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TECHAFRIBE-HERERKRS

ABOUT THE REPORT

This is the tenth Environmental, Social, and Governance (“ESG") Report
of Chiho Environmental Group Limited (hereinafter referred to as the
“Group,” the “Company,” or “Chiho”), which highlights efforts it
made during the financial year from 1 January 2025 to 31 December
2025 (the “reporting period” or the “year”) to foster a circular
economy. This report is published in both English and Chinese. In case
of any discrepancies between the two versions, the English version shall
prevail. For information relating to corporate governance performance
of the Group, please refer to the Annual Report available on our
website.

Reporting Guidelines

This report is prepared in compliance with the Environmental, Social
and Governance Reporting Code set out in Appendix C2 to the Rules
Governing the Listing of Securities on The Stock Exchange of Hong
Kong Limited (“HKEX"). The principles of Materiality, Quantitative,
Balance and Consistency have guided the preparation of this report.
Furthermore, we strive to propel sustainable development by aligning
our ESG performance with the United Nations Sustainable Development
Goals ("UNSDGs").

Reporting Boundary

The reporting boundary of this report is consistent with that of the
Company’s Annual Report 2025 and covers the ESG policies and
performance of the Group during the reporting period. During the
year, the Group's European operations are no longer included within
the reporting scope of this report. Unless otherwise stated, the
environmental performance data disclosed in this report covers the
Group's two continuing major operations in Hong Kong and Taizhou,
China. Certain employee-related disclosures are reported on a broader
group basis and may include employees located outside these two
major operations, including employees in the Netherlands and Beijing.
Unless otherwise stated, there were no other significant changes to
the Group's organisational structure or significant restatements of data
during the year.
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ABOUT THE REPORT (continued) RS (B)
Feedback REE

Your comments and opinions are critical to continuous improvement of ~ EHETEHA B R B R FEN S KM ITE
our sustainability efforts. If you have any questions or comments, please ZERBZBNEMEZ - WNRTHEABERE

contact us at: BB -
Address: Mk

Unit 1001, 10/F, Infinitus Plaza, &8

199 Des Voeux Road Central, B EH7E 1199557
Hong Kong IR ER10121001E
Email: BES -
info@chihogroup.com info@chihogroup.com
Telephone: BEE

+852 2432 2263 +852 2432 2263

Fax: BE

+852 2432 2247 +852 2432 2247

ELBREEERAS —TSAFEE HeREARs 3
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ABOUT CHIHO )Ny o=y

Chiho is one of the publicly listed metal recycling companies. ZE&aAEEEW ETATZ— - AEEIEE
Headquartered in Hong Kong, the Group specialises in the recycling of N &ER  BEFItEREBRERETE B
ferrous and non-ferrous scrap metals, waste electrical and electronic ~ EB23%E F 72 dn ~ BEHAY[EIUL o

equipment and waste oil.

OUR VISION
S

Becoming a global circular
economy solution partner.

PR B AR IRAETE R T B RN -

OUR MISSION
fiEsn

To be a global market leader in resources recycling
and environmental protection, earning a quality
return for shareholders through the provision
of quality products and services, by a group of
motivated and diversified staff force.
BHSMEZENERBBIEREEER MR
BB EKBEERRIRRITENTIZES
& W 7R EIEAR[C]3R o

OUR CULTURE
X1t

We are committed to building a long-term
and win-win partnership with our customers,
partners and suppliers.

RPERAZTE SEUHANHEFZIRBSFRALERME

We provide a safe workplace and career development
opportunities for our employees.

BMHERASTREZENITFRIBTAIGHEILRZTRE-

We are devoted to achieving a reasonable, stable and continuous
return for our shareholders.
EMERARERNESE - BREMFAN DR

We meet our corporate social responsibility by making continuous contributions to social
well-being and environmental protection.

HPBTEEMEET AHERUKIRBRETE FHERM
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Our Operations

The Group is a publicly listed metal recycling company. In 2025, its
operations were primarily concentrated in Asia, including Hong Kong
and Mainland China.

Asia
Hong Kong

Group Headquarters
A diversified, comprehensive and advanced waste recycling centre

Mainland China
Beijing
Head office of the Mainland China operations

Taizhou
Engaged in recycling and trading of metal scraps
A major metal importer and domestic metal trader

Binzhou

Joint venture with Honggiao Group, engaging in end-of-life vehicle
dismantling, scrap metals recycling, secondary aluminium production
and electric vehicle lithium batteries recycling

7
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CHAIRMAN'S MESSAGE

Dear Stakeholders,

Despite the global economic downturn, Chiho remained committed
to advancing sustainability in 2025, achieving several significant
milestones. As a leading recycler of scrap metals, our core business is
rooted in promoting a circular economy, fully aligned with the United
Nations Sustainable Development Goals (SDGS).

To improve operational efficiency and enhance environmental
performance, we continuously upgrade our facilities. We have also
constructed reinforced concrete bases at our storage yards to reduce
soil contamination and routinely conduct chimney inspections and
cleanings to mitigate environmental impact.

To efficiently handle and process large volumes of scrap metals,
our facilities are managed by experienced professionals, and we
consistently invest in energy-efficient equipment while increasing our
use of renewable energy. We actively engage with industry peers to
share knowledge and implement best practices in waste, emissions,
and wastewater management. Our overarching goal is to minimise
our environmental footprint and spearhead the industry’s green
transformation.

We are also dedicated to employee training and development and offer
a wide range of programmes to enhance professional knowledge and
skills. In the area of health and safety, we have implemented a robust
management system that mandates the internal reporting of workplace
incidents and potential risks. Regular safety inspections are conducted,
and all employees are equipped with advanced protective gear to
ensure a safe and secure work environment.

Sustainability is a shared global responsibility. Looking ahead, we will
continue to partner with stakeholders to create shared value, accelerate
industry and societal transitions toward sustainability, and contribute to
a greener, more sustainable future.

Chairman
Fu Tao
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OUR APPROACH TO SUSTAINABILITY

Sustainability is at the heart of our vision, mission, and business
strategy. By recycling natural resources extracted from used products,
we reduce reliance on and consumption of virgin resources and drive
the global transition towards a circular economy.

Board Statement

The Board assumes overall responsibility for overseeing management of
ESG and climate-related risks and integrates these considerations into
strategic decision-making regarding the Group’s operations. A senior
management team, supported by key functional departments, is tasked
with managing these risks and implementing sustainability strategies
and plans. This team provides regular reports to the Board, which in
turn evaluates the outcomes of all ESG and climate-related decisions.

BMAIFEER S
RERRRARMER  EhREBHE
B2 o R R E R R BN B A RIS
W A > BRI T 8 A E R (R R
o RBERAEREESE-

EXgER

EEERAERSBE HERERER
ERBRBNERE UREEEEMALE
EEFEENRBERART -SREEEEH
BasEEEERR  EREBARFIAX
BTERIFEERBE RS -5REE
BERXEHRESTRIREG  EFFTME
FRERE - HEhERERBEAERRRAIMN
R o

The Chairman and the Board oversee execution of the Company’s sustainability
strategy concerning environmental, social and governance, as part of oversight of
business strategy and risk management.
IERESFELEERARTAMRE - HEREQAFESEBRRANRIT (F
REKSSHELEREREE THEN—3 5

v

Climate Change | Supply Chain Management | Product Responsibility | Corporate
Governance | Compliance | Commercial Risk Management

RIEEE | HEREE | EREE | X80 |68 | BXAREE

v

Chiho’s sustainability management approach is fully integrated into the strategies of
its various departments and subsidiaries—including Quality, Environmental, Health &
Safety, Human Resources, Operations, Purchasing, Trading, and Legal & Compliance—
ensuring that sustainable practices underpin every facet of our business.
BENREZREESFHEXT 2B EREMPIKME A B GIENEREZH
BIEEE BRE - BREZ2-ANER EFSE - KB -BRHUREBER U
BRI FELEEBERARMEFNSERZEE -

Board of Directors

EEXg

Board Review for 2025
material ESG topics
EEGHAISZRE
RE-HEREREREE

Sustainability
Management Approach

ARFEEREERH

The Group’s risk management strategy incorporates ESG and climate-
related considerations, with specific targets set to mitigate the
environmental and social impacts of our operations. The Board regularly
reviews progress against these targets to ensure accountability and
continuous improvement. The Board has reviewed and approved this
report and confirms the integrity of its disclosures. To the best of its
knowledge, this report comprehensively addresses all material topics
and accurately presents the Group’s ESG management approach and
performance.

ERRAEEARAR

FEENEREERBRERE HERE
BEREEEANZE WREREBRLUR
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Materiality Assessment

We believe that the only way to fully understand the needs and
expectations of all stakeholders is to communicate effectively with
them. Therefore, we regularly engage with both internal and external
stakeholders to identify significant environmental, social, and
governance topics, as well as the associated risks and opportunities.

The Group is committed to identifying sustainability issues that
have significant effects on its long-term development, as well as
the environment and society. We follow four steps—identification,
prioritisation, validation, and review—to identify topics that may
potentially have an impact on the Group's sustainable operations and
long-term development, in alignment with key concerns of various
stakeholders.

To ensure the continuity of the sustainability strategy, the Group's
management has reviewed and confirmed that the 44 material topics
identified in previous years, including 6 key material topics, are still
relevant. The Group’s sustainability materiality matrix is presented
below:

EEMME

BB 2B T HAAAMEERENES
SRR TR RN AR E R AN
BYE 8 o R » F1P9 7 HA B2 o B8R Ko S BB A
HEEEE UHEEXNRR LB RER
SRR LU AR B BY LR K 14 o

FEERNNHIEERAEE RENT
SEEARTENIFBEREE - RIKE
OB B — Bl ~ R ST B F ~ BRsB Mg ET - ML
B FSENAEEN T FECENRAERE
BEERENZE THEIANTHEFAENE
BRERRT—Re

RERIUFESERBEOLEEL AERE
BE B SR E S B FREER Y+
BEARRE (BENERREARSE NMAA
REAM - AEEN AR EEREZ BN
T

-~ 9 17
S
-5 34 31 29 41 Tier |
o F—R
S 37
<
s 2
ol 40
S
3 g 44 26 36 35 15 11
o .
e N 3 12 33 43 Tier Il
c B 20 ey
e m 30 =B
3
32 23 27

gu

"
PR 18 21 13
=] ILer_III
S 39 F=M
g = 8 7 2810 16
2z
R
2 214
=
c Tier IV
2 19 =
o 55 PO 4R

Environmental, Social, or Economic Impacts
RIB-HEHRECE

Economic

Environment
215

Social Operations
e EE
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Tier Il 24k

Environmental
Compliance
RIEAR

Land Resource
THIEIR
Expenditure on
Environmental
Protection
RIBREZH
Health & Safety
RERZE
Human Rights
Protection
AER#E
Human Capital
AFETR
Sustainable Supply
Chain & Green
Procurement

A E SR &
LREBIREE
Customer Privacy
Protection
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Technological R&D
and Innovation
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Value Chain
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Economic Value
Generated

ELENKEER
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Waste Management
BEEYEIE
Effluent
Management
EIKEE
Hazardous Waste
Management
BEEEEYER
Ecological
Conservation
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Clean Energy
Development
AR AR EE
Environmental

Education and
Inputs

RIEHEHREBA
Environmental
Impact Assessments
IR &G
Transparency of ESG
Report
RIE-#HERER
WEERAE
Development and
Training
ERRIEI
Diversity & Equal
Opportunity
LRERTERS
Community
Engagement
ez
Business Ethics
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Cartel & Monopoly
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Circular Economy
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Tier IV E94%

Water Resources
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Energy
Consumption
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Resource Recycling
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Emissions

[EE B
Greenhouse Gas
Emissions
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Benefits from
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Talent Management
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Employee
Communication
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Child Labour and
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Contributing to UNSDGs

The Group is committed to advancing the United Nations Sustainable

Development Goals (UNSDGs) by aligning its contributions in
environmental, community, and economic areas with these key targets.
To maximise our strategic focus and impact, we have identified 6 SDGs
that closely align with our business operations and have prioritised them
to effectively guide our sustainability strategy.

