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Environmental, Social and Governance Report

RE - HERERHRE

ABOUT THIS REPORT

Sanai Health Industry Group Company Limited (the “Company”),
together with its subsidiaries (the “Group”), is pleased to present
this Environmental, Social and Governance Report (the “Report”)
to provide an overview of the Group’s environmental, social and
governance policies, measures and performance for the period from
1 January 2025 to 31 December 2025 (the “Reporting Period”).

PREPARATION BASIS AND SCOPE

This Report is prepared in accordance with Appendix C2 to the
Rules Governing the Listing of Securities on The Stock Exchange
of Hong Kong Limited (the “Stock Exchange”) (the “Listing Rules”)
—"Environmental, Social and Governance Reporting Guide” (the
“Guide”). The disclosure in the Report complies with the disclosure
requirements of “comply or explain” as set out in the Guide.

This Report summarises the performance of the Group in respect of
overall environmental and corporate social responsibility, covering
its business in two segments, which are (1) pharmaceutical products
business; and (2) finance leasing business. This Report shall be
published both in Chinese and English on the website of the Stock
Exchange. Should there be any discrepancy between the Chinese and
the English versions, the English version shall prevail.

REPORTING PRINCIPLES

The Report is aligned with the four reporting principles of “materiality”,
“quantitative”, “balance” and “consistency” as follows.

Materiality: We have conducted a detailed materiality assessment to
identify and evaluate the substantive topics that post relatively great
impacts on the Company and its internal and external stakeholders,
SO as to determine the reporting scope and required information
for the preparation of this report. For details of the materiality
assessment, please refer to the section headed “Materiality
Assessment”.

Quantitative: We have disclosed the ESG key performance indicators
("KPI") in this Report which are supported by quantitative data and
measurable criteria. The measurement standards, methodologies,
assumption and/or calculation tools of the KPIs are disclosed and
explained in this Report.
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Environmental, Social and Governance Report

Balance: We have prepared this ESG report in a balanced way by
making fair disclosures on critical aspects and a complete and
comparable overview of the ESG's policies and performance.

Consistency: We have adopted consistent reporting and calculation
methodologies in the preparation of this Report. Material changes
that may affect the comparison with previous reports have been
explained in the corresponding section.

AVAILABILITY OF THIS REPORT AND FEEDBACK

This Report is available and can be downloaded from the website
of the Stock Exchange (www.hkexnews.hk), and the website of the
Company (www.188%hk.com).

The Group welcomes your feedback on this Report for our
sustainability initiatives. Please contact us by email at ir@188%hk.com.

INTRODUCTION

The Company aims to be a vertically integrated specialty
pharmaceutical group focused on manufacturing, marketing, and
selling pharmaceutical products in the PRC. Fujian Zhixin Medicine
Co., Limited* ({82258 %A R 2 7)) ("Fujian Zhixin"), coupled with
Fujian Ruichuang Health Industry Co., Limited* (iR imali@EE %
BBR27]) (“Fujian Ruichuang”) as its pharmaceutical manufacturing
base since 2022, are the wholly-owned subsidiaries of the Group. The
Company is also engaged in finance leasing business.

ESG STRATEGIES

The Board of Directors of the Company (“the Board") has the overall
responsibility for the ESG strategies and reporting of the Group in the
followings:

— Determine the overall ESG management policies, strategies,
priorities and objectives,

—  Evaluate the ESG-related risks of the Group;
—  Ensure appropriate and effective risk management and internal
control systems are well equipped to the Group;

—  Review the ESG's work progress and performance on a regular
basis;
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RE - HERERHRE

— Take appropriate measures and make recommendations
in a timely manner regarding the key risks and policies
implementation; and

— Review and approve the disclosure of information in the ESG
Report of the Group.

The Group has also set up an ESG working team comprising the
management and employees from key functional departments. The
team plans and assesses the sustainable development of the Group
and implements the relevant policies and takes appropriate measures
for the implementation under the supervision by the Board.

The Group believes that sustainable development is an integral
part of the Group's business strategy in order to achieve business
excellence and enhance long-term competitiveness. The Group is
committed to operating in a manner that is economically, socially
and environmentally sustainable while balancing the interests of our
various stakeholders and bringing positive impacts to the society.

In the future, the Group will continue to enhance the internal
corporate governance structure and internal control systems, and
strengthen the risk management of ESG matters. The Group will
further raise the standard and efficiency of its ESG governance.

STAKEHOLDERS ENGAGEMENT

Stakeholders engagement is a widely-employed method for assessing
materiality. By communicating with the stakeholders, corporations
are able to understand their wide ranging opinions, and identify
crucial environmental and social issues.

The Group acknowledges the importance of intelligence gained from
the stakeholders’ insights, enquiries and continuous interest in the
Group’s business activities. Hence, the Group has established multiple
communication channels to a broad spectrum of stakeholders in
order to better outline our business strategies to address their
concerns and expectations, strengthen our relationships and
anticipate and mitigate potential risks.

—  HERERARKBERNERREVEES
EhdL MR MR - R

- EHRBREAKENRE HER

ERMEMBEEEE

AREBIRA L —EmEIERE R EEBEE
MPABTHEKNERE e kERIE
IR o MR B R FHE AR BRI F
BER YEEFENEE THITHERA
BERWIREGEE 5 o

AEERBAKBERAIEEERR
BEEEEE D - NEREBRY RS
RHBFN - AEEBIRNAEHE - 1
SRRETEAKEERNTVES
R FETRFDENNERR/LES
RIEHFTE -

R NREEGTENRAMEREE
RERANFEERS - RERE  HE
REAREBHRARER - REBKE—
FRERE  HENEOIENRER

BihESH
FENZEEERZRNA ARG
BEEUMTIE - BBEBNENEE
EEENBZTEENHENER - #5
EZNRBENHLEEE -

AEBRANFOEEAREEBED
MER SHARKERBTRSERE
EMERNE - Ft - AEESSER D
ERUZERBBRE  UWBHHHESR
BRECERENEILIESR - MR
FIEVBIR MR LB AR -

Sanai Health Industry Group Company Limited « Environmental, Social and Governance Report 2025



Stakeholders
BFOE

Government and
Regulatory Authorities

BT R EEHE

Shareholders and Investors

BREREE

Environment

B

Employees
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Environmental, Social and Governance Report

Expectations

Compliance with laws, rules and
regulations

Proper tax payment

Promotion of regional economic
development and employment

BIPIERE - BB R
TR
BRI EE R R R

Low risk

Return on investment

Transparent disclosure of information
Protection of interests and fair
treatment of shareholders

EER
B

BRI ERE

R BRORF 28 R A T8

Compliance with emission regulations
Energy conservation and emission
reduction

Ecological protection

EBFHERUR B

B pE R BE

REEERE

Working environment

Career development and training
Occupational health and safety

TERE
BRBRKIE
BxEmate

RiR - HERERRSE

Engagement channels
SHRE

On-site inspections and checks
Research and discussion through
work conferences, work reports
preparation and submission for
approval

Annual reports and other published
information on its website
BHRH  we

FERTEEE  TIERSHEERE
RER - ARIAT LA

TR A UEET B R A B A
Annual general meetings and other
shareholders’ meetings

Annual reports, announcements,
circulars and other published
information

Newsletters

Meetings with investors and
analysts
B Rg RHMKRARE
FiR - DE - BRLEBEMBEM
GE!

HEEE R TAIEE
Communicate with local
environmental authorities

Survey, research and inspection

B R EPIO R
BE - FRRRE

Trainings, seminars, briefing
sessions

Cultural and sport activities
Newsletters

Emails and hotlines
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Stakeholders

BFOE

Customers

5P

Suppliers/Business
Partners

HRRERS T B

Peers/Industry associations

BEVESE 3734

Public and communities

NRAJALER

Expectations

EH

Safe and high-quality products
Stable relationship
Information transparency
Integrity and business ethics
After-sales service

ZEEEEM
BT R
BRERAE
AR EEES L
EIRR
Long-term partnership
Open and honest cooperation
Fair and reasonable pricing
Information and resources sharing
Risk reduction
REAG ERIIR
AR BHEAEE
~F - 5EEE
DEBHKRER
P 2L B
Experience sharing
Cooperation
Fair competition
Z<<< Ejﬁ’_\ =
BFEE
NFEF
Community involvement
Social responsibilities
AL @

BT

MATERIALITY ASSESSMENT

According to the actual development of the Group and its ESG
System, as well as the ESG substantive topic analysis model of the
Company, substantive topics that post relatively significant impacts
on the Company and its stakeholders were identified. The Group
invited certain internal and external stakeholders to participate
surveys and carry out the ESG materiality assessment to further
determine the focus of the ESG report. The steps for assessing the
materiality and importance of the ESG aspects are as the following:

Engagement channels
SHRE

—  Website, brochures, annual reports
and other published information

— Emails and customer service
hotline

—  Feedback forms

—  Regular meetings

— By SEM FHREEEMAHE
fib & Rt

— B REPIRFELE

- EBRREXR

- THEE

— Business meetings, supplier
conferences, phone calls,
interviews

— Reviews and assessments

—  On-site visits

- EBgm #HEmg® BF |
B

— BRI

- EFED

— Industry conference
—  Site visits

- EeH
~  BBED

— Volunteering

—  Charity and social investment
- EIEY

— EBEEHRHERE

EEMHEM
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Step 1: Identification

The relevant ESG substantive topics were identified by the Group
through the review of the actual development of the Group and
the latest sustainability trends in the industry as well as and the
requirements of “ESG Reporting Guide”. 21 potential substantive ESG
topics were identified that post relatively significant impacts to the
Group's business and stakeholders:

ESG Aspects

5o HERELRER

A. Environmental  Aspect A1: Emissions 1
AIRIE AT B 1
2

2

Aspect A2: Use of Resources 3

EIEA2 - BIREEA 3

4

4

5

5

Aspect A3: Environment and Natural Resources 6

EIEA3 - RIERAREIR 6

Aspect A4: Climate Change 7

AL BIxEL 7

B. Social Aspect B1: Employment 8
B.it& #IEB1 : BIE 8
Aspect B2: Health and Safety 9

HIEB2 : EFHEET SR 9
Aspect B3: Development and Training 10
#HEEB3 - BERIE 10

Aspect B4: Labour Standards 11

#lE B4 ¢ & TAER 1
12
12

RiE - HERERRE

HEE1: #R

AEBEERENASENERERIB
MEITESHAIFEEREBY - UROR
R e RERHREEIDNENX - BT
HERE e kEfNELDMEE -
21EIRIE HERERNBEEE HZ
B HANAEASENEBRFENES
BEARTE

Substantive ESG Topics
RE  HEREABEENRE

Pollutant emission

V5 BER

Non-hazardous waste discharge
BEEEMYN

Energy consumption

FEABEIR

Water consumption

K=

Efficient utilization of resources
BERERER

Energy saving measures
BfigE 5 HE

Climate change impact
RigE L8

Equal opportunities

TEH#E

Occupational health and safety
BERERELT S

Employee training and career development
EESIIRBERRE

Prohibition of child and forced labour
BEEAET ST

Compliance with employment ordinance
BT EIR R
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R HERERRE

