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A Message from the Management

2025 RT+MOANE &, RMABEY AR, SRR I EREEEEMA LT RER
BEES MEWEHEA ) REH12.08ETHER, UENRHTE. AED. HERE. BER
BURER, FHEET R, REHN M RBTEEL, BAFEED, BRAT BB, SESHSEE
HEEEA,

2025 marked the final year of the 14th Five-Year Plan. In addressing sustainability challenges, we integrated
environmental, social and governance (ESG) principles into our corporate strategy and daily operations. Guided by
the "14th Five-Year Plan Critical Initiatives™ and the "Improvement, Cost Reduction and Capability Enhancement
2.0" pregramme, we follow a development approach centred on deepening markel penetration, driving innovation,
expanding capacity while enhancing quality, and strengthening refined management to improve efficiency. Focusing
on our core business, we advanced new product development and markel commercialisation, enhanced our
manufacturing capabilities, strengthened our talent pipeline, and laid a solid foundation for high-quality
development.

PR EHS IR R R MRS | R, BORMAE, ROREEEN. BN, 8 NENEERR. RfBALRE
HY, BB +AR I HERRAN, BRESCGHEEREAEMESB RS M RARZ R B
MECEESHEENARETENERASBRFME BTERREANERERRAHAER, EHEA
EEALIMENERBRRAGEALETRINHTHRRA-BANELABERAGELR, ERRE2 L
R, ZhRRASISETISREE.

SIWI SCI & TECH has consistently upheld the guiding role of Party building and adhered to prudent corporate
governance, striving to establish a transparent, efficient and accountable management system. We strengthened
top-level planning and systematically formulated the Company’s 15th Five-Year Development Plan, ensuring that
ESG issues receive full attention and adeguale resource support at the highest decision-making level. We
continued to optimise our risk management framework and internal control processes across all areas of operation,
adhering to the highest standards of business ethics and compliance. In doing so, we enhanced our inherent
resilience while firmly safeguarding a fair and competitive market environment. We implemented a capital reserve
utilisation plan to offset accumulated losses, thereby meeting the preconditions for shareholder dividend distribution,
and remained commitied to creating sustainable value for investors.
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HIRBEE, RREGAEEIMERE,

SIWI SCI & TECH actively embraces the principles of green development and responds to national "dual carbon®
goals, promoting the deep inlegration of industrial development and energy management to achieve a win-win
outcome for economic and environmental benefits. We strictly comply with environmental laws and regulations and
have established clear environmental performance targets, continuously advancing energy conservation, water
efficiency and waste reduction in both manufacturing and daily operations through initiatives such as energy
efficiency improvement, process optimisation and the adoption of renewable energy, thereby minimising our
environmental impact and exploring a path of harmonious coexistence with the natural ecosystem.

ME R B R RS, BEA SN RREANBEAS. HPREP HESEERBMA
B BFEE. 2T BSENERHRSFME R, HEEXRNPIHAS BRAIN. RARS T HAR, 7
wEAT EARENEHRE, #PHRTIEARERRRAEESH B RFMA IR, HE M. M8
e RE R, LM KRR R BNANRR, ARFREREKNE,

SIWI SCI & TECH upholds a spirit of sincere collaboration, working closely with stakeholders to create greater
shared value. We have established long-term relationships with customers, suppliers and other business partners
based on integrity, fairness and transparency, jointly promoting the sustainable development and resilience of the
value chain. We grow together with our employees by continuously improving career development pathways and
welfare systems, fostering alignment between employees' personal aspirations and the Company's high-guality
development to achieve mutual success. We also share a close bond with society, leveraging our professional
expertise to support social development and contribute to rural revitalisation, thereby playing our part in advancing
shared prosperity.

HARG, IHASERARETRAFNEEE N RS RS HATRREE . GXBA. BT 118
RESHNAEHASRS, BRTRAEE, AISZHMAE, A—EENKRE. 88 HHRNREEMENAN
al 8

We firmly believe that sustainable development stems from a dual drive of steadfast commitment and continuous
innovation. SIWI SCI & TECH will continue to practice long-termism by fostering mutually beneficial relationships
with investors, business partners, employees, society, and the environment, creating multidimensional value and
contributing to a greener, more inclusive, and sustainable future.
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Company Profile

AR RO B RAS (AR B X BHAR G ERAS) FR1958F M, 19945
FHE L™ (HK1202) . 20214, S EHREEZSNREEEHE, AREE X TR G5
BRATAUNFEPIEEREANPREABHEE_+HHARH (TE 1), 2860%
BEENSE_+hAEEFARBNEEFERAE (THROMEF), e
+ AT EER EHAE2022F7H, ERETHRESSEREEMHESR, REE
LA THRBNERERGERAT 202428, NEEFEMEELCT4%BHE T
THARREFLARTUASHEEXREERAS (TRUAER) . B, M
BEF.MUEEHEHR AR AT RIFE26%. 34%K40%R 1.

Chengdu SIWI Science and Techneclogy Company Limited (formerly known as Chengdu
PUTIAN Telecommunications Cable Campany Limited) was established in 1958 and listed in
Hong Kong (HK01202) in 1984, In 2021, upon the approval of the State-owned Assets
Supervision and Administration Commission of the State Council and China Electronics
Technology, Chengdu PUTIAN Telecommunications Cable Company Limited was merged into
the 28th Research Institute of China Electronics Technology (hereinafter referred to as the
29th Research Institute) from the original China PUTIAN Corporation. The 80% of the shares
of the Company was transferred at nil consideration to Chengdu Siwi Electronic Co., Ltd
(hereinafter referred to as the Siwi Electronic), and the Company became a subsidiary of the
29th Research Institute of China Electronics Technology Group Corporation. In July 2022,
approved by the Chengdu Market Supervision and Administration Bureau, the Company was
renamed as "Chengdu SIW! Science and Technology Company Limited”. In February 2024,
Siwi Electronic has agreed to transfer 34% of its equity interest in the Company to Chengdu
Siwi High-Tech Industrial Co., Limited® (BE#fPUREAFHE & EE A T)  ((hereinafter
referred to as the Chengdu Siwi High-Tech), the wholly-owned subsidiary of the 29th Research
Institute, at nil consideration. Currently, Chengdu Siwi Electronic, Chengdu Siwi High-Tech and
the H share public held 26%, 34% and 40% of the equity interests of the Company
respectively.
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The Company headquarler is located in Chengdu High-tech West Zone, Sichuan Province, currently has more than
400 employees and total assets of RMB100 million. With the philosophy of "pursuing mission, innavation, synergy
and pragmatism” , the spirit of "being stringent, excellent, realistic and pioneering”, and the direction of
“Optoelectronic and Interconnected”, the Company is committed to become “a key supplier of optoelectronic
interconnections in Southwest China" by focusing on the four main products including “Intelligent computing,
Supercomputing and Artificial Intelligence” and "Military Electronics”.
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Core businesses and products

N

Emiga
Standard optical fibers

Enviranmental E%:E;r.j%ge%ﬁiaﬁﬁ 2 0 2 5

B4 cable

TP LT ESARE, MEMER (ULRTHRE. AR5 EE (EARRBRES)
B8, AR SEEE XETFEM LI T, BIFEM B, SOOI N B, oA s, 5K
MEAPRBRNER, RRASHMMERNZERL.

Based on rail transportation cables, we are expanding into new energy (UL series cable, low-
altitude (drone tethered cables, etc.) markets, enhance the promotion of silicone rubber cable,
XETFE fluoroplastic cables, B1 flame-retardant cables, and optical cables, and continuously

T e research and develop products tailored to customer needs to achieve diversification across
Cable Specialty optical fibers our cable product portfolio.
Py ]
Optical cable FEMiLEH Cable component
RACS/ERRBEGSAE, DETHEREES, HEFRREZEREAFFRTIEMR,
ARE DA BI/AAEE R AR O AR E T RV,
Opto :
|r*-t-arcrjnl:rle.-_:llr:-n business We give priority to low-frequency cable component, expand chassis assembly business, and
accelerate the development of a series of semi-rigid and flexible cable components products,
BN enhancing the promotion of new products such as semi-rigid/micro-fine cable assemblies,
Cable assemblies optical fiber assemblies.
FBEEAE S FEURERM
ngsgc‘f; tﬁaﬂbﬁ‘a Optical cable assemblies #&ES Optical products
HFIMEARER, LICMBAER, SBEKT ORER) (AEMX (EREHIR) .DZ (1R
SEES BAMBIR) S5 HE, HROEEE (M) 275, MARS AR NERSRTINEHS
Extension products EREEMDE, MRRRERESQEMORT RN,
We focus on optoelectronic products, developing niche segments based on fiber optic rings,
including underwater applications (hydrophone rings), aerospace (delay fiber rings), and DZ
(polarization-maintaining fiber rings). We are also expanding into ground-based vehicle-
mounted systems (chassis) and intensifying the promotion of optical devices such as
HBIEL wavelength division multiplexers and optical modules, accelerating the development of these
products into new drivers of the Company’s revenue growth.
Optoelectronic devices
Yo

Optical products
FEHIR

Optical fiber
Optical modules X Op

FFIRE AR AR 3 IR R o] SR A9 M B /CHEZE &, 20G.657.B3. /B XL HE, EHFEL
#.G.654 XS RERT, THIEHRR/ I RERCEE  ERAEEI B OR
RO EE, FRR O O 58

Ordinaﬁfs:g fibers We are concentrating on developing more environmentally friendly and reliable high value-
added optical fiber products with specific features, such as G.657.B3, ultra-small diameter
HH optical fiber, low-loss optical fiber, G.654.E optical fiber and other special varieties, while
Optical fiber constantly promoting the realization of small batch of differentiated production. At the same
St A time, we are capitalizing on the boom in overseas data centre construction to expand our

Specialty optical fibers optical fiber export business.

405n 400n
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Organizational Structure

SRR, RSN TR, SESCHEMNES W S ERANNSREMRER T ZRER. K, WAELrSE,

RESEEPIAE, B LIS EIPI2ME, TH2RIZERAE 1 REBBAHE,

During the reporting period, the organisational structure stabilised, providing a solid foundation for the steady
implementation of our ESG strategy and the continuous optimisation of our governance system. The Company
comprises five functional departments, four business departments, and two business support departments, with 2

holding companies and 1 invested company.

AR EHE AR B PR 2 Bl

Chengdu SIWI Science and Technology Company Limited

RESGAEERAR
Party-Masses and Comprehensive
Management Office

ANE R

Human Resources Department

FAEED

Finance Department

LRBEHRER R

Discipline Inspection & Audit and Legal
Risk Conirol Department

RS EERG AR
Safety Management & Integrated
Support Department

HEEER

Quality Management Department

fBrEEsER
Supply Chain Center

407w

ISR ED
Market R&D Department

BAHIEER

‘Cable Manufacturing Department

REHHERD

Assembly Manufacturing Department

SEiEfEEE AR
Optical communications product
department

REPE R HERAR

Chengdu PUTIAN New Material Co,, Ltd

BLERP A PR 7

Chengdu SEI Optical Fiber Co., Ltd.

EXFHBCEERRAR
Putian Fasten Cable Telecommunication
Coi, Lid.

WYL, HERERES 2 0 2 5
Environmental, Social and Governance Repor

MERREREXEARA, ANENERR. AR EE. BEEE. BHE
B ES ko, 2R HORISHNBZSNE SR RO EE L BAOnE
HERNERELRMRETERANZERERE, HRADBEERNTANR
MRFAEREHE, THRSEBESCERRNM, HEQTEERRMEN L FRIR

ESG HANTIEE. AT,

i SIWI SCI & TECH prioritizes corporate governance principles, emphasizing a high-
M yA quality board of directors, effective internal controls, rigorous disclosure practices,
E fn lransparency, and accountability. Furthermore, the Company is committed to
continuously enhancing these practices, fostering a culture of integrity, maintaining a
robust governance structure aligned with applicable legal and regulatory
requirements, safeguarding the interests of all shareholders, and advancing the
development of its ESG governance framewark. This ensures thal the development
of the Company shall achieve a harmonious and sustainable balance between
economic, social, and environmental objectives.

ESG
Governance

ESGE RS

ESG Governance Structure

P R A 20 R T M RYESGE IR BIEESGLIFsH B BN EEEE . ARENRNG. MuER EESF S EH
ESGIEERENKT, BB BANR. BN . AF. RIEAESGHE AR, MIRESGEEEH MM ERITHANE.

SIW| SCI & TECH enhanced its ESG governance capabilities through a multi-faceted approach, including setting clear
ESG objectives, formulating actionable ESG action plans, strengthening regulatory compliance, conducting regular
assessments, and improving information disclosure practices. The Company further optimized its ESG governance
framework to be more scientific, efficient, orderly, and standardized, ensuring the effective implementation and
continuous improvemnent of ESG strategies.

® ESGEAZEE
ESG Governance Structure

00

#EE Board of Directors

RE . P EH

Decision-making "' = Reporting

BB EZERT Strategic Development Committee

EE . P EH

Supervision “' -~ Reporting

ESGI{E/M#H ESG working group
T

promote * =  Communication

Z ZBP9 & & A Officer in charge of each department

408 n
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TRARAFESGAEN RS ARNME, ANESCER TIFNRBIRSS.

O HiRERIRE, & R Ea e AR R EeE A R IR,
O it 2 sRE . E R EaramE MR,

Board of Directors

As the highest decision-making body of the Company in ESG governance, it is
responsible for the overall planning and coordination of ESG matters.

o Coordinates the identification and management of risks and opportunities
related to ESG.

o Approves the Company's ESG-related objectives.

\V

HENREAR

HREEREETANMANMELSERE. 4R EaHENEARE
A, RTRPESCHENANNBIER EETERABERE LR
e A ENER, RERTSHEBERERER,

O BEAINEE(RE AGRELEE). AN BEE X REM
ESGIEMIERER, MM B Wiz HEE LI,

O HMEREEREMIFMERENETOREERER.

Strategic Development Committee

Strategic Development Committee is responsible for researching and formulating
the long-term stralegic plans on environmental, social, and governance,
establishing and improving ESG governance system and strategic framework,
supervising and guiding the Company's environmental, social and governance
performance, and ensuring its compliance with relevant laws and regulations.

o Approves the Company's annual Environmental, Social and Governance
Report, sustainability policy documents and other ESG -related disclosures and
make recommendations to the Board of Directors for approval.

o Provides routine monitoring and reporiing on the implementation progress of
risk management and related work.

Enviranmenial Sgg‘a\njgeﬁﬁ?ﬁ 2 O 2 5

\/

ESGI{E/MA

ESGLF/MARERIER. HERELSHENAREEMA RS HREEE, 1§
RSP REEERMEEEN TEHRE.

O sabEBPIRPIFME R RN IR, (REESCEERIEBM AT
BRXMAHEMEN.

O 2EHELES, T ERERAEEREHNKE, BRI EE, R
REESGH S,

O P ERREN, it G R EAEMERE, 1013 HIAME RS
fo

EHRAEERR AT ERRHREREZRTERESCRERITHER.

ESG Governance Group

The ESG Governance Group continuously integrates risk management related
to environment, sociely, and governance into the ordinary operations of the
Company, and coordinates with all subsidiaries and business systems to
promote the implementation of related work.

o Strengthens the consensus and strategic synergy of sustainable development
among all departments, and promote the implementation of ESG management
standards and sustainable development culture.

o Coordinates the collection of relevant information and preparation of report on
environment, society and governance of the Company.

o Identify and manage risks related to environmental, social and governance
and propose corresponding risk mitigation measures.

o Regularly reports to the Company's management and the Strategic
Developmen! Committee of the Company's Board of Directors on the
implementation of ESG targets.

HFHMARAA

ESGHERMBMIESGSER GERER MREMAEE . HEsE 4%
2 RMEE HEREEANER MBS, MEESCT (/] aE
HIAESGLIFRYEM,

Heads of Departments

ESG related departments include general management, laws and regulations,
stakeholder management, R&D and manufacturing, quality and safety,
environmental management, supply chain management, human resources,
financial risk, etc., which collaborate to promote the implementation of various
ESG tasks with the ESG Governance Group.

410w
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ESG Governance Policy
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(® SDGs and SIWI SCI & TECH's Actions

WYL, HERERES 2 0 2 5
Environmental, Social and Governance Repor

cooperation

Our Theme OQur Actions UN Sustainable Development Goals
!
Improve ESG governance structure 5 Gender Reduce
equality ineguality
Strangthen investor commurtication B
—
Safeguard the lawful ights and interests of stakeholders < : ’
Robust Management in compliance with the laws and regulations
Governance
Strengthen nsk management and control
Protect customer privacy
Improve the quality of information disclosure
anvi i : Cloan water il dalil Responsible
Improve environmeantal management system o ;la e ;;m \ft . 12 e i
and praduction
Carry out climate rnisk management
Regulate pollutant emissions
Green
Use clean technology
development . {3 Giimate
Promote green office action
Build green plant
Optimize packaging materials
Strengthen the control of product quality
Industry, Sustainable Respansibly
Promote innovation-driven development rvumtion ad “ citins and 12 agr'r.npg n
Infrastructune commuitisg and production
Promote Intellectual property protection
Strengthen customer satisfaction management
Standardize supplier admission procedures
Sincere

Equal employment oppartumity
Diversified talent recruitment

Good compensation and benefits
Improve employees incentive mechanism
Staff training and development
Occupational health and safety

Enhance communication with employees

Improve social contribution

Claan Walar
and sanitation

1 Reduce
inequality

b
(=)

v
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Materiality Assessment

B, HEREGHES

Environmental, Social and Governance Repord

2025

W

EFEEERASENS HEFRERSENERAERR, BETRER. RS EMS BRAER I,
By ABSERE. HAREESENERBNNE, HEIRETHASNMNGENSEEEEERAK
WVIVORSEERA, L ERSPERBELE R E MERE S EREETSRIRENEME,

We attach great importance to stakeholders' feedback and suggestions on sustainable development issues. Through
industry benchmarking, stakeholders survey and expert analysis, we identified the ESG risks and opportunities of the
Company and screened out and determined 19 material issues of great importance or impact to the Company and its
stakeholders. These issues are highlighted and responded to in this report from three perspectlives, namely “Robust
Governance”, "Green Development” and " Sincere Cooperation ".

20255 F/ AL A B B ER R 2 T RYEE R, HESGTF/VEE{T BB HIREEE.

The analysis results of materiality issues in 2025 have been reviewed and confirmed by the ESG Governance Group.
Materiality issues

© EBRMHSRE

Materiality Issues

] BB P 5 i 5
Issues Key Focus Areas Response Measures
RIS
Environmantal policy SEIEEAE
Improve environmental governance
TR s yman =
LBl f ] Address climate change gtﬂ%iﬁ E;E;E;E!mfmgmam system
Environmental
issues ﬁﬁ;mgﬁ
gﬁi&?{m“m Maonitor carbon emissions
HiEgeTs
AR IR dreeh erion
A Energy and resource consumption
r

413 n

EmEE
Product quality
BREERRNE
ST Quality management system certification
Technological innovation
ERNERERERERE
Quality contral of products and services
HEARNE
Supply chain management WA
Supplier management
EF iz
B gt EPUEEEREERT
Management of customer property and confidentiality of information
HEEE BIHRE
Qccupalional health and safety management system cerfification
&m@m HER TREAHR
Deveiopment of employee development plans
SRR sortinn s
MRS iR S EERE
Volunteer service Data securty management palicy
Wigxs
r Data security
HRER
Compliant operation
SHEERARBERE
[GEICE Standardizing Corporate Governance
Business ethics
UN NGRS
rapig et Intensify efforts to fight corruption
P Internal Control
Governance FEAREERE
issues AR perfom with integrity
Rigk Management
EEHE
5 B Information disclosure
Anti-corruption
REEEREE
AJ' Investor Relations Management

414 n
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Stakeholder Engagement

Enviranmenial Sgg‘a\nd*égaﬁﬁ?ﬂigﬁ 2 O 2 5

v

© MEFEEF AR 75 e

Communication between SIWI SC| & TECH and its Stakeholders

HFFREERR

Government and
regulatory bodies

Compliance operation and risk
prevention

HREES
Energy-saving operation

IatE R

Environmental protection

FE Rl Rie

Product quality and safety

FIZHEMA BEmE #4302 E
Stakeholders Issues of Concern Communication and Response
HREERERBR ERERE
Responding to national Implementing national policies
macroeconomic policies
WETiE, T, . BB EmREa:
ﬁﬂ o T AR BiCSFiE, BERIT, BHER, EZEWNEEH

Operating with integrity, policy implementation, event reporting,
participating in research and visits
BRRYREREERRE T, MINEHEE, 126K
Hemi

Ensuring an effective operalion of energy management system,
oblain dual carbon certification and control carbon emissions

iBaTE, EMRRE

Assisting with evaluations, conducting Regular meeting monitoning

EF-% ] b BREim W P E
Stakeholders Issues of Concern Communication and Response
BEERRTS o BTHRIGMN. RIS
Occupational health and safaty Caollective bargaining with employees, protection of
employees’ rights and interests
QB ST RS

BT

Employees

Employment and rights and interests

BTIENRER

Employee training and development

e HESINGE, MEETHRE

Organize various employee aclivities and care for employee
development

o EFHENRE

Improve salary incentives

A

REEEHEE
Shareholders
and investors

BREs

Sleady operation

(SR mE

Information disclosure

ESCGERER

ESG risk management

FFHRERIE A

Continuously improved system

mEAEIGE

Improve corporate govemance

EREEDHERS DETASHH, RAEEE
BiBsEEE

Make announcements on the required information disclosure
websites lo improve the transparency of operational information

BEREER, BRATRURFEN
Conduct strict risk managemeant and control, enhancing the
Company’s core competitiveness

BRMEERR

Regularly convene the meeting of board of direclors, supervisory
commitlee, general meeting

2

BIEM

Partners

HiEE®

Integrity and reciprocity

E2EH

Complementary advantages

(EETERR

Promotion of industry development

o RSHERT. FERBRE

Adhere to the principles of integrity, mutual benefit and equal
consuliation

o {HEIHAMEBER, FRRTEZR

Collaborate with suppliers to develop and conduct industry
exchanges

o (HFEELTAS. EITOMAIFESEERE

Conduct supplier evaluations, and engage daily cooperation
negotiations and business training

BRRRTHER

Universities and research
institutions

B 8% B3R

R&D and innovation

o HRIRESE. BITSRBRNERREET

EEIFF

Develop school-enterprise cooperation, conduct various
academic exchanges, and linking industry cooperation, ete.