ABAEAFEERBEFMEER
FERRNIHNHETBHOSEIFEERER
REFRE HENEEBRENERMEAEG L

ZERBES - BT RHEFRBEERM
FENEEIRA RACHRHARMIES
BEZUABNRNENFEERER LF
HEEF UARIEERMANIHEER
R o

Stakeholder Groups
and Material Tier | Communication
Topics Channel Our Actions Taken in 2025 UNSDGs
FEEREH#ER S E R
F—IREREE BRERE RIZEZHFHRMNIT BRERT
Customer *  Meetings e Risk assessment of product quality to ensure L
ER g effective recycling process and high quality metal 12 Sosineron
e Product e Customer output CUREIES
Responsibility Satisfaction HEMESETRRTG URGFEMNEINER ‘ N ,
EREMR Survey MeEENEBH T
ZEmEEFAE e Customer engagement to meet quality requirements
e Phone ERZHEDUNEEEER
Interviews
BEh sk
Government e Government e Corruption risk assessment and training programmes .
Biff Meetings 55 BT A5 R 5 2 3t ) 16 o
o Compliance BNg3 INSTIIUI:[J;IS
B  Information i_
e Product Disclosure —a
Responsibility BRHEE
EREE e Policy
Enforcement
BT
Employees e Regular Meetings ¢ Regular safety training programmes and safety —_—
=1 THgE equipment upgrades 10 Newires
o Compliance o Employee Surveys TN Z2BIFHE A RZERE —
B EBERE e Management systems and committees in place to =)
e Corporate o Employee meet expectations across operations v
Governance Training BUBEBAMZES UREREEBREANHRE
TEEBA EEFZI o Zero tolerance for the use of child or forced labour L
e Mailbox HERSINRGSEINTETNEE
Bae] o Ensure equal employment opportunity

FERTEMERS

o

GOODHEALTH
AND WELL-BEING

e
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Stakeholder Groups
and Material Tier | Communication
Topics Channel Our Actions Taken in 2025 UNSDGs
I HREHER BAEBET RS
BF—REXHRE BRERE RIS R FHRMTE BREERZ
Suppliers e Regular Meetings e  Provision of training for new suppliers e —
Lﬁﬁ THEE 7R AE R HE At 5| ECONOMIC GROWTH
Supply Chain e Networking & e Comprehensive assessment of suppliers to ensure M
Management Training compliance with Group's requirements ‘I'
HERSIE AR B HHEHETEETEURRREAEEE
e Compliance e Supplier K
=hi Assessment
e Product e s
Responsibility
EmEE

Shareholders/

General Meetings

Regular portfolio reviews to optimise and enhance

DECENT WORK AND

Investors of Shareholders business efficiency ECONOMIC GROWTH
Hﬁﬁ/&ﬁ% REAE THRHERESETIEUBTRRESEBUE M
Commercial Risk e Company e Identify and Ieverage growth opportunities "'
Management Announcements A EABEESE
BEREREE NSIUN=S
e Compliance e Results
B Announcements
e Corporate ES YN
Governance e Information
TEER Disclosure
ERHKE
Environment e ESG Report e Established Self-Monitoring Management System e
RIR ﬁﬁiﬁ HER and Self-Monitoring Plan to reduce the Group’s 13 Zeron
e Climate Change ERRE environmental impacts
RIRE( U ARGRERAGRIE S F LB @
e Corporate BNEE
Governance e Expansion of climate-related risks
TEER and opportunities analysis, following

recommendations set out by the Task Force on
Climate-related Financial Disclosures
RERFZEREMFHERRELFENESR B
RRIEEARBNEE D

Continued investments in renewable energy

RHERENBLERER

ERRAEEARAR
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OUR ENVIRONMENT STEWARDSHIP BHNIRIREE

Target 12.4: Responsible management of chemicals and waste
Target 12.5: Substantially reduce waste generation

12 RESPONSIBLE
CONSUMPTION
ANDPRODUCTION

Chiho ensures environmentally safe management of chemicals and waste materials throughout their

O

entire lifecycle, significantly reducing waste through recycling and reuse.

12

Biff12.4 6 EEMERCERNEREY
BiR12.5: KigR D ELERY
BELoRATEERMNERYNEEEHER
D BEERY) ©

PHHETZERIEEERE WES

[El Wk B F A TE

1 CLIMATE
ACTION

to mitigate impacts under various climate scenarios.
B1%13. 3 g L:‘zﬂ%i‘lﬁﬂi@ﬁﬂ'ﬂ%ﬂ%ﬁﬁ#ﬂﬁ%
BmaHE

Amid global efforts to tackle environmental challenges, Chiho, as a
leading scrap metal recycling company, upholds sustainability as a core
principle and actively advances environmental management. We are
committed to integrating sustainable development into our business
strategy, managing the environmental impact of our operations, and
aligning our actions with sustainable development goals.

Environmental Control

We have established a robust Environmental Management System
(EMS), which ensures that our environmental measures comply with
regulatory requirements and align with international best practices.
Through a stringent environmental risk assessment process, we regularly
evaluate the effectiveness of our EMS and conduct environmental
impact assessments for all new facilities to ensure compliance with
applicable laws.

Target 13.3: Build knowledge and capacity to meet climate change
Chiho enhances its climate resilience by conducting climate risk assessments and formulating measures

TRERET G THIERFLUAESBREER THEE EtMEREREERE] -

EERRN NN ERIRBIBNER  BEF
RAENBEEBRAR REUIFEERE
RIZORA) BBEEIRREE - RIS
R FEEERALERR EEEEY
RENEE® UREAMNTHRAFEER
BREES-

IRIRHEER]

RMRLT —ERENRREEREZR i
REMNRFEEERTSIERENR > I AR
REBRIZY - BBBRENIREARKRTEE
Frr BRFIEMFGERIEEERRNE NI
0 H PR B MR TR 1T IR IR R BT LURR
REBRAER-
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The Group is always prepared to respond to any environmental
incidents. Our sites have detailed procedures to handle emergency
situations such as fires or explosions. We provide ongoing
environmental training to ensure that employees are equipped with the
necessary knowledge including but not limited to the understanding of
ISO 14001 standards, environmental laws and regulations, as well as
our Company's environmental policies.

REEMEFERRETMIRIESH - FHMB
SR AN REFRREE N IRIEER
SER - RABTERERREN LUEERE
TEHMXNENNGH > SFERERTHISO
14001 B ENRRABR AR UK AT NIR
RIELEE

VN
Systematic measurement, recording and Regularly assess the efficiency of key
monitoring of energy consumption energy-intensive processes
RFACHURI &~ SOER SR BRI AR RIS AE TE BRI T B FE A B B MR E 1T M AE AT

>

Identify opportunities for energy savings

s B REE &

v

Implement site-specific action plans

HH IS ETRRRRRITE S

Our Approach RN
Certification and Compliance:
REEREEE
o “Environmental Operation Control Procedures” focusing on management of

Taizhou - )
waste, emissions, and noise

am

To effectively control the environmental impact of our operations, we
have established the Environmental Operations Control Procedure
to facilitate effective monitoring and management of environmental
factors related to our operations and production activities, and scientific
control of carbon emissions. Through our Self-Monitoring Management
System and Self-Monitoring Plan, we continuously monitor
environmental impacts to ensure that we meet our environmental
targets and comply with relevant technical standards and regulations.

We have also established a robust environmental management
framework, with the General Manager, Public Relations Manager,
and Environmental Supervisor collectively responsible for specialised
environmental matters and ensuring implementation of environmental
management measures. We are committed to providing professional
training to new employees in accordance with relevant regulations,
especially regarding the management system for hazardous waste.
These training programmes help enhance employees' understanding
and effectiveness of environmental impact control measures.

ERRAEEARAR

EMHEBEEY R AREEEN(REEEEFER)
o Conducting regular internal audits to ensure ongoing compliance

EHRMNENEZ  DURF IS T RRARE

AEVERRMEENRENZE > M
ET (RIESEERER)  UEAREEN
EEAEEMEETHRBANRERRK
MEEFINHREIR - BB ERENEERL
REREAFE RAFERNHIRIBR
2, DRFREINRMMNIREE R 1ETHE
RIRY MR ZE R IRTE

BATEY TEENREAEERE  BEAKL
B A HBARKERREREEEHAEEE
FINIRIEEE TRARRIEEERENE
B o AR D IRRBRE R B ES TR
HEEEI CHEHHGREZEYEER
o BEEIIFEENIESE THIRRR
EEHIERRBY T AR AL o
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EEBEREEENNY

General

\ELETe [
FLECEL

Public Relations
Manager
NHA RS

Environmental

Supervisor

RREES8

During the year, we did not find any instance of non-compliance with
relevant laws and regulations that could have a significant impact on
the environment or the Group in relation to air and greenhouse gas
emissions, discharges to water and land, and generation of hazardous
and non-hazardous waste.

Water Management
Water Sourcing and Consumption

The Group closely monitors daily water usage. By continuously refining
our approach and implementing targeted measures, we enhance water
efficiency. Through optimised water recycling and reuse strategies, we
have significantly reduced freshwater consumption, contributing to
water conservation and advancing environmental management in the
industry.

At our Taizhou yards, we have implemented a water conservation
programme with ongoing water usage monitoring. The facility's rooftop
features a 10,000 m* rainwater harvesting system, which collects
rainwater for irrigation, cleaning, firefighting, and industrial processes.
Additionally, we use a water recycling system to reclaim wastewater,
reducing reliance on freshwater resources and improving overall water
efficiency.

In 2025, the Group’s water consumption was mainly attributable to
operational activities and water was sourced from municipal bodies.
Total water consumption reached 8,543 m?. The water consumption
intensity was 0.317 m? per tonne of product sold".

! The Group’s total sales quantity in 2025 was approximately 26,938 tonnes.

e Overseeing the Effectiveness of Overall Environmental Management
e Organising major environment-related work

EERIRIGERNEET(F

e Co-ordinating the implementation of environment-related activities

WRIRIZ RS ER E

¢ Implementing environment-related activities

BIRIZAREE

RAFE > ZMALRHNETAEREFER
FoRERBEHI S Bk LHBBES KA
EREEERYEHRENAAEREERY
ERERERIER

KEREE

SR AR KGR B FE

REEZYEESHRAKE - BBTEUE

HANHHMERE B IEREK IR

=T RKUEK - BBECHKERNENB

"*Bﬁ P HPIRIEREE T HACHFER > HER
ENA K A EIR I E IR M T BRL

FAMNITEH HMAERTHARKEE I
REBEEAKE - ZRMETERE 10,000
I ORBIFRKIREE R4 W EEBIRRK BRI
B BIRCHB A I2ERAR o M5 FAFIER
KIEIR Z AR (B W BE 7K SR /D 3 K B R BY ik
RIS EERAKNEK-

TECRE AEENAKEETERERE
EEEBU R AKRRATEEE aEkE
#8543 A K EWIHEER PAKEE

703173 K

! FEBNR T - HFRMRHEBA%426,938M
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Wastewater Management
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The Group's wastewater primarily originates from domestic sewage
and industrial processes, containing various pollutants that pose
environmental risks. Our Taizhou yard has established a wastewater
treatment system and implements both internal and external

monitoring to ensure compliance. We conduct real-time monitoring of

pollutant concentrations in discharged wastewater to maintain strict

environmental standards.

We upgraded the wastewater
treatment system at the Taizhou
yard, achieving full recycling of
operational wastewater. The
treated wastewater can be directly
reused without external discharge,
reducing the project's direct
wastewater discharge to zero.
Additionally, the total volume
of rainwater and wastewater
treated reached 3,600 tonnes,
further enhancing water resource
management efficiency.

The Group's target in 2026 is to

Our Performance in Taizhou

HFIR AMBRR

Zero
tonnes of
wastewater

discharged directly

By
< "R
EEK B HE

maintain 100% compliant disposal and discharge.

EEKER

FERNBEKEBZRBERTKIRIER
2 FRRESEY BRIRE AR - R
BINTHERIUBEKEERG  LWEMAE
FMIMERESHE » LUREfRTT & AR E - I HEK
BEKPHSRYREETERER IR
S BIRIG R o

BAEMNTENEKEERRE
TTHMREE BRTEZEEKN
ZOWFH A - KRERNEKAIE
ZRIA ERINE RIBEEMEEKE
BEMERET - ILih RIERIRK
FEE K48 82 3Z 53,6000 » E—H 17
AT KEREEMEK -

FEB_Z_AENERERE
100%BY 5 RREREEANHERL ©

e Regular maintenance of the oil separator and sand grid is conducted.

Conservation measures °

MK DB BN EEITT EHIEE

Drainage installations are inspected and cleaned regularly.
ERR BT EEKEE -

fREFEHE
e To effectively eliminate the risk of spillage in the event of collisions, fuel tankers must be
secured.
7 T BROHRTER R R R R o CHE B ZEMMUEE o
Routine measures e Strict regulations are followed when collecting emulsifying oil to avoid effluent leakage.
B SR 9L {E BT B R T RS EVRTE ) WB RS KRR

Construction measures e

BRI

Underground steel plate barriers are installed to prevent soil and water contamination.
L L T AR PR 0 LARS Lk T A2 R 55t 0

ERRAEEARAR
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Emissions Management
Air Emissions

In 2025, the Group generated 0.03 kg of sulphur oxides (SOx), 1.44
kg of nitrogen oxides (NOx) and 0.11 kg of particulate matter (PM). To
reduce machine exhaust emissions during operations, the Group has
implemented multiple measures.

The Group has also established a self-monitoring management system
for ensuring compliance. A dedicated team is responsible for managing
air pollutant treatment facilities, and we collaborate with third-party
agencies for routine monitoring to ensure regulatory compliance and
environmentally responsible operations.

Noise Management

The Group monitors noise levels through regular audits and promptly
investigates and takes corrective actions if any exceedance is detected.
We effectively manage and control noise generated by operational
machinery through equipment maintenance, site planning, noise
mapping, and installation of sound barriers. These measures ensure that
noise remains within acceptable limits while also preventing abnormal
noise caused by equipment wear or excessive use.

Waste Management

The Group is committed to environmental protection and sustainable
development and to implementing a comprehensive waste
management strategy. We strictly differentiate between hazardous
and non-hazardous waste and collaborate with professional waste
management agencies to ensure effective recycling and proper disposal,
minimising environmental impact.

