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ABOUT THIS REPORT

This Report is the Environmental, Social and Governance (“‘ESG”)
Report (“ESG Report” or “Report”) published by ZO Future Group
(hereinafter referred to as the “Company”) and its subsidiaries
(collectively referred to as the “Group”, “ZO Future” or “we”) for
the financial year ended 30 June 2026 (the “Reporting Period”).
This Report outlines our governance, strategies, goals, practices
and performance across the core pillars of sustainability, including
environmental and social aspects.

The Group is dedicated to delivering long-term value to stakeholders
by embedding an ESG management framework into its operations,
ensuring that the principles of sustainable development are
integrated into everyday practices. In fulfilling its accountability to
stakeholders, the Group strives to reduce environmental impact,
safeguard employee well-being and enhance its contributions to the
community.

This Report is prepared in accordance with the Environmental,
Social and Governance Reporting Code (the “ESG Reporting Code”)
in Appendix C2 to the Rules (the “Listing Rules”) Governing the
Listing of Securities on The Stock Exchange of Hong Kong Limited
(the “HKEX”). Corporate governance is addressed separately in the
Corporate Governance Report. Please refer to the 2025/26 annual
report of the Company.

Governance Structure, Strategy and Management Approach

The Group has established a comprehensive and effective ESG
governance structure that enables the Board (the “Board”) of
Directors (the “Director(s”) of the Company to exercise effective
oversight of ESG matters, while providing strategic guidance for
the formulation of the management approach and initiatives that
advance the Group’s sustainability vision and ESG priorities. The
Group’s ESG matters are overseen by the ESG Governance Bodies
of the Company (the “ESG Governance Bodies”), which comprise
the Board and the Senior Management of the Company (the “Senior
Management”) and their key responsibilities and duties in relation
to ESG matters, together with the functional departments are as
follows:

The Board

° Holds ultimate responsibility for the Group’s sustainable
development.

o Oversees the formulation of climate-related strategies,
objectives, risks and opportunities.

. Ensures effective risk management and internal control systems
are maintained.
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ABOUT THIS REPORT (Continued)

Governance Structure, Strategy and Management Approach
(Continued)

The Board (Continued)

Delegates day-to-day ESG responsibilities to Senior
Management.

Evaluates ESG policies and practices developed by Senior
Management.

Monitors progress toward ESG performance targets.

Oversees compliance with legal and regulatory requirements

related to ESG matters.

Reviews ESG reports prepared by Senior Management.

Audit Committee

Reviews the effectiveness of ESG-related risk management and
internal control systems.

Senior Management

Develops and implements ESG policies and practices.

Designs, executes and monitors ESG-related risk management

and internal control systems.

Identifies climate-related risks and opportunities, recommending
mitigation and adaptation measures to the Board.

Leads subsidiaries and functional departments in executing ESG
strategies approved by the Board.

Prepares ESG reports and updates the Board on progress
against established plans and targets.

Functional Departments

Execute ESG strategies and policies under Senior
Management’s direction.

Report implementation progress to Senior Management.

Collect climate-related data and information to support ESG
reporting.
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ABOUT THIS REPORT (Continued)
Reporting Principles

This Report is prepared in accordance with the reporting principles in
the HKEX ESG Reporting Code, including:

Materiality: This Report determines material ESG topics through a
materiality assessment, identifies key stakeholders and highlights the
disclosure of issues that may have a material impact on stakeholders
and the Company’s businesses.

Quantitative: This Report presents key performance indicators of
environmental, social and governance policies and management
systems using quantitative data.

Balance: This Report presents our performance for the year in a fair
and unbiased manner, avoiding selections, omissions or presentation
formats that may inappropriately influence a decision or judgement
by the report reader.

Consistency: This Report adopts consistent reporting and calculation
methodologies to facilitate year-on-year comparison of ESG
performance and discloses any changes in the relevant sections.

Reporting Boundaries

Following the disposal of the Group’s operation of a professional
football club in the United Kingdom, together with other related
businesses, in November 2025, the Group’s continuing operations
primarily comprise the new energy automobiles and related business
and property investment activities. ESG data for the disposed football
club business is not available and has been excluded. This Report
focuses on the new energy automobiles and related business,
which accounted for the majority of the Group’s revenue during
the Reporting Period. The Key Performance Indicators (“KPIs”) of
the new energy automobiles and related business for the financial
year ended 30 June 2025 have been restated to align reporting
boundaries and to facilitate meaningful comparison.
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ABOUT THIS REPORT (Continued)
Stakeholder Engagement

Z0 Future maintains proactive communication with stakeholders
to understand and address their concerns regarding business
development and operational performance. Taking into account
the nature of our business, industry development and operating
conditions, we have identified key stakeholders, their primary
concerns and the corresponding communication channels/methods
as outlined below.

BFEAR®E (&)
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T

Stakeholder Key Concerns Communication channels/methods
BHE TEMEEE BEREHk
Shareholders and ° Compliant operations . Shareholders’ meeting(s)
investors AR E N
RERIREE e  Business ethics e  Reports, announcements and
[SE3ER circulars disclosure
WE - RE BRI
° Routine emails and telephone
communication
AEEFHHLREZED
Employees . Employee rights and interests . Training workshops and seminars
B8 EE#HR AR TVES R el &
e  Talent development ° Regular performance reviews
AT ER EHRBRF
° Occupational health and safety o Meetings and discussions
BEEmELs EE VL
° Employee care ° Company notices
EEBAE NEEE
o Enquiry and complaint handling
mechanism
B o) T B 5 B B A
Customers ° Product quality and safety ° Website
NS EnmERZE Huh
° Customer service quality ° Customer service hotline and
EFPRBmE messaging application

P RIS AR SR ERREF
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ABOUT THIS REPORT (Continued)
Stakeholder Engagement (Continued)

BEA®E (&)
HHESHE(F)

é

Stakeholder Key Concerns Communication channels/methods
BHE FTEBEIEE BERE Bk
Government and ° Compliant operations Communication meetings as
regulators SHREE necessary
BT R B e e Business ethics RIEFERTERSH
EEEE Invitations for site visits and
° Tax payment in accordance with inspections
the laws B2 B RIER
RRBIEPI BT FIR Tax payment on time and in full
R MBI TIE
Reports, announcements and
circulars disclosure
WE RERBRZBEE
Emails and correspondence
B N A5 B
Suppliers and ° Sustainable supply chain On-site surveys
contractors A 55 48 1 pE o 1% 3% 8 Bt
HE R BB B . Occupahonal health and safety Quality communication
BEERELS mEEB
° Business ethics Supplier meetings
[EESEL HEBgE
Communities and ° Community development Participation in community projects

non-governmental

R

2t RIAR

organisations . Public welfare and charity Participation in industry organisations
*E K IEBUT AR A DR EE and other external engagements

ZO FUTURE GROUP ARKXXKEE
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ABOUT THIS REPORT (Continued)
Materiality Assessment

Z0O Future has conducted a materiality assessment to identify ESG
issues considered material to the Group. The process comprised
three stages:

Stage 1 - Identification of ESG Issues: ESG issues were identified
with reference to the ESG subject areas under the ESG Reporting
Code, the Group’s business nature and industry peer disclosures.

Stage 2 - Prioritisation of ESG Issues: The Senior Management
assessed the relevance of each issue to both stakeholders and
the Group’s business operations. Feedback from stakeholder
engagement was incorporated into the prioritisation exercise.

Stage 3 — Determination of Material ESG Issues: The most significant
issues were confirmed by the Board as the Group’s material ESG
priorities.

The Group has identified key ESG subject areas that are most critical
for advancing its sustainability strategy and objectives. The results
were consolidated into a materiality matrix shown below, which
provides a framework to guide targeted management and support
action planning.
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ABOUT THIS REPORT (Continued)

Materiality Assessment (Continued)

High Materiality Matrix
= EE M 5bkE
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Environmental Issues Social Issues

Internal Assessment (Impact on Business)
i NEPRTE (BEBHTE
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High

K

Operation Issues

REEH HEEHE EESH
1. Emissions 5. Employment 10. Supply Chain Management
P =2 HEEER
2. Use of Resources 6. Health and Safety 11. Product Responsibility
&R {E EEERZZ EmEE
3. Environment and Natural 7. Development and Training 12. Anti-corruption
Resources R RIE R&ES
RIBERRAER 8. Labour Standards 13. Customer Service and Satisfaction
4. Climate Change 4T 8| BPEEREEMEE
RIxE b 9. Community Investment
HEKRE

Review of ESG Performance

The Board recognises that achieving our ESG targets is integral to
sustaining the Group’s long-term business resilience and growth.
ESG is regarded as a core element of the Group’s business strategy
and a critical factor in maintaining competitiveness. To guide its
strategic direction, the Group has established ESG-related goals
and targets that focus on key priorities such as limiting greenhouse
gas (“GHG”) emissions, providing employees with development
and training opportunities, ensuring environmental compliance and
maintaining a safe and healthy workplace.

ZO FUTURE GROUP ARKXXKEE
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ABOUT THIS REPORT (Continued)
Review of ESG Performance (Continued)

Emissions control initiatives not only mitigate regulatory and
climate-related risks but also enhance operational efficiency and
cost competitiveness. Employee well-being programmes strengthen
workforce engagement and productivity, reducing turnover
these ESG
commitments are embedded into the Group’s business model,
aligning directly with its strategic objectives and supporting enduring
value creation.

and safeguarding institutional knowledge. Together,

Progress toward ESG-related goals and targets is regularly
monitored, with adjustments made when performance falls short
of expectations or operational circumstances change. These
sustainability targets provide a practical roadmap for achieving the
Group’s long-term vision, and performance outcomes are reported to
the Board for review at least once a year.

Information and Feedback

We welcome any comments and suggestions from our stakeholders
with respect to this ESG Report or our sustainability performance.
Comments or views can be sent to esg@zogroup.com.hk.

ENVIRONMENTAL PROTECTION

The Group has established policies to mitigate environmental
impacts arising from emissions, discharges to water and land and
generation of hazardous and non-hazardous waste. These policies
are regularly reviewed and updated to ensure continued compliance
with all applicable laws and regulations across the regions in
which we operate. In addition, a formal reporting framework has
been implemented, under which all operating units are required to
promptly escalate any material non-compliance issues, including
those relating to environmental matters, to Senior Management for
timely oversight and corrective action.

During the Reporting Period, there was no material non-compliance
with environmental laws or regulations that could have had a
significant impact on the Group’s operations.
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ENVIRONMENTAL PROTECTION (Continued)
Emissions

The Group’s air emissions primarily comprise nitrogen oxides
(“NO,”), sulphur oxides (“SO,”) and particulate matter (“PM”), which
are mainly attributable to fuel combustion activities arising from the
use of vehicles in operations. Enhancing fuel efficiency is a pillar of
the Group’s environmental initiatives, with technological innovation
serving as a driver of sustainable development. The Group is
considering to replace traditional combustion engine vehicles with
electric vehicles, thereby reducing reliance on conventional energy
resources and to optimise emissions intensity by continuously
improving fuel efficiency.

During the Reporting Period, the air emissions from the Group’s
operations are as follows:

RERE(H)

HH
AEBNERERIEAARLD
(INO ) ~ &R L™ (18O, |) KB FH F
(TPMDARK TE2HEEANZEPERER
FRESZBIRGE RS - I—RA MBI B E /A
SERBEH BT - MM a8
ERMEEE S - AEBIEZEBAEH TER
REGEARETE - MBS ERERE
TR IR 8 S BB S AR T AR AR R AR AL B
BEE

R|EHA - AEBOERIREIIWOT

Unit 2025/26 2024/25

Emissions b By 2025/26FE 2024 25

Nitrogen oxides (NO,) emissions AALMNO )BT Tonne 0.033 0.0098
i

Sulphur oxides (SO,) emissions A (SO ) HE Tonne 0.00029 0.00024
i

Particulate matter (PM) emissions BOZHL T (PM)HE R Tonne 0.0030 0.00072
I8

Sewage

The Group’s use of water is primarily for sanitary purposes in office
and facility operations. All domestic sewage is discharged into the
municipal sewage network for proper treatment, ensuring compliance
with local environmental standards.

