRABRERMAREB)RERLE o HESERAREEATE  SHEESHR
BB SRR
WAOEMERREHER B ERE D o EREHETZMEELHREERE
PR RMEIREZ B HERAOK o SIEABERRERLOREABE  SAKE
REH BEREIRAR S

“TORFRE  ABKLEAWE
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ENVIRONMENTAL PROTECTION
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CLI MATE CHANGE (continued)

Strategy (continued)

List of Climate-related Risks and Opportunities (continued)

KINGBOARD HOLDINGS LIMITED

RIRE{b

SR (1)
RARAE BRI B SRR 2 (1)

Potential Impact

BERE

Kingboard Group’s Response Strategies

220 5 B PR SR R

Type Risk Type
il ERER
Opportunities  Market
opportunities
i3l Rkt Fel

Surplus carbon allowances can
generate additional income through
the carbon trading market

Good ESG performance helps to
access low-cost financing channels
such as green bonds

Enhance investor confidence and
credit ratings, improving access to
capital.

Eﬁ?&%ﬁ&ﬁﬁﬂ@i@ﬁﬁ?&%ﬁﬂ%éiéﬁ
SMEA
RIFESGREAYEDZEEHFFE
RARERE
RAKEEFELEERATR  BEXE
A R

Strengthen carbon asset management
capabilities and participate in carbon
allowance trading at the appropriate time to
realise returns

Explore instruments such as green bonds
to broaden financing channels and reduce
financing costs.

Continuously improve the quality of ESG
disclosure to enhance recognition in the
capital market

Innovative clean technologies are actively
developed and applied. For example, carbon
capture technology has been implemented
at Hebei Kingboard Energy Development
Company Limited (“Hebei Kingboard”) to
recover carbon dioxide as a raw material for
acetic acid production, achieving resource
recycling and greenhouse gas emission
reduction.

H s
REBTHEESFSETR - HERERE K
ERE A

FHEIRTTESGIRFEE & - IR EAM ISR E
BT 3 B PR BB R AT - I ana 483
ERERAR AR (DUILEE ) 2R AR
FERI - BRI S REABRBERZ
ﬁ%é?ﬂ CBERERBERN A ERERER

SRICMEBEEEIR S  ER2ERKERSE
A
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ENVIRONMENTAL PROTECTION
R RE

CLI MATE CHANGE (continued)

Strategy (continued)

Qualitative scenario analysis

During the year, Kingboard Group conducted its first climate scenario
analysis. We have established and compared two differentiated future
scenario frameworks, the “Turquoise scenario” and the “Brown scenario”, to
examine the potential challenges the Group faces in terms of physical and
transition risks by 2030 and 2050.

Climate Scenario Setting
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EMEEIN

AEE BEEEENETTREBESNI
B BRFBBELIZNEES HIFZeBs
MEZE(MRRESIERITMASE L - BHR
£ B 72 20304F K2 2050 4F R 5 &0 25 T B T G FO 1)
12 2\ B AR AV [ 5 T OB AE DR o

RIFERRE

Reference Scenario
BERE

Scenario Setting

BRRE BERER

Scenario Assumptions

Turquoise (low-emission) IPCC SSP2-2.6

As climate policies become stricter, the probability of limiting global
warming to within 2°C increases significantly

Driven by the accelerated decarbonisation process across all
sectors, carbon dioxide emissions will gradually decrease in this

scenario NGFS “Below 2°C”
decade
e (R B R IPCC SSP2-2.6 BEZ RURBCR 8RR
NGFS[MER2E K E |

X

~

\

]

7

B IRTHRIZEHITE2C AR BV K81 N

BEAMEEFACEIRED) - AFERE ZBCRYFRERZE PR

Brown (high-emission) scenario IPCC SSP2-4.5
NGFS “Current Policies”

With only current policies and nationally determined contributions
being implemented, the scale of related climate action and

investment will be extremely limited
By 2100, global warming is projected to be at least 3°C above pre-
industrial levels, leading to a continuous increase in physical risks

re(&HES IPCC SSP2-4.5 EEBERTHRREBRRE TER - HERRITSHERERRKER
NGFS[ & Al UK | RER

TEETE21005F © 2R KR I ELAIKFEREZREI3T
B REBIEFHE NS

CBEY

For physical risks, we conducted a scenario analysis for the Group’s plants
or property assets in regions such as the Yangtze River Delta, the Pearl River
Delta, North China, Central China, Thailand, and the United Kingdom, from
both acute and chronic perspectives. Under the Brown scenario, in terms
of acute risks, coastal and Central China regions mainly face impacts from
extreme weather such as typhoons and rainstorm floods in the short term; by
2050, the risk of extreme high temperatures will spread to multiple regions. In
terms of chronic risks, changes in most regions are not yet significant in the
short term, with only North China having triggered the warming threshold; by
2050, the Yangtze River Delta, Pearl River Delta, and Thailand will also face
continuous warming pressure, while the North China region will face the dual
pressures of rising temperatures and drought.

HRERE  RMHEAEEER=A Ik
=A - FE - EFRERE - REFRENEE
SELE  WEMMEURERSETES
o e EREBEET &MRARAI®E - SHR
MENEPHETFZEMRER BREARMKSE
iR REE : £2050%F @ Rin=BRERAZ
BRI IER - R TE - REAARI D H
BEEHTEE  EEILEHETEAAME: =
2050%F ' K= A K- ALZEINEESEH
B  EMEEEERAE FAHETZENE
B -
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CLI MATE CHANGE (continued)

Strategy (continued)

Climate Scenario Setting (continued)

In terms of transition risks, the Group focuses on assessing the potential
impact of external factors such as the policy environment, market dynamics,
and technological developments on its business operations and value chain.
Under the Turquoise scenario, increasingly stringent environmental regulations
and green technology thresholds from 2030 onwards will bring continuous
compliance pressure, with regulatory compliance and technological
innovation being the core risks requiring long-term response. Energy and
compliance expenditures are expected to rise accordingly, and investment
in energy-saving retrofits will also need to be implemented in phases to meet
green building standards, while the continuous rise in carbon prices by 2050
will further increase the compliance burden. Under the Brown scenario, the
impact of short-term transition risks is relatively mild, but in the long run, the
gradual shift in market preference towards low-carbon products and green
buildings will constitute the main potential challenge.

Current and Expected Financial Impact

The climate-related risks and opportunities identified by the Group may
have a current and expected substantive financial impact on its financial
position, operating results, and cash flows. During the Reporting Period, the
aforementioned climate-related factors did not have a material impact on the
Group’s financial performance, and we also expect that these factors will not
cause material adjustments to the carrying values of assets and liabilities in
the financial statements in the short term.

ESG REPORT 2025
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FEEARR S E - AEEES T EERRE
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CLI MATE CHANGE (continued)

Risk Management

Guided by the national “dual-carbon” policy and centred on long-term carbon
reduction goals, the Group has systematically integrated the processes
of identifying, assessing, prioritising, and monitoring climate-related risks
and opportunities into the Group’s overall risk governance framework. By
establishing a closed-loop management mechanism from risk identification
to mitigation measures, we ensure that climate factors are closely integrated
with the Group’s strategic decisions and daily operations, achieving integrated
management of climate and corporate risks, and continuously strengthening
the Group’s climate resilience.

Guided by the
national “dual
carbon” policy

Implementation of Identification
long-term carbon of climate-related
reduction targets risks
RIRMEE

B B

EiERY
o ok B 1R

EEE 2 d
BRESI

In terms of risk identification and assessment, the Group integrates internal
operational data (such as property operation locations and production facility
distribution) with external authoritative climate science data (such as scenario
parameters from the IPCC and NGFS) to ensure the scientific and objective
basis of the analysis, with the assessment scope covering the Group’s core
businesses and key value chain segments. Based on the above data, the
Group uses qualitative climate scenario analysis as a core tool. By referencing
different climate scenario paths, it conducts targeted analysis of transition
and physical risks to systematically identify climate-related risks that may
have a significant impact on the Group under different scenarios. At the same
time, the Group also uses this scenario analysis framework to simultaneously
identify market opportunities in the low-carbon transition, and actively
assesses the potential for development in areas such as energy-saving
technology upgrades and clean energy applications.
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CLI MATE CHANGE (continued)

Risk Management (continued)

Regarding the identification results, the Group formally classifies and ranks all
climate risks and opportunities, and compares and prioritises them against
other types of corporate risks within the Group. This enables management to
clearly focus on the most substantial threats and opportunities, ensuring the
precision of resource allocation. All climate risks assessed as high priority are
further integrated into the Group’s unified monitoring system. Their control
progress is reported to the Board of Directors and management through a
regular management reporting mechanism to ensure the continuity of risk
monitoring and the transparency of transition planning.

At the specific risk response level, the Group has specially established a
typhoon emergency command team in response to the potential threat of
extreme weather such as strong typhoons, heavy rain, and flooding to the
energy and power supply of factory kilns, in order to minimise losses from
climate-related physical risks. The core responsibilities of the team are as
follows:

° Formulate a typhoon and flood prevention emergency plan to respond
to strong typhoons and heavy rain

° Assess risks and prepare for emergency rescue work in the event of
extreme weather

ESG REPORT 2025
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CLI MATE CHANGE (continued)

Targets and Indicators

Scope 1 & 2

The Group’s Scope 1 & 2 carbon emissions mainly originate from energy
consumption in the production and operation process. We primarily rely on
municipal electricity and natural gas supplies to maintain factory operations.
By optimising the energy structure and promoting clean technologies,
we reduce the generation of harmful waste gases and greenhouse gas
emissions.

Greenhouse gas emissions

(tonnes) Note 1 BERBHEM (AN
Direct (Scope 1) emissions B (EE)HENR

Per capita intensity ANEEE

Indirect (Scope 2) emissions ¥z (E2) HEr

Per capita intensity ABORE

Total Direct and Indirect Greenhouse
Gas Emissions (Scope 1 & 2)
Per capita intensity

HEEMNERLERS
P E (HE182)
ANEERE

Note 1: The above carbon emissions are calculated with reference to the Greenhouse Gas
Protocol published by the World Business Council for Sustainable Development
(WBCSD) and the World Resources Institute (WRI), the “Greenhouse gas reporting:
conversion factors 2025” published by the UK Department for Energy Security and
Net Zero (DESNZ, formerly BEIS), the “Announcement on the Release of 2023 Power
Grid CO, Emission Factors” announced by the Ministry of Ecology and Environment
of the PRC, the “Reporting Guidance on Environmental KPIs” as set out in Appendix
C2 “Environmental, Social and Governance Reporting Guide” to the Rules Governing
the Listing of Securities on the Main Board of The Stock Exchange of Hong Kong
Limited, and the electricity emission factors published by the Thailand Greenhouse
Gas Management Organization (TGO) Carbon Footprint for Organization (CFO).

Note 2: The data scope for FY2025 includes: 28 laminate plants (2024: 28 laminate plants),
11 printed circuit board plants (2024: 10 printed circuit board plants), 10 chemical
product plants (2024: 9 chemical product plants), for a total of 49 plants (2024: a
total of 47 plants); It also includes relevant ESG data from 33 real estate and hotel
projects.
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FY2025Note 2 FY2024note 2
2025 BB ER2 2024 F B FE 2
1,375,696.4 1,298,542.8
40.8 39.0
2,344,386.1 2,349,037.5
69.6 70.5
3,720,082.5 3,647,580.3
110.4 109.4
H1: ERBHBIRZ A ELRERCEKERRRE
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CLI MATE CHANGE (continued)

Targets and Indicators (continued)

Scope 3

Kingboard Group is committed to the full-chain management of greenhouse
gases and is actively refining its carbon inventory process. In FY2025,
the Group conducted Scope 3 greenhouse gas emission calculations
for the first time, strictly following the GHG Protocol accounting method,
covering four categories of Scope 3 to identify and quantify greenhouse gas
emissions across the Group’s upstream and downstream value chain, laying
a solid foundation for subsequent carbon reduction strategy formulation,
implementation of reduction actions, and long-term low-carbon transition.

KINGBOARD HOLDINGS LIMITED

RIRE{b

BEMEE®)

HE=

EEREEERAERESEIEEIE AR
WREREIEMIL T - M2025FHREFE - £F
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FY2025Note 1

Greenhouse gas emissions (tonnes) BACREREHER(ANE) 20254 B B E =
Indirect (Scope 3) emissions %z (BES) HEpL

Category 1: Outsourced goods and services R - HNETE B AR TS 2,420,344.9

Category 2: Capital Goods ER2 - BT EEHIG 112,030.1

Category 6: Business Travel 76 - FBIRIT 2,050.7

Category 7: Employee Commuting HBRI7 - EEME 6,669.3

Note 1: The data scope for FY2025 includes: 28 laminate plants, 11 printed circuit board
plants, 10 chemical product plants, for a total of 49 plants; and relevant data from 33
real estate and hotel projects.

Concurrently, the Group is continuously optimising its greenhouse gas
accounting and management system by promoting the standardisation of
Scope 3 data collection and measurement processes, further standardising
data sources, statistical methodologies, and reporting mechanisms to
enhance data quality control. We also use the latest emission factors in
our calculations, continuously enhancing the accuracy and reliability of
the Group’s greenhouse gas data. This strengthens the Group’s full-chain
carbon management and lays a solid foundation for achieving our low-carbon
transition and sustainable development goals.
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ENVIRONMENTAL PROTECTION
R RE

CLEAN TECHNOLOGY

As a diversified and integrated enterprise group, Kingboard Group has always
treated sustainable development as a strategic priority and considers clean
technology innovation the core engine driving its green transformation. Guided
by the “dual carbon” goals, the Group is actively deploying cutting-edge
technologies such as carbon capture, photovoltaic power generation, waste
heat recovery, and energy-saving machinery retrofits. Through technological
innovation, we are upgrading our production models to continuously reduce
our environmental impact and fulfil our green development commitment, all
while ensuring the stable operation of our industrial chain.

The Group has systematically implemented clean technologies across
multiple production bases and has already made significant progress:

° Carbon capture technology: Actively exploring carbon dioxide
capture, utilisation, and storage technologies in the chemical
production process, promoting the resource utilisation of carbon, and
assisting in industrial decarbonisation.

° Photovoltaic power generation: Deploying distributed photovoltaic
projects on factory roofs and idle sites, continuously increasing the
proportion of clean electricity and effectively reducing reliance on
fossil fuels.

° Waste heat recovery: We capture high-temperature waste gas and
residual heat from the production process, using efficient recovery
devices to achieve cascaded energy utilisation and significantly
improve energy efficiency.

° Energy-saving machinery retrofits: \We are implementing intelligent
upgrades and energy-saving modifications for key production
equipment, optimising process parameters to reduce energy
consumption per unit of output and achieve both cost and emission
reductions.
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ENVIRONMENTAL PROTECTION
R RE

CLEAN TECH NOLOGY (continued)

Investment Benefits and Greenhouse Gas Emission

Reduction Results of Clean Energy Projects

Distributed Solar Photovoltaic Power Generation Project

The Group has been professionally and systematically promoting the
construction of distributed solar photovoltaic power stations in all buildable
areas across our industrial parks and properties. As of 31 December
2025, the Group’s cumulative investment in these projects amounted to
approximately HK$1 billion. The projects can generate 240 million kWh of
green electricity annually, equivalent to saving 64,000 tonnes of standard coal
and reducing 140,000 tonnes of carbon dioxide emissions per year. Based
on market prices, this translates to annual electricity savings of approximately
HK$200 million, delivering both environmental and economic benefits.

Thermal Energy Recovery and Energy-Saving Retrofit Projects

The Group continuously promotes energy-saving technological
transformations such as thermal energy recovery equipment to explore the
potential for energy utilisation in production processes. As of 31 December
2025, the Group’s cumulative investment amounted to approximately
HK$300 million. In 2025, through thermal energy recovery equipment,
the Group reduced carbon dioxide emissions by a total of 74,000 tonnes,
equivalent to saving 33,000 tonnes of standard coal, with annual cost
savings of approximately HK$220 million; Together with the cumulative cost
savings of HK$480 million as of 31 December 2024, cumulative cost savings
exceeded HK$700 million by the end of 2025, creating long-term sustainable
economic and environmental dual benefits for the Group.

Hebei Kingboard Low-Carbon Circular Project for Acetic Acid
Production with Carbon Capture from Coal-Fired Flue Gas

In response to the national “dual-carbon” strategy, Hebei Kingboard launched
a carbon capture project, aiming to build the world’s first demonstration
project for acetic acid production with carbon capture from coal-fired flue
gas. This achieves a closed loop of pollutant treatment, carbon capture, and
high-value conversion, providing a low-carbon transition solution for high-
energy-consumption industries.
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ENVIRONMENTAL PROTECTION
R RE

CLEAN TECH NOLOGY (continued)

Investment Benefits and Greenhouse Gas Emission

Reduction Results of Clean Energy Projects (continued)

Hebei Kingboard Low-Carbon Circular Project for Acetic Acid
Production with Carbon Capture from Coal-Fired Flue Gas (continued)
Core Technology and Implementation Pathway

Adopting the amine-based chemical absorption method and multi-pollutant
synergistic control technology to build a full-chain system of “precision
capture — purification — resource utilisation — intelligent control”:

Efficient capture: Using a multi-component composite amine
absorbent combined with dual-tower pre-treatment to deeply remove
sulphur oxides and particulate matter, and stably capture CO, from
flue gas.

High-purity purification: Producing CO, raw material with a purity
of 299.8% through molecular sieve dehydration and waste heat
optimisation.

Resource utilisation: Converting CO, into carbon monoxide, which is
then catalytically reacted with methanol to produce high-purity acetic
acid, transforming industrial waste gas into a high-value-added raw
material.

Intelligent control: Linking full-process online monitoring with the
Continuous Emission Monitoring System (CEMS) to ensure stable
compliance and safe operation.

Core Achievements

Carbon resource utilisation: CO, capture efficiency >90%; annual
capture volume increased from 11,500 tonnes to 64,000 tonnes;
Low-carbon acetic acid production reached 559,600 tonnes.

Deep pollution reduction: The concentration of SO, emissions
is <1 mg/ms3, particulate matter emissions are below 3 mg/Nms,
the average concentration of NOy is <10 mg/Nms, NH, is <6 mg/
Nm3, and VOCs are <56 mg/m3, which are far superior to the national
emission standards for coal-fired boilers.

Energy saving and consumption reduction: CO, regeneration
heat consumption <2.4GJ/t; solvent loss reduced by 70% compared
to similar international technologies.
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ENVIRONMENTAL PROTECTION
R RE

CLEAN TECH NOLOGY (continued)

Investment Benefits and Greenhouse Gas Emission

Reduction Results of Clean Energy Projects (continued)

Hebei Kingboard Low-Carbon Circular Project for Acetic Acid
Production with Carbon Capture from Coal-Fired Flue Gas (continued)
Economic Benefits

With a total project investment of RMB186 million, a dual-driver model of “cost
reduction + revenue growth” was established:

Cost savings of RMB145.18 per tonne of CO, raw material, with
benefits continuously realised as capture scale increases; static
payback period of approximately 9 years;

In the last three years, cumulative new sales reached RMB3.375
billion and profits reached RMB249 million, achieving a win-win for
both the environment and the economy.

Authoritative Recognition

Certified as “Internationally Leading” by the Chinese Society for
Environmental Sciences;

Selected as a typical case for pollution and carbon reduction in
China at COP28 and listed in the Ministry of Industry and Information
Technology’s catalogue of energy-saving and carbon-reducing
technologies and equipment (ranked first in the industrial carbon
reduction category);

Awarded the Gold Medal at the Geneva International Exhibition of
Inventions and the First Prize of the China Environmental Technology
Progress Award;
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ENVIRONMENTAL PROTECTION
R RE

CLEAN TECH NOLOGY (continued)

Investment Benefits and Greenhouse Gas Emission

Reduction Results of Clean Energy Projects (continued)

Hebei Kingboard Low-Carbon Circular Project for Acetic Acid
Production with Carbon Capture from Coal-Fired Flue Gas (continued)
Authoritative Recognition (continued)

° Based on this project, the Hebei Provincial Carbon Capture and
Utilisation Technology Innovation Centre and a National Engineering
Research Centre were established.

il b 4
| ZBRAA REA IS

WLAC AR AT
=t et

This project establishes a circular pathway from “industrial flue gas —CO,—
chemical products”, achieving synergistic effects of pollution reduction,
carbon reduction, and efficiency enhancement through technological
innovation. It provides a benchmark demonstration for the low-carbon
transition of high-energy-consumption industries such as chemicals and
steel, contributing to the achievement of the national “dual-carbon” goals and
sustainable, high-quality development.

Investment Plan for Photovoltaic Power Projects

Kingboard will continue to promote the development and deployment of
photovoltaic power projects. By optimising the energy consumption structure
of its industrial parks, the Group will scale up the use of clean energy as an
alternative, reduce reliance on traditional fossil fuels, and achieve energy
conservation, carbon reduction and low-carbon transition targets. In 2026,
the Group plans to invest RMB27.14 million specifically in the construction
and optimisation of photovoltaic power systems, further increasing the
proportion of renewable energy used and building a greener manufacturing
system with enhanced environmental resilience.
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ENVIRONMENTAL PROTECTION

R RE

CONSUMPTION OF ENERGY, WATER AND

PACKAGING MATERIALS

Take the present
as a baseline

M RER

Review the current

See the bigger
picture

EEEE

Priorit ise and invest
heavily in highly efficient
and less risky
rectification projects in

KINGBOARD HOLDINGS LIMITED

A

Differentiate
ourselves

EEE=E

Identify environmental-
friendly solutions based

on product characteristics,

lay emphasis on results of
differential analysis, and
grasp the trend accurately
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Appropriately
look forward

EERTE

Keep innovating with a
focus on new energy
sources and new
technologies and
improving future
environmen tal care
strategies and guidelines
based on energy
conservation results
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The Group continuously introduces industry-leading production processes
and advanced equipment, actively explores innovative ways to reduce
energy and resource consumption, and establishes reasonable sustainable
development goals for energy and consumption reduction, such as water and
electricity conservation, to effectively address global challenges like climate
change. At the same time, the Group strictly supervises the compliance
operations of each plant with environmental laws and regulations, and
promotes the implementation of measures for efficient resource utilisation,
waste reduction, and energy conservation to achieve our vision of green and
environmentally friendly development.
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ENVIRONMENTAL PROTECTION
R RE

CONSUMPTION OF ENERGY, WATER AND
PACKAGING MATERIALS (continued)

Consumption of Energy

The Group expects our plants to integrate the environmental concept of
energy conservation into their daily production and operational affairs. In this
regard, we have formulated management rules and regulations for resource
use, which clearly specify the resource consumption standards for resources
such as water, electricity, and gas used in the production and operation
process. In FY2025, the Group continued to introduce advanced low-carbon
technologies and was committed to transforming the energy consumption
of production equipment to cleaner and more environmentally friendly
energy types. The management holds regular meetings on environmental
management to formulate timely and effective control measures. We
advocate for employees to strengthen their energy-saving awareness, starting
from details such as daily electricity and water use and material recycling, so
as to maximise environmental protection and mitigate the ecological impact
of production with the concerted participation of the entire Group.

