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ABOUT THE ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORT

This is the Environmental, Social and Governance (“ESG")
Report of Yan Tat Group Holdings Limited (the “Company”)
and its subsidiaries (collectively referred to as the “Group”
or "We"). The ESG Report has elaborated on the corporate
social responsibilities, principles and actions of the Group
carried out during the business operation over the previous
year. For contents on corporate governance, please refer
to the Corporate Governance Report set out in the annual
report for 2025.

1.1 Scope and Reporting Period

The ESG Report covers the Group’s performance in
environment management and social responsibilities
during the course of its principal business in the
People’s Republic of China (“China”) and the
Hong Kong Special Administrative Region (“Hong
Kong”) during the period from 1 January 2025
to 31 December 2025 (the “Year”). The scope of
disclosure regarding the key performance indicators
for the environmental aspect as disclosed in this
year's ESG report only covers the Group’s sole
production base in China, Yan Tat Printed Circuits
(Shenzhen) Co., Ltd. (“Yan Tat Printed Circuits”), a
subsidiary of the Group. The Group’s manufacturing
facilities in Selangor, Malaysia, did not commence
operations this year and is therefore not included in
this disclosure.

1.2 Reporting Framework

This report was prepared in accordance with
Appendix C2 Environmental, Social and Governance
Reporting Code to the Rules Governing the Listing
of Securities on The Stock Exchange of Hong Kong
Limited (the “Hong Kong Listing Rules”), subject to
the “mandatory disclosure” and “comply or explain”
provisions contained therein.
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1.3 Reporting Principles
The ESG Report was prepared in accordance with
Appendix C2 Environmental, Social and Governance
Reporting Code to the Rules Governing the Listing
of Securities on The Stock Exchange of Hong Kong
Limited (the "Stock Exchange”). The ESG Report
follows the reporting principles set out in the
Environmental, Social and Governance Reporting

Code.

Materiality:

Quantitative:

Balance:

Consistency:

The content of the ESG Report is determined
based on stakeholder engagement and
materiality assessment, which includes
identifying ESG-related issues, collecting
and reviewing the opinions of internal
management and different stakeholders,
assessing the relevance and materiality of
the issues, and compiling and verifying the
information reported. The ESG Report has
comprehensively covered the major ESG
issues that the stakeholders are concerned
about.

The Group has disclosed the quantified
Environmental and Social key performance
indicators in the ESG Report, and listed the
standards, methods and references used to
calculate the key performance indicators,
as well as the conversion factors used in
these key performance indicators, so that
stakeholders can fully understand the
Group's ESG performance.

This report adheres to the principle of
impartiality, avoiding any selection,
omission or presentation format that may
inappropriately influence the decisions or
judgments of the readers of this report.

The Group adopts consistent reporting and
calculation methods as far as reasonably
practicable, and details material changes
in information or methods in relevant
sections to facilitate comparisons of ESG
performance from year to year.
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Information and Feedback

For details of the Group’s environmental, social and
corporate governance, please refer to the website of
HKEXnews of the Hong Kong Exchanges and Clearing
Limited "HKEX" (https:/Awww.hkexnews.hk) and the
Group’s official website (https://www.yantat.com).
We value your opinion on the ESG Report. For any
enquiry or advice, please feel free to send email to
ir@yantat.com.

2. CORPORATE PROFILE

2.1

Corporate Introduction

Printed circuit board (“PCB") is a basic component
necessary for electronic products and electrical parts,
known as the “mother of the electronic industry”.
The Group is an original equipment manufacturer
("OEM") provider of PCBs, principally engaging in
the manufacturing of quality PCBs. The Group is
headquartered in Hong Kong, with manufacturing
facilities in Shenzhen, China and Selangor, Malaysia.
Under the management and leadership of Mr. Chan
Wing Yin, the founder of the Group, the Group was
listed on the Main Board of the Stock Exchange in
2014.

Since the establishment of the Group, we have been
leveraging our industry experience, core technologies
and products, high-end operation management
and technical talents and modernized scientific
management methodologies. We established
brand products and received numerous accolades
including the “National Excellent Enterprise with
Foreign Investment — Tax Payment and Turnover”,
“High and New Technology Enterprise”, “Advanced
Technology Foreign Investment Enterprise”,
“Landscape and Garden-like Factory” etc. As each of
our process and production technique becomes more
mature, our clients also include some renowned
enterprises in Europe, the US, Japan and China. Since
2012, we have been a member of the Responsible
Business Alliance (“RBA") (formerly known as
the Electronic Industry Citizenship Coalition), and
committed to ensuring a safe working environment,
respected and dignified workers, environment-
friendly business operations, and ethical compliance.
At the same time, the Group complies with a number
of international quality standards and systems, as
well as obtained IATF16949, ISO 14001, ISO 45001,
ISO 50001, ISO 9001, ISO 13485, AS9100D, UL and
other certifications.
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2.2 Achievements in ESG

The Group regards sustainable development
as one of its core strategies thereby driving the
integrated development of ESG across all aspects of
its operations. At the operational level, we strictly
adhere to environmental standards and strengthen
the management of greenhouse gas emissions. At
the social level, we actively participate in charitable
initiatives and are committed to the development
of our staff. At the governance level, we establish
a robust ESG governance framework to ensure the
quality and effectiveness of our development. With
our long-term commitment and dedication, during
the Year, the Group was awarded the ‘Caring
Company’ Advanced Performance Commendation
(2024/25) from the Hong Kong Council of Social
Service. This accolade represents the industry’s
highest recognition of the Group’s longstanding
commitment to fostering a culture of care and
fulfilling our social responsibilities.
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3.

ESG GOVERNANCE
3.1 ESG Statement of the Board of Directors

The Group believes that sound ESG and climate-
related governance can enhance the corporate
investment value and bring long-term returns to
stakeholders. To formulate effective ESG and climate-
related risk management measures and the internal
control system, the Board of Directors is responsible
for overseeing the Group’s matters related to
sustainable development of strategies, such as
regularly reviewing the Group's overall ESG and
climate-related performance and assessing whether
the Company’s ESG and climate-related performance
meets the Group’s prospect and strategies. In
addition, the Board of Directors will oversee, guide
and review the annual ESG and climate-related
reporting to ensure that the content and quality of
the annual ESG report meet the requirements of
the Board of Directors. In the meantime, the Board
of Directors reviews and revises our sustainable
development strategies from time to time to ensure
the strategies can effectively respond to and meet
the expectations and demands of stakeholders. The
Group also conducts regular internal reviews such
as separate evaluations and analysis to improve ESG
and climate-related management.

The Board of Directors fully understands that
stakeholders are requisite to the long-term
development of the Group. Therefore, the Board of
Directors has established different communication
channels for the Group and stakeholders, so that
the Board of Directors and the Group can effectively
analyze the views of each stakeholder on different
ESG and climate-related issues and ensure that the
long-term development of strategies specified by the
Group can meet the expectations of stakeholders to
the Group.

The Board of Directors understands that different
ESG and climate-related issues are important to the
long-term development of the Group. Therefore, the
Board of Directors has appointed a third-party ESG
professional to conduct a materiality assessment on
the Group’s issues. The Group identifies material
ESG and climate-related issues through stakeholder
surveys, materiality maps and professional opinion
analysis. The Board of Directors has also participated
in stakeholder questionnaires and provided opinions
when identifying material issues.

In order to ensure the management of the issues is
on the right track, the Board of Directors oversees
the coordination among various departments within
the Group in terms of their respective goals and will
look for opportunities to set more specific ESG and
climate-related targets for the Group in the future.
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3.2 ESG Governance Structure 3.2 ESGERZERE

As the highest decision-making and supervisory
body within the ESG system, the Board of Directors
is responsible for formulating and implementing
sustainable development management policies and
strategies, and holds full authority for deliberating,
deciding, managing, and overseeing related matters.
To ensure effective management of ESG and climate-
related matters, the Board of Directors reviews
relevant issues at least once annually during its
regular meetings, focusing on examining the ESG
and climate-related risks and opportunities facing
the Group, and assessing whether management
has implemented effective measures to mitigate
the impacts arising from ESG and climate change.
Furthermore, the Board of Directors annually
reviews and monitors progress towards relevant
objectives, revising strategies as required to ensure
that the execution remains aligned with the
Group's overall strategic direction. In overseeing the
Group's strategy, major transaction decisions, risk
management procedures and related policies, we will
proactively incorporate identified ESG and climate-
related risks and opportunities into our assessments
while considering relevant trade-offs.

The Group is committed to strengthening the
professional capabilities of the Board of Directors to
ensure its effective oversight function. By providing
professional learning resources, conducting internal
training and assisting Directors in participating in
external professional institutions’ climate-related
courses and seminars, we continuously enhance
the ability of the Board of Directors to understand
climate risks and opportunities, and keep abreast of
the latest developments in this field.
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The Board of Directors has delegated day-to-
day governance responsibilities relating to climate
change to the ESG Working Group and the GHG
data management team. The ESG Working Group
is responsible for the day-to-day management and
execution of ESG matters, which systematically
collects, organizes, and analyzes the Group’s ESG-
related data, submits data reports and analysis
results to the Board of Directors annually. This
provides the Board of Directors with data support
and professional reference for ESG oversight, risk
assessment and strategic decision-making, assisting
the Board of Directors in implementing various ESG
management measures.

The GHG data management team focuses on
climate-related management and oversight of
climate-related issues, is responsible for reviewing the
Group's greenhouse gas inventory work, providing
human resource support, implementing compliant
greenhouse gas quantification methodologies and
utilising standard emission factors to calculate
greenhouse gas emissions. The team is responsible
for identifying the sources of greenhouse gas
emission across all departments within the Group,
collecting supporting documentation to verify
the authenticity and accuracy of emissions data,
ensuring the reliability of the data, and submitting
relevant materials to the responsible units for
archival retention. These materials are retained for a
period of 10 years to serve as a basis for subsequent
verification and tracking. Meanwhile, the team
annually reviews greenhouse gas emission targets
and performance to assess whether any revisions
are necessary, and regularly reports climate-related
management progress to the Board of Directors to
support climate-related decision-making.

Environmental, Social and Governance Report
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3.3 Stakeholder Engagement 33 FfESH

The Group understands that stakeholders are closely
connected to the Group’s business development.
Opinions from stakeholders help us to continue
enhancing our ESG performance. The Group
communicates with the key stakeholders via various
channels to collect and understand the demands of
stakeholders. Meanwhile, the preparation of the ESG
Report was also attended by our colleagues from
each department, which laid a solid foundation for
the formulation and implementation of the Group'’s
short-term and long-term development strategies.
The Group maintains regular communication with
the major stakeholders through various channels
illustrated in the following table:

AEBRAFOHEEAEEERERANR
BHME  FHHENERENRERMSE
IRAESGRIR - ALEBBASERERS
BEMEBR UWRERTEHREBHENE
Ko FIRF  REBMESGHREMNREEEE
MR BHERLZE - BAEEFITEM
EREHEEPERRBRETBERE -
AEEBBTRAIRZSERBEE R
DERFBEEER

Stakeholders Expectation and demand Communication and response
approaches

BFhE B ER BREDNELSR

The government e Compliance with national policies e Regular information reporting

and regulatory authorities

and laws and regulations

EHEMBRE

BT EE EHE B PEIREGR FOAEER e Regular communication with
e Promotion of local economic regulatory authorities
development BB B AR E R
TR T R e Dedicated reports
e Contribution to the local employment ERETR
M B e Inspection and supervision
e Payment of taxes in full and on time wEREE
R RENT
e Production safety
TEREE
Shareholders e Income and returns e General meetings of shareholders
[ES a5 Bl BERE
e Operational compliance e Company announcements
aRES NARNE
® Increase in company value e Emails, telephone communications
RARREE and company website
* Information transparency and B - FREBA LA R
effective communication
BERERRSRER
Business partners e Operation with integrity e Review and evaluation meetings
BB MIERE EEHEV(hE
e Fair competition e Business communications
RNEHEF A ER
e Performing contracts according to law e Communication and discussion
BOERBH Zom A
e Mutual benefits e Discussion for cooperation
BRIHR BREE
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Stakeholders

Expectation and demand

Communication and response

approaches
BHE M EER BEREEDNESR
Customers e High-quality products and services Customer service centre and hotline
EF B8 E fm RS B PRI OFIEAR
e Health and safety Customer feedback surveys
2T 2 EFERAL
e Performing contracts according to law Customer communication meetings
HOEIBH) BRBBRE®
e Operation with integrity
ISR
e Customer’s information and privacy
protection
BEPEMLILERE
Environmental e Compliance with emission Communicating with local
Department regulations environmental departments
RIRERM ERBER B IR IR B PI SR
e Energy conservation and emission Submission of reports
reduction RBR|ME
BB e Survey, Research and inspection
e \Water conservation Industry
BRI FAOK A RE
e Ecological protection
IR RE
Industry e Formulation of industrial standards Participation in industry forums
7% TERESIE ZETHRE
e Promotion of industrial developments
fRETEER
Staff e Safeguarding rights and interests Staff communication meetings
BT R BT ERE

Community and the public .
HERAR

Occupational health
BEEE

Remuneration and benefits
Nt A

Career development
BxiE

Humanistic care

ST

Promoting community development
R HE AT 5 25 R

Participation in public welfare
YN

Open and transparent information
A ARBEA

Company internal journal and
intranet

NCIARE )

Staff mailbox

BT =%

Trainings and workshops
=3I T

Staff activities

BT

Company website
NS EN
Company announcements

ARIRE
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3.4 Materiality Assessment

In order to clearly formulate the directions for
ESG management and development, the Group
has identified ESG issues which are material
to its business through materiality assessment
which is based on an internal stakeholder
questionnaire survey, and it has engaged a third-
party ESG consultant to help us collect and analyze
stakeholders’ opinions on the Group’s ESG issues.
With the result of questionnaire survey, the Group
works out ratings and rankings for each ESG issue
based on the degree of concern of stakeholders.
Meanwhile, in order to review the ESG issues that
is material to the business of the Group in a more
comprehensive way, the consulting firm also helps
us review internal and external documents and
information with reference to the materiality map'
provided by the external authoritative organization
so as to identify the ESG issues which are the key
concerns for the industry. In conclusion, based on
the above ratings and the selection result, together
with the professional opinions of the management
and the consulting firm, the Group has identified
33 material ESG issues which are categorized into
four levels of priority: “Extremely Important”, “Most
Important”, “More Important” and “Important”.
This assessment helps us identify key issues closely
related to the Group’s business operations, recognize
associated risks and opportunities, and make
considerations for the Group’s long-term sustainable
development.