ESG Aspects . Substantive ESG Topics
B HEREREGE R B HEREAREEMRE
Aspect B5: Supply Chain Management 13 Supply chain management
#REB5 : (HIEEE R 13 HERER
Aspect Bé: Product Responsibility 14 Product safety and quality
#IEB6 : EMEL 14 EmxrkEE

15 Compliance with the requirements of
pharmaceutical products

15 SEmER

16 Quality control management

16 EERHERE

17 Complaints handling

17 KFEE

18 Customer data protection and privacy

18 BPEMRERILE

19 Intellectual property protection

19 HBERERE

Aspect B7: Anti-Corruption 20 Anti-corruption and anti-money laundering
#EB7: RES 20 REBRRERE
Aspect B8: Community Investment 21 Community investment
HIEBS : (LRIEHE 21 HEIEE
Step 2: Research and Analysis B HARRAIF

The Group communicated with stakeholders by conducting AEBRBHSEABENEAREFHEHE
questionnaire and interviews to assess the substantive ESG topics BB T RERAE RS BB KR
that they consider is key to the Group's strategic and business XBERREWUEEZNIRE L kER
development. BHE A o

Step 3: Prioritisation B=F HEBERF

All the substantive ESG topics were prioritized based on the FERE e kERBELEUHZEHR
materiality assessment result. The Group takes into account the BEENMERETELEYF - K&
materiality to stakeholders and materiality to business that are ERERORFOHEREBMEBEKRD
important to the business development as the materiality analysis EBBRREZUI>WEINNOT - URH
shown as below. The substantive ESG topics that fall within the top EFRRE g RERELEUZET
right-hand part are of the highest importance. BRAEE -

08 Sanai Health Industry Group Company Limited « Environmental, Social and Governance Report 2025
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RiR - HERERRE

Materiality Assessment Matrix

BEEM L EME
A IHEE
o
® ® @
S @ ® _ ®
%;5% 13 ®
e @ ®
& 12
g @ ® @
E |,
o LOWER HIGHER
& %;
Impact to Business
HWERNTE
ENVIRONMENTAL ASPECTS BEEB®R

The Group is committed to continuously improving the environmental
sustainability of our business and ensuring that environmental
consideration remains one of the key focuses in commitment to both
the environment and community. To demonstrate our commitment
to sustainable development, the Group has established relevant
emission reduction and energy saving initiatives to manage the
emission and maintain green operations. In order to ensure that all
environmental protection permissions and approvals required by
the regulatory authorities are in place, the Group conducts regular
reviews on its environmental protection measures.

During the Reporting Period, the Group has complied in all material
respects with the relevant environmental protection laws and
regulations applicable to pharmaceutical manufacturers in mainland
China, including Good Manufacturing Practice (“GMP") certification
requirements and requirements governing the construction and
expansion of its manufacturing plants and facilities.

During the Reporting Period, the Group was not involved in any cases
of non-compliance with the relevant laws and regulations relating to
environment that have a significant impact on the Group.

AREBEH NN AEERZBHRE A H
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RE - HERERHRE

EMISSIONS

The Group acknowledges its responsibility to the environment
and has implemented various measures to mitigate the emissions
generated during the production process, which includes exhaust
fumes, solid waste, sewage and noise. The Group has adopted a
policy of “Environmental Protection Management Procedure” to
regulate and monitor the emissions during the production process.

During the Reporting Period, the Group was in compliance with the
Environmental Protection Law of the PRC, the Law of the PRC on
Environmental Impact Appraisal, the Law of the PRC on the Prevention
and Control of Atmospheric Pollution, the Law of the PRC on the
Prevention and Control of Environmental Pollution by Solid Waste,
the Law of the PRC on Prevention and Control of Water Pollution
and the Law of the PRC on Prevention and Control of Environmental
Noise Pollution and other applicable laws and regulations related
to environmental protection in the PRC in all material respects. The
Group was not involved in any case of non-compliance with the
relevant laws and regulations relating to air and greenhouse gas
emissions, discharges into water and land, generation of hazardous
and non-hazardous waste during the Reporting Period that had a
significant impact on the Group.

Air Pollutants Emission

The air pollutants emitted by the Group mainly comprised exhaust
fumes generated during the manufacturing process, turbines
operation and by vehicles. It is crucial to implement emission control
measures to reduce the environmental impacts and protect the
health of employees and the public. The exhaust fumes are treated
to reduce the dust content to a level which can meet the relevant
national standards before discharging to atmosphere.

In addition, the Group has consistently adopted new technologies
and manufacturing processes to minimize the emission of air
pollutants from the Group’s operation as much as is practicable.
The use of toluene, an explosive and combustible chemical, is
prohibited in manufacturing N(2)-Alanyl-L-Glutamine to mitigate
the potential environmental impacts caused by explosion or fire.
The ammonia generated during the manufacturing process of N(2)-
Alanyl-L- Glutamine is recycled to reduce the amount of exhaust
fumes. The Group has also improved its purification technology and
reduced the use of ethyl alcohol in processing modern Chinese
medicine raw materials. The Group continues to carry out research
and development to further improve its purification technology so as
to reduce the use of ethyl alcohol and other solvents with the aim to
reduce the amount of exhaust fumes discharged into water and land
and ensure compliance with the relevant standards.
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During the Reporting Period, the air pollutants emission was as

follows:

Type of
air pollutants

ERSRMER

Nitrogen oxides (NO))
ALAEY(NO)
Sulphur dioxide (SO,)
—2A1E#R (SO,
Particulate matter (PM)
FERIY)E (PM)

Greenhouse Gas Emission

Unit
By

kg
T
kg
T
kg
T

Greenhouse gas ("GHG") is considered as one of the major
contributors to the climate change and global warming. During the
Group's operation, electricity consumption accounts for a major part
of our GHG emission. The Group places great emphasis on improving
energy efficiency and reducing energy consumption. The Group has
adopted energy saving initiatives that will be further elaborated in the
section headed “Use of Resources” of this Report.

During the Reporting Period, the GHG emission was as follows:

Type of
GHG emission

BERBHERER

Scope 1

#E

Scope 2?

#[F 22

Scope 33

#[F 3

Total GHG Emission
BERBHEREE
GHG Intensity

@A o5 & G SR BF
BERERE

Unit
By

tonnes of CO,-e

Wi CO,-e

tonnes of CO,-e

Wi CO,-e

tonnes of CO,-e

Mg CO,-e

tonnes of CO,-e

W CO,-e

tonnes of CO,-e/employee*
WECO,-e /BB "

! Scope 1: Direct emission from sources that are owned or controlled by the

Group.

2 Scope 2: Indirect emissions mainly from the generation of purchased
electricity consumed by the Group.

3 Scope 3: Other indirect emissions mainly from the Group’s business air
travels.

& The intensity refers to tonnes of carbon dioxide equivalent (CO,-e) divided by

the total number of employees at the end of the relevant reporting period.

RiR - HERERRSE

R EHRE - ZRISRYPERAT

Total Total
amount amount

in 2025 in 2024
—E_RHE —E O
HWHERE BHEME
60.50 58.88

2.56 2.52

6.47 6.35

BERRE
RERE(RERE DRI/ TRIKE
R EHRERTEXNELZ — RAKE
MEET  REE/AERBHMNE
RED - AREBFERERBFEBSA
ERERE - NEBCRNERERE - R
AREIEIRER | — 6 —atat -

R HIR RSB -

Total

amount

in 2024

—E-OF

BHEWE

5.34 5.20
1,912.33 1,849.99
5.01 498
1,922.68 1,860.17
12.02 11.34

! EN  BERPIBORE A RE A Sz
) R o

2 HBE2  HEERIZEREAREERE
BEENEE -

3 HE3: HEHEHREIEREARES
TERZEIRTT

‘ FEAE ALk E 2 NS UAME A TR 2 1
REBHAZ -
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Hazardous and Non-hazardous Wastes

The hazardous wastes of the Group was mainly generated from
the provision of genetic testing and molecular diagnostic services.
All laboratory staffs strictly complied with the Waste Disposal
Ordinance <EEYIERE &H) , the Waste Disposal (Clinical Waste)
(General) Regulations {EYIRE B (BEEY)(—M)RHI) and Code
of Practice for the Management of Clinical wWaste — Small Clinical
Waste ProducersZ &Y B I TE~FAIl—/ B B R EE W E £ &
issued by the Environmental Protection Department for handling
and disposal of the experimental wastes so as to minimize any
potential danger and risk to public health and risk of pollution to the
environment. Non- hazardous wastes of the Group are generated
during the manufacturing process and office operation. The non-
hazardous wastes generated during manufacturing process include
scrap materials resulting from the processing of Chinese medicine
raw materials, scrap packaging materials, glass and other solid
wastes. The non-hazardous wastes generated during manufacturing
process are classified and recycled. Some of the scrap materials
are usually recycled as fertilizer for agricultural use. The scrap
packaging materials are usually recycled as raw materials by paper
manufacturers. The glass and other solid wastes are usually recycled
by manufacturers of construction materials.

In addition to non-hazardous wastes generated from manufacturing
process, non-hazardous wastes such as paper and used office
materials, are generated during the office operation. The Group
strives to reduce the amount of paper waste and strengthen the
environmental awareness of employees by introducing paper-saving
initiatives as follows:

— Paper recycling boxes are placed near the photocopiers for
collection of single-sided paper for reuse and double-sided
paper for recycling.

—  Default double-sided printing are set in printers.

— Employees are encouraged to reuse stationery such as used
envelopes.

— Electronic means of communication such as emails is
encouraged.
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During the Reporting Period, the amount of the hazardous and non-
hazardous wastes generated by the Group were as follows:

Type of waste Unit

BEEYER By

Hazardous waste tonnes
BEEEY S

Hazardous waste intensity tonnes/employee*
BEBEENEE W, g8 ¢
Non-hazardous waste tonnes
mEREREY) 198

Non-hazardous waste intensity tonnes/employee®
BEEENEE W8 s
Wastewater

The wastewater generated during the production process is treated
by the Group’s own wastewater treatment facilities using anaerobic/
oxic (A/0) process and dissolved air flotation technology. The
wastewater is processed in a centralized system and treated so that
it is discoloured and contains no sediment. For wastewater generated
from turbines operation, it is treated to remove sediment and to
reach an appropriate pH level before discharge.

Noise

Noise is mainly generated from the operation of turbines, heating,
ventilation and air-conditioning systems, and air compressors. The
Group strives to reduce the generation of noise and its impacts on the
surrounding environment by implementing noise control measures to
ensure the noise generated is maintained at a level permitted by law.

The Group regularly monitors and reviews its production and
operation processes so as to reduce emissions, hazardous and non-
hazardous wastes, and energy consumption as far as is practicable.
The Group had set the target of achieving a 5% reduction in the major
emissions, hazardous, non-hazardous wastes, raw and hazardous
materials by 2028.

¢ The intensity refers to tonnes of hazardous waste divided by the total
number of employees at the end of the relevant reporting period.
5 The intensity refers to tonnes of non-hazardous waste divided by the total

number of employees at the end of the relevant reporting period.
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RE HERERHRE

USE OF RESOURCES

The major resources used by the Group are electricity, petrol, water
and packaging materials. The Group has adopted a policy of “Energy
Resources Control Procedure” with the aim to promote preservation
and conservation of resources by implementing energy and water
efficiency measures and motivating our employees to participate
in resource conservation activities. The Group has established the
corporate cost control management working group to avoid wastage
of resources and reduce production cost.