Construction of Energy Management System at the Group Level
Starting from a top-level design, the Group has established a comprehensive
energy management system to implement unified strategic planning,
compliance control, assessment incentives, and capacity building for all its
factories. The core measures are as follows:

° Require the production facilities within the plants to operate in strict
accordance with relevant environmental rules and regulations,
and implement Enterprise Resource Planning (ERP) systems in
facilities such as plants and offices to achieve unified allocation
and management of resources like water, electricity, and gas, and
to identify in a timely manner opportunities for optimising product
manufacturing processes, materials, production equipment, and
recycling technologies.

° The plant management holds regular meetings every year to formulate
corresponding plans for optimising resource use and reducing
consumption, so as to encourage the production departments to
reduce energy consumption while ensuring product quality, and to
establish a performance evaluation and reward system based on the
effectiveness of innovation and transformation.

° Establish energy-saving plans and targets, with the production and
operation departments carrying out monthly performance evaluations
on water and electricity consumption, and conducting daily statistical
analysis of the energy data used within the plants.
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ENVIRONMENTAL PROTECTION
R RE

CONSUMPTION OF ENERGY, WATER AND
PACKAGING MATERIALS (continued)

Consumption of Energy (continued)
Construction of Energy Management System at the Group Level
(continued)

Hang environmental protection slogan signs in public areas and
workshops to encourage and urge employees to strengthen their
environmental awareness and remind them to save electricity
and water daily; Regularly conduct special training for workshop
supervisors on resource conservation to ensure environmental
requirements are communicated to all employees and implemented.

Continuously promote factories to obtain authoritative certification for
their energy management systems, for example, Hebei Kingboard has
obtained GB/T 23331-2020/ISO 50001:2018 energy management
system certification.

Key Actions
Equipment Energy Saving and High-Efficiency Unit Upgrades

In 2025, Dongguan Wannianfu Electronic Co., Ltd. (“Dongguan
Wannianfu”) invested approximately RMB300,000 to replace high-
efficiency energy-saving UV curing machines, energy-saving variable
frequency air conditioners, and energy-saving motors, which is
expected to save approximately 15 tonnes of standard coal.

In 2025, Kingboard (Qingyuan) Electronic Materials Co., Ltd. carried
out energy-saving retrofits by installing variable frequency energy-
saving boards on 168 looms and optimising the compression process
of centrifugal air compressors, resulting in a total annual electricity
saving of 580,000 kWh and a simultaneous improvement in air
compressor exhaust efficiency.

Express Electronics (Suzhou) Co., Ltd. replaced traditional fans with
permanent magnet energy-saving fans. Through this energy-saving
retrofit, it achieved a 3.2% reduction in annual electricity consumption.
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ENVIRONMENTAL PROTECTION
R RE

CONSUMPTION OF ENERGY, WATER AND
PACKAGING MATERIALS (continued)

Consumption of Energy (continued)
Key Actions (continued)
Process Optimisation and Green Process Innovation

Kingboard (Guangdong) Electronic Special Materials Co., Ltd.
completed a green and low-carbon upgrade of its fibreglass cloth
joining process. It adopted an automatic cloth joining machine with
new fibreglass thread and an imported special sewing machine for a
seamless stitching process, replacing the traditional hot-melt adhesive
electric heating method. This not only solved the environmental
impact issues of scorching odours and slurry burning fumes from
the original process but also eliminated electricity consumption in
the electric heating stage. While achieving non-overlapping and
firm connections of the cloth ends, it realised the dual benefits of
environmental emission reduction and energy saving in the production
process.

Kingboard (Guangdong) Electronic Special Materials Co., Ltd.
implemented an energy-saving modification of the air-saving reed
for its Toyota air-jet looms. Based on the weft insertion principle of
the equipment, by optimising the airflow parameters of the auxiliary
nozzles, shortening the duration of the weft yarn airflow, and replacing
the air-saving steel reed to enhance airflow concentration, it effectively
reduced compressed air consumption and decreased the operating
frequency of the air compressor to save electricity. After modifying
20 units of equipment, it can achieve annual economic benefits of
over RMB80,000, simultaneously reducing energy consumption and
carbon emissions in the production process.
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ENVIRONMENTAL PROTECTION
R RE

CONSUMPTION OF ENERGY, WATER AND £¢5B - kEEREBEYER
PACKAGING MATERIALS (continued) EA )

Consumption of Energy (continued) RERER (&)
Key Actions (continued) BHTHE)
System Optimisation and Waste Heat/Energy Recovery and Utilisation ARG B ERE RERE WA A

. Qingyuan Chung Shun Electronic Materials Co., Ltd. implemented a o BREGEEFTMRERAREHRRL UL

special action for energy consumption optimisation of its refrigeration
station. By fine-tuning the COP parameters, it achieved improved
energy efficiency for the same cooling capacity. After the modification,
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the chiller can save an average of 38 kWh of electricity per hour, B ARERE/)EUSHYAEI0TFR
and the chilled water pump can save 10 kWh of electricity per hour; B ST E RS Ho4/ N EEIEIT T
For the 24-hour continuous operation of the chiller in summer, it is W FEET SRR EIRENE, 152 T BT ©
estimated that 1,152 kWh of electricity can be saved per day.

. Kingboard Laminates (Shaoguan) Co., Ltd. implemented two major o EEEER(BE)ARARERS AR
energy-saving modifications: cold storage joint control for the cooling REREIE - TIEHEISE LENE BR[O
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system and waste heat recovery from the gas furnace and No. 3
incinerator. In 2025, it achieved a reduction in electricity consumption
of 278,000 kWh and a reduction in natural gas consumption of 240
tonnes, significantly lowering the factory’s overall energy consumption.

. Qingyuan Kai Rong De Electronic Special Materials Co., Ltd. invested . BRIKEETFERAMEERAARE
a total of RMB5 million to build a waste heat recovery boiler system. B ARES008 TR EREA B Y HIE X
This system can use waste heat from production to generate 10,000 5 . 2y Z T R P A AR BT A A
tonnes of industrial steam annually, achieving the recycling of waste BRI ERZS  BRESRERNE
heat resources. IRAA -

Future Plans RIRFRE

. Dongguan Wannianfu plans to invest RMB10 million in 2026 for the . REBFETER2026FHEARKE

energy-saving retrofit of its automated lines, and another RMB3
million for the upgrade and renovation of its CNC equipment.
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ENVIRONMENTAL PROTECTION
R RE

CONSUMPTION OF ENERGY, WATER AND
PACKAGING MATERIALS (continued)

Water Resource Utilisation

The Board of Directors and senior management actively fulfil their supervisory
responsibilities for water management and performance, leading the
Group to practice the concept of water conservation and environmental
protection, promoting the efficient use and recycling of water resources, and
ensuring that all water management measures are effectively and properly
implemented.

The Group’s plants are distributed across multiple cities and are dedicated
to the development and manufacturing of products in different sectors.
Based on the distribution characteristics of the factories and differences in
product processes, the Board of Directors and senior management guide
each plant to adapt to local conditions, formulating scientific and reasonable
water conservation and recycling management measures according to
their own process characteristics and local water resource conditions,
thereby achieving an organic integration of water resource management and
production operations.

In daily operations, we regularly compile statistics and analyse water
consumption data within the plants. According to the water requirements of
the production lines, we advocate partially replacing the tap water used in the
original process with river water, provided that it meets the process standards,
to reduce tap water consumption in the industrial production process. During
the FY2025, several plants further reduced tap water consumption through
measures such as recycling air conditioning condensate, precisely controlling
water use in production processes with flow meters, introducing multi-stage
overflow cleaning processes, and collecting uncontaminated concentrated
water from deionized water (DI water) equipment for reuse in flushing toilets
on-site. At the same time, based on production needs, we will gradually
invest in environmental projects related to water recycling (such as repairing
exchange-type circulating water cooling towers) to make more rational and
rigorous use of water resources.

In addition, with the promotion of the Board of Directors and senior
management, we encourage all plants to actively carry out industrial
wastewater recovery and secondary utilisation, without affecting product
quality. Each plant proactively implements environmental projects, including
concrete filling, and uses treated industrial effluent that meets standards to
flush ditches; Provided that the wastewater quality meets the standards,
the recycled water can not only be used for flushing industrial facilities such
as ditches but can also be introduced into operating equipment like waste
gas treatment towers to replace some conventional water. Such initiatives
effectively reduce the demand for new water intake, genuinely achieve the
core goals of conserving water resources and increasing the water recycling
rate, and fulfil the Group’s commitment to green development.
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ENVIRONMENTAL PROTECTION
R RE

CONSUMPTION OF ENERGY, WATER AND
PACKAGING MATERIALS (continued)

Water Resource Utilisation (continued)

Key Actions

Full-Process Water Conservation, Emission Reduction, and Water

Source Protection

° Since 2022, Hebei Kingboard has been using diverted river water
instead of extracting groundwater, reducing groundwater abstraction;
The intensity of water recycling has been increased, with the water
recycling rate exceeding 98%.

° In 2025, Dongguan Wannianfu launched a special project for water
conservation and emission reduction, saving approximately 35,000
tonnes of water and reducing wastewater discharge by approximately
35,000 tonnes annually.

Construction of Recycling System and Improvement of Water Use

Efficiency

° Kingboard Laminates (Shaoguan) Co., Ltd. has significantly
improved its water use efficiency by launching and stably operating a
wastewater recycling and reuse system: after the system was put into
operation, the company’s overall water consumption has cumulatively
decreased by approximately 31% compared to before the measure
was implemented, with the water consumption in 2025 actually
decreasing by 9.51% compared to the previous year.

° Through the operation of its epichlorohydrin circulation system,
Kingboard (Hengyang) Industrial Co., Ltd. has reduced its fresh water
consumption by approximately 10%; Through the operation of its
salt production circulation system, the company’s water resource
recycling rate has reached 70%.

° Qingyuan Chung Shun Electronic Materials Co., Ltd. completed the
energy-saving modification project for water pressurisation of wire
drawing separators. By optimising the reuse process of recycled
water in the pressurisation stage, the average daily use of recycled
water during the separator water pressurisation stage increased by
approximately 190 tonnes compared to normal operating conditions.
According to annual accounting, the project achieved a cumulative
saving of 40,000 tonnes of tap water consumption from June to
December of that year.
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ENVIRONMENTAL PROTECTION
R RE

CONSUMPTION OF ENERGY, WATER AND
PACKAGING MATERIALS (continued)

Consumption of Packaging Materials

In daily production, the Group advocates for employees to precisely plan
the usage of raw materials. While ensuring product quality and safety, we
encourage production departments to appropriately plan the use of raw and
packaging materials to simultaneously enhance economic and environmental
benefits and effectively reduce the costs of production and packaging
materials.

To practice the environmental operational goal of “less pollution, more
recycling”, our plants regularly investigate and diagnose their own operational
processes and tailor specific plans to reduce packaging consumption
according to the actual situation. For example, the Group’s plants have
developed a method of using reusable iron frames to replace carton
packaging. As the iron frames can be recycled, this measure effectively
reduces the generation of solid paper waste. In addition, the plants also
implement a strategy of recycling foam plastics, classifying and recycling
the foam plastics used in the packaging and storage process for future use.
This reduces packaging waste while saving material costs, balancing both
environmental and economic benefits.

e
4
b3
)
at
a
]
all

Eﬁi\~zkﬁﬁ§E%§%?W¥§%

Ao

BERER

AEEERFEETRIER TRERBIFEMR
A& ERFREMMERZEHORET - S8
EEMNPIEERERVHREBEMERE
URIEER&EERRNREG - WAMHEEE
R BEMRERA o

REEIDFR - ZRWINREREERR
TImEERHERDHE B FNEERRE I
AEERBAESFIESENRS BEREN
AR -l SETHAKLATEEERA
HARKAERENTR > ARERAER
R WREABRD AN EBREMOES - 1t
S TRRIFETTRRE R B WA B ROKE - #8
BE  FHARETHEERRINARERET
DEEYER  ERESKREBENREEEE
PRI - FRBIRIREE Bz ©

“ECoRFRE R REARS



48 KINGBOARD HOLDINGS LIMITED

ENVIRONMENTAL PROTECTION
R RE

CONSUMPTION OF ENERGY, WATER AND £¢5B - kEEREBEYER
PACKAGING MATERIALS (continued) EA )

Performance on Consumption of Energy, Water and R - KERREEMRFEREN
Packaging Materials
Data on types and amount of energy consumption for FY2025 and FY2024 is 20255 {6 2 BL2024 FF B R R [E REIR (2 A 12

compared as follows: HEFEELRNT

Real estate
Type of resources Laminates PCBs Chemicals and hotels Total
ghER ERER IR B LIER BHERERE by

FY2025%et  FY2024e!  FY02B%oet  FY2024Me!  FY202Bllel  FY2024%ce!  FY 2025Miet  FY2024%0e'  FY2025Me1 Y2024
N025F 20245 2025  04F 20255 20245 2005%F 20245 20BF  20u4F
MREEY  HHERT  MREEY  MUEET  WEEEY  FREES  BREED  MREED  HEEED  HREET

Utility power (GWh) 1,511.2 1,368.5 1,107.3 1,034.7 2,294.1 2,127.0 30.3 / 4,942.9 4,520.2

mE(ERE)

Coal (Tonne) 13,605.1 13,994.3 NANote2 NANE2 4621300  435486.0 NAvote2 [ 4757351 4494803

LGN} T TER= T

Diesel (Tonne) 3735 974.2 2,856.8 216 1,450.2 2,343.4 12.6 / 4,693.1 33452

Sm(2)

Petrol (Tonne)ete3 34.7 / 104.1 / 1.0 / 104 / 150.2 /

Fuh (AR )=

Natural gas (Ten thousand 8,606.2 9,660.6 610.1 534.3 46.8 38.9 70.9 / 9,334.0 10,233.8

cubic metres)

AAR(ELLAK)

Liquefied natural 8,933.5 / NANote2 / 1,861.7 / NANote2 / 10,795.2 /

gas (Tonne)ee Tz T

RACRIRR(RHE)s

Water (Ten thousand cubic 833.1 7157 1,313.1 1,1394 879.9 893.0 50.3 / 3,076.4 2,748.1

metres)

K(BLFK)

Note 1: The data scope for FY2025 includes: 28 laminate plants (2024: 28 laminate plants), 1 2026FHMBFREEBRESE R  BWER
11 printed circuit board plants (2024: 10 printed circuit board plants), 10 chemical 28 (2024 F B SAE R B28ZR ) + ENfRlAREE IR
product plants (2024: 9 chemical product plants), for a total of 49 plants (2024: a 11K (2024 F EDRI AR BERBR 10K ) ~ (L TEM
total of 47 plants); It also includes relevant ESG data from 33 real estate and hotel B10R (2024 F L TERBOR) + &7 LIR49K
projects. (2024F A ITRATR) + ZBESBEAFHER

JEE A B 2 HERIESGEUE -

Note 2:  As this business segment did not generate such energy use during the Reporting 2 REBREARSHMELSEEE L EERE
Period, the relevant disclosures do not apply to this business segment. A F AR E AR ZERIRSE

Note 3: This energy consumption represents a new data collection item introduced in 8 KEERCHAEBUER 520255 B U E WIS O BUE
FY2025, aiming at continuously enhancing the Group’s ESG data management WEIEE - EERERETERASBESGEIRE
capabilities. BEeS -
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ENVIRONMENTAL PROTECTION

R RE

CONSUMPTION OF ENERGY, WATER AND

PACKAGING MATERIALS (continued)

Performance on Consumption of Energy, Water and

Packaging Materials (continued)

Data on the intensity of energy consumption and water consumption for

FY2025 and FY2024 is compared as follows:

Type of resources

ERER

Utility power

SR
M

Coal

i

Diesel
5

PetrolNote 3
it

Natural gas

Liquefied natural
gaSNote 3

AL RIA R

Water

7K

FY2025Note 1

20254
B BB

1,385.0

0.01

0.0003

0.00003

78.9

0.008

7.6

Laminates
EER
FY2024Netet Unit
2024 Bfi
I F R
1,344.3  kWh/tonne of finished
products
TRE,/GRMER R
0.01  tonne/tonne of finished
products
YNUPESNE A
0.001  tonne/tonne of finished
products
NS yN A
/ tonne/tonne of finished
products
YN Y ESIN 5t
95.6  Cubic metre/tonne of

7.1

finished products
SRS GRS
tonne/tonne of finished
products
NS yN A
Cubic metre/tonne of
finished products
SRS BAMK R
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20254 B B [E BA2024 FE B FF [E AR A [

FAXBELERIOT :
PCBs
EN Rl 43 BE AR
FY2025Note 1 FY2024Notet Unit
2025 2024% B
BREES  BRFES
6.0 5.8 kWh/square foot of finished
product
TRE/SEFERRKS
NANote 2 NANete2  tonne/square foot of finished
T e T A product
DU/ G ERE R
0.00002  0.0000002  tonne/square foot of finished
product
DU/ G ERE R
0.000001 / tonne/square foot of finished
product
DUE/ G ERE SR
0.03 0.03  Cubic metre/square foot of
finished product
SR G T ER A
NANote 2 / tonne/square foot of finished
T e product
DUE/ G ERE R
0.07 0.06  Cubic metre/square foot of

finished product
SR G T ER A
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ENVIRONMENTAL PROTECTION
R RE

CONSUMPTION OF ENERGY, WATER AND

PACKAGING MATERIALS (continued)

Performance on Consumption of Energy, Water and

Packaging Materials (continued)

KINGBOARD HOLDINGS LIMITED

;ﬁ‘é)‘,\ »KERREEEHN

Ao

RER » KERRBEMEFEREANR (&)

Chemicals
LIER
Type of resources  FY2025Notet  FY2024Note1  Unit FY2025Note 1
2025% 20245  Efu 2025%F
BREE BREES  PHEET B EER
Utility power 245.1 261.4  kWh/tonne of finished 19,886.7
TE products
FEE, B DMK &
Coal 0.05 0.1 tonne/tonne of finished NANote2
j! products i Rz
yNVESIN A
Diesel 0.0002 0.0003  tonne/tonne of finished 0.008
5 products
yNVESIN A
PetrolNote 3 0.0000001 / tonne/tonne of finished 0.007
S products
yNVESIN A
Natural gas 0.05 0.05  Cubic metre/tonne of finished 464.5
KRR products
P VE=IN D En
Liquefied natural 0.0002 / tonne/tonne of finished NARNote 2
gashote3 products TE e
BRAER AR yNVESIN A
Water 0.9 1.1 Cubic metre/tonne of finished 329.8
7K products
P VE=YN D En
Note 1: The data scope for FY2025 includes: 28 laminate plants (2024: 28 laminate plants), i1
11 printed circuit board plants (2024: 10 printed circuit board plants), 10 chemical
product plants (2024: 9 chemical product plants), for a total of 49 plants (2024: a
total of 47 plants); It also includes relevant ESG data from 33 real estate and hotel
projects.
Note 2:  As this business segment did not generate such energy use during the Reporting 32
Period, the relevant disclosures do not apply to this business segment.
Note 3: This energy consumption represents a new data collection item introduced in 33

FY2025, aiming at continuously enhancing the Group’s ESG data management

capabilities.
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Real estate and hotels

B EREE
FY2024M0et Unit

2024%F  EBfI
B

/ kWh/million of revenue
FEE,/FEERA

/ tonne/million of revenue
UNEPESTE- LGN

/ tonne/million of revenue
UNEPESTE- LGN

/ tonne/million of revenue
UNEYESTE-I N

/ Cubic metre/million of
revenue
NAK/BEERA
/ tonne/million of revenue
INUPESTERS YN

/ Cubic metre/million of
revenue
P VESTE-SON

COFHBFEHBEREBE T  BRER
28 (2024 F & S E M B28ZR ) ~ ENRIARBE R
B11R (2024 F EDRI AR BERBR10R) ~ (L TEM
Bi10K (2024 F (L TERMOK) + BT LIERAOR
(2024F A5 IRATR) + BB ESSEARMER
EIEE B 2 HRRIESGEUE -
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A FI AR R EL R AR RS IRA o
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ENVIRONMENTAL PROTECTION
R RE

CONSUMPTION OF ENERGY, WATER AND
PACKAGING MATERIALS (continued)

Performance on Consumption of Energy, Water and
Packaging Materials (continued)

Data on the consumption of packaging materials for FY2025 and FY2024 is
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2025 4F B B 4F [E BR2024 £F B B AF 2 B 2 FHE

compared as follows: AEtEmT :
Type of packaging Real estate
materials (Tonne) Laminates PCBs Chemicals and hotels Total
BENREE(2H) BRER PRIEEAR LIER BRERERE @t
FY2025Ntet  FY2024Mctet — FYQ25Notet  FY2024Nolet  FY2028Notet  FY2(024Noet  FY2025Notet  FY024Noe!  FYQ2BNetet  FY2(024Nok
2025% 20244 20255 2024 20255 20244 20255 20245 2025% 20244
FREEY  HHERT  MREEY  MUEET  WHEEEY  FREES  BREED  MREED  HEEED  WREET
Carton 3,053.2 2,720.9 2,292.3 2,008.9 NAWNote2 NANote2 7.0 / 5,352.5 4,729.8
it TERE  TERE
Blister NANote2 NANote2 276.8 308.2 NANote2 NANote2 NANote2 / 276.8 308.2
it FERE  FERe G NS R |
Plastic wrap 1,281.3 744.8 590.8 145.8 NANote2 NANote2 0.7 / 1,872.8 890.6
REBEAR TERE  TERE
Card board 11,783.6 8,929.4 553.1 822.1 600.0 480.0 NANote2 / 12,936.7 10,231.5
R TERR
Drench membrane paper 2,411.8 1,686.0 9.7 9.4 NANote2 NANote2 NANote2 / 24215 1,695.4
R FERE  TERT  FERR
Note 1: The data scope for FY2025 includes: 28 laminate plants (2024: 28 laminate plants), 1 2025FHHMFEHEBEAESHERE  BREKR
11 printed circuit board plants (2024: 10 printed circuit board plants), 10 chemical H28R (2024 F & IAE M 28R ) ~ ENRIAREE IR
product plants (2024: 9 chemical product plants), for a total of 49 plants (2024: a 11K (2024 F EDRI R BEARBR 10K ) ~ (L TE M
total of 47 plants); It also includes relevant ESG data from 33 real estate and hotel BR10K (2024 5L TEBMOR) + AT LIKR49K
projects. (2024F AT IIRATR) : BEEBEFHE K
JBIETE B Z FERIESGEUE
Note 2:  As this business segment did not involve the use of such packaging materials during 32 REGRIEN RS BRI R B E A BB R R

the Reporting Period, the relevant disclosures do not apply to this business segment.
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ENVIRONMENTAL PROTECTION
R RE

AIR POLLUTANT EMISSIONS

To systematically protect the environment, reduce pollution, and build an
environmental technology system of international advanced standards, the
Group promoted a number of environmental rectification projects during
the Reporting Period, and continuously optimised, upgraded, and updated
its emission reduction equipment and policy systems to enhance the
effectiveness of the Group’s emission reduction technology. During the 2025
financial year, the Group strictly complied with relevant laws and regulations
and environmental standards such as the Law of the People’s Republic of
China on the Prevention and Control of Atmospheric Pollution. There were
no major violations in the management of air pollutant emissions, nor were
there any major penalties from the environmental authorities. We strictly
ensured that all emission activities were legal and compliant, earnestly fulfilled
our primary responsibility for environmental protection, and met the relevant
requirements for ESG environmental compliance disclosure.