Materiality Matrix
BEEERE
More important Most important
+HEE REER 30
g 14 .
= .
O #H 15 25.
o8 n e
= 27
= [ 20
*E H 26 ° o , ~
® 16 .
§ 4 Important n o 24 °
Tiz BE ° | .
S 7o
Q.
£ 33 °

Importance to the business of the Company

HAREBNERN

Reference for materiality assessment includes the ESG Industry Materiality

Map and SASB Materiality Map respectively prepared by Morgan Stanley
Capital International (“MSCI”) and Sustainability Accounting Standards

Board (“SASB").
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® Social-related issues
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@ Community investment-related issues
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Operational-related issues
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® Environmental-related issues
IRFAARHEA

EENTETA2ENEENBRZBERAR AR (IMSCI) RA]
FERREGTEANZE G ([SASB]) D RIRHIMESGITEEE 4
87 f SASB E & £ [Bl L -

Yan Tat Group Holdings Limited / Environmental , Social and Governance Report 2025



Environmental, Social and Governance Report
RIE - HERERRS

Extremely important Most important More important Important
BHEE REEE THEE BEE
No.  Issues No.  Issues No. Issues No.  Issues
weE AR wmyE AR fmoE  ERE mo% R
21 Operational compliance 30 Information security 6 Energy management 33 Public welfare and
BEAR ERLE BEREIR charity
5 Waste management 28 Protection of 7 Water resources
EEE YR intellectual property management
1R o RN Bk EE IKERE R
3 Waste water 12 Tackling climate change 9 Green energy projects
management FEERIEE L R EELRIER
REKE R
22 Supply chain 31 Protection of clients’ 23 Procurement practice
management privacy BT
HrEgEEE B MBRE
13 Prevention and 4 Emissions of 26 Responsible marketing
addressing of greenhouse gas and promotion
environmental incidents BE RSN BEENEHELER
IR TR BRI
2 Exhaust gas 15 Remuneration and 24 Product quality
management benefits management
FERERE i e k@ A EmEEERE
19 Staff training and 14 Labor management 16 Working hours and
development BENERR vacation
BTEIEER TR B R EA
10 Raw material and 25 Client health and 29 Research and
package material safety development
management BEPEEELS 5t e g
R E K
BEMHER
18 Occupational health 11 Protection of
and safety environment
BEEERALTE RERE
20 Prevention of child 1 Environmental
labor and forced labor compliance
PribE T Reg$T BRIEEAH
27 Customer service 17 Diversity and equal
management opportunities
P REER Zle R EKE
8 Green office
BERNE
32 Anti-corruption
RES
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OPERATING PRACTICES
4.1 Supply Chain Management

The Group consistently prioritises collaborative
relationships with suppliers, establishing open and
fair supplier selection mechanisms while continuously
advancing sustainable procurement practices.
Through comprehensive quality control systems and
supply chain audit processes, we ensure materials
supplied meet stipulated standards for quality,
safety and environmental protection. We prioritise
partnering with socially responsible suppliers to
deliver high-quality, reliable products and services to
our customers.

4.1.1 Supplier Selection

The Group has established and implemented
various procedures and policies for the
purchase and the selection of raw materials to
ensure that the materials provided by suppliers
fully satisfy the product quality and the cost
control requirements, and guarantee the
quality of the Group’s products with a focus on
raw materials, and the relevant management
requirements have been fully implemented in
our daily operations with suppliers to ensure
the quality and stability of the supply chain.

4,
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Supplier Selection and Management

HEmRERER

Evaluation Dimension

R

Specific Requirements
HEER

Business qualification

reEg

Quality standard

Environment friendliness and safety

BRERE

Social responsibilities

HEEME

Transparency of supply chain

HEEERE

Priority will be given to enterprises with a long history
and sizable operating records. These enterprises
should also be equipped with relevant production
qualifications and possess good reputation in the
market

BEEBEEBAELARE —ERBNKLLES A
EHAEEERUARETS FEEEENTRE

The ISO 9001 Quality Management System and the
IATF 16949 Automotive Industry Quality System are
used as the basic requirements

JAISO 9001 & EE IR H8 LA IATF 16949 /95 T3
EERARELREX

Suppliers with certifications such as ISO 45001 are
prioritized, and suppliers must conduct occupational
health and safety checks

BB A 150 45001 HFRERHER - BEK
HEMBRETRERREL > RE

Complying with international labor standards to
safeguard staff’'s fundamental rights, including
compensation, safe working conditions, and equal
opportunities

WSEEATEE RESTHM TS T
EHEFERER

Disclosing environmental, social, and governance
risks, submitting a conflict minerals report, to ensure
that the sourcing of raw materials complies with
human rights and environmental standards

RERE HehkEERAR RIBRBERS -
R RMERRTT & ARLRRIGE
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4.1.2 Supplier Evaluation

To ensure that the quality of materials
provided by our suppliers meets the Group’s
established standards, we have established a
comprehensive incoming inspection system
to conduct standardized testing, verification,
and assessment of supplier quality to
prevent unqualified materials from entering
production. If any anomalies are detected
during monitoring, we will immediately contact
suppliers to arrange returns, replacements, or
disposal, while requiring them to implement
quality improvements. The Group strictly
manages the supply chain to ensure suppliers
consistently meet relevant requirements,
thereby supporting stable production of high-
quality products. When screening potential
suppliers, we comprehensively evaluate the
impact of materials on the final product and
associated risks, taking into account multiple
factors such as production capacity, experience,
industry qualifications, certification credentials,
reputation, raw material quality, safety and
environmentally sound production techniques,
and after-sales support. Meanwhile, we
arranged on-site inspections to gain in-
depth understanding of suppliers’ operational
practices, confirming their alignment with the
Group’s and our customers’ expectations. To
safeguard supply stability and quality, we enter
into framework agreements with suppliers.

The Group has established internal assessment
and procurement control procedures for
the supply chain, classified suppliers by
raw material category for management,
and created a list of qualified suppliers for
subsequent reference. We monitor the
shipment quality, service standards and cost
performance of existing suppliers to ensure
compliance with contractual agreements, and
eliminate underperforming suppliers.

4.1.2 HEBEZ
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4.1.3 Supplier Disclosure Requirements

The Group strictly requires that suppliers to
provide an open and transparent risk disclosure
report, covering its material environmental,
social and regulatory risks and corresponding
measures to address the abovementioned risks.
Meanwhile, their responsibilities regarding
environmental protection and safety are clearly
specified in procurement contracts, to ensure
that their products comply with the quality,
safety and environmental standards stipulated
by the Company. We conduct supplier
evaluations annually and remove unqualified
suppliers from our list of approved suppliers.
Should any supplier is found to have violated
the company policy, our cooperation will
be suspended until corrective measures are
completed.

In order to comply with the RBA Code of
Conduct, our suppliers are required to submit
conflict minerals reports to ensure that the
minerals are not from labor exploitation
or violating human rights, so as to protect
human rights and minimize environmental
impacts. In addition, the Group conducts
unscheduled audit on supply chain to check
their compliance with the standard of anti-
trafficking and anti-slavery. Also, the Group
requires suppliers to prove the sourcing of raw
materials comply with relevant requirements of
laws, managing social risks in the supply chain
in a comprehensive manner.

4.1.4 Green Supply Chain

The Group deeply integrates the concept of
environmental protection into its supply chain
management and procurement practices,
striving to achieve a balance between
corporate development and environmental
protection-related responsibility. We give
priority to suppliers that are geographically
close to the Group during the procurement
process to reduce the carbon footprint in the
transportation. At the same time, the Group
proactively select the products with less impact
on the environment, such as the products
with energy efficiency labels (e.g., the energy
efficiency label of the Electrical and Mechanical
Services Department of Hong Kong, the
China Energy Label and Energy Star of the
Environmental Protection Agency of the United
States). In addition, we have implemented
a green procurement policy that prioritizes
sustainable products such as recycled paper
and refillable stationery. We also require that
products procured must release less hazardous
substance during installation, use and disposal,
also offer high recyclability, minimal packaging
waste and long service life.
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In terms of procurement and supplier
management, the Group has established
rigorous training and approval mechanisms.
Training encompasses supplier site visits,
trial material management, procurement
requests, scrap procedures, and anti-corruption
agreements. We ensure material quality
through a trial phase, with procurement
requests subject to tiered approval by
department managers, the logistics director and
the vice president before execution. Matters
related to the scrapping of supplier-provided
materials must be confirmed by the Production
and Quality Department. A scrapping request
may only be submitted after the Production
and Quality Department has notified the
supplier and conducted an on-site verification.
Meanwhile, we execute anti-bribery
agreements with suppliers, strictly prohibiting
the acceptance of any form of rebate or
disclosure of commercial secrets. Violators face
legal liability and internal disciplinary action to
uphold supply chain integrity and compliance.
Through these measures, the Group has
effectively enhanced supply chain operational
efficiency while establishing exemplary
standards in environmental protection and
social responsibility, thereby contributing to
sustainable development.

During the Year, suppliers of the Group by
geographical region were as follows:
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Number of suppliers HEFHE
Chinese Mainland H B K B
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Japan AR

Korea 4B
Taiwan a2
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4.2 Product Responsibility

High-quality products remain the Group’s core
competitive advantage. Adhering to principles of
continuous improvement and meticulous attention to
detail, we deliver high-quality products that meet our
customers’ needs. To achieve our goal of high-quality
delivery, the Group implements multi-tiered quality
control measures. We also place great importance
on customer feedback, establishing a comprehensive
customer service mechanism to respond swiftly and
effectively to customer feedback and complaints,
ensuring reliable after-sales support. Furthermore, all
PCBs produced by the Group are manufactured on
a made-to-order basis, strictly adhering to customer-
provided specifications and designs. Consequently,
our products do not involve general advertising
or labelling-related matters. During the Year, no
product recall occurred due to safety and health
reasons.

4.2.1 Testing and Examination

To ensure that all the products are in line
with the relevant laws including the Product
Quality Law of the People’s Republic of China
and the Regulations on Quality Responsibility
for Industrial Products, we have formulated
a quality policy and set up a Quality Control
Department to examine and test the product
quality at each stage, from purchase of
materials, product manufacturing to product
delivery, and have established management
procedures for unqualified products.
Meanwhile, the Group conducts internal
audits of the quality system on an annual basis
to assess the legitimacy and effectiveness of
the current quality system with an objective
to identify potential improvements and
improve the quality system level. We use the
internationally common “IPC" standards to
ensure the quality of products and avoid harm
to customers’ health and safety. The Group
has passed I1SO 9001 and AS9100D Quality
Management System Certifications.

For the sake of ensuring that the material
quality meets production requirements,
the Group will examine the raw materials,
externally-processed semi-finished products
and finished products to avoid receiving
any unqualified materials. The Procurement
Department requires suppliers to provide data
on such materials and submit them to the
Quality Assurance Department for testing, so
as to guarantee the incoming materials are in
line with our quality requirements.

RESEEZRERLA / RE
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Throughout the entire production process,
the Group continuously executes rigorous
quality control procedures covering four
primary areas: equipment control, raw material
control, process control and finished product
control. Certain processes utilise automated
equipment, which are calibrated on a regular
basis to ensure all production activities adhere
to standard operating procedures and maintain
consistent production parameters. The Group
maintains comprehensive control and scrap
approval procedures. Upon completion of
each process stage, the Quality Inspection
Department conducts either random sampling
or full inspection. Unqualified items are
identified according to the defective product
management procedure and either discarded
or returned to the preceding process stage for
rework.

Before the delivery of products, different
departments will be responsible for finished
product quality inspection procedures, which
include electrical testing, visual inspection
and physical testing. Products that fail the
test will be returned or scrapped according to
the management procedures of unqualified
products. The Group will package and
deliver the products only after ensuring the
finished products meet the required quality
requirements.

4.2.2 Responding to Customers’ Feedback

Upholding the service objective of “customer-
oriented service from the heart”, the Group
regularly conducts customer satisfaction
surveys to gain in-depth insights into clients’
actual product evaluations. By proactively
gathering customer feedback, the Group
optimizes products or production processes
as required, delivering superior and tailored
solutions while strengthening long-term
collaborative relationships.
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The Group maintains a comprehensive
customer complaint handling procedure,
clearly defining the processing flow for
customer feedback and the implementation
requirements for corrective and preventive
actions to effectively address customer
concerns. The Group’s customer complaint
team, in conjunction with the Sales and
Marketing Department, is responsible for
complaint resolution, assigning appropriate
personnel to follow up based on the severity of
the complaint. The Group places high priority
on quality-related complaints. Upon receipt,
the customer’s quality assurance engineer,
supervisor, manager, or director is notified
to conduct root cause analysis, formulate
corrective actions, and track inventory items
and semi-finished goods on production lines.
The customer’s quality assurance engineer
is responsible for compiling improvement
reports for submission to the customer while
monitoring the effectiveness of corrective
measures. Engineers at the Quality Assurance
Department will formulate proposals
according to the notice regarding measures
for rectification and prevention, and examine
inter-departmental working results to ensure
the procedures can be completed on time and
customers’ needs can be satisfied. Meanwhile,
the Group has established a comprehensive
product recall mechanism. For situations
involving product quality defects, potential
safety risks and non-compliance with regulatory
requirements, we have defined standardized
procedures covering recall execution, follow-
up actions and verification of results. We
also maintain complete and traceable records
and documentation to ensure that defective
products that have already been shipped are
handled in a timely, effective and appropriate
manner. During the Year, the Group received
200 complaints in relation to product
production, packaging and engineering. The
complaints have been resolved by product
return or chargeback. During the Year, the
Group did not receive any complaints and
opinions from customers in relation to product
health and safety.
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4.2.3 Intellectual Property Rights and Protection
of Privacy
The Group values intellectual property
rights and fully complies with the laws
and regulations related to the intellectual
property rights, including but not limited to
the Trademark Law of the People’s Republic
of China and the Copyright Ordinance of
Hong Kong. The Group strictly monitors the
use of patents, trademarks and technologies
and eliminates all acts of infringement of
intellectual property rights, as well as arranges
information and materials related to corporate
patents and intellectual property rights to
ensure that the intellectual property rights of
the Group are protected from infringement.

At the same time, the Group strictly follows
the relevant laws and regulations of privacy
protection, including but not limited to
the Personal Data (Privacy) Ordinance of
Hong Kong and complies with the standard
requirements, rules and guidelines related
to protection of privacy in the RBA Code of
Conduct, and staff are not allowed to disclose
confidential information during and after
employment as stipulated in the Employee
Handbook. For protection of customer
information, the Group requires every new
staff to sign a confidential agreement and
provides staff manuals stating their job duties
to make sure staff understand the importance
of customer privacy. To ensure confidentiality
of customer information, the Administration
Department handles separately the waste
boards that contain customer information
produced in all relevant manufacturing
processes.

4.3 Anti-corruption

The Group has zero tolerance on corruption and
strictly observes relevant laws and regulations of
anti-corruption, including but not limited to the
Criminal Law of the People’s Republic of China and
the Prevention of Bribery Ordinance of Hong Kong.
During the Year, there were no legal cases regarding
corrupt practices brought against the Group and its
staff.
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The Group requires its staff to enter into an
internal anti-corruption undertaking upon joining
the Group and promise not to engage in any act
involving corruption, otherwise they shall bear the
legal responsibility. Employee Handbook has set
out provisions on accepting gifts, incentive and
transactions with financial institution and staff shall
handle incentive and gifts according to the relevant
guidelines. In case of any conflict between personal
interest and job duties, staff must report such
conflict, or else they will be subject to disciplinary
actions for any non-compliance. In order to
effectively prevent corruption, the Group provides
staff with the phone numbers of senior management
in the Employee Handbook, allowing them to report
corruption cases.

During the Year, the Group arranged a series of
training regarding anti-corruption and points to
note in the procurement process for its directors and
staff. The content covers the latest amendments to
anti-bribery and corporate governance requirements
as well as the relevant listing rules include anti-
bribery policy, commercial bribery regulations,
law provisions, anti-bribery regulations, pursuant
to which the Company’s staff are not allowed to
provide or authorize or commit to provide, either
directly or indirectly through any agent, commitment,
gifts or payment (such as rebates) or any valuable
material (including tangible or intangible interests
and benefits), definition and forms of bribery.