Waste Management

With the availability of suitable landfill sites continuing to decline
and growing concerns over the environmental and health impacts of
both hazardous and non-hazardous waste treatment, the Group has
taken proactive measures to minimise waste disposal. We strive to
reduce the volume of waste directed to landfills or other treatment
facilities through source reduction initiatives, while actively promoting
reuse and recycling across our operations. The Group is committed
to implementing green operational initiatives to minimise waste. Our
colleagues are regularly reminded of the “4R Principles — Reduce,
Reuse, Replace and Recycle”.

ZO FUTURE GROUP ARKXXKEE
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ENVIRONMENTAL PROTECTION (Continued)
Waste Management (Continued)
Hazardous waste

Within the Group’s new energy automobiles and related business
operations, we did not engage in manufacturing activities and
therefore did not generate hazardous production-related waste.
Hazardous waste produced during the Reporting Period was limited
to office electronic waste, which was minimal and not quantified.
Hence, no reduction target and steps taken to achieve was set for
hazardous waste. If any hazardous waste requires disposal in the
future, the Group will collect and report the relevant data accordingly.

Non-hazardous waste

During the Reporting Period, non-hazardous waste generated by
the Group mainly consisted of domestic and office waste, such as
wastepaper. We considered non-hazardous waste to be immaterial;
therefore, no reduction targets were set. To reduce waste, the Group
promotes a green office environment by encouraging employees to
minimise paper consumption through the use of digital documents,
duplex printing and reuse of single-sided paper. Disposable items are
progressively replaced with reusable alternatives. For example, paper
cups and utensils have been substituted with glassware and metal
cutlery in office settings.

During the Reporting Period, the Group’s hazardous waste and
non-hazardous waste are presented below:

RGRE ()

BRYERE (&)

BZEEY
RASEHERTERAREBLES R
PIE AR EEERS - FRELEAER
MR EERERY - NBEHANELENEEE
EMERNRAZEFEREY  HERIE
RETEL - Bt BEEEMARBERER
BEBR - TRRHIEMREEZERE N o i B
FRETCMNEZTERY AEEHKELZE
HAEBEE -

RBERR AEEEENETEENIER
BREEERBAZRERY  PIIABER - T
RBEZTBEEVILTEXR - AU ARERER
BERIZ - RELERY  AEBEEKREDL
BRARE  ZBEIERAEFXMN  EHE
JINRERFEREmMRAZTER D AR
B —RMEAREESHAIBEERNER
mERR o 0 MAZTRETOERLER
EEMARESRNILEBER -

RBERHR AEENEEERYREZE
EWEIWT

Unit 2025/26 2024/25

Waste BEEY By 2025/26FEF 2024 25

Total hazardous waste produced FMEEBEBREEVRE Tonne N/AZ 3 A N/ATE
72

Total hazardous waste product by FFEABEEEMRER Tonne/employee N/AT 35 A N/ATNE
intensity nE Wa,HEIES

Total non-hazardous waste produced fE4BMEREZEY RS Tonne 0.45 0.45
72

Total non-hazardous waste product by FrE4EEFEEYEE K& Tonne/employee 0.0033 0.0052
intensity wE W/ GEES

Use of Resources BERER

The Group recognises that resource efficiency is a fundamental
responsibility of every responsible corporation. We continue to
explore practical measures to reduce waste, particularly in energy
consumption sources such as fuel and electricity. Our energy
consumption consists of both direct and indirect sources, with direct
usage primarily from diesel oil and unleaded petrol consumed by our
mobile vehicle fleet, while indirect usage is derived from purchased
electricity for office operations and used to charge electric vehicles.
At the same time, we actively promote the conservation of natural
resources across our operations. To support these efforts, the
Group has implemented a range of energy-saving initiatives in daily
operations. The energy consumption reduction targets and measures
taken to achieve them are disclosed in the section “Metrics and
Targets.”

AEBERA  BRBEAEBHBEELEN
EABM - HPEERREATOERN
WAIRE - LARREL K B D F R IR E IR B
RE - AEENRREESEEE RBIERX
R AR EREREATIERERMBEHE
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ENVIRONMENTAL PROTECTION (Continued)
Use of Resources (Continued)

Repair and maintenance of vehicles are carried out by technicians
to ensure that all mechanical components operate efficiently. The
Group is transitioning to vehicles designed and operated with
enhanced environmental performance and greater operational
efficiency, while closely monitoring energy consumption to ensure
the continual improvement of resource use. This proactive approach
helps to prevent unnecessary energy consumption and supports
emission reduction. The Group has strengthened staff awareness
of environmental management by embedding sustainable practices
into the workplace. To reduce electricity consumption, we promote a

BRE(E)
BHIREH (&)
BWMEBLRREYHBMAEAE  UER
Fra 2B &R eE m MU - NEEIEBRE
ERABRREEEFEALENRESMNE
& RSB YEEEERERE  UWRREFEN
EZERMA - WBEFEZEDRETHER
BEROEFE WSRO HEW - AEEFE B
AIRFEEEATIERE @ INe8 THIRE

EENEH - ARLEEE  RFEELZS
WMARE  UHEEEBEEEZER - i

§a7FMxBﬁau/ UHRE - RIPE ZREREH

green office environment and encourage employees to switch off idle GEEBARSBEEHRG  E—FRE
appliances to avoid unnecessary energy use. Energy-efficient light- @7‘7%* °
emitting diode lighting and high-efficiency air-conditioning systems
are installed, further lowering electricity demand.
During the Reporting Period, the energy consumption of the Group’s ~ RIREHFA - ANEE 2B MR EFEE Y0
operations is as follows: T~
Unit 2025/26 2024/25
Energy consumption BRHE By 2025/26FF 2024,/ 258
Direct energy consumption BEEERERE
Diesel ol e kWh 61,040.60 80,702.46
TR
Unleaded petrol 8 R0 kWh 131,036.96 79,168.77
TR
Direct energy consumption BEGERHERE kWh 192,077.56 159,871.23
TR
Direct energy consumption intensity B # s R E R [E kWh/employee 1,412.34 1,837.60
TR SEEE
Indirect energy consumption MR RE A
Purchased electricity BESEH kWh 175,587.00 122,410.00
T R B
Total indirect energy consumption MEZEREERE kWh 175,587.00 122,410.00
T R B
Total indirect energy consumption MEZEEREERETE kWh/employee 1,291.08 1,407.01
intensity TR S%EE
Total energy consumption BERHEAE
Total energy consumption IR EELEE kWh 367,664.56 282,281.23
FRE
Total energy consumption intensity ERERERESE kWh/employee 2,703.42 3,244.61
TRE S%ES

ZO FUTURE GROUP ARKXXKEE



ENVIRONMENTAL PROTECTION (Continued)
Water Management

Although the new energy automobiles and related business is not
highly water-intensive, no water consumption targets were set and
the Group remains committed to conserving this valuable resource.
The Group adopts a prudent approach to water management,
focusing on efficiency and minimising waste. We actively encourage
employees, customers, suppliers and business partners to cultivate
conscious water-saving habits. Where feasible, water-saving devices
have been installed on office taps and environmental reminders are
displayed in pantries and washrooms to reinforce the importance and
urgency of conservation. Utility facilities are maintained on a regular
basis to ensure timely repair or replacement of leaking pipelines and
to prevent water seepage. Water for our operations is sourced from
municipal supplies. Therefore, there are no issues in sourcing water
that is fit for purpose for our operations.

During the Reporting Period, the water consumption of the Group is
as follows:

RERE(E)

KEFEE
BEMERAEREEEBLIESREKRE
B REERBREMKEER  LDHBAE
MILTREEER - AEBEKEREE R
FEFH FERAUERBRERES
K- RMEGRHBES TP HEBLE
BREESABBNEKEE - £ETIBER
T MAEKERCLEAKEE  UHER
KRR FRERBERR IR - LA AT A K
BIRNEZ M FAYIN - RARMEEHET
MR URERESEEIERRKESE X
7Lk » TR EEM AR B MEHK o
B - #9248 SRERE R 7KOR 75 T8 I 4% A )
fE e

RSB AEEGAARSDT :

Unit 2025/26 2024/25

Water consumption Ak By 2025/26FE 2024 25F[

Total water consumption BHKE m? 3,386 180
AV

Total water consumption intensity 4 fA/K& % E m3/employee 24.90 2.07

MK/ BERER

Note: The increase in water consumption is attributable to higher usage

at the Cambodia site, driven by expanded operational activities.

Packaging Materials

Given the nature of the Group’s new energy automobiles and related
business, vehicles are delivered without the use of packaging
materials. Automobiles are transported directly to customers and
dealers, with only standard protective measures applied during
logistics to prevent damage. Accordingly, the Group did not generate
packaging materials with significant environmental impact during the
Reporting Period.

The Environment and Natural Resources

The Group’s business activities are focused on the sales and
distribution of new energy automobiles and related business. During
the Reporting Period, the Group did not engage in manufacturing
activities and therefore did not directly generate significant
environmental impacts associated with production processes. Our
operations primarily involve vehicle sales with relevant logistics
arrangements and office activities, which have limited impacts on
natural resources.

Wi - FOKSBIMTANRBRERNEET
PEERGBAKE LT -

TR
ERAEEFERAERABEEBNLE
ERINBIRERREME - EWEKE
RTEFRDHEAE - RYRERT ERIUR
ERERE AR - Bt AEERRE
HAYREEHRBEENEAZENREN
o

RERXAER
AEENEBEZHI2ETRMERTER
HEXBOHEERDHE - NBEHAR - XK
BYRRERELE Rt ARERESE
LEBEABNERRETZE - RMANZE
IBPREWBEE  HEORLHERBRE
EE HRABRNTEBR -
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ENVIRONMENTAL PROTECTION (Continued)
The Environment and Natural Resources (Continued)

To mitigate these impacts, the Group has adopted policies aimed
at minimising resource consumption and promoting sustainable
practices. Key measures include promoting electronic documentation
to reduce paper usage and reliance on physical records, partnering
with logistics providers that prioritise energy-efficient transportation
and recyclable packaging. In addition, the Group promotes
environmental education and advocacy among employees to
encourage responsible practices, reinforcing its commitment
to reducing its ecological footprint and advancing long-term
environmental stewardship.

SOCIAL
Employment

The Group recognises that its people are the cornerstone of
sustainable business growth. The Group’s human resources policies
and procedures address key areas including compensation and
dismissal, recruitment and promotion, working hours, rest periods,
equal opportunity, diversity, anti-discrimination, welfare and other
employee benefits.

Attracting and retaining qualified talent, both internally and externally,
is vital to advancing the Group’s strategic objectives. The Group
upholds a performance-driven and competitive remuneration
framework. In addition to base salaries, eligible employees
are entitled to benefits such as medical insurance, retirement
contributions and share scheme of the Group. Remuneration
packages are reviewed regularly to ensure consistency with
prevailing market practices.

The Group is committed to fostering an inclusive workplace that
values diversity and promotes equal opportunity. Harassment
and discrimination of any kind are strictly prohibited under a
zero-tolerance policy. Recruitment and selection are based solely on
merit, regardless of race, age, religion, gender or national origin.

To uphold fairness, the Group has implemented a fair and just
culture policy, ensuring that all employees are treated equitably. The
Group also places strong emphasis on fostering harmonious labour
relations. Formal grievance procedures are established and enforced,
providing employees with a transparent channel to raise concerns
and ensuring that issues are addressed in a fair and impartial
manner.