Emission reduction policy

° In active response to the requirements of the Law of the People’s
Republic of China on the Prevention and Control of Atmospheric
Pollution on the emission control of major air pollutants, the Group,
while continuously reducing pollutant emissions, has also made it one
of the key projects of emission reduction to reduce the production-
related environmental risks and related costs over time.

° On the basis of real-time monitoring of air pollutants, an environmental
protection task force and a safety and environmental protection
department have put forward specific technical specifications and
requirements for the production management to be equipped with
various environmental protection facilities such as ventilation and
dust removal, which will be investigated and practically implemented
by the Asset Management department. While ensuring regulatory
compliance, we will effectively stimulate the sense of responsibility
and active participation of all employees in controlling air pollution
emissions.

° To ensure the effective and stable operation of the equipment,
technology and environmental protection control projects used to
monitor and treat air pollutants during the production process, the
Group provides professional skills training to employees in positions
that generate air pollutants, so as to improve their operational
capabilities and environmental awareness.

o With regard to waste gas emission, the Group formulated the
corresponding operation guides for guidance, such as the Operation
Guide for Air Emission Control System, the Operation Guide for the
Treatment of Wastewater and Acidic Water in Waste Gas Stations,
the Operation Guide for Alkali Neutralisation in Waste Gas Stations
and the Emergency Operation Guide for Power Outage in Waste Gas
Stations.
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ENVIRONMENTAL PROTECTION
R RE

AIR POLLUTANT EMISSIONS (continued)

Emission reduction policy (continued)

Key emission reduction measures:

During the 2025 financial year, the Group put into production a series of
emission reduction equipment and technologies to enhance the level of
emission control:

Specialised treatment and technological upgrade of volatile organic
compounds (VOCs)

In 2025, Hebei Kingboard invested approximately RMB19 million
to implement a comprehensive environmental treatment project
for VOCs-containing waste gas from benzene hydrogenation. This
project reduces annual emissions of benzene and its derivatives by
approximately 26.8 tonnes and carbon dioxide by 963.8 tonnes, while
also recovering benzene, sodium hydrosulfide, and ammonia solution
from the tail gas, achieving a win-win for both environmental and
economic benefits.

Kingboard (Fogang) Special Resin Co., Ltd. has been gradually
introducing Regenerative Thermal Oxidizer (RTO) technology since
2020 to actively promote the prevention and control of air pollution.
After collection, washing and filtration pre-treatment, the organic
waste gas enters the RTO equipment and is decomposed into
harmless carbon dioxide and water at a high temperature of about
800°C. The treated waste gas is discharged stably up to the standard.
When the concentration of organic waste gas reaches a certain level,
the heat generated by the reaction can maintain the operation of the
equipment, saving additional energy consumption.

Kingboard Laminates (Shenzhen) Co., Ltd. has installed two sets of
Regenerative Thermal Oxidizer (RTO) units and two sets of nano-
microbubble volatile organic compound (VOC) treatment facilities in its
plant to effectively reduce VOC emissions through professional waste
gas treatment equipment.

Kingboard (Fogang) Laminates Co. Limited adopts RTO regenerative
incineration technology for volatile organic compounds (VOCs),
which operates at a high temperature of over 850°C with a treatment
efficiency of over 95%.

Since 2022, Kingboard (Changzhou) Petrochemical Terminal Co.,
Ltd. has invested RMB180,000 to install online VOCs monitoring
instruments at its plant boundary and spends RMB220,000 annually
to commission third-party testing to monitor fugitive emissions,
promptly identify and address leakage issues, and reduce fugitive
waste gas emissions.
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ENVIRONMENTAL PROTECTION
R RE

AIR POLLUTANT EMISSIONS (continued)

Emission reduction policy (continued)
Ultra-low emission treatment for the entire process of boiler flue gas
and conventional air pollutants

Since 2017, Kingboard (Lianzhou) Copper Foil Limited and Strong East
(Lianzhou) Copper Foil Limited have put into use a circulating fluidised bed
boiler denitrification system, equipped with a bag filter and a dual-alkali
desulphurisation device, to carry out the entire process of dust removal,
desulphurisation and denitrification of coal-fired boiler flue gas, effectively
reducing the emissions of air pollutants such as sulphur dioxide, nitrogen
oxides and particulate matter. The treatment system operates stably and
efficiently. After being put into use, it can stably reduce soot and dust
emissions by 11 tonnes per year, and achieve an annual environmental-
related economic benefit of about RMB830,000.

The boiler of Kingboard (Fogang) Laminates Co. Limited uses natural gas
as fuel and adopts low-nitrogen combustion technology, which effectively
controls nitrogen oxide emissions at a low level. Sulphur dioxide
and particulate matter are basically undetectable, and the emission
performance is excellent.

Kingboard (Hengyang) Industrial Co., Ltd. treats waste gas using a
process of alkali washing and water washing combined with high-
efficiency resin and an A-B tank adsorption-desorption cycle, effectively
removing Volatile Organic Compounds (VOCs); The hydrogen boiler uses
“diffusion combustion + FGR flue gas recirculation” technology to reduce
the generation of nitrogen oxides; The coal-fired cogeneration boiler has
completed an ultra-low emission retrofit, where dust is removed using a
bag filter method, desulphurisation is achieved through off-furnace wet
limestone-gypsum desulphurisation, and denitrification uses low-nitrogen
combustion combined with a composite denitrification technology,
ensuring stable and compliant waste gas emissions.
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AIR POLLUTANT EMISSIONS (continued)

Emission reduction policy (continued)

Types of emissions and respective emissions data for FY2025 and FY2024

are compared as follows:

Major air
emissions (tonne)

TERFRERM (D)

Nitrogen oxides

E=Ald)

Particles

k)

Sulphur oxides

iE=Ala)

Sulphur dioxide

“&h

Sulphuric acid mist Nete3

JlL@&zi%%

Fluoride (as F) Nete3

Rlem=s(AFsT)

Ammonia

5

Volatile organic
compounds (VOCs)

BEEARYIVOCs

Laminates
BHEER
FY2025Nctet  FY2024Nere

20255 20245
RREES  HMEHEEY
2419 217.2
20.0 252

10.6 9.1

325 342

9.8 85

0.5 0.1

0.3 0.007

49.1 50.6

PCBs

FVRI 5584k
FY2025Nete 1 FY2024pote
20255 20244
HREED  HREEY
12,6 136
14.4 17.2
0.002 5.0
0.1 0.02
16.1 20.1
0.7 1.2
34 12.7
782 103.3
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Chemicals
LIER

FY2025Nete 1 FY2024MNote
20255 20244
BREES  HBREED
90.3 63.8
22.7 16.0
0.006 /
27.0 22.0
0'1 N ANU\eZ
RER
0.4 0.1
2.0 1.4
23.0 24.9

Real estate and hotels

FHERERE

FY2025Note 1
20255
BEEE

0.3

0.02

0.0004

N ANohe 2
TR
N ANohe 2
TR
N ANohe 2
TR
N ANohe 2
TR
N ANohe 2
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FY2024nete
20044
HHEE

/
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Total

At

FY2025Note ¢
2025%
BB EE
345.1

57.1

10.6

50.6

26.0

16

5.7

150.3

FY2024Note
20244
BBER
204.6

58.4

14.1

56.2

286

14

14.1

178.8
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AIR POLLUTANT EMISSIONS (continued)

Emission reduction policy (continued)

Note 1: The data scope for FY2025 includes: 28 laminate plants (2024: 28 laminate plants),
11 printed circuit board plants (2024: 10 printed circuit board plants), 10 chemical
product plants (2024: 9 chemical product plants), for a total of 49 plants (2024: a
total of 47 plants); It also includes relevant ESG data from 33 real estate and hotel
projects.

Note 2: As this business segment did not generate such emissions during the Reporting
Period, the relevant disclosures do not apply to this business segment.

Note 3: In 2025, the Group continued to use new monitoring points and updated detection
methods to disclose this data with a broader statistical scope and in a more accurate
manner.

WASTEWATER DISCHARGE

The Group attaches great importance to wastewater discharge management,
strictly abides by national environmental laws and regulations such as the
Law of the People’s Republic of China on the Prevention and Control of
Water Pollution and the Administrative Measures for Drainage of Phosphorus
and Nitrogen-related Enterprises, implements requirements such as
discharge permits and total phosphorus pollution control, and earnestly
fulfills our responsibilities as the primary entity for environmental protection.
Internally, core regulations such as the Administrative Measures for
Wastewater Discharge, the Operation Guide for the Wastewater Treatment
System and the Administrative Regulations on Inspection of Wastewater
Treatment Facilities have been formulated to clarify the control standards
and responsibilities for each link of wastewater, forming a compliance-led
management system. In the 2025 financial year, the Group had no major
violations in wastewater discharge and no major penalties from environmental
authorities. All emission indicators met national and local standards, fulfilling
our compliance commitments.

Top-level system and organisational assurance

The Group has established a whole-process wastewater control system, with
internal supporting core normative documents such as the Administrative
Measures for Wastewater Discharge, the Operation Guide for the Wastewater
Treatment System and the Administrative Regulations on Inspection of
Wastewater Treatment Facilities, clarifying the control standards, job
responsibilities and accountability mechanisms for each link of wastewater
collection, treatment, discharge and reuse, forming a compliance-led and
closed-loop management system. At the organisational structure level,
the Group has set up a dedicated power engineering department and an
environmental supervision department: the power engineering department
is responsible for the operation of wastewater treatment facilities, the
implementation of policies and the on-site supervision of the entire process;
The environmental supervision department is responsible for following up
on the latest policy requirements of the ecological environment department,
carrying out compliance supervision and emergency response, and ensuring
the full implementation of all control requirements.
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WASTEWATER DISCHARGE (continued)

Whole-process daily operation control

The Group has established a standardised on-site operation and control
mechanism to prevent environmental risks such as discharge exceeding
standards and leakage caused by equipment failure and non-standard
operations:

1.

Facility inspection mechanism: Arrange dedicated personnel to
inspect the sewage treatment pipelines, sewage treatment facilities
and other key equipment inside and outside the plant area every 2
hours to ensure the stable operation of the facilities and equipment,
and to promptly investigate and deal with sudden risks such as
leakage;

Personnel capacity building: Regularly organise special training on
wastewater treatment processes, equipment operation, compliance
standards, etc., to strengthen employees’ awareness of wastewater
discharge control and standardised operation capabilities; Regularly
check the standardisation of employee operations, strictly implement
the accountability mechanism, and continuously improve the on-site
management level.

Wastewater disposal technology upgrade and whole-process

treatment

The Group continues to promote the technological upgrading of industrial
wastewater and domestic sewage treatment, and has established a two-level
treatment system of “in-plant pre-treatment + deep treatment in municipal
sewage plants” to ensure that wastewater is discharged stably up to
standard:

Production wastewater treatment: Industrial wastewater generated
during the production process is purified by the in-plant sewage
treatment facilities and then directly discharged into the local
municipal sewage treatment plant through dedicated pipelines for
deep treatment to ensure that the final discharge fully complies with
legal standards;

Domestic sewage treatment: Continuously optimise domestic
sewage treatment technology, improve reclaimed water reuse
technology through rectification, significantly increase the proportion
of wastewater reuse, and reduce the total amount of wastewater
discharge from the source;

Detection technology upgrade: Install real-time Chemical Oxygen
Demand (COD) inline inspection instruments in the in-plant wastewater
system to monitor the core pollutant indicators of wastewater in real
time, and provide timely warning and disposal of risks of exceeding
standards.
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WASTEWATER DISCHARGE (continued)

Online monitoring and risk prevention and control

The Group has equipped all sewage outlets with automatic monitoring
systems, which are connected to the regulatory platform of the local
ecological environment bureau in real time to monitor the core indicators
of wastewater discharge online 24 hours a day, and to prevent water
pollution accidents throughout the entire process. At the same time, we
have formulated an emergency plan for sudden water pollution incidents,
established an emergency response mechanism, and regularly conducted
emergency drills to ensure that sudden environmental risks are preventable
and controllable, and to fully protect the soil and water ecological environment
around the plant area.

Key Actions

Recycling and Reuse of Wastewater and Source Reduction Control

° The Group actively promotes the installation of multiple sets of cooling
water recovery systems in the plant area to reintroduce the water
that has been heated and cooled into the production line, which not
only effectively solves the problem of wastewater discharge pollution,
but also achieves the goal of water resource conservation. Such
optimised cooling water circulation systems are expected to recover
over 30% of wastewater each year.

° The wastewater from the epichlorohydrin production department and
the caustic soda production department of Kingboard (Hengyang)
Industrial Co., Ltd. is reused in brine extraction operations, effectively
reducing the total amount of wastewater discharge.

Whole-Process Wastewater Treatment and Control for Stable

Compliance Discharge

° The wastewater treatment unit of Kingboard (Hengyang) Industrial
Co., Ltd. adopts a physical and chemical treatment method, which
can efficiently remove pollutants such as chemical oxygen demand
and ammonia nitrogen, ensuring that the wastewater is discharged
stably up to standard.

° Dongguan Wannianfu has continuously increased investment and
optimised governance measures to ensure that wastewater discharge
meets environmental standards: it has invested RMB3.52 million to
carry out a project to improve the quality of wastewater discharge, by
upgrading wastewater treatment processes and improving treatment
facilities to further enhance wastewater treatment efficiency and water
quality standards, so as to ensure stable and compliant wastewater
discharge; At the same time, it has invested RMB600,000 to
implement the separation of rainwater and sewage, strictly separating
rainwater and wastewater discharge pipelines, eliminating the mixing
of rainwater and sewage, reducing the pressure on wastewater
treatment from the source, and strengthening the whole-process
control of wastewater.
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ENVIRONMENTAL PROTECTION
RIBRE
WASTEWATER DISCHARGE (continued) BERBERL )
Online monitoring and risk prevention and control (continued) ERERER MG E(E)
Key Actions (continued) BHTE(E)
Data on wastewater discharge for FY2025 and FY2024 is compared as 2025%F B B 6F 5 B22024 5 B IR F 2 R /K HE IR &R
follows: BamT
Wastewater
indicators (Tonne) Laminates PCBs Chemicals Real estate and hotels Total
BKER(DH) EHER EI e tIER RHERER @it
FY2050  FY20046e!  FY2025el  FY20R4e  FY202BWel  FYODMe  FY202Wer  FYJ04el  F0a5et  FY20p4ver
2025 20045 20254 2024% 20255 20245 20255 20045 20255 20245
BREEY  UREEY  HEEEY  MEEEe  BEEEY  HEEREY  BRERY  UREEY HEEEY  HREEe
Processed wastewater 3117,487.6 29562051  9,811,323.7 107250425  1,497,6042 11583408 NANote2 /144264155 14,839,638.4
EREMTK T e
Chemical oxygen demand 201.6 9.4 2238 3244 128.0 1273 NAote2 / 5534 5471
azRs A
Note 1: The data scope for FY2025 includes: 28 laminate plants (2024: 28 laminate plants), 21 2025 HHMEEHEBEAESRERE  BRAK
11 printed circuit board plants (2024: 10 printed circuit board plants), 10 chemical BR28FR (2024 F B INE IR MR28R ) + ENRIARFE IR
product plants (2024: 9 chemical product plants), for a total of 49 plants (2024: a B11R (2024 F EDRIARBEARBR10R) ~ (L TEM
total of 47 plants); It also includes relevant ESG data from 33 real estate and hotel 10K (2024 F (L TERMBOR) + AT TE49K
projects. (2024F G5 TRATR) + HEE3MEFHE &
JBETE B 2 {EESGEUE -
Note 2:  As this business segment did not generate wastewater during the Reporting Period, 2 REBRBNREBENEAELESK - EitE
the relevant disclosures do not apply to this business segment. R BRI AR SR ISR
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GENERATION, TREATMENT AND RECYCLING
OF WASTE

To ensure the efficient implementation of temporary waste storage
management, the Group has formulated a complete management system
including the General Industrial Solid Waste Management Measures and
the Hazardous Waste Management Measures, strictly abides by national
laws and regulations such as the Law of the People’s Republic of China
on the Prevention and Control of Environmental Pollution by Solid Waste,
the National Hazardous Waste List (2025 Edition), and the Standardised
Environmental Management of Solid Waste for 2025, and ensures full
compliance throughout the entire process of hazardous waste classification,
storage, transfer, and disposal. In the 2025 financial year, the Group had no
major environmental violations in the field of waste management, nor were
there any records of major penalties from environmental authorities. The
disposal of all types of waste complied with national and local regulatory
standards.

Hazardous wastes

The Group strictly implements the three internal principles of “anti-leakage,
anti-rain, and anti-loss” for hazardous waste management. For the storage
and disposal of generated hazardous wastes, we mainly adopt the following
control measures:

KINGBOARD HOLDINGS LIMITED
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Set up obvious warning signs in the

Pack hazardous wastes in woven
bags with standardized labels
FEBREYEARBRIEY
B AR B AR

Designate people to manage hazardous
at the dedi d h

FEBRRNEREASTEER

Transfer hazardous waste of the Group
to a professional organisation approved
by local environmental protection
departments for harmless disposal
R E B RIBARENEERE
ETRECLREXREENEERERY

ESG REPORT 2025

hazardous waste collection storehouse
to strictly prohibit unauthorized access
FEBERYUEEREARET
B BEFREASEA

Hire a qualified third-party solid waste
disposal company to clear and
transport hazardous wastes regularly
ZRAEENFE=FERENEE
AREHEEREERENE
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GENERATION, TREATMENT AND RECYCLING
OF WASTE (continued)

Hazardous wastes (continued)

In addition to properly disposing of generated hazardous wastes, we also
actively promote various source reduction strategies to reduce the total
amount of hazardous wastes generated by our plants:

1. Source reduction of waste
° Utilising film residue dehydration process to reduce the total
amount of waste photosensitive materials;

° Adding an epoxy resin pipeline from the tank farm to the
workshop to reduce the amount of waste empty barrels;

o Removing the shaft by draining and cutting the waste filter
element to reduce the generation of hazardous waste and
subsequent disposal costs from the source;

° Acidifying dry film residue from PCB production, reducing its
generation by approximately 23% annually;

o Maximising the use of scraps generated from the production
of circuit boards, and adopting a dual-auxiliary material layout
to reduce the generation of scraps from the source.

2. Recycling and reuse of waste
o Recycling and reusing reflux resin in the resin workshop to
reduce the amount of waste resin;

o Integrating and building an alkaline etching solution
regeneration and copper recovery system to fully recycle
and reuse the waste etching solution generated from the
production of circuit boards, which is reused in the production
line after regeneration to reduce generation and environmental
pollution;

o Cleaning and treating empty waste-ink containers from PCB
production to achieve recycling and reuse, reducing waste
generation.
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GENERATION, TREATMENT AND RECYCLING
OF WASTE (continued)

Hazardous wastes (continued)
3. Chemical compliance control
o Gradually phasing out banned substances (e.g. mercury)
under the EU’s Restriction of Hazardous Substances (RoHS)
Directive and REACH regulation;

o Registering chemical substances in accordance with the
Registration, Evaluation, Authorisation, and Restriction of
Chemicals (REACH,) regulation, and implementing relevant
laws and regulations for safety monitoring;

4. Promotion of environmentally friendly products
o The plants, whose main products are paper-based copper-
clad laminates, actively promote bromine-free and chlorine-
free environmentally friendly boards to customers;

Key Actions

° Kingboard Laminates (Shaoguan) Co., Ltd. and Huiyang Kehui
Industrial Technology Co., Ltd. have achieved a reduction of about
20% and 40% respectively in the generation of such waste through
the environmental technological transformation of dry film slag
acidification treatment, with significant results in solid waste reduction.

° Chung Shun (Qingyuan) Photovoltaic Material Technology Co., Ltd.
completed the property identification and downgrade of biological
sludge in 2019. The waste was downgraded from hazardous waste
to general industrial waste, with an annual scale of about 80 tonnes,
effectively reducing external disposal costs and improving resource
recycling efficiency.

The Group believes that controlling the generation of hazardous waste must
start from the source of production to reduce the generation of various
pollutants. To fundamentally reduce the generation of hazardous waste, we
will continue to study advanced environmental protection technologies in
future manufacturing processes and continuously improve environmental
protection processes to achieve the sustainable development goal of waste
reduction.
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GENERATION, TREATMENT AND RECYCLING
OF WASTE (continued)

Non-hazardous wastes

While committed to reducing the generation of hazardous wastes, we also
attach great importance to the management and handling of non-hazardous
wastes. The Group actively encourages all employees to integrate the
awareness of waste reduction into every aspect of daily production and
operation. We continue to actively implement various clean production
programmes, focusing on the optimisation of raw and auxiliary materials,
adjustment of the energy structure, upgrading of process technology, and
product replacement, while cultivating and strengthening employees’ waste
reduction awareness from multiple dimensions and establishing a reward
mechanism to reduce the generation of various types of waste. General
non-hazardous wastes within the Group are entrusted to the environmental
sanitation department for disposal. As for metal wastes such as scrap iron,
scrap steel, valves, and pipelines generated during the production process,
the Group assigns dedicated personnel to collect and classify them before
handing them over to experienced and qualified third-party recyclers for
recycling and reuse.

In our daily operations, we continue to encourage employees to make
good use of online systems for electronic internal communication, so
as to effectively reduce the waste paper generated from paper-based
correspondence.
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GENERATION, TREATMENT AND RECYCLING
OF WASTE (continued)

Non-hazardous wastes (continued)

Key Actions

In-plant Recycling and Reuse and Source Reduction Control of Solid

Waste

° Kingboard (Guangdong) Electronic Special Materials Co., Ltd.
implemented a waste recycling programme for the protection of
finished cloth. To address the issue of aging and slightly damaged
iron racks for shipment that easily wear out glass cloth and require
additional protection with new cardboard, waste cartons and old
paperboards recycled from the workshop are cut to replace new
cardboard for product protection, achieving high-value reuse of
waste; According to comprehensive accounting, this project can
save about RMB20,000 in operating costs annually, while effectively
reducing the consumption of virgin paper materials and the generation
of solid waste, contributing to the efficient use of resources at the
production end.

° Kingboard Laminates (Shaoguan) Co., Ltd. implements special
recycling and high-value utilisation of waste glass cloth edges, waste
films, and laminate scraps, achieving the recycling of solid waste into
valuables.

° Kingboard (Lianzhou) Copper Foil Limited and Strong East (Lianzhou)
Copper Foil Limited continued to promote the resource utilisation
of solid waste from production. During this financial year, a total of
11,371 tonnes of waste copper foil were reused within the plants, and
a compliant third party was commissioned to recycle 5,633.4 tonnes
of fly ash and 3,046.1 tonnes of slag.

Standardised Outsourced Disposal and Resourceful Recycling of

Industrial Solid Waste

° Guangzhou Chung Shun Century Electronic Materials Manufacturing
Co., Ltd. implements standardised recycling and disposal of waste
glass fibres generated during the production process. After being
crushed, they are sold to external units for recycling as production
raw materials. In 2025, the cumulative recycling and utilisation of this
type of solid waste reached 2,385 tonnes.