Following training, staff demonstrated heightened
awareness and responsibility regarding anti-
corruption, pledging not to engage in any corrupt
practices. Any instances of corruption discovered
will be reported immediately with zero tolerance.
Meanwhile, staff procurement training has clarified
key considerations and standards within the
procurement process, ensuring smoother procedures
and consistent material quality. For substandard
materials, staff promptly notify suppliers and follow
up on improvements to safeguard final product
quality standards.
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In addition to internal staff, the Group also imposes
stringent anti-corruption requirements on its
suppliers. The Procurement Department employs
a division-of-responsibility mechanism, assigning
distinct personnel to oversee supplier selection, order
placement, and goods inspection. This prevents
any single staff from controlling the entire process,
thereby mitigating corruption risks. The Group
prioritises suppliers who have signed international
anti-corruption agreements, such as the World
Economic Forum’s “Partnering Against Corruption
Initiative” and Transparency International’s “Business
Principles for Countering Bribery”. Before entering
into a procurement contract, the Group also
requires the supplier to execute an anti-corruption
undertaking, which sets out the ways of reporting
corruption cases to the Group. If the supplier violates
terms in its undertaking letter, the Group is entitled
to request unconditional payments for default after
being investigated and verified. Meanwhile, we
reserve the right to cease the business relationship,
freeze the trade payables arising from transactions
within two months and seek to enforce our legal
right to hold the defaulting party responsible.

ENVIRONMENTAL PROTECTION
5.1 Emissions

The Group adheres to the ideas of environmental
protection and clean production. The Group is
committed to enhancing the effectiveness of
environmental protection in the production process
and reduce environmental pollution and energy
consumption in order to take up the responsibility
of environmental protection amidst corporate
development. During the Year, we strictly abided
by the laws and regulations related to pollutant
discharge and environmental protection promulgated
by the national and local governments, including
but not limited to the Environmental Protection
Law of the People’s Republic of China, the Cleaner
Production Promotion Law of the People’s Republic
of China, the Law of the People’s Republic of China
on the Prevention and Control of Environmental
Pollution by Solid Waste, the Law of the People’s
Republic of China on the Prevention and Control
of Water Pollution and the Law of the People’s
Republic of China on the Prevention and Control
of Atmospheric Pollution. Furthermore, we
continuously exercised comprehensive monitoring
and management over each type of emission during
the production process in accordance with the
Cleaner Production Standard: Printed Circuit Board
Manufacturing and other industry requirements
issued by the Ministry of Ecology and Environment
of China. The Group regularly reviews existing
environmental policies to further enhance overall
environmental performance, ensuring production
activities remain highly aligned with ecological
conservation requirements.
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EREHRZEERERBRGENEER - §
It U R IE R [ RB A FIRE |
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BSAGRE A SRS RAEE
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RN KEEBE ASEAERELRAE
B ZMENS - FR - RATMERED
R I AIERIR - REHEXZMEA R
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5.1.1 Waste Disposal

Hazardous wastes

The Group strictly adheres to relevant
regulations such as the Regulations on
the Safety Management of Hazardous
Chemicals and internal systems like
the Management Plan of Hazardous
Waste to properly handle hazardous
waste. We collect and temporarily store
hazardous waste in accordance with the
hazardous waste collection and storage
management standards, to ensure
that the entire process poses no risk of
contamination to soil, water sources,
or the surrounding environment. To
ensure that hazardous waste is properly
disposed of, the Group has engaged a
licensed professional industrial waste
management company to handle
collection and disposal, and continuously
monitor and track the entire process to
ensure that all operations comply with
the applicable environmental regulations
and standards.

In respect of reducing hazardous
chemicals and their wastes, the Group
has established clear management and
control objectives aimed at gradually
reducing the usage and proportion
of hazardous chemicals and replacing
traditional hazardous chemicals with low-
pollution, low-toxicity and environment
friendly alternatives. To achieve this
goal, we have developed the following
management plans:

o requiring that all chemicals must
carry safety labels provided by the
supplier;

o promoting green lead-free printing
boards to reduce the amount of
lead;

o Having implemented the
“Directive on the Restriction of
the Use of Certain Hazardous
Substances in Electrical and
Electronic Equipment” (“RoHS")
management system to prevent
harmful substances from mixing
into the product.

5.1.1 BEE
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Non-hazardous wastes

The non-hazardous wastes generated
by the Group mainly consist of daily
garbage disposed of at landfills, and
scissel, steel barrel, plastics and waste
paper which are collected for recycling.
The hazardous wastes mainly consist of
copper sludge, stripping wastes, nickel-
containing effluent and ink residue.
Stripping wastes are recycled and are
not discharged, and wastes are regularly
transported to environmental companies
for treatment and recycling. The total
amount and intensity of non-hazardous
wastes and hazardous wastes from Yan
Tat Printed Circuits during the Year are
set out in the table below:

Wastes BEY

Total non-hazardous wastes
(tonnes)

Wastes disposed of at landfills  Z & B[R A EEY) (188)

(tonnes)

Wastes collected for recycling
(tonnes)

Intensity of non-hazardous
wastes (tonnes/square
meter of products)

Total hazardous wastes (tonnes) HEEEEY 42 (I4F)
BEEEENEE
(FR/BFHKER)

Intensity of hazardous
wastes (tonnes/square
meter of products)

EEREEMEE (W)

Bl TR ER B & RO RE R (HR)

BERERMETE
(Fr/ 8F¥KER)

The Group collects and stores non-
hazardous wastes by categories of
“Recyclable Wastes”, “To-be-recycled
Plastic Barrels of Chemicals” and “Non-
recyclable Wastes”. The “Recyclable
Wastes” are divided further into scissel,
steel barrel, carton and plastics and
the disposal venue of which should
be cleared at least once a month,
while “To-be-recycled Plastic Barrels
of Chemicals” are classified by dealers
and collected and recycled by qualified
dealers monthly and “Non-recyclable
Wastes” are cleared every day by refuse
collectors. To ensure safe storage of
wastes, every department is required to
dispose of their wastes by designated
staff at specified places. Littering or
mixing of different types of waste is
strictly prohibited.

BEEEY
AEEEENEEEEDTE
PREEREERMEEN
| ARBIBIERIRBEN
BiER - B BRRER -
EEEMEERSMFE -
RIGEER - SIREEKFH A&
& RGERBERNA - W&
SNEE - BEEEEYEHEERR
RATIRERW - XFE - B
EERNEEERYRAERE
BEYNELBENEEHNT
*:

2024
ZEPUF

342.90
146.12

196.78

0.92
846.40

2.26
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ER - BE ARRERED
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B R mBR] REER D
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The Group has implemented the
following management plans to reduce
the generation of solid wastes and other
non-hazardous wastes:

o Solid wastes are classified and
recycled by process;

o Control and manage the use of
paper;

° Reasonable use of raw materials to
increase utilization;

o Regular training for staff to
promote environmental protection
awareness.

5.1.2 Sewage Treatment

As a PCB manufacturer, the Group’s
production processes involve significant water
consumption, with wastewater containing
diverse pollutants and complex compositions.
To effectively manage environmental impacts,
the Group established an environmental
management system in accordance with 1SO
14001 international standards and constructed
an automated wastewater treatment plant
with a daily processing capacity of 3,000
tonnes. We design corresponding treatment
processes in accordance with different
wastewater characteristics, and some of
the treated wastewater can be reused. The
treatment plant is equipped with equalization
tanks, sedimentation tanks and reaction tanks.
After multi-stage processing significantly
reduces pollutant concentrations, the treated
water can be either reused or discharged
in compliance with standards. The Group
maintains detailed records of wastewater
reuse volumes and conducts analyses with
continuous improvements for any non-
compliant instances.

Environmental, Social and Governance Report
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Meanwhile, we strictly monitor wastewater
discharge. A third-party testing institute is
engaged to complete monthly checks and
monitor the water quality at the discharge
outlets in order to ensure the discharged
water meets the recycling standard and is in
compliance with the related requirements set
out in the Discharge Limits of Water Pollutants
of Guangdong Province and the Emission
Standard of Water Pollutants for Electroplating.
The Group arranges for its physical and
chemical laboratory and the laboratory of
the Environmental Department to conduct
regular self-sampling analyses. These are cross-
referenced with monitoring report data to
ensure consistency and stable compliance with
discharge standards. All discharge outlets in
the factory area are subject to supervision by
online monitoring devices in order to monitor
water quality parameters in real time. We are
required to report and register the sewage
discharge information with local environmental
departments. Test results of sewage discharge
of Yan Tat Printed Circuits have met the
standards required by the relevant regulations
during the Year. Data of emissions is set out in
the following table:

Emission Weight' FHES"

[ BF - 3 P9 BE /K PR I e B % B2
7 BABEE =R RE S
A K #ETTEOR - AR I KOKE
ERERAE M RECOK RN
BRIE) RCEEATRYBEBIRE)
FHABRE - ARBELBELE
FIRREM SR = E R B TEAR DT -
W BB R E BB TH S MR
BB BB EER - BET
BHROGLEKEEENRE B
REZKELE  YRATEAE M
AR AP R IR BB ER
REE - BiEERAS KRR A
RERIZEDEBERZRNFE
PEBIBE N TR -

2024
ZEPUF

Chemical oxygen demand (tonnes) (L E2E 4% (14F)

Ammonia nitrogen (tonnes) = (Wg)

8.48
0.15

Notes:

1 The sewage discharge weight data are sourced from
the monthly Report on Outsourced Wastewater
Testing provided by Yan Tat Printed Circuits. The
monthly and annual average discharge weights
are calculated based on the minimum measured
pollutants concentration.

SRR

1 JIKBE M E B EE RN BE R
HeE A CRRERIMRAIRE) - RIER
EMRRYMREREEHATFHHR
EEURFTHOHREE -
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In order to improve the operation and
management standard of sewage treatment
station to reduce water consumption and
emission, the Group has implemented a
number of management plans, including:

o having arranged regular project
maintenance conducted by the
Environmental Department and Power
Equipment Department;

o providing regular training to staff on
sewage knowledge, and the staff of the
Sewage Department must hold relevant
papers to work;

o reducing sewage discharge, our
scrubbing machine is equipped with
copper powder recycling devices and
cleaning system for recycling purpose;

o having reset the amount of acidic
chemicals used in production lines and
to strengthen consumption management
and control to reduce emissions at
source.

Moreover, we have formulated emergency
measures to deal with incidents, including
incidents of discharging high concentration
wastewater at the early stage and incidents
of treating excessive wastewater at the last
stage, as well as emergency measures for using
standby pump for sewage treatment in order
to effectively address incidents and reduce the
risk of losses to the Company.

Environmental, Social and Governance Report
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5.1.3 Exhaust Emissions

Exhaust gas is generated during the production
process of PCBs. In view of this, the Group
uses special equipment for exhaust gas
treatment to remove the hazardous substance
of the exhaust gas of production workshop
by the process of scrubbing towers. Exhaust
gas will be emitted if statutory standards
are met. We strictly observe the related
requirements of regulations, including but not
limited to Emission Standard of Pollutants for
Electroplating, and the Emission Limits for Air
Pollutants. We regularly engage environmental
protection institutes to check and monitor
the emission of controlled emission, fugitive
emission and cooking fume of the canteens in
the factory area. Monitoring results of exhaust
gas emissions of Yan Tat Printed Circuits have
met the standards of relevant regulations
during the Year. Data of emissions are set out
in the following table:

5.1.3 BER BN

PCBEEBBFREELER - WL
AEBAAEIREZARE £
SEBMEICBRKERERSE
B EEAEIZEREITHER -
RFEEETARNEESR 8
FRETRRCEE TR RIZE)
RARTSRMBERRE) - FHE
BREUBEINRESABER -
R ER AR RE R EBERIER
KNEE - BESIKARERTERE
R EDARDARIZE - BERE
BEATEX
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Emission

Emission Concentration’ Standard? 2024
BERBORE" BEHAZ%E? ZEZ U
Sulfuric acid mist (mg/m3)  WEETE (23, LK) 30 16.00
Hydrogen chloride (mg/m3) &b & (Z%, /S5 K) 30 3.50
Nitrogen oxides (mg/m3) REW(ZER, LK) 120 28.20
Particulate matter (mg/m?)  ZBRIY) (=%, /7 F5K) 120 4.68
Notes: AR

1 Emission concentration is the unit of exhaust gas 1 FERESBILABERURE RN - AR5

monitoring and there is no statistics data for the
weight of pollutants.

2 Emission Standard of Pollutants for Electroplating
(GB21900-2008), the national standard of the PRC,
is used as the emission standard of sulfuric acid
mist, hydrogen chloride and nitrogen oxides; and
Guangdong Province Emission Limits of Air Pollutants
(DB44/27-2001), the local standard, is used as the
emission standard of particulate matter.

ENEE -

2 R - SR RAE I HERIZE
AFEERIER(EETLYPERIZLE)
(GB21900-2008) * & i ¥) 1) HE I IS %
BERE M TIZECKRS ZMEERR
{E)(DB44/27-2001) °
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In addition, air pollutants including nitrogen ghoN - BREE K S E MR E R L
oxides, sulfur oxides and particulate matters BiheERasty matkymn
are emitted by the vehicles during operations BN YEERISEY - BEEIEE
of Yan Tat Printed Circuits and the emission R :

data are set out in the table below:

2024
Emissions’ Bk —T-|mE
Nitrogen oxides (kg) AEMLW(TH) 9.26
Sulfur oxides (kg) matyw(T=) 0.20
Particulate matter (kg) whRY (F72) 0.68
Note: FEER -
1 The emission factor used is based on the Appendix 1 FTfsE FA B0 BERU R BIOR B B 32 BT B8 1T RO B

2 of Reporting Guidance on Environmental KPIs
published by the Stock Exchange.

The Group is committed to minimising exhaust
gas emissions during production processes
while reducing emissions at source through
resource conservation. To ensure reliable
operation of exhaust gas treatment facilities
and enhance the exhaust gas emission
management system, the Group implements
multiple measures including:

o having conducted regular inspection,
servicing and maintenance of exhaust
gas treatment equipment;

o having utilised compliant fuel oil in
power generation facilities, and arranged
regular repair and maintenance;

o having utilised purchased electricity
for daily production operation, and
minimised unnecessary generator
activation.

In addition, we have formulated emergency
handling procedures, including fire incidents,
leakage of chemicals in a small amount,
leakage of chemicals in a large amount and
malfunction of automatic dosing system, in
order to effectively address the incidents and
reduce the risk of losses to the company and
the risk of environmental pollution.

$— CREBREIEIRERESD) -
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5.2 Use of Resources

Resources are the foundation of enterprise
production and the Group places its emphasis
on energy-saving and reduction of resources
consumption. In the production and daily operations
of PCBs, the resources that the Group needs to
use include (i) direct consumption arising from the
consumption of stationary combustion of equipment
and vehicle fuel; (ii) indirect consumption arising
from purchased electricity; (i) water consumption;
and (iv) packaging materials. With the long-term
objective of continuously enhancing resource
utilization efficiency, the Group has progressively
improved resource efficiency through optimized
processes and management measures. The below
table sets out the data on the use of resources by
Yan Tat Printed Circuits during the Year:

BERZER

Resources Consumption

5.2

BREH

BRECELEEMRE  MAEEFER
HEETR - AL ERAEFE - RPCBEER
ARELT  AEEFFEANEREIEH
SRS B e MR B RN B S A R RE AT IE AR /Y
HEERE  ()VINBENMERNEEE
R GiN7KEE : (B EME - KEB N
BERAELEREAREARPEIEZ B8
BUERELREERER  BXRESERANA
MR- REEBREBRNEREASEH
R

Total energy consumption (MWh)
Total direct energy consumption
(MWh)!
Gaseous fossil fuel (MWh)
Liquid fossil fuel (MWh)
Indirect energy consumption (MWh)?
Energy consumption intensity
(MWh/square meter of products)
Total water consumption (m3)
Water consumption intensity
(m3/square meter of products)
Total weight of packaging materials
(tonnes)
Packaging material consumption
intensity (tonnes/square meter
of products)

BLIRFEREE

BUREFEE JERLE)
BHIZRLRAEREE ORRR)

BEMHEEE (W)

BEMBEARE
(F5=,/FFKER)

REEACRIRE K ELE)
BREEAC B RE (R ELE)
B RAEE R RRF)?