ZO FUTURE GROUP ARKXXKEE
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SOCIAL (Continued)
Employment (Continued)

In cases of misconduct that warrant dismissal, the Group strictly
adheres to its disciplinary code, ensuring that all required procedures
are duly observed. This code sets out the guiding principles for
responsible conduct in the pursuit of commercial success.

Employees’ rights relating to remuneration, working hours, leave
entitlements and other employment conditions are fully complied
with in accordance with applicable labour laws. During the Reporting
Period, no material non-compliance with applicable employment
laws and regulations was identified that could significantly impact the
Group.

As at 30 June 2026 and 30 June 2025, the Group’s workforce
distribution by gender, employment type, age group and
geographical region is presented below:

HwE (&)

EE (&)

HWELESIKBRENTETR  AEBERBE
SELERTR BREBRBELERF - %
SRIESEREER N BIETEENEEE
TRIEZRA -

BEVHH - TIERE  REEENEME
RIEETEAERN  HERETER 2
ER e RIEHA WEBEREMAEHEA
SEEREAFEZERRRBEZRIERE
BEERBR -

R20264F6 4308 M2025F6H30H » A&
BRI - EEEA - FRAR RibEE 5
HIEEDMHUMT :

Unit 30 June 2026 30 June 2025

Workforce E E Eﬁz 2026$65 30H 2025£F6H 30H

Total staff EEHBE Person 136 87
A

By gender & 1 Bl &l 5

Male B4 Person 92 58
A

Female pegcs Person 44 29
A

By employment type BERERNE S

Full-time staff B8 T Person 124 84
A

Part-time staff H¥EET Person 12 3
A

By age group RERARE D

Under 30 years old A m305% Person 25 10
A

30-50 years old 30E505% Person 93 58
A

Over 50 years old 5055 A £ Person 18 19
A

By geographical region ZithEE 5

Hong Kong BE Person 19 15
A

PRC s Person 47 27
A

Japan H 7 Person 27 28
A

South East Asia HEo Person 43 17
A
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SOCIAL (Continued)
Employment (Continued)

During the Reporting Period, the Group’s employee turnover rate by
gender, age group and geographical region is presented below:

d- 4GP

EE (&)

RE|EHA - AEBRMR - FHRAR KR
BEOWEERKLENT :

Unit 2025/26 2024/25

Employee turnover rate EERKLLE B 2025/265F 2024/ 255

Total turnover rate TN A2 Percentage 23.53 25.29
ATl

By gender & 1 Bl &l 5

Male B Percentage 25.00 17.24
Aol

Female M Percentage 20.45 41.38
ATl

By age group BRERKAR B 5

Under 30 years old A m305% Percentage 28.00 80.00
[Epas¢

30-50 years old 30&505% Percentage 19.35 17.24
Bkt

Over 50 years old 5055 A £ Percentage 38.89 21.05
=2

By geographical region Rib @& 5

Hong Kong &E Percentage 0 6.67
Bkt

PRC h [5 Percentage 12.77 3.70
[Eid

Japan H K Percentage 40.74 14.29
Bkl

South East Asia 4 Percentage 34.88 94.12
Bkl

Health and Safety BEHZE

The Group is committed to implementing a diverse range of
measures to strengthen occupational health and safety management,
ensuring that all operational activities remain in full compliance with
applicable laws and regulations.

The Group’s occupational health and safety policy establishes a
zero-harm commitment, requiring strict adherence to international
and local safety standards to protect employees from occupational
hazards. Key measures include regular safety training for staff on
showroom operations, vehicle handling and customer interaction
protocols; clear guidelines for the safe movement and storage of
vehicles within sales and service centres; fire safety systems, first aid
kits and emergency evacuation procedures in all locations.

ZO FUTURE GROUP ARKXXKEE
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SOCIAL (Continued)
Health and Safety (Continued)

Beyond ensuring physical safety, the Group also prioritises
the mental well-being of its employees. By actively listening to
concerns and sharing developmental outcomes, the Group fosters a
supportive atmosphere that strengthens workplace relationships and
encourages employees to seek assistance for work-related stress or
mental health challenges, thereby enhancing workplace culture over
time.

Through continuous monitoring of occupational health and safety
measures, such as regular inspections to verify compliance with
safety standards and systematic incident reporting and analysis, the
Group is dedicated to providing a safe, healthy and resilient working
environment that safeguards the occupational health and safety of all
employees.

During the Reporting Period, there were no material instances of
non-compliance with applicable laws and regulations relating to
occupational health and safety that could have had a significant
impact on the Group.

wE (&)
RERZZ (#)

A RZEI - AERETHES LDIERESR
REEFHE -ERTIHEREENEELD
FRERKR AKEZETERAXEON
ARSI AR TEREEE
T R T(FEE ) s 0 B2 2 Bk Bl B =5 Sk g B
e bE = i B B SR T RS XL -

BERBEEERERFERARZER (HIA0E
HREUARERONALERE  URR
BIEERBERDIN)  AREH I RHRR
2 BERAIHENIERE  URE2E
BEMBERERZE -

RBERA - LEE AR AEBERS
AFEZERBERERZ2HBEAROR
RZBEERBR -

Unit 2025/26 2024/25 2023/24
Work-related fatalities ITt® Bl 2025/265F 2024/25]F 2023,/245E
Number of work-related AT T AL Person 0 0 0
fatalities A
Work-related fatalities rate TUHHE R Percentage 0 0 0
=l
Unit 2025/26 2024/25
Work injury I% By 2025/26FF 2024/ 25%F%
Number of lost days due to work TEERTERS Day 0 0
injury H
Development and Training BRERIZH

The Group regards talent development as essential to sustaining
its competitive advantage and supporting its long-term growth. The
Group places strong emphasis on career planning and development
for employees at all levels. We promote on-the-job training tailored
to the specific requirements and qualifications of different roles,
covering areas such as occupational health and safety, quality
control, technical skills, environmental protection and anti-corruption,
thereby supporting the safe, efficient and compliant operation of the
new energy automobiles and related business.

FEBBEATERBARFTHEZFEDRIF
HEEHMREEZHER - FAEBEREEREER
BENBIERERER - HAETRIETR
BUNARERREFEESITENERT
Fl - REBERELRLZE - MEEH - BE
e RERERRESFEE - M
MEERAEMEREENZE  SRAAR
B 28 o
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SOCIAL (Continued)
Development and Training (Continued)

During the Reporting Period, the Group provided induction, product
and technical, sales and customer service, vehicle delivery and
inspection, business ethics and data protection and cybersecurity
training. These programmes were delivered through workshops,
seminars and on-the-job instruction. Training effectiveness was
assessed through employee feedback and performance monitoring.
Employees were also encouraged to pursue continuous learning
activities, including seminars, workshops and conferences organised
by governmental and professional bodies. In addition to internal
operational training programmes, the Group ensured that directors
were kept informed of the latest regulatory requirements and
corporate governance practices.

The Group will continue to assess the training needs of its
employees and provide appropriate programmes aligned with their
roles and responsibilities. It will further strengthen and promote
staff development initiatives by offering comprehensive training
opportunities, thereby supporting talent retention and contributing to
the Group’s long-term growth.

During the Reporting Period, the Group’s trained employees were
categorised by gender and employee category as follows:

HE &)

REREI (&)

RB|ERA - AERBEREABEI Em R
BAE - HEREPIREFI - BRI
KigEEl - mEEEEI - ARBIERE
B2 - ZERBBEBITIEY W
AEREBEEET AT HIIRBEB
REBRRRBEEETME - AEETE
BRELEFERELY  BEABNLE
ERBEROMATE  TEGREE -BR
A ERIIRIEN AEEEREEREE
BRANEEERNEEERATER -

AEBEGBEFHRENFIFTR - ARMH
NAEEABKBAENSEEIIRE AKE
BEBRHEEZEAEIEE  E— PRk
HBETEREE BUIBATEE I
REAEBERERLR -

RBERA - ARERERREBERE D
MEFIEEMT :

Unit 2025/26 2024/25

Trained employees ZHES B 2025266 2024 25FF

Employees trained ZilE 8 Percentage 39.71 17.24
B

By gender RERE D

Male B4 Percentage 64.81 73.33
Bkl

Female pegcs Percentage 35.19 26.67
ATl

By employee category BRESERE S

Senior management mRER Percentage 1.85 6.67
ATl

Middle management WA E e Percentage 33.33 60.00
ATl

General staff —mRET Percentage 64.82 33.33
ATl

Note:

The increase in employee training is attributable to the expansion
of training programmes for staff in Cambodia and PRC, aimed at
strengthening technical capabilities and supporting vehicle sales
growth.

Bt R BIEFIE T R AN B R R R
FERPEE THEIRE - 5 EMEER
g ) UXFHEMPHELR -
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SOCIAL (Continued)
Development and Training (Continued)

During the Reporting Period, the average training hours per
employee, categorised by gender and employee category, are
presented below:

HE#E)

REREI (&)

RE|EHA - AEERERNREBREE S
MNEXEEBFHXIGHNT

Unit 2025/26 2024/25

Average training hours FHZIEH E{r 2025/26FFE 2024/ 25%F

Average training hours per BELEB TS Hour 1.63 0.64

employee /N

By gender BRERE S

Male B Hour 1.71 0.52
AN

Female M Hour 1.45 0.90
/N

By employee category REEERE S

Senior management EAREE Hour 3.04 3.33
AN

Middle management FREREE Hour 0.69 0.84
N

General staff —mRET Hour 2.13 0.09
N

Labour Standards ZTER

The Group maintains strict compliance with applicable labour laws
and international standards across all operating regions, ensuring
that all employment practices fully adhere to legal and regulatory
requirements.

The Group’s human resources policies and procedures have been
established to oversee the entire employment lifecycle, with explicit
prohibitions against child labour and forced labour. We uphold lawful
employment contracts to safeguard employee rights, recruit talent
through diverse channels and actively foster a workplace culture that
values equality, diversity and inclusion.

During the Reporting Period, no incidents of child labour or forced
labour were identified, nor were there any violations of labour
standards within the Group.

The Group prohibits the use of child labour and requires coordinated
efforts between the human resources department and hiring units
to prevent and detect such practices, thereby ensuring that child
labour is not present within the workforce. Prior to confirming any
employment, the human resources department requires applicants
to provide valid identification documents to verify lawful employment
status and to ensure full compliance with all applicable laws and
regulations prohibiting child and forced labour.
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SOCIAL (Continued)
Labour Standards (Continued)

In the event that any cases of child or forced labour are identified, the
Group will immediately terminate the employment concerned, initiate
an investigation into the non-compliance incident and implement
corrective measures together with appropriate penalties to prevent
recurrence.

Supply Chain Management

The Group places strong emphasis on product and service quality,
as well as the continuity of supply and on maintaining collaborative
relationships with its suppliers, recognising that the success of its
business depends on their support and partnership. In particular, the
Group’s new energy automobiles and related business segment has
strategically partnered with multiple suppliers across different regions
to jointly uphold service quality and operational capacity. The Group
requires all suppliers to deliver products and services that meet
established standards of quality, health and safety, while ensuring
full compliance with applicable environmental regulations and labour
practices. Policies and procedures have been established within
the procurement process to ensure the selection of capable and
responsible suppliers, while managing environmental and social risks
across the supply chain.

During the Reporting Period, no material incidents or irregularities
were identified among our key suppliers in relation to business ethics,
environmental protection or employment practices.