BEREEIE

EEm R

TECRE AREEBEX0.03AFHREANLY
(SO 1. 442 BEEMINON 0. 11TA T8
RLHD(PM) o 23 77 /) 8 35 HA RS B9 1% 23 B8 U BF
B ANEERE T L1881 o

FEETCRIBREEEERG  LIRERF
HERE-RMEFFINEREEEEER
SRR W E = S IRE S FET
BITE R MR EERERRHIREE
HIEMEE-

IREEE
FEEBBTEMNELRERE KT —BE
REMBRIBFN BNEAE I REA ERE
I o FFIE B 2 B HERE ~ H 3t AR B R Z A E
RZERERE BREERIEHZERM
PREENIEES - ELEBMARABRIERTE
AIESNEEN > BRI EREEE
HEBEEREMNERIRE -

BEEYEE

FEERINERFRENIFEER I E
MEENERYERRE - HMBREED B
EEERNMNETERY) TRIXERYVR
BRmer BERAMEWMZERE  #

HERENZERERME-
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Type of Waste EEE Y TE4E

e Collaborating with specialised companies for treatment of emulsions and waste ail,

ensuring proper separation at the source and safe disposal in designated areas or certified
containers.
HEMRPI R REINEECERT BRTRBEETEE D T EEREE
KRBERPETLZEEE-

Hazardous Waste e Implementing a structured system prioritising waste avoidance, reuse, recycling, energy

Management recovery, and proper disposal, with all steps documented and regulated.
BEEEEYER EfEBTHNRA RERELEEY SR RWA B EREWNEZERERHE

RBREEE B —FROEXHIHRUZERE

e Sorting hazardous waste, such as emulsions and waste oil, into specific areas or certified
containers with clear labelling to ensure compliance and traceability.
BAHERKEHEEEEEY D EEEMBENERNEREE R Wt EEEHN
RE UHRTEREMIEBEHE

e (Collecting and recycling materials such as paper, plastics, and wood separately to improve
recycling rates and reduce landfill dependency.
73 B U EE I Bl U 4R 3R ~ 2B R A M R URRIR & B W =R > Jp /D B R 3 1E & Rk

Non-hazardous Waste #Bo

Management e Enhancing storage and operational efficiency through reinforced scrap yard substrates and
BEEEWER optimised storage solutions, minimising environmental impact without introducing new

waste streams.
BENMEELSNEBRERIFMNBILETRRAR BAMTERFERBUNE EF
SIAMEERLRVBER T  HHIRRNZ EREERME

During the reporting period, the Group generated no hazardous or RIREHE > AEBUAREETAEEZTR T
industrial waste, and its total hazardous waste was nil. Only a limited #(EEY) > HAEEEEYEEAZT EHIN
amount of domestic waste was generated from the Taizhou trading BREFKELEVEEEFEY RNZSESE
operation. As such waste was centrally collected without separate  #JJ5E R UNE B R K BIBFBE » E LIS
weighing, reliable quantitative data was unavailable and therefore not  BIFERVEIE &5 » RILK FIHE - FE GoH)
disclosed. The Hong Kong (Yuen Long) operation remained suspended — ZFEH R E MM ER EISEEREE » W2k
and generated no waste during the reporting period. ELEEREEY-

BEBGFEABRAR —S-RFEE- deREags 17
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RESPONDING TO CLIMATE CHANGE
Governance

The Board oversees climate-related risks and monitors the effective
implementation of the Group's strategies and initiatives for addressing
climate change. The management team is responsible for execution and
risk mitigation, fostering collaboration across functional departments to
achieve the established goals.

Strategy

Climate change poses significant challenges to our business, including
physical and transition risks. Physical risks involve extreme weather
events (e.g., typhoons, floods, and heatwaves) and long-term risks like
rising sea levels, which could cause asset damage, lower productivity,

and increased costs.

Transition risks arise from stricter global climate policies, growing
demand for low-carbon products, and higher stakeholder expectations.
These include increased compliance costs, operational pressures, and
reputational risks arising from unmet climate goals. Despite these
challenges, the Group is actively seizing opportunities to enhance
resilience by implementing various energy-saving measures. To further
identify the risks and opportunities brought by climate change, we
conducted a climate scenario analysis this year.

Risk Management

The Group assesses climate-related risks and opportunities that may
impact financial performance in accordance with the requirements of
IFRS S2.

FEH mIRE(L

=9
EEgaERBEEgEEMNEE wEEE
AEBRBHRESECHRBMNERNAENE
Meo-BEREERSERTMEERR RES
BAEEPI M EE UBRBEEB R

ERER

REELEHRMANETBRNERRE > &

EYERBAEE R - R R R @%ﬂiﬁ
KREM (MR R HAMER) » UKRETF

HEAFRAAR JEEREERR

B REM A g o

HBRHRBRANERENERAIGEER Y

B E RN ENE MBI TR > URFHEEEE
EENRE - EERBEESRMALEN

EER URERBERREERMELEN
EERR BEmMHSEHRE K%IU}F
BIBER S BRBHESEEERERES

FEEBES) - RE— */Fu’a’}zﬂlﬁf‘;;ftmxm
EERMgE RMESEETTREBRD
ik

EREE

REBMIBIRIFRS S2ME R sTE P SER E
BRIFNREAERE RS-
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Climate-Related Risk Management Process B RZ MR R R EIERE

IDENTIFICATION OF CLIMATE-
RELATED RISKS AND
OPPORTUNITIES

ANALYSE
POTENTIAL IMPACTS
DINEERE

CONDUCT
SCENARIO ANALYSIS
ETRESR

i 5! 82 S (R AB BR B9 L BR A1 38

Conduct climate scenario

Identify climate-related risks Systematically assess the analysis to evaluate how
and opportunities relevant potential impacts of each risk different climate-related risks
to the Group, following and opportunity, including may impact the business over
international standards financial implications, and various time horizons.
and industry best practices. formulate response strategies. ETREBES M TE
%ﬁﬁ\ﬁ%ﬁ%%ﬂﬁ%%ﬁ B RTS8 R B At NARY SR 248 A /R B ?‘
B 5 ) B A EE [ AR FHNEBETETE BFEYE B B9 B I % (& 9 7] B8
B9 U154 B8 /L P A 1 38 o R M E PR SRR o EBERAEE
Climate Scenario RIZEE
e Physical Risks Y R [

The Group referred to the Shared Socioeconomic Pathways (SSPs)  ZEEE 2% TIPCCH /N NG IR S (ARG) P
outlined in the IPCC's Sixth Assessment Report (AR6) and selected it Y 3£ = 44 & A4S 75 BR1(SSPs) » M 3882 7 R HE
the Low Emissions Scenario (SSP1-2.6) and the High Emissions  FIE1E(SSP1-2.6)F1 = HE B 1E(SSP5-8.5) 3 5T

Scenario (SSP5-8.5) to assess physical climate risks. IR I LB o
Scenarios Key Features Temperature Increase Sea Level Rise
&R BOER BEEFH BEE LA
SSP1-2.6 The world actively pursues ~ Around 1.5°C by 2040, 1.7°C Around 0.19 meters by
(Low Emissions Scenario)  carbon reduction, with by 2060, 1.8°C by 2100 2050, 0.44 meters by 2100
SSP1-2.6 greenhouse gas emissions (relative to 1850-1900) (relative to 1995-2014
(RIS 18) expected to decline to net % _ﬁﬁﬁléf\’\]] S5E,FE —  baseline)
zero around 2070. EAEENIE B —F HNEREEHNIIAR
ERBEHRBRIKAE  RE ggz/m 8B (YR —N\T - —STELHLMAR
FRHIMEFHGE-St 25 j o= R —NANEE
SFEAERBREFTHM - — IO ELR)
SSP5-8.5 Heavy reliance on fossil Around 1.6°C by 2040, 2.4°C  Around 0.23 meters by
(High Emissions Scenario)  fuels, resulting in very high by 2060, 4.4°C by 2100 2050, 0.77 meters by 2100
SSP5-8.5 greenhouse gas emissions,  (relative to 1850-1900) (relative to 1995-2014
(SIS 1E) with CO2 emissions BB EFELH 6 F =  baseline)
projected to triple by 2075.  mamgEap 4 3 ——F I _TRTELH02IAR
BRERBLCAME B3R gg W44 EEHR—N\F HZ—FTBEHN0.77AR
EREHNEES BHE sz = WEHR—AAEE"
“EEREZEERERE — O ELR)

M= 1o

EERFEESRATY —ELAFERBR HBRELARS
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o Transition Risks FEpEyA)

The Group selected two scenarios from the Network for Greening ~ AEE R4 B RIEE RAB4S(INGFS)FIEET
the Financial System (NGFS): the Net Zero 2050 (1.5°C Low WEI5E | _ERTEFEHM (1.5EHHEE

Emissions Scenario) and the Fragmented World (2.3°C High MBI MR HER
Emissions Scenario) to evaluate the potential impacts of different  LAFE(H R [E) 18 B B M
transition pathways.

(23EBHMIBR) -

=2
/%E tTroE=°

Technological

Scenarios Key Features Carbon Price Policy Response Changes

BiR BOERL IR {E & FE S B R BT

Net Zero 2050 (Low Climate policies limit ~ Carbon price rises Strong, consistent Rapid tech

Emissions Scenario) warming to 1.5°C to USD 600/ton by climate policies. transformation,

TEREESEHR (50% likelihood), with  2050. AN — W R EE high green energy

(EHE R IB1E) net-zero emissions by B "B FH T|E > FRE 550 investments.
2050, & FHE600% 7T, 0 ° REFRBE &
RIBBER KRG HERRREE-

HI7E1.5 (50% ] BE
M) B EREEE
FFEHER

Fragmented World (High  Global warming Carbon price rises to  Delayed,
Emissions Scenario) reaches 2.3°C by around USD 120/ton  decentralised
SR 2100, with delayed, by 2050. policies.
(EHERIB1E) fragmented policies, B -ZBFEEFE EE - DHHEBE-
causing high transition s z49120% 7/
risks. 0 o

5= —ETERIRE
TELEQBFE BUERIE

BE# EmEn
}—H‘EE:%

Slow tech progress,
continued reliance

on fossil fuels.

R EREE &

BRRBIER AR
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Analysis on Potential Financial Impacts BEMBEZED N

H{H @Y Risk Description Potential Financial Impacts

mEREE L B 3t BEMBEE

Climate-related Physical Risks

16 RR B9 ¥ 32 R PR
Acute Risk Extreme Weather e Climate change may increase e Revenue Reduction: Interruptions
SR Events extreme weather events, and absenteeism may decrease
i K R E threatening infrastructure, revenue.
facilities, and employee health, WAGRZL - FRETREREN ] SE & R
especially in high-risk areas. NS
RIFE R ESIEMBIRRRE o Increased Costs: Higher repair and
o RBERER REMET maintenance expenses.
BE LHEESRERME - AR RenEEREER-
e Rising Insurance: Increased
premiums due to frequent extreme
events.
e EANREE AR REEG
SR REEMo
Chronic Risk Rising Average e Rising temperatures may halt e Revenue Reduction: Lower
1214 B IR Temperatures outdoor work and increase insect- productivity.
FHRRLA borne diseases. AR IR EET
RBEFAPIBEEFEIERINTME> o Increased Costs: Higher operational
TGN R aR FEHIRER © and health costs.
FRAIEIN | EEM R AL
Changes in Rainfall e May lead to extreme rainfall or e Increased operational costs: Extra
Patterns prolonged droughts in certain costs for water or conservation
FErRET &L regions. measures.
TR L (& B R B EUR IR FE PR 3L EEMRAILI . AR EKIERD
REE R ERSMAL AR ©
Rising Sea Levels e May erode the soil foundation e Increased expenditure: Extra costs
BEmE LA around facilities and increase the for repairs.
frequency of flood events. BN BRINARIEE A o
AR EE B 1B E > e  Higher insurance costs: Rising
AN K B RSB o premiums due to extreme events.
EENFREER  BISEHERRE
B Fo

ERRFEESRAT —ELAFERR HBRELARS
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Risk Type Risk Description Potential Financial Impacts

mERFESE L B 3t BEMBTE

Climate-related Physical Risks

SRR K IR L BE

Mitigation e Conduct regular climate risk assessments and use scenario analysis.
Measures for EHETRERETE MEARRED o

Physical Risks e Enhance resilience of buildings with flood and wind resistance designs.
IR B bR FAFUAMME R SHE BB YK AEST

IBRRRIETE o Diversify supply chains to prevent operational disruptions.

EHERZ R B EERE -

e Avoid high-risk areas like coastal regions to mitigate flooding risks.
BRLEtRES R REE > UEEEKER-

e Develop emergency response plans for quick recovery.

HEREMENE LSS -

Climate-related Transition Risks

REAMNHLAR
Policy and Legal Tightened Carbon e As global and regional carbon e Compliance Costs: Investment required
Risk Emission Regulations emission regulations tighten, in carbon emissions assessments and
BERELARREMR  WERBIBUER particularly with policies in control technologies.
China, the Company may need BRI © BT A 2 I R i
to conduct carbon emissions FRERAVIRE o
assessments during production e Penalties and Legal Risks: Potential
and meet reduction targets, fines or trade restrictions if
or face penalties or trade emissions targets are not met.
restrictions. BEMZEER | WRREINHBR

BEE 2 IR @ AR UE R BY B AESRIRAZIEZR
W THRTENHEER &2 o

BRI EREBEEEEBREPETR

PR L Z RSB R DAY

1% TE B 5T TR 5 B 57 PR A
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Risk Type

REELE

Risk Description

Potential Financial Impacts
BEMBRE

Climate-related Transition Risks

AR SR AR
Technological Low-carbon e Adopting low-carbon e Transition Costs: High investment
Risk Technology Transition technologies may require in low-carbon technology and
i 7 LS Costs significant initial investment and equipment.
AR T e B pR A ongoing upgrades. EEMRAK EREMAZRENSR
RABBREMIEERERENY Bo
IR BN B R e Operational Costs: Higher
e |If resources are insufficient or operational costs due to ongoing
progress is slower than expected, maintenance and upgrades.
operational costs may rise, EEME AR SEEERA R
affecting market competitiveness. EEMARE
MRERFEHER TR
EBEMRARIGEE LA BT
RES o
Market Risk Changing Customer e  As customer demand for e Market Share Loss: Inability to meet
%R Preferences environmentally friendly and customer demands could lead to
MERF R sustainable recycling technologies reduced market share.

increases, failure to meet these
demands could result in losing
market share and long-term
revenue.

BEE %= P IR R A R A R
TR RIG NN > & O M B IE L
BRAIREGERAETHRMNE
FRHAWA ©

TIGMERE  EEREERES
BN HISM AR

Revenue Loss: Customers may
shift to competitors offering better
recycling solutions.