KRB, KER)
HFeKE (SL73K)
FEREE (SLTKRFITRER)

Note:

1 The primary sources of direct energy consumption are fuel
used by vehicles and stationary equipment. The conversion
factor for fuel and energy is based on Gasoline for Motor
Vehicles (GB17930-2016), the national standard, published
by the General Administration of Quality Supervision,
Inspection and Quarantine of China and the Standardization
Administration of China and the Requirements of the
Greenhouse Gas Emissions Accounting and Reporting
issued by the NDRC. The increase in gaseous fossil fuel
consumption was mainly due to higher production volume,
while the decrease in liquid fossil fuel consumption was
mainly due to reduced vehicle usage.

2 Indirect energy consumption arises from the consumption of
purchased electricity.

2025 2024
—E_REF —E-pUF
40,258.91 38,805.94
2,341.04 1,841.70
2,236.87' 1,710.75
104.171 130.95
37,909.61 36,964.24
0.10 0.10
471,953 500,312
1.21 1.34
565.38 502.20
1.34

BEEFREREEZRRAEEH LE T SE 2T
BHE R o BT A AR A2 2 B8 7 85 18 R BUK
BEPERRESEERBRELRRPEBER
EECERZEGRHHEREE(ER M)
(GB17930-2016) MBI R & M ZE &M A G R
EREHRZE R ARRENIERE - RELA
MECERREM FERRARESRARI
MRECABEEREERD  TERAZER
fFR = TBRFTE

Wiz IRBFER B SN E SRR -
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5.2.1 Energy Management

Energy conservation measures

As energy consumption is closely linked
to global warming, the Group has been
striving to improve energy management
and has set targets to optimize resource
efficiency and reduce waste. To this end, we
have established a comprehensive energy
management system in order to continuously
manage the use of energy, actively reduce
energy consumption intensity and improve
energy use efficiency. The Group has passed
the ISO 14001 Environmental Management
System Certification and the ISO 50001 Energy
Management System Certification while
implementing the internal energy management
system project. Aiming to reduce energy
consumption and raise the awareness of all our
staff on environmental protection and energy-
saving, Yan Tat Printed Circuits implemented
the following management initiatives:

o providing trainings on energy-saving for
our staff;

J having established electricity
consumption indicators to review the
consumption of electricity monthly;

o having adopted the enterprise resource
planning (the “ERP") system to record
and manage the consumption date of
electricity;

o reasonably arranging its production plan;

o having enhanced management and
control over electricity consumption for
production;

o regularly maintaining equipment,
including cleaning of the central chiller to
keep it in a good chilling condition;

o having installed photovoltaic power
generation projects to fully utilise
renewable energy;

o having implemented a thermal recycling
scheme on production lines to reuse
the heat instead of using electricity for
heating.

RESEZRERLQA /R
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Green energy

The Group is principally engaged in the
production of printed circuit board (“PCB").
Given the nature of the industry, it has higher
demand for electricity in its daily operations.
To address this challenge and fulfil its
sustainability commitments, the Group actively
promotes renewable energy applications
and energy-saving technologies, achieving
tangible results. To reduce reliance on
conventional energy sources and lower carbon
emissions, the photovoltaic power generation
project established at the Ping Shan facility
commenced operations in 2024, adopting the
model of “self-generation for self-use, with
excess electricity connecting to the grid”. The
total photovoltaic electricity generated and
utilised during the Year amounted to 1,616,894
kWh, reducing carbon dioxide emissions by
approximately 1,534 tonnes of COze. This has
effectively reduced dependence on the grid.
In addition, the Group also purchased 14,000
MWh of green electricity certificates. These
measures collectively form key pillars in the
Group's drive towards low-carbon transition
and the implementation of energy conservation
and emission reduction targets.

The Group’s utilization of green and clean
energy fully demonstrates our commitment
to sustainable development. In the future,
we will continue to explore more innovative
technologies and practices, to further improve
energy efficiency and set a positive example
for the industry, thereby deepening the
application of green energy, optimizing the
energy structure and maximising environmental
benefits.
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Solar panels are installed at our plant in Pingshan

FUWFHRA BT

5.2.2 Water Conservation

The Group is committed to reducing
unnecessary production and domestic water
consumption, and has set targets to optimize
resource efficiency and reduce waste, and
proactively carries out water conservation
measures. During the Year, Yan Tat Printed
Circuits had no issues in sourcing water and
implemented the following water conservation
initiatives:

o having established water consumption
indicators and break down the indicators
into each process;

o having adopted the ERP system to record
and manage the consumption of water;

o putting more efforts on inspection and
maintenance to reduce the phenomena
of evaporating, emitting, dripping or
leaking and prevent any waste of water
resources;

J having installed rainwater collection
system.

5.2.2 §iA AKX
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5.2.3 Green Office

The Group integrates environmental principles
into daily operations and office practices,
promoting green offices through technological
optimization and staff engagement to
achieve energy conservation and emission
reduction. The Group implements paperless
operations, utilising its ERP system to digitise
production, sales, supply chain, and human
resources processes, thereby reducing paper
consumption. Meanwhile, it enhances energy
management for lighting, air conditioning, and
office equipment to improve energy efficiency.
Furthermore, the Group strengthens vehicle
maintenance and fuel management to control
related emissions and minimise environmental
impact.

To enhance energy efficiency and control
costs, the Group promotes the application of
new technologies and equipment. Relevant
departments formulate annual energy
management plans, continuously driving
equipment upgrades and technological
improvements to elevate operational
environmental performance.

The Group promotes environmental protection
and energy conservation through internal
communications and training programmes.
Environmental considerations are integrated
into all operational decisions, with staff
encouraged to participate in environmental
improvement initiatives. Green principles are
embedded in daily operations, and sustainable
practices are incorporated into corporate
culture, establishing industry benchmarks for
sustainable development.
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5.3 Protecting the Environment and Preventing

Environmental Incidents
5.3.1 Environment and Natural Resources

As a company whose core business is PCB
manufacturing, the Group has always regarded
environmental protection as a primary
concern. With increasing global concern about
sustainable development, we recognize that
safeguarding the ecological environment
is not only a fundamental corporate social
responsibility but also a critical factor in
ensuring the long-term, stable growth of
our operations. By optimizing production
processes, reducing resource consumption,
minimising waste emissions, and advancing the
circular economy, we actively pursue synergistic
progress in environmental and economic
benefits, paving the way for the industry’s
green transition. This approach not only
enhances our competitive edge in the market
but also earns greater trust and support for our
brand from our customers and all sectors of
society.

The Group has a comprehensive environmental
management system which clearly sets out
the responsibilities and duties of its general
manager, management personnel and all
staff, ensuring environmental initiatives are
conducted in a systematic and standardized
manner. Through our explicit environmental
policy and efficient implementation
mechanisms, we continuously mitigate the
impact of our business activities on the natural
environment.

' !
7
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5.3.1 RERBAER
YERAPCBEE AIZLEBDE
AEBBEBERERERAE EZH
EEIH - BEEEREAFERRR
BMHZER  BMRZRED
BELERBETERCEERNL
EM PRBRESERDERER
ENAREE - BBELEETE -
P& E RIS FE ~ I8 BE E W HE A
MEFBBEIRETE  BMBERESRIR
B ECER SN R EE - A
TEGOEAGETER - WETE
EHRAMEHFEY  BERS
EPRUHEERAEAEBRETE X
HEmBET -

AEEREEENRREERE
ARETIRRLE EEBEELER
IWEES T BERRERIEAR
AL - REBCR TT S HEE © BAPTE
BB M HY IR R EUR R B AR M 1T 1
B FEREEBEBHYE B ARE
VHE -

General

Formulate, approve, thoroughly implement
and execute environmental policies
Appoint the environmental management
representative

BITE e B BT
FERBRREERE

Environmental
Management
Representative
REEEREK

All Staff
and Relevant Departments

288 T KERIEM

Establish, implement and maintain the
environmental management system
Identify and define the responsibilities of
staff and departments

By B ERR TR

E - BN BT REHFIMBE

Perform corresponding environmental
responsibilities at work

Fulfill the requirements of environmental policie:
handbooks, procedure documents

and operating instructions

A I{EPEITHRERRERE
HITRETH T BEXHR
YERISERIRTE

Structure of Environmental Management System

RREERBRRE
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To ensure the effectiveness of the
environmental management system and
environmental compliance, the Group
conducts an internal audit at least once a
year to review the Group’s environmental
compliance in accordance with applicable laws
and regulations as well as other requirements.
If the assessment results fail to meet the laws
and regulations as well as other requirements,
we will implement the Rectification, Prevention
and Control Procedures on Non-compliance to
eliminate the non-compliance issues. During
the Year, Yan Tat Group conducted internal
audit on the ISO 14001:2015 management
system. Through the audit, one nonconformity
with clause 8.1 of ISO 14001:2015 was
identified, and the relevant responsible
department had completed rectification
and correction within one week. The Group
regularly conducts audits on its environmental
management system, aiming to ensure its
effectiveness and continuous improvement,
enhance the self-improvement awareness of
all departments, and promote the Group's
sustainable development.

Furthermore, the Group recognizes that climate
change may have profound implications for the
environment, society and the economy, with
different industries facing distinct associated
risks and requiring varied responses. The
Group will continuously monitor the potential
impact of climate change on its operations
through conducting materiality assessments
for ESG issues and identifying and evaluating
climate-related risks, thereby formulating
and implementing appropriate management
measures in a timely manner.
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5.3.2 Preventing and Addressing Environmental

Incidents

The Group primarily engages in the production
of multi-layer flexible and rigid printed circuit
boards. Given the nature of our operations,
the prevention and emergency response for
unexpected environmental incidents are crucial.
The primary purpose of the Group’s emergency
response plan for unexpected environmental
incidents is to establish an effective mechanism
for incident prevention and emergency
handling, ensuring rapid response to
unexpected environmental incidents, so as to
protect our staff and properties and minimize
the impact on the surroundings. Through
pre-emptive risk assessments, equipment
maintenance, staff training, and emergency
supply preparedness, we strive to mitigate
environmental risks. In the event of an incident,
an emergency plan will be promptly activated
to control pollution sources and ensure
personnel safety. Post-incident investigations
and plan updates will be made to continuously
improve the emergency management system,
ensuring that the Company’s operations
comply with environmental regulations and
achieve long-term sustainable development.

Environmental incidents prevention

RERBEIENG

AEETEREZERMERAIELR
BIREE  ENEBRHME RER
BEG AN ERSERLSER -
AEEFEREREFHERTEASR
MEEBMNRBBARNFHRAER
Mg R — B ARIER
BEM %%LﬁmLﬁFE %
MREET A RPERE -
Wﬁﬁ%%%%%%%°ﬁ@$m
?ﬁ Lﬁﬁ% EIEW&

E?ﬁ?’*ﬂi% ' L}EF?@UFE
é]v”gﬁ ZHSRRITREAER
2 MBRAEBEHALE £
BENTBREL FERERESE
EER BROEZEEEFERRE
BB TERRHATHERE -

Prevention Measures

TS i

Specific Contents

EBRRE

Environmental risk assessment

Inviting professional organizations to conduct regular

environmental risk assessments for the Company,
identify potential environmental risk sources and develop
corresponding management measures.

RIRERAT L BAEERBTHEARETRERRE - HAEED
RIGRARIR - I 5 E AR AR HIHE I o

Environmental management system Establishing and strictly implementing corresponding
procedures for operating equipment and facilities, including
standardized operational documents such as the Hazardous
Chemical Products Management and Leak Emergency
Response Guidelines.

BHE @ijfyﬂt HITHEORERBRIERIE - BIE(ERICE
e 1B NORIRERIER B S FRE(AEE X -
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Prevention Measures

TARs i

Specific Contents
BERRA

Equipment and facility maintenance

i

R A E

staff training

BT

Emergency supply reserves

ESmERE

Hazardous chemicals management

RRtERER

Waste management

BERYERE

Regularly conducting inspection and maintenance of
production equipment, wastewater treatment facilities
and exhaust gas treatment facilities to ensure their proper
operation.

M AR - BEKERIRRME - BEREIEREEFETR
ERMEE  BREIETET -

Providing staff with training on environmental protection
and emergency response, as well as conducting emergency
drills for unexpected environmental incidents, to ensure they
possess the necessary skills for environmental risk prevention
and emergency handling

HETHETRBRENESEIZNIFIIA N RERTEN
JESORM - R B TER Y E /IR TR b €80 =R I8

ab
Be/J) °

In line with the Group’s environmental risk profile, essential
emergency supplies, such as gas masks, firefighting
equipment as well as leakage containment devices, are
maintained in reserve.

RIBAEERF AR ﬁﬁbx%ﬁ%%é wmpE
EE - H s %&ﬁ

The storage and use of hazardous chemicals are strictly

managed to ensure that incompatible chemicals are stored

separately and emergency handling devices are installed.

“T EREREELMEFNER  BRIABERIANCER
DREEFEN THREESRIEEE -

Hazardous wastes are categorized and stored and regularly
disposed of by qualified units to prevent leakage of wastes or
pollution on the environment.

HielRBEMETHERHE  WEBRRBEELENEURIE
B - RE YRR R IRIE -

Yan Tat Group Holdings Limited / Environmental , Social and Governance Report 2025



Environmental, Social and Governance Report

RiR - HERERHE

Environmental incidents handling
REREEMEE

Information reporting

e Immediately after the occurrence of an unexpected environmental incident, report the incident to the
Company's emergency response leadership team and determine the level of the incident based on the
severity of the incident and whether or not to activate the emergency response plan.

BNARE - WRBSEEERETR

Handling on site

3 The On-Site Response Team rushes to the scene promptly and takes special response measures
based on the type of the incident to control the source of contamination, such as plugging,
transferring dangerous goods, isolating the contaminated area and so on.

RBRE
s WERBEARELRS  RESFRAENEREERGAEGITRR
wmER - EekYm RS AREE -

Personnel evacuation

3 Conduct an orderly evacuation of uninvolved persons, ensure the safety of personnel and provide
emergency first aid to injured persons.

ABBE
o  HEMABETHEFIA R

Emergency monitoring

. The Emergency Monitoring Group conducts emergency monitoring of air, water, etc.
and provides timely monitoring data to provide basis for decision-making for emergency handling.

FESEER
o HEMABETERGR  BRABRZZ  ¥HZE ETTE SRR KR

External support

3 Where the incident is beyond the Company's emergency response capability,
immediately request support from relevant government departments
(e.g., environmental protection, firefighting authorities, etc.).

IR
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5.4 Tackling Climate Change

In light of the rapidly evolving global environmental
landscape, the Group recognizes the multifaceted
challenges and potential opportunities presented
by climate change, viewing it as a critical issue
impacting global economic, social and ecological
development. During the Year, we disclosed climate-
related information in accordance with the relevant
requirements of Appendix C2 of the Hong Kong
Listing Rules, based on the four-pillar framework
of "Governance, Strategy, Risk Management, and
Metrics and Targets.”

5.4.1 Governance
The Group has established a working taskforce
to handle ESG and climate-related issues. For
details, please refer to the section on "ESG
Governance Structure .

5.4.2 Strategy

The Group is committed to enhancing its
climate resilience and has refined its risk
assessment framework accordingly. This
involves systematically analysing the potential
impacts of climate change on the Group's
operations and its entire value chain, evaluating
the extent of risk exposure and formulating
corresponding optimization strategies.
To advance the implementation of these
relevant initiatives and address shortcomings
in identifying long-term climate impacts
within previous risk assessment processes,
the Group conducted its first comprehensive
climate scenario analysis in 2025. This analysis
comprehensively covered three dimensions:
physical risks, transition risks, and climate-
related development opportunities. Detailed
screening, identification and integrated
assessments were conducted for each category
of risk and potential opportunity.