Supply chain management is one of the key aspects of our business,
encompassing the identification and management of environmental
and social risks throughout the supply chain. To maintain service
quality, uphold standards and safeguard business integrity, the
Group has established a rigorous process for supplier screening
and monitoring. Prior to engaging with new suppliers, the Group
conducts comprehensive assessments based on multiple criteria,
including product and service quality, safety and environmental
and social risks. As part of the selection process, business
licences, qualification certificates, production safety permits and
relevant management system certifications are collected to ensure
compliance with applicable labour, social and environmental laws
and regulations. These practices are applied to all suppliers across
the supply chain. To foster sustainable development, the Group
prioritises suppliers that provide products and services supportive
of sustainable practices. We regularly evaluate the performance of
our suppliers, covering capacity, delivery accuracy and timeliness,
service quality, environmental protection and social responsibility, to
determine the continuation and potential extension of our business
partnerships. Where a supplier’s environmental or social practices fail
to meet the Group’s policies, cooperation with that supplier will be
discontinued.
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SOCIAL (Continued)
Supply Chain Management (Continued)

The Group collaborates closely with its suppliers and service
providers to deliver and optimise integrated business solutions.
Environmental and social considerations are embedded in our
procurement practices through supplier selection criteria and
contractual requirements that prioritise environmentally preferable
products and services. These practices are implemented by requiring
suppliers to provide supporting documentation on sustainable
sourcing, energy efficiency and reduced environmental impact
in their products and services. Monitoring is conducted through
regular performance evaluations and ongoing reviews of compliance
with environmental and social standards. Through these efforts,
the Group seeks to positively influence suppliers, strengthen their
awareness of sustainable development and manage supply chain
risks effectively in line with environmental, social and governance
best practices.

During the Reporting Period, the number of suppliers by geographical

d - 4GP
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AEEEBEEHIREREHRERZAE KU
RULBECBEEBHARNDR - ZBHER
BERERANER BEERRRRZE
MRS - RIRE N AL & E B R AT R
BEAT RBEZFER  AEEERH
et Em MIRIGE A HERE - sERX
@R IREFE T HR AR EA T
BRERERFEARFERSRREREE
RESREN  ETHBEE - BB%ES
N AREEESHERELLIEZE - N
BREHAFEERNER  URERE
HEREANREEE  BREBHEER

0 o
ZoN

R|EHA - HEMHR B LIRS DE T

region is presented as follows: N

2025/26 2024/25
Number of suppliers HEREE 2025,/265E 2024255
PRC A 77 58
Japan =N 7 4
South East Asia REE 1 0
Total st 85 62
Product Responsibility EEEE

Product responsibility encompasses matters relating to health and
safety, advertising, labelling and privacy in connection with the
products and services provided. In the new energy automobiles
and related business segment, the Group is committed to fulfilling
its product responsibility by ensuring that these areas are managed
in strict compliance with applicable standards and regulations,
supported by clearly defined written policies and procedures of
the Group. Ensuring that all vehicles sold through our centres
comply with applicable safety, quality and regulatory standards is
recognised as our top priority within product responsibility. We are
committed to verifying manufacturer certifications and compliance
documentation before vehicles are introduced to the market, with
strict adherence to both local regulations and international safety
requirements. Advertising and promotional materials are governed by
established guidelines to ensure accuracy, responsibility and freedom
from misleading claims, particularly with respect to environmental
performance and energy efficiency. The Group is committed to
providing transparent and accurate product information on energy
efficiency, charging performance and environmental impact to its
customers. Product labeling ensures that customers receive clear
and reliable information on specifications, energy consumption and
safe usage, thereby supporting informed decisions and preventing
misleading claims. In addition, we safeguard customer privacy
and data security by implementing robust cybersecurity measures.
These responsibilities are embedded in our product design, supplier
engagement and customer communications and are monitored
through recall mechanisms and continuous feedback channels.
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SOCIAL (Continued)
Product Responsibility (Continued)

During the Reporting Period, there was no material non-compliance
with applicable laws and regulations relating to product responsibility
that could have a significant impact on the Group. No products
sold or shipped by the Group were subject to recalls for safety or
health reasons, nor were any product- or service-related complaints
received.

The Group is committed to respecting and safeguarding intellectual
property rights by maintaining the confidentiality of its technology,
preventing disputes and avoiding infringements of third-party
property. To protect the Group’s intellectual property, trademarks
and domain names are registered in the relevant jurisdictions. The
Group strictly uses authorised and licenced products and prohibits
the downloading or installation of counterfeit or unlicenced software
or materials, thereby upholding intellectual property rights and
respecting the interests of rights holders.

The Group has established a structured complaint handling
mechanism to ensure customer concerns are addressed in a fair and
transparent manner. All complaints are documented upon receipt
and managed through a systematic follow-up process designed
to deliver timely and efficient resolution. Relevant departments
review and record feedback before reporting their findings to Senior
Management, which evaluates whether enhancements to internal
controls or corrective actions are required. Verified cases are
resolved in accordance with established procedures, with reference
to precedent where appropriate and compensation provided when
warranted.

In addition, the Group has implemented formal recall procedures
to safeguard customer interests. Where product defects or safety
concerns are identified, recalls are promptly initiated, customers and
regulators are notified through established communication channels.
Defective vehicles are inspected and repaired at authorised service
centres with critical components replaced when necessary. The
effectiveness of recall actions is closely monitored and documented
to ensure continuous improvement in product quality, operational
safety and customer trust.

The Group is committed to safeguarding consumer data and
protecting privacy through a comprehensive framework of policies,
procedures and monitoring mechanisms. All customer information
and commercially sensitive data in the telematics system are securely
stored, processed solely for legitimate business purposes and
managed in strict compliance with applicable laws and contractual
obligations. Access is restricted to authorised personnel on a need-
to-know basis. Confidentiality obligations are embedded in employee
contracts.
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SOCIAL (Continued)
Product Responsibility (Continued)

Robust Information Technology safeguards, including licenced
software and anti-virus protection, are implemented to ensure
system security, while third-party service providers are contractually
bound to uphold equivalent standards of data protection. Monitoring
protocols include breach response procedures, proactive diagnostics
and anonymized analytics to support product improvement and
regulatory compliance. Through this governance framework, the
Group ensures that consumer data protection and privacy are
maintained at rigorous standards, reinforcing trust and accountability
across its operations.

Anti-corruption

The Group has established anti-corruption policies and procedures
to prevent bribery, extortion, fraud and money laundering and
remains committed to maintaining the highest standards of integrity
and ethical conduct. Employees are strictly prohibited from accepting
advantages offered by customers, suppliers, colleagues or other
parties in the course of performing their duties and all activities
involving conflicts of interest or corrupt practices are expressly
forbidden.

The Group’s code of conduct sets out clear expectations and
guiding provisions on ethical behaviour, requiring employees to
comply fully with relevant laws and regulations. Through established
whistle-blowing channels, stakeholders, including employees,
customers and suppliers, are encouraged to raise concerns and
report suspected misconduct confidentially.

During the Reporting Period, no instances of non-compliance with
applicable laws and regulations relating to bribery, extortion, fraud or
money laundering were recorded against the Group or its employees.
In addition, no concluded legal cases regarding corrupt practices
were brought against the Company or its employees.

The whistle-blowing policies and procedures of the Group have
been established to provide employees with a confidential channel
for reporting suspected irregularities. The policy is designed to
encourage individuals to come forward with concerns, while offering
clear guidance and assurance to those who report suspected
misconduct. Employees and other relevant parties may raise their
concerns directly with Senior Management of the Group via email.
Upon receipt of a report, investigations are conducted to verify
the complaint and determine appropriate follow-up actions. All
reported cases are handled consistently, promptly and with strict
confidentiality in accordance with established procedures. The
Group implements preventive measures including regular employee
training on ethical conduct and anti-corruption to reduce the risk
of misconduct. The effectiveness of these measures is monitored
through periodic reviews and reporting to Senior Management.
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SOCIAL (Continued)
Anti-corruption (Continued)

Employees are provided with training and are encouraged to play
an active role in preventing fraud, corruption and other misconduct
and are expected to report any suspected bribery in accordance
with the guidelines set out in the Group’s anti-corruption policies
and procedures. Directors also receive dedicated training on
anti-corruption and ethical governance, ensuring they are fully aware
of their oversight responsibilities and compliance obligations.

Community Investment

The Group is dedicated to fostering community development in the
regions where it operates by collaborating closely with local and
international charities and organisations. Participation in international
auto shows, such as the Yokohama Truck Show during the
Reporting Period, reflects our commitment to community investment
and sustainable development. By showcasing zero-emission vehicle
solutions that address diverse logistics needs, from flexible urban
delivery to long-haul transport, we contribute to public education
on clean mobility and environmental protection. These events also
serve as platforms for cross-border collaboration, exemplified by
Sino-Japanese cooperation in advancing green industries and
supporting 2050 carbon neutrality target. Through the resources
we dedicate to exhibitions, we foster dialogue with industry
stakeholders, promote awareness of sustainable logistics and
strengthen our role in shaping a low-carbon future together with the
communities we serve.

Employees are encouraged to actively participate in community
initiatives, including health programmes, sports, cultural activities,
volunteer services and charitable events, while recognising the
importance of sustainable communities in supporting the growth and
development of its business operations. In fulfilling this responsibility,
the Group also promotes environmental protection by engaging
employees in related activities and fostering greater environmental
awareness within the communities where it operates.

During the Reporting Period, the Group contributed approximately
HK$18,000 to assist individuals and families affected by the
fire incident at Wang Fuk Court in Tai Po District, Hong Kong.
This contribution supported immediate relief for recovery efforts,
addressing the health and welfare needs of the affected community.
In line with the Group’s commitment to its corporate values and
social responsibility, the Group continues to focus its community
contributions on areas such as health, education, culture, sport
and environmental protection, through both financial donations and
employee volunteer time.
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CLIMATE CHANGE

Through ongoing communication with stakeholders, we recognise
that climate change has become one of the most critical ESG issues
globally. The Group has made reference to the disclosure framework
recommended by the Task Force on Climate-related Financial
Disclosures (“TCFD”) and the Guidance on Climate Disclosures and
the Implementation Guidance for Climate Disclosures under HKEX
ESG Reporting Framework, published by the HKEX in November
2021 and April 2024, respectively, in overseeing climate-related
matters as well as preparing relevant disclosures. The disclosures
are made across four thematic areas: “Governance”, “Strategy”,
“Climate-related Risk Management” and “Metrics and Targets”.

Governance

The ESG Governance Bodies cover climate-related matters within
the oversight of Environmental, Social and Governance issues, with
details set out in the section “Governance Structure, Strategy and
Management Approach”.

In ensuring that the ESG Governance Bodies possess the
appropriate skills and competencies in overseeing climate-related
matters, our directors and Senior Management maintain continuous
dialogue with external advisors to stay abreast of the latest
requirements in climate-related disclosures and regulations. We also
arrange training sessions for our directors and Senior Management,
where appropriate. The training offered includes internal programmes
organised within the Group and external programmes delivered by
external advisors.

When preparing the annual ESG report, the Group reviews the
achievement of established targets and evaluates the implementation
of relevant climate change response measures. Although ESG
matters (including climate-related aspects) have been incorporated
into the Group’s corporate governance framework, the continuous
changes in ESG regulatory requirements within the Group’s operating
environment make it difficult at present to establish a set of long-term
and stable ESG targets as the basis for evaluating and measuring
the remuneration of directors and senior management. Therefore, the
Group has not yet incorporated ESG performance indicators into its
remuneration policy.

Strategy

The ESG Governance Bodies identify climate-related risks and
opportunities relevant to the Group through regular risk assessments
(as disclosed in the Corporate Governance Report under the section
“Risk Management and Internal Control”). Through conducting risk
assessments, we assess the potential impacts of these risks and
opportunities, thereby formulating appropriate response strategies
and measures. These include considering and establishing indicators
and targets applicable to the Group to monitor the impacts of climate
change. By regularly comparing the achievement of current and prior
indicators and targets, the Group evaluates the effectiveness of its
climate change mitigation measures.