WAER BRI EERREET
CRER TS R HFE o

ERRREEBRAE

“ESORFEE - HERELAEE 23
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Risk Type Risk Description Potential Financial Impacts

REELE L B 3t BEMBTE

Climate-related Transition Risks

AR SR AR
Reputational Risk Stakeholder e Failure to meet sustainability e Revenue Loss: Loss of customers
BER K Expectations for expectations resulting in damage and market share due to unmet
Environmental to brand image. environmental expectations.
Commitments REEITREZRENRE & WAIEK | AIRREFEEAEMM
F T AERE B IR A HmBTRZE ERNE R TISMHEEELK
FRAVHRE e Increased Costs: Additional
investment required to improve brand
image and meet environmental
standards.
AN  EREBERNFAER
RREPMEERIMNEE -
Mitigation e Monitor global climate policies and prepare for compliance.
Measures for BRI RIEBUR I £ FHEF o

Transition Risks ¢ Invest in low-carbon technologies and track tech trends.
HARRER BB E T IB B R i o
B e Adjust product lines based on low-carbon demand.
REBER T RAEEmIR
e Fulfil environmental responsibilities to build trust and reduce reputational risks.
BITRESE MBI EELEEEERARE-
e Develop a long-term low-carbon strategy and adjust tactics for smooth transition.

i E RAIBIME MRS  HERILUEZEE TRBE-
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Opportunity Type
WiaTEE

Opportunity Description
i it

Potential Financial Impacts

BEMBEE

Resource Efficiency

BiRM

Adopting more efficient sorting and
separation techniques and technologies
to improve metal recycling efficiency and
reduce resource waste.
KRAEBMENDEE DR
5o LIRS T BRI R B IRR
2o

Optimising resource usage further by
recycling wastewater and energy, thereby
enhancing operational effectiveness.
ZEiBEEKMER E—FBEER
R RKMmRAEEN

Operating Costs Reduction: More efficient
technology reduces the consumption of
energy and water resources.

EENA TR  BAEMENRM AR
AEJRBLK ERAYHFE ©

Revenue Increase: Higher quality recycled
products can achieve greater market

value.
WAEN . EeEENERERITUE
HESNHHEER-

Market Demand
HIZER

With increasing social awareness of
sustainability and limitations of resources,
the market demand for scrap metal
recycling services is growing.
BEELEHURFEERERBRENE
#HEHRS TR BLESELIWRS
HERHBIG Mo

Exploring recycling business opportunities
related to new energy industries, such as
the recycling of batteries and components
of new energy vehicles.

PRZR B3 A TR A= FEARRE RV Sl U p 1 -
YN [E] T A TR 7S B8 B9 BE S A A 1 o

Market Share Increase: Seize the
opportunity of capturing the growing
demand for recycled metals to expand the
business scale.

THMHEREM  BERKEBRRER
S BAREBRRE

Diversified Revenue Sources: Enter
emerging markets to reduce reliance on a
single business line.
SEACBARIR © #
HE —XEBRAKE -

AFETHE B

ERRAEEARAR
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Opportunity Type

Opportunity Description

WS

Potential Financial Impacts

WiaTEE i it BEMBLE
Operational e Investing in renewable energy, such * Risk Reduction: Avoid losses due to supply
Resilience as solar and wind power, to reduce chain interruptions or climate-related
Eae dependence on traditional energy sources events.
and to lower carbon emissions. PR R B 4B S (R4 FE 8 P i s R AR
REKRGEMAESEHLESER HLOH RASE IS AL RIE K o
BRETRIAEE BRI E © e Long-term Stability Improvement:

e Improving supply chain flows and Increasing the continuity of operations
infrastructure to mitigate risks from and reducing the impact of climate
extreme weather and supply disruptions change on business.
that could be caused by climate change. RIRREMNES  EeEENEEN &
PSRBT RN B > MUPREE BRIZECHEBNTE-
SRUIE B4 5 T B 15 AR AY R ik 2K S0 4 8 R
ER PR s SR B9 JRL B o

Products and e Developing a wider range of high-value- e Revenue Growth: Achieving business
Services added recycled products, such as recycling growth by launching more competitive
EmEiRTS and reuse of lithium battery materials for innovative products.

new energy vehicles.

A 88 8 02 B = B 0 1 (1 U & > A1l
WAE R A BERE MM N ERA B Fe o
Exploring innovative recycling

technologies to meet the evolving market
demands, such as recycling of plastics,
batteries, and electronic waste.
PRRAIFT R B S 17 > LU B B 15
NHIHER FINER - BMME FREE
MY EIUL o

WAKRE  ZBELESR
éuu afﬁﬁﬁﬁé‘% °

Market Competitiveness Improvement:

LS BRI

Offering a broader range of recycling
solutions to meet the diverse needs of
customers.

REmEHREN | BRHBEZNE
REZE MEBRZHEIENER
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Assessment of Time Horizon B i) 6 B 14

The Group has aligned its time horizon with global climate goals, ZA&EEEHERFESBEEESEEBZHALE

focusing on key targets. We are pursuing goals set in the Paris & @ BEIRTEEZ -HMESHEHRER

Agreement, China’s 2030 carbon peaking goal, and Hong Kong & B _ZE=FEHHFEBENE B

SAR's Climate Action Plan 2050, viewing 2030 and 2050 as the key BIITHEMNEABRETEEBE _SHZHR

benchmarks. EMER B_Z=FN_ZHZERR
FEEEE

Short-term Medium-term Long-term

F2HA FRHA R

The following table gives the results of the climate scenario analysis: TR T RBEEDNEE
o Climate-related Risks S IRIER A

Risk Type Physical Risks
RRER BN SSP1-2.6 SSP5-8.5

Acute Risk Extreme Weather Events

AR BIRRREM

Rising Average Temperatures
FYURE L

Chronic Risk Changes in Rainfall Patterns
B AR R &1t
Rising Sea Levels

BT E LT

-

T

rABRERERAT :§:£Efﬁiﬁ~?ié§z wms 27
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Risk Type Transition Risks Net Zero 2050 Fragmented World
RRER BURER —EREFEFEHK ARIHER

Policy and Legal Risk Tightened Carbon Emission

g Regulations [ ] (] [ ] [ ] (] [ ]
HEREEE A .
’ RS
Technological Risk LOW:rCarbli)ln Tecchntology
NEER ransi |o\n \ osts ° ° ° ® ) ®
RS T CNAD®N
Reputational Risk Stall<eho|der Expectatpns for
BEEAR Environmental Commitments ) [ o o [ ) [ )
h M iEmE HIREAENAE
Market Risk Changing Customer Preferences . . o o . .
TG R HEERRHE
® Low Impact [ Ra4-% -
© Medium Impact o hERE
® High Impact (X%
e Climate-related Opportunity S IEE R 1E

Opportunity Expected Realisation Time
e R EH Y

Resource Efficiency

HEM 2. 8. 8.9 * *
Market Demand

HEER * %k k %k *

Operational Resilience
e 2. 8. 8. * %k *

Products and Services
EERRE kK * %k *
s % High Probability of Opportunity Realisation *kok EEBRNAEMES

* % Medium Probability of Opportunity Realisation * % HEBERWAIESRE

* Low Probability of Opportunity Realisation * S B IR Al AR
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Metrics and Targets ERREBR

Energy Consumption RETRIHFE

The Group's energy consumption primarily comprised purchased AEENERHETIEZCERESH R5
electricity, solar power generated onsite, diesel and gasoline. During 2 BRI KRG~ S AUl e RAFEE > 58
the year, total energy consumption was 2,312,658 megajoules (MJ)). JRHFEAEE%2,312,658JKFEE(MJ) o B IIE[F
Meanwhile, the Group's energy intensity was 85.9 megajoules per B ZNERAYEEREE 2 & MHZE @m85.9JK &
tonne of product. In 2025, the Hong Kong site installed solar power HE - R_ZBE_HF > EERELZEKIGEE
facilities, which generated 79,193 kWh of electricity during the year, B> RAFEHEE79,193TRE 4
accounting for approximately 14% of the total electricity consumption. AR EEN14% -

2025 Energy Profile (MJ)
“E_HFRERAR JKEER)

2,118

5,976
B Non-renewable Electricity NRJ B4 E

Renewable Energy BI B4 SETR
m Diesel ¥&7H
m Gasoline ;53#

79,193 —

484,844

GHG Performance BERBERER

During the year, the Group's mitigation efforts resulted in total carbon R AFE > AE BB T EERHR M
emissions of 251.95 tCOze. Of the total emissions, direct emissions #8& %4251 95MF LR EE - THEHEKE
(Scope 1) accounted for 21.27 tonnes, while indirect emissions (Scope > BEiEHEK (BEE1) &21.270 > BEHEW
2) were 230.68 tonnes. The carbon intensity was 0.0094 tCO:e per  (Z[E2) A230.68ME o G MY & & RAVIRER
tonne of product sold. E#0.0004M8 — FLixE R ©

2025 Carbon Emissions (tCOze)
T HFEREER MTEERE

8%

B Scope 1 Emissions #3[E15EM
Scope 2 Emissions &3 E2HEM

9Z%J
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Energy and Climate Resilience

Our strategy to reduce carbon emissions is characterised by a
harmonious integration of technological innovation, adherence to
international norms, and innovative efforts aimed at reducing energy
usage. During the year, our continued dedication to environmental
sustainability and targeted initiatives have led to significant progress
in our sustainability journey. We continuously assess and evaluate our
energy performance to ensure that a robust improvement plan remains
in place.

Systematic collection and record
of energy consumption

R W E R C R AETRUH #E

Implementation
of action plan
B TEhst 2

AETRELRIREDE

HAIR DR S RERRE SR
TR ~ B T BPR AR & > LU BRIV BEIR
ERNAIMES N -REFE > HAFERND
RIRF P R > WHREE B 1589+ >
FERMPEIFBERNER LRSEXRE
[ o FFIF ST IR PIRAEIRAE R > LUBE R
RENRESBIFFEET -

ing

Evaluate work
processes
that consume
significant

energy
G HFE
BABERN
TRER

Brainstorm energy saving strategies

il 7€ BN AE SRS
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Energy Saving &
Management

EiAE S E IR

Upgraded control systems of scissors to achieve energy savings.
FHRET TR ERI RG> LUERIEIBERR ©

Replaced older vehicles with more environmentally friendly options, including electric
trucks to improve fuel efficiency.

NERFRNERERAES  @FEE~E  LUES AN -

Purchased new equipment (such as a shear press and new cranes) to reduce energy
consumption in the long term.

BERE WEHRAMEREER)  REMEEERHEE

Renewable Energy

BERER

Expanded solar (PV) systems and invested in renewable sources of electricity.

ERXGEPVRG  LRENRBLEBIIIR

ESRFERARAE —E_HFRBE-HERER/RS
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OUR PEOPLE

KAWETL

P Trarget 8.5: Full employment and decent work with equal pay
ECONOMICGROWTH

o

work.

B1R8.5 . TOMEMR LEMAEEE T

Chiho is committed to achieving full and productive employment and decent work for all men and
women, including young people and persons with disabilities, while ensuring equal pay for equal

BEERNINEBREMAESY BRFEARBEN NRDEEUEMENEE L BRERRE LR

Bl
1 REDUCED Target 10.3: Ensure equal opportunities and end discrimination
INEOﬂLITIES Chiho ensures equal opportunities, reduces income inequality, and implements policies to progressively
4=) achieve greater equity.
v B1210.3 | BRI B ERIHMRIER

EORAREHE HOBAR TS TBRBRESBREARENTF-

"Prioritising a safe working environment and empowering employees
to grow” is one of our core corporate values. We have always regarded
our employees as our most valuable asset, focusing not only on their
physical and mental well-being by providing a supportive workplace
but also on their growth and development. We offer diverse training
programmes, clear career development pathways, and actively promote
workforce diversity.

Uz THEREAER LHFE TR
RO BRAZOEEBEZ — K
M—EREIRRARAREENEE > ~MEE
B MR MR TRRIB R MFIN S O
2R BRIt PIA AR & R - A
REZSHEREIE  BROBEERR
& WEBEES THZHRIE.
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Employee Profiles

As of 31 December 2025, the Group employed a total of 75 individuals,
of whom 16 are based in Hong Kong, 36 in Taizhou, 18 in Beijing, and
5 in the Netherlands. The workforce included 41 male employees and
34 female employees, with 33 holding managerial positions and 42 in
non-managerial roles.

2025 Employee Diversity —E_HFEE SN

BTRERE

HEZE-HE+ZA=+—H KNERAH
BR/SAET  HA16RESH 36RES
Mo 18R TEILR SR ERE BT 8IF414
BUHEBTM34ZZHET  EF33AEREE
BT 2 NIEEIEE B

Gender £ 3!

Male 5%

Female %1%
Age F#?

Below 30 3058 L

30 to 50 30E505%

Above 50 50 L £
Geographical location 2 &

Hong Kong &%

Taizhou & M

Beijing 16

Netherlands f&7 5
Profession ¥

Management & IEfE

Non-management JEE 12 &

55%
45%

9%
63%
28%

21%
48%
24%

7%

44%
56%

ESRFERARAE —E_HFRBE-HERER/RS
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Equal Opportunities and Diversity

We are steadfast in our commitment to diversity, equality, and fairness,
ensuring that all employment practices are reasonable and compliant
with applicable laws. We place particular emphasis on respecting
and protecting the rights of minority groups, including women and
employees facing difficulties, by providing equitable opportunities and
fair treatment. The Group has a zero-tolerance policy towards any form
of employee discrimination, harassment, or intimidation. Should any
allegations of policy violations arise, such as discrimination, harassment,
intimidation, or retaliation, the Group will promptly initiate a thorough
and impartial investigation. Where necessary, appropriate disciplinary
actions are taken, including termination of employment for those
found in breach of policies, to uphold our corporate culture and protect
employee rights.