5.4

EHRE2L
EHEHRFFEDRELE - AEERA
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To analyze the climate-related risks and
opportunities that may arise during business
development, the Group comprehensively
considered key factors including global
temperature rise trends, climate policy
developments, and the time horizon of
impacts. Accordingly, the Group adopted
the scenario assumptions and relevant
parameters set out in the Sixth Assessment
Report (AR6) issued by Intergovernmental
Panel on Climate Change (IPCC) and the
Phase 5 Public Report issued by Central Banks
and Supervisors Network for Greening the
Financial System (NGFS) as the foundation
for its climate scenario analysis. The climate
scenarios adopted align with the Group's
industry characteristics and overall strategic
objectives, while also supporting the national
strategy of “Dual Carbon”. Furthermore, the
Group anticipates that climate-related risks and
opportunities will exert significant impacts on
its operations in the short, medium, and long
term, with relevant periods, being 2030, 2040,
and 2050 respectively. These time horizons are
determined based on the Group’s operational
budgeting cycles and business planning cycles.

In this scenario analysis, the Group assumes
that emission reduction policies and disclosure
requirements will remain unchanged during the
period in which anticipated impact of relevant
risks may arise. The table below presents the
climate scenario model adopted by the Group
in its climate-related assessment to assist in
evaluating the overall impact of climate-related
factors on the Group.
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Scope

gE

Consistent with the reporting scope, covering the Group’s
principal business locations in China and Hong Kong.

EREHE- BEAEEURNPEREENTEXEBBE -

Scenario analysis model adopted
FERMBER D ITEE

Physical risk analysis adopting the IPCC scenario framework:

E=—grt:)

BHH=

[ELE D AT ERF IPCC B IBIEZR -

Shared Socio-Economic Pathways (SSP) 1-2.6 Scenario:
Global warming is constrained to approximately 2.0°C.
Societal and economic development of various countries,
as well as the direction of their clean energy transition,
are consistent with historical trends. A stringent policy
environment will amplify transition risks faced by businesses,
whilst physical risks remain at a significant level.
HEHELBEEER(SSP) 1-2.6 1518 1 2R ZEHIRAEI 2.0
B JBZtE  LEERNFREREE T RMEF LB —
B B2 BERE AN ERR EE @R - [N B
BN R EKTF -

Shared Socio-Economic Pathways (SSP) 5-8.5 Scenario:
Global warming exceeds 4.0°C. Climate action by various
countries has lagged behind, with insufficient promotion of
mitigation and adaptation measures alongside inadequate
policy frameworks, which has exacerbated the impact of
extreme weather events, increasing both short-term and long-
term physical risks faced by businesses.
HEHSLBIXE(SSP) 5-8.5151% : 2FFREBBERXL0E -
HBRIRITENRENE R - BB EE R RN R - BEBR
BEERTTE  FHiRmRELENE - CEMERE 2R R
REEBRABRHEER LA -

Transition risk analysis adopting the NGFS scenario framework:
7 3 b 5 TR B NGFS B IR AE SR -

2050 Net-Zero Emissions Scenario: Countries should
implement stringent climate policies early, striving to limit
global warming to within 1.5°C through measures such
as reducing energy demand and promoting low-carbon
technologies, and achieving global net-zero carbon dioxide
emissions by 2050.

2050 FBHERIER | BN FEMEZE 2 RIREEE - FBEE
BERE AR R - HEEBR RIS - B2 kAR R
BEK15EAR - WER2050F A 2R S LFTHME R »

Current Policy Scenario: If we merely maintain the climate
policies currently in place, greenhouse gas emissions will
continue to rise, and global warming is projected to exceed
3.0°C, triggering heightened physical risks.

RITBERER  ERFENC B RIREER - RERBYNR
FE LA BHEHAREBBAKIK30E Yo BRSEEZ

== [ER LA
Bk -
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The Group recognizes that combining
quantitative and qualitative analysis enables a
more comprehensive assessment of climate-
related risks and opportunities. However,
given that relevant operational data is
dispersed across various business units and
the industry has yet to establish uniform and
widely accepted calculation standards, the
Group is currently unable to establish reliable
cross-sector climate metrics in a reasonable
and cost-effective manner. Furthermore,
the Group’s climate-related actions are
integrated into its daily operational processes
(such as the ongoing monitoring of new
climate regulations). There are no separately
identifiable items dedicated solely to addressing
climate risks and opportunities; consequently, it
is currently not possible to provide quantitative
data on the present and anticipated financial
impacts.

Nevertheless, the Group has identified the
core financial impacts arising from key
climate risks and opportunities, with detailed
qualitative disclosures provided in the table
below. Meanwhile, the Group is continuously
enhancing its internal data integration
mechanisms and scenario analysis modelling
capabilities to progressively strengthen the
level of quantitative disclosure regarding
climate-related information. Should significant
adjustments to future operational strategies
occur, the Group will disclose the quantitative
impact on its financial position, operating
performance and cash flows in a timely
manner.
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Through scenario analysis, the Group has
identified the following five climate-related
risks and opportunities. Please refer to the
table below for the detailed qualitative
assessment results regarding of these risks and
opportunities.

Qualitative description of the risks and
opportunity assessment results:

Physical risks

ERER
Mainly affected
Risk category area Materiality Level
TEZYE
BRES WE EEMEE
Short-  Medium- Long-
term term term
(2030) (2040) (2050)
i HH &
(2030%F) (2040%) (2050%F)
Acute Extreme The Group's
weather principal
events business
locations in
China and Hong
Kong
=t BRAGEEE  ARERFE
REBNEEE
e
handled in accordance with current standard
procedures;
] subject to continuous monitoring and tracking;
[ | management strategies must be formulated and

their implementation tracked.
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Jee\ g LA B T A SR SE M

Impact on
business

HEHKoYE

Impact on
financial performance

HEBRE2XE

Business model:

Potential damage to
the Group's tangible
assets

Potential threat to
safety and health of
the staff

Value chain:

Extreme weather
may cause supply
chain disruptions and
damage to storage
facilities, impacting
order fulfilment,
customer experience
and brand reputation

EBEA

UHHASEANE
BEEREBE
HETR2EERR
KEERE

EfEE:

R AR REEMN
HERDE - AER
ERE - FETER
- ZPERER
&

Increased

costs: Additional
expenditure arising
from operational
disruptions, post-
disaster restoration,
and contingency
measures

Revenue loss:
Operational
suspensions and
delayed service
delivery have directly
led to declines in
turnover and core
earnings
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Transition risks
bl

Mainly
affected
Risk categories area Materiality Level
TETYE
BB &R &E EEHEE
Short-  Medium- Long-
term term term
(2030) (2040) (2050)
EH i &
(2030%F) (2040%) (2050%F)
Market Consumer The Group's
demand preferences are PCB
fluctuations  progressively business
shifting towards
more sustainable
products and
consumption
patterns, a trend
that directly
influences
purchasing
decisions. This
brings with it the
market risk of
products being
replaced by low-
carbon alternatives
MEEXEY HEEZRFEES AEEH
BATAUREALE  PBER
RENERLEE

B i
EEVERRER
5 - ARESHE
BERRRATS
AR

handled in accordance with current standard
procedures;

their implementation tracked.

subject to continuous monitoring and tracking;
management strategies must be formulated and

Impact on
business

HEHoHE

o1 F

=)
the:—s— 11T NG

Impact on
financial performance

HUBRBEZHE

Business model:

e Existing products
face the risk of being
replaced by low-
carbon alternatives,
potentially, which
may lead to customer
attrition

Value chain:

o If existing cooperation
standards,
product selection
mechanisms, and
service specifications
fail to align with
the market's low-
carbon trend, overall
competitiveness will
be weakened.

EBER

v REEQEBRERK
ERmBRzER -
AEEHEPRA

BfEE:

o BERERE Em
BHRREREE
KA THERS
% BHIBEERT

b

o Increased costs:
Adjustments to
product selection,
service upgrades, and
related technological
investments increase
overall operational
expenses

¢ Revenue decline:
Customer attrition
and product
substitution effects
will reduce operating
income

o RALA:ERE
i FHRRE kAR
BUTINCYIIES
ERA

o WATE:FPRX
HERERMESH
EEMERD

ERITIEERIZHIE
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Mainly
affected
Risk categories area
EX:3-37
BB &R &E
Short-
term
(2030)
pebi
(2030 )
Tightening of New market The Group's
policiesand  requirements PCB
regulations  concerning carbon  business
taxation, ESG and
disclosure and principal
sustainability- business
related regulations  locations in
China and
Hong Kong
BRERBER THIERR 656 ARE
EMBERTHE  PBEBR
RRAMERER  RTER
EEnEE
35k

Transition risks
=il

ERURE

Medium-
term
(2040)
R
(2040 %)

handled in accordance with current standard

procedures;

subject to continuous monitoring and tracking;
management strategies must be formulated and

their implementation tracked.
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Materiality Level

Long-
term
(2050)
RH
(2050 %)

Impact on Impact on

business financial performance
HEBHE HUBRACEE
Business model: e Compliance

Compliance with
newly introduced
carbon tax ESG
disclosure, and
sustainability-
related regulatory
requirements is
mandatory. Non-
compliance may
trigger reputational
risks and undermine
client trust

Value chain:

%

EfE

Suppliers may raise
prices due to rising
carbon costs
Mandatory carbon
emissions tracking
and disclosure must
be implemented
across all operational

penalties: Failure

to meet disclosure
standards may

incur fines, directly
increasing operational
expenditure

Increased
governance

costs: Acquiring
carbon accounting
tools, upgrading
reporting systems,
and switching to
sustainable packaging
elevate governance
expenses

Increased business
costs: Suppliers
may pass on carbon
costs, driving up
overall procurement

aspects, thereby expenses and

increasing squeezing profit

management margins

complexity

B/ o ARER: RERE

FETHIEZHH - BRETRELTN -

ESGHE R AT+ 48 % BERENSESH

REBERE T o EARRKLA:EE
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Opportunities
®E
Opportunity Mainly affected Impact on
categories area Materiality Level business
BEBER TEZFEER EEMEE HEBHE

Short- Medium- Long-
term term term
(2030) (2040) (2050)
ek HH &H
(2030%F) (2040%F) (2050%)

Impact on financial
performance

HEBRAZEE

Operational The Group's principal
energy efficiency  business locations in .
optimization China and Hong Kong

L[]
EERMEL REBNARER

Demand for green
products

REE

BEMT RN

SRS

=
3H|

handled in accordance with current standard
procedures;

subject to continuous monitoring and tracking;
management strategies must be formulated and
their implementation tracked.
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Business model:

Reduce reliance on
conventional grid
energy to enhance
overall operational
stability and resilience

Value chain:

Optimize office
operations through
energy-saving systems
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Business model:

Align with market
green trends, expand
sustainable-related
businesses and services,
and strengthen market
positioning

Value chain:

Optimize the supply
chain to align with
green product
standards, thereby
enhancing customer
recognition and
strengthening
collaborative bonds
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e Energy cost savings:
Reduced electricity
and related energy
expenditures,
contributing to
enhanced overall
operational profitability
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¢ Revenue growth:
Increased demand for
green products and
services drives business
scale and turnover
expansion
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Mitigation measures for the risks and
opportunity assessment results:

Risks categories

2% 38 5

JFa\ e SR A B T i A SR BN AR AR A 5

Mitigation measures

R

Extreme weather events

18Rt SR 55

Market demand fluctuations

BB ED

Tightening of policies and
regulations
BERE B

A comprehensive emergency management mechanism
has been established to safeguard safety and health of the
staff. Concurrently, supply chain management has been
strengthened to minimise the impact of physical risks arising
from climate change on goods supply.
EEVTENESETEMG  RESET L2 ERE - AR
HEREE BREZBENZERERYERHEE LR
i

A rigorous and resilient contingency system has been
established, with emergency response plans formulated
for sudden environmental incidents. An Environmental
Incident Emergency Management Team has been set up
to continuously enhance prevention and rapid response
mechanisms, effectively mitigating the impact of potential
risks

BUBRZEABUEZEEFER  HYRBURRSHHITEES
AR WRURBEEHESEE/)DAE  FEREEPERER
JEHEH] - BB R R EE

We are continuously optimizing our operational model
towards sustainable development and appropriately increasing
investment in relevant areas to consolidate and enhance the
Group's competitive advantage in the market
SEHRDEERARTHEZRR AR - WEE S NAEE
BEBRA - LZBWRAREER 5 BERED

Quantify costs and expenses related to the Group’s material
ESG issues through internal assessment mechanisms
FRMNERRT (A - B(C AL B E NESG AR MR 2 AR
BH

Timely tracking of regulatory amendments to ensure full
compliance with the latest requirements in internal operations
RFBHVEREFTAD RN EE2ETAZNERENR

Continuously monitor international climate governance trends
and policy developments relevant to the Group’s operations,
regularly identifying, assessing and monitoring climate-related
risks and opportunities

FAE R BIFR RARIRIBE M L AN [E 2B AR 2 BUR AR B
M\ - EHARR A - AT R BEE SRR AE B [ By BB
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Opportunity Category
B R

Response Measures

i¥agiyi]

Operational energy efficiency
optimization

EEREMEL

Demand for green products

RREEMTE K

Optimize the operational modes of air conditioning, lighting
and related equipment systems at operational sites to enhance
energy efficiency and reduce overall energy consumption
BlLEESM =R RAREERERG CBITER - 12A
BEIRME AR R I PR R R RS REFE

Gradually expand the use of renewable energy
BAERBERRER

Align with market trends towards green consumption
by continuously elevating product standards and quality
requirements, ensuring products comply with relevant green
certifications and market regulations

BT 4 EEEBY  HERAEMTEMEDEELR  BR
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Although the Group has not yet formulated a
dedicated climate transition plan at this stage,
it has committed corresponding manpower and
internal resources to drive various mitigation
and response measures. During the Year, the
Group completed the identification of material
Scope 3 categories relevant to its operations
and continued to advance decarbonization
initiatives and climate resilience enhancement
efforts. During the Year, the Group has made
relevant investments in relation to climate-
related risks and opportunities, which are
primarily integrated into its daily operations
and existing projects; such expense is not
classified separately as dedicated capital
expenditure, financing arrangements or
independent investment projects. Furthermore,
the emission reduction and related response
measures announced in the previous reporting
period have been fully implemented across all
operational sites.

Although the Group has implemented various
proactive measures on climate-related issues,
the effectiveness of future climate resilience
planning may still be affected by several
significant uncertainties. These factors include
the unclear direction of global and regional
climate policy development, fluctuations
in market demand for green products, the
evolving pace and severity of physical impacts
caused by climate change, and the uncertain
future implementation timelines and regulatory
intensity of climate-related regulatory
requirements applicable to the Group.
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In response to these uncertainties, the
Group possesses robust adaptive capabilities,
enabling flexible adjustments to its overall
strategy and operational model across
short-, medium-, and long-term horizons
concerning climate change-related issues.
These adaptation mechanisms are integrated
into the Group's routine strategic planning and
operational management processes, ensuring
timely adjustments to operational priorities,
workflows, and value chain collaboration
models in response to evolving climate risks,
regulatory policy updates, and shifts in market
conditions.

Looking ahead, the Group will continue to
monitor climate-related risks and opportunities,
evaluate the effectiveness of various emission
reduction measures, and adjust strategies
in a timely manner based on operational
performance. Progress on all climate-
related initiatives will be tracked through
daily monitoring mechanisms. The Group
will also optimize its emission reduction and
response measures as required, drawing upon
operational outcomes and external climate
trends. These arrangements will facilitate
the orderly advancement of climate actions,
further strengthening the Group's adaptability
and resilience in confronting climate change
challenges.