RIR21

BREFNDERERR  BHANBRRE
ERAERER-—HEANRE HELE

AR ARBEREBEREEEEEMGE
HARERN BE2ZREHEBYEEREL
YE/NE ([TCFDL) BBV B FRIEZR - ARE
BRGFD RIR2021811 A %2024%F4 A T
B (ARG BEHREES) RCEERX ZATER
B EREREL T RIZEEHENE

155 c ZERBRENALE®RE - BI[E
e [RIRAERRER] R[ER

4=RES

=)

RE HEMEMOAEREREERRE &

&%zﬁ%ﬁ%%flﬂﬂﬁ@ﬁﬂﬂﬁf‘ﬁ%ﬂ B

BIFFIEEN [ BRRE RBREETE]—

£ o

RERERE - HEREARERBEAREE

RIRIEREEEPTH VI RE MBS ERE ) T A
MESENEREEERELEINIBERBRE
B NEEREBBEREOERORITAR
E-BATEEEZBEATREFRARE
BRE BRI - MBS 2 A m AN R
HINERERTZ - DA B o) BB RE RS He (A0 7P AR AR

(e

\lwzzifiaiﬁ HERERmER A&

SRHIE B IRREKE N - WA H A
ﬁﬂnmﬂszﬁ HEERIER - EERIE
HEREAEE (BREAGEBESE) 2 WM
AREBOEEERESR  EHARAEEE
BRBAMIRE S REREEERTE
W REBERHEH T —ERPRETHIR
B oMegkBEeRE ERNMLREEESE
MEafREREHFMAOEE - Bt - X&BH
AT ARIGIRIE (e RERETUEEMAH
EENBUR -

b
B e REARERETEMETRR
%M;&k%”éﬁizﬁ’%@*Hﬁﬁﬁ’]ﬂﬂﬂﬁﬁﬁﬂ 2 Ko
BRI EEER iﬁifﬂ g IE Lk AERER
- ER T ERE)  BRETRARMG
BPRFEZERARIEBR T RNOTE
I 95 1 5 FE A B R FE RS R SR 0 - B RATE
H@@%%)’E&%IJEMFHH’\ZKE@E’J*ﬁ?ﬁ?ﬂﬁ
&ETT ERRRE(CHTE - AEETT
HﬂtbfﬁHIJ&&EE?ETT,\ET“E’JEEZIE
/R VART fily 5L SR f 28 (0 Uk 4% 4 B B9 B ©

RiE - TTEREBIRS ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025/2026

25



26

CLIMATE CHANGE (Continued)
Strategy (Continued)

In the context of climate-related risks and opportunities, physical
risks refer to the direct impacts of climate change, including acute
risks triggered by extreme weather events and chronic risks arising
from long-term shifts in climate patterns; transition risks refer to the
potential risks that may emerge during the process of transitioning to
a low carbon economy; climate-related opportunities represent the
potential benefits arising from proactive responses to climate change.
The time horizons for climate-related risks and opportunities are
defined as follows: Short term — within 5 years; Medium term — 5 to
10 years; Long term — more than 10 years.

To assess the Group’s climate resilience and to comply with
the latest disclosure requirements of the HKEX (including the
ESG Reporting Code and related disclosure and implementation
guidance), during the Reporting Period, we referred to forecasts and
scenarios from internationally recognised institutions. Considering
current resource availability, we conducted qualitative climate
scenario analyses across different time horizons to understand the
impacts of climate-related risks (including physical and transition
risks) and opportunities on our business model and value chain
under both “High Emission” and “Low Emission” scenarios. These
scenarios are consistent with the scientific models of the Network
for Greening the Financial System (NGFS) and the Intergovernmental
Panel on Climate Change (IPCC), covering short term (within five
years), medium term (five to ten years) and long term (over ten years).
We believe that adopting established and internationally recognised
models for climate scenario analyses will provide the Group with a
standardised approach in conducting such analysis, leading to more
comprehensive analytical results, covering material areas of concern
to stakeholders, as well as enhancing comparability across different
reports. Selecting both “High Emission” and “Low Emission” extreme
scenarios best illustrates the impacts of the Group’s adoption of
appropriate mitigation measures on climate change and business
development, demonstrates our resilience and adaptive capacity
to climate change and highlights the potential benefits of achieving
a low carbon transition. This enables the Senior Management to
consider the appropriate timing for implementing transition plans.
Based on the above assessment of climate-related risks and
opportunities, as well as qualitative climate scenario analysis, we
have formulated corresponding climate governance strategies and
monitoring measures for each key risk and opportunity, thereby
supporting the ongoing stability of our business operations.

Based on the definitions of physical risks, transition risks and
opportunities, we have categorised the key climate-related risks and
opportunities we primarily face, the affected assets and business
activities, the relevant time horizons, the current, expected and
potential impacts on our business model, value chain and financial
performance, as well as the strategies we adopt to mitigate or adapt
to these risks and opportunities, as set out below:
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CLIMATE CHANGE (Continued)
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Strategy (Continued) g (E)

Affected

asset

or business

activities - Current, Expected and

Amount and Potential Impacts on

Percentage Business Model and Current, Expected and

SHEEE Value Chain Potential Financial Mitigation/
Category REKEE - Time Horizon HEEEAREEENRE Impacts Adaptation Measures
5l SERAAL KHEE RAREEXE BE - BHAREEHBEYE REEERE
Physical Risks
WERR
Acute extreme New energy Short Term ° Extreme heat events  ® Extreme weather o Proactively implement
weather events,  automobiles and Medium drive substantial conditions can preventive measures
including high and related Term demand for air significantly increase and conduct regular
temperature, business RE KA conditioning and cooling and heating risk assessments.
extreme cold, segment - cooling, resulting in requirements across IHERENEELT
typhoon and approximately increased corporate production and office ERETTRUBR AT o
flood HK$274 energy consumption. facilities, leading
2HEnAREM milion, Such conditions may to higher energy o Establish disaster
BHESE  BmE . representing also reduce employee consumption and recovery and business
Bo R Ktk 100% of the productivity, creating elevated operating continuity plans.

asset value of
this segment
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adverse operational
impacts.
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o In parallel, acute
extreme weather
disruptions may affect
upstream suppliers
in specific regions,
particularly the supply
stability of critical
components such as
power batteries. These
disruptions may in turn
influence the continuity
and pace of vehicle
production.
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expenses, including
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costs. In addition,
emergency response
activities, equipment
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and repair needs
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further unplanned
expenditures, adding
to the overall financial
burden associated
with such events.
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o Damage to assets that
renders them unusable
or necessitates repair
and replacement,
leading to a reduction
in net asset value and
higher production and
operating costs.
BERZBMmMEERL
- ARRETHEER
Fif o BYEEFET
B WEMEEREE
N

e LB R M E B
BEFATE

o Enhance building and
equipment protection
designs, adjust the
distribution of key
assets or expand
insurance coverage.
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o Explore and establish
backup energy and
water systems,
such as generators
and water storage
facilities.
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Strategy (Continued) B (&)
Affected
asset
or business
activities - Current, Expected and
Amount and Potential Impacts on
Percentage Business Model and Current, Expected and
THEEE Value Chain Potential Financial Mitigation/
Category REKEE - Time Horizon HEBEAREEENRE Impacts Adaptation Measures
5 SERAAE KHEE RAREEXE RE BHAREEHBYE RE/EERE
Typhoons, hurricanes ~ ® Production o Establish clear
and floods are interruptions and guidelines
becoming increasingly delays that may result for workforce
severe and may in lower sales revenue. arrangements

ZO FUTURE GROUP ARKXXKEE

disrupt supply

chains, resulting in
production delays. In
addition, such events
can cause physical
damage to production
facilities, equipment
and inventory
vehicles, thereby
increasing pressure
on asset maintenance
and replacement
requirements.
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with extreme weather
events.
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during extreme
weather, including
flexible working

hours, remote work
options, provision of
protective equipment
for high-temperature
or extreme cold
conditions and health
monitoring.
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o Adopt multi-source
procurement
strategies for critical
components to avoid
reliance on a single
region or supplier,
thereby mitigating
the risk of supply
interruptions arising
from extreme weather
events.
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Strategy (Continued) g (&)

Affected

asset

or business

activities - Current, Expected and

Amount and Potential Impacts on

Percentage Business Model and Current, Expected and

SHEEE Value Chain Potential Financial Mitigation/
Category REKEE - Time Horizon HEBEAREEENRE Impacts Adaptation Measures
5l SERAESE KHEE BHREETE RE - BHAREEHBYE RE/EERE
Chronic climate  New energy Long Term Coastal ports serve Higher energy o Reduce reliance on

change, including automobiles &

sea level rise and related
and ecological business
environment segment -
damage approximately

BHEREZL B HK$274

BEEYELARE milion,

REIRIEIRE representing
100% of the
asset value of
this segment
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as critical hubs for
import and export
activities. Rising sea
levels may lead to
operational disruptions
or reduced efficiency,
thereby affecting
logistics networks for
component imports
and vehicle exports to
overseas markets.
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Ecological degradation
may restrict the
availability of key raw
materials or contribute
to resource depletion,
thereby undermining
supply chain stability
and increasing
challenges in cost
management.
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expenses, insurance
premiums and revenue
losses resulting

from operational
disruptions.
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Significant investments
required for port
adaptation, relocation
or diversification of
logistics hubs, with
associated costs
ultimately reflected in
the product cost.
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Dependence on
single-region ports
increases exposure,
potentially leading to
financial losses from
production delays

and missed export
opportunities.
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Progressively
substitute traditional
materials with
sustainable
alternatives (such as
recycled or bio-based
materials). This
transition may result
in higher unit material
costs in the short
term.
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developing inland or
alternative port routes.
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Review and adjust
asset insurance
coverage.
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Establish traceability
mechanisms for

key raw materials,
prioritise sourcing of
internationally certified
sustainable materials
and progressively
increase the
proportion of recycled
materials in products.
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Affected

asset

or business

activities - Current, Expected and

Amount and Potential Impacts on

Percentage Business Model and Current, Expected and

SHEEE Value Chain Potential Financial Mitigation/
Category REKEE - Time Horizon HEXEAREEENRE Impacts Adaptation Measures
Bl SERAESE KHEE RHREEZE RE BRERECHREE WHE /BELR
Transition Risks
BARK
Policy and legal ~ New energy Short Term, Stricter vehicle o Increased research o Continuously track
risks, including automobiles Medium Term emission standards and development domestic policies and
stringent market/  and related and Long Term increase demands on expenditures, primarily overseas regulations,
product regulation business BH - RER product technology associated with the assess potential
and international  segment - R development and development of new impacts in advance
green trade approximately compliance. energy and intelligent and develop proactive
barriers HK$274 B BRI ERIEIZE vehicle models. response strategies.
B oK - million, KiREERRMRER REEZEN  FEH SR B AR R
BIEEEIRHTS representing BREX . M RAER BRI E INERR - RATRTIE B
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subsidy policies and
amounts intensify
competition between
fuel-powered and
electric vehicle
markets.
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Regulatory
requirements
transmitted upstream
in the value chain raise
compliance obligations
for the Group’s supply
chain.
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BEREMLM -