° The main general industrial waste of Chung Shun (Qingyuan)
Photovoltaic Material Technology Co., Ltd. is sewage treatment
sludge. This type of waste is handed over to professional third-party
resource operators for recycling and reuse, and can be used as
organic fertiliser. During this financial year, the company handed over
a total of 150.77 tonnes of sludge to third parties for recycling and
disposal.
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ENVIRONMENTAL PROTECTION
R RE

GENERATION, TREATMENT AND RECYCLING EBEYIWES - BENE W

OF WASTE (continued) (&)

Non-hazardous wastes (continued) BEBREY(E)

Data on waste generation for FY2025 and FY2024 is compared as follows: 2025F B L [E 2024 F RN FEREE M EE
HELEEWT

Type of waste Real estate

(Tonne) Laminates PCBs Chemicals and hotels Total

BENEE(LH) EAER DRI 5ER LIER ERERER Foh

FY2025%e!  FY2024%0et FY2025%et  FY2024%et FY2025Ntet  FY2024%e' FY2025Noet  FY2024Ne! FY2028Notet  FY2004Mee!
0255 024  202B%  04F  025F 2045 2025%F  04E 20058 2004%
BREEY  HEEET  HREEY  HREET BHEEY  MREET  BREEM  HHEET  HEEEY  HREET

Major hazardous waste
TEREREY
Waste primarily containing 1,898.0 2,333.0 1,670.1 3422.9 27,083.0 16,295.1 NANote2 / 30,651.1 22,051.0
organic compounds (€.g. TEfe
ether, phenol, resin and
organic solvents)
TERBRURIN
BEM(PR B 8k
L))
Waste primarily containing NANote2 NANete2 15.3 7.3 280.6 2137 NANote2 / 295.9 221.0
inorganic constituents (e.g. TR NEEe i 2
asbestos and inorganic
fluorides)
TERERAARED
(A% - ERELDE)
Metal-containing waste (e.g. 571.5 760.9 62,816.6 54,104.8 118.5 37 NANote2 / 63,506.6 54,869.4
berylium, chromium, copper TEf®
and mercury)
SERERN(E & W
xE)
Waste containing inorganic or 126.6 2.9 1,048.8 1,077.5 904.9 6.2 NANote2 / 2,080.3 1,176.6
organic compounds (e.g., T
emulsions, dyes, cyanides)
SERIBRCANZERD
(3L - 81 SchE)
Acidic waste 0.5 0.4 2211.7 7,468.0 0.8 0.7 NANote2 / 22130 7,469.1
Bk R
Alkali neutralisation 0.2 0.1 3,134.0 7,242.2 NANote2 NANote2 NANote2 / 3,134.2 7,242.3
Bh TER2 R FERm
Tin-stripping wastewater NANote2 NANte2 3,353.8 4,075.4 NANote2 NANete2 NANote2 / 3,353.8 4,075.4
BREK 2 NS i FER=  fEEe FEAR
Waste mineral oil and mineral 60.2 68.8 75.3 52.4 85 18.9 NANote2 / 144.0 140.1
oil containing waste TER®
ERMAESEEY
Others 70.0 - 382.2 - 5.0 - 0.05 / 457.3 -
it
Total discharge of major 2,721.0 3,256.1 74,707.8 77,4505 28,401.3 16,6383 0.05 / 105,836.2 97,2449
hazardous waste
IREEERDIES
Per capita intensity 3.1 2.9
NBEE
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ENVIRONMENTAL PROTECTION
R RE

GENERATION, TREATMENT AND RECYCLING EBEYIWES - BENE W

OF WASTE (continued) (&)

Non-hazardous wastes (continued) BEREY(H)

Type of waste Real estate

(Tonne) Laminates PCBs Chemicals and hotels Total
BENER(LH) BRER RIS tIER EHEREE a5t

FY2025Nete 1 FYP(024Nole 1~ FYQ(25Note1  FYD(24Notet — FYQQ25Note1  FYP()24Note! — FYQ(25Notet  FYP(24Notet — FYQ(25Note1  FYD()24Note !
2025 20045 2025%F 20245 2025% 20245 2025% 20245 2025% 20245
BREEY  HEEET  BREEY  HREET  BHEEY MREET  UREEY  HHEET  BEEEY  HREET

Major non-hazardous waste

FTEREREN

Domestic waste 1,0185 619.9 2,489.3 2,201.8 79.0 138.0 1,520.0 / 5,106.8 2,959.7

EESIR

Paper 994.4 853.2 1,643.9 1,042.5 NANote2 0.2 9.1 / 2,6474 1,895.9

4 FEA

Card board 895.7 590.0 974.8 746.4 NANote2 25 NANote2 / 1,870.5 1,338.9

i TR R

Subplate 68.1 58.0 7,883.8 74451 NANote2 NANeie2 NANote2 / 7,951.9 7,508.1

B T = TN i 2

Carton 626.2 603.5 830.6 1,476.7 NANote2 NANote2 NANote2 / 1,456.8 2,080.2

55 FERm  TERT  FERE

Kraft paper 2,228.2 1,851.7 1,614.4 2,004.6 NANote2 NANote2 NANote2 / 3,842.6 3,946.3

EH Fifm  NERe  REAR

PE film 82.1 195.4 600.5 644.5 NANote2 NANete2 NANote2 / 682.6 839.9

PERE T = TN i 2

Aluminium sheet NANete2 NANete2 2,809.4 2,633.7 NANote2 9.6 NANote2 / 2,809.4 2,643.3

A T 2 NEf= T TEf®

Frame plate NANote2 NANote2 4,650.0 3,436.2 NANote2 NANete2 NANote2 / 4,650.0 3,436.2

i FERE TERY FERE  TER:  FERE

Others 22418 - 6.1 - NANote2 - 76 / 2,255.5 -

Eft e

Total discharge of major 8,155.0 4,7711.7 23,502.8 21,7215 79.0 150.3 1,536.7 / 33,273.5 26,643.5

non-hazardous waste
TEEZEREN
HEs

Per capita intensity 1.0 0.8

NIEE

Note 1: The data scope for FY2025 includes: 28 laminate plants (2024: 28 laminate plants), 1 2025FHMBFEHBEREHECE  BRER
11 printed circuit board plants (2024: 10 printed circuit board plants), 10 chemical 28R (20244 B SR E IR 28R ) « ENfl 4R B IR
product plants (2024: 9 chemical product plants), for a total of 49 plants (2024: a 11K (2024 F Nl & BERBE10R) ~ (L TE R
total of 47 plants); It also includes relevant ESG data from 33 real estate and hotel B10R (2024F L TERMOR) + &7 TIK49K
projects. (2024F EF ITIRA7TR) : RO EBEFHE R

JEEE B 2 FEEESGEUE -

Note 2:  As this business segment did not generate such wastes during the Reporting Period, 2 EREBRRRERE MR EEE L EEEY

the relevant disclosures do not apply to this business segment. A Lt FE B8 45 BR I 15 AR R AR SE TSR AR o
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The Group upholds the core employment philosophy of “people-oriented”,
viewing talent attraction and retention as the key cornerstone for the
sustainable development of our business. While steadily expanding our
business, we earnestly fulfil our social responsibilities in the labour field.
We attach great importance to the career development and physical and
mental health of our employees, and are committed to creating a high-quality
workplace environment that is equal, inclusive, open, collaborative, honest
and upright. We firmly believe that a diversified team structure can effectively
strengthen the Group’s decision-making effectiveness and organisational
flexibility. To this end, the Group provides a market-competitive remuneration
and benefits system and implements a number of safeguard measures to
effectively protect employees’ diversified equity and equal opportunities for
career development. Meanwhile, the Board of Directors of the Group strictly
follows the revised Corporate Governance Code of The Stock Exchange of
Hong Kong Limited, has formulated and implemented the Board Diversity
Policy, and optimises the structure of the Board members from multiple
dimensions such as age, cultural background, educational experience,
professional skills, and industry experience, to fully realise the diversification of
the Board’s composition.

Integrity
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EMPLOYMENT POLICY

Kingboard Group conducts an annual special internal audit on employment
compliance. The compliance audit is jointly carried out by relevant
departments such as the Group’s Human Resources Department and Audit
Department to strictly ensure that the Group fully complies with employment-
related laws and regulations. The relevant applicable regulations include but
are not limited to labour-related regulations within the People’s Republic of
China such as the Labour Law of the People’s Republic of China and the
Provisions on the Prohibition of Using Child Labour, the Law on the Protection
of Minors of the People’s Republic of China, as well as the Labour Protection
Act of Thailand and the Employment Ordinance of Hong Kong. The above
regulations have clear specifications on employee remuneration, dismissal,
recruitment and promotion, leave, equal opportunities, diversity, anti-
discrimination and other benefits. During FY2025, the Group had no material
non-compliance with applicable laws and regulations relating to employment
that had a significant impact on the Group.

To effectively comply with relevant laws and regulations, the Group has
formulated and implemented a series of employment-related policies and
management systems, including systems related to salary, performance,
appraisal of excellence, travel reimbursement, rating and promotion,
resignation, social security, overtime, bonus distribution, and the “Employee
Handbook”, which serve as the basis for standardising practices and for
employee reference. The administrative department is responsible for
supervising the specific implementation of the above policies, distributing
and explaining the relevant systems to each new employee, and conducting
regular training to deepen employees’ understanding of the content and
importance of the policies; At the same time, the Group will conduct an
annual audit on the implementation of these policies and has established
a whistle-blowing mechanism: multi-channel reporting platforms such as
anonymous reporting email, reporting hotline and offline reporting mailbox
are set up to ensure that employees can safely and conveniently report
issues such as unequal treatment; A dedicated joint investigation team
composed of the compliance department, human resources department and
employee representatives has been established to conduct independent and
impartial investigations into all reported matters, and strictly implement the
requirements for handling within a time limit; Once a violation is confirmed,
corresponding disciplinary action will be taken in strict accordance with the
Group’s system. At the same time, systematic rectification will be carried out
for related issues to prevent similar problems from recurring at the source and
to fully protect the legitimate rights and interests of employees.
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EMPLOYM ENT POLICY (continued)

We firmly believe that the appointment of outstanding talents is crucial to
the long-term development of the enterprise. Therefore, we adhere to open
recruitment and equal competition, and take integrity, ability, proactiveness,
and team spirit as the criteria for hiring talents. All applicants must pass an
objective and formal entry assessment to ensure that their abilities meet the
development needs of the Group. At the same time, we have formulated strict
approval procedures to maintain the fairness of the recruitment process.

At the end of each year, the Group formulates the recruitment plan and
budget for the following year based on the company’s actual operating
conditions, and recruits front-line employees, technical staff, and management
personnel through multiple channels, including:

|. Establish a
recommendation reward
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mechanism to encourage
internal employees of the
Company to recommend
suitable candidates to join

Il. Go to remote
mountainous areas to
recruit front-line
employees
= AIERELRRE

IV. Contact human
resources agencies
and vocational colleges
to recommend talents.
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EM PLOYM ENT POLICY (continued)

In FY2025, the total number of employees of the Group was 33,692, and
the total number of departing employees was 15,969. The turnover rate
decreased compared to 2024, and the turnover rates in different regions
varied due to geographical differences. To maintain a relatively stable overall
turnover rate and address regional differences, the Group has implemented
measures such as a mentorship programme, inter-departmental exchanges,
and skills and leadership training to enhance employee integration and
retention; In addition, the “Application for Recruitment and Personnel
Reserve” is formulated in January each year as the annual recruitment plan,
with advance arrangements for human resources reserves, especially for the
period around the Chinese New Year when turnover is higher.

Employment Overview

EBENEERER
By gender
EREET B &bl
Male Female Below 30
W Wy W ooz

KINGBOARD HOLDINGS LIMITED

B EBUER )

2025 B F BB B T A33,602A » B
B BB A15969A @ 2024 F B X F
BB BETAMEMBERREAMSEREME
FINE o AHE R AL IR T A B A B I R 0 JB 3
=R EEHETEMTE - BIRPIR
KA BB NS - a8 TR AR
T o BF1AGHE(ABRERERD)
EAFERIERE - FRISTHEEATERB R
B R TR M A DR HE -

By age group
EREE T FERE LA

30~50 Over 50
W oozson M osomoit

No. of employees by region

BEHERERMEETAH
Senior
China Thailand Others Management
Bipee Wzawe B apues W =geein

No. of employees by levels

ERBERETAH

Middle Staff and General
. Management . Employees
FHRETRERE —RET
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EM PLOYM ENT POLICY (continued)

Employee Data ERAESHEBER

By gender RERIE D

Number of male employees EBEEIEHEAHK
Number of female employees EFE TLZEAZ

By employment type RERERES
Number of full-time employees EHFEETIZBAK
Number of part-time employees EIEE THREBAK

By age group BFERE D

Number of employees under 30 305 A TMEBE T A
Number of employees aged 30 to 50 30E505% BB E T A
Number of employees over 50 5055 A EEEE T A
By geographical region RibEE 5

China B i [

Thailand Zr[E0 Hh [&

Others Hotbith [

Note 1: The data scope for FY2025 includes: 28 laminate plants (2024: 28 laminate plants),
11 printed circuit board plants (2024: 10 printed circuit board plants), 10 chemical
product plants (2024: 9 chemical product plants), for a total of 49 plants (2024: a
total of 47 plants); It also includes relevant ESG data from 33 real estate and hotel
projects.
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& B BUR o)

FY2025Note 1 FY2024Note 1
2025 B EERT 20245 M FE

21,452 21,803
12,240 11,529
33,668 33,319
24 13
7,801 8,431
20,962 20,327
4,929 4,574
31,614 31,162
1,760 1,114
318 1,056

H1: 2025 HRFEHBEREHERE  BRER
Bi28R (2024 F BINE R M28FR ) ~ ENRIAREEIR
11K (2024 F ENRI AR BERBR 10K ) ~ (L TE M
B10R (2024 F L TERMOR) + &7 LIR49K
(2024F A TRATR) + BB EBEFHER
JBIETE B 2 {HAESGEE ©
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EM PLOYM ENT POLICY (continued)

Turnover rate BiEE =

By gender RERE D
Turnover rate of male employees Bt E SRR
Turnover rate of female employees 2R B B R

By age group RERE D
Turnover rate of employees under 30 305 NE B BERL R
Turnover rate of employees aged 30 to 50  30&505%(E 8 Bl X
Turnover rate of employees over 50 5055 A HiB B BB R
By geographical region ZitEE S
Turnover rate of employees in China R [ (R B BB R
Turnover rate of employees in Thailand RE M @ R B B R

Turnover rate of employees in other regions  E fib 1t & (& 8 BB R

Note 1: The data scope for FY2025 includes: 28 laminate plants (2024: 28 laminate plants),
11 printed circuit board plants (2024: 10 printed circuit board plants), 10 chemical
product plants (2024: 9 chemical product plants), for a total of 49 plants (2024: a
total of 47 plants); It also includes relevant ESG data from 33 real estate and hotel
projects.
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FY2025Note 1 FY2024Note
2025F B ERT 20244 F BN AF E

33% 34%
31% 34%
51% 49%
24% 28%
21% 22%
33% 35%
24% 24%
18% 25%

CO5F B FEHBEREDE T : BWER
28 (2024 F & HHE M B28ZR ) ~ ENRIARBE R
B11R (2024 F EDRIARBEARBR10R) ~ (L TEM
B0 (2024 F L TEMMOR) + &7 TK49K
(2024F A5 IRATR) + BB EISEARMER
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WORKPLACE DIVERSITY AND ANTI-
DISCRIMINATION

In its internal management and business dealings, Kingboard Group
advocates for a diverse workplace, is committed to protecting the legal rights
and equity of its employees, and advocates that its partners also protect
the rights and equity of their employees; Any form of discrimination is strictly
prohibited. There will be no unfair treatment due to differences in gender,
region, age, etc., and child labour and forced labour are resolutely prevented.
In our various human resources management policies and the employee
handbook, the Group clearly specifies the rules and regulations as well as the
requirements and expectations for employees, lists the responsibilities and
assessment criteria for each job position, and at the same time establishes
transparent and fair mechanisms for recruitment, remuneration, and
promotion. Currently, the Group continues to conduct recruitment in major
cities across the country. Qualified applicants have equal opportunities for
employment, and we provide training and development space for employees
at all levels to ensure that different employees have ample development
opportunities; At the same time, a whistle-blowing mechanism is established.
In case of any unequal treatment, a dedicated team will investigate and
implement corresponding disciplinary actions. We respect the employment
relationship with our employees, prohibit unreasonable dismissal, and
maintain active communication with our employees.

PREVENTION AND CONTROL OF FORCED
LABOUR AND RELATED RULES

The Group strictly adheres to the PRC Labour Law, requiring all prospective
employees to have reached the statutory age and hold valid government-
issued identification documents before formal employment. All employees
must sign a labour contract to eliminate any form of forced labour, including
debt bondage, indentured labour, slave labour, or human trafficking, ensuring
that all employment is based on voluntary and legal principles. If any violation
is found, the Group will report it to the labour security department and place it
on record in accordance with regulations such as the “Regulation on Labour
Security Supervision” to safeguard the legal rights and equity of workers.
In addition, the Group has formulated and implemented the “Recruitment
Management Regulations” and the “Employee Handbook”, which clearly
state the recruitment conditions, employment relationship, employee
leave and related work requirements, supplemented by the “Attendance
Management System” and “Standard Position Salary Details”; The labour
contracts and labour disciplines formulated by the Group must be agreed
upon through consultation with employee representatives and reported to the
local labour bureau for review and filing. In terms of personnel establishment
management, personnel within the establishment are recruited by the Human
Resources Department according to demand, while personnel outside the
establishment are recruited by the head of the user department filling out
a “Recruitment Application Form” based on actual production conditions,
strengthening strict control over recruitment and human resources allocation.
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PREVENTION AND CONTROL OF FORCED
LABOUR AND RELATED RULES (continued)

(1) Prohibition of Child Labour and Protection of Minor
Workers

The use of child labour is absolutely prohibited. We are
firmly opposed to any act of using child labour and will not
cooperate with any supplier who intentionally uses child
labour;

Effective methods must be adopted during recruitment to
verify the true age of employees to ensure that they are
at least 16 years old upon employment, so as to prevent
the mistaken recruitment of child labour due to employees
providing false age documents;

In accordance with national regulatory requirements, establish
records for juvenile workers and arrange pre-employment and
annual regular medical examinations;

Juvenile workers shall not be assigned to any work that may
endanger their health and safety, including night shifts or
overtime work;

Complete employee personnel files must be established and
maintained, including date of entry, date of birth, educational
background, work experience, home address, name and
address of the school where student workers are enrolled,
and emergency contact information, etc.;

If the company discovers a case of child labour, it should
immediately stop their work, assign a dedicated person to
assist the child labourer in undergoing a health check-up
at a hospital, and report to the local labour administrative
authority. If the child labourer is assessed to be in good health
by a professional, arrangements will be made for a dedicated
person to assist in their return to their parents or guardians
after obtaining the consent of the labour authority.

ESG REPORT 2025

KINGBOARD HOLDINGS LIMITED

SR HI%5 TR R AERE A0 Bl )

(=)

BETZIRRRFETHRE

BEZMERET - BRREIE
AERAETMWTA - TR
BEAEINMERSE:

BT HERRBRIDEERN BT
MEEFEK  BRETARKZE
LER6ER - BIEEREBE TR
HERFEHR X MRAET

RIBFEZOERENR - B ARKEF
BTHER  ZHLEAMNEFE
Higetm

PMMSLRHERKF B TREEM A
REEESRREENRENTE
BRI INIE

WERN YRS TENETAS
BE - BREARBH  H4EHR
B HERE ITHEEE RE
ik - BA TRESRE R
it BREEINES

REEFRETER  ELER
IEETE - HREEABHE
TR EPETRERE - Wil
REWS TR EHRE - 51
EEFHEISRERE - AIRER
BHEBTERBREEK  <HE
AW By R E R B ek B A &
% o



75

EMPLOYMENT

(4

PREVENTION AND CONTROL OF FORCED
LABOUR AND RELATED RULES (continued)

(11) Detailed Rules for the Prohibition of Forced Labour

Respect employees’ rights to freedom, including freedom
of employment choice, freedom of resignation, freedom of
voluntary overtime, and freedom of reasonable movement,
which shall not be restricted in any form;

All practices that restrict freedom of labour are explicitly
prohibited, such as withholding original identity cards or
personal documents, collecting deposits or collateral, delaying
or withholding employee wages, using monitoring equipment
to infringe on personal freedom, forcing body searches,
unreasonably restricting employee access, and forcing
overtime.

If a situation of forced labour is discovered, the employee
representative shall, within one week of conducting an
investigation and collecting opinions from the workers,
arrange a date and time to discuss with the management to
jointly seek a solution.

()  Working Hours and Overtime Management

Develop the working hour policy according to the Labour Law
and EICC standards and ensure workers’ physical and mental
well-being;

Any overtime arrangement must be subject to the prior
written/explicit consent of the employee or their representative,
and overtime shall not be required in a disguised compulsory
manner;

If it is necessary to extend overtime hours due to special
circumstances, an application must be submitted to the local
labour bureau and written approval must be obtained before
implementation;

Strictly implement the attendance management system
to determine, communicate, record, manage, and control
working hours (including overtime), and keep reliable and
detailed records of normal working hours and overtime hours;
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PREVENTION AND CONTROL OF FORCED
LABOUR AND RELATED RULES (continued)

(IV) Employee Leave Protection

Allow employees in Mainland China to enjoy statutory leave
including sick leave and maternal leave. All employees are
entitled to 11 days of statutory holidays, which will be adjusted
by the Group in accordance with laws in case of changes
in national laws and regulations and national policies. For
those who work on statutory holidays due to work reasons,
overtime pay shall be calculated according to relevant laws
and regulations;

Employees in Mainland China who have served the Group for
1 year or more but less than 10 years are entitled to 5 days
of paid annual leave; For those with 10 years or more but less
than 20 years of service, the paid annual leave is 10 days;
Employees with more than 20 years of service are entitled to
15 days of paid annual leave, which shall not be accumulated
over the next year.

EMOLUMENT POLICY

The Group adheres to a people-oriented management philosophy. By
establishing a performance-linked remuneration and incentive system, we
effectively motivate employees to actively perform their duties and strive
for excellence. At the same time, we build a broad growth platform for
employees’ career development, fully reflecting the Group’s recognition of
employee value and comprehensive support for their career development.
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EMOLUM ENT POLICY (continued)

The Group’s emolument policy strictly follows the requirements of the
Labour Contract Law and relevant laws and regulations in each location. We
have established and implemented a comprehensive management system,
including the Salary Management System, Performance Assessment System,
Merit Evaluation Management System, Travel Reimbursement System, Social
Security System, and Bonus Distribution System, to provide a standardised
basis for remuneration management, performance assessment, and incentive
implementation. The basic salary of employees is calculated and paid at a
level higher than the local minimum wage standard; Overtime pay is strictly
calculated in accordance with the requirements of laws and regulations, with
overtime on weekdays paid at 1.5 times the standard rate, on weekends
at 2 times, and on statutory holidays at 3 times. In addition to basic salary
and overtime pay, the remuneration structure also includes items such as
performance awards, seniority awards, full attendance awards, performance
bonuses, and position allowances. The distribution of each bonus item is
based on corresponding system regulations and is calculated and paid
according to the completion of the employee’s monthly KPI indicators. In
addition, the Group will provide share options and special bonuses to eligible
employees, depending on their performance and the Group’s financial
conditions, to further incentivise employees to grow together with the Group.
Remuneration adjustments comprehensively consider employee work
performance, position value, and the Group’s overall operating conditions
to ensure internal fairness and external market competitiveness. The Group
conducts a comprehensive performance assessment of its employees every
year, with a comprehensive evaluation based on dimensions such as work
results, professional capabilities, work attitude, and length of service, and
makes salary adjustments scientifically based on the assessment results.