Energy consumption

The use of electricity and fuels account for our major energy
consumption. In view of the scarcity of resources, we have
implemented various energy conservation strategies as follows:

—  Set the air-conditioned room temperature at around 25 degrees
Celsius.

— Turn off the computers, lightings and air-conditioning devices
before leaving the office.

— Regular cleaning and maintenance are conducted on heat
exchange system to increase its efficiency.

—  Energy efficiency is taken into consideration when procuring
machineries.

The Group had set the target of achieving a 5% reduction in the
overall energy consumption in 5 years, or by 2028.
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During the Reporting Period, our energy consumption was as follows:

Type of energy Unit

BEIR 2 Bl By

Electricity MWh

£V JKFLBF

Petrol MWh

U JKEL B

Total energy consumption MWh

“RRETE JKFLBF

Energy intensity MwWh/employee®
BEREE KEE, B

Water consumption

Water is another main resource used by the Group during its
operation. The Group encourages water conservation effectively
by promoting water saving and recycling in its operation. Water-
saving facilities are installed in sinks and lavatories to reduce water
consumption. The wastewater generated during our production
process is recycled and reused in the manufacturing process so as to
minimize water consumption. The amount of water consumption is
recorded regularly for the Group to monitor the water consumption
level and better formulate water-saving measures.

The Group had set the target of achieving a 5% reduction in the total
water consumption in 5 years, or by 2028.

During the Reporting Period, our water consumption was as follows:

Water Consumption Unit

FEkE B

Total m3

#aE LK

Intensity m3/employee’

mE NFAKEET

6 The intensity refers to MWh per employee at the end of the relevant
reporting Period.

7 The intensity refers to m?® per employee at the end of the relevant reporting
Period.

R¥RE R - BFIROREREDT -

Total
amount

in 2025
—E-hHEF

3,026.19

20.70

3,046.89

19.04

fEKE

Total
amount
in 2024

—ENF

Fichess

2,943.76

20.33

2,964.09

18.07
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Total amount
in 2025

—E"RHEF

595.97

3.72

Total amount

in 2024

—E-OF

HE
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BIE dE8REBHRS

Packaging Materials and Other Resources

Packaging materials are used to prevent any contamination of
medicines by the surrounding environment. The major packaging
materials used by the Group are papers and plastics, and their
consumption amount was as follows:

Type of

packaging material Unit
FEMPEFER By
Paper tonnes
R L7
Plastic tonnes
B i

THE ENVIRONMENT AND NATURAL RESOURCES

Pursuant to the Law of the PRC on Environmental Impact Appraisal*
P AR MBIRIBEETEL, manufacturers are required to
prepare environmental impact assessment report(s) setting forth
the potential environmental impacts and formulate the prevention
and remedial measures to be adopted for the proposed projects.
The Group conducts environmental impact assessments and strictly
monitors its projects in accordance with the environmental impact
assessment report. To further mitigate the environmental impacts
of the Group's operation, the Group consistently utilizes modern
equipment, technologies and measures which have lesser impacts
on the environment. The Group also monitors and manages its
compliance with the laws and regulations in respect of environmental
protection.

The Group integrates environmental responsibility in designing,
repairing and maintaining existing and planned environmental
protection equipment and facilities. During the research and
development stage of hew products, the environmental impacts are
taken into consideration in the design of the manufacturing facilities.
Prior to the production of new products, the Group evaluates the
environmental impacts which may be caused by the manufacturing
of the new drug and selects those products with less environmental
impacts during manufacturing process. The Group will further engage
professionals to undertake the implementation of the project and
provide repair services for environmental protection equipment
and facilities. The repaired equipment and facilities are subject to
examination by local environmental protection authorities.

BRVEREMER
BEMEARERLENREERES
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Total
amount

in 2024
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HE

585.37 575.53

291.93 285.39
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CLIMATE CHANGE
Climate Scenario Analysis

Amid the increasingly severe impacts of climate change, the Group
commenced climate scenario analysis in 2025 to better understand
and address the potential impacts of climate change. The analysis
covers both physical risks and transition risks, with screening and
assessment conducted for each category of risk separately. To
better identify and analyse potential physical and transition risks
that the Group may face, we adopted multiple climate scenarios
including the Shared Socioeconomic Pathways developed by the
Intergovernmental Panel on Climate Change (“IPCC") and the climate
scenarios published by the Network for Greening the Financial System
("NGFS"). This has enabled us to gain a clearer understanding of the
resilience of the Group's climate strategy and its potential impact on
core businesses under different climate change projections, thereby
further enhancing the Group’s ability to respond to climate change.

For physical risks, two scenarios are established: a low-risk scenario
(SSP 1-1.9) and a high-risk scenario (SSP 5-8.5). Under the low-risk
scenario, the world will rapidly phase out fossil fuels and achieve
net-zero carbon dioxide emissions by 2050, with renewable energy
becoming dominant. Through measures such as large-scale
afforestation, promotion of low-carbon technologies and strengthened
climate policies, the global temperature increase will be limited to no
more than 2 ¢ by 2100. The high-risk scenario corresponds to a fossil
fuel-dominated pathway, where technological innovation is confined
to energy extraction and efficiency improvement, and the absence
of a global carbon pricing mechanism and strict international climate
agreements ultimately leads to a temperature rise of 4.4 ¢ by 2100.

For transition risks, two scenarios are also compared: the high-
risk scenario assumes net-zero emissions by 2050, with core
measures including immediate implementation of stringent climate
policies, rapid achievement and maintenance of high carbon prices,
and deployment of carbon dioxide removal technologies to drive
decarbonization, aiming to limit global warming to within 1.5
by 2100 (50% probability). The low-risk scenario corresponds to a
situation where current policies remain unchanged, no new emission
reduction commitments are made, technological transformation is
slow, fossil fuels remain dominant, and carbon pricing levels are low,
ultimately leading to a temperature increase of over 3¢ by 2080.
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The Group defines climate-related risks and opportunities under
environmental, social and governance aspects across three time
horizons: short-term, medium-term and long-term:

e Short-term: Impacts on the Group’s cash flows, financing
channels or cost of capital within 1 to 2 years. This is the
Group’s current top priority, requiring immediate improvements
in operational efficiency and compliance performance, as
well as building data and governance foundations for broader
strategies.

e Medium-term: Impacts on the Group's cash flows, financing
channels or cost of capital within 3 to 5 years. These are
strategic matters to be pursued by the Group in the coming
period, aimed at integrating sustainable practices into the
entire value chain and achieving substantive improvements on
material issues. This period aligns with the Group’s business
strategies.

e Long-term: Impacts on the Group’s cash flows, financing
channels or cost of capital over 6 years or more. These are
forward-looking matters requiring the Group's long-term
attention, which may bring transformative impacts in the
future and guide the Group to contribute to broader social
and environmental goals such as climate action and circular
economy, thereby helping the Group establish a future industry
leadership position.

The Group is aware that extreme weather conditions may affect the
daily operations and cause damages to the property of the Group.
The Group closely monitors the trend of global climate change,
identifies the climate related risks, assesses their potential financial
impacts and implements mitigation measures to make the day-to-day
operations more environmental-friendly by reducing the emissions
and waste and safeguard the safety of employees. The Group reviews
and improves the measures regularly to ensure the effectiveness to
mitigate climate risks.

Sanai Health Industry Group Company Limited ¢ Environmental, Social and
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R HERERBRE

Climate-Related Current Time Horizon
Risks Financial Impact  Potential Financial Impact of Risk Impact  Steps Taken to Manage the Risks
BREEH
RIERBRR ERmBYE BrENBYE K E%GE EERBARRNDS R
Physical Risks Acute No significant ¢ Damage to offices and Long-term (6 years ¢  Formulate typhoon and rainstorm
Extreme weather events  current financial disruption to human or above) arrangement in advance
with increased severity  impact resources *  Arrange work-from-home plans for
such as flooding, storm e Cause supply chain employees
surges and hurricanes interruption * Relocate some affected employees of

the Group to another place which is not
affected by such extreme weather
o Reschedule the delivery time of products

to customers
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k- BRERBESER ¥E ANER o REERBERNDE
BB G RRES o ERLESE o BAKEXYEREBHETXEERE
WARTENS R
o ENRHREPRNERKE
Chronic No significant e Increase of capital costs  Long-term (6 years o Closely monitor assets or business
Long-term shifts in current financial ¢ Increase of operating or above) activities vulnerable to material climate-
weather patterns impact COSts related physical risks
e Increase of human
resources costs and
insurance premium
i3 REEREANE o BRRAEM REAGFIL) o BNERFXERRGHEBERRRY
RREARRHEE % o HEMAEM ENEAESEBED
o ANERMARRRE EIE
il
Transition Risks Technology No significant ¢ Increase procurement Median-term (3to e Prepare budgets for expenditures
current financial COSts to introduce 5years) and capital investments in new and
impact new and alternative alternative technologies
technologies
e Increase of cost of
adopting/deploying new
practices and processes
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Climate-Related Current Time Horizon

Risks Financial Impact  Potential Financial Impact  of Risk Impact

Steps Taken to Manage the Risks
k-2 1]
EEpkye R EE

RIFHERER B B R RIS B

20

Policy and legal term  No significant ¢ Implementation of Median-term (3to ¢ Pay attention to the changes in laws,
current financial environmental laws 5years) regulations and policies which are related
impact with more stringent to the Group's business and formulate

requirements on climate counter-measures in a timely manner
disclosures and carbon
emissions which increase
the operating costs
BRRNEEAE REEXREMHMYE o TRAERGRERRE THGESF) o BIRASEEBEBNERERRK

7& MAENBERRENRR
ER METEMEERA

Market No significant ¢ Increase of production
current financial C0sts due to changing
impact input prices, including

energy, water, and output
requirements such as
waste treatment

miE BEEREMNTE o
% BRAOZERELESR

(WEENEES) £E
BALEAN

Business Model and Value Chain

The Group is principally engaged in business upon manufacturing,
marketing, and selling pharmaceutical products in the PRC and
finance leasing business. Our value chain mainly comprises
upstream material suppliers; midstream is pharmaceutical products
manufacturers, providing manufacturing services, and downstream
serves pharmaceutical distributors and ultimate individual customers.
Climate-related risks and opportunities are concentrated in specific
segments of the business model and value chain. Physical risks (safety
incidents, ageing facilities, rising costs) directly impact the midstream
service segment, which may increase operating costs and affect
downstream pharmaceutical fee stability. Transition risks (failure to
expand value-added services, inefficient digital investment, deviation
in business model) may weaken profit growth potential, cause waste
of upstream investment, lead to failure in value-added segments of
the value chain, and decline in overall profitability.

Remuneration

We have not incorporated climate-related considerations into our
remuneration policy. The current remuneration structure does not
include incentive measures or adjustment mechanisms for staff
remuneration based on environmental and social performance
indicators. Such factors are only considered as part of the overall
operational strategy and have not been integrated into the
remuneration policy.
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Internal Carbon Price

The Group has not applied an internal carbon price in its operational
or investment decisions at present. Given the nature of the Group’s
business and its current emission scale, the Group considers that the
adoption of an internal carbon price is not a significant or necessary
tool to drive emission reduction at this stage. As the regulatory
framework evolves and the Group's climate strategy develops, we will
continue to assess the applicability of internal carbon pricing in future
periods.