To ensure robust governance, the Group has established internal
policies such as the Employee Handbook. These documents outline the
management practices related to compliance with labour laws, ensuring
that employee rights are effectively safeguarded across all operations.

Equal Employment

Our company steadfastly upholds the principle of equal employment,
implementing policies that explicitly prohibit discrimination based on
gender, ethnicity, educational background, religion, or beliefs at every
stage. We are committed to fostering an inclusive workplace and
building a diverse talent pool.

TERTHESZIRE
BAPUBEARBHBORSHRL - FTEFEHNQ
ToREMENERERHLEZCEANESE
BZEEN - R ERSEMNRED BUK
BREN M HBERENE T > 12
HATHEENAENFTE KNERHEW
PANE TR BB IHBHENTET
R BEEEIERBERISIE  HIINEAR
BB R RE 2 ERS IR ERRAUE
AENBE - HER > HASTHICEENL
BRED BEKLERERBRHNET MY
HERMNEEUENRES T

BTRERENESG AEBEBIE T A
FoBMC(ETFM) BEXHHM T RE
SHELZERNEEEER  BREAEZEN
BTRENEEFSIAMIRE-

FEME

FABBFFTEMENRR > TG EMERE
TR LER SR B AR R
HHEMHIRAT R - PR EE—E
BENIMFRE TET—EZSHEENAT
EO
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During the recruitment process, we clearly outline the qualifications,
knowledge, skills, and experience required for each role. Additionally,
the Group has established measures to prevent hiring of relatives of
current employees. If a candidate is related to an existing employee, the
employee must disclose this to management to ensure fairness in the
recruitment process.

Thanks to our employee-friendly corporate culture and the investment
in human resources, our employees have established long-term, stable,
and positive relationships with the company. In 2025, the overall
employee turnover rate was 19%, while the new hire rate stood at
19%.

6%

FHEEBAEET HAGERS LS @B
BRVEA N SAE AR ER - L 5h > K EE
EhEER LEERREEIMNRE U
REBERRFEIRARBRG ﬁ'JEZEI
NWEREBERERERE URRIBEBAENA
Fite

BENHETIRENEEEUARKANE
RHKRE HMNETEARTEILT R
REBEENMBGR  —T 0% EEMNE
FEMARER19% > AT ABLERAIZ19% ©

Turnover and New Hire Rates (by Gender) Turnover and New Hire Rates (by Age)
BERELEZEMIT ABEEER (%452 5) BERELEEMITABEE (RF&E D)
35% 30%
)
0% 29% - 26%
0, 21 0,
25% 24% - . 19%
20%
15%
15%
12%
g 10% 10%
10%
0% 0%

. j -
0% 0%

Male B 14 Female %24

B Turnover rate New hire rate

BEmMARLLLE ARG EE=

Below 30 30to 50 Above 50
30T 30-508% 50mRM b

B Turnover rate New hire rate

fRE MK AR R

ESRFERARAE —E_HFRBE-HERER/RS
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Child Labour and Forced Labour

The Group consistently regards social responsibility as a cornerstone
of corporate development, strictly prohibiting child labour and forced
labour. Prior to hiring, we verify the identity and age of candidates to
ensure no individual under the age of 18 is employed. Furthermore,
we regularly review our labour policies to ensure compliance with legal
requirements and provide training to relevant personnel to prevent any
breaches of regulations.

During the year, the Group did not receive any complaints related to
child labour or forced labour. We remain steadfast in our commitment
to upholding high standards of labour law compliance, continuously
refining our policies and procedures to ensure a fair, equitable, and
respectful workplace for all employees.

Talent Development and Training

Chiho adheres to the philosophy that “employees are our most
valuable asset,” continuously refining its talent development strategy
to establish a robust training framework and clear career progression
pathways. We place strong emphasis on the growth and development
of our employees. To enhance their professional capabilities and career
advancement, we have implemented a structured training system,
providing substantial support for their career journeys and fostering
mutual growth between employees and the Company.

ET A% T
FEE-ERTEEERAEEERNED
BEEAEIREGSE T - THEEA KA
ERERBENIMHNFER  BARLEER
AR 18RRI A L o 5 s RAPIE BRtR =F
HIHR LRGN GEREE  LAEEE
ABRMIEN LU LEERERIT R

RAFEE > AEBRKIEMEAETH®RE
HERRBIET - RPN AR E R BME S
RETERENS & TEHSUERMIEK
RMBEF UERBFEEIEH#—ER
FAREMZEENTIFRPR

A7 8 R ELEI
EaRFIBEIRRMRESNEE NE
B NEEBEAS BHBRREE BIUREE
AIERMBAENHELRBE - HAFFE
REINHREER - BRTRABINEE
FENMBZEEE  WABK T EEERE
BR REINBEEERHEEESR &
EETHRAQTNHEME-
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Talent Development

We are committed to fostering talent through scientifically designed
and effective development programmes. We continuously identify,
nurture, and replenish talent to build a robust talent pipeline in
the Company. Our comprehensive and diversified training system
encompasses practical, feedback and cognitive development,
structured around four key steps: potential analysis and action plans,
pre-implementation measures, post-implementation measures, and
evaluation. This approach helps employees gain deeper self-awareness
and enhances their professional capabilities.

External
Industry Seminar
HNEREEZE
iR
Internal Staff
Workshop
ANEE T
T
\ Internal
Training Course
A EREEEN

Additionally, we leverage external resources, such as industry seminars
and workshops, to strengthen employees' connections with the broader
industry and keep them attuned to the latest developments. Expert
insights are also integrated into our training programmes to provide
guidance, support, and feedback.

Training Profiles

We continued to strengthen employee training during the year. This
reflects our active dedication to providing high-quality, comprehensive,
and diverse training for our employees.

In 2025, a total of 4 employees received training, including 3 male
employees and 1 female employee.

ERRAEEARAR

AT ER
BRAERINEBRBRFANAEME RS
BEAT - RATEEE - EENHREAL
REABRBRIBENAS BB HME2EM
SHRENEIBRNEER  REMDANE
o BEINERRY RET D BESINNT
Bt BiEATH K BErERERM TG It
HHEBEDETERAMDH B LRA
MBI EEEST

N\

External Expert

Guidance
SR
5%

/

tesh > HAIE RN EIR Gl EEA &
MRS AN 8 THE B2 E XA
B UBMMERERER EXNRBED
TRAKFIIFNEEIS MREHEE X
BN REE

BRSO

RAFEE HAFEM®RE THE -5 R
HEMABEBR IR AETRHSRE - 2H
B&HERE-

TECRE O HAABIERREI HPE
E3RBUETMNMBRLMET.

“EORFRE - HERERRS
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WORKPLACE SAFETY

GOODHEALTH
AND WELL-BEING

i

We are committed to creating a healthy, safe, and inclusive workplace
for our employees. This initiative aims to support their professional
development, ensuring that all staff members can fully realise their
potential and achieve their career goals, while maintaining their
personal and family well-being.

Management Approach

The Group is committed to safeguarding the occupational health and
safety of its employees, viewing their well-being as a cornerstone of
sustainable business development. We strictly adhere to the health
and safety laws and regulations of the countries and regions where we
operate. Our Taizhou factory in China has established a “Work Safety
Responsibility System” and a “List of Safety Facilities and Equipment”.

To better implement the safety management system and establish a
systematic approach to safety management and discipline, we have set
up Safety Management Committees within our Taizhou and Hong Kong
operations. These committees are specifically responsible for continuous
improvement of the working environment, including identifying
workplace safety risks and formulating relevant policies.

TRZFRZZE

Target 3.9: Reduce illnesses and death from hazardous chemicals and pollution

Chiho is committed to providing a safe and healthy workplace, reducing the risk of employee injuries.
B1%3.9 B BRIER R RS RYERNEBRNET
BERORRHZ2REN TS BEEIREHERE-

BARNINBRETIAE—ERE 22 -6
BENIRIE -BEBHESEXHMNMANE
FuR MEMBEIMET D EEERE
ERBEAR ARFFERFEANKEN=E
ﬁc

BEGH

FEBRNNREETINHERRREZ S
REIHNBURSETFEERNEL R
179 B2 4% 38 <T & 4 P 7 B 2R A 3t & B9 42 R A
ZEFERER - WMIN PRSI E L
T2 ESRG) MIZ2E2RENRES
A

AT EEHMEBEZE2EER R BB R
WZ2EEAHMNCE RMAEaMKES
NEEBMN I TZ2EELZET B5ES
EgHEMBERENE LFRE SE#5
TSR % 2 BB A 6 EARREEUR °
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Safety Production
Management Committee

Corporate Safety Committee

Site Safety Committee

R4 EEEZEY TtHEZ2HEE ISZ2%E8g
e |dentifying risks e Qversee, advise, and e Engage employees to evaluate,
51 &L Bg communicate with Site Safety review, and update policies
e Responding to risks Committee HABET2HETH - BEREN
FE % 2 B BERITBZEZEE HHIEH B®
e Risk mitigation B WHEHETER
PR B

Safety Training and Protection

Chiho provides employees with comprehensive occupational health and
safety training. This initiative aims to help employees gain a deeper
understanding of operational guidelines and enhance their awareness
of relevant regulations. In 2025, 61 health and safety training
attendances were recorded, totalling 64 hours.

Health and Safety Measures

The Group strictly adheres to the Occupational Health and Safety
Management System, ensuring that all operations and production
processes comply with relevant safety laws, regulations, standards, and
policies. We uphold the principle of “Safety First, Prevention Priority,
and Comprehensive Management.”

In addition to establishing a safety management system, the Group also
provides employees with essential health and safety services. Through
meticulous preventive and emergency measures, we further ensure that
employees receive adequate attention and protection during their work
processes.

ERRAEEARAR

LZERIE)|ELphE
EasETRHEEZENHERRALT R
et B SERME I FAT REERS]
Wi MMEERERNRBN - ZFT R
FoHRBOIAREBSTRERZ 2T 4
B 8E64/)\BF o

BRI R 2
FEBRBRRETHRERFERAZEEERR
BRFIAEEREERENGHEBZRE
BERSRERBR -HMRF22E L
B 2B UEEINERER-

BRTYRBUZE2EERMIN EBORET
RELNEZNRERAZE2RY - BBEZNR
RS EEER RMAE—PRRETHE
TRBEREETD IR LR RE -

“EOAFRE - HERERRE
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To document and analyse various types of workplace injuries, we have AT MOMRZEIEES HMEBIT
established and implemented an accident management system. By EBifi 7 BHEERF - BRBEIREGBEZE
examining and learning from the causes of past incidents, we have EWBIRE > HFINE T EERRF KT
improved operational procedures, techniques, and tools, as well as T B> WMaZ2E - iRl e
enhanced safety training, thereby reducing the occurrence of workplace — 4 °

injuries.

Main types of work-related injury Response Measures
FETHEER i gy

e Bruises
=1
s o Regular Safety Equipment Upgrade
. THRZEREAR
e Stumble, slip, cut
LhfE) B E - 2)E
R ¢ Regular Safety Training
. . EH Z 25N
¢ Incorrect action and Lack of attention
BRIEFRERKRZEZE
In 2025, the Group recorded no workplace injury incidents or injury- 2 FHH > AEBETEBEESERNIES
related lost workdays. o INERTHELATER#-
2023 2024 2025
ZEZ=F e “EZHE
Total number of workplace injuries T{Z48 %L 171 193 0
Lost days due to work injury HIEELIIEH 3,613 1,992 0
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Supplier Health and Safety Management

We have introduced a Contractor Health and Safety Policy, requiring
all external partners, including contractors, to comply with and
continuously improve this policy, subject to supervision and review
by relevant committees. The policy covers various risk assessments,
implementation of preventive measures, and handling of hazardous
materials and incidents. We are also committed to providing regular
safety training for contractor personnel and have designated factory
management staff and safety officers to address any workplace safety
concerns.

Fire Safety

Given the nature of our operations, fire safety is a top priority in
ensuring safe production. To minimise the risk of fire incidents, the
Group has not only established fire safety guidelines for employees
but also requires regular inspections and documentation to ensure
that firefighting equipment, combustion points, and smoke extraction
and ventilation systems are maintained in safe operating condition.
Additionally, we provide employees with relevant first aid training,
ensuring that each workplace has at least one trained staff member
capable of promptly addressing minor injuries in the event of an
accident.

ERRAEEARAR

HEEREEZ2EE
RMEHH A HRERAZE2HE  EXRFA
BHEMEEBEH (BEAEH) BETLFE
HEWEER UEZEREEENEENS
B ZBERBRESBRAR MG A ERN
B LR MEHEE - R fIE
AETEHREAEBABREZE2E A5
ELIREEBAENZE2TEEEEANIFES
PRV Z 2fE

HBERZ

ENRMANEELE HhZ2BRERE
EENERZE -5 TR ANKEH AR
IRl AERTEREIHNE T HEMZE
B BEREMBREHNRBLLHRE
2o DERRERNIEERRARER R
EREFRME LS Bt R B TR AR
WERE BREEIIEBmELE—%
ZBIFINNE T SEHER I E LR IERE
EEMHEGEE-
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OPERATIONAL EXCELLENCE

DECENT WORK AND
ECONOMIC GROWTH

o

EHEHW

Target 8.2: Diversify, innovate and upgrade for economic productivity

Through continuous collaboration with suppliers, Chiho aims to achieve higher levels of economic
productivity through diversification, technological upgrades, and innovation.

B1E8.2 : TR -AIHMMAR UK EBEEES

BREHERENFESHE BaETBBE R - RWAGRMAF  BERESKTHNEELE -

O

Target 12.5: Substantially reduce waste generation

Chiho significantly reduces waste generation by recycling scrap metals and producing high-quality
metals for reuse.