In terms of protecting the legitimate rights and interests of employees,
the Group strictly implements the Attendance and Leave Management
Regulations to ensure that all employees enjoy statutory paid annual leave and
adequate rest time in accordance with the law, adheres to the principles of
equal pay for equal work and fair treatment, and promotes a work-life balance
for employees. In addition, the Group actively implements the Regulations on
the Selection of Excellent Employees and Management Cadres to regularly
select monthly and annual excellent employees and management personnel,
setting advanced examples and playing a demonstrative and leading role.
The Group highly values the internal promotion mechanism and provides
employees with a clear career development path. Currently, approximately
80% of management personnel from the grassroots to senior levels are from
internal promotions, maintaining a stable level with that of the 2024 financial
year and providing employees with sustainable growth opportunities.
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EMPLOYEE BENEFITS AND CARE

Kingboard Group is committed to ensuring that all employees receive
equal treatment and comprehensive welfare protection. Non-remuneration
benefits (including pensions and retirement protection) are fully integrated
into the Group’s welfare system. The scope of benefits covers annual leave,
allowances, bonuses, social insurance, medical protection, and retirement
planning. All benefits are strictly implemented in accordance with the local
laws and regulations of the countries and regions where the Group operates,
effectively safeguarding the legitimate rights and interests of employees.

We regard caring for employees as a core manifestation of our corporate
culture and are committed to building a safe, warm, and high-quality
working environment with a sense of belonging for our employees through
diverse welfare protections and rich cultural activities, promoting a work-life
balance for them. In the 2025 financial year, the Group continued to optimise
employee care initiatives, and the relevant benefits and activities include:

° Dining discount for employees

° Spring Festival goodwill visits

° Employee medical benefits

° Lantern Festival recreational event

o Staff accommodation

° New Year’s Eve reunion dinner

° Festival gift bags (such as rice dumplings for Dragon Boat Festival

and moon cakes for Mid-Autumn Festival)

o Barbecues

° Night market events
° Sports contests

° Annual dinner

° Volunteer activities

Through these benefits and activities, the Group encourages employees to
balance career development with physical and mental well-being, ensuring
they maintain a sustainable quality of life alongside efficient work. This
approach enhances overall employee welfare and corporate cohesion,
promoting shared, high-quality growth for both the company and its staff.
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TRAINING AND DEVELOPMENT

Kingboard Group firmly believes that outstanding talent is the core driving
force for corporate development. Therefore, it places great emphasis on
employee training, providing employees with diverse development paths
and full-cycle, systematic training opportunities to help employees and the
company grow together.

COMPREHENSIVE TRAINING SYSTEM
STRUCTURE

The Group has established the “Employee Training and Development
Management System”, which clarifies the training system, funding budget,
and promotion mechanism. Since its establishment in 2003, the “Kingboard
Institute of Management” has built a standardised training system covering
the entire career cycle of employees. It is divided into three major categories
according to training stages and scenarios: induction training, internal
training, and external training, providing a full-chain curriculum including pre-
graduation management, pre-employment training, and in-service training
for employees at all levels. Kingboard Institute of Management provides
more than 200 days of systematic training courses annually for employees
at all levels of the Group, focusing on enhancing the overall competence of
management personnel and building a stable talent pipeline.

) Induction Training

We have training specialists to provide a full-process induction
training for new employees: a one-day centralised off-the-job
training is first conducted to systematically explain core content
such as the Group’s corporate culture, various rules and regulations,
production safety, production characteristics, emergency plans, risk
factors, occupational health, emergency measures, safe operating
procedures, typical accident cases, and basic job knowledge; After
the training, employees are assigned to specific departments, where
the department head assesses the gap between their existing skills
and job requirements, formulates a personalised training plan, and
designates a senior employee as a dedicated training instructor
responsible for subsequent on-the-job guidance and skill transfer.
Employees can formally enter their positions only after passing all
training assessments, ensuring they can quickly become competent
in their work.
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COMPREHENSIVE TRAINING SYSTEM
STRUCTURE (continued)

(1

Internal Training

The Group provides comprehensive on-the-job internal training for
employees according to the annual training plan, covering all ranks
and positions:

General job skills training: Content includes sales techniques,
production processes, codes of conduct, risk prevention,
information technology, and business presentation skills.
Additionally, regular job-specific skills training is conducted to
ensure employees continuously meet the requirements of their
roles;

Specialised technical capability training: Through the Group’s
Printed Circuit Board Technology Training Centre, we invite
senior in-house technical experts and supplier experts
to conduct technical training and seminars, continuously
strengthening our employees’ technical skills;

Specialised training for fresh graduates: We provide career
planning support for fresh graduates, where the Human
Resources Department communicates one-on-one with
them to understand their development intentions and career
aspirations. We then customise corresponding training plans
and arrange experienced mentors to provide end-to-end
guidance, support, and assistance for their careers.
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COMPREHENSIVE TRAINING SYSTEM
STRUCTURE (continued)

(1)  External Training
The Group provides employees with diverse external development
channels. External training programs are mainly divided into two major
directions: management and technology:

1. Cutting-edge industry training: Actively participate in technical
training and professional seminars organised by industry
organisations such as the Hong Kong Printed Circuit
Association (HKPCA) and the China Printed Circuit Association
to keep pace with cutting-edge industry technologies and
ensure technological leadership;

2. Academic and skill enhancement: We have successively co-
organised schools with Xingtai Mechanical and Electrical
Technical School, Xingtai Technician College, Hebei College
of Industry and Technology, Xingtai Teaching Station of Hebei
University of Technology, Jiangxi University of Science and
Technology, Maoming University and other institutions, setting
up “Kingboard Class” and “Kingboard Junior College Class” to
provide employees with a platform for academic improvement
and professional skill advancement, laying a solid foundation
for strengthening their professional skills;

3. Management improvement and qualification certification:
Select employees to participate in management skills and
quality improvement training organised by the Kingboard
Institute of Management from time to time, and at the same
time sponsor employees to obtain qualifications such as
the Oxidation Process Operation Certificate, Port Facility
Security Training Certificate, and hazardous chemical-
related qualification certificates, to help employees achieve
professional capability certification and career development.
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TRAINING IMPLEMENTATION CONTROL iZJIEHEEZ=H#F|
MECHANISM

The Group scientifically formulates the annual training plan in accordance with SEEEGEIEERE) NEMPAERERT
the Training Management Regulations and the actual development needs of ko BIE2HIEFEEIEE  FIIBITERE
each department; During the training implementation process, documents o FAERKEYIRDIR) - GEIIERIEFE
such as the Training Sign-in Form, Training Effectiveness Evaluation Form, FORCGEIMERER)E XM - B ABHBPIEE
and Post-Training Questionnaire are generated monthly. The personnel BoERERFE - 2REEREIEE - BiF
department strictly follows up, inspects, and archives these documents to BB RITI R -

control the training quality throughout the entire process and ensure the
effectiveness of training implementation.

TRAINING RESULTS FOR FY2025 2025 F B BN EEHE A R SR

During the 2025 financial year Noe 1, the Group’s training and development MR2026%F B IR AF [ HF - SR FI R 3 R AR

related implementation data are as follows: BERBIENT
Average training
Percentage of employees trained hours per
by the Group Nete2/number of employee
employees (hour)Note3
BNETIH
EZBEEEIN THEIRER
BT tbflE A# (/B s
Number of
employees Percentage
AE LB
By gender EERIEl S
Male B 24,863 65% 1.2
Female i 13,152 35% 1.1
By rank RRRE D
Employee —RBET 30,772 81% 1.0
Middle management PAREERE 6,371 17% 1.2
Senior management SARER 872 2% 3.0
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TRAINING RESULTS FOR FY2025 (continued)

Note 1: The data scope for the 2025 financial year includes: 28 laminate plants, 11 printed
circuit board plants, 10 chemical product plants, for a total of 49 plants; It also
includes relevant ESG data from 33 real estate and hotel projects, as well as 9 sales
companies.

Note 2: Percentage of employees trained by the Group = number of employees trained in a
specific category/total number of employees in that category.

Note 3:  Average training hours per employee = total training hours provided by the Group for
a specific category of employees/total number of employees in that category.

HEALTH AND OCCUPATIONAL SAFETY

Kingboard Group regards employee health and occupational safety as one
of its core social responsibilities. It strictly abides by applicable laws and
regulations in its operating locations, such as the Law on Production Safety
of the People’s Republic of China, the Fire Protection Law of the People’s
Republic of China, the Labour Law of the People’s Republic of China, and
the Law on the Prevention and Treatment of Occupational Diseases of the
People’s Republic of China, and fully implements all legal requirements
regarding the construction of a safe working environment and the prevention
and control of occupational hazards.

The Group has formulated and implemented systematic normative documents
such as the Safety Management System, Fire Safety Management System,
Handbook for Handling Dangerous Accidents, and Occupational Health
Security System. The production department is responsible for supervising
the entire process of policy implementation to ensure that production safety
behaviour is regulated in the strictest manner. For each new employee, the
Group distributes a full set of policy documents and provides dedicated
briefings to ensure that employees are fully aware of and strictly comply
with relevant laws, regulations, and internal policies. At the same time,
the Group regularly organises training courses for employees to ensure
that they have a clear understanding of the content and impact of relevant
laws and regulations; All employees are required to sign a declaration form
annually to confirm their strict compliance with relevant laws, regulations, and
internal rules, including the “Safety Responsibility Letter” and “Traffic Safety
Commitment Letter”, to ensure that compliance responsibilities are fulfilled by
all staff.
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FULL-PROCESS CONTROL OF PRODUCTION
SAFETY RISKS

For core risk scenarios involving mechanical operations, hazardous chemical
management, and special operations in the production process, the Group
has established a full-process risk control mechanism:

1.

Standardised operating procedures: We have formulated
safe operating procedures for each production process. These
procedures detail the safety precautions for different production
stages, and employees are required to follow them strictly. For core
processes such as copper melting, we have formulated the “Standard
Operating Procedure for Copper Melting”, which details the operating
procedures and risk control points to ensure process stability and
production safety. For production equipment at the work site, a
dedicated workshop is responsible for daily equipment inspections,
and operators are supervised on-site by the shift leader to regulate
on-site operating behaviour in all aspects.

On-site safety inspections: Dedicated personnel are assigned
to conduct daily safety inspections of the production site, focusing
on compliance in areas such as the management of major hazards,
operation of special equipment, and use of hazardous chemicals.
We regularly inspect fire protection systems and fire extinguishing
equipment to ensure that emergency facilities are intact and available
for use.

Standardised management of special operations: We strictly
implement a system requiring certification for special operations.
Employees in relevant positions, such as electricians, welders,
and pressure vessel operators, must obtain the corresponding
qualifications before assuming their posts. The Group fully subsidises
the special operation qualification training and examinations for its
employees, ensuring that 100% of our special operations personnel
are certified for their posts.

Third-party environmental monitoring: We entrust government
functional departments (e.g., the Safety Supervision Bureau and the
Center for Disease Control and Prevention) to conduct occupational
hazard environmental monitoring of the workplace at least once
a year. At the same time, we entrust professional environmental
consulting agencies to regularly test workshop hazard factors to
provide scientific assurance for the safety of the working environment
in factory workshops.

Systematic certification promotion: Currently, some of the
Group’s factories have obtained the Occupational Health and
Safety Management System (OHSAS 18001) certification and have
obtained the Occupational Health and Safety Management System
certification in accordance with GB/T 45001-2020/ISO 45001:2018.
We plan to gradually promote it to other factories of the Group to
comprehensively strengthen the systematic management capability of
occupational health and safety.
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ALL-STAFF SAFETY TRAINING AND CAPACITY
BUILDING

The Group has established a safety training system covering all employees
and the entire career cycle, conducting graded and classified training for
different positions and risk scenarios to continuously strengthen employees’
safety awareness and risk prevention and control capabilities.

1 New Employee Induction Safety Training

A three-tier safety training programme is arranged for all new
employees, including factory-level training, workshop-level training,
and team-level training, to comprehensively explain core content
such as safe operating procedures, occupational hazard risks
of the position, and emergency response procedures; Full-time
safety officers are assigned to provide one-on-one safety operation
guidance and training to new employees to ensure that they have the
corresponding safety operation capabilities before starting their jobs.

(I Annual Special Safety Training
In the 2025 financial year, the Group promoted and implemented
the following special training and capacity building measures for all
employees:

° Launch “occupational health knowledge training”, covering
employee safety awareness training, fire safety training,
training on hazard identification and hidden danger
investigation and rectification, training on production safety
laws and regulations, as well as training on occupational
disease hazards and their prevention and control;

. In combination with the actual situation of hazardous waste
management in the department, organise monthly safety
training for all employees, including management and
operation of major hazards, occupational hygiene and health,
operation, use and management of hazardous chemicals,
as well as training on management and operation of special
equipment;

. We regularly organised emergency rescue drills for confined
spaces and fire drills to enhance employees’ ability to respond
to and handle emergencies;
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ALL-STAFF SAFETY TRAINING AND CAPACITY
BUILDING (continued)

(1)  Annual Special Safety Training (continued)

Hold annual “Work Safety Month” activities to enhance safety
awareness through methods such as knowledge competitions
and rewards for identifying hidden dangers;

To enhance employees’ safety awareness and fire escape
capabilities, we regularly arrange fire safety training for
employees, which includes familiarising them with safety
passages, fire escape skills, common knowledge of safe
assembly, and the correct use of fire extinguishers and fire
hoses. The training emphasized practical application, requiring
employees to personally operate fire protection equipment to
comprehensively enhance their capabilities in fire emergency
response and escape self-rescue;

Jointly launched a “Traffic Safety + Anti-fraud for All” themed
promotional activity with the traffic police brigade to enhance
employees’ knowledge of traffic safety and awareness of
telecommunication fraud prevention;

Organised special training for all mechanics for the welder
qualification examination to enhance the standardisation of
special operations;

Regularly held “Case Review of Department’s Safety
Accidents” meetings to analyse safety accident cases from
2011-2024, with in-depth discussions on causes, lessons
learned, and preventive countermeasures to strengthen
employees’ risk awareness, achieve proactive hazard
elimination, and ensure long-term production safety;

Conducted the “Total Production Maintenance” training
course to cultivate employees’ awareness of equipment
maintenance, enhance the enthusiasm of all employees
to participate in production equipment maintenance, and
optimize the operational efficiency of production equipment.
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ALL-STAFF SAFETY TRAINING AND CAPACITY
BUILDING (continued)

() Internal and External Professional Capability
Enhancement
The Group has successively launched a number of internal special
safety courses, including “Emergency Rescue/Occupational Health
Knowledge”, “Typhoon Disaster Emergency Plan”, “Safe Use of
Chemicals”, “Printing Operation Specifications”, and “Air Compressor
Performance Knowledge”, etc.; At the same time, employees were
arranged to participate in various external professional training
sessions covering topics such as “High-altitude Working Skills”,
“Energy Metering Management”, “Automatic Monitoring (Sewage
and Wastewater)”, and “Occupational Hygiene Management”,
to comprehensively enhance the risk management and control
capabilities of professional positions.

FULL-LIFECYCLE OCCUPATIONAL HEALTH
PROTECTION

The Group places great importance on the physical health of its employees,
establishing end-to-end occupational health protection measures to provide
a safe working environment and comprehensively prevent occupational
hazards. The Group regularly organises sports meets and cultural
performances, which strengthen employees’ physical fitness and build team
spirit, creating a safe, environmentally friendly, and healthy work and growth
environment for employees in all aspects.

1. Occupational health examination management: In strict
accordance with the relevant provisions of the Law of the People’s
Republic of China on the Prevention and Control of Occupational
Diseases, employees are required to complete an occupational
health examination before joining the company or transferring to a
new post, and can only take up their post after confirmation of their
fitness; Regular occupational health examinations are organised for
all employees annually, and employees susceptible to occupational
hazards are promptly reassigned to other positions to avoid
continuous exposure to occupational risks; Employees are also
required to complete a pre-departure health check before leaving their
employment to fully protect their health rights and interests.
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FULL-LIFECYCLE OCCUPATIONAL HEALTH
PROTECTION (continued)

2. Work environment optimisation: We carry out cleaning,
maintenance and environmental disinfection of office areas and
production workshops according to the annual plan, and perform daily
cleaning and maintenance of office areas to continuously optimise
the quality of the working environment; We provide employees with
suitable office furniture and work equipment, and equip them with
labour protection articles, office equipment and work tools that meet
national standards, reducing occupational hazard risks at the source
and safeguarding employees’ occupational health in all aspects.

SAFETY PERFORMANCE AND CASUALTY
DATA

The Group continuously tracks key performance indicators for occupational
health and safety. The work-related injury data for the past three years are as
follows:

Fatality rate

(based on per

Year Number of fatalities 100 workforce) Note2
T E(LET1008

F4H T AH LENABFHE )=
D023Note 11 1 0.003
D2 4Note 11 1 0.003
D(P5Note 1it1 1 0.003

Note 1: The data scope for the 2025 financial year includes: 28 laminate plants (2024: 28,
2023: 28), 11 printed circuit board plants (2024: 10, 2023: 10), 10 chemical product
plants (2024: 9, 2023: 9), for a total of 49 plants (2024: 47, 2023: 47); It also includes
relevant ESG data from 33 real estate and hotel projects.

Note 2: Fatality rate due to work injury (per 100 workforce) = Number of fatalities due to work
injury during the year x 100/Total workforce.
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SAFETY PERFORMANCE AND CASUALTY
DATA (continued)

The Group has always placed Occupational Health and Safety (OHS) at the
forefront of its operational strategy, adhering to the principle of “safety first,
prevention as the primary focus, and comprehensive governance”. It has
established a safety management system covering the entire production
process with full employee participation. The Group maintains a zero-
tolerance attitude towards any safety incident, conducting comprehensive,
independent and objective investigations in strict accordance with national
laws, regulations and internal policies to thoroughly identify the root causes
of accidents, clarify accountability boundaries, implement closed-loop
rectification, properly handle follow-up matters in accordance with the law,
and fully prevent the recurrence of similar incidents.

In 2025, one work safety accident occurred at a production base under the
Group, resulting in the death of one employee. Immediately after the accident,
the Group activated its emergency response plan and set up a special
accident investigation team led by the Deputy General Manager, comprising
heads of the Engineering Department, Production Department, Administration
Department, Safety Management Department and three registered safety
engineers, and invited authoritative experts from the Municipal Safety
Association to conduct independent technical appraisal. Through on-site
inspections, personnel interviews, equipment data review and other methods,
the full process and causes of the accident were thoroughly clarified. The
investigation concluded that the direct cause of the accident was the
operator suffering a sudden dizziness and straying into the hazardous area of
the automated equipment. The Group has properly completed compensation
and family support work in accordance with laws and regulations, and
truthfully reported the investigation results and rectification plan to the relevant
regulatory authorities.

To completely eliminate safety hazards, the Group has formulated and
implemented a comprehensive rectification plan covering inherent equipment
safety, operational procedures, personnel management and institutional
development: first, upgrade the equipment protection system by modifying
the anti-slip frame supports and guide wheel positions of the involved trolley
and installing emergency stop buttons and protective buffer devices to
physically isolate hazardous areas; second, optimise operational control
procedures by revising the automatic operation programme of the equipment
and adding a manual confirmation step to ensure no personnel risk exists on-
site before equipment movement; third, strengthen the safety capability of all
employees by carrying out targeted safety training and emergency drills for
high-risk posts and updating job safety notification cards and on-site warning
signs to enhance all employees’ risk identification and emergency response
capabilities; fourth, improve employee health protection by optimising night
shift scheduling and implementing a mandatory rest rule of 20 minutes every
two hours to ensure employees remain in good working condition; fifth,
improve the long-term supervision mechanism by increasing the frequency
of on-site safety inspections, strictly implementing handover and real-time
equipment monitoring systems, conducting comprehensive risk reassessment
for all similar high-risk posts, and dynamically optimising safety management
measures.
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Kingboard Group advocates a clean, compliant, and sustainable operating
environment. It has formulated the “Company Responsibility Policy and
Responsibility Management Regulations”, clarifying the Group’s sustainable
development goals and full-chain compliance management policy, adhering
to a zero-tolerance principle for corruption, malpractice, and violations of
rules and discipline, and extending compliance control requirements to the
entire life cycle of the supply chain. Throughout the entire cycle of business
cooperation with the Group, all suppliers must strictly abide by the Group’s
“Supplier Code of Conduct and Confidentiality Agreement” and fully comply
with the compliance requirements of the following four core dimensions:

Legal Compliance
SrEE B

Comply with national laws and regulations,
hold valid business licenses, operate with
compliant discharge, and adhere to labour laws
BTERE R A

Ethics and Business Conduct

BERERERT

Anti-bribery and corruption, adhere to
fair competition, protect intellectual property,
and ensure transparent financial reporting
[RERERE A ~ I8P AT HF
REFBERE - MISERRE

SUPPLY CHAIN MANAGEMENT

Kingboard Group applies strict and unified standards to the management
of its suppliers and the entire supply chain process. It has formulated and
implemented a series of management regulations, including the “Supplier
Management Procedures”, “Supplier Evaluation Criteria”, “Procurement
Evaluation Procedures”, and “Risk and Opportunity Identification and Control
Procedures”, and requires all employees and management to ensure their
strict implementation.
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BLARZE &

Protect labour rights, prohibit child labour,

ensure reasonable working hours

and remuneration, and provide a safe

working environment
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ENVIRONMENTAL PROTECTION

RERE

Reduce emissions and control pollution,
use resources efficiently, handle hazardous
waste compliantly, and meet energy-saving

and carbon-reduction targets
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SUPPLY CHAIN MANAGEMENT (continued)

Supplier Access Review and Qualification Requirements

The Group actively promotes environmental protection concepts, making
environmental compliance and green production core entry thresholds
for supplier selection and the development of new partnerships. Before
cooperating with the Group, suppliers must pass a strict, full-process
evaluation and review to meet the Group’s comprehensive access
requirements in compliance, quality, service, and environmental protection.

Before starting cooperation, new suppliers must submit complete qualification
materials and meet the following basic access conditions: possess a legal
and valid business license and relevant system certifications (including but not
limited to ISO9001 Quality Management System, ISO14001 Environmental
Management System, IATF16949, and OHSAS 18001 Occupational Health
and Safety Management System certification); Possess a stable supply
capacity and have sufficient resources to provide comprehensive pre-sales
and after-sales services; Have an established and sound quality assurance
system, ensuring the quality of supplied raw materials meets the inspection
requirements stipulated in the Group’s “Raw Material Inspection Procedures”;
All traders must provide qualification approval certificates, as well as related
supporting documents signed with the original manufacturer, such as quality
control and after-sales service agreements.