SOCIAL ASPECTS
EMPLOYMENT AND LABOUR PRACTICES
EMPLOYMENT

The Group believes employees are valuable assets and the foundation
for the success and long-term development of the Group. The Group
aims to attract and retain talents, maintain a safe and equitable
working environment for our employees, provide development
opportunities and promote employee health and well-being. The
commitment is incorporated into the Group's staff handbook.
The staff handbook covers the Group's standards in respect of
compensation and dismissal, recruitment and promotion, working
hours, rest days and other benefits and welfare.

The Group strives to create a fair and inclusive workplace where all
employees are treated fairly with dignity and respect. All employment
decisions including recruitment, promotion, dismissal, training
and career development are based on objective standards. The
Group also provides and reviews the remuneration packages of
each employee by assessing their responsibilities and performance
regularly.

The Group respects and offers equal opportunity of employment
in all aspects and strictly prohibits discrimination or harassment
against any individual based on their gender, age, nationality, marital
status, disability, race, colour, religion and any other characteristics
protected by applicable laws.

Remuneration and benefits are important to attract, retain and
motivate talents in achieving key goals of the Group. The Group
provides competitive remuneration, rewards program including share
option scheme, retirement and medical benefits to our employees.
Employees are provided with social endowment insurance,
unemployment insurance, employment injury insurance, maternity
insurance, medical insurance and housing provident fund. Employees
are also entitled to various benefits including marriage leave,
compassionate leave, maternal leave as well as statutory holidays.
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RE - HERERHRE

The Group was in compliance with the Labour Law of the PRC, the
Labour Contract Law of the PRC and other applicable laws and
regulations in the PRC as well as the Employment Ordinance of Hong
Kong in all material respects. During the Reporting Period, the Group
was not involved in any case of non-compliance with those applicable
laws and regulations relating to employment and labour practices

that have a significant impact on the Group.

As at 31 December 2025, the staff compositions (in term of the
numbers of employees) by gender, employment type, employee

category, age group and geographical region were as follows:

Total number of employees

By Gender
Male
Female

By Employment Type
Full-time
Part-time

By Employee Category
Senior Management
Middle Management
General

By Geographical Region
PRC
Hong Kong

By Age Group
Aged 30 or below
Aged 31-40

Aged 41-50

Aged 51 or above
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2024

- OF

160 164
96 98
64 66
160 164
0 0
14 18
57 56
89 90
155 156
5 8
24 25
79 75
38 43
19 21
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The turnover rates of employees by gender, age group and
geographical region during the Reporting Period were as follows:

Employment Unit
& & B
By gender?

BRSNS

—Male %
—5M

- Female %
— &

By age group’

RERERE S ®

— 30 or below %
—30BRE AT

—-31-40 %
—31240 5%

—-41-50 %
—41%250 5%

— 51 or above %
—51BRE A |

By geographical region

R BN EE D

PRC %
H

Hong Kong %
BB

Overall™ %
BERRAE

Turnover rate refers to total number of employee turnover of the gender
group divided by total number of employees of the corresponding gender
group at the end of the relevant reporting period.

Turnover rate refers to total number of employee turnover of the age group
divided by total number of employees of the corresponding age group at the
end of the relevant reporting period.

Turnover rate refers to total number of employee turnover during the
reporting period divided by total number of employees at the end of the
relevant reporting period.

RiE - HERERRE

Turnover rate

KT
2024
—EOF
10.8 18.4
9.7 13.6
8.3 32.0
3.2 6.7
19.4 16.3
9.5 33.3
10.2 16.5
37.5 25.0
10.3 16.5
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HEALTH AND SAFETY

The Group places great emphasis on ensuring the occupational
health and safety of its employees. The Group has established a safe
production committee to monitor and manage matters related to
occupational health and safety and ensure strict compliance with
the relevant laws and regulations in the PRC, including the Safe
Production Law of the PRC and the Law of the PRC on the Prevention
and Control of Occupational Diseases.

Safety training is crucial to enhance employees’ awareness on
occupational health and safety so as to mitigate the risk of work-
related injury. The Group has adopted a policy of “Safety Production
Management Procedures” to ensure production safety. The Group
conducts safety training on a regular basis and actively participates
in safety education activities organised by the local government.
Employees are required to pass the safety education assessment
before discharging their duties. In addition to the production safety,
the Group also places great emphasis on fire safety. The Group
organises fire drills every half year to ensure that employees are
prepared to respond in the event of emergency. The Group also
invites fire department personnel to carry out professional safety
trainings for employees from time to time, including trainings on
safety knowledge and emergency evacuation drills.

In addition, the Group has adopted the “Employee Health and
Management Procedure” to establish employees’ health standard
management. Employees who have direct contact with the products
are required to conduct medical check at least once a year. The
Group also provides medical insurance coverage for employees.

With the above policies and measures implemented, there was no
fatal work-related injury or accident occurred in each of the past
three years including the Reporting Period, nor any lost days due to
work injury during the Reporting Period. The Group was not involved
in any case of non-compliance with the relevant laws and regulations
in the PRC and Hong Kong relating to occupational health and safety
that have a significant impact to the Group during the Reporting
Period.

REERZ

AEEBRABERRELESNBEER
kZz AEBECRIULEEEZER
g UEEMEERAERERERELSE
MEE  URAERBETHTERARER
FER - BIPEARANBLZ 2 4E
EIRShE ARKMBEIB R RE) o

BTRETERAR Z2EIHESE
BENBERERZEEIEHEZ - K
SEERM Z2EETERE BXR -
NHEREELZE - ARBEEHETZE
BT ER2EE BT ESNZ 2R
BEB - BEERBTRENABRBRE
BREFE - REERZRSI  AEBE IR
REBHENZ2 - AEEESFFHEH
PEE  WHREEREHEZBIRE
o AER o ARER B IR B BB AR A
BEREEFAREXENZ 2 BRL
2HBIZIRBEZHREURE ©

SO - AREEEAEERFREER
Bl UEERENBRGEERE - BE
EBEMNREERAZEVBFET RE
% o AEETRERBEEERR -

HRER AR R AR BE=F(8
EREHRA - BERLETERWHE
SR R EHEAREENE LS
BARAS - RREHE  AREALTY
REATHEFTEALRESEBBEER
RZ2mABEARLERMEAEEE
REAFZENEM -

Sanai Health Industry Group Company Limited « Environmental, Social and Governance Report 2025



Environmental, Social and Governance Report

DEVELOPMENT AND TRAINING

The Group believes that the knowledge, skills and capabilities of its
employees are vital to the Group’s continuous business growth and
success. In view of that, the Group adopts a policy of “Employee
Training Management Procedure” and offers various training
programs to employees to enhance their requisite knowledge and
skills in discharging their duties. The training programs offered can be
classified into four main categories as follows:

1.

New employees’ trainings

Newly joined employees are required to participate in three
modules of training, including company, production and team.
The trainings cover the introduction to the basic company
profile, equipment operation and maintenance procedures,
safety production management regulations, etc.

On-the-job trainings

On-the-job trainings are provided for existing employees
which covers operational skills training and medicine-related
knowledge such as knowledge on microbial and Chinese
medicines.

Trainings for internal transfers

Trainings are provided for employees to be internally
transferred to other job positions. The trainings include the
operation procedures of new positions.

Trainings for specific positions

Employees who handle special types of work or require
special skills/technique are required to receive professional
trainings and obtain work permits before carrying out their
duties. Examples of specific positions include boiler workers,
electricians, welders and financial accountants.
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The training programs can be classified into internal and external
trainings. For internal trainings, the Group invites external experts and
internal technicians to conduct the trainings. For external trainings,
the Group encourages employees to participate in site visits,
seminars and workshops organised by external organisations.

During the Reporting Period, the percentage of employees trained
and the average training hours completed per employee by gender
and employment category were as follows:

Training Unit
=3 By
By gender"

R RIE S "

- Male %

— 51

—-Female %
-z

By employment category'?
RERERE S "

- Senior management %
—EREEE

— Middle management %
—HEEERAER

— General %
——RET

m Percentage of employees trained refers to total number of trained employee
of the gender group in the PRC divided by the total number of employees of
the corresponding gender group at the end of the relevant reporting period.

2 Percentage of employees trained refers to total number of trained employee
of the corresponding employment category divided by the total number of
employees of the corresponding employment category at the end of the
relevant reporting period.
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98.2 95.7
97.7 94.9
100.0 100.0
100.0 100.0
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Training hours Unit

E IR By

By gender

R RE D

- Male hours/employee
-5 W&, B8
—-Female hours/employee
- W&, B8
By employment category

RERERNE S

— Senior management hours/employee
—EaREEE KRS
—Middle management hours/employee
—hEBEERAR W& B8

— General hours/employee
——RET W RS

LABOUR STANDARDS

The Group complies with the Labour Law of the PRC, the Labour
Contract Law of the PRC, the Rules on the Prohibition of Child Labour
of the PRC and the Employment Ordinance of Hong Kong in all
material respects and strictly emphasises on the prohibition of child
labour and forced labour. The Group has formulated the “Corporate
Responsibility Policy” on prohibition of child labour. Candidates are
required to present their identity cards for age verification during
recruitment process. If there is any case related to child labour or
forced labour, the Group will investigate the incident and report to
local labour authorities.

During the Reporting Period, the Company was not involved in any
case of any non-compliance with the relevant laws and regulations
relating to recruitment of child labour or forced labour practices that
have a significant impact on the Group.

RiE - HBRERRSE

Average training hours
F IR B

2024

—ENF

22.3 20.4
21.2 19.2
24.6 30.1
20.4 19.7
16.5 17.8
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OPERATING PRACTICES

SUPPLY CHAIN MANAGEMENT

The Group strives to strengthen the collaborative relationship with
suppliers and create competitive advantages in the value chain.
The Group has implemented a policy of “Supplier Management
Procedures” to monitor the quality of suppliers and ensure stable
supply of materials and goods. When selecting our suppliers, the
Group takes into consideration various criteria, including their track
records, reputation, experience, industry qualification, certification,
credibility, financial strength, safety management, environmental
protection, employee health and social responsibility. In addition,
the Group has set up a supplier quality audit and evaluation team
to conduct regular written audits and on-site audits for our existing
suppliers. The audits cover various aspects, including suppliers’
qualification, suppliers’ compliance with environmental and
social regulations, production facilities, production process and
management and quality control system to ensure the suppliers
comply with the Group's standards. Following the audit process, if
there is any area of non-compliance identified, the relevant supplier is
required to propose corrective actions in order to rectify the identified
deficiencies.

The Group also works closely with sales agents and distributors in
selling pharmaceutical products. They are required to comply with
the relevant laws, rules and regulations and the Group’s marketing
policies. In order to ensure high quality sales services are delivered,
the Group provides trainings for the frontline salespersons to
strengthen their knowledges and skills.