19

'R

Customers

EmAl

Product quality

BEFERE

Customer service

e Ea B

R&D and Innovation

AR R

Intellectual Property Protection

EHUSREENER

Provide consistently high-guality products

BEFRBEREE, FMEMEERS, LIRSENE
RER, NEHGNTHRIRMETER
Conduct customer satisfaclion surveys, open discussions and

visits, and interact with various sccial medias such as WeChat
public accounts and the Company’s website

()

HERLR
Communities and
the public

HEEM

Contribution to Communities

MEHEERE

Care for Development of Society

HEEHE

Building a Harmonious Society

BIRRE

Environmental protection

(ECTIRLE b

Promote sustainable development

o RIGIREE. REE

Local recruitment and procurement

o HESMNAEENMREETE

Pro-actively participate in charity and volunteer activities

o ZHBRER

Participate in environmental protection

o FRiRIEEIRIE

Disclosure of environmental data actively
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Corporate Governance Principles

ME AR R . AW, RS 5. 5 0A K R
B, FEIES A8 ERARNBEE NIRRT, RR(PE
ARAXME2EE) (MBELRBZE)N (EBRSXEMBRAT
sy EHARAD (MB( LR REEERBRAEREER, 2
RESHE. S8 HA.  WEEWH. EUSWasicEEs.

SIWI SCI & TECH emphasizes a board of directors with high quality,
effective internal controls, rigorous disclosure practices, transparency,
and accountability, continues to improve the modernization level of its
corporate governance system and governance capabilities, and has
effectively formed a governance structure with clear responsibilities,
coordinated operations, and effective balance in accordance with the
Company Law of the People's Republic of China (the "“Company Law"),
the Rules Governing the Listing of Securities on The Stock Exchange of
Hong Kong Limited (the “"Listing Rules”), and relevant regulatory
requirements for state-owned enterprises.
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ZEEEER

Operation of the Three Committees

A

e REER(As N EHRRI (AR SR F AR IR LR EEAEEREST. RRT,
FRMRERAQFDFRBVEMNEASEE, REATDNBHAENEREE,

SIWI SCI & TECH organizes and convenes board meetings and shareholders' meetings in strict accordance with the
Company Law, the Listing Rules, the Articles of Association and other laws and regulations to consider and decide an
major issues closely related to the development of the Company, so as to ensure effective governance and sound
operation of the Company.

EFEETRHEH (ER ZET.RAZRT . FHRZEEZAC HRIREAE, AESTARRENY
FMEONES RRESTREOHB TR
The Board has set up the Audit Committee, the Nomination Committee, the Remuneration and Appraisal Committee,

and the Strategic Development Committee, to provide professional consultation and suggestions for the decision-
making of the Board, in order to ensure the scientific nature and accuracy of decision-making of the Board.

® EFEEHEMIEEGEFER

Operation of Special Committees under the Board

BRRRRERS

Strategic =
Development
Committee

RERSHE, A8 FATEER—ERTEER—2FNTES, AN
MALBAPRVERUEBRILEMEELTERNTE RSB HINE LR,
20254, BMMBEREREEGER, SRELCIEETAZRLAANLRE. W
L FHoRELSENRAGESR. ERANLEHESCEEBRSENE.

There are currently five members in the Strategic Development Committee, including
three independent non-executlive directors and one execulive director and one non-
executive director, which is responsible for researching the Company's strategic
plans for medium and long-term development and major issues affecting the
development of the Company. In 2025, 6 meeting of the Strategic Development
Committee were convened to discuss mallers such as the Company's annual ESG
management cbjectives and fixed asset investment plans.

419 n

FWHRERERSE

Remuneration and
Appraisal
Committee

Eninmerial Soca s Somerre s 2 02D

BRELEHE, OECABUIFRTESEMEFENTES, AANEQTEER
BREEAEBMEERELETER ARMNE. SELRE. BERHABES
EEABNFMRRS R 20255, BHFMREZEA G2, FREEEEZ
BEREMANTD THBHRBRES,

There are currently five members in the Remuneration and Appraisal Committee,
including three independent non-executive directors and two non-executive directors,
which is responsible for formulating the appraisal standards for the Company's
directors and senior managers and conducting appraisal, and is respaonsible for
formulating and reviewing the remuneration plans and programs for the Company’s
directors, managers and other senior managers. In 2025, 2 meeting of the
Remuneration and Appraisal Commitltee were convened to review the compensation
plan of the management and study the total salary policy of the Company.

REZEA®

Nomination
Committee

BELENA, BE=ERMIFRNTEERMBRATES, REHAFNERNE
BABNAS RERENEFETHA. RELRERH 20255, BHREER
B22R AR SE AR RS EE L ER— R R REAEAWMIERR
MEFRHE.

There are currently five members in the Nomination Committee, including three
independent non-executive directors and two executive director and one non-
executive director, which is responsible for researching, reviewing and making
recommendations on the candidates, selection criteria and procedures for the
Company's Board and Managers. In 2025, 2 meeting of the Nomination Committee
was convened to discuss the the appointment of a vice general manager and change
of director and appointment of him/her as a member of the special committee,
respectively.

BEEAS

Audit
Committee

RE=SHA, HABRIFATES, ARARA M RZMEE. BEENEEL
fF.2025%, BB ZZERWOR, REABMEERBR. MEXE. AREERA
BERERA.

The Audit Committee currently consists of three independenl non-executive
directors, which is responsible for the communication, supervision and verification of
internal and external audits of the Company. In 2025, 6 meetings were held by the
Audit Committee to review the Company's financial reporting, connected
transactions, risk management and internal control, etc.

420 n




CENC MEWBRFR F7mIEEEEaRAT | commy i

EERZ W

Board Diversity

\

HEHERE(ESERRRAS T hHER), FAXEETRa st BR . BN GOIMASTRER S okl
iE, BREEFRRRELN. FR.AEES. BEER R NEREBESSIENSTL, BERESGEE
WREZHOMIRA . IR B, E—FRAEEROREMEE.

SIWI SCI & TECH continues to improve the diversification of the Board in accordance with the Board Diversity Policy.
The composition of the Board of directors should be as diverse as possible, including but not limited to the diversity of
gender, age, educational background, professional experience, skills, knowledge and service tenure, etc., aiming to
bring more new perspectives, new concepts and new ideas to ESG governance, so as to further enhance the overall
effectiveness of the Board.

AESEFEEEELREARBE R SHEMNR (S 6. RECES), A2 ZA EBES
BESTAREOMEM, X ERAMBENRIT. ARNRERRESEASMMANZ T, #REYRE
TE I3 AR B A I8 16

The Company discloses the composition of the Board (including gender, age, service tenure, etc.) in the corporate
governance report annually, and the Company's nomination committee will report on the board's diversity composition
and supervise the implementation of relevant policies. The Company has soundly implemented its policy on board
diversity, and will continue to do so in the future when identifying director candidates.

MR ERRRERME, RPLEESE2H, 51822.22%,

The Board of the SIW| SCI & TECH consists of nine members, with 2 female directors accounting for 22.22%.

© NEEEESEEMEEE
Information on the Board members of SIWI SCI & TECH

= @ ®
- - R

RITHES FERTHER BIFNITES
Executive Directors Non-executive Directors Independent Non-execulive
Directors
FHgt (#8g8) FEEMEE L3%8 ko
Ms. Li Tao (Chairman) Mr. Li Qiangbin Ms. Fu Wenjie
HEREE RESETE FREESE
Mr. Wu Xiaodong Mr. Xu Jiaxin Mr. Kang Yiguo
RBIRTE FHRREE
Mr. Xu Ningbo Mr. Li Shaorong
BERE (BIES)
Mr. Zeng Li (employee
representative director)
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BHRER

Compliance Management

vV

MR EHRERBISHEEE. SRTE RSB HEERR, BK
R T, TIFAEAE,

By always adhering to the principles of integrity and compliance, SIW| SCl &
TECH establishes a sound compliance management system, through
strengthening the supervision responsibility of disciplinary inspection and
monitoring, and has achieved significant results.

PG W E R (R & AR ) (RRERARE)F LR
EREEEERE IREEERREENT.

We thoroughly implement the compliance supervision and management norms
as prescribed by our higher-ranking department, including the "Main
Responsibility and Main Business Lisl" "Regulatory Negative List" and
"Escalation Control List” and strictly supervise compliance with these lists.

E—-FRFHEARVERR, BT CERBBEERE) G248
ZHREEFNEREGRIECEER) NBERTE, EREE
FTEEEER, 2FARTEERI0% A FELF BARTEAT
AREE, HET AS2RROMRAEE. SREEM2CREEEI,
RBEIRAEBNLSE, BRAL SERMIEME, B (BRI
aRERESN AR I EREERUSRRERESAESRERR
H) HMe8BI(BTORAES), BMAEARIT(SRKEHEE
RERRTER). BEFHT7TERUEFARSEELABHRER ABEAE
RERBE  BFT(EHAREEANES M), BELBATHIIHE
BHEHE, FERERBRERBLEEE,

SIwI SCI & TECH further strengthened its legal compliance system by revising
the Law Affair Management Provisions, Procedures for Handling Legal Disputes,
and Procedures for Managing Customer Credit Blacklists. Legal reviews were
enhanced and contract review requirements were fully implemented, achieving a
100% contract review rate throughout the year. We reinforced legal awareness
across the Company by conducting two targeted training sessions on Company
Law and contract management for all staff levels, improving the alignment
between legal requirements and business practices and effectively reducing
contractual compliance issues. New compliance tools were introduced, including
the Key Areas Compliance Risk Identification List and the Compliance
Responsibilities and Business Process Control Checklist for Key Positions. All
employees signed the Employee Compliance Commitment Letter, and
department heads signed the Compliance Operation and Risk Management
Responsibility Statement. We updated the compliance evaluation report and
fully re-identified the Company's applicable laws and regulations. The Handbook
of Things You Should Know and Do for Compliance Operations was also
updated to promote a culture of integrity and compliance, ensuring that
compliance requirements are rigorously implemented in the Company's
operations.

HE20255 K, AT E{TRESE25918, HP3i8201E, (224891511
BHIE, (FEREREE3E,
As of the end of 2025, the Company had 259 operating rules and regulations,

including 20 newly-established rules and regulations, 89 revised rules and
regulations, and abolished 3 original rules and regulations.
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PYERIE
Internal Control

R 7
N

LAEERAAREREEEFATENNEHERBHINRBRAERR, ROMET AENFEBAE
R, EEEREFREEASFIENEESE, Bt ENEEAR, BEURSENTHU. BREANHE
iR, AR AR EnERERNR, REABSEEEIHAEFRR. MEANENRGRT (E TR =
RGBERABDNIZHEEFM, HHIEEREESH, ENRS AR EHAEREHK, LFE
REBFHEATS RHR—RRE, E2MTENEN.

The Company's compliance and risk management committee continuously improved its internal contral management
mechanism and business process system by fully constructing the Company's institutional framework, and refining
the basic and supporting systems in various business areas, aiming to establish a sound, effective and practical
system to adapt to the current business development of the Company and ensure the orderly operation of business
activities. During the Reporting Period, We revised the SIWI SCI & TECH Internal Contrel Management Manual,
rewriting 23 key process workflows corresponding to 23 critical control areas. As of the end of the Reporting Period,
all the 9 general defects identified during the internal control self-assessment in 2025 have been rectified.

BEGMLE
Party Committee [ Administrative Office

L A
~

SRAEREEERT

Compliance and Risk Management Committee

\ A
2 ™

e EtEEEREE

Discipline Inspection, Audit, Legal Affairs and Risk Control Department

o

aBF3
All Departments

LElRREENREEE RN
Organizational Chart of the Company’s Risk Management System
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b BB
Risk Management

e

b4

B ERE TG BN B R RERARNRARIER, BN, 115, BB, ER B8 L KA
REREEATERNSREARHET ARSI REANERER, HHEREREBETAR. FERR,
REHARIER T LITRE RIRHE, 106 EEHE R LA BE B R S,

SIWI SCI & TECH has established a system and procedures for assessing, addressing, monitoring, warmning, and
controlling risks, including strategic, market, legal, operational, and various risks that may affect the development of
the Company. A risk classification monitoring indicator system is in place, with monthly, quarterly manitoring of key
management and control risks, timely alerting and tracking of risk items, and the development of countermeasures
and risk event reporting mechanisms were formulated.

000

O (ST EBR B IR ) F R, R R,

The Company formulated various regulations such as the Risk Management Regulations to timely improve the risk
management process.

@ EHERBEEERAE. FEERNEES SRR R, 5 0 R e B MR 17 IR e 7R S S . R AR
BRHEEIREE, RAI0EFEC RN EERABERITEEER. USHABEARBRAHSEE.

The Company implemented monthly and quarterly monitoring of key control risks and the risk classification monitoring
indicator system, tracked and wamed of identified risks and formulated response measures. The Company conducted a full-
level risk investigation and tracking, identified ten 10 enterprise management risks, and formulated management measures.
Mo major risk events occurred during the Reporting Period.

@ 20255, HEHEERERERSEER 2 RETFERN s B aET
DMESELF BEERFREBEN T ST REMETR, THTEERR;
FREEAEEEE MBS ENRTER, S ENEA REEEGSED R
BARLAREEEI 2AREEMBEEY. RELERARELBERERES
HERHICERERY LR RERRZLBERET.

In 2025, SiwWI SCI & TECH closely aligned its efforts with the implementation of the
2025 annual security and confidentiality work priorities, as well as the three-year
governance rectification initiative, and strengthened the responsibility of
confidentiality management at all levels. The Company formulated and revised 7
items for confidentiality system and continuously improved the system. The
Company carried out regular supervision and inspection, strict assessment and
accountability, continuously improved and enhanced our overall confidentiality
management capabilities, and conducted 4 company-wide confidentiality training
sessions and 2 confidentiality publicity and education activities. Throughout the

year, the Company did not experience any information leakage incidents or firewall- FEEM Confidentiality Training
level confidentiality breaches, demonstrating that the confidentiality management
system operated securely and effectively.

@ RSN SSS{r RMA R E, ERIH SE A T D HA R AE 5 il 6, B BAEA 8 SR TT MU, PR IR 2R 5
pERETRAAEERASESRHNNA.

During the Reporting Period, we continuously strengthened the management of related-party transactions, preparing and
issuing four related-party transaction briefings and updating the register of related parties twice. All ongoing related-party
transactions were disclosed and handled in full compliance with the Listing Rules.
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RER

Anti-Corruption

R 7
7

LEETEPINRSMWERERENR, BRE IR BE, BEF. RREFTH, FUEHA S 8\
EVERARMERBEMCHREMTATA FARAESMERE. HESEL PR ETLRE, RR
QF. Q. 2BNERA, RESFESANSERE RSN, ABXRE ARBMITLREMF.

The Company will strictly comply with domestic and foreign laws and regulations, and absolutely prohibits behaviors
such as bribery, extortion, fraud, money laundering. It prohibits misappropriation, theft, concealment, abuse of
company property or tampering with records, and other illegal activities. Meanwhile, the Company fully implements
clean governance in business activities such as procurement and sales, protects the legitimate rights and interests of
all parties in accordance with the principles of fairmess, justice, and openness. During the Reporting Period, there
were no litigation cases relating to corruption of the Company.

2025’51: MEHERETEEEE, FANERENACRE TE B = B e, 38T
R ESHBEBNTFES SR

In 2025, focusing on its main responsibilities and main businesses, SIW| SC| & TECH deepened the supervision and
accountability work and comprehensively promoted the construction of the "Three Mo Corruplions” institutional
mechanism, thus creating a good paolitical environment of clean gavernance, law-abiding and compliance.

@ HEERFEREN EEMNRRNAXNEILBETINHARTES CEXBEN. A—HKF. PHRERHEMEHR
&,

Carry oul publicity on combating corruption and uphoiding intearity. Remind employees before festivals to advocale civilized
and honest festivals, and issue reminders prior to New Year's Day, Spring Festival, May Day, Dragon Boat Festival, Mid-
Autumn Festival and National Day.

O SRR ENFERER BEATPE R L ERaE iR ASEL SRR R RN RS IER SOOI
REEED, REHERAERPRNERER 2 ILE AR PR )N\ERERN EERESEREIBEARE, S
FEMARIEREEEN, BRERHRNTMEGN, BRTHRAEZE. BHGZR. FERZE BENA.

The Company have promoted the in-depth and practical study and education of party discipline, organized middle-level and
above cadres of the Company 1o visit Li Jieren House Museum to carry out the integrity education activity under the theme
“Promaoting upright values through the clean ethos of historic courtyards and expressing integrity with a pure and honest
heart.” It has also steadily advanced the study and thorough implementation of the spirit of the Central Committee's Eight-
Point Regulation, and conducted a special Parly lecture titled “Studying the Spirit of the Central Committee’s Eight-Point
Regulation and Strengthening the Defense Line of Integrity and Self-Discipline.” In addition, to strengthen the awareness of
integrity and self-discipline among Party members and cadres and to reinforce the ideological defense against corruption and
moral degradation, the Company organized another special Party lecture titled “Following Rules and Discipline, Practicing
Frugality, and Cansoclidating the Foundation of Clean Governance.”

RICRRYE

Education o

parly discipline The Disoiplinary System uf T|1L, Company
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® HBEOAME . EMWMEFR, AHLAREZLENF EREEHHLEPREERR, THESEE. NS (OEH IR
EWPRN\EREMWE.AEAE), BRATRIHIHERMERPRNERERRNTHETREESRH.

Through platforms such as the OA portal and notice boards, the Company disclosed the list of issues identified by the Party
Committee during study and education activities, as well as the corresponding rectification ledger, and has proactively
accepted public supervision. It has also issued the "Posilive and Negative List for Implementing the Spirit of the Central
Committee's Eight-Point Regulation of SIWI SCI & TECH", encouraging employees lo supervise and report any violations of
the Central Committee's Eight-Point Regulation identified in the workplace.

© REIBHERGIE

The Disciplinary System of The Company

BTERBLR D HE
The Regulations on Punishment of Viclations of Employee Violations and Disciplinaries
BHEERANEER WL
=, The Implementation Measures for Responsibilities of lllegal Operations and Investments
ewEst ()
Discipline T BHEMEZSERNE
Inspection & Audit The Measures for the Management of Special Connected Transactions
A EME T EIENE
The Measures for the Management of Red and Yellow Card Warnings
MR EERNNE
Regulations on the Management of Firewalls
PREBHEREERE
. /  Administrative Measures on Middle-level Cadres Performance Assessment
Ah#EE  (Ip)
Discipline | BIEEERE
Inspection & Audit Administrative Measures on Employee Performance Assessment
THREREATEHEA
Detailed Rules on Attendance and Leave Management

1

1 S |||P R EEE R RN R R

Quality [ Regulations on Quality Accountability and Incentive Management
e REME B RS ERMAR
L. Detailed Rules on Rewards for Reporting Safety Hazards
2 (b N ,
Securty T REREEHILMERGA
Detailed Rules for the Management of Rewards and Disciplinary Measures in Security and Protection
Assessmenls
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Investor
Relations - N
Management KREERR

Communication with Investors

KER N

X MERERORRREERTEY. AR EENME, EESE. 5

E‘ﬁ 1?%—‘:{2 Bl SRR AERS TR, BERASHATN T RHIEE, (BERE
LA EMENE, AATNSBAREEANSAKEREHEE.