Suppliers must also submit the Underwriter Laboratories (UL) certification,
the EU Restriction of Hazardous Substances (RoHS) Directive test report
issued by an authoritative body, and the Material Safety Data Sheet (MSDS),
and truthfully complete and return the “Supplier System Review/Audit Form”,
“SVHC Declaration Guarantee”, “Environmental Agreement”, “Guarantee of
No Prohibited Substances”, and “Management Change Confirmation Letter”
issued by the Group. The Group conducts strict compliance audits on all
submitted materials, comprehensively considers the environmental standards
of suppliers’ products and processes during the screening process, performs
environmental testing on important/commonly used raw materials, actively
responds to local government requirements for material-saving, land-
saving, and energy-saving technologies, and prioritises the selection of
environmentally advanced enterprises; After the documentation review is
passed, the Group will request samples and corresponding technical data
from the supplier and conduct strict specialised testing on the samples. Only
suppliers who pass the above full-process review and whose samples pass
the inspection can be included in the Group’s “Qualified Supplier List”. The
Group will also continue to guide cooperating suppliers to implement low-
carbon production and environmentally friendly operations.

Developing Qualification and
Compliance Review

BEARES

Specialised
Sample Testing
B BIERA

New Suppliers
RS IR

Multi-dimensional
Comprehensive

SEEEARS
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SUPPLY CHAIN MANAGEMENT (continued)

Supplier Code of Conduct and Full-Dimensional Compliance
Requirements

The Group has formulated and strictly implements a unified “Supplier Code of
Conduct and Confidentiality Agreement”, which is signed with all cooperating
suppliers. This code and agreement remain effective throughout the duration
of the business relationship, and also requires all cooperating suppliers to
submit an annual “Supplier Social Responsibility Self-Assessment Report”
to fully verify the implementation of the code’s requirements, clarifying
the baseline for supplier compliance and management requirements, and
preventing compliance risks in all areas of the supply chain from the source.
The Group clearly defines the compliance baselines that all cooperating
suppliers must adhere to, covering the full dimensions of human rights,
labour, health and safety, environment, and business ethics. The core
requirements include:

° Baseline requirements for human rights protection: Strictly
prohibit the use of child labour, and immediately terminate cooperation
with suppliers confirmed to be using child labour; Fully protect the
legal rights and interests of minor workers, student workers, women,
and employees with disabilities; Respect the personal dignity,
privacy, and all basic human rights of employees; Strictly prohibit
any form of forced labour or involuntary employment; Eliminate any
sexual harassment, coercive, insulting, or exploitative language and
behaviour, and fortify the baseline for human rights protection in the
supply chain.

° Fair labour condition standards: Eliminate any employment
discrimination based on gender, age, race, nationality, religion,
disability, political affiliation, or sexual orientation; Respect the
legal rights of employees to freedom of association and collective
bargaining; Strictly prohibit any form of forced labour, including
but not limited to involuntary prison labour, slavery, and victims of
human trafficking, and ensure that employees are free to leave their
employment after giving reasonable advance notice; Pay employees
fair remuneration that is no less than the local legal standard and can
meet their basic living needs, and pay corresponding overtime wages
in full; Strictly comply with statutory working hour requirements,
ensuring that employees have at least one full day of rest per week.
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SUPPLY CHAIN MANAGEMENT (continued)

Supplier Code of Conduct and Full-Dimensional Compliance
Requirements (continued)

Health, safety, and environmental management requirements:
A safe and hygienic workplace must be provided for all employees.
If employee accommodation is provided, the safety and health of
the living space must also be guaranteed, ensuring that lighting,
temperature, ventilation, and restroom facilities meet legal
standards; Properly manage the operation of hazardous materials
and equipment, and establish an accident prevention system and
a special safety training mechanism; Proactively take measures
to conserve resources and energy and reduce production waste;
Establish compliant storage and disposal procedures for hazardous
materials and waste, ensure legal and compliant disposal, and
conduct business activities in an environmentally sustainable manner.
Strictly comply with national, local, and industry environmental
protection laws and regulations. The products, raw materials,
production processes, and supporting services provided must meet
environmental compliance requirements. Priority should be given to
clean production processes and equipment with low pollution and
low hazards, and production processes and equipment explicitly
eliminated by the state or locality must not be used; Establish a
complete pollutant emission control system and formulate reduction
plans to ensure that pollutants such as wastewater, exhaust gas,
dust, solid waste, and noise are discharged in stable compliance
with standards; Properly store flammable, explosive, toxic, and
hazardous dangerous goods, and take strict preventive measures to
avoid environmental pollution accidents such as fires, explosions, and
leaks during storage and transportation; Standardise environmental
management in the transportation process, ensure that transport
vehicle emissions comply with national standards, and reduce the
environmental impact during transportation.

Business ethics compliance standards: Business must be
conducted in an ethical manner, prohibiting any form of corruption,
extortion, and bribery. All business transactions and gift-giving must
comply with relevant laws and regulations; Strictly comply with anti-
monopoly laws and other anti-unfair competition laws and regulations;
Proactively disclose information on potential conflicts of interest,
including any financial interests that the Group’s employees may have
in the supplier’s business; Strictly protect all confidential information of
the Group and its business partners, respect the intellectual property
of others, and strictly prohibit the disclosure of trade secrets and
infringement of intellectual property rights.

Extension of procurement responsibility downwards: \When
selecting sub-tier suppliers who directly or indirectly provide goods
or services to the Group, suppliers must require them to comply
with compliance standards equivalent to this code; Without the prior
written consent of the Group, work related to the Group’s business
shall not be subcontracted, ensuring that there are no blind spots in
the compliance control of the entire supply chain.
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SUPPLY CHAIN MANAGEMENT (continued)

Scale of Supplier Cooperation and Regional Distribution

Total suppliers HrERAE

AP [ [ R R 4B 2
ZR B Hb [ L FE P 4R 2K
H b b [ & L FE P 4B 2K

Total suppliers in China
Total suppliers in Thailand
Total suppliers in other regions

Note 1: The data scope for FY2025 includes: 28 laminate plants (2024: 28 laminate plants),
11 printed circuit board plants (2024: 10 printed circuit board plants), 10 chemical
product plants (2024: 9 chemical product plants), for a total of 49 plants (2024: a
total of 47 plants); It also includes relevant ESG data from 33 real estate and hotel
projects.

The Group has set up a supplier approval committee to conduct special
supervision of the supply chain. The core members of the committee include
professional personnel such as engineers from the manufacturing engineering
department, incoming quality control engineers, quality engineers, and
procurement officers. They are directly responsible for the certification,
daily monitoring, communication, coordination, and regular assessment of
material suppliers, and regularly conduct QSA Quality System Assessment
on suppliers. The assessment scope covers special audits on environmental
substance control, and they conduct on-site audits of suppliers when
necessary.

The Group will dispatch engineering personnel to suppliers’ factory sites to
conduct on-site product evaluations and perform strict tests on samples to
ensure that product quality meets standards. Only suppliers who meet the
requirements and pass the above evaluation procedures will be included
in the Group’s “Qualified Supplier List”. For major cooperating suppliers
on the list, the Group will, before signing a formal cooperation agreement,
jointly sign with them the “Supplier Confidentiality and Integrity Undertaking”,
“Environmental Protection Agreement”, and “Guarantee of No Prohibited
Substances”, clarifying the Group’s core requirements for suppliers in terms
of confidentiality, integrity in operations, and environmental and material
control. In addition, major qualified suppliers of the Group are required to
submit the “List of Environmentally Managed Substances” and the “Supplier’s
Guarantee of Non-use of Environment-related Substances” annually, pledging
not to use substances harmful to the environment in the production process.
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OPERATION

SUPPLY CHAIN MANAGEMENT (continued)

Daily Supplier Control and Full-Process Management of

Environmental Substances

The Group will also continuously conduct regular supervision of the product
quality of its suppliers. If a supplier’s certification qualifications or product
quality fail to meet the standards, we will cease to use that supplier to avoid
any negative impact on the quality and safety of the Group’s products.

Detailed full-process specifications have been formulated for the
environmental control of supplied materials, with the core requirements as
follows:

° Mandatory control standards: All supplied materials must strictly
comply with the hazardous substance limit requirements of the
EU RoHS 2.0 Directive. The core control standard is: Cadmium
and its compounds content <100PPM; Lead and its compounds,
mercury and its compounds, hexavalent chromium compounds,
polybrominated biphenyls (PBB), polybrominated diphenyl ethers
(PBDE), and 4 types of phthalates content are each <1,000PPM,;
Halogen-free materials must simultaneously meet the Group’s special
control requirements for bromine (Br) and chlorine (Cl) elements.

° Standardized data submission requirements: Cooperating
suppliers must submit compliance data for corresponding materials
as required, including but not limited to: annual ICP-Data test reports
for prohibited substances, hazardous substance test reports issued
by third-party authoritative laboratories (such as SGS, ITS) (report
valid for 1 year), “Environmental Guarantee”, “Instructions for Non-
use of Environmentally Managed Substances”, and “Material Safety
Data Sheet (MSDS)”; For prohibited substances that cannot be
tested, a material composition list or a declaration of non-use must
be provided; Suppliers of chemicals and oils must additionally provide
legally valid business and transportation qualification certificates.

° Full-process traceability and change control: All test reports and
shipment inspection reports must be marked with traceable numbers
such as production batch numbers and work order numbers, and
halogen-free materials must also be specially marked; When key
elements such as the supplier’s production personnel, equipment,
materials, processes, and sites change, a change application must
be submitted to the Group in advance. It can only be implemented
after approval, and the compliance test report must be updated and
submitted simultaneously.
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OPERATION

SUPPLY CHAIN MANAGEMENT (continued)

Daily Supplier Control and Full-Process Management of

Environmental Substances (continued)

° Special industry-specific requirements: Suppliers of automotive
electronics materials must register for an International Material Data
System (IMDS) account, and upload complete material substance
data information in a timely and accurate manner to ensure
compliance with global automotive industry control standards. If car
manufacturers have special requirements, they shall be implemented
accordingly.

° Inbound verification and supervision: The Group has the right to
conduct random sampling tests for hazardous substances on each
batch of incoming materials. If the results are disputed, they will be
sent to a third-party laboratory for re-inspection. The testing costs
for qualified samples will be borne by the Group, while the related
costs and all losses for unqualified samples will be borne by the
supplier; Suppliers must truthfully fill out the environmental-related
substance survey questionnaire annually, cooperate with the Group
in conducting irregular compliance inspections, and rectify non-
compliance issues within a specified period. If the rectification is not
in place, the Group has the right to take measures such as reducing
orders, suspending cooperation, and canceling supplier qualifications.

Annual Supplier Review and Dynamic Management

The Group conducts a comprehensive annual review of all cooperating
suppliers each year, continuously implementing the requirements for regular
QSA Quiality System Assessment, and taking environmental substance control
as a core indicator for assessment and annual review. Departments related
to supplier management, such as the procurement department and quality
department, and the management conduct comprehensive evaluations and
on-site audits on key dimensions such as the supplier’s quality management,
environmental system, production environment, and social responsibility,
and record the review results in detail in the “Supplier Review Form”. If a
supplier fails the review, the Group will immediately terminate the cooperative
relationship with that supplier to ensure that the supply chain’s products
and services comply with quality standards and the principles of sustainable
development, and to avoid any negative impact on the quality and safety of
the Group’s products.
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OPERATION
LB

SUPPLY

CHAIN MANAGEMENT (continueq)

Special Management of Supplier Integrity and Compliance

Kingboard Group incorporates integrity and compliance into the core criteria
of supply chain management, and signs a “Supplier Integrity Undertaking”
with all major cooperating suppliers, clarifying the integrity obligations,
violation identification, and disciplinary mechanisms for the entire business
process, to prevent the risks of commercial bribery and improper benefit

transfer in the s

upply chain from the source.

(1) Core Norms of Integrity Undertaking

1.

It is strictly forbidden to directly or indirectly give any form
of commercial bribery to the Group’s employees, directors,
shareholders, and related parties in all business processes
such as inquiry, inspection, bidding, contract signing, and
performance; At the same time, it is strictly forbidden for
suppliers to collude with the Group’s personnel, other
suppliers, or procurement agencies in bid rigging, or
to engage in unfair competition such as participating in
transactions in the name of others, to maintain a fair and just
transaction order.

Clearly define the scope of commercial bribery, covering
all-scenario violations such as gifts of money and goods,
expense reimbursement, entertainment, related-party
appointments, and benefit transfer; It is clearly stipulated
that giving commercial bribes to the relatives, friends, and
other related parties of the Group’s personnel, or acts where
the Group’s personnel can indirectly benefit through related
parties, are all considered as commercial bribery by the
supplier; At the same time, acts such as employing employees
of the Group who are currently employed or have left within
one year and their relatives, engaging in business with the
Group’s personnel, or arranging for the Group’s personnel
to hold part-time positions and receive remuneration in the
supplier and its affiliated enterprises are included in the scope
of commercial bribery identification, achieving full coverage of
violations.

Clarify the attribution of responsibility. Regardless of
whether the violation is committed in the name of a unit or
an individual, it is considered a breach of contract by the
supplier, who must bear full responsibility.

Require cooperating suppliers to establish a management
system for business ethics norms with the same standards as
the Group for the entire process of daily operations.
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OPERATION

SUPPLY CHAIN MANAGEMENT (continued)

Special Management of Supplier Integrity and Compliance

(continued)
(11) Violation Response and Cooperation Mechanism
1. Require suppliers to truthfully report to the Group and submit
relevant evidence and clues within 24 hours upon discovering
any act of soliciting, accepting, or offering bribes;

2. Suppliers must strictly keep the investigation matters
confidential and fully cooperate with the Group in carrying out
verification work, providing relevant financial vouchers and
other materials;

3. Unify the standards for identifying violations, clarifying that
circumstances such as identification by judicial authorities,
written admission, and corroboration by relevant evidence are
all considered breaches of the undertaking.

(i Disciplinary Mechanism for Violations
1. Pay the Group a punitive penalty of 300% of the total
transaction amount that has occurred between the two
parties. This penalty is independent of the damages for the
transaction business itself and does not affect the Group’s
simultaneous claim for recovery for breach of contract under
the transaction;

2. The Group has the right to unilaterally terminate all transaction
contracts, cease cooperation, and claim for all losses caused
thereby;

3. The Group has the right to withhold all outstanding payments

for goods and other amounts, which will be settled after the
penalty is paid in full;

4. The administrative and criminal liabilities arising from the
violations shall be borne solely and entirely by the supplier.
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OPERATION

CONTROVERSIAL PROCUREMENT AND
CONFLICT MINERALS MANAGEMENT

Kingboard Group upholds the concept of responsible procurement, strictly
abides by relevant laws and regulations of the places of operation and
internationally accepted responsible procurement standards, establishes a
procurement control system covering the entire life cycle of controversial raw
materials, and adheres to a zero-tolerance principle for the procurement of
controversial raw materials involving armed conflict, human rights violations,
and illegal mining. For conflict minerals, a core concern in the electronics
industry, the Group has formulated special control regulations and requires all
cooperating suppliers to sign a “Declaration of Not Using Conflict Minerals”
to prevent human rights, environmental, and business ethics risks in the
procurement process from the source of the supply chain and promote the
sustainable development of the supply chain.

Definition of Conflict Minerals and High-Risk Areas

The core subject of this policy is controversial conflict minerals, including
related metals such as gold (Au), palladium (Pd), tantalum (Ta), tin (Sn),
tungsten (W), lithium (Li), and their derivatives.

At the same time, the Group strictly follows the legislative requirements and
relevant provisions of the U.S. Dodd-Frank Wall Street Reform and Consumer
Protection Act of 2010, and clearly defines the scope of high-risk areas under
key control; The act identifies that the mining areas belonging to the following
countries are all part of the Congolese mineral belt, specifically including: the
Democratic Republic of Congo (DRC), Rwanda, Uganda, Burundi, Tanzania,
Kenya, the Central African Republic, Angola, and South Sudan. The Group
clearly states the control requirements: all related metals exported from the
above countries do not comply with the “DRC Conflict-Free” standard. It is
strictly forbidden to procure or use any mineral raw materials mined from
conflict areas in the Democratic Republic of Congo or obtained through illegal
smuggling channels by armed groups or illegal groups.
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OPERATION

CONTROVERSIAL PROCUREMENT AND
CONFLICT MINERALS MANAGEMENT

(continued)

Supplier’s Core Compliance Responsibilities and

Commitments

The Group fully incorporates conflict mineral compliance requirements into
the entire life cycle management of supplier access, cooperation, annual
review, and exit. All cooperating suppliers are required to make a formal
commitment in the “Declaration of Not Using Conflict Minerals” and strictly
fuffill the following compliance responsibilities:

° Promise that all products supplied to Kingboard Group contain only
conflict-free minerals. Guarantee that the metals contained in any
products sold to Kingboard Group are DRC Conflict-Free.

° All products do not use minerals from the Democratic Republic of
Congo (DRC) and its surrounding illegal mining areas, including areas
with armed conflict and areas that disregard labor and human rights.

° Refuse to use conflict minerals; fully disclose the sources of minerals
used, such as gold, palladium, tantalum, tin, tungsten, and lithium, to
identify their mining areas; and formally commit to conducting detailed
investigations of the supply chain to ensure that mineral sources are
compliant.

° Suppliers shall communicate this policy to their upstream suppliers
and throughout their supply chain.
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OPERATION

CONTROVERSIAL PROCUREMENT AND
CONFLICT MINERALS MANAGEMENT

(continued)

Full-Chain Implementation Guarantee Mechanism

Rigid control in the access stage: The Group regards conflict mineral
compliance as the core threshold for supplier access. New suppliers
must sign the “Declaration of Not Using Conflict Minerals” and submit
relevant documents certifying mineral sources. Only after passing the
compliance audit can they be included in the “Qualified Supplier List”;
Suppliers who have not signed the declaration or cannot provide
proof of compliant sources will be barred from any cooperation.

Supply chain due diligence: The Group continuously conducts
detailed verification of the entire supply chain, regularly verifies
the mineral sources, smelter qualifications, and chain of custody
compliance of cooperating suppliers, gives priority to using raw
materials from smelters certified by internationally authoritative
conflict-free organizations, and promotes compliance with conflict-
free standards throughout the supply chain.

Annual review and dynamic management: The Group incorporates
conflict mineral compliance into the core indicators of the annual
supplier review, requiring suppliers to submit the “Supplier Social
Responsibility Self-Assessment Report” and conflict mineral
compliance self-assessment documents annually; For suppliers who
fail the review and have compliance risks, they are required to rectify
within a time limit. Those who fail to rectify will have their cooperation
terminated immediately and be included in the list of unqualified
suppliers.

Compliance training and capacity building: The Group regularly
conducts special training on conflict mineral control, controversial
procurement-related laws, regulations, and policies for the
procurement and supplier management teams to ensure that relevant
personnel master the control requirements; At the same time,
we provide compliance awareness programs and training for our
cooperating suppliers to enhance the overall compliance management
capabilities of the supply chain.

Continuous optimization and system iteration: The Group continuously
tracks updates on global laws, regulations, industry standards, and
international norms related to conflict minerals and controversial
procurement, regularly audits the effectiveness of the control system,
continuously optimizes mineral traceability processes, supplier audit
mechanisms, and risk control measures, and constantly improves the
responsible procurement management system.
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OPERATION

PRODUCT MANAGEMENT AND SAFETY

Kingboard Group has always been customer-centric, committed to producing
and providing high-quality, safe, and compliant products, continuously
improving the product life cycle management system, safeguarding customer
rights and interests with high-standard quality control and service capabilities,
and strengthening customer relationships.

Compliance Framework and Top-Level Management

The Group strictly abides by the applicable laws and regulations related to
product management, quality and safety, and consumer rights protection
in the places of operation, including but not limited to the Product Quality
Law of the People’s Republic of China, the Law of the People’s Republic of
China on Protection of Consumer Rights and Interests, the Advertising Law
of the People’s Republic of China, the Civil Code of the People’s Republic
of China, the Data Security Law of the People’s Republic of China, and the
Personal Information Protection Law of the People’s Republic of China,
and fully implements all requirements in the regulations regarding product
quality, safety management, customer privacy protection, and advertising
compliance.

The Group has established a control system for the entire product life cycle,
formulated and strictly implemented a quality manual, production process
control procedures, product identification and traceability control procedures,
as well as a series of management specifications such as “Product
Monitoring and Measurement Control Procedure”, “Control Procedures of
Non-Conforming Products”, “Corrective and Preventive Measures Control
Procedure”, “Information Security Management System”, “Knowledge
Management Control Procedure”, “Product Safety Control Procedure”,
“Confidentiality Guidelines on Customers’ Technologies”, and “Customer
Service Control Procedure”, clarifying full-process management standards
and job responsibilities to ensure that all aspects of product management are
well-documented and operate in a standardized manner.
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OPERATION

PRODUCT MANAGEMENT AND SAFETY

(continued)

Full-Chain Quality and Safety Control

Some of the Group’s plants have been certified to ISO 9001:2015 Quality
Management System, ISO 13485:2016 Medical Device Quality Management
System, IATF 16949:2016 and IATF 16949:2019 Automotive Quality
Management System standards, establishing a complete product quality
standard system that covers the entire process from incoming inspection,
production and processing, to packaging and shipment. Special quality
standard guidelines have been compiled as the core basis for quality control,
ensuring that raw materials, semi-finished products, and finished products all
meet national standards, industry specifications, and customer requirements.

The Group has set up quality control stations and final inspection stations
in each production process, staffed with full-time inspection personnel who
have undergone rigorous training and passed assessments, to strictly perform
inspections and judgments in accordance with regulatory requirements;
Before each batch of finished products is shipped, a final quality audit is
conducted to strictly prevent the outflow of non-conforming products and
ensure that product specifications are completely consistent with customer
requirements. At the same time, relying on its product identification and
traceability management mechanism, the Group achieves full-process
traceability from raw materials to finished product delivery.

For different business segments, the Group has formulated special control
specifications: the chemical business strictly follows the national “GB/
T9009-2011 Industrial Formaldehyde Solution Standard” and “Industrial
Formaldehyde Standard Operating Procedures” to organize production, and
regulates the entire process of storage, transportation, safety management
and inspection of industrial formaldehyde; For our printed circuit board (PCB)
business, we commission a third-party authoritative institution to conduct
a special assessment at least once a year to verify product compliance
with the EU’s Restriction of Hazardous Substances (RoHS) Directive and
the Registration, Evaluation, Authorisation and Restriction of Chemicals
(REACH) regulation, ensuring that our product quality continuously meets the
requirements of customers and the international market.
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OPERATION

PRODUCT MANAGEMENT AND SAFETY

(continued)

Customer Rights Protection and Service System

The Group firmly believes that high-quality service is the cornerstone of
business development. We have established a comprehensive customer
service and rights protection mechanism in strict accordance with the
“Customer Service Control Procedure”. Personnel from our Quality
Department’s QA team or designated full-time technical staff are responsible
for addressing customer needs, verifying the quality of returned and
exchanged goods, and recording the reasons for such returns and exchanges
in detail in the “Return and Exchange Notice Handling Form” for proper
archiving; For non-conforming products, corrective and preventive measures
are initiated immediately to prevent the recurrence of similar problems at the
source.