Stricter international
regulations and

policy requirements
heighten product
export compliance
obligations.
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Higher production and
operating costs driven
by the introduction

of energy-saving
equipment and the
transition to renewable
energy sources.
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Potential impacts on
market share that may
affect overall sales
revenue.
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Rising regulatory
requirements are
driving higher

trade compliance

expenditures.
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Expand the range of
new energy vehicle
component options

to meet increasingly
stringent emission
standards.
BAIMRAETHE
B UREREERN
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Strengthen ESG
performance and
assessment processes
across the supply
chain, with particular
focus on suppliers
engaged in overseas
exports and key

new energy vehicle
component providers,
to ensure compliance
with export
requirements.
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Strategy (Continued) g (E)
Affected
asset
or business
activities - Current, Expected and
Amount and Potential Impacts on
Percentage Business Model and Current, Expected and
SHEEE Value Chain Potential Financial Mitigation/
Category REKEE - Time Horizon HEEEAREEENRE Impacts Adaptation Measures
5l SERESL WHEE RAREEXE BE - BHAREEHBEYE REEERE
o Broaden the portfolio
of new energy vehicle
models to align with
stricter emission
standards and
evolving regulatory
expectations.
BAHAERAEERA
& NEABBREmNH
HIEERBERNE
BER -
Technology New energy Medium Term Significant early-stage Elevated investment o Develop new models
risk, including automobiles and Long term investment in requirements in leveraging new energy
research and and related mERRE low-carbon research and architectures to
development of  business technologies is development, shorten development
new technologies segment - required. particularly for cycles and reduce
and substitution  approximately EREHRNEEAE low-carbon costs, while actively
of existing new  HK$274 RIERIRE - and innovative advancing low-carbon
energy vehicles  million, technologies. technologies across
RiTER - BEH  representing . Slower-than-expected BB E S - 1 diverse alternative
IR REURIE  100% of the progress in research HRIERE R AIF R fuels.
BRHERAE  asset value of and development HE e FRERT &2 ER
this segment may delay product BHER . HEEHR
HERAER launches. Delays in expected BERRERA - g
IBEEB - e HEE S SELIRES sales revenue may B S TERRRHE
#274,000,000 LHERMHITE - affect cash flow and TR R B -
B (s profitability.
NEEBEMN o Ifthe technologies EEBRESREEKS o Production lines
100%) adopted by the Group ARYERERERA should be adjusted in

RiE - TTEREBIRS ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025/2026

become outdated,
there is a heightened
risk of substitution

by lower-emission
alternatives,
potentially impacting
competitiveness and
compliance.

fis 2 SR B R A 0BT 3B
B - B HERUR FE R
BRI E R
- AR R ERT
NRaRER -

il

Asset revaluation or
impairment could
arise.
gﬁ&éiﬁé@ﬁﬁm

a targeted manner,
supported by planned
factory upgrade
programmes to
ensure alignment with
sustainability and
efficiency goals.
SRR ERR
- WIETRE ATt
B UEATHERE
BRI -
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CLIMATE CHANGE (Continued) miR#1 ()

Strategy (Continued) FRE(E)

Affected

asset

or business

activities - Current, Expected and

Amount and Potential Impacts on

Percentage Business Model and Current, Expected and

SHEEE Value Chain Potential Financial Mitigation/
Category REKEE - Time Horizon HEXEAREEENRE Impacts Adaptation Measures
5 SERESL WHEHE RAREEXE BE BAREEHBYE RE/EERE
Market risk, New energy Medium Term Tight availability of o Material shortages o Strengthen supplier
including product  automobiles and Long Term specific raw materials may drive price ESG management
costs and prices  and related FmEIR R linked to new energy increases, resulting in mechanisms and
and market business technologies may higher production and accelerate the
demand segment - result in supply chain operating costs. transition toward a
mizEkR - BIEE  approximately shortages. MEERATHESE green supply chain.
MARARERNE HK$274 BT A R AR R 1 BEAEEREEN IR HERERE 1
m5HER million, ERMEHEREER - 7 AR - REREBBE - HEE

representing REHHEERR BEMHEEER .

100% of the o Carbon reduction

asset value of o Limited supply of expenditures incurred  ® Engage in

this segment
HERAER
BB -
#9274,000,000
B (k5
BEEEEN
100%)
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low-carbon materials
could disrupt product
production plans.
BEHMEEREER - 7]
R EMEETE

Low willingness

among suppliers to
reduce emissions

may slow or hinder
emission control

efforts at the raw
material stage.
HEBREEETIE o
A[EE R SR RLBE B
R o

Shifts in consumer
preferences may

reduce demand

for certain product
categories.
HEEREME L o
%ﬁ%%&&ﬁ%%%

by suppliers and raw
material providers
may be passed on
through increased
procurement costs,
further elevating
operational expenses.
HIER LR e
HIRIR A X T R AR
BRI MEGER
isv%ﬁ%m%ﬁﬁ .

Efforts to identify and
secure alternative raw
materials or suppliers
could also generate
additional costs.
SRERRMHINE
BRHERREELR
MK o

An impact on market
share may result in
reduced product sales
revenue.
miEnEX T E T
BHERHERET

i e

bl

collaborative research
and development

of low-carbon
materials to advance
sustainability
objectives.
FREH LA (e
BOHETRERER

e

Continuously
introduce diversified
new energy vehicle
products across
different brands and
enhance product
performance to meet
evolving consumer
needs.
RERLTRARENS
TR B ER R
RAEDIERE  DURR
i%@k%%%%%



CLIMATE CHANGE (Continued) RiRZL (&)
Strategy (Continued) g (E)

Affected

asset

or business

activities - Current, Expected and

Amount and Potential Impacts on

Percentage Business Model and Current, Expected and

SHEEE Value Chain Potential Financial Mitigation/
Category REKEE - Time Horizon HEEEAREEENRE Impacts Adaptation Measures
&l SEREAL BHEE RHREEZE RE BERECEHREE WHE BELR
Reputation risk, ~ New energy Short Term and  ® Failure to achieve o Elevated investor o Strengthen brand
including industry  automobiles Medium Term carbon-control targets inquiries and pressure management
reputation and related RE LA as planned may may adversely and stakeholder
BEREK - BT business adversely affect the influence stock price communication.
R segment - Group’s reputation performance and MR REEE KD

approximately and stakeholder constrain financing B

HK$274 confidence. capacity.

million, REE BB B AR A BBEEBWENLES o Establish reputation

representing FEEREEF N A e esRER crisis response

100% of the BERFHHERGOER RERTRZERAIS mechanisms.

asset value of THEE- AR BUBEEHENE

this segment #l o

HeRTBER

HEBER D E-

#1274,000,000

BT (Bs

HEEEBEN

100%)
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CLIMATE CHANGE (Continued)

RIRBI (&)

Strategy (Continued) FRE(E)

Affected

asset

or business

activities - Current, Expected and

Amount and Potential Impacts on

Percentage Business Model and Current, Expected and

SHEEE Value Chain Potential Financial Mitigation/
Category REKEE - Time Horizon HEXEAREEENRE Impacts Adaptation Measures
5 SERESL WHEHE RAREEXE BE BAREEHBYE RE/EERE
Opportunities
Ha
Resource New energy Short Term and e Adoption of advanced Lower procurement o Streamlined product
efficiency, automobiles Medium Term recycling technologies costs through design to minimise
reducing material  and related R A enables the recovery decreased reliance on material consumption
use in production  business and reuse of materials, raw materials. and enhance resource
and products segment - while enhancing A R R AR efficiency.
BIRACE - HD%  approximately product process MR DR ECERRE  URE
EREMOMBE HK$274 design. This reduces ROV R R E
B million, reliance on raw Reduced exposure to TRRCE o

representing materials and lowers cost increases arising

100% of the
asset value of
this segment
HaER T E R
HBBERH H-
#1274,000,000
B (huits
HEEEEN
100%)
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carbon emissions
associated with
mining and primary
production.
RASERYR - B
BRI R AR B A
B RAREEREE
MIZERET o ULRALR D
HEVRIEKRE - WA
DEERERNREER
RERVIREER

Efficient material
utilisation minimises
waste generation and
pollutant disposal,
supporting sustainable
resource management
and environmental
protection.
BAFIBMEERER
DRERMES ROTEY)
RE  XBAFEER
ERREBR -

from fluctuations in

raw material markets.
RIES R TI5KE
R A EHER -

Lower costs
associated with waste
management and
pollutant disposal,
contributing to overall
efficiency gains.

Ao BEENERRS
Y RERRORE

R BREENE -

Higher proportion of
recycled materials
incorporated into
products, reducing
dependence on raw
material resources.
EmMAE BB #
B B R
B o

Promotion of
recycling technologies
in partnership

with upstream

and downstream
stakeholders, as well
as consumers.

8 i R Tl
WRHEBERE HE
B o



CLIMATE CHANGE (Continued)

RIRBI (&)

Strategy (Continued) g (E)

Affected

asset

or business

activities - Current, Expected and

Amount and Potential Impacts on

Percentage Business Model and Current, Expected and

SHEEE Value Chain Potential Financial Mitigation/
Category REKEE - Time Horizon HEEEAREEENRE Impacts Adaptation Measures
5l SERESL WHEE RAREEXE BE - BHAREEHBEYE REEERE
Energy sources  New energy Short Term and e Lower dependence o Improvements in o Promotion and
and efficiency, automobiles Medium Term on fossil fuels and energy efficiency optimisation of
including low- and related RELTES traditional energy contribute to lowering energy management
emission and business sources, supporting the Group’s overall frameworks,
renewable segment - the shift toward operating expenses. leveraging smart
integration and ~ approximately sustainable energy WERR NG - R manufacturing
process efficiency HK$274 consumption. AREBELERS - practices.
AR SOR Rk - million, BB AR RES B RELARERE
BIEEAEHHL representing BRMKEE - Z5HER ¢ Reduced exposure to R FIREREER
AEERA R 100% of the AEERREE - cost increases driven i o
Y asset value of by fluctuations in fossil

this segment
HERAER
HERBD -
#9274,000,000
B (ks
BEEEEN
100%)

RiE - TTEREBIRS ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025/2026

o Declining GHG
emissions and
other environmental
pollutants, contributing
to climate change
mitigation and
ecosystem protection.
BOREREHMRE
tIRRIT R - I
RERRECRREE

o Expanded
opportunities for
development within
the clean energy
technology sector,
fostering long-term
business resilience
and sustainable
growth.
ARRFRRRMAL
MERKE  BARS
EBEN R A B
Eo

fuel prices. o
BRI/ RIEHER RS
HIRBIAAR LA o

Advancement of
production process
optimisation

and adoption of
energy-saving,
carbon-reducing
technologies.
EEEERRELCIR
FAERE AR

Optimisation of the
Group’s energy
structure through
increased utilisation of
photovoltaics, energy
storage solutions

and other renewable
energy sources.
EIRAABEALT -
FE RS R A M A BE
R BLAE A
TR -
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CLIMATE CHANGE (Continued) miR#1 ()

36

Strategy (Continued) FRE(E)
Affected
asset
or business
activities - Current, Expected and
Amount and Potential Impacts on
Percentage Business Model and Current, Expected and
HEEE Value Chain Potential Financial Mitigation/
Category REKEE - Time Horizon HEXEAREEENRE Impacts Adaptation Measures
5 SERESL WHEHE RHREEZE BE BAREEHBYE RE/EERE
Provision of low- ~ New energy Short Term, o Strengthened ability Continued increase o Introduction of new
carbon products  automobiles Medium Term to attract and meet in sales revenue from energy vehicle models
and services and related and Long Term growing consumer low-carbon products across brands to drive
BUERERRER business KE . PR demand for new and services. the acceleration of the
% segment - R energy products, SRR G ERER energy transition.
approximately driving an increase in R EE U R uuﬁ%%\)\%ﬁgm
HK$274 market share. $ BR - ek L
million, Bk RmE R P Y Rising export revenue Ao
representing M RERBRERE from low-carbon

100% of the
asset value of
this segment
HeERAE R
HBEEB D #-
#7274,000,000
BT (Bt
HEEEEN
100%)

ZO FUTURE GROUP ARKXXKEE

KHEES) - BB
ANk

Reduced exposure

to export risks

while expanding
opportunities in
markets that prioritise
decarbonisation.
BELORR  BRA
REBRMOTIHE
8o

Rising customer
uptake of low-carbon
mobility solutions,
increasing demand for
new energy products.
XPHERLTRAR
REFSRILN - EA0F
RREMBL -

Continued access to
government support
measures and
preferential policies.
HEE wgzma
Eﬁﬂz

products.
EMREERERNL
Olkzs o

Access to subsidies
and preferential
policies, providing
additional revenue
contributions and cost
effioiencies.