The number of suppliers of the Group during the Reporting Period by
geographical region is as follows:

Key performance indicators BRRENMERZ
By region Zih B

The PRC =8

Hong Kong B

EERH

prEREE

RSB AR o R H A 1R R
VHEER CRIERFES - ARECD
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ETEEBERNARSEZ BERAER
ZzEnm(RREEERER - HERE
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Zmigk - MERETERBER - HH
HERAFLMETS  WEEMER
HYERFE

PEREENS  ARBEFEHFERIE
RAHEEEZAE - WEAETHERZX
2 RARIER AR AR B /& H I
K- RTHRERRHESEARNBEERYS
AEE DA ARHE ABRMEIE - PAE
5 187 55 B M8 B A BE o

RI|BEHRE - AEERRE 5O HE
BHEWT :
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HEBHE
2024
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36 32
19 19

Sanai Health Industry Group Company Limited « Environmental, Social and Governance Report 2025



Environmental, Social and Governance Report

PRODUCT RESPONSIBILITY

The Group regards product safety, quality and labelling as a key
competitive advantage of its business and makes every effort to
improve the product quality while strengthening communications
with customers. The Group upholds a high-quality standard for the
operation of manufacturing equipment and manufacturing process
of pharmaceutical products in accordance with the “Administrative
Measures Governing the Production Quality of Pharmaceutical
Products” promulgated by the government.

The Group is in compliance with the Good Manufacturing Practices
for Pharmaceutical Products (“GMP"), the Product Quality Law of the
PRC, the Rules on the Administration of Pharmaceutical Directions
and Labels, the Trademark Law of the PRC, the Law of the PRC on
the Protection of Consumer Rights and Interests and other applicable
laws and regulations in the PRC in all material respects. During the
Reporting Period, the Group has not identified any case of material
sales returns or experience any product liability or other legal claims
due to the issues of product quality.

Quality Control Management

The Group strives to achieve the highest possible standard in all
products or services provided to customers by adopting stringent
GMP quality control procedures. In order to ensure stringent product
quality control, the Group has also enacted the “Quality Assurance
Management Procedure” and the “Quality Control Management
Procedure” to set out the Group’s standard in monitoring and
managing the product quality throughout the production process. The
quality control measures cover all aspects of the operation, from the
design of the manufacturing plants and equipment to the production
of the finished products, to ensure the quality of our product and
service comply with GMP standards.

In selecting quality control personnel, the Group assesses their
professional qualifications and experience. All quality control
personnel are qualified and experienced in quality control of
pharmaceutical industry. The Group also provides internal trainings
for quality control personnel to enhance their legal knowledge and
provide technical updates in the pharmaceutical industry.

Product Recall Management

The Group has set up the “Product Recall Procedure” to ensure that
the recalled products are handled by the relevant departments and
employees in a proper and timely manner. During the Reporting
Period, the percentage of total products sold or delivered subject to
recalls for safety and health reasons was nil.

RiR - HERERRE

ERRE

AEERRERLE GEREEEH
EBMERHFES R RMAZENE
NEMEE YAMBREZPHER -
AEE-BERBRBRAH e ERLEEE
BEEE)  RIFBERMBIRIENER
HERENSEERE -

AEBESEATBENKEREELS
ERBREHBYIGMP)) » (FhZEARKLME
EMEEFR) (ERHGPEMNEEEE
BED  (PEARLMBEFIZE) M(P
EAREMBEEBERSREE)REM
BWAMPEDEERRE o RikE B -
AEBTETDRTMEREEEEE)

R FEERS M BEMITRENEmE
MEFESEAMEERE -

HERNER

FBFIER IR H GMP E B2 4112 fF - A
SERIRERATFIRENTEER
IRBHFEERIZE - BT HEREED
EmEEE - AEBENGIEE2RE
ERRFIMNEERFEERER] U
FIBAA L ER B K EIBRELERRE
ERMEENEE -GEFHEEREN
BUE R R B AT B R A EEE
WA RE AEREMEREEEF
A GMPZH# »

REEEERIABR - AEBEFERK
EFMEXBERRER - EEEEHA
BHARBETREETVERRTHE
Khp - AEETEREEEHAEREH
AEIFI - AR SR ER BEITEAE
RAB SRR RME -

& & OB R
AREBEGIE T EREUIEFF | ARERA
BAEDFT K B iRl B 07 = S B BE 32 B IR
Eme RBEHEA  CEXCERXE
dn B8RP A 20 22 B2 B3R Pl T 8 [ U Y
BALLRE -

“ERBEEXEEERAF « —R-AFFERE HERELARE

29



30

Environmental, Social and Governance Report

RE - HERERHRE

Complaints Handling

The Group endeavours to provide the best services to enhance
customer satisfaction. In order to continuously improve our
customer service, the Group has formulated the “Product Complaint
Management Procedure” which sets out a complaint management
system in handling complaints. The Group has also established a
complaint handling committee to ensure all complaints are handled
promptly and effectively. The complaint handling committee also
assists the Group with its best endeavours to ensure and maintain
high customer satisfaction. The time frame for handling complaints is
established based on the different market regions, severity levels of
complaints and impacts on customers. During the Reporting Period,
the Group did not receive any complaint from the customers.

Intellectual Property Protection

Protection of intellectual property rights is important for the
development of the Group’s business and the protection of its
interests. Accordingly, the Group is dedicated to protecting and
enforcing its intellectual property rights. The Group has formulated
relevant confidentiality management system, which stipulates
that employees should keep the production process and product
registration confidential at all times.

In addition, the Group has always sought legal protection for all its
products and proprietary information by a combination of patents,
trademarks, trade secrets, contractual arrangement and other
legal protection available under the laws in the PRC, including state
protection for Chinese medicine.

Customer Data Protection and Privacy

The Group has always attached great importance to safeguard
and protect consumer rights and personal data. The Group has
implemented a policy of “Document Protection Management
Procedure” to prevent loss or leakage of confidential information.
Documents are classified into different categories based on the level
of confidentiality and can only be accessed by authorised persons.
Requests for confidential data is subject to special approval and both
the sender and the receiver are required to sign and confirm such
retrievals. Before destruction of the confidential documents, relevant
personnel are required to obtain approval.
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ANTI-CORRUPTION

The Group is committed to upholding high standards of business
ethics and integrity. The Group strictly abides by the Anti-Unfair
Competition Law of the PRC, the Criminal Law of the PRC, the Anti-
Money Laundering Law of the PRC, Prevention of Bribery Ordinance,
Independent Commission Against Corruption Ordinance and other
relevant laws and regulations in the PRC and Hong Kong. With the
implementation of the “Anti-bribery System”, the Group conveys
its firm stance against corruption and fraud to its employees. The
Group incorporates applicable provisions related to anti-corruption
in its contracts with third party suppliers and requires suppliers to
fully comply with the requirements as defined. In order to strengthen
corporate incorrupt construction, the Group has established an anti-
corruption working group to monitor the sales process and prevent
any case of corruption.

The Group has set up Whistleblowing Policy which allows employees
and relevant third parties to report all forms of suspected illegal
acts, misconduct, malpractices or dishonest acts which may lead
to corruption, fraud, money laundering and other offences or illegal
acts. Employees can report to directors and company secretary of the
Group through suggestion boxes and emails. Reported cases will be
investigated as soon as practicable. The identity of the whistle-blower
and the content of the report are kept strictly confidential.

At the same time, the Group also provide trainings to directors and
employees through organising seminars and circulating articles and
leaflet of relevant information about anti-corruption business ethics
and anti-money laundering in order to enhance their self-discipline
awareness and emphasize the importance of integrity and ethics.

During the Reporting Period, the Group did not receive any
whistleblowing reports and no legal case concerned with corrupt
practices was brought against the Group and/or its employees.
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COMMUNITY

COMMUNITY INVESTMENT

As a socially responsible enterprise, the Group is constantly aware of
the needs of the community. The Group has adopted the “Corporate
Responsibility Policy” and actively participated in local community
activities. The Group encourages its employees to dedicate their time
and skills to support local communities and encourages its business
partners to implement and improve corporate social responsibility
policies. The Group strives to develop long-term relationship with our
stakeholders and bring a positive impact on community development.

Going forward, the Group will continue to encourage our staffs

to actively participate in voluntary services and contribute to the
community.

Sanai Health Industry Group Company Limited ¢ Environmental, Social and

=

ERE

ER—RYHLERALE  ARETH
THRHENFRE - ARBCRMIEXE
EHRER] BERSEE Wt ERS - KE
B o B E R B IR AR A R R SR
HEEEBESAEEFERR TSR
EHGEMERK - ARBEBNERER
NENRABRRSHRERTKIER

B 486
THE o

AR AEERBEESBHETREEGESHE
SRR - REEELER -

Governance Report 2025



Environmental, Social and Governance Report
R HERERBRE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING INDEX

BE  HERELIHERS

Subject areas, aspects, general disclosures and Key

Performance Indicators (KPIs) Sections
THEE BEH - —REERBRENEE =11

A. Environmental
ARE

A1: Emissions
A1 BERY
General Disclosure

—RBE

KPIAT.1

BRETIEIRALT
KPIA1.3

FIREMIERALZ

KPIA1.4

BSHERURIZA1A

Information on:

(@  the policies; and

(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to air and greenhouse gas emissions, discharges

into water and land, and generation of hazardous and non-

hazardous wastes.

BEREBERLEERERN  MKRLHMEES  BEREE

FERMEEER -

@ BE:Rk

(b) BEBFHETABEATEMBERZERATINER -

The types of emissions and respective emissions data

HmER R AR

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility)

FEEAERENEE UMHE) R(NER)ZE (1AF
ESE - BERHNE)

Total non-hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility)

FTEAEEREYEE DA E) R(ER)ZE (IAE
ESB - BERHNE)

“Emissions” 10
Bz3i¢20
“Emissions — Air Pollutants 10
Emission”

(BRI — ERISR MR

“Emissions — Hazardous and 12
Non-hazardous Wastes”

[ -BELEERERY))

“Emissions — Hazardous and 12
Non-hazardous Wastes”

[ -BELEERERY)]
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Subject areas, aspects, general disclosures and Key

Performance Indicators (KPIS) Sections
THEE - BE —REEREARENER E-4:0]
KPIA1.5 Description of emissions target(s) set and steps taken to “Emissions — Air Pollutants 10
achieve them Emission”
“Emissions — Greenhouse Gas il
Emission”
“Emissions — Hazardous and 12

Non-hazardous Wastes”
BIREBUEIZALS el UmEBEE B ERAEIEL B EMROMNSRMEL Bl -—ER52MHR

[HEr — A ERBEHER

(B - BEREEEEY )

KPI A1.6 Description of how hazardous and non- hazardous wastes are  “Emissions — Hazardous and 12
handled and a description of reduction target(s) set and steps ~ Non-hazardous waste”
taken to achieve them

BREMIREALS REAERBERRVOL  MEILORERERAES [ -AEREZERY)
L BRI SR AL

A2: Use of Resources

A2 BRfEH
General Disclosure Policies on the efficient use of resources, including energy, “Use of Resources” 14
water and other raw materials.
Note:  Resources may be used in production, in storage, transportation,
in building, electronic equipment, etc.
—MREE BRFERER(BEER  KREMEME) B [BiRfEA]
it BRAAREE  BR - EH B2E STRES
KPI A2.1 Direct and/or indirect energy consumption by type (e.g. “Use of Resources — Energy 14

electricity, gas or oil) in total (kWh in ‘000s) and intensity (e.g. ~ Consumption”
per unit of production volume, per facility)