SIWI SC| & TECH is committed to establishing long-term, stable and mutually trusting
relationships with investors. Through comprehensive and effective communication, it
continues to maintain communication with investors, enhance investors’ understanding
and trust of the Company, promote harmonious investor relations, and provides strong
support for the development of the Company and maximization of shareholder value.

AFREMETEERENPHARS KRSEEARZLS, ARABESTORPESE &, FEHR
FREHNSHAMMER, BNEFEPREUAE. RRARBESEENTRANEHLER, HHRAS
FIZHSNENAERAEE, A5 RERBERAS RS LEMERFHMTHREENGER.

The Company regularly publishes annual reporls and interim repaorts, discloses various major transaction announcements.
We also actively respond to routine inquiries from the CSRC and the Hong Kong Stock Exchange, and listen to the opinions
and advice of the Hong Kong Securities Clearing Company Limited, shareholders, and fund managers. In recent years, in
response to the widely concerned issue of climate change, the Company has also disclosed its actions and results for
addressing climate-related risks.

AEE, HRRARAELMEN KT, ZATRBEREZPEIRBEL WM WAGIRL R, A6
BIERA AR R QB RAZRENFIR S B, RWEITRECHRE D).

During the Year, to enhance our ability to deliver returns to investors, the Company implemented a capital reserve utilisation
plan in accordance with applicable laws and regulations. This enabled the Company to meet the profit distribution

requirements under relevant laws, regulations, and the Company's Articles of Association, effectively fulfilling its shareholder
return commitments.

AEEREEMAEE, B aBKTRTISMEE, 2025498, 2
BAE2MTESHERAGERAEXREY, REHEE FH.7%
SrENE TEHE L RE, D F A MR LB RN, g
TREHAALRTIRBUEHE,

To enhance investor relations management and improve corporate governance
and market value, in September 2025, the Company participated in the China
Electronics Technology Industry-Finance Conference and Investor Exchange
Event, engaging in face-to-face communication with investors, securities firms,
and industry analysts. Dunng the event, the Company shared its strategic plans
and business development, further strengthening efficient engagement with the
capital markets.

@B S, MMERA BB (http://www.cdc.com.cn) , RESERM RN DTN EAEER
RBIER, E—FIBMAOEEEMNEHEE, REBRRENSEHES.

We provide timely and accurate information about the Company's significant business developments through
announcements, press releases. and the Company's website (hitp://www.cdc.com.cn), enhancing the Company’s
transparency and protecting the legitimate rights and interests of our Shareholders.
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ERKRE
Information Disclosure
b

AT EEER(EFEN LEHHRINDFEZREFRLABEXHER, BTEEEEER, BRERINENE
BAER. R LB ASRBREESHIE, HESAEEN LE. FENRELER, RULBRAREER
AR, EER T AR AaEN S AN
The Company fulfills its obligations of information disclosure by strictly adhering to the requirements of laws, regulations, and
normative documents such as the Securities Law and Listing Rules, so as lo ensure that the information disclosed is true,
accurate, complete, and timely. The Company strictly implements various systems to standardize the reporting, transmission

and confidentiality procedures of major information, and no insider information leakage has occurred, effectively safeguarding
the legitimate rights and interests of investors.

© REEBBREERERNR

Investor communication and information disclosure

I5i R 20214 20204 20236 20244

Indicator Uit

TbEF A SFERY
HWERWE

Number of interim ix 45 64 46 53 57

announcements and Time
reqular reports
released

ESREEREN
MBI .
Number of investor

visits and exchanges

received
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Party
Building Leads
Development

Fuin

5

b

ABREUEETFHEAPEREHEIRERAEY, FALEAREN _+ AR+
BEXeEH REREHAES. BHERRE. RULROMESENEH, LLESH
i, BEifE. B MBS EER e RaftRE R, FRUEENEGESNAREDE
KAQEHERERMZOEB .

Guided by Xi Jinping Thought on Socialism with Chinese Characteristics for a New Era, the Party
Committee of the Company thoroughly studied and implemented the spirit of the 20th National

AE Congress of the Communist Party of China and all plenary sessions of the 20th Central Committee.
| #}\ Focusing on consclidating political strengths, strengthening the grassroots foundation, and
deepening integration and empowerment, the Committee promoted comprehensive and strict Party

governance with higher standards, stricter requirements, and more practical measures, continuously
converting the Party's political and organizational advantages into core competitiveness for the
Company's high-gquality development.

AERBE

Strengthen political theory learning

\\/’

ABRMESKUBLFHFHAPEF LS IBERHAEY, KNEA B2, RS2 BRRRS
FAX, RS EBETFEBCE|NEERENE BT TS, TUIRSRE TMERL A5 TWE
e NBUE R

The Party Committee of the Company has resolutely adhered to the guidance of Xi Jinping Thought on Socialism with
Chinese Characteristics for a New Era. Adopting approaches such as self-directed learning, discussion-based learning
and learning through practical application, it promptly studied General Secretary Xi Jinping's latest important speeches
and directives, continuously strengthening the political resolve to uphold the "Two Establishments” and ensure the
“Two Upholds”.

-

EREEERESE

Thorough Implementation of Comprehensive Strict Governance over the Party

429

2025 BHMERIAR, HABEKBIF135, s A sdwH
ERS GERRSENPEIE, IRERNATIER
AR BEERE, ¥h(ETesatRER_E—&
R RBMFHREEMFEERER TF, LBRR.H
REZESEARAZEBRAM20RR, IRESEARITE
LiELS £ 8

HiEEeF Grassroots Research Engagements

The Company has convened 44 Party committee meetings in 2025 to deliberate on 135 key agenda items, including
33 preliminary deliberations on institutional reforms and operational objectives, deeply integrating Party leadership into
all aspects of corporate governance and issuing The One-Page Accountability Framework for Comprehensive Party
Governance. The leadership team of the Company focused on annual key challenges, conducting over 20 grassroots
research engagements through Party-themed lectures, and symposiums, effectively translating insights into actionable
outcomes.

b
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AANEBFRNBRERHR2EHNE

In-depth Study and Implementation of the Spirit of the Central Committee’s Eight-Point Regulation

_————————————— S ™ - -

REEE FRUZHRANREH O FRECHRMARNFRRENERGE, RPEPRNFRERAE
AR EFARRE, UPOERE T —R  EEROFAAHRREM  RERL. REZA. R
2 (B Bt HMHEER P R/\EREH SN2 B MR TEE RN, BN WIREFIBRRE 2,
TR ARRKIERPR/\RREFHNECEER. BEER. THER,

The Company's Party Committee and all Party branches have thoroughly studied Xi Jinping's important discourses on
strengthening Party conduct, as well as the Central Committee's Eight-Point Regulation and its detailed implementation
rules, as required learning content. Study sessions and discussions were conducted through various formats, including
central group study sessions, "Three Meetings and One Leclure,” and themed Party Day aclivities. The Party
Committee Secretary, members of the Party Committee, and (Deputy) Secretaries of Party branches delivered a total
of B targeted special Party lectures on implementing the spirit of the Central Eight-Point Regulation. Through in-depth
analysis of practical cases, these efforts have continuously strengthened Party members' and cadres’ political,
ideological, and practical commitment to implementing the Central Committee’s Eight-Point Regulation.

L=

e & . PRALZS. N TH) 2.0 IR1TE)

“Improve Quality, Reduce Costs, and Strength Internal Capabilities” 2,0 Special Action

ABIMERUBE/VERBETRE, B/ VERETH TR, 2HAEAEEHBETH; BETEEXR
BEERANER, 8aNESHNRARAERIE
The Company's Party Commitiee has established a leadership group and a special lask force. The leadership group

focuses on the Company's core responsibilities and is fully accountable for the annual special initiatives, while the
special task force operates under a group-leader responsibility system, guiding and carrying out specific tasks.

FPRESIE I+ A FIRTE

“Decisive Victory in 14th Five-Year Plan” Special Action

B £

EEHNR202FERMME. FIMESREREE, BH(2026FME TFELEHARE), FAREERL
EHEER, H—28BHTH.2025F, RAEAFDFFRIERLFLEEF, AIBEH4158T, AAET+
hhEARWE ERBMIRETE.

Fully aligning with the 2025 annual task lists of the Group Party Committee and the Institute Party Committee, the
Company has prepared the “2025 Key Tasks for Party Building,” clearly defining the objectives for the year and unifying
the thinking and actions of all employees. In 2025, the Company's headquarters and its subsidiaries achieved full
profitability, with total profits reaching RMB 4.15 million, laying a solid foundation and momentum for breakthroughs
and continued efforts during the *15th Five-Year Plan” period.
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o GERUHENE ( BEEANE ) e 0.34

o BB RWAREE(IRM) ( BSEERET ) AvS: 044
s ECIENMEREIE(IRET) ( NRREEE AT ) VS 0.73
o [EFEHEREE (F ) vis: 0.005

o (LEARSIRHE (58) e 1.4

o SUEHEGIE () /it 0.05

o IBEE RS AHERGRE (B8) it 045

o FKHER (BE) vt 9.91

Energy consumption (10.000 tonnes of standard coal) is less than: 0.34

Energy consumption per RMB 10,000 operating income (prevailing price)
(tonne standard coalRMB'0,000) s less than: 0.14

Energy consumption per RMB 10,000 value added (prevailing prce)
(tonne standard coalRMB'0,000) is less tham0.73

Smoke and dust emissions (tonne) are less than:0.005

Chemical oxygen demand (COD) emissions(tonne) are less than:1.1
Nirogen oxide (NOx) emissions (tonne) are less than:0.05

\olatle organic compounds (VOC) emissions (tonne) are less than:0.45
Wastewater dischamge (tonne) is less than: 9.91

Environmental

Management

IRIR
BIE

2023FRFEAN
Investment In environmeantal
protection in 2022

HE., 3t CRTEE ey
Enviranmental Siiif-ar-:l éEPﬁE:nH%;; 2 0 2 5

mERXEEET(FEARINERRFREZ)N(PEARLHEBOGER
EVSHERIRGEMNERIER, AERIEREN A RS LT RITR.

In strict compliance with the Environmental Protection Law of the People's Republic of
China, the Energy Conservation Law of the People's Republic of China and other laws
and regulations on environmental protection, SIW| SCI & TECH actively responds to
the impact of global climate change.

RAERBELESAEE BENRSAEEEE RGN EIF AL
REREE. BN AER ETHRAERNEEH . A NEEEEEYRITH
BEAMARSFE, ecEHLORATRENEER.

The Company has been comprehensively coordinating and promoting various green
development works, such as green management, green innovation, and green
operation. By increasing investment in environmental protection, reducing energy
consumption, utilizing resources efficiently, promoting and implementing a green and
low-carbon lifestyle , as well as strengthening waste management and controlling
greenhouse gas emissions, the Company will comprehensively reduce its impact on the
environment.

NEREN) S ERIRGEA R WS SR EEEZLTIEFETEREE
7% (2023-2025%) , BEMEEEES ERESGRERYNSRREE,
2025%, MEBE. PEARRREAIHEFRFEFHERAE B PELT
FSRARABRITRERBYTEBR,

In accordance with the plan of the Department of Ecology and Environment of Sichuan
Province for mandatory clean production audits, the Company has developed a Clean
Production Plan (2023-2025) and implemented "low-waste, zero-waste” measures to
improve the compliant disposal rate of hazardous waste. In 2025, SIWI SCI & TECH
and SEI maintained their environmental credit ratings as “Creditworthy and Trustworthy”
units. SEl also received a Class B performance rating in the evaluation of key industries
during heavily polluted weather.

2024FHRIBN
Investmeant in environmeantal
protaction in 2023

2025F B FRIBA
Investment in envirenmental
protection in 2025
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IRIGEERE

Environmental Management Organizational Structure

IRIREEEE

Environmental Management Initiatives

i

st ]

General Manager

s BREEMIEE

" Leader of the Environmental Management Taskforce

EREIZEPF

Environmental Management Department

H b EHEEEM

Other manufacturing departments

E 3
-
1

RRER

Environmental Commissioners

L

HFRRRA

-
" Environmental personnel at all levels

RIFEERER

Environmental Management System

\/
A e ._.."ﬂ’..._. —
BAS@nANEERIREES 4N, 8 ; @ e i--"
ERBRELESPIMNBREEERABEE. & ARl %)
R M, AR A A R E R s Jum mumcronmas
i@? ﬂﬁ%ﬁﬂ ﬁ %%s |mﬁ;“- e :‘:4‘5:%?5-:;:‘::11-?

We continue to coordinate and promote
environmental management certification
programs, with an aim to achieve goals of each
production department for environmental

management system. As of the end of the Bl cemsusge -

- — —

reporting period, SIWI SCI & TECH and SEI have g
once again passed the environmental
management system certification.
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MIBEEEAIEZEEN Environmental Management System Certification

b4

A TRERIBEERE, RPOAALIGEEHAER, £0. RFUUHBEHERB IR TEESLS B &K

¥,

In order to strengthen our environmental management capabilities, the Company continued to pursue green and low-carbon
goals, comprehensively and systematically promoted energy conservation and carbon reduction, and continuously improved

the green level of the Company.

© MEEHRIRREIEENE

Environmental management measures of SIWI SCI & TECH:

mpgwEE ()
Management of
environmental
facilities

HIGREREE, BB URENOERELN, RO/ RERRRENHERE
17, LS Y HLR K B0 RE, (REE L BLEARHIK.

By adding environmental facilities, we ensure the normal operation of
environmental protection facilities by strengthening the daily maintenance of
these facilities to maximize their effectiveness and ensure the Company's
compliance with emissions standards.

-
mRkEgE )

Management of
environmental
protection
inspection

o

EAAARRUEFHRBRANERNF, EASAEEHRE T, B2
8B RIR, RE RS RITRNE,

The Company leveraged the environmental protection inspection as an
important method for environmental protection. Through various forms of
supervision, we implemented corrective actions to ensure the implementation of
various environmental protection systems.

mEgeEE ()
Management

of environmental
emergencies

AR BRI T RFRA RS, BIEA 28 S E R UA R e
73, AR DR ERIRIR RS,

We organize and conduct emergency drills for sudden environmental pollution
accidents, effectively prevent and properly handle environmental emergencies
through emergency management measures to minimize the impacl on the
ecological environment.
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Improving

Energy Efficiency
ab,
EigE

B%*% efficiency. In the equipment procurement process, we enhanced "energy saving” to ensure that the

RS ES ERAENSGETE, TERRMEANMMAEAMR T Z, LA R
SRAME ERERBIREEN @R, REMERBHSHERE tTeEERSE
BT FR, BIHERE T FAMEBAEIEIRER, LI RENAE S RAIEF MR

We actively promoted the transformation project of production equipment, continuously explored the
methods of energy-saving innovation and green upgrading, and improved the total energy utilization

selected equipment meets energy-saving standards, so as to fully implemented energy-saving

responsibilities. Meanwhile, we have also set clear energy-saving index requirements to ensure the
smooth realization of energy-saving goals.

@ EFIFHEATIS050001: 2018404, WM T e FEEERAEERE, S AR ERMNERE
ERASENE HERI[H EEVEREBR. BR NING. BE. FH. RARERRTF
HFEEHETHENER.

The Company newly implemented the 1SO 50001:2018 standard and obtained certification for its
energy management system. The system now covers the Company’s entire industrial operations,
with effective management applied throughout the entire energy lifecycle—from product design and

production fo energy procurement, receipt, conversion, transmission, distribution, usage, and the
recovery and utilization of waste heat and residual energy.

RETRIHAE

Energy Consumption

N/

® 2025FgEFHER R
Our energy consumption targets for 2025

BAYHIERHSBITE AR HEMERIE

Elactricity consumption Natural gas consumption
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©® 2025F8ERIBFERR
Energy Consumption in 2025

<2,600 2025%, AR EEE SEERCEEENRS
_ IH:F’ET.E%IEE <= 2 : 5

HEMB1546 24EB TR, RARNHERS
2. 508175 K, FR A REIH IS ERITE S M6IE
MBITT5HKIF 898 REEE Py,

In 2025, the total energy consumption generated
by the park of SIW| SCI & TECH (including leasing
companies), was 15,462,240 kWh, of which natural
gas consumption was 25,000 m? All energy
consumption was controlled within the targets set
al the beginning of the year.

Eninmerial Soca s Somerre s 2 02D

© E=FRHE%E (BTER)
Total electricity consumption in the past three years (10,000 kWh)

20265 D 1546.24
2024% | 1301.59
20234 | D 0i22.22

@ E=FMEREE (BI5X)

Gas consumption in the past three years (10,000 m°)

20256 | - 5
20245 | s
2023% [ 151

ERRESRHE

Energy Conservation Measures

b4

$RHEIE equipment Management

MBERISNEFTMS HLE, 106, BE2EERBLERRBENLHR, BEHEFEHAEEN
HERMHIELFETT #EERMNESFMINE. RPEQGEMSERFHER BHME, REER AR
ERET, ESHBERARNMERY, AL EBEREHNENSESRNIE EEHEFZEL LIER
EETTERED, A EBHI, BERETRARE.

The Company has intensified daily inspections of capacitor banks in substations. In October, a preventative test of
the entire park's high-voltage power distribution system revealed problematic capacitors and other components,
and timely capacitor repairs, replacements and upgrades were made. A supervisory agreement was signed with
SEI Optical for high-voltage equipment management, ensuring stable operation of electrical systems, improving
power supply efficiency by optimizing power factor, and reducing transformer internal losses as well as
transmission line wastage. Concurrently, production transport vehicles are gradually transitioning from oil-powered
to electric-driven systems, effectively lowering carbon emissions while achieving cost-efficient operational
sustainability.
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EIE BT Park Management

AR R 20 B0 22 (U RO YE B, B B o B8 B M B B ST ) 28, B EER0L R R R BB A, A B = R B TR
RERBETH2ERERE, SNERALE, ERRARRBE. HARBERBHLEDEHEER.
AAELER, BRBENRA 20255 EF RN ENE, HRERSFEESENBNERIER
HER,CS0RAEERREINBRAREENESMUE, HEEESEURNBENEERAEE
28, BHMABL2ETERE B ERNRE, RUEE X KERM A RN REHE, 8120245
BRI R V6. 96 M,

Based on seasonal changes and daylight conditions, the Company timely adjusted the streetlight timer controllers
to reduce operation time in summer, achieving scientific and flexible adjustments to the nighttime on/off schedules
of park streetlights. The Company continuously upgraded lighting systems by popularizing the latest LED energy-
saving fixtures in workshops, streetlights, and office lighting while phasing out outdated fixtures to prevent energy
waste. During the peak electricity demand period in 2025 summer, the Company actively responded to the flexible
load management requirements of High-New West District Development and Reform Bureau. By proactively
reducing loads during daily peak hours, the Company ensured normal grid power supply, with all units in the park
to raise their air conditioning temperatures to 28 degrees Celsius for several days, saving 12,000 kWh of electricity.
Through professional leak detection, five leaks in the main water pipe of the park were found and repaired in a
timely manner, resulting in a reduction of 69,600 tons of tap water consumption compared to 2024.

4= FEES 18 Production Management

REVBIEEE &, B FHRR BANRERUE R A R, R MRS MR TR RERR NI
B, RESFETHER, IESEENE AT, AR AEHEN, SRR ERER
BFEEZAEE, WERR.

The Company implemented shift rotation production to reduce heating cycles and energy consumption; minimized
equipment startups to decrease machine head scrap generation. The Company optimized material usage within
process specifications while reducing equipment operation duration to enhance production efficiency. During peak
electricity demand periods, the Company executed peak-shaving electricity consumption measures. The Company
installed dedicated sub-metering systems for energy-intensive workshop equipment with real-time monitoring of
power usage.
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Resource
Conservation
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SIWI SCiI & TECH has always been committed to optimizing the management and
utilization of natural resources and strengthening the protection of the natural ecological
environment by adhering to the principle of resource conservation and protection as priority.

RIS ET(PEARLNEACE) (PEAREFEACTREEE)OEME
R, 1058 B HEKEE, RS BISREEKERN B RERNEEEENE RN
LPFFERNEBE KRB HEA—HK, BACTRER. ARTEENERBREP,
RENZEIEMR K ERRH.