%ﬁﬁ?}&%iﬂzﬁ
} 1 LS B R 2K
Vi, )

o Expansion of
opportunities in
sustainable mobility

businesses, reinforcing

long-term growth
and alignment with
decarbonisation
objectives.

ARUBERBERZE
Bl &g

BHORE 2
RREARRKAR -



CLIMATE CHANGE (Continued)
Strategy (Continued)

Category
5l

Affected

asset

or business

activities - Current, Expected and
Amount and Potential Impacts on
Percentage Business Model and
SHEEE Value Chain

HEKTEH - Time Horizon HEKERAREBEENRE
SERESL BEEHEE BHREEYE

RIRBI (&)
()

Current, Expected and

Potential Financial
Impacts
RE BEREEHERXE

Mitigation/
Adaptation Measures

&/ BRI

Green financing

HRERE

Labour workforce
and talent
development
strategy
BENENTEE
HW

New energy Short Term and  ®
automobiles Medium Term

and related AR
business

segment -

approximately

HK$274 o
million,

representing

100% of the

asset value of

this segment

HERAER

1BEEB D #-

#7274,000,000

BT (Bt

HEEEEN

100%)

New energy Short Term, .
automobiles Medium Term
and related and Long Term
business 2 hER
segment - R
approximately

HK$274

million,

representing

100% of the

asset value of

this segment

HaRTER

EEEBH -

#9274,000,000

B (hits

HEEEEN

100%)

RIE S TTEREBIRS ENVIRONMENTAL,

Expansion of financing
channels to support
sustainable growth.
BREERE U
AFERR -

Active engagement

to attract and
broaden participation
from ESG-focused
investors.

BERs| REXTER
5 HEBRERNRE
E2H

The shift towards
electrification,
intelligence and
internationalisation
has advanced

the evolution of a
diversified talent
structure, delivering
critical support

for upgrading and
modernising the
business model.
Ik - B RER
LERBZESZ T
ANTRERR  BEB
BAARRARCRR
BEXFo

° Reduced financing
expenses and
enhanced cash
flow from financing
activities.

AL RE RS RIE R
BREEDNRELR

=
=

o Secured access
to ESG-aligned
investment capital.
ESRARE ek
EANREAT -

o An increased share of
skilled professionals
may lead to higher
average salaries in
the short term, but
through efficiency
improvements and
productivity growth,
labour costs can be
effectively managed
and the input-output
ratio optimised.
RAZERMAGLH
AR enEsnEe T
BEH - ERERER
EENER  BNE
BETRAREBEA
EH LI -

o Secured sustainable
loans to fund research
and development
and procurement
of electric
vehicles, enabling
environmentally
friendly projects and
advancing the Group’s
low-carbon transition.
DEMHEEN - X
FRERREEYE -
EERBEREER R
EAEEREREE o

o Through ongoing
recruitment of global
talent in electrification,
intelligence and
internationalisation,
complemented by
tailored training
programmes, the
Group is building
a diversified talent
base that supports
sustainable industry
development.
FEASEHL - e
L REB AR 2K
AT URAESTH
AT E - REEIE
BUSTACAAS B
S E=2aE L0LIEST £
=D
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CLIMATE CHANGE (Continued)

RIRBI (&)

Strategy (Continued) FRE(E)
Affected
asset
or business
activities - Current, Expected and
Amount and Potential Impacts on
Percentage Business Model and Current, Expected and
HEEE Value Chain Potential Financial Mitigation/
Category REKEE - Time Horizon HEXEAREEENRE Impacts Adaptation Measures
5 SERESL WHEHE RAREEXE BE BAREEHBYE RE/EERE
Resilience New energy Medium Term Enhancing o Proactive risk o Closely monitor
i3 automobiles  and Long Term preparedness for management reduces climate change
and related FE R R climate change potential losses from developments.
business in advance climate events TERFEEN
segment - creates resilience THMEBERER D B -
approximately opportunities for the RIEEEES XE‘],’%E%
HK$274 Group. By identifying B o Strengthen climate
million, climate risks in risk identification and
representing advance, closely o Strong climate assessment.

100% of the
asset value of
this segment
HaekAE R
1BEEB D #-
#7274,000,000
BT (Bt
HEEEEN
100%)

ZO FUTURE GROUP ARKXXKEE

monitoring changes
and taking appropriate
actions, the Group
can better withstand
climate impacts,
reduce operational
disruptions,

minimise asset

losses and transition
risks and provide
greater stability for
sustainable business
development.
RERAEGREE
%R RAKERIE
LB - %Lk%%
RIRERR - BER
“kl%ﬁm*%ﬂﬂ
B $§I EEWE
HREYE  FoeE
FRET - mzﬂ*éﬁﬁ
BRERER T AT
FEXBUERETE
EMER

preparedness can
improve credit
ratings and investor
confidence, lowering
financing costs.

TENRIRELERE
AP BB
REZREL - MR

BiRTHER
BEMAK -
o Positioning as a

resilient, low-carbon
leader can attract

ESG-focused investors

and customers,
expanding market
share.

B3 B RS
RED:
BB HEREL
T

EOEM

REEREP
AMHINE

g Rl KA RIR
g -

o Invest in infrastructure
and technology to
enhance disaster
resilience.
RAZEREM - #FA
K= -

o Expand insurance
coverage in
susceptible areas.
BAREERDEE
REREEHE o

o Develop disaster
recovery and business
continuity plans.
HEXBERRER

SEAE

o Strengthen
collaboration with the
supply chain.
onae M EEAE -



CLIMATE CHANGE (Continued)
Strategy (Continued)

The following are the key assumptions adopted in conducting our

climate scenario analysis:

High Emission

BHR

RIREA ()

g (&)
NTAETREMNRIRESSMTREANEA
REBX

Low Emission

%2354

Key assumption

BREER

In this scenario, business operations continue as usual, with new
technologies developed and emission reduction policies implemented
only at the current pace. Emissions are expected to keep rising,
leading to a temperature increase of 3°C or above by 2100.
ERERT  EBEEERFRAES  MRNERKAFRRNEHE
REMEEHEE - BEMERSSFEEN  2RERH21005 8 L F
3°C AL o

Scenario reference

2EER

IPCC SSP5-8.5
WA R R EFZ E8(PCC)
NGFS Current Policies Scenario
FELRERNCGF)NRTHERESR
Time Horizon

F R E

Base year: 2025/26

BEEFE  2025/26FF

Short term: 1 - 5 years

iH 1255

Medium term: 5 - 10 years

RH: 5E10F

Long term: Over 10 years

RE - BBI10E

HEHSLERIL(SSP) 5-8.5F %

In this scenario, effective emission reduction measures, energy-efficient
technologies and ambitious climate policies are adopted to limit
emissions, with temperature rise expected to be contained within
1.5°C by 2100.

ERERT  BRIEBOMIER - SRl EEORERIHE AR
HIHER - 5t EI21005 2B AR KT8 AT 2 HIFE1.5°C A o

IPCC SSP1-2.6
BREREECEMIZEG(PCOREHGEERT(SSP) 1-2.6FF
NGFS Net Zero 2050 Scenario

BB BBKNGFS)2050F FTHMIES

Going forward, we will conduct climate scenario analyses again
when significant changes occur in our core business,
review, re-identify and assess relevant risks and opportunities, to
adjust and implement more effective mitigation and adaptation
strategies. We will continue to strengthen communication with
stakeholders, including employees and business partners and work
together to provide additional resources for climate change mitigation
activities, such as collaborating with employees to reduce electricity
consumption and partnering with banks to provide financing support,
thereby supporting the achievement of our goals.

in order to

B HERE

RERK  HAHRZOEBHIREREC
RHETRIRBRON - igs - B &

A R AHEAR R S - BB R E G
55 RO R A B R RS o T AP R AE N o

BENE (BEEEREBRME) NER -
W& EREEEINE R A HFRIEE(CRES
B - Bl E B A 1ERI D E 1 HFE - IR
TEERHBESS  EtMXHEREMD
BiZo
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CLIMATE CHANGE (Continued)
Strategy (Continued)

During the Reporting Period, the Group has not yet adopted a formal
climate-related transition plan and no material capital expenditure,
financing or investments were specifically allocated to the climate-
related initiatives. The Group will continue to closely monitor and
regularly review the existing climate-related risks, opportunities and
strategies through ongoing risk assessments and timely scenario
analyses and will formulate and implement transition plans as
necessary to address risks and strengthen its competitiveness and
sustainability.

Climate-related Risk Management

The Group has been maintaining effective risk management and
internal control systems as part of good corporate governance.
Under the existing systems, risk assessment is conducted annually,
led by the Audit Committee and submitted to the Board for approval
upon completion. The scope of risk assessment covers all major
business segments of the Group, including those defined under the
“Reporting Boundaries” above. Details of the risk assessment are
disclosed in the section “Risk Management and Internal Control” of
the Corporate Governance Report.

Climate change has been incorporated into our risk management
framework as one of the items in the risk assessment. The
management, with the assistance of an external professional
consultant, collects evaluations from risk owners of each
major business segment (typically department heads or Senior
Management) through questionnaires and/or interviews. The
process includes risk identification, assessment of the nature,
likelihood and impact of risks, consideration of existing mitigation
measures and internal controls, as well as recommendations
from risk owners on further mitigating the identified risks (if any).
These risks are consolidated at the Group level, comprehensively
assessed and analysed and ranked by nature and materiality. We
have also adopted scenario analysis to consider the likelihood and
potential impacts of such risks and opportunities under both high
emission and low emission scenarios, thereby assessing the Group’s
climate resilience and formulating corresponding mitigation and
adaptation measures. During the Reporting Period, we conducted
risk assessments using the same procedures as those applied in the
previous year. The detailed results of the assessment are disclosed in
the section “Strategy” above.

Through regular risk assessments conducted using a consistent
methodology, Senior Management is able to track significant
changes in the nature and extent of each risk item and evaluate the
effectiveness of mitigation efforts.

ZO FUTURE GROUP ARKXXKEE

RIREL (&)

()

REE A - AR AR RA LSRR
MBS NEEREAHN  BEXKRE
KEFMDEZRIFBENEE - AEERF
BT BRI E BRI A B R IR B R R
B~ B R B BBENRRTEER
REIERAS I - LELERHIEREHREL
T8 NESRERIY R EES R SE
Mo

AR 16 B 13 B B EE

RE B — AR AR R EE N A AR
Ao (ERRIFEEERN—E D - RIER
TR BZZESSFETRARNGE X
RERERTERZGAERE - BT (EE
EREAREREIZEBIE B LEX
[ERFEE ] —EHARENEHHBE - AT
BOHBENCEE ARET AREER

MEREE 12 | — & -

RARE B A AT PR R R B AR 2R I A
REBFHEBZ - EEEEINDEXRE
REHEN T - UAESRAER, HH#HTR -
AEXT2EBHIBNEARBEA(—RAH
FITEASREERE) WEFEER - %F
RrFemdsEg  FERRNEE - BE
BEREE EERAHREERILAE
Z 0 AR ERBRAEABE - TRED &
AR (NF) WIEREEE - 2FRRENE
EEmETES  2EAHEST - ARR
HEMEZREHF - HATDHEABRED
- ZESHREESFRIERTARRR R
HEBNBERERBEZE  KMAGHLAE
B ) AR B - 36 I T AR FE RO R AR NUE FE HE
B e REREHA - BAIAREFHRNERF
ETRBRFE - ZEFHEROFBDR L
NEHE ] — 8K EE ©

A—B 7 EE BETRRA G - SRER
BrememtsRRARNMERFERE D
BB ARE(L - WRFHIR & EARCRK



CLIMATE CHANGE (Continued)
Metrics and Targets

To ensure sustainable development, the Group has established
KPIs to monitor progress on environmental protection initiatives.
During the preparation of annual ESG reports in accordance with
Listing Rules requirements, data is gathered through our established
data collection system to measure the achievement status of each
KPI, reported to the Board for review, approval and subsequent
disclosure. We strongly believe that conducting regular assessments
of metrics and targets and disclosing the results to the public
is the most direct and effective way to fulfill our environmental
responsibilities.