BiZ12.5 KRV ELEEEY
BEEBORBESR TEXESRENSBUEBAAE KB/ DEEYNES-

16 PEAGE, JUSTICE
AND STRONG
INSTITUTIONS

The Group is committed to continuously enhancing operational
standards across supply chain management, product quality, customer
service, and data privacy protection.

Target 16.5: Substantially reduce corruption and bribery

Target 16.6: Develop effective, accountable and transparent institutions

Chiho is committed to eliminating all forms of corruption and bribery by establishing effective,
accountable, and transparent anti-corruption mechanisms and reporting channels.

B1%16.5 ! KigR L EERETH

B1%16.6 : EERAN - AEMEHANKE

BERNONEUAN a8 BHNIREFHANEBRES LUK ELANESMEERITR -

FEBERIREIHEREE ERE &
FRHBMEMRELRES BN ERAZER
2 DUER| SRR
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Responsible Supply Chain BEERHERE
Supplier Engagement e 2

To fully realise the value of waste materials, the Group actively takes % 7 5t D BIREEYNEE > AEBBEMHK
on the responsibility of educating suppliers and emphasising the HEEHSMHEFNEE LARFALRKEE
importance of recycling. We arrange onboarding training courses for o MR HER L EEABEIIRE 1
new suppliers and regularly organise workshops to ensure all suppliers & BBZR M T1E35 > BEIRPI A HAER 7 EE SR
stay updated on the latest legislation and trends in waste management. ¥ EEN R EGIFE L - BiBE L8
Through these initiatives, we have not only raised suppliers' FEMITERS 7 HEFNIRFRER  MEE
environmental awareness but also fostered sustainable development of T RMEEEY EEEENEB I FEE
our business in the field of waste management. The Group’s suppliers & ANEBMHER GF T7IH mERE E

include the stakeholders’ groups stated below: :
Goods Suppliers Waste Material Service Providers
(e.g., equipment or spare parts) Providers (e.g., sorting / transportation)
B RHERE R ESR T ) EERI IRt IRFFRMHE D5 ER)

Furthermore, to engage suppliers and customers and obtain feedback b5 HFAIEBUTRERE  BHEF K
on our performance, we use the following multi-channel mix. ERSHE WEBSREHRMIUKRERE-

Stakeholder Engagement Channels F|Z1HR & MR EE

Personal Visits 3 B35
Relevant personnel reach out to customers and suppliers to obtain more personalised feedback
HEEABSTHHMBEER RMEER  BEESEMERE

— Online Communication 4 £&&
=t Telephone or email communication to obtain feedback

_— Ban B BB LUERUR 8]

Survey Sheets FAE X
Survey questionnaires are handed out to materials and services providers to obtain more
information on their business practices

Y RRFREHRHBEN G NEREREEFERNESER

Partners’ Comments §{ENEER
Business partners provide valuable insights towards the Group's performance

EBEUHERTERRVEHESERR
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Supplier Assessment and Green Procurement

Before selecting suppliers, the Group comprehensively evaluates
their business, including on-site visits to verify the authenticity of the
provided information. We expect our suppliers to align with our core
values of reliability, collaboration, value creation, and compliance. All
key suppliers must adhere to regulations related to occupational health
and safety, environmental impact, and energy efficiency.

Commitment to sustainability, product quality, and financial stability are
key criteria in our supplier selection process. If a supplier fails to meet
our requirements, we request corrective actions to address the issues.
In appropriate cases, non-compliant suppliers may have their contracts
terminated to ensure our business operations meet high environmental
and social responsibility standards.

Number of Suppliers by Geographical Region
BtER SHMERHE

e LR B IRAE
TEEHEE A AEEEENGHEE
%o SEEERUBREFRHENNES
Mo MR HEERELERMANZMEE—
BoHAR -GE AIEBEMRGR-FIEE
EHERHCRETHERERRAZS VIR
BEERAERMEBRNER

HARFEER EnanBNHMBRELRK
ARRMEZEHEREFNOBARRE MR
HEBREFTGHMANER HATERME
FER IR A ETEN R AR RIE - E B EBVIF
AT AREERNHEFTEGRRLS
o DERERMANESEFTORENGE
BENSRE-

Asia
M

49

Australia
BN

Europe
B

18

North America

BITES

South America

EZES

Africa
FEM

18

Total
st

929
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Upholding Product Quality

The Group has consistently strived to deliver high-quality products and
services to its customers. To attain this objective, we assign dedicated
on-site managers to oversee and manage customer affairs pertaining
to quality standards, performance timelines, and operational safety,
thereby establishing a direct channel to monitor and guarantee the
quality of our offerings.

The Group's comprehensive approach to supervising product and
process quality encompasses the following key aspects:

REEREE
FER-BRIRAERFREERENER
MR - REFLER  HAEREE/E
BEE aERERERARERE BN
KERREERE2ABNTRAER M2
TEEERRERMFAREERARENERE
RE-e

FERE2EEEEMKMERBEN S HEE
MFrxErmE:

Appointing site managers to align operations with customers’ requirements.

ZERGEECRFAZTFNERRET -

Monitoring of process using cameras that may be accessed online.

AR AR REREERE

Route and logistical optimisation using GPS trackers on vehicles and Personal Digital Assistants (PDAs) for our drivers.

EAEHREIE UGEM DA EABFBIRPDAEBEBE KRR

Product Responsibility

The Group implements a strict identification and classification process
for procured waste, managing it in detail based on type, source,
discharge point, and customer identification number. For hazardous
waste, additional transportation orders and waste disposal permits are
required to ensure full traceability throughout the process.

Our management procedures cover the entire process, from receipt,
classification, inspection, and storage to final disposal or recycling,
ensuring clear and transparent waste tracking. Additionally, we update
and consolidate data on all waste materials and scrap metals daily
to maintain record integrity and ensure precise and efficient resource
management.

Waste
Handover

Receipt

UL

BRI

ERRAEEARAR

Inspection
BE

EmEE
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RERBEBETHTE BN

RANEERFRETHRER 2B BE
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Additionally, if procured waste materials fail to meet the Group's quality
standards or are found to have defects, the procurement team returns
the non-compliant products to the supplier.

In 2025, the Group did not experience any product recalls due to health
and safety concerns. Our Hong Kong and Taizhou operations received
no product- or service-related complaints during the year.

Product Safety

We conduct rigorous risk assessments on materials to be processed
to ensure they pose no threat to employee health and safety. All
materials from suppliers are stored in designated areas to prevent cross-
contamination. Additionally, all waste materials and processed metals
are securely stored in dedicated containers and carefully handled using
magnets or forklifts to minimise the risk of contamination.

The Group strictly follows maintenance protocols, continuously
monitoring testing equipment and promptly reporting any defects
to on-site management for timely resolution. These measures
help maintain the purity of waste materials and processed metals
while ensuring compliance with occupational health and safety,
environmental protection, and workplace cleanliness standards.

Intellectual Property Protection

The Group safeguards sensitive business information by signing
confidentiality and legal agreements with its business partners,
ensuring the security of patented technologies and intellectual property.
These agreements cover critical technical information, preventing
unauthorised use or disclosure.

During the reporting period, the Group did not experience any
violations related to health and safety, advertising, labelling, or product
and service privacy regulations, maintaining compliance and upholding
corporate responsibility.
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Customer First
Engaging Our Customers

Our Group maintains close collaboration with both customers and
suppliers to coordinate sales volumes and processing capacity. This
process is supervised by site managers and other key personnel to
ensure that the balance between waste inventory and sales of newly
processed products remains optimal.

We gather feedback through various channels and closely monitor
customer and business partner satisfaction. The sales department
conducts an annual customer satisfaction survey to better understand
customer needs. We pay attention to every detail, such as delivery
times, packaging requirements, and other special requests. All customer
needs are recorded in our customer management database and are
regularly updated to ensure that products and services meet customer
quality requirements.

Privacy Protection

As a provider of goods and services, the Group is responsible for
managing transportation, processing, and recycling of waste materials.
To protect customer privacy, we do not collect personal data from our
clients and have established internal management policies to regulate
the handling of confidential customer information. Additionally, the
Group regularly reviews and updates information technology and data
protection policies to ensure compliance with regulatory standards.

We conduct regular audits to ensure all operations adhere to these
policies and continuously optimise them to strengthen data protection.
We strictly prohibit disclosure of personal or other confidential data
to any third parties and have designated data protection personnel
responsible for maintaining and safeguarding sensitive data. If any
employee violates these policies, appropriate disciplinary measures are
taken in accordance with regulations.
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Anti-corruption

The Group adheres to the principle of integrity in business operations
and adopts a zero-tolerance approach towards any form of corruption,
bribery, or misconduct. We strictly comply with the Supervision Law
of the People's Republic of China, the Criminal Law of the People's
Republic of China, and the Anti-Unfair Competition Law of the
People's Republic of China, prohibiting any form of corruption, money
laundering, bribery, fraud, and other unethical behaviour. We are
committed to establishing a transparent and fair business environment,
ensuring that our operations comply with ethical standards and legal
requirements through a comprehensive system, rigorous internal
controls, and accessible whistle-blowing channels.

To enhance employees' awareness of compliance, our anti-corruption
policy outlines the business standards to be followed and is included in
the employee handbook, helping staff understand the relevant rules,
requirements, and their responsibilities. We also regularly organise
employee training sessions to encourage a deeper understanding of the
applicable laws and internal compliance requirements, ensuring that
the Company’s values are upheld and we have a fair and just working
environment.

In addition, we conduct reviews to identify potential corruption risks
in our business operations and organise training courses to address
these risks. The Group has a Code of Conduct training programme and
a whistleblowing hotline, encouraging employees and stakeholders
to report any suspected corruption, fraud, or violations of ethical
standards.

In 2025, the Group did not experience any incidents related to
corruption or illegal activities. We take all unlawful actions seriously
and implement stringent measures to strengthen the prevention of
corruption and bribery risks.
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EARHAMBEAZ) M(FEARLNBE KT
ERFE) BIEEAEANES ki
R MFETBERT R - HARNREL
—EFER A THNEEIRR  BBTENG
B BENABIERIMNERENBRRE
FREMANEETGERRENERER

RTRSEINGHRER HANRESH
R T REEHNESRRE TMA(ELF
My EMETTHREBRRE - BRRHEE
Fo RS EHBME TIRIRZ B
ETRATHBRIEENANESRRE
HERAADNEETSLUEE THEEQATA
ERTIFiRIE-

S A EETES DU EEBEFR
BENESRE LHHBLERBEME
R -AEERBITHEREING B MER
2R BB TR mABRA & S| REFI R
B ERSERERRENT R

FEER B _AFTRBELEEREESH
BETHAEBANEF HABRFHT—E
EIT A WAV AR IE N IR E ISR
BB -

48 CHIHO ENVIRONMENTAL GROUP LIMITED ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025



Environmental, Social and Governance Report 2025

—ECRAFRB-HERERKRS

COMMUNITY ENGAGEMENT HtE2H

The Group is committed to fulfilling its corporate social responsibility AEBERAONRBITEEMLEEE BikinE
and actively plays a role in supporting social development and ZRHEEERMNEEIFELERNAB-RK
promoting sustainability. Our social contributions are not limited to IRV & BECNMERI A A B TAYIEFIFI1E
training and welfare for internal employees but also extend to schools,  # > LM SR H @M EB AT EE
communities, and various public welfare initiatives.

Looking ahead, we will continue to promote a diverse range of social BERK > KM EEEHZRENEEE
responsibility initiatives, supporting the development of education, fE/&E XIFHF 8E - HFEAEEIHN
sports, social welfare, and other areas, contributing further to the #ERB > HBRICECR ERFENTZIELY
creation of a more inclusive and sustainable society. EEPN=17E
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APPENDIX

Appendix 1: Applicable Laws and Regulations

B85

Btk @ EAEREIER

Aspect Laws and Regulations Compliance Status

B EREER aRER

Environment ° Law of the People’s Republic of China on  During the reporting period, the
RIS Conserving Energy Group was not aware of any non-

Employment and labour
standards

ERRHHRE

Occupational health and
safety
BWERREAZS

(PEARHMBEBHLRERZED

Law of the People’s Republic of China on

the Prevention and Control of Atmospheric

Pollution
(PEARHNMBEARRISEBERED
Waste Disposal Ordinance
CEEY R B 156 )

Air Pollution Control Ordinance
CERSREHERAD

Employment Ordinance in Hong Kong
(EREEEG)

Labour Law of the People’s Republic of
China

(REAREMESEE)

Labour Contract Law of the People’s
Republic of China
(PEARHMBESBEEE)

Law of People’s Republic of China on
Protection of Disabled Persons

(PEARHMBEEREAREZL)

Provisions on the Prohibition of Using Child

Labour in China
(PRZRIEFERETRE)

Production Safety Law of the People’s
Republic of China
(PEARHNEAZ2EEZE)

Law of the People’s Republic of China on
Prevention and Control of Occupational
Diseases

(REARAMBEBERTEE)

Occupational Safety and Health Ordinance

(B 2k 22 22 e (R R AR D))

compliance with laws and regulations’
that have a significant impact on the
Group relating to air and greenhouse
gas emissions, discharges into

water and land, and generation of
hazardous and non-hazardous waste.
PREREHAR > AEE T BERERFA
ETERBBERMOBERBEIR - Ak
Rt UREEBEREEE
MERKNEBBERATENEERZE
R

During the reporting period, the
Group was not aware of any instances
of non-compliance with significant
impact on the Group regarding laws
and regulations related to preventing
child labour or forced labour.
Furthermore, we have not received
any reports concerning child labour or
forced labour.
RREHAR > AER T MEBREMA
EFARNEETERIBHEESHNERE
FERME R EBIEMEARTENE
Lo tbh s FHAPITFAR U ENE IR B E
TRIBEEFRIRS ©

During the reporting period, we were
not aware of any non-compliance
with laws and regulations having

a significant impact on the Group
relating to occupational health and
safety.