5.4.3 Risk Management

The Group has fully integrated the
identification, assessment, prioritization and
management procedures for climate-related
risks and opportunities into its overall risk
management framework and systems. This
ensures climate risk management is embedded
in daily operations, enabling us to effectively
address the various challenges posed by
climate change. Such integration aligns with
our existing risk management framework. No
significant changes were made to the relevant
management procedures during the Year.
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During the execution of risk management
operations, the Group comprehensively

REREEZRERXATERY  AK
BiRaEZEEEMEN BEBM -

considers key parameters such as asset Bim AR ZBELETE  EREAR

location, asset attributes, historical impacts of
extreme weather and energy usage patterns.
Analysis is conducted using publicly available

climate scenario data and internal operational BB EIRRIZ 25
records. The following outlines the Group’s

process for managing climate-related risks and

opportunities:

Identification

Edzl

Assessment

i

Prioritization

B

Monitoring

BEER
EAIR

AEFMR28 LERAHARKIS
BHBELELBRERILERETT
DM o AT RASK BIRRE AR

The Group conducts climate-related scenario analysis by researching climate change trends,
domestic and international industry developments, and technological innovations. This involves
benchmarking against peers and gathering stakeholder feedback, while integrating the Group’s
current operational status and business characteristics. Through various research and analytical
processes, the Group identifies potential climate-related risks and opportunities facing its primary
business locations in China and Hong Kong, ensuring that the list of relevant risks and opportunities
comprehensively covers all key aspects of its business operations.

REEFBRARGECBY  BRIMTEER - BITERSINGRIE - E1TRFEREIES
MNEER  WiraAREEERALEBSILE - TREERBERIIN - BRSEMREDNTE
% EASEMN T EREE T EEBIEmEE 2 B R xR EE - fEiRAE R E e B S
BEEBRNEEBEE X HRIRE -

The Group conducts a comprehensive assessment of identified climate-related risks and
opportunities, analyzing their potential impacts on the Group’s business model, value chain
operations and financial performance, while accessing the likelihood and severity of each risk and
opportunity. The assessment process utilizes the same data and parameters as the identification
stage, covering the same reporting scope and business processes.

REFRHEHEZ RIFEBRREKERTRE G - ST EEAEEXBR  BEESER
MR BT E - Wil S IAE R S8 2 MK R BIRE o AT hEFRERA R R
—EZEBRE2E  WRERR 2 REHEREBMIE

Based on the assessment of climate-related risks and opportunities, the Group prioritizes each item
according to its likelihood of occurrence and potential impact. The resulting prioritization aligns with
the Group's overall risk management framework and operational objectives.
ERERIRAEA R RS 2 SHEER - NEBRBEERENRPEIER - HRBERETERHT
HESFERENEEEBRREIRAB R EERRRE—H -

The Group’s GHG data management team will be responsible for regularly assessing and monitoring
identified climate-related risks and opportunities, while reviewing the effectiveness of related
mitigation and response measures. The team will regularly report to the Board on the identification,
assessment and management outcomes of climate risks and opportunities, enhancing the oversight
capabilities of the Board to ensure the effective implementation of risk control and opportunity
capture measures.

AEBEREREBREMHT/ MESE BT U HET B P8 2 RIKER AR RS - Winid A0
EmRAREE BT - Z/ ) Ee TN ESFERRIERERERS 2825 MR EERK
R BEEESEEN  BREREZEKBZREMEERLE -
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5.4.4 Metrics and Targets

The Group has elevated climate resilience and
advancing sustainable operational models as
core strategic priorities, consistently striving
to align its sustainable development goals
and supporting action plans with globally
recognized sustainability standards. In
benchmarking objectives, the Group prioritizes
adherence to China’s strategy of “Dual
Carbon”, which also serves as a crucial pillar
for China’s implementation of its climate
commitments under the Paris Agreement.

To align with the aforementioned climate
governance framework, Yan Tat Printed
Circuits continues to review and evaluate its
core ESG performance indicators and has
established specific emission reduction and
management targets for the Group. These
targets correspond to the requirements of
national and regional climate and sustainability
frameworks. These targets have not yet
been verified by an independent third party
and were not developed based on industry
decarbonization methodologies. The Board
will conduct annual monitoring of progress
toward achieving these targets and assess
the effectiveness of their implementation,
evaluating whether revisions to the targets
are necessary. In addition, the Board will
continuously optimize mechanisms related to
target setting, performance evaluation and
verification to ensure the transparency and
credibility of the Group’s decarbonization
initiatives.

In order to translate these regulatory targets
into tangible emission reductions, the
Group focuses on advancing substantive
decarbonization through enhancing energy
efficiency and optimizing operational
processes. The Group holds carbon allowances,
which are primarily used to comply with local
regulatory requirements relating to emissions
trading. At this stage, the Group has no
plans to use voluntary carbon credits for
emissions offsetting. In the future, the Group
will continue to monitor developments in
the carbon credit market and relevant policy
dynamics. When the time is ripe, such tools
may be employed as supplementary support
to assist the Group in achieving its long-term
carbon neutrality objectives.
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Carbon reduction targets of the operation site
of Yan Tat Printed Circuits

Target Category Target Description

SEEbz L

Environmental, Social and Governance Report
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BETLE BRI B R

Greenhouse gas emissions

Reduce the total emissions intensity of greenhouse gas (Scope 1

and Scope 2) by 3% by 2030 with 2025 as the benchmark year
= RSB LA2025 FF A SF - B 2030 F K HEN REE2 )R T RENAHER

SR EPEIK 3%

Furthermore, during this reporting period, Yan
Tat Printed Circuits undertook greenhouse
gas identification, assessment and inventory
activities to effectively manage its own
greenhouse gas emissions. These efforts
covered the operational scope of Yan Tat
Printed Circuits, with Scope 1 and Scope 2
emissions calculations completed in accordance
with the requirements of the Greenhouse
Gas Protocol: A Corporate Accounting and
Reporting Standard (2004). Simultaneously,
data compilation for Scope 3 emission
sources was completed with reference to the
Greenhouse Gas Protocol Corporate Value
Chain (Scope 3) Accounting and Reporting
Standard (2011).

Based on the operational situation, estimated
emission scale, data availability and peer
research findings of Yan Tat Printed Circuits,
the following categories are included in the
Group's Scope 3 emissions accounting:

o Category 5: Waste generated during
operations

° Category 6: Business Travel

gEoh - AREREFEAN > BEERKH
EEAEREER S RBETIE
NEREREBEEEREHMR - 18
AIIEBEEREETRNEERE
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The greenhouse gas emissions data during the

Year are set out in the table below:

Greenhouse gas MNotes 1-2)

ﬁgﬁg (MiE1-2)

Unit
By

Total greenhouse gas emissions
RERBELINE

Scope 1: Direct emissions Mete3)

#E— - BRI

Scope 2: Indirect emissions Mote4

HE =« e

Scope 3: Other indirect

emissions (Note

EE= - HAbREg e
Greenhouse gas emission intensity

BERBHNEE

Tonnes of CO,e
M—SILiREE

Tonnes of COe
M IRE &

Tonnes of CO,e
M—SILiREE

Tonnes of COe

M_AREE

Tonnes of CO,e/m?

of product

M-S (mRER FFHEM

REE  REREBHROT :

2025
—E-RHEF
36,616.82

528.11

35,972.43

2024
—E-NF
38,017.39

547.77

37,469.62

/

0.10
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Notes:

Yan Tat Printed Circuits employs the operational
control method as the foundation for calculating
greenhouse gas emissions. This approach delineates
the accounting boundary based on Yan Tat Printed
Circuits’s management and decision-making
authority over various operational activities. It
not only more accurately reflects Yan Tat Printed
Circuits’s responsibilities in carbon emissions
management but also enhances the monitoring and
management of greenhouse gas emissions, ensuring
that quantified results align with the Group’s
sustainable development objectives.

The greenhouse gas emissions calculation follows
The Greenhouse Gas Verification Report of Yan
Tat Printed Circuits 2025, and The Greenhouse
Gas Protocol Corporate Value Chain (Scope 3)
Accounting and Reporting Standard (2011). The
types of greenhouse gases include carbon dioxide,
methane and nitrous oxide. To enhance data
readability, all emissions are uniformly presented in
“tonnes of COe".

Scope 1 direct emissions originate from the daily
operational activities of Yan Tat Printed Circuits
involving the use of vehicles fuel and the combustion
of fuel during production processes. The emission
factors used in the calculations are based on Gasoline
for Motor Vehicles (GB17930-2016), the national
standard, published by the General Administration
of Quality Supervision, Inspection and Quarantine
of China and the Standardization Administration of
China and the Requirements of the Greenhouse Gas
Emissions Accounting and Reporting issued by the
NDRC.

Scope 2 indirect emissions refer to location-based
indirect greenhouse gas emissions resulting from
energy purchased by Yan Tat Printed Circuits. The
emission factors used in calculations are sourced
from the Specification with Guidance for Verification
of the Organization’s Greenhouse Gas Emissions
published by the Shenzhen Administration For
Market Regulation.

Scope 3 other indirect emissions encompass other
indirect emissions generated outside Yan Tat Printed
Circuits, including “Category 5: Waste generated
during operations — Municipal Solid Waste and
Waste Paper” and “Category 6: Business Travel —
Air Travel”. For Category 5 emissions calculations,
emission factors referenced the China Products
Carbon Footprint Factors Database (CPCD). For
Category 6 emissions calculations, emission factors
referenced Emission Factors of Typical Business Travel
and Accommodation in China (2024). As this is the
Group's first disclosure of Scope 3 emissions data,
there is no historical baseline. Fluctuation analysis is
therefore not applicable. The Group will continue
to accumulate data and conduct trend tracking in
subsequent periods.

RESEEZRERLA / RE

B

BEERALERIAERREREHE
MEE B - ZIEAREBIRY
BREE R ERBRFERE TR
AR TMERTAERMBEERR
MM EE LRAZ AT REAR)R
EREREAMZ SZEEE - EIRE
ERREARETHERRERBER

A e

BERBHBGTETERB(REER
mEREELRE2025) MORERE
BREER  CXEEE(GE3)XESR
HIZEQONEF)) - RERBBIR
EoAliR - Fhk—S=—R /R
FEEAEL  RER U =R
EEME] RBEAI2E -

‘k#

HE-EEHIREBEBRAENR
BEREHE R REERSRRENR S
SEES - StEABERAFRIREHR
HERE 8 EERBBREARLHEE
RIZEGCERZESEMMEARIZTE
(EH M) (GB17930-2016) I B &K 5
WEEMGNEBRARERBHMZE %
HRERER ©

FE_FEHIORE RIETRINEREE
RATES 2 BRI BHENRERER
BEBEDL - ﬁﬁ?ﬁFﬁ%ﬁFEﬁl?ﬁU%E/ﬁﬁll
WS EEERR R GARNRE
REPRE (LB EIER) ©

EE = H A RPN E BEERE SN
EEHMMEER 2EERS: &
ERELSMBEEY — EESIRFEEE ]
KI$ER6 : AR HIT — Mz - EEP

RIS BERGT B TR A 2 BE A T
Zm IéuﬁiﬁﬂﬁﬂMIﬁ%ﬁ#ﬁﬂ%
)& (CPCD) + A Bl 6 BE st E 2 BEA
BEF - A2 b B s A 2 bR S B R T
BRI F(2024) - NEE A E RHEE
BE=HmEE  ERLEYN  HTEA
RENDHT - BB ERE REURT R
BB -

CHERERRE 2025 57



~ Yan T.

The Group's strategic focus centers on
optimizing core business performance and
creating long-term corporate value, aligning
closely with the core principles of the current
risk management system. To date, the Group
has not incorporated internal carbon pricing
mechanisms or climate-related factors into
its corporate governance framework or
compensation management policies. This is
primarily because such factors currently lack
direct and significant relevance to the Group's
industry characteristics, current operational
priorities, and core financial decision-making
requirements.

The Group will continue to monitor
developments in climate-related metrics, best
practices within relevant industry sectors, and
the practical implementation of internal carbon
pricing mechanisms. When conditions are
ripe, we will actively evaluate the feasibility of
integrating these climate-related factors into
our corporate governance framework and
compensation policy system, and advance the
implementation of relevant measures.
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6.

EMPLOYMENT AND LABOR PRACTICE
6.1 Employment

Employees are the cornerstone of an enterprise’s
sustainable development. The Group consistently
prioritizes creating an excellent working environment
for its employees, enhancing their sense of
belonging and satisfaction, effectively safeguarding
their lawful rights and interests, and establishing
a career development platform conducive to the
realization of individual talents and value. The
Group continues to protect the legitimate rights
and interests of our employees by formulating the
internal human resources management procedures in
strict compliance with employment-related laws and
regulations, including but not limited to the Labor
Law of the People’s Republic of China, the Labor
Contract Law of the People’s Republic of China, the
Provisions on the Prohibition of Using Child Labor
and the Employment Ordinance of Hong Kong. Also,
we keep attracting experienced and high-caliber
talents while actively fostering harmonious and stable
labor-management relationship, promoting mutual
growth for both the enterprise and its employees.

During the Year, the number of employees of Yan
Tat Printed Circuits of the Group is as follows:

Number of employees

6. EBRERZIER

6.1 EfE
EIRGMERERENED - AEEHBR
ERBETAEERMNITHERE 278
ITHRBREREE EREEIAZE
S WHEBEFNEAAS R FREE
BERNBERRETS AEEEERKE
TRERBEZETE - BIEETRAH
EAREMELE L)  (RFEARENEH
BEARE) (BULEFERETREIRE
BORBIEG) - BIETRBANERE
BREF MEE T AKMER  WHERS
BUECHREFSEENAT A @ R
BB EMEBTNLEEME  RECE
EHETHRRKE -

REE  AEEREERNE AN
T

2025 2024

(percentage of employees) BIAH(BI{hE) —E-RF —EUF
Total st 763 (100%) 724 (100%)
By gender =45

Male 3] 489 (64 %) 454 (63%)

Female g 274 (36%) 270 (37%)
By employment type RIEBER

Full-time i 763 (100%) 724 (100%)

Part-time i 0 (0%) 0 (0%)
By age group EF AR

<30 years old <307%% 164 (21%) 143 (20%)

30-50 years old 30-507% 387 (51%) 406 (56%)

>50 years old >50 5% 212 (28%) 175 (24%)
By region 1R [

The PRC e 763 (100%) 724 (100%)
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During the Year, the employee turnover rate of Yan
Tat Printed Circuits of the Group is as follows:

REE ARBEREEERNETLR
REEEMT

2024

Employee turnover rate’ BIfKtbZ" —ZT U4
Total “st 15%
By gender =Rl

Male B 16%

Female = 14%
By age group RFH AR

<30 years old <3075% 39%

30-50 years old 30-507% 10%

>50 years >50 5% 7%
By region 7[R

The PRC A 15%
Notes: A
1 Employee turnover rate is calculated in accordance with 1 8 TR L R ThAR R 22 FT 31T B0 Bl 8%

Appendix 3: Reporting Guidance on Social KPIs issued by the
Stock Exchange. Employees who resigned during probation
period are not included.

2 As the number of employees under 30 years old is relatively
small, the turnover rate of this group is higher compared
with other group with a similar number of turnover
employees.

6.1.1Recruitment and Promotion

The Group seeks to recruit and nurture outstanding
employees to build an elite team and provide talent
reserve for enterprise development. In this regard,
we identify the most suitable candidates for each
position based on our internal recruitment and
promotion procedures. By the end of each year,
each department shall devise a plan which will be
carried out by the Human Resources Department to
coordinate the recruitment process. The recruitment
of the Group is divided into internal promotion and
external recruitment. We will give priority to internal
promotion to increase promotion opportunities.
External recruitment candidates being shortlisted
are required to attend two rounds of interviews
to ensure that these candidates have professional
competence necessary for the position.
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6.1.2Remuneration Management 6.1.2 HMEE

In order to enhance enterprise management
standards, ensure effective implementation of each
system, and maintain a sound working order, the
Group continues to implement incentive programs
to motivate employees. Through bonuses, awards,
merits and promotions, we recognize outstanding
performers to stimulate enthusiasm and initiative in
the workplace.