FBSREIRIZ A2 RER(NE - Rl BAMERR SMEEREEE(N  [BRER-FHER]
FTEFTEEHE) REE(WNEES SN - BEREHE)

KPI A2.2 Water consumption in total and intensity (e.g. per unit of “Use of Resources — Water 15
production volume, per facility) Consumption”

FASREIRIEA2.2 BEKERTE(NNEESEN - BERETE) [EREA—FKE]

KPI A2.3 Description of energy use efficiency target(s) set and steps “Use of Resources — Energy 14
taken to achieve them Consumption”

BIREMIRIRAL3 RERERNGE AR AZNELRBARRO SRR [EREER —FERMBLR]
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Subject areas, aspects, general disclosures and Key

Performance Indicators (KPIS) Sections
THEE - BE —REEREARENER =450
KPIA2.4 Description of whether there is any issue in sourcing water “Use of Resources — Water 15
that is fit for purpose, water efficiency target(s) set and steps ~ Consumption”
taken to achieve them

BIREMIRIRA2A KEERKR LB EFRRE - ARRFARKEEAERA  [BERER-FKE)
EEEL B RATIREE SR AT

KPIA2.5 Total packaging material used for finished products (in tonnes)  “Use of Resources — Packaging 16
and, if applicable, with reference to per unit produced Materials and Other Resources”
IREBIEIZEA2S ANRTAREMHNEE UEFE) R(NER)S4EE  [ARER - 0EMHREMD
fIfhE &lRJ

A3: The Environment and Natural Resources
A3 BERAARER

General Disclosure Policies on minimising the issuer’s significant impacts on the “The Environment and Natural 16
environment and natural resources Resources”

—BHE HEBTAUBRERRAREREREAFENBR [RIERAAER]

KPIA3.1 Description of the significant impacts of activities on the “The Environment and Natural 16
environment and natural resources and the actions taken to Resources”
manage them

FIREBUEIFE A3 FHEHURBERRAAERNEAZERERNEREHEY [BERRRER]
2078
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R HERERRE

Subject areas, aspects, general disclosures and Key

Performance Indicators (KPIS) Sections
THEE - BE —REEREARENER =350
B. Social
BAE
Employment and Labour Practices
EEREIER
B1: Employment
B1: £
General Disclosure Information on: “Employment” 21
(@  the policies; and
()  compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and
welfare
— MR ERFHRER  BERER  TESE - RE - L% [EE]
gl RIERUREMGFBREMN -
@ BE: R
(b) BFHETABEAZEZMNHEEEIERAMNER
KPIB1.1 Total workforce by gender, employment type (for example, ~ “Employment” 22

full-time or part-time), age group and geographical region
MIRERUEE B B ERER(N2EIRE)  FRANKRENE [ERE]

EELEH

KPIB1.2 Employee turnover rate by gender, age group and “Employment” 23
geographical region

MIRERUEEB1.2 RIR - FRERNRMEE D MEERAE K=
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R HERERBRE

Subject areas, aspects, general disclosures and Key

Performance Indicators (KPIs)
THEE BEH  —REERBRENEE

B2: Health and safety
B2 ERHEZ2
General Disclosure

—REE

KPIB2.1

BREMEIEB2.1

KPI B2.2
AR ENIRIRB2.2

KPIB2.3

BREMEIRB2.3

Information on:

(@  the policies; and

(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to providing a safe working environment and

protecting employees from occupational hazards

BRREZ2TEREMREEESHCBELEEM

@ HBE: Rk

(b) BFHETABEAZEZMNHEEEERAANER

Number and rate of work-related fatalities occurred in each of

the past three years including the reporting year

BE=F(ORERFE)SFALIEBEMITHAZRL

b

“+

Lost days due to work injury
AIBEATIERY

Description of occupational health and safety measures
adopted, how they are implemented and monitored

P B E R R EL 2R - WRBBRTRER A EH
it

B3: Development and Training

B3 : BEKIE
General Disclosure

—RBE

KPIB3.1

BB MIRIE B3

KPIB3.2

BREMEIRB3.2

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities
BRRAEERTIERI MG LB

FIBR o HAEIED

The percentage of employee trained by gender and employee
category (e.g. senior management, middle management)
RUEFIREERR(NERERE PRERE)ESHOZI
EEBDL

The average training hours completed per employee by
gender and employee category
FURIREBERNE S - BHEETHIIIN TR

Sections

=2z e

EHp

“Health and Safety”

[fERELZE]

“Health and Safety”

[T E]

“Health and Safety”
MEREZ 2]

“Health and Safety”

[f2RELE]

“Development and Training”
EEye=E
“Development and Training”

[ 3R RS ]

“Development and Training”

RN

24

24

24

24

25

26

27

“ERBEEXEEERAF « —R-AFFERE HERELARE
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R HERERRE

Subject areas, aspects, general disclosures and Key

Performance Indicators (KPIs) Sections
THEE BH - —REERBRENEE =11

B4: Labour Standards

B4 : BT X8|
General Disclosure Information on: “Labour Standards” 27
(@  the policies; and
(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
preventing child and forced labour
—REE BRI ETSRHETH : [ 55 T8 |
@@ BHE: Rk
(h) BEBFHETABEAZENHEBEZRANNER
KPI B4.1 Description of measures to review employment practices  “Labour Standards” 27
to avoid child and forced labour
BRI B2 B4 WA RSB AR A AR S E T Rod 545 Tt [ 55 T8 |
KPIB4.2 Description of steps taken to eliminate such practices “Labour Standards” 27

when discovered
BB IIEIZBRA.2 BRI AR ERR B BB AT RIS 5 6 f [ T#8| |

Operating Practices

EEES

B5: Supply Chain Management
B5 : i E R

General Disclosure Policies on managing environmental and social risks of the  “Supply Chain Management” 28
supply chain

—REE EIRMHIERARE TG EREBR [HtREsE IR |

KPI B5.1 Number of suppliers by geographical region “Supply Chain Management” 28

BB R U5 1E B5. R [E E  B LR A K [fLrEsEE R ]

KPI B5.2 Description of practices relating to engaging suppliers, “Supply Chain Management” 28

number of suppliers where the practices are being
implemented, how they are implemented and monitored

B 4E IR E B5.2 EHRAHEENEN - RERTEEENNEESE [tREsE IR |
B - BEBAOHNTRER A ENHEL
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R HERERBRE

Subject areas, aspects, general disclosures and Key

Performance Indicators (KPIs)
THEE BEH  —REERBRENEE

KPIB5.3

BSR4 AR 1R B5.3

KPIB5.4

BSR4 AR 1R B5.4

Description of practices used to identify environmental
and social risk along the supply chain, and how they are
implemented and monitored

B HERTEIRGERE kAt @ RRaEH - A
REBEPINBITRER T AN

Description of practices used to promote environmentally
preferable products and services when selecting suppliers,
and how they are implemented and monitored
EREHERRELSZBRRERIRENEN - L&
BRAEBMOBITRERFAMNER

B6: Product Responsibility

B6: EmME
General Disclosure

—REE

KPIB6.1

RIRAE ISR B6.1

KPIB6.2

BSR4 RE1R B6.2

KPIB6.3

B 4EAE 15 B6.3

Information on:

(@  the policies; and

() compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
health and safety, advertising, labelling and privacy
matters, products and services provided and
methods of redress

BRRHEERNRENREERZS B  REIL

BEEA LB ER

(@ HE:k

() BFEHETABEATENEMEZRBAIMNER

Percentage of total products sold or shipped subject to

recalls for safety and health reasons

BEENDEXERBE T EL R REFEIEH AR

Antt

Number of products and service related complaints
received and how they are dealt with
EREREMMRBRIRFEE AREL T

Description and practices relating to observing and
protecting intellectual property rights

B NREANBERAROBH AL

Sections

=2z e

EHp

“Supply Chain Management”

[ rEsE R |

“Supply Chain Management”

[ rEsEE |

“Product Responsibility”

[EmEE]

“Product Responsibility —

Product Recall Management”

[EREE-ERERERE]

“Product Responsibility —
Complaints Handling”
[EmEE—&HFEE]

“Product Responsibility

— Intellectual Property
Protection”

[ERET - NHBERRE

28

28

29-30

29

30

30
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39



Environmental, Social and Governance Report
R HERERRE

Subject areas, aspects, general disclosures and Key

Performance Indicators (KPIS) Sections
THEE - BE —REEREARENER =350
KPI B6.4 Description of quality assurance process and recall “Product Responsibility — 29
procedures Quality Control Management”
B EE IR Z B6.4 B 2T IBIE RE mBIE 7 ay i [EmET-EE2E6EE]
KPI B6.5 Description of consumer data protection and privacy “Product Responsibility — 30
policies, how they are implemented and monitored Customer Data Protection and
Privacy”
BIREBIEEB6.5 HEEERRERILBECE - URBENITRERFZE [ERET-FFPERRER
Copiapus FLBz ]
B7: Anti-corruption
B7 : RE'S
General Disclosure Information on: “Anti-corruption” 31
(@)  thepolicies; and
(b)  compliance with relevant laws and regulationsthat
have a significant impact on the issuer relating to
bribery, extortion, fraud and money laundering
—REE BN ILEE  $E  BEFFRLRER [RE)5]
(@ HE: &k
(b)) BEFHETABEAZENEBEEZRANNER
KPI B7.1 Number of concluded legal cases regarding corrupt — “Anti-corruption” 31

practices brought against the issuer or its employees
during the reporting period and the outcomes of the
case

BRI B2 BT RBESHEAEBETASEEERLTEEENEST
DRUEE RFAL

KPI B7.2 Description of preventive measures and whistle-blowing "Anti-corruption” 31

procedures, how they are implemented and monitored
B EIEE BT .2 Préafam R B MET - URAABERITRER A ENHEL [RES]

By
=i
1
:ﬂ

KPI B7.3 Description of anti-corruption training provided to directors ~ “Anti-corruption” 31
and staff
B EMIEE RT3 MEZRE TRHEMNRESEI R [RE5]
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R HERERBRE

Subject areas, aspects, general disclosures and Key

Performance Indicators (KPIs) Sections
THEE BEH  —REERBRENEE =1:

community
HE

B8: Community Investment

B8 : HERE

General Disclosure

—RIE

KPIB8.1

BSR4 AR5 B8,

KPI B8.2

B E MIE1RB8.2

Policies on community engagement to understand the “Community Investment” 32
needs of the communities where the issuer operates and

to ensure its activities have taken into consideration the

communities’ interests

BHENTR2ERTHREBRELRE ENBRELES [HEEE ]
EENEE EALE R = A BOR

Focus areas of contribution (e.g. education, environmental ~ “Community Investment” -
concerns, labour needs, health, culture, sport)
EIERERE(INHE  REME BIFK BR X [HERE]

it B#%)

Resources contributed (e.g. money or time) to the  “Community Investment” -
focus area
FEIEBMPHHER(NEERER) [HtEIE ]
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Environmental, Social and Governance Report
R - HE2RERBRE

THE ESG REPORTING CODE CONTENT INDEX OF THE STOCK EXCHANGE OF
HONG KONG LIMITED - PART D: CLIMATE-RELATED DISCLOSURES

FEENAXHAMARLTNCGER - iERELWETA)
ABERSIR-DIES : RIRHEMBE

Disclosures
(Comply Or

Disclosure Explain) Corresponding
Requirements Description WEER Section
HEER H it (FEFHHEE) HESH

() Governance &34
An issuer shall disclose information about:
BTABAEBESEN T AENER

(a) the governance body(s) (which can include a board, committee or equivalent body charged with
governance) or individual(s) responsible for oversight of climate-related risks and opportunities.
Specifically, the issuer shall identify that body(s) or individual(s) and disclose information about:
BREEEREEFARARINEENEREBE(FNEEERY L8 HMAZ REME)REA
E’Jé.ﬂ AEEms  BOABRBLEBERBIEAREEUTE :

(i) how the body(s) or individual(s) determines whether Disclosed Climate Change
appropriate skills and competencies are available or B iE IR
will be developed to oversee strategies designed to
respond to climate—related risks and opportunities,
ZHRESNEANAETESEREEBEE R
RS RS 77 2R 85 B P S SR 1 AR Bl R B AN B A SRS

(i) how and how often the body(s) or individual(s) Disclosed Climate Change
is informed about climate-related risks and [REG RixEL
opportunities;

ZHE N EABEERIZEER RSB T X MIE
92 .