We strictly adhere to the relevant requirements of the Water Law of the People’s Republic
of China and the Water Pollution Prevention and Control Law of the People's Republic of
China, strengthen daily water-saving management, and take various measures to improve
water resource utilization. During the Reporting Period, the main water sources used in
production and daily office are all supplied by the municipal government without any water
pollution risks. The Company has taken various measures to reduce water waste during its
business operation and development,

KERER

Water Resource Usage

v

© RBEAKUE

Improve water
use efficiency

© hnsaEEK4R

Strengthen duty
inspection

EHEKIREE T, REPRFEE AR NAELIEK, EEREREAKIER; @
RESAEH BIEACRBUS S MERIRACEEFRUHSE, BRIEHH KBRS
848, EKE R, IR A ER KA A R R AHR e e A AR, 5 PR R
R,

Under the guidance of the Municipal Water Conservation Office, the Company submitted
annual water usage plans and quarterly water increment applications as required while
strictly controlling water usage quotas. Through measures including frequency conversion
control, retrofitting and maintenance of circulating water pumps, installation of electronic
water level gauges in circulating water tanks, strict regulation of water replenishment
volume, the Company reduced water leakage, improved the utilization rates of circulating
water, and enhanced mainlenance of related facilities, so as to further minimize water
resource waste.

BAHEEERKEEMNUREENRYE, SEBUAKBETHR, FRUR
APRERSRBEMEEUERSRE, BEHM THEEKEERK, RERE
fEE K E R BE D EIKKBRFAE IR A WRKSE, B THEER
B&.

Through regular inspection of the park's water supply pipelines and analysis of meter
reading data for each unit, the Company detected abnormal water consumption patterns.
After thorough communication with relevant units and on-site verification, the Company
identified leakage in underground circulating water pipelines and promptly conducted
emergency repairs to prevent water resource waste. Additionally, the Company replaced
outdoor pool faucets with key-operated models to minimize leakage and wastage
phenomena.
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20255, RABFEAKERLLTEE (SEEER) , RPRERAKEKEES1.5HM, BKEAERER

EABERERERL R EERE. A SEFERNTH TR, BMBREEER, RITHHAR, SRS

A 3
In 2025, the total actual water consumption IT=F K EHiE ( EEE ) DaFERERRE, AN EREREE.
of the Company reached 117,000 metric
tons (including park enterprises), with
15,000 metric tons allocated as makeup

water for circulating systems. The  2025% . R 1.7

significant decrease in water consumption

was due to several professional leak 20245 D ©.5
detection and timely repair of the leaks. 20236 | ? iba P I R A BB T R, BRI R, B A 10, SHE K R e
B, BN EFHHEE.

According to the environmental facility operation management system, the Company established
environmental facility ledgers, implemented compliance identification to monitor and reduce

E’.%H*—%ﬁﬁ emissions of wastewater and waste gas with necessary measures.
Packaging materials used

SIWI SCI & TECH continued to further promote the pollution prevention and control by effectively
implementing environmental protection measures and strictly controlling emission compliance so
as to drive green development with high standards and improve the quality of the ecological
environment,

Total water consumption in the past three years (10,000 tonnes)

WEHRN, 2F1EK BERGE FEREENHERREFERPLWE, 9 a0T

NEREAELAEEME, ELESR, AE RS ECERANE T BN ETEBERER FRESRIFEHTHRED) (HJ91.1-2019) (ERRE & BRI #T R 0) (HJ/T397-2007) (Tt
WSS, B aEMEEE. R IREIREREURE) (GB12348-2008) HEAIEE, HIKLERENA100%.

The Company reduced packaging material waste by optimizing production materials and improving manufacturing During the Reporting Period, the emissions of wastewaler, waste gas, noise and related indicators
processes to continuously enhance packaging material utilization efficiency, and implemented circular reuse and of the Company were measured by the Mineral Resources Supervision and Testing Center, and all
recycling of packaging materials. met the relevant standards such as the Technical Specifications for Wastewater Monitoring

(HJ91.1-2019), Technical Specifications for Monitoring of Fixed Source Waste Gas (HJ/T397-
2007), and Emission Standards for Industrial Enterprises Environmental Noise ait Boundary
® {%}Eﬁ Bﬁ@.%*@*‘!‘ Packaging materials used (GB12348-2008), with a 100% compliance rate.

TERERRNRRNSEME, NN ESERTUIBRERBAMBHER

EY=] MEEHB. BEREAEER, SARER L AaENERFHRENESE.
Packaging Trays the Company primarily purchased biodegradable and eco-friendly packaging materials, committed to

enabling recycling after use. By enhancing tray reuse and adopting pre-assembled product sets, the
Company minimized environmental impacts in packaging and transportation.

BEAE AEBNAAS, AAHERLHFEEERWY, BRI REMDE, XL HIR
Hitde | mmee.
Other Materials Including wooden strips, pallets, and foam, among others, The recycling of these materials was jointly

managed by the Company and clients, which contributed to cost reduction and minimized
environmental impact,

¥4 s SE| BEA7 Unit 2023&
FIpk R FEE S RE R A
Total amount of packaging materials b 156.34 171.00 187.65

used for finished products (tonnes) Tonne

SEEEUAEVEERE RE/ES 2 MY
Amount of packaging materials tonnes/million core 0.24 0.25 0.26
used per production unit kilometers of fiber
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© E=FRERHIMIER

Waste gas emissions over the past three years:

B RHAR

Waste Gas Emissions

pV4
HipgEany 2023 20245 2025%
20254, AE V3R A A S, BARERITIRAFRENE, M0 SRFREE. CHBRRB NAEERAE Type of
BRI SRR emission | i R Hir BAFE Hepg BT
i ; , ; Emission Average Emission Average Emission Average
In 2025, the Company added 3 new waste gas emission points, strictly implemented the environmental protection detection value detection value detection value
system and promoted compliant emissions through strengthening daily environmental protection inspections,
introducing new instrument and equipment, and increasing fund investment.
3.508%10" 1.5><;10;“ 1.5%10°
HEHEE mg/m’ mg/m mg/m’
g@]'{ 0.10912878 0.016934625 0.00002573
BRRKE BIEREF HERE Tinandits | T5e/kg F5/kg T3 /kg
Environmental protection Management Enhancements Professional treatment compounds ' 7.008x10" 1.5x10° 2.53x10™
inspection ma/m’ mg/m® mg/m’
_\\_.";.I B B l."-,l_/- h h h - -‘. _}.’ -

Wi —E—H i, REEE SEERHBARBEREES HE=ABEABHBERER Eﬁzm / / 70.1933194 G Sl 102.86 8. 8maim?

DRESRMOKERS, RI8 | | CRESEMEIERENS | | HTORETARNEE, 8 b T8 kg it T3k =mym

BERBHHRERE. BEF EEELFEELEH HERGR 1S,

BEmER S, BiEiAR
L # 20255 FBHE - FEATEN
By implementing the mode of SINERBIBERG, SEETE The environmental waste gas Nigke: No sullur hoxid or nitrogen axide was detected in 2025

"One Factory, One Policy”, the
inspection records of the park and
all kinds of equipment are
properly maintained to ensure
the timely handling and updating
of environmental protection
incidents.

FEYEBAR IR, FERAT AR

Three exhaust emission points
were equipped with exhaust gas
purification systems; screening
procedures for activated carbon
units were implemented:
quarterly replacement of
activated carbon in organic waste
treatment facilities was ensured;
and exhaust gas was continuously
processed through the exhaust
treatment system of the Company
to reduce emissions,

discharge outlets were cleaned
and treated by a third-party
specialized company, ensuring
emissions compliance with
regulatory standards.
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TRTERE (ARSEMRA RS ) (GBIG20T-1996) 22 R ( ZRIBNHES.Smg/m’ )
1 The impleminted standard i he Leves 1| requirsments speciied in Table 2 of the Integratisd Emession Standard of Air Pellutans (GB16257-1996), with a statutory limitt vatue of B.5 mgim®

ZHRBRESTRBIEZRT "ND' STHBESRERSTEERER, EiHERLN200E S R A . WRRAE3 <10 "mg/m’,

2. The last results for tin and it compounds showed WD (Mot Detoctad), indicating ihat the measured vahss weare bilow the method datection tmil (MOL . For atatistical calcufations, half the MOL value was
e Tha regulatory lmit i 3= 107 mgim®

B 7K HER

Waste Water Discharge

4

LEESEEHETRERE, DHAETHMENTERREY, UREHENHITERCOD, & #, SO, AALME
SRR HERN, AFAEREEARNERNEENATERET T ARRE, RERT S = RREILIES
T ERRETRKREM.

The Company comprehensively managed pollutant discharge and disposal processes and conducted routine
monitoring and rectification measures to ensure compliant discharge of parameters including COD, ammeonia nitrogen,
S0, and nitrogen oxides from the park's drainage systems. During the Reporting Period, the Company engaged
professional pipeline maintenance companies to perform cleaning and dredging treatment on the park’s pipelines and
discharge basins. Post-treatment effluents met Grade |ll standards and were discharged to sewage treatment plants
through underground drainage networks.

20256, BMEET10.6EBMMEE TR (2024F519.50) (ER AT MAETSMERUE, L BPBEBETA
B15182mg/L, B{RF500mg/ LR E.

In 2025, the Company generated 106,000 metric tons of domestic wastewater (compared to 19.5 tons in 2024).
Concurrently, the Company strengthened safety and environmental inspections, with the chemical oxygen demand
(COD) indicator averaging 182 mg/L daily, lower than the level of 500 mg.
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EEE 20235 20244 20255
HERf a5 Sl . ' ; ! :
HER ERIESE HEmd BAIESE HER R BRESE
Type of Statutory Discharge Average Discharge Average Discharge Average
discharge | standard amount detection amount detection amount detection
value value value

H2EER

(Cog?}

HEm A7 1113267 19,

Chemical | 200mg/L PLHE 5malL =g 57mg/L 9:292 182ma/L

g B / tonne I / tonne I# / tonne

oxygen

demand

(CoDy
Amfﬁacal 45mg/L i 8.63mag/L sl 19.4mg/L i 23.8mg/L
nitrogen® | W / tonne T / tonne I [ tonne

23T (SESHER ) ( GBBITE-1996 ) RAF=ARHRHE
2.The standard Implemented represents the Standards of the third level in Table 4 of the Integrated Wastewaler Discharge Standard (GBBY78-1996)

3.4 e HEA R TR EE ) ( GB/T31962-2015) 21hBEBIEE )
3.Grade B standards in Table 1 of the Standards for the Quality of Wastewater Discharged into Urban Sewers (GB/T31962-2015)
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EMEEHORERMRITHEEE. KTEE, RREBRERYNRSENL. BRENESL A58
HHNEEEBASSFREEREREY, @BSREERE, —REZVAZHARSLERERED
DR EThIIREE,

We managed hazardous waste through categorized classification and centralized disposal, achieving reduction,
recycling, and harmless treatment of hazardous materials. We collaborated with certified solid waste disposal

companies for compliant hazardous waste processing. General waste was transferred to the park’s landscaping and
maintenance center to ensure timely waste removal.

20255, AR (BERRATE) AXEREINSA SR EYIaN, EXERYDSER175. 28 AR 2mEE
BRELIOSEEI LT, BREEMH2024518%, SEEEEMIEBANG2.67%.

In 2025, due to increased business volume, the Company (including its subsidiaries) generated a total of 175.2 tons
of waste. The comprehensive cleanup and disposal of 105 emulsified liquid tank plants resulted in an increase in
hazardous waste compared with 2024, accounting for 62.67% of the total waste generated.

POkl SIwiSCl & TECH

EENERERDEE (1) 20234 20244 20256

Type of solid waste generated (tonne)

BERMER

Waste management

—RRERY 26.4 18 22.7

General waste'

e bt 22.81 35.14 91.03

Hazardous waste

i

MR S SR (P EARSNEERBEYTRRHEENER, BHRRERYBREAER, &
VEEMHEBEEENEE.
Siwl SCI & TECH strictly abided by the requirements of the Solid Waste Pollution Prevention Law of the People's

Republic of China, and strived to achieve lhe goal of waste treatment and reduce the impact of waste on the
environment.

KRAEESHBEFELENERBRY A —RERVMNCREARY. 20255, SRS CREENNT
AHATLEMALRRLEEE, BER—BEEE, QELERARERYBIINENRE.

The solid waste generated during our production activities included general waste and hazardous waste. In 2025, we
incorporated pollution prevention and control of hazardous waste into the safety-specific plan of the Company,
implemented unified supervision and management, and included hazardous waste as a prioritized matter during
routine inspections.
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4—REFPEREEEE NS
4. The \otal general waste includes that from the enterprises in the industrial park

® h{ERE SEl

CRERDIES (5 ) 20234 20244 20254
Types of hazardous waste (tonnea)

—HREEEE / / /
General waste

jrenigie Bt

Hazardous waste 6.13 6.22 18.77

BE (BUERNSRERASERDE

L8 ) WEAREH 0.0091 0.0094 0.0264
Density (unit output or hazardous waste generated
by each facility) tonne/10,000 km of core cable
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RiIzERER

Climate Risk Management

Response
to Climate
Change

PO A s R O] R E SR S B R, N T AR EMZER AR R RAR b
SEEMY, i R e e AT T FENRERRAE, BT SR ARSIELR AR SRR,
#H HRREAEERBMALSERSRERENR, (FRESCEENEE The Company has established a systematic climate risk system with corresponding risk system and risk management
WNE 22— T E AR B ST, framework.
F ﬂ
SIW1_ SCI & TECH actively rgsponc?s to_ the national dual-carbon policy. It _hf:ls @ FIERAEEEEE
obtained product carbon footprint verification statements and temperature—humidity Climata risk management framework

gas verification statements, and successfully applied for and received the zero-
carbon voucher subsidy from the Chengdu Municipal Development and Reform
Commission. It continuously pays attention to the climate impact, and incorporates
the responsibilities for managing climate change into the Strategic Development
Committee of the Company's Board of Directors as one of the important contents of
ESG management, and conducts periodic monitoring and evaluation.

S S ———

'l_;'lf—'#__.h
Hﬂ':
Changedia SA Scince and Technology

EREEHEERAN. EEAMEERER

Product Carbon Footprint Verfication Statement and Greenhouse Gas Verification Statement

=l ﬂ: 1

@ P15 IN1E TISO14064 1R SO14067HE, MBI, ML D E &SR E RN R, FRAEES 3 % - srae ¢ saw e
BERAGSERESFHERHERBLE— B RENEE IETHHEER,
We newly adopted the ISO 14064 and 1SO 14067 standards, collecting and quantifying greenhouse gas emissions

from our products to assess the impact of our operations and product life cycles on climate change as a single
environmental factor, and implementing targeted control measures accordingly.
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RIETCFD (R AN SEEEET R BRrtERRARNSE, BRE H2025EMNERENRER .
BIBENUTAE: HEREITH

According to the classification of enterprise climate risk by TCFD (Task Force on Climate-related Financial Disclosure), we Carrying out climate action

identified that the climate risk of SIWI SCI & TECH in 2025 mainly included the following aspects: b4
mNEHEAEERGENA, HERTHRENRA. SAHREEENGCEE, EET LIRR{TEIEEIAE
Category Risk Resporise Measures SIWI SCI & TECH actively carried out green office initiatives, advanced and practiced green office practices, green
supply chain management, and green production. Through concrete actions, the Company promoted and
implemented energy conservation and emission reduction measures while addressing climate change risks.
AR, e GHAEM: BEMERNRS. g, M e HECEHBEE(SSBBEE4ESE
Ll o) gﬁﬁggfﬁgggﬁ%ﬁﬁﬁ%%m ), WEEIER, RFEHES. BiTige
L . - ® FINBNERM, FHRUENE, NSRS N
;;fé;m)\j%ﬁmﬁﬁggjgﬁ% RS & TR RRIE R TI0 & TV NG . Implementation of
® BLIEERREANG, BARIKE, e - - B
® 48 TR SRS AIa s =Y, F i BEERSEMLER, FABEHFL. SREBL. SBELTH
57, (B A KB FE LU R O] B AR 4, BB PR I ARE. &
Physical risks *Short-term risk: the increasingly serious  extreme + Formulate and sirictly implement the Emergency Iﬂ‘%ﬂg ﬁ@ﬁ%ﬂﬁﬁﬁﬂ?i%o
related to weather such as rainstorm, earthquake, flood and Plan for Sudden Environmental Events, strengthen

climate change

high temperature leave enlerprises exposed fo
the risk of damage of production facilies and
interruption of value chain.

* Long-term risk: global and regional climate
change in the long run will lead to the reduction of
production, manpower and material outpul.

emergency drills, and enhance response ability.

« Add new facilites and equipment, upgrade disaster
protection, and ensure the normal operation of
eguipment and the occupational health of
employees in extrame climate.

= Optimize energy-saving and environmental
protection facilities and improve energy efficiency.

= Conduct relevant climate change-related training
for employees.

The Company resolutely implemented green office principles by continuously
advancing d{gﬂaﬂzad and paparlasa nparaﬁans. The Company raﬂnnally
reduced air conditioning usage. used water-saving facilities and recyclable
office supplies, and adopted more environmentally friendly and energy-saving
products for scenarios such as building elevators, office lighting, staff
restaurants and other scenes.

REHE
EEE

ER{ILBREEN ® ﬁﬁgiﬂﬁ%: BUFSR AR RIR R e o (HaiEiE CRREE" DENE, MER Green Sl"PF"Y
RSO SRR RERHE TR, IRREAE ROk, Il
B ® HNME: ERUETRRIBENEYE o HEET, MIRIEE R R 20254, @M RBBEMNEARTEREZBERES, @52 RE 4
EARIEM W, BT RAEERRRBNEER,
® FiREh: mRRERLIREENERS o BT ESNBERESR
B . Al i In2025. MWWWWMWMMM h‘.ﬂhg whole
o MERRHER. WRHHS, HEEx supply chain, giving priority to suppliers who have passed the environmental
EPE, MAEIENE. management system certification.
Transition * Policy risk: the government introduces stricter = Continug lo promote tha "green and low carban”
risks related laws and regulations on environment and development strategy, carry oul energy
to low-carbon climale change. conservation and emission reduction work, and
economy « Technical reform: product performance and improve the green level of production and

environmental protection indicalors need to be
further optimized.

» Markel change: the trend of the market and
the formulation of business strategy by
enlerprises.

operation.

- Staggered power consumplion is adopted, and
striclly implement of hierarchical control based on
"one faclory, one policy”.

= Siriclly abide by the environmental protection
requirements of products.

» Actively conduct the research and development of
new products and technologies, improve industrial
concentration and increase productivity and
efficiency.

447w

BBEE

Green production

HERENERNLE, LORRNERESS, BARNHGEE,
GEREEZANEATERIHARENRIIEE.,

For products and processes with high energy consumption, such as radiation

aMﬂnrﬂngpmducﬁmﬂnaa,weadnptedpeak—dﬂfﬁngm‘adueﬁmmsmge
‘evening shift and night shift production without affecting delivery.

448 n



CENC hE=EH

i 2 5, e HE

Greenhouse Gas Emissions

REE PR A
L Hir BB A0
Tl E B9 9°
The Company's greenhouse gas emissions primarily originated from externally procured electricity, natural gas,

gasoline, and diesel, classified as indirect emissions. In 2025, total emissions of the Company amounted to 9,034. 11
metric tons of CO” equivalent, with Scope 2 emissions accounting for over 99% of the total emissions

o —
I B

R i I

By setting annual energy-saving and emission reduction targets, the Company controlled and tried its best to reduce
the consumption of electricity, natural gas and gasocline, thereby reducing greenhouse gas emissions.

H=kz PRHERE (1CO2e)
sumption Carbon Diox

Equivalent Emission ( tCO:

o T ¥ A o0y
7116 16.59

F/

25000
49.37

A ImM o

8968.2
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Product
Responsibility

FCET Y P8 B £ 95 R )
CHENGOU SIW SCIENCE AND TECHNOLOGY COMPANY LIMITED

RTEEEM

Stick to quality products

451

\/
© HEEBRER

Stick to quality products

MEHEEAER T BEHRSR, SANEERNRARERER, %iE
SRACKESHE, DENREIHANTHEL, KN L UNERER
BRZHE, HMTRASETHEE. KRE. BUE IR, 3812 B
BEEHE, RRHZF G HERNEERER.

SIWl SCI & TECH consistently adhered to the principle of "High-Quality
Development,” steadily improved product quality by strengthening quality
control throughout product realization processes. The Company proactively
responded to market changes by planning and obtaining energy management
system certification, conducting carbon verification, carbon inventory, and
carbon footprint confirmation for the organization, enhancing corporate carbon
emission supervision, and fulfilling responsibilities towards customers, society,
and national development.