7R ¥R 25 BARE > FRPI 0 A 35 3R AT B Y
(RERLZTEEMBAEREEX
HENERITR-
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Btk (48)

FtgR1 @ EREREER (8

(continued)
Aspect Laws and Regulations Compliance Status
Ee EREER ARBER
Product Responsibility . Personal Data (Privacy) Ordinance Regarding health and safety,
EmEf CEANER FAFE) &) advertising, labelling, privacy, and
° Regulations on Customs Protection of matters pertaining to goods and
Intellectual Property Rights in the People's  services rendered as well as avenues
Republic of China for recourse, the Group was not aware
(R EE AR HAM B H AR BRI RE R of any violations of applicable laws
)Y and regulations during the reporting
. Postal Law of the People's Republic of period that could have materially
China affected the Group.
(GEINE TR 6 MEERZE EE RE AR PR
. Customs Law of the People's Republic of R ERKBRBIEMEEUKER
China WIS E » REEM IR E B AL 2
(rpEE N\RHMEERDE) RAEFPIREHAERSEHRERTEN
ERBRAZEERERNIER
During the reporting period, the
Group was not involved in any
litigation relating to infringement of
intellectual property rights.
RS AER T ES RERE
RARIC A 8 EREAVBRER
Anti-corruption ° Prevention of Bribery Ordinance During the reporting period, the
k&= Br LE B B 5 41 ) Group was not involved in any

Anti-Money Laundering Law of the
People's Republic of China
(RZE AN RHME R EIE)

ERRAEEARAR

corruption cases, nor was it aware

of any violations of applicable laws
and regulations pertaining to bribery,
fraud, or money laundering that
would have a substantial effect on the
Group.

R EEAE > AEE N P R ERE
BEL TARBEEMERARME
B~ BRI RN BRERRIER
M AERSHREATZENBER -
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APPENDIX (continued) Ff e (48)
Appendix 2: Performance Data Summary MitR2 : BURRIAME
Environmental Performance IRIBRIR
2025
Environment BRI —ERE
Annual Group Sales Quantities (tonnes) FEEEHEE () 26,938
Energy AEIR
Total Energy Consumption (MJ) AERHFEEE JREE) 2,312,658
Energy Intensity (MJ/tonne of product sold) BEREE
EEE MEHER) 85.9
Non-renewable electricity purchased (kWh) INEARTIBESZH (TRE) 484,844
Renewable energy generated (kWh) EEUBERER (TRED 79,193
Heating purchased (kWh) SMEBENSE (FELBY) 0
Diesel (litres) L&7h () 5,976
Natural gas (m?) KA (LK) 0
Propane gas (litres) Ak F) 0
Heating oil (litres) wARLH (FH) 0
Gasoline (litres) ol ) 2,118
Liquid gas (litres) BIEE (FH) 0
Water K
Water (m3) 7K (AL HK) 8,543
Water intensity (m3tonne of product sold) KEE LK/ MEE HE D) 0.317
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APPENDIX (continued)

Appendix 2: Performance Data Summary (continued)

M-J.i? (II\E)
MigR2 : BIRRFAME (&)

Environmental Performance (continued) IRIBRIR (B)
2025
Environment RIE —E_RE
Packaging? (2E
Plastic bags (Hong Kong) (pcs) BRE (FH) (@) N/AT3E
Greenhouse Gases Emissions BERBEERE
Total emissions (tCOze) wHkmE (WM_atikE2) 252
Scope 1 (tCOze) #HEI (B-aLRES) 21
Scope 2 (tCOze) #HE2 (B-aLRES) 231
Emission intensity (tCOze/tonne of product sold) HMBE M_StREE
MEE HE ) 0.0094
Air Emissions EERHERK
Sulphur oxides (S0 (kg) W& 1E4(SO) (F52) 0.03
Nitrogen oxides (NO\) (kg) KEEYIINOY (F72) 1.44
Particulate matter (PM) (kg) ST EERI(PM) (T 52) 0.1
Waste? EEEYP
Hazardous waste (tonnes) BEEEREY (ME) N/A F3E
Non-hazardous waste (tonnes) EEREEY) (MF) N/A 178
2 Packaging material consumption data is not reported in 2025, as production 2 HREARAMNBENEEFEXBFELL EFIbR

operations at Hong Kong and Taizhou sites have ceased. Accordingly, no significant
packaging materials were consumed in connection with manufacturing activities.

& Waste generation in 2025 was limited to a small amount of domestic waste arising
from remaining administrative functions. This waste was collected and disposed of by
waste recyclers. No industrial waste was generated, and therefore no material waste
data is presented.

ER"_Z_AFNEEMRIEFEEIE I BUE
EBWRHETANEERENSEME

3 R R FENERYELSERNRERITEEE
FREERNDELEFLIR ZERYEHERYE
W EITURE R BRI o W R EEE A TR »
Fltb oK 2 #RABRA B = B

FRAEEERAT —ZTLAERE -HEREGRS
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APPENDIX (continued) Mgk (48)

Appendix 2: Performance Data Summary (continued) MigR2 : BIRRIRWE (@

Social Performance tEgRIR

Social

e

2025
—E_RE

Workforce Total Number of Employees
Profile EEHEH

75

BI@R By Geographical Distribution
Rt EE 5

Hong Kong
B
Taizhou
am
Beijing
=
Netherlands
TAT
By Age
REHRE 7

16

36

18

Below 30
30T
30 to 50
30% £505%
Above 50
50 M E

By Gender
RERE S

47

21

Male

B

Female

gegi
By Employment Type
REEEEE 2

a1

34

Full-time
2H
Part-time

R

By Profession

BREXE D

75

Management
BERE
Non-management
FFEERE
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APPENDIX (continued) Mgk (48)
Appendix 2: Performance Data Summary (continued) MigR2 : BIRRIRME (@

Social Performance (continued) HERE @)

Social 2025
e —ETRE

Employee Employee Turnover Rate 19%
Turnover F=FiES
BERKLEE By Age

HERE 2

Below 30 0
30T
30 to 50 21%
305% £505%
Above 50 19%
5058 ML £

By Gender

te:qedlk sy
Male 29%
B4
Female 6%
Eegka

By Geographical Distribution

it & & 53
Hong Kong 31%
B
Taizhou 19%
am
Beijing 6%
bR
Netherlands 20%
G|
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APPENDIX (continued) Mgk (48)
Appendix 2: Performance Data Summary (continued) MigR2 : BIRRIRWE (@

Social Performance (continued) HERIR @)

Social 2025
HE ot - 3
Employee Employee New Hire Rate 19%
New Hire RS LR
MRS By Age

RERES

Below 30 0
30U T

30 to 50 26%
30 E=505%

Above 50 10%
50

By Gender
te:qedlk sy

Male 24%
B
Female 12%
gegi

By Geographical Distribution

& & 5

Hong Kong 19%
5B
Taizhou 6%
am
Beijing 50%
BIg=)
Netherlands 0%

e

177 5

Health and Safety Performance
Safety* Z2RH
BERZE Work-related injuries 0
I15
Lost days due to work injury 0
FITHEEEIIEBE
Injury rate 0%
THX
Work-related fatalities 0
FTERIETIET
Safety Training
Z 235
Training person-times 61
2l AR
Total training hours 64

2 31148 By 2

4 Health and safety data cover the Group's operations in Taizhou and Yuen Long only. 3 BEEZZHIREREREBUREMNRITHEN
EEEK
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APPENDIX (continued)
Appendix 2: Performance Data Summary (continued)

Social Performance (continued)

Social

e

— =3 —

_——

Ptk (&)
MiER2 | BIERRHE @
HERR (@)

AFRE-HLERERKRS

2025
—E_RE

Employee
Training®

Average Training Hours

T 19 15 3 B B

BTEIP By Gender

=R 5

Male
Bt
Female
peqid
By Profession

BREEL D

9.62

7.56

Management
EEE
Non-management

FFEEE
Percentage of Employees Trained

ZillEEE 5L

17.13

By Gender
=R R 5

Male

St

Female

z

By Profession

BREEID

14%

6%

Management
EEE
Non-management
FEEE
Total Number of Suppliers
{2t FE T 4 B

Supply Chain
i FE 58

0%

25%

929

Asia

R

Australia

BN

Europe

BN

North America
plrES

South America
[EIES

Africa

FEM

2 Employee training data cover the Group's operations in Taizhou and Yuen Long only.

ERRAEEARAR
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APPENDIX (continued) Mgk (48)
Appendix 3: HKEX ESG CONTENT INDEX MitR3 : EARBARE - HEREBAS
L]
Mandatory
Disclosure HKEX ESG Reporting Code Requirements Sections/Remarks
55 1l 152 22 3R E EERZFIRR - ERERBETHRE B
Governance A statement from the board containing the following: Our Approach to
Structure HEEFELNER BERHETIIASR ! Sustainability
BRI () Disclosure of the Board's oversight of ESG issues; RAHTEEEN A

KREEFEHRE HERERETENEGE;

(i) The Board's ESG management approach and strategy,
including the process used to evaluate, prioritise and
manage material ESG-related issues (including risks to the
issuer’s businesses); and
BEEENRIBE - HERERBIES H RHER  BIETH
BRI REBREENRE - HERERERAEE (B
HETAEHNRRE) WBRE ; &

(iii)  How the Board reviews progress made against ESG-related
goals and targets with an explanation of how they relate
to the issuer’s businesses.
BEESMMRIRE e REAHEE R ER L AE
BEMOmEBETAERARE.
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APPENDIX (continued) Bk (48)
Appendix 3: HKEX ESG CONTENT INDEX (continued) MitR3 : EARBARE - HEREBAS
=5| (48

Mandatory
Disclosure HKEX ESG Reporting Code Requirements Sections/Remarks
EEIRBRE ERARGRE - HERERRETURE B
Reporting A description of, an explanation on, the application of the Materiality: Conduct
Principles following Reporting Principles in the preparation of the ESG substantive issue
bE R IR Al report: assessments to identify

HMBETRERE L EREARSHNAER T 7IER

[RA :

a) Materiality: Topics considered material to sustainability by
different stakeholder groups are identified by the necessary
interactions.

EEY ZEKENEE AJESTRAM MBS FET
P R A M AB R R RE

b)  Quantitative: Data are presented in a manner conducive
to comparison of year-on-year changes in performance.
Performance Data Summary explicates the standards used
for calculation of environmental performance indicators.
2 EHNERAXENEEEMNERLLEE - &
BREGZMABR st HEIRIRE IR RNRE

Q) Balance: Transparency is a major consideration and the
report provides information on both positive and negative

impacts.
P EREATELERE MRSEHERENER
HEETENER -

d)  Consistency: Consistency and comparability of
information is ensured by using the appropriate statistical

methods.
—H4 ERRBBENRS A BRERNN MR
AL o

ERRAEEARAR

ESG issues that have a
significant impact on the
Group and their risks.
EEM I ETEEREN
o UHEASAERERR
BEARENRE IR
EiaEE R EAERA R
Quantitative: For the
standards, methods,
assumptions and
calculation methods used
in the data presented in
this report, please refer

to the “Performance Data
Summary” in this report.
EEEH BN ARSEM
FIBERIFTIRBMEEH
FABREREFAER FES
RS TRIRRITHE) -
Balance: The Group
describes its performance
in all aspects of sustainable
development in a fair and
transparent manner.

T AEEURTES
BRH 7 > M E oI5
BERZFHENRE
Consistency: This

report uses the same
statistical methods and
categories as in previous
years. Quantitative

data are presented in a
consistent manner for
comparison and analysis by
stakeholders.

— M ARERBET
FHERANGSHERDE
AR BIEHBEBUA—RN
FREHR UEF S B
BETEERE DT o
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APPENDIX (continued) Mgk (48)
Appendix 3: HKEX ESG CONTENT INDEX (continued) MitR3 : EARBARE - HEREBAS
=5| (48

Mandatory
Disclosure HKEX ESG Reporting Code Requirements Sections/Remarks
EEIRBRE ERARGRE - HERERRETURE B
Reporting Explain the reporting boundaries of the ESG report and describe ~ About the Report
Boundary the process used to identify which entities or operations are RN A;{RE
B ¥R 26 [ included in the ESG report. If there is a change in the scope, the

issuer should explain the difference and reason for the change.
BRERIE e REARENEREE REAPER LSRN
EBMARE HERERRENBIE - SERSEESBFIE
BETANERETRZEREHREA -

Environment

IR

Aspect A1: Emissions

BEA1 : B

General Disclosure Information on:

— AR EE BRABRYN mkRLMHNEE S - EERBSEEYNES

W :

(@)  the policies; and
K ; &

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer.
BTHBETABERTENMEREE KRG

relating to air emissions, discharges into water and land, and

generation of hazardous and non-hazardous waste.

W& o

KPI' A1.1 The types of emissions and the respective emissions data.

RREMIERATT R BE BB R EE -

KPI A1.3 Total hazardous waste produced (in tonnes) and, where
RESBAENISIZA1.3  appropriate, intensity.
FRELEEEEYEE CUNETE) k WER) BE-

Our Environment
Stewardship
RPNIRIEEIR

Our Environment
Stewardship
RPWIRIEER

Appendix 2 -
Performance Data
Summary

Migr — — BB REHE

Appendix 2 -
Performance Data
Summary

Migk — — BB REHE
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APPENDIX (continued)
Appendix 3: HKEX ESG CONTENT INDEX (continued)

Btk (48)

=

FigE3 : ERAX BRI -HEREBAD

=5| (48
Mandatory
Disclosure HKEX ESG Reporting Code Requirements Sections/Remarks
EEIRBRE ERARGRE - HERERRETURE B
KPI'A1.4 Total non-hazardous waste produced (in tonnes) and, where Appendix 2 -
RIRBEISIZEA1.4  appropriate, intensity. Performance Data
FRELREEEYEE QUESTE) &k WER) BE- Summary

KPI A1.5
R SREAR ALIE1RA1.5

them.