=
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Disclosure

Disclosures
(Comply Or
Explain) Corresponding
Requirements Description WEER Section
HEER i (FETHBE) HEZH
how the body(s) or individual(s) takes into account Disclosed Climate Change
climate related risks and opportunities when EE SR

(iii)

(if)

Environmental, Social and Governance Report
R HERERBRE

overseeing the issuer’s strategy, its decisions on major
transactions, and its risk management processes
and related policies, including whether the body(s) or
individual(s) has considered trade-offs associated with
those risks and opportunitieS'
E%%E%WI/\EWH ITARRRE - EAR ZREKA
Iﬁfﬁ&ﬁ%ﬂ& REVBIER - 11 E ERIEHE
ﬁﬁﬂ PR AiE  BIEZEENEARSEZEREZS
SRR L 8 L P R 58 AR B 0 RE T AT A

how the body(s) or individual(s) oversees the setting Disclosed Climate Change
of, and monitors progress towards, targets related BiE RIERE
to climate-related risks and opportunities, including
whether and how related performance metrics are
included in remuneration policies; and
B S A A (] BE B B A R R AB A L e A1 B ) B
%%\ijt CEGEREE - BREEEHEEAERUEER
AT NBUEE A R A - &

management’s role in the governance processes, controls and procedures used to monitor,
manage and oversee climate-related risks and opportunities, including information about:
ERETRANER EELKEEREAEAERRIEENERRE  BEEEELEXAFRNAR
BIELATER :

whether the role is delegated to a specific Disclosed ESG STRATEGIES
management-level position or management-level B E R HER
committee and how oversight is exercised over that EIRBE

position or committee; and
ZAEER %&é?’c%ﬁiﬁ’]ﬁ@"/\aj*ﬁl'éa
GUARINMAIHZAEREEGETEE

whether management uses controls and procedures Disclosed Climate Change
to support the oversight of climate-related risks BE RIRE L

and opportunities and, if so, how these controls
and procedures are integrated with other internal
functions.
EEREERMAFRAEERERENMPEERIEAEER
S © 0 - E BRI e I A2 A a0 fa] B A
E B REFI I TS -
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R HERERRE

Disclosures
(Comply Or
Disclosure Explain) Corresponding

Requirements Description WEER Section
HEER Ha 3t (FEFHERE) HEZH

(Il) Strategy X
Climate-related risks and opportunities
RIRIEEA R B R E
An issuer shall disclose information to enable an understanding of climate-related risks and opportunities that could
reasonably be expected to affect the issuer’s cash flows, its access to finance or cost of capital over the short,
medium or long term. Specifically, the issuer shall:

BT ARBEEHE - LA.:%/\IE%,\:.IE%EH}?T B E s FHISIRHIFEEBONE EBEREAKAEAR
RIZABERERRIEE - B8ME - FITAA -

(a) describe climate-related risks and opportunities that Disclosed Climate Change
could reasonably be expected to affect the issuer’s BE AREE
cash flows, its access to finance or cost of capital over
the short, medium or long term;

A IBTEAR T REE A A - A REIRZEEITAN
REME ~ A RBIE RN R IR AL 7 2R R

B
(b) explain, for each climate-related risk the issuer has Disclosed Climate Change
identified, whether the issuer considers the risk to [REG RiIxEL

be a climate-related physical risk or climate-related
transition risk;

?‘dﬁéﬁ}\asﬁﬁuE’Jilﬁﬂﬂﬁf‘%ﬂA RRHTAR
B R A4 A B 2 SR A A B ) 3 R B o B SR IR AR R 4

B[P
(c) specify, for each climate-related risk and opportunity Disclosed Climate Change
the issuer has identified, over which time horizons BEEE RIRE(L

- short, medium or long term — the effects of each
climate-related risk and opportunity could reasonably
be expected to occur; and

BT ACHINEIERIRIEE RS - B8
E)EJE/\EEE‘EHHTﬁ%%%?ﬁfﬁ/\ﬁ’wﬁaﬁel(%ﬁﬁ H

M RE)
(d) explain how the issuer defines ‘short term’, ‘'medium Disclosed Climate Change
term’ and ‘long term’ and how these definitions are BE RIREL

linked to the planning horizons used by the issuer for
strategic decision-making.

REFITANAEREH  FEHERE - URELTE
Q0 Ma] BLEC SR RGOR T AR B S0 E 4 o
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R HERERBRE

Disclosures
(Comply Or

Disclosure Explain) Corresponding
Requirements Description WEER Section
HEER i (FETHBE) HEZH

Business model and value chain

EBEANEEE

An issuer shall disclose information that enables an understanding of the current and anticipated effects of climate-
related risks and opportunities on the issuer’s business model and value chain. Specifically, the issuer shall disclose:
BITAARBRZEABRBRRGRARRIEEH EXBEANEERNENNERZENEN - ABME - BITA
BIEIN T IR EE -

(a) a description of the current and anticipated effects of Climate Change
climate-related risks and opportunities on the issuer’s E=f3-d e
business model and value chain; and
i 3 SRR AR A R B %D&%i@”ﬁ% TAREBREAMEE
WHERIAMEHRZE

(b) a description of where in the issuer’s business model Climate Change
and value chain climate-related risks and opportunities SR
are concentrated (for example, geographical areas,
facilities and types of assets).

B EZITANESEAMNEERES - [IEEERR
Mg BER T (Fln - wIBRE - REREER

5) o
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R HERERRE

Disclosures
(Comply Or

Disclosure Explain) Corresponding
Requirements Description WEER Section
HEER Ha 3t (FEFHERE) HEZH

Strategy and decision-making

REERRE

An issuer shall disclose information that enables an understanding of the effects of climate-related risks and
opportunities on its strategy and decision-making. Specifically, the issuer shall disclose:
BOIANERBRRABRBRARARRRMEBEERBRARAROTZENET - BBME @ BITABRKRE -

(a) information about how the issuer has responded to, Disclosed Climate Change
and plans to respond to, climate-related risks and B RIxEL
opportunities in its strategy and decision-making,
including how the issuer plans to achieve any climate
related targets it has set and any targets it is required
to meet by law or regulation. Specifically, the issuer
shall disclose information about:

()  current and anticipated changes to the
issuer’s business model, including its resource
allocation, to address climate-related risks and
opportunities;

(i) current and anticipated adaptation and
mitigation efforts (whether direct or indirect);

(i) any climate-related transition plan the
issuer has (including information about key
assumptions used in developing its transition
plan, and dependencies on which the issuer’s
transition plan relies), or an appropriate negative
statement where the issuer does not have a
climate-related transition plan; and

(iv)  how the issuer plans to achieve any climate-
related targets (including any greenhouse gas
emissions targets (if any)); and

46 Sanai Health Industry Group Company Limited « Environmental, Social and Governance Report 2025



Environmental, Social and Governance Report
R HERERBRE

Disclosures
(Comply Or

Disclosure Explain) Corresponding
Requirements Description HEER Section
HEER i (FETHBE) HEZH

BRI A SR AR B R R B AR AP M0
S EREMERARBNAN - SR AN BN
ERIE AR RO REAEE - UREER
FREREIHAR - ARME - FIABREST
A

() SR AR R R B A0 2 T 72 2 B I TR A8 2K
HBETAEXZBEAN(BREEREEFHME

B ;
(il BEFBEHREETHEERIRETIE(ERE
s fEE)

(i)  FITAEFERRAERELA S (B EEL
AERERNEERERNEN - ARZE &I
RENEER)  HEHTALKREEENTE
AEEEMTERH

(v ZTAG BN EREARIEARBR(BRBE
MAZEREHRER(WAE)) : &

(b) information about how the issuer is resourcing, and Disclosed Climate Change
plans to resource the activities. e SR
BRARIT AR RE R B AITEREER -

(c) disclose information about the progress of plans Disclosed Climate Change
disclosed in previous reporting periods. [mEe RIREE
P FE S AT E A PR B ST B EE -
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R HERERRE

Disclosures
(Comply Or

Disclosure Explain)
Requirements Description WEER
HEEXR it (FEFHERE)

Financial position, financial performance and cash flows
BHEMRR  MERBERRERE

Current financial effect

BRI E

(a) An issuer shall disclose qualitative and quantitative Disclosed
information about how climate-related risks and [REG
opportunities have affected its financial position,
financial performance and cash flows for the reporting
period; and
BT NERTRE B RIR AR R A S a0 s 2 31T
ATEERPANF NN - MBRARREREN T
MELER &

(b) the climate-related risks and opportunities identified Disclosed
for which there is a significant risk of a material R
adjustment within the next annual reporting period to
the carrying amounts of assets and liabilities reported
in the related financial statements.

EFEHRERT —ERFEAEMBRERTHEEM
BEREEEREEEFAENETRREARE - #iRIK
EERR MBI A -

Corresponding
Section
HEZH

Climate Change
RixEL

Climate Change
RIRE L
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R HERERBRE

Disclosures
(Comply Or

Disclosure Explain) Corresponding
Requirements Description WEER Section

BEEX g (FEFREE) HESEH

Anticipated financial effect
EHRETE

(a) The issuer shall disclose qualitative and gquantitative Disclosed Climate Change
information about how its financial position is [ RIRE L
expected to change over the short, medium and long
term, given its strategy to manage climate-related
risks and opportunities, taking into consideration:

(i) itsinvestment and disposal plans; and
(i) its planned sources of funding to implement its
strategy; and
BITANBEBRLERAEERIRAEBERBRAEBAER
iz > WEBRATSIE  BEIEMER AL -
FEIR KA A EEME(LER

)y HEREREEE R
(i EHE/EMRREABNESHEESHIIR &

(b) how the issuer expects its financial performance and Disclosed Climate Change
cash flows to change over the short, medium and long BiE FIRE
term, given its strategy to manage climate-related
risks and opportunities.