BMEREEESED, REETESZRZRNTRRE BEATE
WERRTERE, LTELERE. ARLRARE. HEHERE . NS
FEZREEEETRANY BRBEHENEH. TESZRARE, BR.
BR.ER. GERAFHET NELEEAR. IR EEEREEYWE, 75
REEREB2BRERIE,

Our products strictly complied with national regulations and industry standards
throughout the production process, rigorously implemented technical
requirements and process specifications. Through multi-tiered supervision
including process discipline inspections, inspeclion protocol audits, and internal
quality system reviews—supported by daily on-site technical and process
assistance—we enforced comprehensive quality control measures including
first inspection, self-inspection, mutual inspection, and specialized inspection.
We established and implemented quality objective management for production
processes and finished products, ensuring full-process quality control across all
manufacturing stages.

O EMECLFHE BN BEXREXLEERRA, RRASNIKET
&R, BB, ST B I A5 W M TF M1 B2 8017 .

We optimized the quality, environmental, and occupational health and safety
management systems of the Company, and organized the optimization,
refinement, and implementation of 1 management manual and 80 procedural
documents based on the actual operational conditions of the Company.

Enviranmenial Sgg‘a\nd*énﬁeﬁﬁ?ﬂigﬁ 2 O 2 5

@ HEMABMTISO50001: 201844, LM T HEFEERATIRR, BAERMNEREERAER
W, tERR . EEDERREM. EW. N THG, B, EA. RRRERNA BEFARNETENER.

We newly adopted the ISO 50001:2018 standard and obtained the Energy Management System Cerlificate,
incorporating the Company's operations into the scope of the energy management system. Effective controls are
implemented across the entire energy chain, from product design and production to energy procurement, reception,
processing and conversion, transmission and distribution, usage, and recovery of waste heat and residual energy.

@ S 7ISO140648EAISO1406TAT A, BB E . RN ESREARANIER, ST A SET
BEERAGESEGARREREREE—B—BHNEE IETHAEEE.

We newly adopted 1SO 14064 and 1SO 14067 standards, collecting and quantifying greenhouse gas emissions from
our products to assess the impact of our operations and product life cycles on climate change, and implementing
targeted control measures accordingly.

@ FEFIFISO14001:20051F#F11S045001:201 8154, EAk 7T R X EMEZ 2 TERAEEER, RE
ESERPANISHENET.

We implemented the 1S014001:2005 and ISO45001:2018 standards, completed the supervision and review of the
environmental and occupational health and safety management systems, and ensuring the continuously effective
operation of the ES management system,

® FMABEIS09001.6GJBI001C. I1SO22163E BERWRIEE, R TGBHMGIPERERBRITHINE, &
FEAMALTIEREEMFEED,

We implemented the 1309001, GJB3001C, 1S022163 quality management system standard, completed the
expansion of GB and GJB quality management system certification, and incorporated new producls into the
Company’s quality management system control.

O EMEFEEATHAE. QB CEHEGERNBRNASED, E—FRAZAEXBRE/MEPRELE
7L EF T B AR AR & YO RHAR £F 2 AR RR S M B E Tk T

We have maintained and improved the inspection and testing capabilities of optoelectronic. cable and optical cable
component products, further enhanced the capability of three major industry inspection/testing teams, and improved
the level of related testing and quality control of optoelectronic products, cable products, and optical cable component
products.

T m 3

AEE-RAASCNNEN
A P i

REROARLIES

WE. R ERERESEEHRS
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Qiality, emviranmental and
occupational health

and safety management systam
eartificates
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HEEEE

Quality Management Training

Vv

WEHRE, RFEAMRAIE RS ENREY, BERATNHEEHREREN RRERNTERE .

During the Reporting Period, we carried out a series of professional quality knowledge training to improve the quality Y
awareness and professional capability of our employees and ensure the market competitiveness of our products. Y Bt ES AN ES. S E LA TSt ASIEBN T TN,

The Company timely conducted incoming inspections for approximately 5,000 batches of
components related to optoelectronic products, cable products, and cable component
products,

AEEREREXEREIEKT,202567TH.98. 128, AEEMR T HEER - . HBRF XS NHR
Al E—SRRT AT AE RE. BERREERGEEE. MR T A sNATHRNEES, BiEXEE
HETEBEEAE 2NRELGSEAR S RERE. EA BT RENERRE A MEE(EF
B.BhoaaiiEE.

In order to comprehensively improve the quality management of the Company, in July, September and December

20285, the Company carried out a number of special trainings on quality experience sharing and quality procedure

document, further enhanced the adaptability of its quality, environmental, and occupational health management

systems, strengthened quality accountability awareness among all employees, clarified the strategic framework and p _-

operational methodologies for the guality initiatives during the Year, and fully aligned efforts with corporate _ = L B EERREERES TENAENS SRR, N T A BETIE, AR

development objectives. These measures advanced quality enhancement, resource consumption reduction, Lt 1 i i

workforce competency elevation, and economic efficiency optimization, thereby propelling the high-quality FEpnfEis WPx, fE A E @ REREES), RIS RER I R e RS,

development of the Company. Pl The Company completed process and finished product inspections for the working-hours of

S '_ \ component in strict accordance with production requirements. For major and special
projects, the Company formed inspection task forces to establish new product inspection
capabilities to ensure completion of urgent/critical task validations.

REENRZAERRBEREERSS TR BEBRLMNONERE, BAmIZE,

HRER BEAE, REEMRSHERMITEE RRFERRMERERE.
L In compliance with production and delivery requirements, the Company timely completed
Cable in-process inspections across all manufacturing stages and finished product warehousing
_product inspections at the production site. Through internal capacity optimization and flexible
inspection resource allocation, subcontracted copper material and cable irradiation processing

operations were ensured, and new product trial production and testing lasks ware
completed.

EmE ek

Production Quality Inspection

\\/

BFOEL T ESRINE, 28 T (ERNEBRITRER), BXERTHRERE LGS, BADRE. i VA summmnessz, a0msssmnn TRe, £RMELEEANENRE
EEREBRAR. BERR MERK. DERBERIBETRIE, 00T HESZRTHER. 20255, Wil T A B REEORAERRNTRBE. AR BE, RRAERTHERIRRES,

EHEEZEBRE TSR RETYNESEEESR, HSRech.RohsEK, The company optimized specialized quality control plans, added quality engineers for
optoelectronic products, coordinated and scheduled the testing and inspection needs of

We optimized the product realization processes, enhanced the Product and Service Release Control Procedures, optoelectronic products, ensured the timely completion of in-process and finished product
A inspections in compliance with production and delivery requirements, and successfully

aligned documented procedures with practical operations, standardized inspection workflows (including incoming - ; ; .

; i ; : : 2 ? : ; ; \ L U\ executed the trial of new product development and inspection tasks.
inspection, first-article inspection, in-process. inspection, final inspection, customer acceptance, and packaging = ¥ W ¥
inspection), and added product certification control requirements for new products. In 2025, environmental L
compliance mandates were integrated into critical raw material inspection protocols and test reports and met the
requirements of Rech and Rohs.
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® REEMGRE

Improving Product Qualification Rate

EfRETERHEBEREIRBRT AENFTRIARTHEANREBRETERER, URMERFIE,

We have improved and strictly implemented the requirements for product quality control. We supervise and manage
the product realization process through internal audit and special inspection, and make rectification in a timely
manner when problems are found.

@ TEEAERBE NATEEE, SEUCRIREERF. . REAERUE. FEEE EBNEREHRE.

Special examination of process discipline and inspection discipline: strengthen the important content of process
management, and provide guarantee for establishing normal production order, ensuring product quality, reducing
consumption and improving efficiency.

@ NEREENSF HAREHTENFR, M EFNRMER, SRdGEASETEREN R, EAFERF
FERANER,

Internal audit and management review: put forward corrective and preventive measures by checking out the
shortcomings of the work, continuously improve the quality of the operation and management of the Company in
order to make the Company meet the requirements of the review criteria.

O REFERAM BMEE T HASRG EEEREZRAREREN. HERASEN REERER.

Upgrading of inspection methods: We purchased new testing equipment, established and improved muiltiple process
inspection capabilities and new product testing capabilities to ensure product quality.

MR =T R EaoiESs

HEETEEE

Supply chain responsibility management

Qualification rate of maln products of SIVI SCIL& TECH In the past three years
v
;ﬁf‘ﬁﬁww 20234 2024% 20254
Ea?a%f?duds 99.41% 99.55% 99.24%
gﬁﬁﬂ;ﬁﬁﬁﬁmm 98.86% 99.04% 99.04%
g%ﬁ:?cable assembly products 100% 96.15% 98.84%
oottt e 95.41% 96.72% 96.39%

EGRSRESEIHNFEEREREK,

The progduct qualification rate has fully met the annual larget control requiremeants,

455n

WV

EfBORBcHmEEE, RMoRHER L TENSHF BERTTSREFAR®R, BB ESGRIEME
A RM B ERIE R, KB DESCRBRKERE.

We are committed to optimizing supply chain management, deepening partnerships with upstream and downstream
stakeholders, and advancing our supply chains toward sustainable collaboration models. By incorporating ESG
related metrics into supplier evaluations, fostering ESG-aligned practices and driving shared development.

2025%, RAL(RMERRE) A0, BN ELREURNEREREURFERFEATRRL B8 REE
BHE, AEERRRETHNEQE(FEREAEESEYARBERME) (MERN L EEEMENT
RERREENEZ) (CRRBERE) SHEHAHE, BRREEHERRATHIR. EREEY, Rt TH
ST, (RIE T &3,

In 2025, anchored by the Procurement Management Regulations and aligned with the latest directives from superior
authorities and practical operational realities, the Company revised and enhanced its procurement governance
framework. Eight institutional documents were formulated or updated, including the Management Measures for
Miscellaneous Material Procurement in New Product Incubation Projects, Management Method for Rapid Processing
of Structural Components in New Product Incubation Projects, and Procurement Management System . Strict
adherence to regulatory requirements was maintained in conducting competitive bidding processes and supplier
selection evaluations, which rigorously enforced supply chain accountability and ensured product delivery.

BEMRBLIN(ARHIENEF)IN(EESEEMZ)IRTRENRESEARS:

We implement standardized supplier admission procedqres in accordance with the Company's Qualified Supplier
Control Procedure and Management Measures for Suppliers:

HEEEE BETSREATHER NG EIEGE), BNTESES  TESEAIBFER, TETENSE
;PR R A B Y TH 5 HRTIE,

The Company developed and revised the “Qualified Supplier Control Procedure” and the “Management Measures for
Suppliers,” intreducing enhanced control requirements for "single-zero suppliers™ and "double-zero suppliers,” and
formally communicated and implemented these updates. At the same time, the Company completed the phase-out of
single-zero and double-zero suppliers,

m
L
@ NSRRI E R E AR ET IR E G S, G A AR A, AR S SR R E RS
MEBESBHRETEHE,
New supplier investigation, application, and evaluation will be carried out according to the new supplier
@

access conditions, and suppliers who satisfy the conditions will be admitted in the List of Qualified Suppliers
for management,

B R I AR A R AR B Y S AR S A B R L TR T R B AR B T A PATE . RS
. HERECHENTEOBRSER, REHIBHANERE,

Routine supervision and management: the degree of control over external suppliers will be determined
according to factors such as the influence of products, processes and services on product quality, functional
characteristics, design complexity, design maturity, manufacturing complexity, historical quality data and
required quantity.
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= Promoting Innovation-driven Development
Strictly implement relevant laws and requlations on environmental protection and occupational health,

reduce carbon footprint, lower the consumption of natural resources, and cut pollutant emissions. N/

HRAIERANTEHRMEABEE, MAHERAN, mBMERR, BORNERERSWRIHEER, B
BRHOEHRREE, MRS EREEER 2026 BEREHEREES L. E) S BREHBP N
0 REESEFERTEEERNEREENERRITRM. AR,

Give priority to purchasing products made from renewable resources and environmentally friendly materials. We developed R&D layouts around hotspot market demands, enhanced R&D investment, improved the R&D system,
and committed to building high-efficiency innovation teams, establishing effective innovation incentive mechanisms,
and strengthening foundational management of technological innovation. In 2025, the Company successfully
obtained recognition as a Chengdu Enterprise Technology Center and as a Sichuan Provincial Specialized and New
Small and Medium — Sized Enterprise.

AR IEESCGRIB A B RMAHERER, 81F;
SIWI SCI & TECH incorporates some elements of ESG into supply chain management, including:
@ MAHFEEA, ENEF1698.508 7, FLEIEE

s =+t =) A
:'ij‘ft? fgm ﬁﬁifﬁﬁffhf I‘wiﬁf fsif‘ii%ﬂ%f@ggijifa:l;fz:'mnmental management system and E%ﬂﬁﬂf 12040 TR A2 ANTERAE USECA G 25 s F
ity is giv i v ird- ication i mproving the s = — 1y il
occupational health and safety management system. innovation system WHMFAREFISARES WSO AEREEES LI ?ﬂ 1T % Tﬁ Bl i xﬂg R B

O ERAMBEEZBE P BAENTRMNBEERREMZRER, LOBEW, BEBAHFERE BT
FAHIR

Suppliers are required to strictly implement the laws and regulations related to environment and occupational health in
the production process, so as to minimize the adverse impact on the environment and occupational hazards, and reduce
carbon footprint, natural resource consumption, and pollutant emissions.

O B ERERTELHRMREMEINERETTRE.

Prioritize the selection of products utilizing renewable resources and environmentally friendly materials for procurement.

5H B B | opp3% 20244 20254
ltem Indicator Unit
i = 2298 2491 2671

Total number

b g thig e iR 82 49 56
Supplier Comparison and selection times | Time
R R U B
Quantity of supplier code issued @ 199 202 188

AEE =
RIS AR T Mainiand China = 2281 2474 2653
Statistics of suppliers by
geographical region 3

i35 - T 17 18

Overseas

T
C—

LOIER, e S+ OEPEAFARAMBEE TR
MATHAAM RS E, HE BB A ®£299.708 7T,

The Company increased its R&D investment to RMB 16.985
million in 2025, a year-on-year increase of 12.64%. During
the year, it launched 22 R&D projects (18 of which were
completed), developed 15 new products including 12-channel

transceiver digital optical modules, and tackled 10 key [ e o 3 o TR 4 L
technologies such as multi-core optical fiber precision

polishing. The Company won the top award in the finals of © he 14th China Innovation and
the 14th China Innovation and Entrepreneurship Competition [T;L'-:I:IiT_:ll:r.,;,LLI|.II;‘.,,H:II Disruptive

— Disruptive Technology Innovation Track, and applied for
RMB 2.997 million in government policy support funds.

@ BHMERMENEA, HHNEBMR.CIBMANEERFER, BT L8R T (ERMNRES
EREFEFMHELSFEHEF B EHEFMERBREEEEF) (R BITREF)
FOEEMEBRAREXY BAsNESRABHEANEE, AR EAROE HIE.

We optimized the new product research and development system. In response to the needs of new
business development and GJB system expansion certification, we have amended and issued 19
related quality system procedure documents, including "Product and Service Reqguirement Control
Procedure”, "New Product Trial Production Control Procedure”, “Sample Control Procedure” "Special
Process Control Procedure”, and "Technology Status Control Procedure”. We standardized the
scientific and technological innovation management based on the actual development of the
Company and realized coordinated management of scientific and technelogical achievements.

@ MEREARRELERENE. HEEERRN. TE. XA AEMBEMELIFE.RETHR
EIEFEREE. EaCIBFIMEDREZNE S =k, HERE,

We strengthened the standardization control of project processes, initiated standardization work for
the entire process of mulliple project product design, manufacturing and documentation, and made
sure that projects successfully pass appraisal, standard certification reviews such as product GJB,
trial production tests, batch production and other requirements.
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Promoting techno
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©® HETESEEED BERIS2E. FINER.
ATEMBEYRMECR, BB EN A BHER
LRSN3R, ISR M RE. BRI R E.,

The Company organized the "Du Lecture Hall”
series, inviting Changjiang Scholars, in-house
experts, and the Company's Chief Engineer to
deliver 6 expert lectures. In addition, 3 technical

RIFARFSEE

Service Quality Assurance

b
EFLERAPL, AEFRERHENERLIRBENRRER, MG HANME,

Taking a customer-criented approach, we are committed to creating sustainable value by providing our customers

salon events were held for technical staff, fostering with high-quality products and optimal solutions.
a culture that encourages exploration and i

. . LU Leciura a3 T i3

innovation. MEHRE, XEEAELRERHBRMNELE,

During the Reporting Period, there were no product recalls due to quality issues.
® MR A ER, oI AEEHEABLA, B AMAN, AHEE, BoE s, LIEIR, %
8. MBHBERE ST WERAEM, HEL M ERMARERE.

We strengthened the construction of innovative talents and introduced 6 new scientific and G Fr

technological R&D personnel to form multiple professional scientific research teams for optical cable @ %:.ETE ,%. T%EE

components, optlical fiber rings, wavelength division multiplexers, optical modules, optical cables, Customer information protection
fluoroplastic cable products, elc., to promote the new product development tasks of the Company.

HMAMBB@EISO2TIER L2 TERAIRE, YRTAREEEHSN, BARREMNRESTZARER,
PEREELHENR2U EEERENEZERD, AEABRS MEREHAMESS, RMBRLT
BEENEEIERRATFR BRFFANNRELERREY. EPT;ERHEEEEEE:E#D#&EE%%H‘?Ei:&ﬁi:‘ﬁ

: g s 8 2 ar o B4 e
REERRETRRRMARILRE, MAFERA, TEHUER, ZFTERED, EBFaEL, ANEBEBREMIS), 1088 B S0 ENF R ETHRENRB RS, RRS—UEENERERS
The Company aligned its R&D efforts with key market demands, increasing investment in research REE. SHNEE2T.
and development, improving the R&D system, enhancing R&D capabilities, and boosling the output of
new products. We strictly followed the 1SO27001 information security management system standard, and adhered to our internal
confidentiality policy. By systematically implementing information security risk management, we ensured the security
O HERSE G S EREE, BB E ST EE 71, BB T 5EN AR, TS of L.nformatmn assets comprehensively. In terms of_lnformal_lun processing, including persunnel_ safety, physical and
logical access control and other aspects, we established strict management systems and technical means to ensure
EPHERR. the confidentiality and integrity of customer information.. Customer information was accurately entered into the
Optical products: Focusing on the Company's industrial structure, we have added new projects for Management Information System (MIS) based on sensitivity and permission levels and was placed under access
optical module products, and delivered samples of 5 new products and received positive feedback control and dynamic monitering through an authorization mechanism, ensuring that the data of every customer is
from our customers. always under control and Compiiani prﬂtection.
| ﬁ I 1 E =2 B A fr P
® R75E: RBWRTALSEAREFRE, B RGN RS, BARA T ERIEE, X 20256, IR FERMATHEE T RENES, BRI+ AR 8, HET AAREEOHEED, B8
BRREREAE, E— S ERHBRK. TEBREEI, URRBTHRE R,

Cable: We planned and completed 18 projects of upgrade, trial production and verification, and
material and structural design oplimization,, which greatly improved product performance, and
obtained corresponding certification qualifications to further respond to market demand,

In 2025, all employees of SIWI SCI & TECH signed a confidentiality responsibility letter, The Company carried out 2
confidentiality publicity and education aclivities, and organized a number of confidentiality training sessions to
enhance the confidentiality awareness of the employees.

@ KXEHAGFEFE BREDTERR R EMARS-EEEMS, EENEREE. BN, AR
Optical cable component: We planned and initiated 5 projects of research and development based on

market demand, built new product production and inspection capabilities, and satisfied customer
needs.

@ SRR 2025FARMBEHEEH 1118, HopSReAWH 48, RSN EHTIE,; 1E AR
HESE I ENTEMYRHNESE. A8 RENE N #2448, Hh &N H6E, BRAMY
3818,

Transforming innovation achievements: In 2025, the Company was granted 11 patents, including 4
invention patents and 7 utility model patents. 1 invention patent and 3 utility model patents have been
accepted. The Company has 44 valid patents, including 6 invention patents and 38 utility model
patents.
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ERRBEE

Customer service management

o

/’W}H}r BPHEERFE Customer satisfaction survey )

P

AEEAFENHBNAMNEERE, REEEFNEBKFE EERTE LUNGEERNEE. EPEH.
BHEESNTRANEZEAENNE, RESERUN I EENRE. RREDNHENQ0SEEEEES
BEAEVESES, RHREMEERMMBIESTERIT, R T RBEER, KL EEMESE T
HRBAEER WERERMER.

The Company manages customer experience through specific plans and relevant guestionnaires. These surveys
allow the Company to assess various aspects such as products and services, customer support, transportation
services, and sustainability, and identify the main drivers for each category. According to the Major Customer
Communication Plan for 2025 formulated at the beginning of the Year, we visited customers regularly, handled
customer feedback issues in a timely manner and conducted summary analysis to truly understand customer needs
and prevent repeated problems. We regularly distributed questionnaires to collect customer feedback.