The Group implements a minimum wage guarantee
system to ensure all employees receive compensation
no less than the local statutory minimum wage
standard. Concurrently, we have a comprehensive
performance appraisal system in place to review
and adjust compensation structures and bonus
arrangements annually based on employees’ work
performance, skill advancement and training
participation. Performance-based incentives are fairly
distributed according to actual contributions.

6.1.3Employee Benefits

The Group contributes to the “Five Insurances and
One Fund” for its employees and provides them with
marriage leave, maternity leave, sick leave, funeral
leave, work injury leave and other statutory holidays
in accordance with the government’s regulations.
Employees who have served for one year are entitled
to paid leave.

The Group cares about both physical and mental
health of its employees. To enhance the sense
of belonging of employees to the enterprise, we
provide the following benefits:

o providing fixed meal allowances to all our
employees;

o providing free late night suppers and rest time
for our night-shift employees;

o providing herbal tea and high-temperature
subsidies to our employees in the hot season;

o having set up an infirmary to provide free
treatments for our employees;

o providing rental and utility subsidies or provide
free accommodation with air conditioning, hot
water, washing machine, etc. near the factory
area for eligible employees;
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o awarding long-term service award, excellent
employee award and innovation selection
award to outstanding and innovative
employees as encouragement;

o providing holiday benefits, such as Mid-
Autumn Festival welfare products, Spring
Festival group train tickets and Spring Festival
bonus for employees who stay behind to work.

Furthermore, our employee dormitory has a
recreation room with table tennis equipment, library,
television room and other leisure areas for our
employees to enrich their lives.

6.1.4Equal Opportunities

The Group strictly complies with the Labor Law of
the People’s Republic of China, the Labor Contract
Law of the People’s Republic of China and other
relevant requirements, adheres to the principle of
equality and equal treatment, and prohibits any form
of discriminatory behavior. All personnel decisions,
including recruitment, promotion and compensation,
are made without discrimination based on gender,
age, ethnicity, religion or other factors. In addition
to statutory requirements, the Group has established
the “procedures to prevent discrimination and
harassment and allow freedom of association”,
explicitly prohibiting any discriminatory or harassing
conduct. We fully respect employees’ legal rights
to freely form and join labor unions and engage in
collective bargaining. Employees who encounter
suspected discrimination, harassment or restrictions
on freedom of association may file written or verbal
complaints with the general manager or the manager
of the Human Resources Department to effectively
safeguard their rights and interests. Concurrently,
the Group’s trade union representatives and trade
union members regularly monitor the Company for
instances of discrimination, harassment or restrictions
on freedom of association. This oversight assists
management in recommending and implementing
improvements to relevant policies. If employees are
treated unfairly at work, they may also file an appeal
through the Administrative Measures for Internal
Communication and Complaint of Employees to seek
solutions to the related issues.

Yan Tat Group Holdings Limited / Environmental ,

6.1.4

o MERHRGE BFEIE
KEIFTHE RiGEF M AR E
THERERE

. ﬁ@ﬁﬁﬁﬂ aneR K ER R A
CFEERANEZEREHER

,5\ #e o

B zoh REBESIEEEN
BRERELE  BEHEER BEERE
MERELZETIREGHN UWEE
BTHE-

TEHE
AEBBREER(PEARLME
BENE) (PEARHK ﬂl“ =
R MEMBEREETE  BEESE F
Al - BFFEHERA - BREEM
FEANERTE BB -EZEH %
MESBASTRE  HTRAMR -
FR - REAFRHREREMEME
B o BRIKTE Bk - ANEE I
TE 7By IR SRR K e A B
2T B AR - BT
TR URSPEBEEETREIAMHMA
B 2MIeREBAHNETR -
BTMHBEASHIEER - BESR
RE G B mmER A mAasE
FANBRBELIBIRY EEK DA
W B RURE B THEE - FRS
$EHIAR%&IA&EE%%

NARBFEER  BESLEHL A
AXRBHETESR  UBHEEE
AT REREITRER RS -
EETHEIPEBIATEFE -
A EECE TASBRLERER
POFRVIRH B - SRR ABEER
BTk e

Social and Governance Report 2025



Environmental, Social and Governance Report
RIE - HERERRS

6.2 Health and Safety 6.2 REHZ2

The Group places its highest priority on the health
and safety of employees. To prevent accidents and
minimize occupational hazards, the Group strictly
abides by the national and local laws and regulations
with regard to labor safety, including but not limited
to the Safety Production Law of the People’s Republic
of China, the Law of the People’s Republic of China
on Prevention and Control of Occupational Diseases,
the Regulation on the Reporting, Investigation
and Handling of Work Safety Accidents and the
Occupational Safety and Health Ordinance of Hong
Kong, to assure the personal safety of employees
and create a safe and hygienic work environment for
all of them.

The Group upholds a “human-oriented, safety-first
and prevention-based” approach for production
safety. In accordance with the relevant laws and
regulations, we require new employees to undergo
a health check and obtain a health certificate before
they start working, while employees in related
positions with safety risks must conduct health
checks on a regular basis to identify and address
potential issues promptly. If medical examination
results indicate abnormalities, we will immediately
investigate the situation and arrange for job
reassignment as appropriate to ensure employees
work under healthy and safe conditions. For
positions involving occupational hazards, employees
must wear or use personal protective equipment
as required. To prevent employees from suffering
occupational diseases and hazards, we organized
multiple occupational health education and safety
training sessions for all employees during the Year,
aiming to enhance their self-protection awareness
and response capabilities. To further strengthen
occupational health and safety management,
the Group has established a safety management
committee and designated safety officers responsible
for managing production safety, handling employee
work-related injuries and occupational disease
medical matters, and improving medical support
measures and occupational health and safety
regulations to ensure systematic management of
labor safety and hygiene. In order to safeguard
the safety and health of its employees, the Group
arranged for a third-party testing organization during
the Year to conduct inspection on the workshops
and posts that might be affected by occupational
disease hazards at workplaces for Yan Tat Printed
Circuits, and the test results showed that they
complied with the limit values stipulated under
existing regulations and standards.
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The Group has implemented a safety management
accountability system to ensure the safety and
reliability of production processes. During working
hours, operators must strictly adhere to operating
procedures and technicians, maintain a clean and
orderly work area and prevent accidents. For large
equipment or machinery posing hazards, the Group
requires the installation of safety guards on all such
equipment, while electrical wires must be fitted with
protective conduits. Meanwhile, the Group conducts
regular equipment inspections, maintenance and
upkeep. Upon detecting any malfunction, employees
must immediately report it and arrange repairs to
promptly eliminate safety hazards. The Group also
stipulates that employees in special positions must
have received relevant professional trainings and
obtained corresponding qualification certificates,
such as electrician certificates, boiler work certificates
or highly toxic chemical safety management job
certificates, before commencing formal duties to
ensure those employees possess adequate safety
knowledge and operational competence.

Given the use of hazardous chemicals in the
production process of PCBs, the Group has
formulated the “Safety Management System for
Hazardous Chemicals” to strengthen the safety
management of hazardous chemicals. All chemicals
must be accompanied with safety technical
specifications provided by suppliers and packaged in
compliance with dangerous chemical regulations to
strengthen the overall process control. In addition,
the Group has also implemented and complied
with the relevant RoHS requirements to reduce the
use of hazardous ingredients, thereby minimizing
occupational safety risks for employees at the source.

During the Year, the Group recorded 184 working
days lost due to work-related injury and there was
no work-related fatality in each of the past 3 years
including the Year.

Yan Tat Group Holdings Limited / Environmental ,
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6.3 Development and Training 6.3 ERERIEFI

The Group maintains a consistent focus on
employees’ professional growth and potential
development, enhancing individual value and
fostering synchronized growth with the enterprise
through training mechanisms. Based on annual
operational plans and objectives, we regularly
conduct employee training needs surveys. Using the
survey results from each department, we develop
targeted annual training programs that align with
business requirements. By consistently implementing
our employee training policy, we meet the strategic
needs for optimizing the Group’s talent structure and
supporting business development. The Group records
training programs, schedules, hours completed
and assessment results, which serve as important
references for employee performance evaluations,
promotions and job transfers. We provide ample
training resources and a high-quality learning
environment, offering all employees diverse learning
opportunities including onboarding training, pre-job
training, on-the-job training and dedicated training.
All new employees undergo pre-employment training
covering foundational knowledge such as corporate
introduction, regulatory systems, fire safety,
production safety, job skills and environmental
management systems to familiarize them with
corporate culture and operational standards.
Meanwhile, all newly hired or internally transferred
technical personnel must complete at least two days
of pre-employment and on-the-job training to master
position-specific work techniques and professional
skills, ensuring rapid integration into their roles and
competency in their responsibilities.

In order to enhance employees’ job competency,
the Group continuously offers diverse internal
training programs for its workforce. During the
Year, we provided a total of 48 thematic training
programmes in seven core areas. Training content
encompassed safety, hygiene and operational safety,
quality management, environmental and energy
management, customer service and process control,
compliance responsibilities, professional technical
skills and production and operation management.
Through these training initiatives, the Group strives
to enhance employees’ professional capabilities and
compliance awareness, thereby strengthening overall
operational efficiency and market competitiveness.
Upon completion, learning outcomes are assessed
via written examinations, oral interviews, or on-site
operational evaluations. Those who fail the standards
will be given the remedial training to ensure that
employees have mastered the relevant knowledge
and skills, continuously driving employees’ growth
and operational optimization.
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The training materials of the Group are prepared by
experienced and professionally qualified employees,
including job operation manuals and fundamental
operational skills for specific positions. These
materials are practical and targeted, effectively
assisting employees in learning, reducing operational
errors, and enhancing work efficiency. In addition to
internal training, the Group encourages employees
to participate in external training programs and
provides continuing education allowances to
motivate employees to continuously update
their professional knowledge and skills, thereby
maintaining the Group’s competitive edge within the
industry. During the Year, the training of employees
of the Group is as follows:
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2025 2024
Average training hours per employee HE{NUE T FHZIIEE
(percentage of trained employee)’ (ZIETESL) —E-RHF ZEPUF
Total HBET 20 (100%) 20 (100%)
By gender R
Male 5 22 (100%) 22 (100%)
Female @ 17 (100%) 16 (100%)
By employee category BB TR

Senior executive officer BHRITHAE 24 (100%) 24 (100%)
Technical staff T AB 18 (100%) 18 (100%)
Executive management THEEAE 34 (100%) 30 (100%)
Production staff H£EAE 18 (100%) 18 (100%)

Note: EERE

1

O &, ) e

The percentage of trained employees is calculated in
accordance with Appendix 3: Reporting Guidance on Social
KPIs issued by the Stock Exchange.
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6.4 Labor Standards

The Group strictly adheres to the Labor Law of
the People’s Republic of China, the Provisions
on the Prohibition of Using Child Labor and the
Employment Ordinance of Hong Kong, explicitly
opposing and strictly prohibiting the employment
of child labor and forced labor practices. To comply
with regulations, the Group’s Human Resources
Department strictly implements human resource
management procedures during recruitment.
Applicants are required to submit academic
credentials, health certificates, and other documents
for comprehensive verification. Only after all
verification steps are completed may candidates
proceed to subsequent hiring procedures, ensuring
lawful employment. Applicants must provide
identification documents to the Human Resources
Department during the interview stage to confirm
they have reached the legal minimum working age,
thereby preventing the inadvertent hiring of child
labor. All new employees are required to sign labor
contracts that clearly outline job responsibilities,
working hours, compensation packages, and benefit
arrangements. This safeguards the rights of both
employers and employees and prevents forced
labor. Should any instances of child labor or forced
labor be discovered, the Group will immediately
terminate the relevant employment relationship,
conduct a thorough investigation to identify systemic
vulnerabilities, and implement corrective measures
to prevent recurrence. When an employee leaves,
all department managers and Human Resources
Department will conduct an exit interview to
understand the reasons for departure, process
contract termination in accordance with laws and
regulations, and settle any outstanding wages.

The Group prioritizes work-life balance for its
employees. We clearly inform employees of their
working hours and rest time when they are hired.
Should overtime be required, we ensure compliance
with relevant labor regulations and pay overtime
wages as mandated by law. Any overtime exceeding
statutory working hours must be voluntarily
requested by the employee. Employees have the
right to refuse any coercion to extend working hours.
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COMMUNITY INVESTMENT

The Group steadfastly adheres to the philosophy of
“What is taken from the community will be used for
the community”. In pursuing commercial success and
economic growth, we have internalized corporate social
responsibility as a core operational principle and actively
contributed to the community through diverse public
welfare activities and dedicated community investments.
During the Year, the Group donated a total of
HK$450,000 to the Support Fund for Wang Fuk Court in
Tai Po and HK$50,000 to The Hong Kong Council of Social
Service to support the living needs of residents affected
by the fire at Wang Fuk Court in Tai Po and help improve
their quality of life. We also donated HK$100,000 to the
Suicide Prevention Services (SPS) and organized our staff
to participate in its 30th anniversary event, SPS Charity
Fun Walk & Carnival, working together with all sectors of
society to promote mental wellbeing and spread love and
care. We believe that through sustained resource allocation
and pragmatic implementation, the Group will continue to
deliver practical assistance to all sectors of society, create
more diverse development opportunities, and drive overall
social progress through concrete actions, fully embodying
our corporate social value and responsibility.
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APPENDIX: ENVIRONMENTAL, SOCIAL AND sk : (BRIE - HEREARABRETADRER
GOVERNANCE REPORTING CODE CONTENT 5]
INDEX
ESG key performance Reference Sections/
indicators (“KPIs") Summary Reason for inapplicability = Page
ESGEARERIEE R BE/ FEBAZEA B
A. ENVIRONMENTAL
RE
A1 Emissions
HER)
General Information on: Emissions: Sewage 24-31;
Disclosure (@)  the policies; and Treatment; Exhaust Emissions 54-58
(b)  compliance with relevant laws and regulations and Tackling Climate
that have a significant impact on the issuer Change: Metrics and Targets
relating to air and greenhouse gas emissions,
discharges into water and land, and generation of
hazardous and non-hazardous waste.
— MR BREBERBERBYR - MKRTHOEES - BF B - 5KERIE  BERYE
MEEEEYNEELSH WREERIRE L BiRE
(@ B R BiE
(b) BTFHEHETABERZENHBEZRLAIG
BEe
A1.1 The types of emissions and respective emissions data. ~ Emissions: Sewage 24-31;
Treatment; Exhaust Emissions 54-58
and Tackling Climate
Change: Metrics and Targets
PER B SR AR R A B PERY) - VEOKERIR ¢ BERBE
MR EE RIRE L - 151RE
Bz
A1.2 (Deleted on 1 January 2025)
(FA20254 1 A1 BMER)
A1.3 Total hazardous waste produced and intensity. Emissions: Waste Disposal 26
FEXEERENMHEERTE P BEEMEE
Al.4 Total non-hazardous waste produced and intensity. Emissions: Waste Disposal 26
MEEREREZEMESENRTE - R - BEEYMRE
A1.5 Description of emission target(s) set and steps taken to  Emissions: Sewage 24-31;
achieve them. Treatment; Exhaust Emissions 54-58
and Tackling Climate
Change: Metrics and Targets
RPRET L MHEE B R R RERE L BIRAAERIE HERY) - J57KER IR« BER Bk
B - R ST R BL - 151RER
Bz
A1.6 Description of how hazardous and non-hazardous Emissions: Waste Disposal 25-27

wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them.
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ESG key performance

Reference Sections/

indicators (“KPIs") Summary Reason for inapplicability = Page
ESGEAREBEMIEE Bt EH FEAZERER =
A2 Use of Resources

&R A

General Policies on the efficient use of resources. Use of Resources 32-36

Disclosure

—RITE BRERAERNBUR EIREFA

A2.1 Direct and/or indirect energy consumption by type in Use of Resources 32
total and intensity.
REAESNEER SMEEEREERRE BIRE A

A2.2 Water consumption in total and intensity. Use of Resources 32
BIEKRERTE - EIRE A

A2.3 Description of energy use efficiency target(s) set and Use of Resources: Energy 32-34;
steps taken to achieve them. Management; Green Office; 36
M FTET L Mge R ARG B SR AEDELEIZER BEREA  8RERE %6
A 28R EEZ/N

A2.4 Description of whether there is any issue in sourcing Use of Resources 35
water that is fit for purpose, water efficiency target(s)
set and steps taken to achieve them.
i SKEGE /KR BRI B ERERE - WRFEIS MR BIREA
K e B IR R AERE L B IZATRIA S -

A2.5 Total packaging material used for finished products Use of Resources 32

70

and with reference to per unit produced.