Description of emissions target(s) set and steps taken to achieve

HHPAE] I VHERE B R A ERIBLEB BRI D B o

KPI A1.6
R SRARANIE1RA1.6

taken to achieve them.

Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and steps

M RIER ERESERYNTT L RELFTEI ILAAEBR

R ERE BB ERERAY S 8]

Aspect A2: Use of Resources

[BEA2 : BEREER

General Disclosure

Policies on the efficient use of resources, including energy, water

— IR E and other raw materials.
BRERER (BEER K REMEFEMED) BB -
KPI A2.1 Direct and/or indirect energy consumption by type in total (kWh

RESRAEWISIEA2.1  in '000s) and intensity.

RENBIONERR HBEEREEE UTETRESSE)

BB o

ERRAEEARAR

Migr — - BIBREHE

Our Environment
Stewardship
RPNIRIEEIR

Our Environment
Stewardship
RPNIRIEEIR

Appendix 2 -
Performance Data
Summary

Mgk — - BB REME

Our Environment
Stewardship
EMNIREERE
Our Environment

Stewardship
BMNRIEEE

Appendix 2 -
Performance Data
Summary

Mgk — - BB REME

“ECRFRE-HERERRS

61



Environmental, Social and Governance Report 2025
“_ERFREBE-HERER

WS

APPENDIX (continued) Mgk (48)
Appendix 3: HKEX ESG CONTENT INDEX (continued) MitR3 : EARBARE - HEREBAS
=5| (48
Mandatory
Disclosure HKEX ESG Reporting Code Requirements Sections/Remarks
EEIRBRE ERARGRE - HERERRETURE B
KPI'A2.2 Water consumption in total and intensity. Our Environment
RABENIEEA2.2 BEKEBREZE- Stewardship
BMNRIEERE
Appendix 2 -
Performance Data
Summary
Mk — — BB R E
KPI A2.3 Description of energy use efficiency target(s) set and steps taken  Responding to Climate

RASR A FE1RA2.3

KPI A2.4
RSRAR NG 1RA2.4

KPI A2.5
R SRAR IS 1RA2.5

to achieve them.

HIFRE] LRI AE R E A N B R e A E B B L B R IRER D

B

Description of whether there is any issue in sourcing water that is
fit for the purpose, water usage efficiency target(s) set and steps

taken to achieve them.

4 SR EGE AR 7)OR _EPT BRI R RE - U FRET LAY A 7K e B

1R 73R E E B R PR ERERAY 2 8%

Total packaging materials used for finished products (in tonnes)

and, if applicable, with reference to per unit produced.

M AEEMMEE (UUMEStE) k NER) 8L EBQ

HEe

Aspect A3: The Environment and Natural Resources

BHEA3 : IRIERKXARER

General Disclosure

—ARIRER

KPI A3.1
R SR AR RIS 1RA3.1

Policies for minimising the issuer’s significant impact on the
environment and natural resources.

BEBITAHRERRABEREREKR
Description of significant impacts of the Group’s activities on the
environment and natural resources and actions taken to manage

them.

HIEFZHHRERRABRNE

TENTH

=%

v

=%

e

BIELR o

RERBEEESR

Change
EFEmIEE1E

Responding to Climate
Change
EREREE1E

Appendix 2 -
Performance Data
Summary

Mgk — - BB REME

Our Environment
Stewardship
RPMNIRIEER
Our Environment

Stewardship
BMNRIEEE
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Btk (48)

FigE3 : ERAX BRI -HEREBAD

=5| (48
Mandatory
Disclosure HKEX ESG Reporting Code Requirements Sections/Remarks
EEIRBRE ERARGRE - HERERRETURE B
B. Social
B.it®
Aspect B1: Employment
[BEB1 : &1&
General Disclosure Information on: Our people
—RE BREAFIN R EE BREREA TR B TEHE -2 RMAMNET
Toib s RIS AR AR B 5 s @ ) B9
(@)  the policies; and
BE; &
(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer.
EBTHETABEAREZNEERRRA
relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other employee benefits and
welfare.
Bk o
KPIB1.1 Total workforce by gender, employment type, age group and Our people
RASEAENIEIEB1.1  geographical region. EMMET
ZER - EEEL FRANRMES N EEEH -
Appendix 2 -
Performance Data
Summary
Mtk — — BB RIRRE
KPI'B1.2 Employee turnover rate by gender, age group and geographical Our people
RESEAEWISIEB1.2  region. EMWET
R FRARNRMEE DHNESRKLLE.
Appendix 2 -
Performance Data
Summary

ERRAEEARAR

Mk — — BB RN E
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APPENDIX (continued)
Appendix 3: HKEX ESG CONTENT INDEX (continued)

Mandatory
Disclosure

BEIRERE

Btk (48)

=5 (@)

HKEX ESG Reporting Code Requirements
ERARGRE - HERERRETURE

fiix3 : ERXBAIRE HEREBANET

Sections/Remarks

-

=

Aspect B2: Health and Safety

BmB2 : @FEEZR

General Disclosure
—HRINE

KPI B2.1
R SRAR AN I51RB2.1

KPI B2.2
R ARNIE1RB2.2

KPI B2.3
R SR AR AN 15 1%B2.3

Information on:
BRRMZE2TFRERREREHFCHEL/EN

(@)  the policies; and

BE; &

compliance with relevant laws and regulations that have a
significant impact on the issuer.
BETHETANBEARZEZNEERRRA

relating to providing a safe working environment and protecting
employees from occupational hazards.

& o

Number and rate of work-related fatalities occurred in each of
the past three years including the reporting year.

BE=-F (BRERFE) SERATTHMHABKLER-

(b)

Lost days due to work injury.
AIBERIIEHS-

Description of occupational health and safety measures adopted,

how they are implemented and monitored.
AT IR BV R R R B 2 24T U R RIT RER A
e

Workplace Safety
ITHERIEZER

Workplace Safety
THERIEZR

Appendix 2 -
Performance Data
Summary

Mgk — - BB REME

Workplace Safety
IFRIREZR

Appendix 2 -
Performance Data
Summary

Migr — — BB REHE

Workplace Safety
IFRIRERZ
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Appendix 3: HKEX ESG CONTENT INDEX (continued)

Btk (48)

=5 (@)

=

FigE3 : ERAX BRI -HEREBAD

Mandatory
Disclosure HKEX ESG Reporting Code Requirements Sections/Remarks
EEIRBRE ERARGRE - HERERRETURE B
Aspect B3: Development and Training
[EMEB3 : ¥R RKIE
General Disclosure Policies on improving employees’ knowledge and skills for Our people
— IR discharging duties at work. Description of training activities. EMWET
ERRAEERIT LIER SRR H R AE A BUR « #Z e IE
o
KPI B3.1 The percentage of employees trained by gender and employee Our people
RESRAEMISIZB3.1  category (e.g. senior management, middle management). EMWET
ZERREEER eRhEIER - FREER A9NZIE
EER Appendix 2 -
Performance Data
Summary
Mgk — —BIBERFME
KPI B3.2 The average training hours completed per employee by gender Our people
RESEAENISIEB3.2  and employee category. EMMET
U REBERE D BREESTARZINNTIGRH
Appendix 2 -
Performance Data
Summary

Aspect B4: Labour Standards

JBEBA : ¥ T %8|
General Disclosure

— AR EE

KPI B4.1
R IR AR A I51RB4.1

Information on:

ARAPILEE T araa b T

(@)  the policies; and
B &

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer.

BTHETABERX

BRI AR KRR A

relating to prevention of child or forced labour.

By o

Description of measures to review employment practices to avoid

child and forced labour.

RS RIS B ARV TE LU R B T R 5R 55 T o

ERRAEEARAR

Mgk — - BB REME

Our people
BMWET

Our people
BMMET
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Appendix 3: HKEX ESG CONTENT INDEX (continued) MitR3 : EARBARE - HEREBAS
&3l (@)
Mandatory
Disclosure HKEX ESG Reporting Code Requirements Sections/Remarks
SR B AR E ERARGRE - HERERRETURE B
KPI B4.2 Description of steps taken to eliminate such practices when Our people
RETRAENISIEB4.2  discovered. EMWET

MM B IRERBEREER B R BE R PTEREA A B o
Aspect B5: Supply Chain Management
[EMEB5 : HAEEEIE

General Disclosure Policies on managing environmental and social risks of the supply =~ Operation Excellence

— MR chain. EES
BIRHEENIRIE Mt g R IRBER
KPI'B5.1 Number of suppliers by geographical region. Operation Excellence
RASRAEXIEEBRS.1 R EBSONHERHEE - EESH
Appendix 2 -
Performance Data
Summary
Mgk — — BB RAME
KPI B5.2 Description of practices relating to engaging suppliers, number Operation Excellence
RESBAENFSIEBS.2  of suppliers where the practices are being implemented, how EESW

they are implemented and monitored.
Hm AR A HERNEL > B ERNTHERIBANEHERK
B URBEERITRERA %

KPI'B5.3 Description of practices used to identify environmental and social ~Operation Excellence
RESEAEWISIEB5.3  risks along the supply chain, and how they are implemented and % i& st

monitored.

HA AR EEESERANREREERARNIEN UKk

MBI TR EE R 7%
KPI B5.4 Description of practices used to promote environmentally Operation Excellence

RARAERNIETEB5.4  preferable products and services when selecting suppliers, and EiESH
how they are implemented and monitored.
B TE IR (R E A R 2 IR R E R R ARFEBVIER) > MUK
RABITREEER Tk
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Appendix 3: HKEX ESG CONTENT INDEX (continued)

Mandatory
Disclosure

BEIRERE

=5 (@)

HKEX ESG Reporting Code Requirements
ERARGRE - HERERRETURE

FigE3 : ERAX BRI -HEREBAD

Sections/Remarks

-

Aspect B6: Product Responsibility

JEEB6 : EREE

General Disclosure
—HRINE

KPI B6.1
B SR AR 15 17B6.1

KPI B6.2
R SR AR M 351EB6.2

KPI B6.3
R SR AR 151786 3

KPI B6.4
RS AR N 1517B6.4

KPI B6.5
R SR AR 15 1%B6.5

Information on:

BRFRHERNMRBZNERENZ2 EBES RERLEER

PUS R 7E89 -

(@)  the policies; and
BE; &

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer.
EBTHETABEARZEZNEMERRRA

relating to health and safety, advertising, labelling and privacy

matters relating to products and services provided and methods

of redress.

BIERY o

Percentage of total products sold or shipped subject to recalls for

safety and health reasons.

BEERCEXERRYTRARZ 2 HEREBAMEBERKNE S

ko

Number of products and service-related complaints received and
how they are dealt with.

FEERAN B i R ARFB VIR SR BB LU IR 75 0% o

Description of practices relating to observing and protecting
intellectual property rights.

Tt B 4 5 T AR PSRN o8 EE MR B RV 1B 51 o

Description of quality assurance process and recall procedures.
HhEENTEERERERBKRER-

Description of consumer data protection and privacy policies,

how they are implemented and monitored.
IO BEEERMRER AR  URBRRITRER G %

ERRAEEARAR

Operation Excellence
EESH

Operation Excellence
EESH

Operation Excellence
SESH

Operation Excellence
SESH

Operation Excellence
EESH

Operation Excellence

EESHW
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APPENDIX (continued)
Appendix 3: HKEX ESG CONTENT INDEX (continued)

Mandatory
Disclosure

BERERE

Btk (48)

=5 (@)

HKEX ESG Reporting Code Requirements
ERARGRE - HERERRETURE

fieR3 : ERRXBAAIRE HERERR

o

=

Sections/Remarks

-

Aspect B7: Anti-Corruption

BEB7 : R&ES

General Disclosure
—HRINE

KPI B7.1
R SEAR AN I51RB7 .1

KPI B7.2
R SR AR XI5 1RB7 .2

KPI B7.3
SR AR W15 1RB7 .3

Information on:

BRIBA LR ~ B3R lREF RO R EEHY ¢

(@)  the policies; and
BE; &

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer.
ETHBETABERTENERERERRO

relating to bribery, extortion, fraud and money laundering.

BB o

Number of concluded legal cases regarding corrupt practices

brought against the issuer or its employees during the reporting

period and the outcomes of the cases.

RERAANHBFTAREHEERL L EBENETHAEHHN

B KRFERGER

Description of preventive measures and whistle-blowing

procedures, how they are implemented and monitored.

e R B RE R MU BIT REERF A

Description of anti-corruption training provided to directors and

staff.

HitmESEKRETRMNRESE-

Aspect B8: Community Investment

JETEBS : &R HE

General Disclosure

— AR EE

KPI BS.1
R S AR AN 1517B8.1

KPI BS.2
R SR AR AN 15 17B8.2

Policies on community engagement to understand the needs
of the communities where the issuer operates and to ensure its
activities take into consideration the communities’ interests.

BRMHEZ2ERTREEMEHERENEREER ZIDE

ERAEH mBIBER -

Focus areas of contribution (e.g. education, environmental
concerns, labour needs, health, culture, sport).

EAEREE WHE REEE S LTEXRBRE MC 58
A) o

Resources contributed (e.g. money or time) to the focus area.

EETHIBFABAER MR FRH) o

Operation Excellence
EESH

Operation Excellence
EESH

Operation Excellence
EESH

Operation Excellence

EESH

Community Engagement

HES2H

Community Engagement

HES2H

Community Engagement

HES2H
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