® mEEESHY Satisfaction Survey Mechanism

EFEIEE  Satisfaction Survey Mechantam
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EEMEE customersatisfaction

FEENEHBEEPREIRH. PREERFEEE R ES/RNE,
ERMBERESEHA T2.:55%:

During the yaar, SIWI'SCI & TECH received lelters of appreciation and

commendatian from key clients such as CRRC Zhuzhou and CRREC Times.
with customer satisfaction increasing by 2.558% comparad with fasl vear

=TS B 20238
tem index 20245 20255
PR E i
BRRERE SIWI SCI & TECH 95.01% 96.30% 98.85%
Customer
satisfaction th{F4r 5] 96.66% 97.27% o7 450
SEI
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® ERKRFER

Customer complaint management

AT MR ERNEFEEREBIEMASTE. BN EXW. EESEMASEREERBERE, @B TEEMNME
S RAERELBRK, MANEBRERRE, YR MSE.
The product complaint management of the Company was organized by the quality department, which included marketing, technalogy,

procurement, production and other related personnel to form an after-sales service team. Through comprehensive problem analysis,
they could fully understand customer needs, identify and eliminate root causes, and provide feedback for improvements.
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20256, OEHEBWIAHIZEERAB R, PEAFWIRAZAESHR R, BAMBE S ITHREA, FASREEY
B, REU GG, AT RF—BNOERLR.

In 2025, SIWI SCI & TECH received 4 cases of customer feedback for product quality, ‘SEI received three customer complaints for product quality.
Through active analysis of the causes and careful examination of production data. a mutually agreed-upon solution was reached after negotiation

between both parties.

O EEFEERESTARZL ARSRAMBERHIHESRO.

Mumber of products sold or shipped that need to be recalled due to salety, quality or other reasons: nil

@ ZFIRFHRIEFL00%.

Customer complaint handling rate: 100%
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RBERFHAA S RE RO DM, RUAS FROMELE, ITEAS
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Harmonious
Workplace
EHFERE.

I
E
Adhering to the strategic mindset of talent-led development, SIW| SCI & TECH
= deepens the mechanisms and reforms for talent development, creates the comparative
and competitive advantages of lalents, and makes every effort to infroduce, cultivate,
and utilize talents, so as to promote structural changes in talent. At the same time, we

effectively safeguard the legitimate rights and interests of our employees, actively give
full play to their enthusiasm and creativity, and help them grow with our Campany.

BT EEd

Employee Rights and Benefits
N

® BIRLREE
Employee Rights Protection

AFEHBUABENEERAY, A7 885D EEAL . GHAS, BRBET(HEIR(BHERZ)EHEHME
AR AGERBEEB TSN, THREBAT=HRAEEE.

While adhering to the basic principle of people-oriented, the Company fully respects labor, talent, and creativity and strictly
abides by relevant laws and regulations such as the Labor Law and Labor Contract Law 1o legally protect and maintain the lawful
rights and interests of employees and continuously improve the sense of happiness and achievement of employees.

O ERER(BTHERERMEINEERIE REHETHMAERMERTS ST REEAETRE), HBEHRAET.

= Recrnuitment work is carried out in sirict accordance with the Employee Recruitment Management System, we prohibit any discrimination against
employees in lerms of gender, and comply with the Regulations on Prohibiting Child Labor to eliminate the use of child labor,

@ RIE{ TR E D iR 4 ) SR € 0 5 W G SR 0 O AU ) e (00 7+ P T R AR D 8P PO A BD B A A (8RR
FRERREDSRERZIF, £ EME LTS3 DM,

+ We formulate the Total Salary Management Measures, Salary and Welfare System, the Management Measures for Position Setting and
Adjustment, the Implementation Rules for Job Promotion and demotion, the Allocation Implementation Rules for Department Performance, the
Performance Appraisal Management and Reward Allocation Measures, elc., so as o fully ensure that employees receive return and incentive for
their work.

@ RREXSUWAE, RBATAEER, sBETRHENGFFER.EH.E0. G2G. MR R BEFTLEER. AEA R
RE.SEEFED MSEEDAT TFREENHTESE,

= We ensure employees' right o leave and provide paid annual leave, marrfage lsave, matemnity leave, nursing leave, breastfeeding leave, funeral
leave, one child care leave, parental leave, family leave, high temperature leave and other holidays, and actively promate employees’ harmony and
happiness batweaen work and family in accordance with national regulations.

O LAESSHITHBESRAEIHRERSEER AEFEET. TAR T ERMMHSRENER S,

= The Company enter into a collective contract and collective wage agreement with all employees every year, and make full contribution to the
social insurance and housing provident fund for employees.

20255 SEAFBTEI00% RBEESETH RBERRATIEN

the labor contract signing rate was 100% | there were na incidents of employee abuse | there were labor law violations
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® ZrtETEEE

Diversity and Equal Opportunities
NFHNMESTUNAT B HRFERE. SHENEHE —REC, o RRETERE. BM. FIET. 15
I.BASSFEAEEFSEF.

We are committed to building a diverse workforce. We treat waorkers of different ethnicities, and genders equally, fully ensuring
that employees have equal rights in recruitment, employment, salary and benefits, training and promotion.

@ BLILF20255128, REHBEETAT8A, HPEBI20A, ML RU EIIA SRIEHEI LA, PRMHE3ISA, MiRE
52,
As of December 2025, the Company had a total of 478 employees, including 120 employees with bachelor's degrees, 31

employees with master's degrees and above; 31 employees holding senior fitles, 35 employees holding intermediate fitles,
and 52 employees holding junior titles.

ST Employee Composition B Unit | BCE Number
S8 Number of employees A Person 478

THEET AR Number of female employees A Persen 119
beraeglll )
By gender EHST AR Mumber of male employees A Person 359

ZEERE Labor contract system A Person 428
RERRLE S = et Labor dispatch system A Person 47
By employment type

B{RiEiREE Re-employ after retirement A Person 3

>508E >50 A Persan 172
RERENND 30Z50%% 30-50 A Person 179
By age group

<305 <30 A Person 127

hEAKEST Mainland China A Person 478
RIBERS hESEREST égi_wan. Hong Kong and Macaao, A Person 0
By region L

BEET Overseas A Person 0

i Number of employeas with a

RBAHBERT AR  pachelor's degree A Person 120
BTEHEER BERERTAR  hactoce dearos yoeswin A Person | 30
By education level : | :

BEREETAB oo ey o8 Wi A Pérson 1

BiREE R Number of senior titles A Person Y
PR AR mI 7 chiR S FE SR Number of intermediate tities A Person 35
By title

MERE RS Number of junior titles A Person 52
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e Al =t dl e - i Ranafite
<emLuneration and Benafits

LFUEEL. AHEMIERARNEE, BREEFAE.ZFSFNIERY, BUEATHMGEHERR, SERE
NE IR, Bl S FE S, IR A T 2 Rl 15518 &

The Company adopted a performance-oriented remuneration structure in favor of core and key positions, reflecting the
distribution principle of "fair pay for work™ and "more work, more pay". We strengthen the five-element compensation sfructure
system and rationally set the Company's compensation structure. We also optimize the profit-sharing mechanism to achieve
coordinated growth between labor costs and efficiency.

@ AENENMEE MEENENE, ERETHENRZRE, RHANENBERZRER, BRRRARBEA
MmeEx, AsE(FRERTEIER L, §E. @577 (SPIMBER FEWEARM R R REERNEERZ) (HIH
EREMAERREMANEZEMERRZE E— P RERHEETERR.

In order to mobilize the enthusiasm, creativity and initiative of all employees, enhance employees' enthusiasm for work and
entrepreneaurship, provide timely incentives for the completion of current goals and to recognize outstanding individuals and
teams, the Company has formulated and revised the "Implementation Rules for Department Performance Reward
Distribution”, “Management Measures for Honors and Awards”, “Detailed Rules for Promotion and Demotion” and other
performance appraisal-related management measures, further improving the remuneration management system.

@ AEFNRSIAFATRAMUAL, REETHED. RS, FIR(RRUSRAER(BTHEZFAE/), A28
FERTRHESHESTECANEER (REBARELESIES A ERERIFEREE, AFTERENRES
BIES TRHE2EAEER), RAIATERGETNREMRE. B RHIH FE(NES TRUBRAESRE),
HDHEIRRUNGRE I AEUERER, REEMERERE, H4LHETET T MUMREE.

In order to better attract the talents needed for the company’s development and enhance employees’ sense of belonging and
happiness, we have formulated the "Settlement Allowance Distribution Rules” and "Employee Housing Purchase Support
Rules”, and provide free dormitories for new employees. The Company optimized accommodation eligibility periods,
extending the dormitory stay for newly recruited graduate employees from 1 year to 2 years, and allowing eligible campus-
hired contract employees to apply for a two-year stay. Support was provided for housing registration and loan applications for
15 eligible employees. The Company also developed the “New Employee Position Level Adjustment Plan" to promote rapid,
stepwise career development for new hires, accelerating their growth, and implemented position level adjustments for 34 new
employees,

® FE(EBREARYREEER), AESHEEABHBERE . WRHD . WAL, ORE. OB EESE,
BEEEEESM TIERBL. BFt. CEETAFEEBEE.
The Company developed the "Management Procedure for Transfer of Labor Dispatch Personnel”, standardizing principles,

planning, positions, eligibility criteria, and procedures for converting contract staff to regular employees. This not only
formalizes and systematizes the conversion process but also broadens the talent development pathway.

B TR R

Occupational Training and Development

20255, 2RI ERLUMEAASEERR, RS ERESFEAAIEE LERNSIEER, RERMRRAFS F I
EENAAEG cEEATEEESRE.
In 2025, the Company adhered to the fundamental principle of Party-led talent management, fully leveraging the Party

branch’s guiding role in talent development. It systematically built a talent team aligned with the Company’s core
business and comprehensively promoted the Company's high-quality development.
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Environmental, Social and Governance Report

[ P

i3l

ST

Employvee Training

RBEUEHENE, SAFTEATER, GEEBATENRA, BEREEad. /R RG LA TEERR
ZnAETE, HEEEEEE AT REABRTISEEAHMIIERE RRETEARREQSHEN
CIEES

Based on its development strategy, the Company has continuously strengthened its talent foundation and enhanced the
capabilities of key personnel. By integrating internal instructors, external experts, and both online and offline courses, the
Company has built a diversified growth platform, offering training programs for managers, new hires, and frontline
employees. This approach ensures that individual employee development progresses in harmony with the Company's
overall growth.

EHEEFESTEIGNERTENER, s REEEEEI BEEREERRFRERH . 2FRE—&
RS9, BERANEIL0A, RRBBFTI24NE, ABIBRIRR27.90/ 6, BLHRF171.06% ; ZREUIZUIE
E5583A, BEIREEL0726/V6F, A1939.15/\65, FLLERAT7.23%.

The Company developed an annual employee training plan and established a training catalog, advancing business
training, professional gualification certification, and operational skills enhancement in a classified manner. During the
year, 59 primary-level training sessions were conducted, with 3,809 participants completing a total of 7,924 training
hours, averaging 27.90 hours per person, representing a year-on-year increase of 171.06%. Secondary-level training
covered 5,583 participants, totaling 10,726 training hours, with an average of 39.15 hours per person, a year-on-year
increase of 7.23%.
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® HIEIE

Special Training

BEE&ERENEI

Management skills training

AT PEBRBLRRBER, EHEE
ERASRAAN

targeting senior management, middle management
and key operational staff, with the aim of enhancing
management competence and leadership skills

B =48 ED#ZaR

“Wednesday Lectures by Chief Engineers”

=K IR16R, B 5t iR EE806/ R, 23
509 AR

The three chief engineers delivered 16 lectures,
totalling 806 hours, with 509 participants attending

Ll

PMPIE B € E

PMP project management training

19A g, s A BB EE R
Attended by 19 individuals, with 8 passing the
certification exam

467w

o8

¥ 8 T3
New employee training

FATME+I SRR,
BHERLARERE

We adopt a combined “internal + external”
approach to reinforce corporate culture and
practical skills

Enviranmental Eﬁﬁénjége%ﬁfﬁﬁm% 2 0 2 5
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raining Qutcomes and Development

20255, 15U A RiEI30A R, FILEIE £91.05%; 8 T AFIENIBEE6T/\05, LB R27.57% . E0EE
FEI00%, FEZUBT . EEREEFA L EUMBMBAFIIR. AFROAFER . BBRAFIIRETE
EEE, TRUTEESATE  BAAFHFER.2025F00HEBET —HE TEEEMRE, X100 A2 R,

In 2025, the total number of training participants reached 9,390, a year-on-year increase of 91,05%, with an average of
67 training hours per employee, representing a year-on-year increase of 27.57% compared with the previous year.
Training coverage reached 100%, encompassing all full-time employees, management, and frontline staff. The Company
identified 17 key talents at the institute level, 6 core talents at the company level, and 31 backbone talents for targeted
development, and established a talent pool of outstanding industry professionals to enhance talent reserves. In addition,
the Company organized a frontline employee skills competition in 2025, with participation exceeding 100 employees.

8T SFEEJINER E--21) By
Employee Training for the Year Unit Number
SEIEHIRA BT 24.67
Total investment in training for the year RMBO' 000

SIS AR 9392
Total training attendance for the year Person-times

B TSI Bt 100%
Empioyee training coverage %

BHERTIEIIEER Ebald 100%
Male employee training coverage rate oL

LI R TN E A e 100%
Female employee training coverage rate o

TES TS Bt 100%
Training coverage rate for ordinary employees %,

EEEEIEESE Bath 100%
Training coverage rate for management-level employees o N
8 THFE ANESZ T FE/ S B 67
Average number of annual training hours of all the employee Hour
BETHFADEFIEINTFIENEY IINEF 62
Average number of annual training hours of all the male employees Haour

BT 8F ADEZIEIINFLENSH INEF 72
Average number of annual training hours of all the female employees Hour

iR T ANEREE N 55
Average training duration of ordinary employees Hour

BEHEASERRE INBF 161
Average training duration of management-level employees Hour
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Safety Production and Occupational Health

\/
© ReEERI. AHKER

The concept, policy and vision of safety production

HARRLUARE, RERE, R2TRNET, AoREETINEZ2HER.

Adhering to the concept of people-oriented, health-care, and safe development, SIWI SCI| & TECH fully guarantees the
safety and development of employees.

T2 O0MER REHEH

i Safety Core Values | Safety Policy ]

ZRHMBTRENLERE § . BRB— WHEI. BALE. BEdt

Safety accompanying employee
growth and enterprise development

' i
:

'
L3 -I

%2R B Z2HEH

Safety Vision Safety Mission

_ RRER. FEXE . AANRR, FERE, BHE2
A safe and healthy workplace, Safety for all,
H a happy home for all safety in everything, safety at all times

® REEE
Safety Management

LARHREANER(PEARRANER2EERL) TR, ART2EERER
RENZ2EEMLF, SRRNEYNELEENE, BTRLMIE), N e W =
BEZSEENTH, BRE2AESREE. —_—

L T T
The Company insisted on thoroughly implementing the Safety Production Law of
the People's Republic of China and other laws and regulations, and built a solid and e
effective safety management system around the safety production standardization
system and the safety management strengthening year, strictly observe the safety
"red line", effectively implemented the safety production responsibility system, and
realized the graded management and control of safety risks.

20255, AR RBTRLEEEERER, XYL TARSJHM RERHETRY
FIBRT R &1, MM 18 2025F M HbBFF 2B E0PIRVTiAERE, R2 L ERSBMNE :
125, :
In 2025, the Company achieved the overall goal of safety production management,
without any incidents of safety, fire protection, and environmental protection or
government penalties. The Company also obtained a law-abiding certificate from

the safety supervision department of the local government, and the overall safety .
oduction situation was under control in 2025. government's work safety departrment
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Implementation of special safety tasks assigned by the government and superior units

20255, BATPHEEHR 2 EERELEIFERIF ASRARR L ENRS EEREN ZEEE R, ERE
=S EERONENR EHFESEEERANEER. ROEHE R, E8EEKE.

In 2025, we passed the safety production standardization compliance review by China Electronics Technology,
and satisfied the military system safety production standardization level 3 requirements. The Company regularly
monitored the implementation of production safety objectives, regularly evaluated the suitability, adequacy and
effectiveness of the safety management system, and improved management level.

20256, REIRIFRAFNMENTR. AT RIERHMIMELSEERANE=FITHN THFER, BRY
THEEEEAAIEEREHWL. HENBHAREFSA8, LhRtRREEEAER, U A XBETE)
AIFE, BREFESTMANENRRSARES, St T RS ERAEREE, P RiRe LR
BREEIHAHZSKE, BRHREFEEZ LT, LS TFESEEARRURNERE.

In 2025, the Company and holding companies implemented the work requirements of the central government,
provincial governments, and China Electronics Technolegy on launching a three-year action plan to tackle the
root causes of production safety, insisted on shifting from focusing on management forms to the essence of
management, and from a sense of exemption from responsibility to taking responsibility, with the prevention and
resolution of safety risks as the main line, and the "Five Special Actions” as the starting point. We concentrated
on traditional and non-traditional safety risk management under the new situation, deepened the investigation
and rectification of major accident hazards, continuously improved the basic guarantee capabilifies and inherent
safely level of production safety throughout the system, resolutely prevented and curbed production safety
accidents, and promoted the Company's high-quality reform and development with a high level of safety.

20255, KB RERASHMARETRPERHMABET(GHERERBUERERTSTNEEERER
MEVAMER, RENARAZLEE . 228, RRENNHARBEE. BHE. ANE, B RNSHS
MEsEERH.

In 2025, the Company and holding companies implemented the relevant requirements of the provincial,
municipal governments and China Electronics Technology on the implementation of the "Regulations on the
Supervision and Management of Special Equipment Users' Main Responsibility for Safety in Use”, sel up special
equipment safety directors and safety officers, and strictly implemented the "daily control, weekly inspection, and
monthly scheduling” of special equipment to establish a long-term special equipment safety management
mechanism.
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engthening the satety man:

agement of related parties with mulli-initiative

AFMEREREENREBELE B2 E— 95 E. 20258, SEAEEERNETE. AR ERHE
hEE EEMETHALEEERERNE, T ERHEE S FRRREAETEE AREEMTRARREES
BEEH BERTREBEENRBE ZRAEEEHER  HHEEERSER M. BLRETRREE, HHEEE
X EIEMEAREGEIT—H MRS AriEnERENMIE LR FIR BANE, EWNE RIZE
ETANF ERREEER2HFM.

The Company attached great importance to the safety management of the park and created an atmosphere of
“Safety First”. 2025, we continuously standardized centralized management of eleclric bicycles and production
electric vehicles in the park , added 85 new monitoring facilities in the park's public areas, and repaired the park's
electronic fence from time to time to provide the park with reliable basic safety facilities and equipment; we
strictly implemented the approval procedures for hazardous operations and secondary renovation of plants,
conducted specialized inspections of special equipment and hazardous chemicals at park enterprises, provided
one-to-one support and guidance in areas where safety management is weak, strengthened the dynamic
inspection and rectification of the closed loop, and jointly buill the Park's "Safety Community” by means of safety
meetings, joint exercises, publicity, education and reminders and warnings.

(R EETRBA) "'.Ké]iﬁiﬂ#}[tﬁﬂﬂﬁ%éﬁ. ’ EERE—F—H

®IT #1T , 28
0 0 0
100% 100% 100%
signing of Safety Production signing of Control and of the construction of “One
Managemant Agreement by Commitment to Joint F'reventlcn‘ Enterprise, Ona Fila"

the enterprises in the . and Control of Accidents for enterprise safety
Industrial Park %

i, HERELHES
Enviranmental Sﬁigan:?’ggPﬁE?H%;; 2 O 2 5

KEETRBSE EnEL AR ARMEXSE AR NS HEES. RULSBEAHERATHE
i, EEEEEHBRRE2EE, HRTAFEL00%,. 20255, SEMBHTAH2TTH, DR EM2T0HE, BaE
97.47%.

Based on the direction and policy of "Prevention-Oriented, Life the Most Important”, the Company implemented
the management philosophy of "Safety First in the Business Management”. The Company established a dynamic
database for the investigation and rectification of the hidden danger, and carried out safety inspections according

to the annual vacation plan, with 100% completion rate. In 2025, a total of 277 hidden dangers were detected
throughout the Year, 270 of which have been rectified, with a rectification rate of 97.47%.

ut emergency drill to improve the industrial park’s abllity o respond to emergencies

20255, AE]EEAREALARE ARG, £ RRANEERFNRRRERE. B REMEN.

In 2025, the Company completed 11 special emergency drills as planned to fully test the emergency escape
skills and self-rescue and mutual rescue capabilities in response to emergencies.

58, PiELFESME SR BAEATERE,
In May, SE| organized an "Emergency Drill for Gas Station Leak Incidents.”