The Group has established a rigorous and standardized customer complaint
handling mechanism, actively listens to customer feedback, ensures that
customer opinions are responded to and handled in a unified and efficient
manner, and continuously optimizes product and service quality to meet
customer needs and expectations. During the 2025 financial year, the
Group recalled approximately 609 tonnes of products, properly handled
766 product-related complaints, and attaches great importance to seriously
addressing all non-compliance risks that could lead to product recalls or
service complaints.
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OPERATION

PRODUCT MANAGEMENT AND SAFETY

(continued)

Personnel Capacity Building and Non-compliance Control
The Group regularly conducts special training on product management and
safety for all employees, and sets up professional and regular skills training
courses for quality inspection personnel to ensure that all employees clearly
understand the management policies, operating procedures and compliance
requirements of their corresponding positions, and possess the professional
knowledge and skills required to perform their duties.

At the same time, the Group has set up a special non-compliance reporting
mechanism. For any non-compliance in product management, quality and
safety, customer service, etc., a special team will conduct an independent
investigation and impose corresponding disciplinary actions in accordance
with the Group’s system to ensure that all control requirements are
implemented.

Furthermore, we were not aware of any material breach of applicable laws
and regulations pertaining to product, service quality and customer privacy
that had a significant impact on the Group during the 2025 financial year.

CHEMICAL SAFETY MANAGEMENT

Kingboard Group is deeply involved in the core businesses of laminates,
printed circuit boards, and chemicals. The Company is well aware that
chemical safety is a cornerstone of its Environmental, Social, and Governance
management, and is also a key link in ensuring operational safety, employee
occupational health, ecological protection, and supply chain compliance.
The Group strictly follows domestic and foreign authoritative regulations and
industry standards such as the Regulations on the Safety Management of
Hazardous Chemicals, the Globally Harmonized System of Classification
and Labelling of Chemicals (GHS), the EU REACH regulations, and the
Zero Discharge of Hazardous Chemicals (ZDHC) Programme, and has
established a chemical safety management system covering the entire life
cycle of “identification — assessment — control — disposal — elimination” to
comprehensively prevent chemical-related environmental, health, and safety
risks.
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OPERATION

CHEMICAL SAFETY MANAGEMENT (continued)

Chemical Risk Identification and Full Inventory Management
During the Reporting Period, the Group completed a comprehensive inventory
of chemicals within the entire scope of production and operation, identifying a
total of 1,107 types of chemicals in use by the Group across its core business
segments, including 287 types in the laminates business segment, 30 types
in the chemical business segment, and 819 types in the printed circuit board
business segment, achieving full identification of chemicals in all production
processes and all operating plants, with no control blind spots.

For all identified chemicals in use, the Group has completed the standardized
archiving of a full set of compliance documents, ensuring that all hazardous
chemicals corresponds to the latest version of the Safety Data Sheet (SDS)
that complies with GHS standards. The Group conducts standardized
management of the entire process in strict accordance with the hazard
classification, operating procedures, protection requirements, and emergency
response guidelines in the SDS.

Based on domestic and foreign mandatory regulatory requirements, industry-
recognized standards, and official SDS hazard classifications, the Group
conducts systematic risk grading for all chemicals in use. Risk levels are
determined based on the physical, health, and environmental hazards of the
chemicals. Key attention is paid to high-risk properties such as Carcinogenic,
Mutagenic, and Reprotoxic (CMR), persistent organic pollutants, aquatic
environmental hazards, and flammability and explosiveness.

High-Risk Chemical Control

For medium and high-risk chemicals in use, the Group has established a
special closed-loop control mechanism, clarifying the mandatory control
requirements for the entire process from procurement and warehousing,
storage management, on-site use, to waste disposal. The management
principle of “one policy for one product” is implemented to ensure that all
high-risk chemicals are used in a standardized manner within a controllable
range, and to prevent disorderly use and non-compliant emissions.
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OPERATION

CHEMICAL SAFETY MANAGEMENT (continued)

High-Risk Chemical Control (continued)

For the storage and disposal of chemicals, the Group strictly follows SDS and
regulatory requirements, sets up special isolated storage areas for chemicals
of different risk levels, fully implements fire protection, explosion-proof, anti-
leakage, and anti-corrosion measures, and achieves classified, zoned, and
sealed storage of chemicals; For waste chemicals and hazardous chemical
waste, licensed units with corresponding qualifications are strictly entrusted
for disposal to ensure that the entire process of transfer and disposal is
compliant and traceable, and to eliminate the risk of ecological environmental
pollution.

Compliance Management and Information Disclosure of

Regulated Substances

The Group strictly follows the relevant domestic and foreign regulatory
requirements for the registration, filing, use, and emission of hazardous and
restricted chemicals. For all regulated chemicals, the statutory registration and
filing procedures are completed in accordance with the law to ensure that the
use of all regulated substances complies with the scope and concentration
requirements stipulated by the regulations, with no violations of exceeding the
scope or limits.

The Group has established a full-process ledger management mechanism for
regulated chemicals, which has achieved full-chain traceable management
of regulated substances from entry into the factory to disposal at its core
production sites, with detailed records of the procurement volume, usage
volume, storage volume, waste disposal volume, and emission data of each
regulated substance, achieving full-chain traceable management from entry
into the factory to disposal; Special self-inspections on chemical compliance
are conducted regularly to ensure that the ledger data is true, accurate, and
complete, and potential compliance risks are rectified in a timely manner.
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OPERATION

CHEMICAL SAFETY MANAGEMENT (continued)

Product Formula Compliance and Transparency Management
The Group strictly controls the chemical compliance of the entire product life
cycle. For core products such as laminates, basic chemical products, and
printed circuit boards, a full-process control mechanism for product formula
chemicals has been established, which clarifies the control standards for
prohibited and restricted chemical substances in product formulas, ensures
that all chemicals in product formulas comply with the regulatory requirements
of domestic and foreign target markets, prevents the appearance of
prohibited chemical substances in products, and avoids cross-border trade
compliance risks.

The Group conducts regular third-party testing and verification of high-risk
and regulated chemicals in product formulas to ensure that products meet
the compliance requirements of downstream customers and end markets,
and can provide complete compliance certification documents according to
customer needs.

Full-Process Operational Control of Chemical Safety and

Supply Chain Compliance Management

The Group fully integrates chemical safety control throughout the entire
production and operation process, establishes a full-chain closed-loop
management system, strictly implements domestic and foreign compliance
requirements, and systematically prevents safety risks in all links. All
positions involving chemical operations strictly follow the specifications of
the corresponding SDS for operations; Standard Operating Procedures
(SOPs) have been formulated for the entire process of chemical storage, use,
and disposal. On-site compliance inspections are conducted regularly, and
closed-loop rectification is implemented for non-compliant items. The Group
has also established a complete chemical safety emergency management
system, formulated special plans for emergencies such as leaks, fires, and
poisoning, and equipped with complete emergency supplies; A regular
training mechanism has been established for all employees who come into
contact with chemicals, covering core content such as hazard awareness,
standardized operations, personal protection, and emergency response, to
strengthen personnel’s risk prevention capabilities.

At the supply chain management level, the Group fully incorporates chemical
compliance requirements into the supplier’s entire life cycle management
system. Mandatory chemical compliance access indicators are set in the
entire process of supplier access, annual audit, and performance evaluation.
All chemical suppliers are required to provide the latest version of SDS that
complies with GHS standards and a Chemical Compliance Statement (CoC),
promising that the supplied products comply with domestic and foreign
regulatory requirements and do not contain prohibited or restricted chemical
substances; At the same time, compliance audits and on-site due diligence
of core chemical suppliers are conducted regularly to promote suppliers to
synchronously improve their chemical safety management level and create a
chemical compliance control system for the entire value chain.

During the Reporting Period, the Group did not incur any material regulatory

penalties, leakage incidents or product recall disputes relating to chemical
safety.
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OPERATION

CUSTOMER INFORMATION AND
INTELLECTUAL PROPERTY PROTECTION

Kingboard Group attaches great importance to the protection of customer
data and intellectual property rights, and strictly abides by the applicable
current laws and regulations in the places of operation, including but not
limited to the Civil Code of the People’s Republic of China, the Data Security
Law of the People’s Republic of China, the Personal Information Protection
Law of the People’s Republic of China, the Copyright Law of the People’s
Republic of China, the Anti-Unfair Competition Law of the People’s Republic
of China, and the Advertising Law of the People’s Republic of China. It has
built a systematic protection and control mechanism covering all scenarios
and processes of internal operations, customer cooperation, and supply
chain management, integrating confidentiality compliance and intellectual
property protection requirements throughout the entire business chain to
comprehensively prevent the risks of information leakage and intellectual
property infringement.

The Group has formulated and strictly implemented internal management
regulations such as the “Confidentiality Guidelines on Customers’
Technologies” and the “Supplier Code of Conduct and Confidentiality
Agreement”, established a full-chain confidentiality compliance system
covering all employees, customers, suppliers and partners, clarified the
confidentiality obligations, authority boundaries, operating specifications and
liability for violations of each subject, and provided complete institutional
support for the protection of customer data, trade secrets and intellectual
property rights.

Full-process Confidentiality Control by Subject

()] Full-cycle Management of Internal Employee Confidentiality
Responsibilities
For confidential positions and all employees who have access to
sensitive information, the Group uniformly signs confidentiality and
non-compete agreements, clarifying the scope of confidentiality,
obligation boundaries, liability for violations, and non-compete
requirements, and incorporates confidentiality compliance into daily
employee management and performance assessment, building a solid
foundation for confidentiality compliance from the personnel access
stage.

(1) Special Protection of Customer Data and Sensitive Information
Before conducting business cooperation with customers, the Group
simultaneously signs a special confidentiality agreement with the
customer, or sets up exclusive confidentiality clauses in the business
contract, to clearly define the scope of use of customer data and
technical information, storage requirements, and mutual confidentiality
obligations, and to clarify the liability for breach of contract.
Concurrently, the Group has established a full life-cycle archiving and
custody system for business contracts, confidentiality agreements,
and confidential technical documents. This system implements unified
coding, graded control, and assigns responsibility to designated
personnel. The authorisation and approval processes for document
review, retrieval, and copying are strictly defined, and regular
inventory checks of archived documents are conducted to ensure
that customers’ confidential documents are complete and traceable.
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OPERATION

CUSTOMER INFORMATION AND
INTELLECTUAL PROPERTY PROTECTION

(continued)

Full-process Confidentiality Control by Subject (continued)

(1) Extended Control of Commercial Confidentiality and
Intellectual Property within the Supply Chain
The Group has fully incorporated confidentiality compliance and
intellectual property protection requirements into the entire life cycle
management of suppliers. Through the “Supplier Code of Conduct
and Confidentiality Agreement”, the mandatory protection obligations
of suppliers are clarified, achieving full coverage of compliance
control across the supply chain. The Group requires all cooperating
suppliers to strictly abide by the trade secret confidentiality system
and take comprehensive confidentiality control measures for the
Group’s trade secrets and technical information learned during
business cooperation, as well as for third-party trade secrets for
which the Group has a confidentiality obligation. The supplier’s
confidentiality obligation takes effect from the date of receipt of the
relevant confidential information and remains valid for two years after
the termination of the commitment letter. Without the written consent
of the Group, the supplier may not disclose, deliver, or transmit any
confidential information or related materials.

At the same time, suppliers are required to strictly follow the full life-
cycle management requirements for confidential materials. They must
return or destroy relevant materials containing trade secrets and all
copies in a timely manner in accordance with the Group’s regulations,
and are strictly prohibited from using relevant trade secrets and
intellectual property without authorization. Staff dispatched by
suppliers to the Group’s site must strictly abide by the Group’s on-
site management and confidential information control regulations.
The supplier shall bear joint and several liability for any violations by
its staff. In addition, all cooperating suppliers must strictly respect
and fully comply with all clauses protecting the Group’s intellectual
property and other property rights, and must refrain from any form of
infringement.

Data Security Technical Control and Operation and Maintenance

Mechanism

The Group implements full-process technical control over the processing,
storage, and circulation of customer data, trade secrets, and sensitive data:
product data is uniformly maintained and managed using an ERP Enterprise
Resource Planning system. System operation and access permissions are
finely set according to the responsibilities of each position, and permission
audits are regularly conducted by the management; The Group has
established a regular data backup mechanism and formulated a periodic
testing and inspection procedure for backup data to ensure data storage
security and post-disaster recoverability. We regularly audit and review the
internal data monitoring mechanism and continuously optimize the control
process to ensure the stable and effective operation of the protection
mechanism.
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OPERATION

CUSTOMER INFORMATION AND
INTELLECTUAL PROPERTY PROTECTION

(continued)

Special Protection of Intellectual Property throughout the R&D
Process

For the protection of independently developed intellectual property, the Group
integrates confidentiality control throughout the entire product R&D process.
For core confidential information from the R&D stage, such as technical
achievements, product designs, and bills of materials, special confidentiality
measures are established to strictly limit access to R&D information on a
need-to-know basis and to regulate the standards for its transmission, storage,
and use. At the same time, confidentiality and non-compete agreements are
signed with personnel involved throughout the R&D process to strengthen
confidentiality responsibilities in the R&D stage and to comprehensively
protect the intellectual property developed through the Group’s independent
R&D.

During FY2025, the Group had no material non-compliance with applicable
laws and regulations relating to customer data, trade secrets and intellectual
property protection that had a significant impact on the Group.

BUSINESS ETHICS

Kingboard Group upholds the core value of integrity and prioritising business
ethics, and adopts a zero-tolerance principle towards any form of misconduct
or wrongdoing. The Board of Directors and management actively fulfill their
supervisory responsibilities on ethical issues. The internal audit department
of the Group conducts regular audit reviews on the implementation of the
Group’s various integrity and compliance controls as well as its business
ethical standards at least once every two years, preventing management
loopholes and compliance risks throughout the entire process. We are
committed to promoting the standardization of the Group’s internal
operations, ensuring that overall operations strictly adhere to various rules,
regulations, and laws, and continuously promoting employee integrity and
fair treatment, building a law-abiding, transparent, and clean operating
environment.

During FY2025, the Group, all its internal employees, and all business
partners were not involved in any litigation, investigation, or reporting matters
concerning violations or disciplinary breaches related to corruption, bribery,
extortion, fraud, or money laundering. No major business ethics compliance
violations occurred throughout the year.

The Group has established a full-chain business ethics control system
covering full-time and part-time employees and managers at all levels,
strengthening internal compliance management from all dimensions of
system construction, code of conduct, process control, and supervision
and accountability, and building a solid foundation of business ethics for all
employees.
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OPERATION

BUS' N ESS ETH ICS (continued)

Employee Business Ethics and Integrity Compliance
Management

Compliance Basis and System Framework

The Group strictly abides by the Anti-Unfair Competition Law of the People’s
Republic of China, the Anti-Money Laundering Law of the People’s Republic
of China, the Tendering and Bidding Law of the People’s Republic of China,
the Criminal Law of the People’s Republic of China, the Law of the People’s
Republic of China on Administrative Sanctions for Public Officials, and
national and local laws and regulations related to anti-corruption, anti-bribery,
conflict of interest, data protection, and labor compliance in the places where
it operates.

The Group has established a systematic management system covering
both full-time and part-time employees; in addition to incorporating core
requirements including the prevention of bribery, extortion, fraud and money
laundering into the “Staff Handbook” and the “Corporate Responsibility
Policy and Responsibility Management Regulations”, it has also specifically
formulated the “Kingboard Group Anti-Corruption Policy” and the “Kingboard
Group Whistleblowing Policy”, establishing a full-process compliance
management mechanism covering prevention, supervision and whistleblowing
investigation. An Audit Committee has been set up under the Board of
Directors, responsible for the formulation of anti-corruption policies, risk
assessment and the handling of major violations, while the Audit Department
conducts internal audits under the authorisation of the Audit Committee,
focusing on supervision and inspection in business areas with high corruption
risks. For high-risk positions such as senior management, procurement
and sales, the Group requires relevant personnel to sign the “Personal
Commitment to Integrity and Ethical Practice” before taking office, and signs
the “Letter of Commitment to Integrity and Ethical Conduct” with third-party
partners prior to business cooperation, extending integrity and compliance
requirements to the supply chain and external cooperation scenarios. The
Group also requires all employees to read the relevant content and sign
an acknowledgement of receipt of the “Staff Handbook” to enhance the
compliance awareness and sense of integrity responsibility of all staff.

Employee Conduct and Code of Ethics
The Group has established a unified code of business ethics for all
employees, with core norms including:

° Employees are strictly prohibited from soliciting or accepting
remuneration and rebates from business-related units in their
business management activities, and violators will be deemed to have
committed bribery;

° When dealing with business-related units, employees must adhere to
legal and proper professional ethics and oppose the use of bribery or
other improper means to seek benefits;

° Employees must refuse to take part in activities that violate national
laws and social morality when dealing with business-related units;

° Management personnel at or above a designated level are required to
declare any conflict of interest annually to prevent the risk of improper
benefit transfers;

° If an employee violates the above principles, it may lead to the
termination of the labor contract with the Group; If it causes
economic losses to the Group, the Group will pursue compensation
in accordance with the law; If the conduct is suspected of constituting
a criminal offense, the Group will refer the matter to the judicial
authorities for handling.
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OPERATION

BUS' N ESS ETH ICS (continued)

Employee Business Ethics and Integrity Compliance

Management (continued)

Special Control of Integrity and Compliance

The Group has established a special integrity control mechanism to
strengthen dynamic supervision throughout the entire process:

° An “Integrity File Folder” for employees has been established to record
and dynamically supervise employees’ integrity in their work, violations
of regulations and discipline, and other behaviors throughout the
entire process;

° The “Gift and Cash Gift Reporting System” has been formulated,
which clarifies that employees who receive gifts or cash gifts in the
course of their official duties that cannot be refused or returned for
various reasons must complete the declaration within 15 days of
receipt;

° We continuously conduct integrity education, provide regular
anti-corruption training for employees, and hold annual disciplinary
education and learning month activity on a regular basis; During
FY2025, combined with the “staying true to the original aspiration and
founding mission” theme education, the Group further strengthened
its education on ideals and beliefs and warning case education.

Compliance Training and Declaration Mechanism

To ensure that all business ethics control policies are fully implemented
and deeply rooted in the corporate culture, the Group has established a
hierarchical, all-staff-covered compliance training system to continuously
strengthen the compliance awareness and behavioral constraints of all
personnel. The Group regularly holds special training courses on business
ethics and compliance for all employees and contractors to ensure that
all employees clearly understand the relevant policy content, behavioral
boundaries, and responsibilities for violations. At the same time, customized
special training on business ethics is carried out for directors and managers at
all levels to strengthen the management’s main responsibility for compliance
and their exemplary role. A rigid compliance commitment mechanism has
also been established, requiring management at or above a designated level
to sign a “Business Ethics Compliance Statement” annually, confirming in
writing their strict compliance with all policy requirements of the Group’s
business ethics.
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OPERATION

BUS' N ESS ETH ICS (continued)

Employee Business Ethics and Integrity Compliance

Management (continued)

Supervision, Audit, and Violation Handling Mechanism

To ensure the effective implementation of all business ethics policies, the
Group has established a full-chain supervision and guarantee mechanism:

1. Regular Inspections and Internal Control Audits: A compliance
checklist has been established to monitor compliance with laws
and regulations related to preventing bribery, extortion, fraud, and
money laundering. This checklist covers major applicable regulations
and laws related to the company’s operations; Relevant compliance
checks and tests are conducted annually by the Legal Department
to comprehensively monitor the company’s compliance. At the same
time, the Group conducts annual internal control audits to check
employees’ compliance with policies related to preventing bribery,
extortion, fraud, and money laundering. The audit scope covers all
dimensions, including anti-corruption, anti-bribery, anti-extortion,
anti-fraud, anti-money laundering, and anti-unfair competition.

2. Confidential Whistleblowing and Handling Mechanism: The
company has established a comprehensive whistleblowing system,
formulated regulations for supervision and discipline enforcement,
and work procedures for handling complaints, reports, and problem
clues. Multi-channel confidential whistleblowing channels have been
set up, allowing the Group’s employees and third-party partners
to anonymously report any violations related to the Group to the
Group’s internal audit department by emails or letters in a confidential
manner; The Group has established a strict whistleblower protection
mechanism, strictly keeping the personal identity information of
whistleblowers confidential. Information related to the report is only
known to the core members of the special investigation team, and
the entire process is subject to closed-loop management; Any form
of retaliation against whistleblowers, such as demotion, transfer,
discrimination, or exclusion, is strictly prohibited. If any such violations
occur, the responsible persons will be held strictly accountable to
effectively protect the legitimate rights and interests of whistleblowers;
For any non-compliance, a special investigation team is responsible
for independent investigation and for taking appropriate disciplinary
action against personnel confirmed to be in violation.
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OPERATION

BUS' N ESS ETH ICS (continued)

Employee Business Ethics and Integrity Compliance

Management (continued)

Supervision, Audit, and Violation Handling Mechanism (continued)
Upon receiving whistleblowing information, the Group’s internal audit
department shall promptly complete registration, classification and diversion
of cases. For reported matters that meet the acceptance criteria, the Audit
Department will set up a dedicated investigation team to conduct independent
and in-depth investigations, and complete the investigation procedures
and produce a written investigation report within the specified time limit.
If any irregular or corrupt conduct is confirmed through investigation, the
Group shall impose corresponding disciplinary and sanction measures on
the responsible parties in strict accordance with the relevant provisions of
the “Kingboard Group Anti-Corruption Policy”, ensuring that integrity and
compliance management is effectively implemented.

Anti-Unfair Competition Management

The Group strictly prohibits any unfair competition, and strictly forbids
management and all employees from seeking business interests through
theft, bribery, fraud, coercion, or other means that violate agreements and
legal rights. The Group includes anti-unfair competition in its annual internal
control audit and employee compliance training to ensure that all personnel
strictly comply with relevant requirements.

Supply Chain Business Ethics and Compliance Control

The Group extends business ethics and compliance requirements to the
entire supply chain, incorporating core requirements such as compliant
operation, integrity and self-discipline, human rights protection, and
environmental protection into the entire life cycle management of supplier
access, cooperation, re-evaluation, and exit. We have formulated and
strictly implemented a unified “Supplier Code of Conduct and Confidentiality
Agreement”, clarifying the compliance bottom line and rigid requirements for
suppliers. For specific control rules and implementation measures, please
refer to the “Supply Chain Management” chapter.
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COMMUNITY
HE

We believe that winning the trust of the communities where we operate and
continuously creating value for community development are key elements
for the Group to achieve sustainable business development. As a socially
responsible enterprise, the Group is committed to promoting harmonious
social development. We consistently regard humanistic care as a core aspect
of our sustainable development, actively promoting community investment in
diverse fields such as public welfare and charity, community co-construction,
inclusive employment, and youth development. We encourage all employees
to participate in volunteer services and give back to society through practical
actions.