HRMATABEERMHNEE R BEEERUHRE -

A3 The Environment and Natural Resources

RERRAER

General
Disclosure

—RRIREE

A3.1

Policies on minimising the issuer’s significant impact on

the environment and natural resources.

BRETAHRERRAEREREAZENBEK

Description of the significant impacts of activities on
the environment and natural resources and the actions

taken to manage them.
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=24
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K EERE

BREMR

Use of Resources; Protecting  32-58
the Environment and

Preventing Environmental

Incidents and Tackling

Climate Change: Metrics and

Targets
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Use of Resources; Protecting  32-58
the Environment and

Preventing Environmental
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Climate Change: Metrics and
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Reference Sections/

Summary Reason for inapplicability = Page
Bt BEE TEAZER =g

A4 Climate Change

General
Disclosure
—R IR
A4
B. SOCIAL
HE

B1 Employment
ERE

General
Disclosure

—RRIEE

B1.1

B1.2

(Deleted on 1 January 2025)
(PR 202541 A1 BMIBR)

(Deleted on 1 January 2025)
(72202541 A1 BMEK)

Information on: Employment 59-62
(@)  the policies; and
(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other
benefits and welfare
ATk E  BEREA  TERE R F EE
e Zult  REGAREAMEE LB

(@ HBE: R
(b) EFHBETABERZENERERIROIN
¥ -
Total workforce by gender, employment type, age Employment 59

group and geographical region.

2R - RERE  FRASIKSESSNESRE - ERE

Employee turnover rate by gender, age group and Employment 60
geographical region.
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ESG key performance Reference Sections/
indicators (“KPIs") Summary Reason for inapplicability = Page
ESGRARENIER Rt W TEAZRRA B
B2 Health and Safety
[ R
General Information on: Health and Safety 63-64
Disclosure (@)  the policies; and
(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to providing a safe working environment and
protecting employees from occupational hazards.
— R FAREZ2TERERREREE#EBENLE BREXS
)
(@ HE: R
(b) EFHBETABERZENEREZRADIE
B2.1 Number and rate of work-related fatalities occurred in  Health and Safety 64
each of the past three years.
BEZFEFRTTMAAB KX - [EE RS
B2.2 Lost days due to work injury. Health and Safety 64
ETIEELXTIERS - (SRS
B2.3 Description of occupational health and safety measures Health and Safety 63-64
adopted, and how they are implemented and
monitored.

W PR BRIZ R R 2 - URBARRTR RFEETSE

B3 Development and

Training
EEYe=r
General Policies on improving employees’ knowledge and skills Development and Training 65-66
Disclosure for discharging duties at work. Description of training
activities.
— M AR EERT IR EN B R BOR - fit R RS
BEINES -
B3.1 The percentage of employees trained by gender and Development and Training 66
employee category.
BRURREEBBEANESOXIEEB L EEYEE
B3.2 The average training hours completed per employee by Development and Training 66

gender and employee category.
R REEREMNES  BREETKNZINFARE - BHRKE
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ESG key performance Reference Sections/
indicators (“KPIs") Summary Reason for inapplicability = Page
ESGRARENIEE Bt BEW FEAZRR B
B4 Labor Standards
85 THER|
General Information on: Labor Standards 67
Disclosure (@)  the policies; and
(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
preventing child and forced labor.
— MR BEANIEE Teioa 4 T BT AR
(@ BE: &
(b) BTFHBETAGEAZENHEBEERRONE
e
B4.1 Description of measures to review employment practices  Labor Standards 67
to avoid child and forced labor.
RS BB e AR R E T Ro&HI%5 T - BT AR
B4.2 Description of steps taken to eliminate such practices Labor Standards 67

when discovered.
IR ERIB R ERE IS AN E PR o 45 T 28|

B5 Supply Chain

Management
HrepEEe
General Policies on managing environmental and social risks of Supply Chain Management 14-18
Disclosure supply chain.
— MR EER ERHEENIRIR R SR RBER - HrEEER
B5.1 Number of suppliers by geographical region. Supply Chain Management 18
it Bl D M HEEEE - HEEsEER
B5.2 Description of practices relating to engaging suppliers, Supply Chain Management 14-18
number of suppliers where the practices are being
implemented, and how they are implemented and
monitored.
MM BRABBHERNEN  mERTEREMNNMHE HEEER
FBE - ARBERTRERSE -
B5.3 Description of practices used to identify environmental Supply Chain Management 14-18

and social risks along the supply chain, and how they are
implemented and monitored.
A BER RS ERGNRE L GARNED - HEEER
IARABRIRTT M BT A -

B5.4 Description of practices used to promote environmentally ~ Supply Chain Management 14-18
preferable products and services when selecting suppliers,
and how they are implemented and monitored.
MERE MRS REZARRERIRBOHED - HEEER
IARABRIRIT M BE R T o
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ESG key performance

wE

Reference Sections/

indicators (“KPIs") Summary Reason for inapplicability = Page
ESGRARENIER Bt B FEAZRE B
B6 Product
Responsibility
EmEE
General Information on: Product Responsibility 19-22
Disclosure (@)  the policies; and
(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
health and safety, advertising, labelling and privacy
matters relating to products and services provided
and methods of redress.
— MR BREFRHERNRBOEERZS  BE  BREIL EnEE
BEEALMERE
(@ BE: X
(b) EBETFHETABEAZENHEBEZELROIINE
Ko
B6.1 Percentage of total products sold or shipped subject to Product Responsibility 19
recalls for safety and health reasons.
EENEEXERAET R BEREHMADKY EmnEE
Bk e
B6.2 Number of products and service related complaints Product Responsibility 20-21
received and how they are dealt with.
BREANE M KRB HIRFEE A REHEFE - EmBE
B6.3 Description of practices relating to observing and Product Responsibility: 22
protecting intellectual property rights. Intellectual Property Rights and
Protection of Privacy
LR 4 o RS M B 1) - ERET  ANERRELR
S
=3
B6.4 Description of quality assurance process and product recall Product Responsibility: 19-21
procedures. Testing and Examination;
Customers’ Feedback
U 2 REBIE KA m IR - EmBE  mREAIH 7P
BR
B6.5 Description of consumer data protection and privacy Product Responsibility: 22
policies, and how they are implemented and monitored.  Intellectual Property Rights and
Protection of Privacy
MMOEBEEERHRE RALBBER - URBERTRER EnEE: ABEEREILR
FE e &
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ESG key performance

Reference Sections/

indicators (“KPIs") Summary Reason for inapplicability = Page
ESGRARENIEE Bt B/ FERAZEA B
B7 Anti-corruption
R&ES
General Information on: Anti-corruption 22-24
Disclosure (@)  the policies; and
(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
bribery, extortion, fraud and money laundering
prevention.
— MR #EER BRI LR - B - BEF AR ER k&S
(@ HEER R
(b) BFHBETABEAZENHBERLRINE
Ko
B7.1 Number of concluded legal cases regarding corrupt Anti-corruption 22-24
practices brought against the issuer or its employees
during the reporting period and the outcomes of the
cases.
RERBAGHTASHEEREVEELENE THL RES
BB RFARR -
B7.2 Description of preventive measures and whistle-blowing Anti-corruption 22-24
procedures, how they are implemented and monitored.
by g E e R RWER - UREERTRERGE RESF
B7.3 Description of anti-corruption training provided to Anti-corruption 22-24
directors and staff.
MtmEERE TRENRESHI - k&S
B8 Community
Investment
HERRE
General Disclosure Policies on community engagement to understand the  Community Investment 68
needs of the communities where the issuer operates
and to ensure its activities take into consideration the
communities’ interests.
— MR ERUE2EABRBRETACEMNECARNFTENE HREA
REEBZSHEERITRNFMIE -
B8.1 Focus areas of contribution. Community Investment 68
)T E RIS o HEEE
B8.2 Resources contributed to the focus area. Community Investment 68

EEIHBAPRER -

HEEE
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Climate-related Disclosures

RIFEBEEEHE
Governance Governance ESG Governance: ESG
Governance Structure
R ER ESGEA : ESGEALIE
Strategy Climate-related risks and opportunities Tackling Climate Change:
Strategy
i PRl T e JESTRIRE L - KB
Business model and value chain
EBEAMERERE
Strategy and decision-making
RBS AR R
Financial condition, financial performance and cash flow
MR - MBREAUNRSRE
Climate resilience
RARZE
Financial impact of climate-related risks and opportunities
RIREREER M BN BT E
Risk Management Risk Management Tackling Climate Change:

Risk Management
e i 38 [E\ B i 78 ESRIREL - AR E IR




Climate-related Disclosures

RZMEEEERE

Metrics and Targets Greenhouse gas emissions Tackling Climate Change: 54-58
Metrics and Targets

EIENBIZ RERBBHEN EHRIREL - B8R KE

Climate-related transition risks

R IxAERAE A R

Climate-related physical risks

RIRIARE R R

Climate-related opportunities

RIRMERAKE

Capital Operation
BAREE

Internal carbon pricing
N ERHR E (B

Remuneration

#r

Industry Indicators
TEER

Climate-related targets

RIRIER B R

Cross-industry indicators and the applicability of industry
indicators
BIIRESARITEERERE

=
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VERIFICATION STATEMENT

SHINEWING Sustainability Advisory Services Limited (“SHINEWING
Sustainability”) has been engaged by Yan Tat Group Holdings
Limited (stock code: 1480) and its subsidiaries (collectively
referred to as “Yan Tat”) to undertake an independent
verification on Environmental, Social and Governance Report
2025 (“ESG Report”). The ESG Report set out the environmental
and social performance of the Yan Tat from 1 January 2025 to
31 December 2025; and has been prepared in accordance with
the requirements of Appendix C2 — “Environmental, Social
and Governance Reporting Code” of the Rules Governing the
Listing of Securities” of the Stock Exchange of Hong Kong (“ESG
Reporting Code™).

Objective

This independent verification statement is solely for the use of
the stakeholders and management personnel of Yan Tat. The
statement has been prepared in English and Chinese versions.
Should there be any discrepancies between these versions, the
Chinese version shall prevail.

Responsibilities of Yan Tat

Yan Tat is responsible for the data collection, calculation, making
estimates and preparation of the ESG Report. Yan Tat is also
responsible for implementing sound internal control procedures
to ensure the content and presentation of the ESG Report are
free from material errors.

Responsibilities of SHINEWING Sustainability
SHINEWING Sustainability is responsible to provide an
independent verification statement to stakeholders based on
the scope and methodology described. We do not assume
responsibility or accept liability to any other person for the
contents of this report.

Independence

SHINEWING Sustainability is independent to Yan Tat. There is
no relationship between SHINEWING Sustainability and Yan Tat
beyond the contractual agreement for providing the verification
service.

Inherent Limitation

The absence of a significant body of established practice
on which to draw to evaluate and measure non-financial
information allows for different, but acceptable, measures and
measurement techniques and can affect comparability between
entities. Further, greenhouse gas quantification is subject to
inherent uncertainty because of incomplete scientific knowledge
used to determine emissions factors and the values needed to
combine emissions of different gases.
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Scope

The scope of the verification statement is limited to the data
and information in the ESG Report. Yan Tat selected several
specified performance information in the ESG Report for the
verification purpose, which included the Scope 1&2 greenhouse
gases, use of resources data (collectively referred to as “Specified
Performance Information”) set out in the ESG Report.

Methodology

The verification is with reference to (i) AAT000AS v3, Type
2 Engagement and Moderate Level of Assurance; (ii) ESG
Reporting Code; and (i) SHINEWING Sustainability Procedures of
Verification on ESG and Sustainability Report.

Within the scope of our work, SHINEWING Sustainability
performed amongst others the following procedures:

o Review the preparation process of the ESG Report,
including stakeholders engagement and materiality
assessment.

o Verify the system and process of collection, analysis and
reporting of selected data.

o Interview the manager responsible for sustainability
performance and data collection.

o Verify the samples of the representative data and
information selected, including review on conversion
data and calculation as well as inspect the original data
and supporting evidence of the data selected during the
verification process.

o Assess whether the preparation of the ESG Report by Yan
Tat responded to the principles of Inclusivity, Materiality,
Responsiveness, and Impact as defined in the AAT000AS
V3.

Conclusion

With reference to the AAT000AS v3 principles of Inclusivity,
Materiality, Responsiveness and Impact, our conclusions are as
follows:

o Inclusivity: Yan Tat has identified its key stakeholders,
communicated with them on an ongoing basis through
various means, and understood their expectations and
concerns. On this basis, Yan Tat also formulates its policies
with due regard to the expectations of and the impact on
key stakeholders.

gBE

BRERANSEERNESCRENEIBEBMER - BiE
HESGRETBEZRFEEAMEETRSE - HH
BIRESGHE R I A E 1828 ERBEEMEIE -
BIREREE (0 [ EEMER]D) -
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o Materiality: Based on the expectations and concerns
of key stakeholders, Yan Tat identifies materiality
issues through appropriate methodologies, taking into
account its industry characteristics, legal and regulatory
requirements, and external economic and social impacts,
etc. Yan Tat also discloses the methodology, process and
results of materiality assessment in the ESG report. Yan
Tat also discloses the methodology, process and results of
materiality assessment in the ESG report.

o Responsiveness: Yan Tat has established channels
for its stakeholders to understand their concerns and
expectations. Meanwhile, through the ESG Report, Yan
Tat has disclosed corporate sustainability strategies,
management systems, management key points, key
stakeholder participation activities as well as major
sustainability development related issues to respond to key
stakeholders

o Impact: Yan Tat has considered and evaluated its impacts
and realised its impacts on stakeholders, so as to make
a more effective decision-making and result-based
management within the organisation

o Specified Performance Information: Based on the
procedures that SHINEWING Sustainability has performed
and the evidence we have obtained, no specific issue has
come to our attention that causes us to believe that the
Specified Performance Information selected in the ESG
Report is not accurate or non-compliant with the basis of
preparation as set out in the ESG Report.

ABOUT SHINEWING SUSTAINABILITY

SHINEWING Sustainability has studied, standardized and
verified corporate environmental performance data since 2016.
SHINEWING's Sustainability team possesses relevant professional
technical capability and experience. The relevant personnel
received professional training regarding sustainability standards
such as GRI Sustainability Reporting Standards issued by Global
Reporting Initiative, AATO00AS v3, ESG Reporting Code, 1SO
14064 and PAS2600.

SHINEWING Sustainability Advisory Services Limited
Hong Kong
24 April 2026

“SW
AA1000

Licensed Report
000-294/V3-S20PQ
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