68, HEHNEEMEEFNERFREETRBRNMATR) .

In June, the SIWI SCI & TECH industrial park conducted an “Emergency Drill for Accidental Radiation Exposure
in the Electronic Accelerator Control Room”™
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Occupational Health Management

. AEEEBHBTINERERS, RREF(FEAREHNBEERFEBH SENPFEARINEREEEZNFEAR
a5 T, B2 T HNEAHZENPEARLNEBSHESRZENIHREFF(ERERSTEEMIN(BARREIRTRBIF
tion Responsibilities and Enhancement of Fire Protection Awareness HEERERARERRE, BRENAR(BARAERh BN EMRARERYHREEENE). 2RI RPEL

BEATHMENEREELBERALE.

We attach great importance to the health and safety of its employees. It strictly complies with relevant laws, regulations and national
standards such as the Occupational Disease Prevention and Control Law, the Production Safety Law, the Labor Protection Law, the

Implamentalion of Fire Prolec

20255, nEEMMAR T2NREHAREEEY, AN TEEHEFRAEERDNS, ERSEEZABLEERRATIENH
AENERREED ARESNEER S HRSFEEW ).

In 2025, the Company organized 2 fire education and training sessions in the park, implemented the park fire joint Labour Contract Law, the Regulations on Work-Related Injury Insurances, the Measures for the Management of Occupalional Health
defense and linkage mechanism, improved the emergency response capabilities of various enterprise personnel, Examination, and Occupational Health Menitoring Technical Specifications, and strictly implement the Occupational Disease Hazard
especially new employees in the face of fire, and built a solid "firewall" for the sustainable, stable and safe Prevention and Control Management System and the Labor Protection Equipment Management System as well as national
development of the park. standards. In 2023, the Company and SC| obtained the occupational health and safety management system certification. Bath the

company and SE| have passed the occupational health and safety management system certification.

2025%, REIRALIL T BEAEARPL A TR/ VE, RIET T (Q2025F MR BMEHMERELR), BURSTRAREETR
B.EARE.AR I T(Z:AREENENCEEL2REFERSRFARNEXRMAAHREETEFE)
(HEmEpAEEMNE)(MEEERFREISZRMEREEENE. FENEXCEFEZENRE, SHEREREE,
EREIER, ERHHERNANRENEE, SRR RERRRRES.

In 2025, the Company established an occupational disease prevention and control leading group and formulated the 2025
Occupational Disease Prevention and Control Plan and Implementation Plan™ and established and improved various safety warning
e signs and publicity plagues. Al the same time, the Company revised multiple occupational health management systems, including the

Safety Risk Management System, Safety Operating Procedures for Temporary Storage of Hazardous Chemicals, Occupaltional
Health and Labor Protection Management System, Occupational Disease Prevention and Control Responsibility System, and

& AR 4l BT SmEEEa Occupational Health Operating Procedures. By idenltifying occupational hazard factors, we can accurately grasp the factors of
Ll oo = ) - exposure fo harmful and dangerous jobs, take more targeted preventive measures, and effectively reduce occupational heaith risk
Prioritising cccupational health to satfeguard employees” wellibeing accidents
20255, MEEEMEREsAHERE, HSERAFEE A AHLTAR FREFIH. SR IFHEMEER
B AEELSERLSELEER AR,
In 2025, SIWI SCI & TECH organized comprehensive health check-ups for all employees, conducting occupational
health examinations for 137 participants and achieving full coverage of monitored hazardous positions and special
rocesses. No suspected or confirmed cases of occupational diseases were reported during the year. 1= : e T
p p p ported during the y © E=FRERRRA (HE) i - VLS S
/. Occupational health investment ne aon et @
in the past three years @ |
HeREESWEERLEES
® —_ gy -— Y e
@ L= AL ORI MRAER SRR
® ik Eﬁt%ﬂig*ﬁ)\(% 7T) W BN 2 A R AR aaremavamase
Incre Investment in safety production in the past three years 27.8 27.9 an AR AIAIER e i ———
and Sireng . . wt wA GO REasEAS L wd N
AmsglaarEnE @ T M- N08 | e s Jui
Davelopment 167.23 v o A i1 PR sy R URRSRRRR. .
23.58 oy A #
20254, MES RS S EMREMREBTH, A0 1. 6 R L M e e e, e o e
- . o 107.32 107.5 : O i s A
e RAEHDEERMNEER. ’ P I | L5 8
In 2025, the safety funds of SIWI SCI & TECH were n . | ' @ - @ DM~ ﬁ
disbursed in accordance with relevant regulations so i . ﬂ DR EP
as to provide matenal guarantees and important R E——— ——m—
prerequisites for preventing and reducing safety -

accidents.

2023 2024 20254 20234 20244 20254 BRERELERBRZNEN

| The Certificates of Qccupational Health and Safety Management System Certification
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® HEEEIFARERAFEEFE )\ BEERBEERE, 2028, RUTIRFETEHER
RS, SR U3 AR RS,
Health files: The Company continuously improved the occupational health monitoring files of workers exposed

to occcupational hazards. In 2025, occupational health monitoring files were established for 3 new employees,
and a total of 322 accupational health monitoring files were established.

Eninmerial Soca s Somerre s 2 02D

@ Z{HEB 20255, REAAEERUBTIRMT M. BP. SRR RmER, HEST21A
FETT AR AR AT AR, LI GET R EE MR, A ETREERE R EERR
BEHIAEREEINEERR, W XEERMAN(EXEERERSFANE)R, R8T
BENSHE TREESETEREEIF CARKNBETSREFERZH LA,

Provision of health examination: In 2025, the Company provided pre-job, on-the-job, and post-job occupational
health examinations for employees in hazardous positions of the company. A total of 21 people underwent pre-
job occupational health examinations, 113 people underwent on-the-job occupational health examinations, and
3 people underwent post-job occupational heaith examinations. Occupational confraindications were
discovered for one radiation maintenance worker during the hazardous occupation physical examinations. After
receiving the "Notice of Contraindications to Occupational Heaith Examination” issued by the hospital, the
Company immediately informed the worker and promptly suspended the radiation maintenance work. After the
occupational health re-examination results were qualified, the worker was reinstated to work.

$EHAP  During the reporting period

o EEREREEERNE TRREER 100%

the physical examination rate of employees exposed
to occupational hazards reached 100%

o BEBWRSHOE O . ' s
Confirmed cases of occupational diseases: 0 nanense LI
it AR ROERBIEHE

e ETHRETIEER O

the number of workdays lost due to work-related
reasons was 0

1 [ 1
o ATHHERELIEIE 100% Hi !l 1ALLE-
the rate of establishing occupational health monitoring b ] g

records for employees was 100%

i BEGTRRES
= A
o E=FELFECAMRE 0 ; Occupational Health Examination Report
the number of work-related deaths in the past three
years was 0.

@ HiEEN  RIECERHEEMUATETHNESREEI AR TE28 HEAR. &
ERXCERERUABURTABRARET T(REXABEZMEENERFERENASR
FinEEEBEEI.

Implementation of training: The Company Conducted relevant safety education and training for employees in
hazardous positions according to standardized requirements: Organize training on the Occupational Disease
Prevention and Control Law, Occupational Health Operating Procedures and the occupational health
management system of the Company for safety officers, team members, personnel in positions exposed 1o
occupational hazards and new employees.

O TERMRHMEERERMEEMRERAE:

Providing and maintaining facilities: We provided and maintain facilities and equipment related to occupational
disease prevention and control.

BRREE ELERSHRFRERER. IRDS, TERERBRREH.

Noise reduction equipment: Noise-generating equipment was equipped with soundproof covers, shock-
absorbing pads, elc., and the air compressor room was equipped with soundproof walls.

FREERR ff : LEEREVAS R, (FEXARERABTESME, HOERAREBNENEE.

Dust-proof equipment: The material was fed by a vacuum pump, and the operator was only responsible for
regular feeding, reducing the chance of the operator being exposed to dust.

frEaf RRERSNERASCER. mATIRERITHSHEE. R LER, FLEEY
B, M EIRD.

Anti-toxic equipment: the Company set up air collecting hoods to connect exhaust purification facilities,
exhaust ducts to connect local detoxification facilities and spray purification devices to purify toxic substances
and discharge them out of the workshop.

Frs il i IR b R R B R .

High temperature protection equipment: The outer layer of the equipment was made of heat insulation
materials.

fFEERf BEENSEARBER, CAEMAREE6. BRELUFEN. ERERE. ¥
B EARH ENENAS. R2RRAS. BEREE. BRAR.

Anti-radiation equipment: The walls of the computer room were all shielded walls, equipped with radiation
measurement alarms, intelligent digital radiometers, signal indicators, alarm bells, emergency buttons, chain
control systems, safety monitoring systems, waming signs, and axial flow fans.
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@ EEEN EERETAABHERRAG, MR TR E 2T el HIEHPH, REENHR
XS HET.
Certificate renewal: The appiication for the renewal of the radiation safety licence was approved through the

National Radiation Safety Declaration System for the Ulilisation of Nuclear Technology, thereby ensuring the
lawful operation of radiation-related activities.

@ EEAm ERTSERFEERNERSNEAREYA - NARRIBEILERNERE
ERFEVNAFE AES RY EREFIRFNEEE BFEFETEFIREE. R
FEMHEBFERFREIRHEFEMEOS. BRRFIEHRFE NAMRFE SE8H.2
BTG AFE R TR FE. RTEGOFE. BRTE. BB BRTER
BEOR. MBPEFE.HFEHBCFREARRHWEGERS,

Providing adequate supplies: We equipped employees with proteclive equipment and emergency supplies that
mel national standards, Brushed tin plating operators are equipped with anti-noise earplugs, wire gloves, anti-
scalding gloves, and goggles. Operators of bunching and frame twisting were equipped with anti-noise
earplugs and wire gloves, Extruders were equipped with anti-noise earplugs, wire gloves, and anti-scald
gloves. Electronics assembler equipped with wire gloves, dust mask. Irradiation operators were equipped with
wire gloves, canvas gloves, and goggles. Air compressor workers were equipped with anti-noise earplugs and
cord gloves. Mechanics are equipped with line gloves. Electricians were equipped with wire gloves, insulating
gloves, and insulating shoes. Inspection workers were equipped with dust masks, anti-static gloves, and cloth
gloves. Laser operators were provided with specialized protective eyewear.

@ THAPR: 20256, AEIEEHERMO) |IPERRTER
WEBSERANETRAELATRARBAER, AINERFE
HEGERAHEERTEZ.

Regular reporting: In 2025, the Company commissioned the
professional agency Sichuan Zhonghuan Kangyuan Health Technology
Service Co., Ltd. to carry out testing and publish the resulis of the

occupational hazard factor assessment, successfully passing the
annual occupational hazard factor reporting review.

BEEEERSIEE
Occupational Hazard Factor Testing Report

® EHNE SSFERARMHBENEERMRRERTSE, HRRREKGIRESENESAE
B . RRREE, RRA TR RMNBMNE.2025F8H 118 ABEE 7 MEHALEE R KT
MW REE, BR2028FEMET —HREMIE

Regular reporting: Every three years, the Company commissions an external agency to conduct a current-
state assessment of occupational health and implements corrective measures based on the assessment
report fo prevent and control occupational disease hazards and safeguard employees’ health and related
rights. On 11 August 2025, the Company successfully passed the review by the expert panel on occupational
disease hazard assessment and plans to conduct the next assessment in 2028.

Enviranmental E%:E;r.jégeﬁﬁ};aﬁpﬁ 2 0 2 5
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Employee Communication and Care
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Employee Communication

MEHEEROREENERENE DA UBI. SEARATALEER, FHifHEET B EEN, BIReeA
. ZEANEBTHERE FREXEIELS.
SIWI SCI & TECH is committed to building harmenious and stable labor relations. It adopts the employee and member representative

meeling as the basic form, constantly broadens democratic communication channels, establish and imprave comprehensive and
multi-level employee communication system, so as to protect the rights and interests of the majority of employees.

EFRFERIAR.GANRAS. SEEERE. CBCERSFHE, THaHRAT. aNe. ARRAE. TH£8
MEAE (G ERFS. AR HGHFMATEN, SR ISELEARIAESERLFR, WERIER, 5|18
BIMPEARTIEENRTRE.-FRAERER TR IEAEAEREELLE, SHMEREEMP LIS,

The Company strictly implemented systems such as employee representatives, members’ representative meetings, the General
Manager's mailbox, and suggestion programs, and regularly convened employee and members' representative meetings. The
Company promptly announced the status of its production and operation status, major reform issues through traditional forms such as
the employee representative meeting, trade union committee and employee' representatives (group) leaders meeting, and regular
Party building meetings, combined with the employee suggestion feedback process and other digital tools to collect employee
opinions and guide staff paricipation in democratic management and supervision. During the year, employee reguests were
summarized and organized into 11 proposals submitted to the employee reprasentative meeting, all of which were responded lo by
the relevant departments.

R (AR RMEAR R EREECEMER. AZEAER, LNEFR IHTRMINARRE, 2025588
MEARREAEHREE145%, FRERTENAE. BT REsREENNEB®.

Through the official "SIWI SCI & TECH" WeChat account, we published the hot issues of concern to employees in a timely way. In
2025, 145 pieces of information of various kinds were published through WeChat official accounts. We created a harmonious situation
in which the Party and government autherities worked together to manage and employees actively participating in it.

BREEARBFE IS, FRCKASTYNEE. FERXRNERTE, VN THFE TEMALEM. 2%
R EBEASESAONESRERK EAEIREEAFEEE, DR RETHRALE KRR,

Through regular meetings, the Company held new employee discussion sessions, creating a long-term platform for two-way
communication and equal dialogue belween the Company and its employees. These sessions helped the Company gain a clear
understanding of new employees’ challenges and needs in areas such as job adaptation, training, and career development, enhanced
their sense of belonging and well-being, and promoted mutual growth and synergetic development between the Company and its
employees,

BL.aAtEAE MBTEHE

Employee and Member Representative Meeling MNew Employee Farum

478w



- e g
CE1C m@m B HP T B R i R PR )
CHENGOU SIW| SCIENCE AND TECHNOLOGY COMPANY LIMITED

© 8T

Employee Care

ATEHETREROUE, MONSEE THTENEZRS, AETITEEL. BIRNTERE, EA B TaEEE.

R A B AR

The Company puts its employees at the core, cares about and improves their working and living conditions, creates a relaxed and

pleasant working environment for employees, and enhances employees’ sense of happiness, satisfaction and belonging.
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= S EE{RBE System Security

20254, BfiRSNAE T(IE TFEERMAMN I SHEE TERE)ISTEHE, ERERER, KT
BEBHE, EBN TRV RRE L. R, (B8R T 55018 FH MR,

In 2025, we improved and standardized trade union systems, including the “Implementation Rules for Trade Union
Work™ and the “Trade Union Organization Work System,” establishing a formalized framework. These efforis
expanded the inclusiveness of union benefits, promoted the regularization and precision of assistance programs, and
effectively safeguarded employees’ lawful rights and interests.

I_?&. FIpS 8 Regards and Assistance

EMnERERAOABRIRANERE, S@2E SNSRI
P& R E AR,
We have always prioritized solving practical difficulties for employees with

sincerity, and expressing care and concemn for our employees through
various forms.

20255, ARIMETEH)WEI (PR ISFHAEEEH. BE L
300BRBRT  A3RMIT UM EER); A0SR THMER
EEF HEEN, k. BB R AREER

In 2025, the Company organized holiday care aclivities for Spring Feslival,
Dragon Boat Festival, and Mid-Autumn Festival, reaching over 300
employees. It awarded the “"Golden Autumn Scholarship” to three
employees, distributed birthday vouchers to more than 400 employees, and T I A T
provided care and support for employees experiencing bereavement,
hospitalization, marriage, or retirement.

Visiting and providing care to young members

MENXER NEFFIEEH BETE. BT, —4 A B2008
A, BERRXELH—HIEEAE BEBIRQ. BERE R '.ﬁ‘d}’]ﬁ@
REG TP TR THRE B2 R415A, =ERAE5.3B 5T,
BRI R R LR R TS,

The Company carried out the "Send Warmth" and “"Cooler In Summaer”
activities, providing care to over 200 craftsmen, employees in difficulty, and
frontline staff. During hot weather, refrigerators were provided on-site, and
refreshing drinks and mung bean soup were prepared to help address
employees’ practical needs. In addition, the Company promoted
participation in employee medical mutual-aid insurance for 415 employees,
with a total coverage of over RMB 53,000, and assisted in reimbursing more
than RMB 10,000 in medical expenses.

Cncler in Summer

i‘t—l Iga'ﬁ'

B L3 . Efa i A
R, HEAERES :20:25
Environmental, Social and Governance Report

E'_:?} N H8;EE) Cultural and Sports Activities

20255, AN ENEEREB TR UEEE SISARUESEERENRBARRABIFER, 2
SITERUBE. SRR DERGE, SSER, BNETSE. DER. EER, =)\ W TBEZ, HE D

FO.QHEEENEF, EBRSI300BRE R T HES R, HP]TE-I%?:%*EDEF?KEJL_:E HEE =
et AEHESN AT EANENDS, BN, AEH. FERSF FERGSTEANFAIIFE
BEFSNGESHEFNEEEF EHLRED, REFEXENEE R, 25 UBBARNKRER
AR E,

In 2025, to enrich and invigorate the cultural and recreational life of employees and guide them to approach work
with a spirit of unity and progress, the Company’'s trade union established singing, table tennis, and badminton
clubs. Based on employees’ interests, it arganized activities such as walking events, badminton and table tennis
matches, International Women's Day forums, book-sharing sessions, and Double Festival-themed events,
attracting over 300 participants. The Company also purchased goal frames for the campus football field, gradually
improving sports facilities and equipment. Employees were actively encouraged to participate in events organized
by higher-level trade unions, including sports meets, basketball tournaments, kite festivals, and table tennis
competitions. Notably, table tennis club members partnered with institule players to compete in the 4th "Guoji Cup”
Table Tennis and Badminton Competition organized by China Electronics Technology. winning second place in the
table tennis team evenl. These initiatives collectively strengthened team cohesion and employees’ sense of
belonging.

BRI
Ping Pong Competition

A W ER

Double Holiday event Reading sessions
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BE THELR B
Build a Strong “Community + Enterprise” Chain
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Social
Contributions

HEMPTE.AENHEEENRE LA AR LATEER, E—PERNBEEMES, BEETS
BER, LEBNARTE. HRET—F—EEERE, ERRE. BESRE, MR RELE.

; s II —— i "-’_“_‘. - SHEEERL  HEGESETSRLER, AEEERY, MEEEEE, e
. ” > EiE, FEER T BRI BB E B SR [;EM HEBIERELGE, B{E8
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and support services for craftsmen and model
workers. In accordance with the requirements of
higher-level trade unions, it further verified
relevant information on model workers and
conducted their annual reviews on schedule.
Craftsmen and model workers were promptly
notified to undergo their yearly health check-ups.
In addition, the Company provided ongoing
support through WeChat, telephone, and other
channels, assisting with any questions or
concerns raised by craftsmen and model
workers,

BEE, BTReRENA.

We collaborated with the community {High-tech Zone's Cooperation Subdistrict Office, Fangcao
Subdistrict Office, Shaziyan Subdistrict Office) lo achieve the governance goals of co-consltruction
and co-governance. We communicated and cooperated with the community, and used the
strength of the community to carry out training seminars, hidden danger inspections, and
promoted the construction of a safe and harmonious industrial park. We conducted compliance
management for single dormilories, cleaned up wasle and debris, improved the living
environment, eliminated safety risks, and protected residents' safety interests. We actively
responded to the special safely meeting organized by the community on Pukang Hospital,
detailed and clarified risk iterns, supervised the implementation of rectifications, and performed
our safety supervision responsibilities.