CONTRIBUTION TO COMMUNITY

Charitable Donations

Adhering to the core concept of “giving back to society what we take from
it,” Kingboard Group has been deeply involved in public welfare and charity
for many years, continuously reinvesting its corporate achievements into
society. We are actively engaged in diverse public welfare fields, including
rural revitalization, poverty alleviation, educational support, social assistance,
and community construction. In the 2025 financial year, the Group further
increased its public welfare investment, focusing on targeted initiatives to
meet the livelihood needs of communities in Hong Kong and the Mainland.
Total donations of money and goods for the year exceeded HK$29.15 million.

During the year, the Group continued to respond to the call of the rural
revitalization strategy in the Mainland, focusing on investing in infrastructure
construction, livelihood improvement, and public service enhancement
in underdeveloped areas. Among them, HK$2.21 million was donated to
the Agriculture, Rural Affairs and Science and Technology Bureau of Xiahe
County, Gansu Province through Fogang Kingboard Industrial Co., Ltd.,
specifically for local rural revitalization projects; Materials worth HK$1.66
million were donated to Qinglong County, Guizhou Province through Huizhou
Jianye to support the livelihood security work in the counterpart assistance
area. At the same time, the Group actively supports grassroots education,
initiatives for people with disabilities, and charitable relief. By donating to
institutions such as the Jiangyin Huangtu Town Education Fund, the Huiyang
District Charity Federation, and the Red Cross Society of Qingyuan City, we
take practical action to promote equitable access to regional public services.
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COMMUNITY
HE

CONTRIBUTION TO COMMUNITY (continued)

Charitable Donations (continued)

In Hong Kong, the Group has always firmly supported the city’s social stability
and livelihood development. During the year, it donated funds to a number
of patriotic and Hong Kong-loving associations and charitable organizations,
including the Business and Professionals Alliance for Hong Kong, The Hong
Kong Guangdong Community Organisations Charitable Foundation Limited,
the Democratic Alliance for the Betterment and Progress of Hong Kong, the
Hong Kong Federation of Trade Unions, and the Federation of Hong Kong
Hakka Associations. The largest single donation reached HK$6 million, fully
supporting local grassroots community care, the optimization of livelihood
services, and the building of social harmony. Looking ahead, the Group
will continue to be guided by the concept of sustainable development,
further strengthening its diverse public welfare strategy, steadily fulfilling its
corporate social responsibility, and contributing to the long-term, high-quality
development of society in both regions.

Community Co-construction and Employee Volunteer Service
The Group actively promotes public education and community-building
activities, and continually encourages employees to leverage their
professional expertise in volunteer services. In the 2025 financial year, the
Group held science popularization activities with themes such as “Mechanical
Equipment Installation” and “Fire Safety Know-how” in the communities
where it operates, inviting extensive participation from employees and local
residents, and organizing employees to share professional knowledge and
practical experience with the public, helping to enhance the safety awareness
and professional understanding of community residents. At the same time,
Huiyang Kehui Industrial Technology Co., Ltd. organized a voluntary blood
drive in November 2025. A total of 44 employees participated, donating a
cumulative 9,600 ml of blood, which can support nearly 50 clinical patients.
This volunteer initiative demonstrates our fulfillment of social responsibility and
highlights the shared commitment of both the company and its employees to
public welfare.

Inclusive Employment and Livelihood Security

The Group has always adhered to the concept of equal employment, actively
providing employment opportunities and comprehensive employment
security for disadvantaged groups, and helping to stabilize local livelihoods.
Among them, the Group’s production base in Qingyuan City specifically
offers positions such as cleaners, bobbin workers, and cylinder washers
to people with disabilities, and provides welfare benefits such as free food
and accommodation, five social insurances and one housing fund, and
complete living area facilities, effectively building a platform for people with
disabilities to achieve equal employment and self-value. At the same time,
the Group adheres to the principle of localized recruitment, giving priority to
hiring local residents for employment in the factory area, thereby driving local
employment and economic development.
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HE

CONTRIBUTION TO COMMUNITY (continued)

Youth Development and Capacity Building

The Group attaches great importance to nurturing young talent and
continuously provides platforms and opportunities for their growth. Since
2010, the Group has partnered with the Kowloon Federation of Associations
to run the “Vibrant Youth Undergraduate Internship Programme”. This
programme offers internship positions in Mainland China to Hong Kong
university students, allowing them to gain hands-on experience in Mainland
enterprises. This not only broadens their horizons and thinking but also
provides them with deep insights into the business models and market
environment of Hong Kong companies in the Mainland, fostering exchange
and growth for young talent from both regions.

In the future, the Group will continue to uphold its original aspirations, deepen
community investment through multiple channels, continue to cultivate
core areas such as public welfare and charity, community co-construction,
inclusive employment, and youth development, constantly enrich the forms
and substance of community contributions, and continue to create long-term
value for the sustainable development of the communities where it operates
and society as a whole.
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APPENDIX
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RELATED DISCLOSURE GUIDANCE OF (IRiE - HERERRKRET

THE ENVIRONMENTAL, SOCIAL AND

GOVERNANCE REPORTING CODE

Subject Areas, Aspects, General Disclosures and KPls

BE

AHEE R EREC

TERER - -BH  —REERFAREX

Aspect
1

Guidance Requirements

EEIER

Disclosure Response

KED e

A. Environment
A EBIE

A1: Emissions

1 B

General Disclosure Information on:
(@) the policies; and

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to air emissions, discharges into water and
land, and generation of hazardous and non-hazardous waste.

—MEEAAERIMORERBYN - MKk HEES BEREZEEY

EEE

(@ B K
(o) BTHETABEATENEMEZ RO ER -
KPI'A1.1 Types of emissions and respective emissions data.

BREMIERAI HERR N ARRBERER

KPIA1.3
R BUIEIRAT.S

Total hazardous waste produced (in tonnes) and,
where appropriate, intensity (e.g. per unit of production
volume, per facility).
FEAEEBEEVRE(URNE) R(NER)ZE
(WAGES BN - BERETE)

Total non-hazardous waste produced (in tonnes) and,
where appropriate, intensity (e.g. per unit of production
volume, per facility).

EABREEEDES (UREH
(MABES B - BEREE) -

KPI A1.4
RARAEIRIZA .4

) R (ER) TR

KPIA1.5 Description of emission target(s) set and steps taken to
RARAEIEIEA15  achieve them.
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KPIA1.6
R BIEIRA16

Description of how hazardous and non-hazardous
wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them.
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APPENDIX
P 8%

RELATED DISCLOSURE GUIDANCE OF
THE ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORTING CODE (continued)

Subject Areas, Aspects, General Disclosures and KPIs

(R5E - HERERRE

R)MEREH ERE Sl @)

TERER - -BH  —RESEREREX

4

(continued) EE®)
Aspect Guidance Requirements Disclosure Response
= EEIER & B fE
A2: Use of General Disclosure: Policies on the efficient use of resources, including energy, CONSUMPTION OF
Resources water and other raw materials. ENERGY, WATER AND
A2 - BIRfEA —RRAERE - BAEABIR(BIERIR - AKREMREME)BBER o PACKAGING MATERIALS

BER -~ IKERRBEMHE
%M

KPI A2.1 Direct and/or indirect energy consumption by type PERFORMANCE ON
RS AE B TRA2.1 (e.g. electricity, gas or oil) in total (<Wh in ’000s) and CONSUMPTION OF

intensity (e.g. per unit of production volume, per
facility).

RERESWEE R SHEER(WE - fh) 2
FE2(UTETRGAE) REE (WL EES B
AR H) -

ENERGY, WATER AND
PACKAGING MATERIALS
BEIR ~ KER R BEYFE
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KPI A2.2 Water consumption in total and intensity (e.g. per unit PERFORMANCE ON
AR B TUEIZA2.2 of production volume, per facility). CONSUMPTION OF
BFRKEREE(MMAGES SN - FHEZMH) ENERGY, WATER AND
PACKAGING MATERIALS
BEIR - IKEIRRBEMEE
A&
KPI A2.3 Description of energy use efficiency target(s) set and CONSUMPTION OF
RIS IEIZA2.3  steps taken to achieve them. ENERGY
AR I EERERA N B R R REIELBIRA  REA
EREREVZZ 5% -
KPI A2.4 Description of whether there is any issue in sourcing WATER RESOURCE
RASRAEIEIEA2.4  water that is fit for purpose, water efficiency target(s) UTILISATION
set and steps taken to achieve them. IKERF B
H SR EGE AR ERI B EAIRERE - ARFTET 89 A
K B AR KR E RS L B IR 255K -
KPI A2.5 Total packaging material used for finished products ENVIRONMENTAL
RSB BURIZA2.5 (in tonnes) and, if applicable, with reference to per unit ~ MANAGEMENT AND
produced. COMMITMENT
HREATAREMROEE (AABFE) R(WER) REEEEEH
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APPENDIX
P 8%

RELATED DISCLOSURE GUIDANCE OF
THE ENVIRONMENTAL, SOCIAL AND

GOVERNANCE REPORTING CODE (continued)

Subject Areas, Aspects, General Disclosures and KPIs
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(continued) EE®)
Aspect Guidance Requirements Disclosure Response
] fEEIER & B fE
A3: The General Disclosure: Policies on minimising the issuer’s significant impacts on ENVIRONMENTAL
Environment the environment and natural resources. MANAGEMENT AND
and Natural —RRAEER - RR BT ABIRIE R AR IRIERERENBER © COMMITMENT
Resources IR IR BRGE
A3 IRIER
RAEIR
KPI A3.1 Description of the significant impacts of activities on ENVIRONMENTAL
RIS IETEA3.1  the environment and natural resources and the actions  MANAGEMENT AND
taken to manage them. COMMITMENT
HIMEBEHEURELAABRNEATE RDRER  RIFEENEAGE
ERAMTENTTE -
B. Social
B. &
B1: General Disclosure: Information on: EMPLOYMENT POLICY
Employment (a) the policies; and TEEBUR
B1: &%
(b) compliance with relevant laws and regulations that have a significant EMOLUMENT POLICY
impact on the issuer relating to compensation and dismissal, recruitment HNE R
and promotion, working hours, rest periods, equal opportunity, diversity,
anti-discrimination, and other benefits and welfare.
—MRIREE AT NRE  BEBREA  TERE - RE TEKE %
Tl RIBAR AR H RS AR Fa -
(a) BUR: &
(o) EFEEITABERZEHEBERKIROIER
KPI B1.1 Total workforce by gender, employment type EMPLOYMENT POLICY
AR B IEIEBT .1 (for example, full — or part-time), age group and BIEBR
geographical region.
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KPI B1.2 Employee turnover rate by gender, age group and EMPLOYMENT POLICY
FARERIEIEBT1.2  geographical region. {EEECE
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RELATED DISCLOSURE GUIDANCE OF
THE ENVIRONMENTAL, SOCIAL AND

KINGBOARD HOLDINGS LIMITED

GOVERNANCE REPORTING CODE (continued)

Subject Areas, Aspects, General Disclosures and KPIs

(R5E - HERERRE

R)MEREH ERE Sl @)

TERER - -BH  —RESEREREX

4

(continued) BE®)
Aspect Guidance Requirements Disclosure Response
] fEEIER % E [ e
B2: Health and General Disclosure: Information on: HEALTH AND
Safety (@) the policies; and OCCUPATIONAL SAFETY
B2 : fEFEH (o) compliance with relevant laws and regulations that have a significant EEEEELE
ZE impact on the issuer relating to providing a safe working environment and
protecting employees from occupational hazards.
—WEE FEREZ2TERERREREECHENEEN
(a) BUR: &
(o) EFEBITABERZENEBERIROINER
KPI B2.1 Number and rate of work-related fatalities occurred HEALTH AND
RARAEIEIEB2.1 in each of the past three years including the reporting OCCUPATIONAL SAFETY
year. RREEEZS
wEZF(BREERFR)BFETIUTHMARB KL E -
KPI B2.2 Lost days due to work injury. HEALTH AND
BRENIEEB2.2  EATHEBRAIERS - OCCUPATIONAL SAFETY
EREBELZS
KPI B2.3 Description of occupational health and safety HEALTH AND
RIS IEIEB2.3  measures adopted, and how they are implemented OCCUPATIONAL SAFETY
and monitored. RERBELZS
A PTER A B B AR R B 2R 6 - LA RABRARIT 2
BERE o
B3: General Disclosure: Policies on improving employees’ knowledge and skills for -~ TRAINING AND
Development discharging duties at work. Description of training activities. DEVELOPMENT
and Training — R BHERAEEBRIT TEREN B R EENEUR  HuluEsIES) o FIIRER
B%
iB*iJH BER KPI B3.1 The percentage of employees trained by gender and TRAINING AND
e RSB B WIE1EB3.1 employee category (e.g. senior management, middie DEVELOPMENT
management). HFlkERE
ZHRRESFEN(NESRERE  HREEE)ED
WZIEER DL
KPI B3.2 The average training hours completed per employee by ~ TRAINING AND
AR & NI51ZB3.2 gender and employee category. DEVELOPMENT

BRI REBERE D - BREETKEIINFHE
B o
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APPENDIX
P 8%

RELATED DISCLOSURE GUIDANCE OF
THE ENVIRONMENTAL, SOCIAL AND

GOVERNANCE REPORTING CODE (continued)

Subject Areas, Aspects, General Disclosures and KPIs

T
v
i

(BRI - HEREAR

R)MEREH ERE Sl @)

TERER - -BH  —RESEREREX

at
a
5
all

H
=

4

(continued) EE®)
Aspect Guidance Requirements Disclosure Response
] fEEIER & B fE
B4: Labour General Disclosure: Information on: EMPLOYMENT POLICY
Standards (a) policies;and BB
B4 : Bi5ZER (b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to preventing child and forced labour.
—RAHEEE - BRARILE Telog bl Ta) -
@@ BX: &
(o) EFEBITABERZENEBERIROIER}
KPI B4.1 Description of measures to review employment EMPLOYMENT POLICY
RS2 4 B 1RB4 1 practices to avoid child and forced labour. EiEmE
AR T B BRI R AR R E T ReaH|S T -
KPI B4.2 Description of steps taken to eliminate such practices EMPLOYMENT POLICY
BB RUEIREB4.2  when discovered. EEBR
R RIERRDER A @IS AT BRI 25 o
B5: Supply General Disclosure: Policies on managing environmental and social risks of the  SUPPLY CHAIN
Chain supply chain. MANAGEMENT
Management —MRIREE - BIREMEENRE RS RREGR - HEEER
B5 : fitpEdE
=gt
KPI B5.1 Number of suppliers by geographical region. SUPPLY CHAIN
MstESIEEBS.1 RREI D MHERESE - MANAGEMENT
HrEEER
KPI B5.2 Description of practices relating to engaging suppliers,  SUPPLY CHAIN
FAREMIEIEB5.2  number of suppliers where the practices are being MANAGEMENT
implemented, and how they are implemented and HrEgsE
monitored.
A AEREERNEN - mERTE BB a4
FEREE - ARBEBITRERTE
KPI B5.3 Description of practices used to identify environmental SUPPLY CHAIN
RASE4EIE1EB5.3  and social risks along the supply chain, and how they MANAGEMENT
are implemented and monitored. HpEEER
A B HEES RSN IRE Rt gRRIE
Bl - ARABREIBAT REEER % o
KPI B5.4 Description of practices used to promote SUPPLY CHAIN
FABERISTEB5.4  environmentally preferable products and services when  MANAGEMENT
selecting suppliers, and how they are implemented and & §# % 12

monitored.
Ml E R RS ARREm KREHE
Bl - DARRABEAEIT REER 5% o

— == —
=
_=_
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RELATED DISCLOSURE GUIDANCE OF
THE ENVIRONMENTAL, SOCIAL AND

KINGBOARD HOLDINGS LIMITED

GOVERNANCE REPORTING CODE (continued)

Subject Areas, Aspects, General Disclosures and KPIs

(R5E - HERERRE

R)MEREH ERE Sl @)

TERER - -BH  —RESEREREX

4

(continued) EE®)
Aspect Guidance Requirements Disclosure Response
] fEEIER & B fE
B6: Product General Disclosure: Information on: PRODUCT MANAGEMENT
Responsibility (@) policies;and AND SAFETY
B6: EmAE (b) compliance with relevant laws and regulations that have a significant EREBERLE
impact on the issuer relating to health and safety, advertising, labelling and
privacy matters relating to products and services provided and methods of
redress.
—MIKEE - ARAMMIEMEMNRBNERERZS  BS  RELLESZEEMN
KA
@@ BX: &
(o) EFEBEITABERZENEBERIROINER
KPI B6.1 Percentage of total products sold or shipped subject PRODUCT MANAGEMENT
FARAE IR 1EB6.1 to recalls for safety and health reasons. AND SAFETY
EERDEXEREHPARTREFEHAMARNK EnEERZD
BB DL ©
KPI B6.2 Number of products and service related complaints PRODUCT MANAGEMENT
AR A I51ZB6.2 received and how they are dealt with. AND SAFETY
HREENE D RRGEIRFE B AREE L - EREERETE
KPI B6.3 Description of practices relating to observing and CUSTOMER
RSB IE1ZR6.3 protecting intellectual property rights. INFORMATION AND
Tt R A R RS BB EE R AR ) INTELLECTUAL
PROPERTY PROTECTION
BPER RABEREIRE
KPI B6.4 Description of quality assurance process and recall PRODUCT MANAGEMENT
RASEERUIEIEB6.4  procedures. AND SAFETY
Ha it ;B iR T A2 I 2 qm BIUUE R o EmEREZE
KPI B6.5 Description of consumer data protection and CUSTOMER
S4B IRIZER6.5 privacy policies, and how they are implemented and INFORMATION AND
monitored. INTELLECTUAL
HilUE B E ERHRIE RALRBUR - LA RABRA#TTRE  PROPERTY PROTECTION
BRE o BEPEHRABEERE
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RELATED DISCLOSURE GUIDANCE OF
THE ENVIRONMENTAL, SOCIAL AND

GOVERNANCE REPORTING CODE (continued)

Subject Areas, Aspects, General Disclosures and KPIs

(R5E - HERERRE

R)MEREH ERE Sl @)

TERER - -BH  —RESEREREX

e
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)
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a
5
all
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(continued) EE®)
Aspect Guidance Requirements Disclosure Response
] fEEIER % E [ e
B7: Anti- General Disclosure: Information on: BUSINESS ETHICS
corruption (a) policies;and AR
B7: RE)S (b) compliance with relevant laws and regulations that have a significant

B8: Community
Investment
B8 : {E@IEE

impact on the issuer relating to bribery, extortion, fraud and money
laundering.

—MRIREE - BN LERERS  9FE - BEFRERER

@ BX: &

(o) EFEBITABERZENEBMERIROINER

KPI B7.1

CEL SN

Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees
during the reporting period and the outcomes of the
cases.
RERPBAHBITASHESRBIEFENESH
ANV E MEFAER -

KPI B7.2 Description of preventive measures and whistle-
RASE4EMUEIZB7.2  blowing procedures, and how they are implemented
and monitored.
e R BRI - AR T REER A o
KPI B7.3 Description of anti-corruption training provided to
RASEEIE1EB7.3  directors and staff.

fmtmES R E TRENRESE -
General Disclosure: Policies on community engagement to understand
the needs of the communities where the issuer operates and to ensure its
activities take into consideration the communities’ interests.
—REE AR ELERTREENCHERTENRREELZDEE
e R R BV IRER ©
KPI B8.1
RSB BUIEIRBS.1

Focus areas of contribution (e.g. education,
environmental concerns, labour needs, health, culture,
sport).

HIEREE(HE  BEFHEH  LTHEFR - EZF -
e~ B5) -

Resources contributed (e.g. money or time) to the
focus area.

ERIHBAPHAER(INEENER) -

KPI B8.2
RS AA I IRBS.2

BUSINESS ETHICS
[EES=C

BUSINESS ETHICS
[EESEE

BUSINESS ETHICS
ARER

CONTRIBUTION TO
COMMUNITY
it BB

CONTRIBUTION TO
COMMUNITY
R E R

CONTRIBUTION TO
COMMUNITY
HEEE

“ECoRFRE R REARS
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RELATED DISCLOSURE GUIDANCE OF
THE ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORTING CODE (continued)

(R - HEREABRET
ADMEEKERES

Climate-related Disclosures RIZERAKEE
Climate-related Disclosures Chapter
RIRERIRE RE
() Governance Climate Change: Governance
n B RIRE L - BE
() Strategy
(1) s
Climate-related Risks and Opportunities Climate Change' Strategy
PRz vl S RIREL -
Business Model and Value Chain Climate Change: Strategy
¥BEATEERE RURE L - K
Strategy and Decision-making Climate Change: Strategy
FOERASZE RUIREME - KB
Financial Position, Financial Performance and Climate Change' Strategy
Cash Flows RIREL -
AR - BB RBERBEERE

Climate Resilience
RIREME
() Risk Management
o) e

(IV) Metrics and Targets
(V) ¥R B 1%

Greenhouse Gas Emissions

BEREEHEN

Climate-related Transition Risks
IR RE R A [

Climate-related Physical Risks
RURABRA IR E b

Climate-related Opportunities

RIRIERAHE

ESG REPORT 2025

Climate Change: Strategy
RIREE R

Climate Change: Risk Management

RIrEL : ARERE

Climate Change: Targets and Metrics

RIRE(L - BREMER

Climate Change' Strategy
RIREL -

Climate Change: Strategy
RUREME - KB

Climate Change: Strategy
RUREM L - %
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THE ENVIRONMENTAL, SOCIAL AND RI)tHEE#HEE S| =
GOVERNANCE REPORTING CODE (continued)

Climate-related Disclosures (continued)

Climate-related Disclosures

RIRHEBHRE

Capital Deployment
BEAER

Internal Carbon Pricing
N ERHRE (B

Remuneration

i

Industry-based Metrics

FES 1

Climate-related Targets

RIRIER B 1R

Applicability of Cross-industry Metrics and

Industry-based Metrics
BITRERLRITERENERE

RIREBERE ()

Chapter

RE

The Group has not yet made quantitative disclosures on capital
expenditure, financing, or investment related to climate risks and
opportunities. Due to internal resource constraints, the systems for
accounting and disclosure of such data are still being established. The
Group will continue to monitor regulatory requirements and industry
practices, and enhance relevant disclosures as appropriate.

EE B F 7T KB R IR AR BB E AR - B A RE AR
EITELHEE - ZNEERITIR - 1REIE 6% 5 B 155 68 R i 72
AFER o REE S IFERTEEERRITREE AN TS
o

The Group has not yet applied internal carbon pricing. It will continue to
monitor the development of relevant practices and assess the feasibility
of introducing a carbon pricing mechanism in due course.

K5 (B B 52 R fESE T A BB IE B - A FEAS BT A B BB B R B
BE o GERFEHE SIA BT BRI TIE

The Group has not yet formally incorporated climate-related
considerations into its remuneration policy. It will continue to monitor
regulatory requirements and industry practices and assess the feasibility
of incorporating climate-related indicators into the management’s
assessment and incentive system in due course.

KEEE H F A KA RNRIER % 2 [FA A FTNB - #5t BT EE
BRRITEEE BT RIRIGEEIEAAEREZZHEER
HIE[TTIE ©

Not applicable

TEH

Climate Change: Targets and Metrics
RIREL - BEMIER

Not applicable
T
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