ERBETATERKEMERAKENRE - EEG
HUiB£ERBeR=ER8  FHLRRBANE L -
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R HERERRE

Disclosures
(Comply Or

Disclosure Explain)
Requirements Description WEER
HEEXR it (FEFHERE)

Climate resilience

RIRFM
(a) The issuer shall disclose qualitative and quantitative Disclosed
information about its identified climate-related risks =
and opportunities as at the reporting date, which shall
enable an understanding of:
(i)  the implications, if any, of the issuer’s
assessment for its strategy and business model,
including how the issuer would need to respond
to the effects identified in the climate-related
scenario analysis;
(i the significant areas of uncertainty considered in
the issuer’s assessment of its climate resilience;
and
(i) the issuer’s capacity to adjust, or adapt its
strategy and business model to climate change
over the short, medium or long term.
BT AR REERZER A R A R 1% 8 B8 2 b i
BHEMERE(LERF - FABRE
iy BITANSMAERTERBMNEBEANZE
(nA) BRETAZZENMESRIXEHEE
SNMPBRENTE
(il BOTAHREDEDTEFERNERTEE
A= ERE 0 &
(i) BOTABRBREZRAZRELGH  FHMNRE
REEMZEFIE A BB
(b) how and when the climate-related scenario analysis Disclosed
was carried out, including: [

(i) information about the inputs used;

(i) the key assumptions the issuer made in the
analysis; and

(i) the reporting period in which the climate-related
scenario analysis was carried out.

fe] R R EITRIRAEBEIE RO - B -

() ERNEABUE:
(i) FEITAEDN T ATERIRIR R
(i) EITRIRBEBROITOERS -

Corresponding
Section
HEZH

Climate Change
ARE(L

Climate Change
RIxEL
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Disclosures
(Comply Or

Disclosure Explain) Corresponding
Requirements Description WEER Section
HEER i (FETHBE) HEZH

(1) Risk Management BB EE

(a) An issuer shall disclose the processes and related Disclosed Climate Change
policies it uses to identify, assess, prioritise and EIE SIRE
monitor climate-related risks, including information
about:

(i) theinputs and parameters the issuer uses;

(i) whether and how the issuer uses climate-related
scenario analysis to inform its identification of
climate-related risks;

(i) how the issuer assesses the nature, likelihood
and magnitude of the effects of those risks;

(iv)  whether and how the issuer prioritises climate-
related risks relative to other types of risks;

(v)  how the issuer monitors climate-related risks;
and

(vi) whether and how the issuer has changed the
processes it uses compared with the previous
reporting period.

BT ANERERRER - FHERIREERR - URE

EERREZSWRFERNREREELE - 21

BENTHENEN

() BITAERNBAEHR2E

(i) 3T ARIA KA {E A SRR AE B 15 5= 0 AT 2R sk
RIRIEAR R AR

(i) BITAWFFEERERRNOZENEE - A8
HRIZE

(iv) ZEITAAIA RS RIR AR RRBH N E A
AR R e EIRBED

(v) BEITAMAEREREERAR &

(vi) £ E—{EEHRPALL - FHTAR B RWARE
HEArniE
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R HERERRE

Disclosures
(Comply Or
Disclosure Explain) Corresponding
Requirements Description WEER Section
HEER Ha 3t (FEFHERE) HEZH
(b) the processes the issuer uses to identify, assess, Disclosed Climate Change
prioritise and monitor climate-related opportunities B RIxEL

(including information about whether and how the
issuer uses climate-related scenario analysis to inform
its identification of climate-related opportunities); and
BITARRER - STEREEEEE  AREEE
PREZSVTRFERNORIZ(BEEITARE LA
AfEARIEARERO M EBEEREABERENE

) &
(c) the extent to which, and how, the processes for Disclosed Climate Change
identifying, assessing, prioritising and monitoring BEE RIREL

climate-related risks and opportunities are integrated
into and inform the issuer’s overall risk management
process.

RIREERER B FR - FHE - BRPEIMER
MR BRI AZEITANREBRREERIE - ARk
B ABIFEZ A0(A] o

(IV) Metrics and Targets 5K B &
Greenhouse gas emissions

AEREBHEN

(a) An issuer shall disclose its absolute gross greenhouse Disclosed Emissions -
gas emissions generated during the reporting period, [REG Greenhouse Gas
expressed as metric tons of CO, equivalent, classified Emission
as: PER ) —

BEREEHEN
e Scope 1 greenhouse gas emissions;
e Scope 2 greenhouse gas emissions; and
e Scope 3 greenhouse gas emissions.
FTANBEEERAAMNRERBBEBHEMEA
AR EERTR) Iﬁv‘% :

. %BIZ/miﬁ SHEN &
o HEIREREH -
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R HERERBRE

Requirements Description

g

measure its greenhouse gas emissions in accordance
with the Greenhouse Gas Protocol: A Corporate
Accounting and Reporting Standard (2004) unless
required by a jurisdictional authority or another
exchange on which the issuer is listed to use a
different method for measuring greenhouse gas
emissions;
BRIFBEBEREANETA LTS —RGMBEEK
BRIBETABRBOAEREBZERBR  bEREH
WESE(ZEZNE) T EHLREREHER

disclose the approach it uses to measure its
greenhouse gas emissions

REEARFERERBINNTTE

for Scope 2 greenhouse gas emissions, disclose its
location-based Scope 2 greenhouse gas emissions,
and provide information about any contractual
instruments that is necessary to enable an
understanding of the issuer’s Scope 2 greenhouse gas
emissions; and

BEE2)REREETEN - HEH LIS A EER & [E
2REREBEHEA - WIR B BB AR L B eV (£ (] PR
FBEHANENER &

for Scope 3 greenhouse gas emissions, disclose the
categories included within the issuer's measure of
Scope 3 greenhouse gas emissions, in accordance
with the Scope 3 categories described in the
Greenhouse Gas Protocol Corporate Value Chain
(Scope 3) Accounting and Reporting Standard (2011).
MEEIREREHN  BECAEREZERR
TEEEBE(HEIZEERERE(ZT——F))
Pl e E 3R BEE T A EHE IR EREBHE
MR BEHEER -
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Disclosures
(Comply Or

Disclosure Explain) Corresponding
Requirements Description WEER Section
HEER Ha 3t (FEFHERE) HEZH

Climate-related risks and opportunities

REEERB LS
(a) An issuer shall disclose the amount and percentage of Disclosed Climate Change
assets or business activities vulnerable to: B SIREL

(i) climate-related transition risks; and
(ii) climate-related physical risks.

BITNERE W%XLATHAAé‘Z%EﬁéIZ&%%E@J
MNeEkED

() RIEB\ESLER @ &
(i RIXBEWERR

(b) An issuer shall disclose the amount and percentage Disclosed Climate Change
of assets or business activities aligned with climate- R AREE
related opportunities.

BOANEBRBRSRAGHRARBNEENER ZTBH
cREEESL -

Capital deployment, internal carbon prices, remuneration and industry-based metrics
EXRER - APHBEE - FHMRTEEE

(a) An issuer shall disclose the amount of capital Disclosed Climate Change
expenditure, financing or investment deployed [REG RiIxEL
towards climate-related risks and opportunities.

BITANERZANARGEAARRMNEENERFL
MENRENEE -

54 Sanai Health Industry Group Company Limited « Environmental, Social and Governance Report 2025



Environmental, Social and Governance Report
R HERERBRE

Disclosures
(Comply Or
Disclosure Explain) Corresponding
Requirements Description WEER Section
HEER i (FETHBE) HEZH
(b) An issuer shall disclose: Disclosed Climate Change
[ SR

(i) an explanation of whether and how the issuer is
applying a carbon price in decision-making (for
example, investment decisions, transfer pricing,
and scenario analysis); and

(i) the price of each metric tonne of greenhouse
gas emissions the issuer uses to assess the
costs of its greenhouse gas emissions;

or an appropriate negative statement that the issuer

does not apply a carbon price in decision-making.

BITANEBRBROT

()  EEBTARB RFEEREF ERIKEE ()
IRERE BREERBENN) « &

(i) BT AARFEEEEREIEMA AN T LM
N

BEREHFMETE
SEENTEER - ERBEITALBERK T EAMR

© An issuer shall disclose whether and how climate- Disclosed Climate Change
related considerations are factored into remuneration EIE RARE (L

policy, or an appropriate negative statement.
BIT NRB TR RIRAERE B A E P A R 4 Az B
BE - SRMEENSEER -

(d) In determining the industry-based metrics that the Disclosed Climate Change
issuer discloses, an issuer is encouraged to refer to BHE RIRE

and consider the applicability of the industry-based
metrics associated with disclosure topics described in
the IFRS S2 Industry-based Guidance on implementing
Climate-related Disclosures and other industry-based
disclosure requirements prescribed under other
international ESG reporting frameworks.
ERERBEMLITERER - AXHAHBMBEITAZ
EZCRIBR B B3RS Pl B R BR A S2 57 ) 1T R BR R
F)MEMBEIRIRE g REBMEELRRENTT
FWBREKF e B EE FREAEMITERE - UE
BERTHEA -
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Disclosures
(Comply Or

Disclosure Explain) Corresponding
Requirements Description WEER Section
HEER Ha 3t (FEFHERE) HEZH

Climate-related targets

KRIZAEEEEZR
(a) An issuer shall disclose (a)the qualitative and Disclosed Emissions -
quantitative climate-related targets the issuer has set = Greenhouse Gas
to monitor progress towards achieving its strategic Emission
goals; and (b)any targets the issuer is required to meet Pe—
by law or regulation, including any greenhouse gas REREHENR
emissions targets.
BITANERR()HAERERAREBIZAEEMR
ERERIEREENEERENRER RIVERIOR
RERETANEINEMER - FEMAEREE
WERE -
(b) An issuer shall disclose information about its approach Disclosed Emissions -
to setting and reviewing each target, and how it R Greenhouse Gas
MONItors progress against each target. Emission
Pen —
= RS
ﬂ/\féﬁ)}zﬁé IREREZFEEENTE  URE
MR BSEEIT T o
(c) An issuer shall disclose information about its Disclosed Emissions -
performance against each climate-related target BEE Greenhouse Gas
and an analysis of trends or changes in the issuer’s Emission
performance. Pen—
BE RN

%‘éﬁ/\/ﬁ)}i&%*ﬁﬁﬁllﬁﬂﬂﬂﬁ BB EEREIA
KRBT NERRNBE R -
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Disclosures
(Comply Or
Disclosure Explain) Corresponding
Requirements Description HEER Section
HEER i (FETHBE) HEZH
(d) For each greenhouse gas emissions target, an issuer Disclosed Emissions -
shall disclose: e Greenhouse Gas
Emission
(i)  which greenhouse gases are covered by the Pen—
target; BEREBEIEN

(i)  whether Scope 1, Scope 2 or Scope 3
greenhouse gas emissions are covered by the
target;

(i) whether the target is a gross greenhouse gas
emissions target or a net greenhouse gas
emissions target.

(iv)  whether the target was derived using a sectoral
decarbonisation approach; and

(v)  the issuer’s planned use of carbon credits to
offset greenhouse gas emissions to achieve any
net greenhouse gas emissions target.

RE-—BEAEREHENERE  BITAEEE

() BEREWPLEERE

(ii) E%—TEE/@%—%,@.'] %B.Z&gﬁ.3/ ;ﬁgﬁ
HERL

(i) HWEBRRAEZRBHNAEERERAERE
PRUFR AR

(ivi BREARRBITERBKIDEGLN K
(v) BETAFEERRERRHEREREHIAE
BEMAEREBHIFERR
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