Eh RS I B

Promote rural revitalization

S E—'_‘ﬁ : BIFED . BAME Innovation Vitality and Team Development
A PEEEMESRERTENRARTES, BAER RN WERER BEERRWA, EERNERER, &

HEABSENHRIREE. BT A N SR RER S RS 20255, RERBRERE
AERMEEARPRS SERHECORBAAN SRAOMBIER, 2025F QB RNEREARED RN M S 43

AR LATEVE IR, U TEAIM TEER A TRITENRN 2, HRYRRENRIEE SIW1 SCl & TECH proactively took part in the central enterprise’s consumption and agricultural support projects. Through

=i, B e e EEE RS T EDE RN TENE, BT TEI—5, 1008 A 85 targeted agricullural support consumption and purchase of agricultural productsto increase farmers' income, promoted rural
: = - : economic development, and played the Company's positive role in assisting rural revitalization, fulfilling social responsibilities
iR, /R AR SR ENRERENEE. and promoting harmonious and sustainable development of society. In 2025, the Company purchased approximately RMB

30,000 worth of agricultural products from farmers in Suide County, Shaanxi Province.
To fully leverage the critical role of technical expertise and talent development in research and production, in 2025
the Company adopted a training strategy focused on both skill inhieritance and innovation. It established craftsman
innovation workshops to provide employees with platforms and technical support, conducted professional courses

and practical training projects, and organized aclivities such as on-the-job drills and skills competitions to - 5 — b
encourage technical innovation and process improvement. One employee was recognized as a "Chengdu ﬁ ﬁﬁﬁﬁiﬁ% IEI i)
Craftsman,” and over 100 employees participated in labor compelitions, providing strong support for the Providing care and support to veterans
Company’s high-guality development. \/
20254, AT HANEERBREBERELE ERTERLERNUEREEZUERGERDP, THTRAMNHES
- il EE R, R T B AP ERE, FrRRTED, M AR E P W PR E H, 2 R Ss R HR R 1258

IR R F EIRNBIZE P, SR AR ER IR R &, B O BT EW iR R T,

In 2025, the Company continued to strengthen services and support
for veteran employees. Staff regularly visited the homes of several
veteran employees with carefully prepared qgifts, proactively
checking on their health and living conditions, understanding their
thoughts, needs, and expectations, and actively coordinating
solutions to any practical difficulties they faced, offering sincere care
and greetings. Through friendly conversations and in-depth

. exchanges, the Company extended a warm culture of humanistic
SR BEE A TiEE care, thoughtfully and attentively carrying out services and support
Labour Competitions Special Training Warkshaop Registration for veteran employees.

ZIAE e 2 A0S
TEREE TR R
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HEMRHIsHAE  Description of Report Preparation

TRERSST  Report Description
THSEMANEREREHSREAIEMNB HHE
. HEaEgEams (LITHE "KRES" ), LUES
HETQEERE., R REEME, 02 EN
LR EEEENEE. SRSENEMRETERE
M, FHFFEERNAEERENEAN

This is the tenth Environmental, Social and Governance (ESG)
report (the "Report”) published by Chengdu SIWI Science and
Technology Company Limited to disclose and demonstrate the
ESG performance and responsiveness to major issues of
concern 1o stakeholders. This report has been reviewed by the
Board of Directors of SIWI SCI & TECH and we are

accountable for the authenticity and validity of the information
contained herein.

H%Fsﬁf Time Range
ResEEREEEINEISHAE, HB2025F1818
#Z12 H31H.

Unless otherwise stated, this Report covers the period from 1
January 2025 to 31 December 2025.

MERHEE  scope
FHSUERBOUREFERORRAIRFRE, B
BilEaFRREE .

This Report covers Chengdu SIWI Science and Technology

Company Limited and its subsidiaries and branches, which is
in line with the scope of the consolidated financial statements.

%ﬁﬁ%,}:@: Information Source

AREERRBRBEATNEX Y. 2HEEX
. WEMS| AV BHRERFEREHA, BLIFER
£, nESHERE, ERERUSBARY.
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All information and data conlained in this Report are obtained
from official and public decuments disclosed by the Company.
If there is any discrepancy between the financial data quoted in
this Report and that of the annual report, please refer to the
annual report. The financial figures in this Report are
denominated in Renminbi ("RMB"), unless otherwise stated,

,ﬁﬁﬂﬁ‘!{ﬁﬁ Basis for Preparation
AHRSEEPEARRNEESRESEEEEEES
BE ( THEEEE) (MRPREXETHRNENE
BER) . EERAXEMAERLAE (THEEEXE
Fr) (B, HEEESESES ) RE2SERE
E{iESE (1S0) (& #iEEr (1S026000) ) .

This report is prepared in accordance with the Guidelines to
the State-owned Enterprises Directly under the Central
Government on Fulfilling Corporate Social Responsibilities
issued by the State - owned Assels Super vision and
Administration Commission of the State Council of the People's
Republic of China ("SASAC"), and with reference to the
Environmental, Social and Governance Reporting Guide of
Hong Kong Exchanges and Clearing Limited ("HKEx"), the
Guidance on Social Responsibility (ISO 26000) of the
International Organization for Standardization (1SQ).

?E{ﬁ%ﬁﬂﬁ Reference Description
FREBUE R BIRLE (iR EEXERRHE
fRAE ) ERERORAER "IERHR" “"Faa”
AT U4 o M = v

‘hEEH" EAPEEFREEEERAS.
‘hEEX" ERPESXEEEREEERAT.
TR BERAPEEFREEEATRRE ZTNARAR
FFra

“BMEAT]T RIUAERPE AR A

"SIwl SCI & TECH", the "Company®, "our” and "we" will be
adopted instead for the expression of Chengdu SIWI Science
and Technology Company Limited (formerly known as
Chengdu PUTIAN Telecommunications Cable Company
Limited).

China Electronics Technelogy will be referred to as China
Electronics Technology Group Corporation.

China Putian will be referred to as China Putian Corparation
Co., Ld.

The 29th Research Institute of China Electronics Technology
Group Corporation will be referred to as the “29th Research
Institute”

Chengdu SEI Optical Fiber Co., Ltd. will be referred to as
"SEI".

WAL Availability

FERSEPMIENME, BMLIEFHREMR, Tt
IR

HB BT AL,

https:/fwww. hkex.com.hk

AR R AR (i B IR A RIS
http:/iwww.cde.com.cn

This report is available in Chinese and English versions, which
are in electronic format and can be downloaded on the
following websites:

Website of Hong Kong Stock Exchange

https. /fwww.hkex.com.hk

Website of Chengdu SIWI Science and Technology Company
Limited at

http:/fwww.cdc.com.cn

i, 3 ot
Environmenial Sliufla Igﬁpﬁﬁr F\l:.d:"1 2 0 2 5

%ﬁ?ﬁﬂﬁﬂu Principles for Preparation
AREUEEE. 8. FO. —HENERINBSE
=8l

SRR RRSEERHIREPEREETEERE
BHRER, d@REEEEMEENESE, FREH
TERREE, EFRREPHMEHETERIEE.

BERR: REFENWERSIGE, BENEEE
s THECBER.

EHRY: AESUEFGEEY, ER2RLTN
ESGEREER.

—HtFER: REREHEELIEEFERR.

This Report has been prepared based on four principles:
Materiality, Quantification, Balance and Consistency.

Principle of Materiality: Issues of concern to relevant
stakeholders

on ESG matters have been identified in the preparation of this
Report and disclosed accordingly in this Report based on the
reporting principle of Materiality.

Principle of Quantification: The data included in this Report is
measurable, and targets to reduce a particular impact can be
set,

Principle of Balance: This Report follows the principle of
balance and presents an objective view of the ESG
performance and status of the Company.

Principle of Consistency: This Report has been prepared in the
same way as in previous years.
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BT (RIE. HEREBHREIES) HKEX ESG Reporting Guide

A IR# Environmental

HKEX ESG Reporting Guide Index

TEBN. BE. RERERERNEIEE
Subject Areas, Aspects, General Disclosures and KPls

SRS

Disclosure Index

[EE A1
HERAD

Aspect Al:
Emission

R, HERERES

Environmental, Social and Governance Repor

it iR

R . E = |
HKEX ESG Reporting Guide Index

2025

— R
BMEEEN. kRTINS EREREREEMNEESSN:
(a) EEE; R . P26-27,P30
(b) EFHSITAFEARENEREZRERAMNEE.
3 BRI EEN LY. mR R EMRE R R R RS R
EEEEYIEESRARAES.
General Disclosures
Information on: (a) the policies; and (b) compliance with relevant laws and regulations that have a
significant impact on the fssuer relating fo air and greanhouse gas emissions, discharges into water
and land, and generation of hazardous and non-hazardous waste.
BEAREEA1 Ik En BRI SRR L ok B98a0
KPI A1 The types of emissions and respective emissions data.
B ISNALL2 [F+2025% 18 1B MkR] Pog
KPIAt.2 | Deleted on 1 January 2025]
o FRESHEEREMISR (LB ) B (WA) B (o sz
MRERUREALS | :
KPI A1.3 i FEte P28
Total non-hazardous waste produced (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility),
MRS A4 P E S B 3 B A8 Al (LAREE B9) R (0@ AR) 2 /8 (dLls s
e P26-30
KPIAl4 Bl SHRERH) .
Description of emission target(s) set and steps taken to achieve them.
MRENZIEEALS AT I B AR DB LB IERR R,
KPIA1S Description of how hazardous and non-hazardous wastes are handled, and P26-30
a description of reduction targel(s) set and steps laken to achieve them.
HEREEEREFESEDN AL BRI IMNEEEERS
BEELNLIREIALL6 E L BRI A P26-30

KPIA1.6

Description of how hazardous and non-hazardous wastes are handled, and
a description of reduction target{s) set and steps laken to achieve them.
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FEGRE, BE. —HEREMESNER R Es|
Subject Areas; Aspects, General Disclosures and KPls Disclosure Index
— ARG
_ - : ? P22-25
BE A & BYERATE (BHERER. kR B R ML) BB, 2-2
o General Disclosures
;h‘-f-x: H Policies on efficient use of resources including energy, water, and other raw materials.
Aspect - s B g . s = i
A2 Use of FERI) S VIS R, B AL (0. ) AR (1L
Resources N TETER ) EFEMUESERBA. STHRHEHE) .
MEARIEERAZA Direct andl or indirect energy cansumption by type (e.g. electricity, gas or P22
KPI AZ.1 il} in total (kWh in "000s) and intensity (e.g. per unit of production volume,
per facility).
RERE AR ERA2.2 EEARLEE (WU ESERBED. SEEEHE . P24
KPI A2 Water consumption in total and intensity (e.g. per unit of production volume,
: per facility).
443 = i Bk IS 4 ) T a1 .
HggxﬁﬁﬁmAES *Elﬁﬁﬁﬂ}ﬁmﬁﬂ éﬁﬂﬁ@*m&ﬁﬁ:ﬂlﬂ_ﬁﬁﬁﬁﬂﬂmﬁgu p24_25
Dascription of anergy use efficiency target{s) set and staps taken to achieve
KPIAZ2.3 them.
18 1 AT B KGR _ Rl BRI, IR T eV Ak M BT
i i EA2.4
MRMIBIRAZA | o uie e mRRmOSR. o
KPIAZ.4 Description of whether there is any issue in sourcing water that is fit for
purpose, water efficiency target(s) set and steps taken to achieve them.
T SR RETE SR (LMHY) & ER) SEEE
FASEHAIEEEAR.S HER. P25
KPIAZS Total packaging material used for finished products (in tonnes) and, if
applicable, with reference to per unit produced.
. — R
FEE A3: - s i a
— FAR 1T A B IR 28 W A B A AU P20-21
ISR R :
General Disclosures
=] Puolicies on minimizing the issuer's significant impacts on the environment and natural resources.
Aspect
AS; The AEFEDHERRE AR RO BEAR AR
odFods B A 1 i -ﬁ_ﬁ; SHHERLXARANEARERERNEEE UL
and Natural - diokad B P20-21
Resources KP1ASA Description of the significant impacts of activities on the environment and
natural resources and the actions laken lo manage them.
BT A4 [F+2025E14 1 B BEE] P20-21
; Deleted on 1 January 2025]
AR
Aspect
Ad: Climate R dHERAL [Fr20255%F 1818 RIE]
Change } P20-21
KPIA4.1 Deleted on 1 January 2025]
4 86w
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TEEE. FHE. —RRRERREEREE
Subjecl Areas, Aspects, General Disclosures and KPls

B.#t® Social

e 2 ]

Disclosure Index

(R % TR Employment and Labor Practices

—rai
HEFM R HREER. TERY. B . FEEE. S, RERU R AR
AR AERIRY () BB, R (b H T AR E AR EEMZE AR LRGN EE.

B, HEREGHES

Environmental, Social and Governance Repor

=]
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2025

General Disclosure Information on: P40
{a) the policies; and
(b} compliance with relevant laws and regulations that have a significant impact on the issuer ralating
fE@E B1: to compensation and dismissal, recruitment and promotion, working hours, rest periods, equal
& opportunity, diversity, anti-discrimination, and other benefits and welfare.
Eosoyment | MESMURmE11 | BRI EWAL (0SWARE) , FRERROEHSORREH.
KPI B1.1 Total workforce by gender, employment type (for example, full- or part-time), P41
age group and geographical region.
BEaIEER.2 iR ERER R E R e m B R E, P41
B1.2 KPIB1.2 Employee turnover rate by gender, age group and geographical region.
— R 8
SR LS TIFRN R M6 88 BT ®|E: (a)EHE; R(b)
BTHSTATEXEENEMEREIRGINEE,
General D:nsf:lusure Information on: P44-48
(&) the policies; and
: {b) compliance with relevant laws and regulations that have a significanl impact on the issuer
[&im B2: relating to providing a safe working environment and protecting employees from occupational hazards.
EmEge —
Aspect B2: s ER2 1 BE=ZF(QEERER) SEERT TR ANRLE, P46
Health and KPIE21 Number and rate of work-related fatalities occurred in each of the past three
Safety : years including the reporting year.
MSHAHIEEB2.2 | BAIMAKIFER. P46
KPIB2.2 Lost days due to work injury.
i BRI E R ERE IG5, LURBRITREED . P46-48
FEMIEERE2.3 Description of occupational health and safety measures adopled, and how
KFiB23 they are implemented and monilored.
e P42
HRMEH (8 B AT TIER TS R i AR B . R R A E .
General Disclosure
B B3: Palicies on improving employees’ knowledge and skills for discharging duties at work. Description of
3 i training activities.
R EEH
Aspect B3: F ) 0 R SR (ST AR R P AR ) )3 OB IR
E:ﬁ';ﬁﬁ:ﬁm WEAIEER3 | RESL. P41
9 KPIB3.1 The percentage of employees trained by gender and employee category
(e.g. senior management, middle management).
FERHAIEITB3.2 RERNREERNS, SR ERETESVN TIEEE, P40

The average training hours completed per employee by gender and

KP1B3.2
employea category.

FTEEM. BE. —EREERNERSGEE 8]
Subject Areas, Aspects, Genearal Disclosures and KPIs Disclosure Index
—hRiE R
SRR ILTE TaEEI% T (a)BE; R(b) P40
N BTFHBETAFTREAREAENE R LA,
8@ B4 & .
il eneral Disclosure
TR Information on:(a) the policies; and{b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to preventing child and forced labour,
Aspect B4:
Labour
Standards :
IR IREBAA iR ERERFeEE R B T REH% T, P44
KPI Bd.1 Description of measures to review employment practices to avoid child and
) forced labour.
BEzeasRiEIEB4.2 R T IR AR R E PR S AR P ER AR F B P44
KPIB4.2 Description of steps taken to eliminate such practices when discovered.
EHEEH|  Operating Practices
i P35
WA 3 W B PR
Genaral Disclosure
Policies on managing environmental and social risks of the supply chain.
AN SRS EENSEEENE. P35
KPI B5.1 MNumber of suppliers by gecgraphical region.
FE & B5: HEEMEREHEFENNM, mERTaNfANEERNE,
e | MESSUSERS.2 | LipE MR RERAE. P35
KP| B5.2 Description of practices refating to engaging suppliers, number of suppliers
Aspect B5: where the practices are being implemented, and how they are implemented
Supply Chain and monitored.
Management
i 30 7 R G ) (T 0 R M 1t o LD AT A, LA B AE
= 5
MEAMIEEESS | e pEm P35
KP1853 Description of practices used to identify environmental and social risks
along the supply chain, and how they are implemented and monitored.
. P R EREEAEREFESRERERLBENEG, U8 -
ERamesd | wnzman. 98
' Descriplion of practices used to promote environmeantally preferable
products and services when selecting suppliers, and how they are
implemented and monitored.,
& Be: —Rne ) _
£y EMAMEMESHNBEENRBEREE ME. SRENEEELIRBERAERN: (a)BHE,;
Emltt _ ) . P37-39
B(b)# ST AR EAREEMERRRFREE,
Aspect BE: General Disclosure
Product Information on:(a) the policies; and(b) compliance with relevant laws and regulations that have a

Responsibility

significant impact on the issuer relating to health and safety, advertising, labelling and privacy matters
relating to products and services provided and methods of redress,
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TR, BE. REERNIERYIEE BIRES|
Subject Areas, Aspects, General Disclosures and KPls Disclosure Index
mptawisEns | CERSIRERBNTEZSRRNERTMABKNES L. p3g
. KPl BE-“‘I Percentage of total products sold or shipped subject to recalls for safety
f& @ B6: d and health reasons.
EmfE MBS IERG .2 RN ESREFENRREBLUERE S L. P39
¥ MNumber of products and service related complaints received and how they
Aspect B6: KPI BG.2 are deall with.
Product _
Responsibility | pgowsmsicmng 3 8 S A A 5 P R £ 7 AR BRI 91 P13
KPI B6 3‘ Description of practices relating to observing and protecting intellectual
. property rights.
BEHAISIER6.4 ErEEEEAEREROWERF. p3g
KPIBb.4 Description of quality assurance process and recall procadures.
massmee s | EERENRRERAEEE, LR RERS .
' e Description of consumer data protection and privacy policies, and how they Pa
KPIB6.5 are implemented and monitored
—Ais
MG SR MR EMN: (2)BE; Rb)ETHETASEXEEIEM
ERERINEE. Fg
General Disclosure
Information on:{a) the policies; and (b) compliance wilh relevant laws and regulalions thal have a
significant impact on the issuer relating to bribery, extortion, fraud and money laundering.
e BT: FRERENHSTASRHERIEHEERENHSRLESR
RES B EEET 1 BRiRLER. PG
i Mumber of concluded legal cases regarding corrupt practices brought
ASF’_“‘ BT KPIB7.1 against the issuer or its employees during the reporting period and the
Anti- outcomes of the cases.
corruption
o478 RS REE R REER, LR EMITERERR .
REANIERET.2 Description of preventive measures and whistie-blowing procedures, and P16
KPI B7.2 how they are implemented and monilored.
MIZERIERBT.3 | fER@EE LA TR0 R A58, P42
KPI BT.3 Description of anti-corruplion training provided to directors and stafi.
(NE  Community
—RRIEE
AMLEEREATEREFRTVERENRFREMIHEE R NERENEE, 51
General Disclosure
W@ Ba: Policies on community engagement to understand the needs of the communities where the issuer
7 : operates and to ensure its aclivities take into consideration the communities’ interests.
HERE
Aspect B8: HEEEGUIEERS A WEEAMES (MHE. RS 5 TER.QFE. . B8). B
Community KPI B8.1 Focus areas of contribution (e.g. education, environmenlal concerns, labour o1
Investment needs, health, culture, sport).
MEGRIRERS.2 | EWEEMAEMLE G0eHRsg) . P51
KPIBB.2 Respurces contributed (2.g. money or ime) to the focus area.
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Enviranmental Eﬁﬁénjége%ﬁfﬁﬁm% 2 0 2 5

%E% ﬁﬁﬁ% Reader Feedback Form

BHAEE: &)
Dear Sir/Madam,

R BSEHMARIEARRBRASEMA025FRBH. I ENEERS. ARERSVEETRER, I
BHREFEEEHE AR A SR ESKE, PP ERY SR, ENREBESENERNEE.

Thank you very much for reading the 2025 ESG Report released by Chengdu SIW| Science and Technology Company Limited. In
order to give full play to the communication function of this Report and effectively improve the level of environmental, social and
governance of SIWI SCI & TECH for the realization of mutual benefits between the Company and society, we sincerely look forward
to your comments and suggestions.

1IN AREHBIEFEDA?

1.What's your general comment on this Report?

2. BB A MRS TE R mARRR 5 W@ 75 MRS e ?
2.What do you think about SIWI SCI & TECH in terms of stakeholder communication?

3.ER AR EABGES B@ISINeE?
3.What do you think about SIWI SCI| & TECH in terms of corporate governance?

4. ZRAOEBREERA TR BMISMNE?
4.What do you think about SIWI SCI & TECH in terms of product responsibilities?

5.8/ MR EIRE. ¥ = RER RS EEsWe?

5.What do you think about SIWI SCI & TECH in terms of environment, safety and occupational health?

6./ AURRETE R T /AR EMEme?

6.What do you think about SIWI SCI & TECH in terms of responsibilities to employees?

7.ERANRRHSERE, & RER A EHE0E?
7. What do you think about SIWI SCI & TECH in terms of ESG?

8ERBATRENNERHNMRNEHESHERR?

8.Do you think the content arrangement and layout design of this Report is easy to read?

9.EHEEREERE. HEREAAEREHREHAERNEMS?

9.What are your comments and suggestions on ESG of SIWI SCI| & TECH and this report? SR —eE TR E Al
Please scan the OR code to
provide feedback onling
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