We have implemented a comprehensive GHG management
framework, including internal guidelines aligned with international
sustainability standards. This framework includes monitoring fuel
use, electricity consumption and supply chain emissions to manage
emissions across operations and logistics.

We fully comply with all relevant environmental laws and regulations
in the jurisdictions where we operate. This encompasses adherence
to national carbon reporting requirements, local environmental
protection ordinances and international frameworks such as the Paris
Agreement. Regular audits and compliance reviews are conducted to
ensure continuous alignment with regulatory expectations.

With respect to climate change, the Group has established a
quantitative target. Details of the climate-related targets are set out

below:

Climate-related targets

RIRE (&)

EBERAE

RERAUBERR  ASECEIBRENR
BR  NERZERRERNETEE -1
RELTRAGBERBEFERE HERE
BRER  AEEERRBNHEBRERR
WEBIE  NWEEXAMREIIERNERK
B WHERERXEFEHMN - #EREH
BEWE - BPURE  EHFERBEERER
B YAAREEABER  TETRE
BAEREERZRARNIE -

HMEERE2EMNAEREBINEERER
BEMEBRAFHEERNAREES - ZIE
RERFERMHERE  ENHERERHER
B AEREERMRPOBR -

HABERETEEEMERNEESERNM
BHREARRAERER  BRERRBER
KEMRBARES  UEBEBEZR(WME
RippE) - HPIEMETERZRE R
NHEREETPERT —H -

RRIEELME  AEEDHEENLBAR -
BRARRERBRNFBHIDT

RIRIEEE B 17

Limit scope 1 and scope 2 GHG emissions growth to no more than 10% within five years,

B12025/26 2 EF E ML - REIEE—REE RERBHNAIERNAFATZN10%

Target set:
relative to the 2025/26 base year
BIRARE |
Objective of target: To align with the Paris Agreement’s 2050 goal of mitigating global warming
BB B (2210 5F R AR 2 B R (L V2050 4F B IR R FF—5
Target type: Quantitative intensity target
BiREA BEEERZR
Scope of target: New energy automobiles and related business
ERES:hE e HeeIR)TE RAAR R
Base year: 2025/26
HEFE 2025/26%F &
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CLIMATE CHANGE (Continued)
Metrics and Targets (Continued)

GHG emissions are measured in accordance with the Greenhouse
Gas Protocol: A Corporate Accounting and Reporting Standard
(2004). Under this standard, GHG emissions are categorised into
three scopes:

o Scope 1 — Direct emissions from company operations,
including stationary sources, mobile combustion sources
(covering land, air and marine transport), refrigerants (including
hydrofluorocarbons (HFCs) and perfluorocarbons (PFCs)) and
deductions for removals from newly planted trees.

o Scope 2 — Indirect emissions from energy use, primarily arising
from electricity and town gas consumption.

° Scope 3 — Other indirect emissions generated by the entity’s
business activities but from sources not directly controlled by
the entity.

The greenhouse gases covered include carbon dioxide (CO,),
methane (CH,), nitrous oxide (N,O), hydrofluorocarbons (HFCs),
perfluorocarbons (PFCs), sulphur hexafluoride (SF) and nitrogen
trifluoride (NF,). Based on our current operations, the Group’s major
emission is carbon dioxide and such emissions are disclosed in
metric tonnes of carbon dioxide equivalent (tCO.e”).

Our activity data from major emission sources are as follows:

Scope 1
° Fuel consumption

Scope 2

. Electricity for office operations

e  Charging electric vehicles

° Electricity used for processing fresh water and sewage by
government departments

Scope 3
° Category 1: Procurement of materials for automobiles
production

o Category 6: Flight distances for employee business travel
° Category 9: Transportation and onward delivery of automobiles
to customers

ZO FUTURE GROUP ARKXXKEE

RIREA ()

EBRRER (&)
BRERBHERIRECRAEERERERK
P ERE AR ERLE (2004F ) YV EFTETE -
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CLIMATE CHANGE (Continued)

Metrics and Targets (Continued)

RIRBA ()
EBRRER(#)

Climate-related targets

During the Reporting Period, the Group’s GHG emissions data are

RIRIER B 17

RI|EHRE - AEBERERB I REIET

presented as follows: RIATT -
Unit 2025/26 2024/25

GHG emissions BERBHER By  2025/26FF  2024/25%F

GHG emissions (Scope 1) — RERESW (SE ) - tCO,e 51.76 42.19
Direct emissions BEEHEW

GHG emissions (Scope 2) — BERESER(BE ) - tCO,e 84.64 61.82
Indirect emissions 1 52 Bk B

GHG emissions (Scope 3) — BERBHR(BE=) - tCO,e 568.70 983.83
Other indirect emissions H b B

- (Category 1) Purchased goods - ($85I—) & E A9/ A1 tCO,e 344.84 836.04
and services AR

- (Category 6) Business travel -(FR177) ZIR tCO,e 208.94 146.62

- (Category 9) Downstream —(fERIN) THFESR tCO,e 14.92 117
transportation

Total GHG emissions R EREEHEN tCO,e 705.10 1,087.84
(Scope 1 +2 + 3) (BE—+ —+ =)

Total GHG emissions intensity BREREBERERE tCO,e/employee 5.18 12.50

Note:

BHRE T ABCOe

At

The decline in GHG emissions in Category 1 (Purchased goods and
services) was due to the decrease in the purchase and shipment of
vehicles to Japan during the year ended 30 June 2026.

The Group has implemented diverse actions and measures to
achieve its commitments on GHG emissions. These include the
progressive replacement of conventional vehicles with new energy
vehicles across our business operations; close collaboration
with logistics partners to streamline upstream and downstream
transportation; the introduction of waste reduction and recycling
programmes to mitigate operational emissions and promote circular
resource use; and the establishment of emission management
targets with annual progress tracking.

RE-HEBRE

MRl — (BEMNERMNERS) AEREHERET
(&2 ANE Z22026F6 A30H (L FERE LB
REAARNEFHHER D -

AEBEERIRNITES REE WERAE
BERBHIAE - ZFTHREBERER

EBEEPEPLUFRERAENRERSE
i Eﬁi%ulbﬁflﬁ%?1¢1%¢1§7AM5 ! ?E%HZJ:
TE S TR R AR R
BHER AR EERBRAA - ARSI BN
EEAR UEFEMHER -
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CLIMATE CHANGE (Continued)
Metrics and Targets (Continued)
Additional Information on Indicators and Targets

According to research by the IPCC and the United Nations
Framework Convention on Climate Change (UNFCCC),
anthropogenic greenhouse gas emissions have been identified as the
primary driver of modern climate change. Accordingly, the Group’s
targets focus on GHG emissions, covering both direct and indirect
emissions. These targets enable us to align with local government
and international reduction commitments, while comprehensively
mitigating the impacts of climate change. The existing targets
of the Group have been determined with reference to the nature
of our business, as well as the relevance and materiality of the
subject being monitored. These targets have not been subject to
third-party verification nor have they been derived using a sectoral
decarbonisation approach. Looking forward, we will take into
account peer ESG disclosures, the latest regulatory requirements,
the latest international agreement on climate change (including
jurisdictional commitments that arise from that agreement), as well
as ongoing guidance and support from regulators, to update and
establish indicators and targets applicable to the Group, including
both cross-industry and industry specific indicators.

The measurement involves multiplying activity data from each
emission source specified above by the corresponding emission
factors or publicly available conversion tools and global warming
potential (“GWP”) values, where applicable. Activity data is obtained
through the Group’s data collection system, while emission factors,
conversion tools and GWP values are sourced from international and
local regulators, academic institutions and public utility organisations
and are updated as necessary. We have assumed that activity
data, emission factors, conversion tools and GWP values remain
consistent during the preparation of this Report and that the ESG
report preparers apply consistent methodologies and principles,
thereby ensuring the comparability of emissions across reporting
years and among different companies. In compliance with the ESG
Reporting Code, we quantified Scope 2 GHG emissions using a
location-based method and disclosed Scope 3 GHG emissions in
accordance with the Corporate Value Chain (Scope 3) Accounting
and Reporting Standard (2011).

Intensity values are calculated by dividing the total emissions by
the number of employees of applicable business. The number of
employees as at 30 June 2026 and 30 June 2025 were 136 and 87
respectively.

ZO FUTURE GROUP ARKXXKEE

RIRBI (&)

EBRRER(#)

EIER B 1R a) 8850 E#
BEBRFEREECEMZE S R(HAE
RRBIAERDLD O AAREE S
R E REBBE R AR RIRE LR
TERRA - Al AEBWNEREERNAE
REH REERMEESNR - %ZFER
B B 3T R E b BT B B R R A O B R R
REF B U2EBERBEECHTE - K
SENRITERDIESEEBLE - UKIE
MESBENRABERERNERETE - ZF
BREY REE=T75E - TRIERMATTEM
TERIE - REARK  HAELERENR
B odeahERaEE sHEEER &5
BERRRGBZ (BRABGBRELNRDEE
BEAGE) A REERBREEHNES
K% UE#H RGIEERRARENER
RBR BRETERITERERER -

FEEAE LKA BB BRIRNE S
BIERNAAEOBERRE . HAFAERHR
ETAREHERENE(QER) &
BEITAAEENEIREE R SER - Mk
MEH  BETAREHRERENERDRA
B R A EE R  SMEEBRARKER
i WREFTERERN - RAIBRNHR
RBRE dHeghBaBEHEMRANEEH
B BFRERE METAREHERENE
R —B0 ARBENREABA BN
ERIFAEITEE - MR TRARSFE
ZEARTEEEZ HOZEREIEER T
1o BNB(RE  HEREAHE TN
BE - BRI AR ET ZE(CBE R
EREHW - WIRR(EEEEH (BE3) &
FHIFEIFE(2011F))NBERNBEHRE =
BERBY -

REEGBHERGRIAEREENEE AR
58 - B2026F6 A30H &2025%6 A30H
H1EB AEH R A136% k874 °



CLIMATE CHANGE (Continued)
Metrics and Targets (Continued)
Additional Information on Indicators and Targets (Continued)

With reference to the Implementation Guidance for Climate
Disclosures under HKEX ESG Reporting Framework, the Greenhouse
Gas Protocol is one of the most commonly used global frameworks
to measure and manage GHG emissions from private and
public sector operations, value chains and mitigation actions.
It establishes five key principles — Relevance, Completeness,
Consistency, Transparency and Accuracy — to ensure a true and
fair representation of GHG emissions. Adoption of the Greenhouse
Gas Protocol enables us to meet Listing Rules requirements and
enhances the quality of our ESG reporting.

For Scope 2 emissions, the Group has not entered into any
contractual instruments or arrangements with electricity suppliers.
Therefore, supplier specific emission factors are not applicable and
our measurement is based on emission factors commonly adopted in
the regions where we operate.

Due to limitations in data collection, we have not yet been able to
comprehensively gather all Scope 3 emission data applicable to the
Group for disclosure. We will strengthen engagement with relevant
stakeholders and continue to improve our data collection system to
obtain reliable data for timely disclosure. We believe that increasing
regulatory requirements and growing public attention to ESG matters
will facilitate the establishment of a more effective data collection
system.

We have not changed the methodologies, input data or assumptions
for GHG measurement, nor have any targets been revised during the
Reporting Period.

In assessing whether the established metrics and targets have
been achieved, the Group reviews past business activities during
the preparation of annual ESG reports. For quantitative targets,
achievement is determined by comparing the results — measured
using the measurement approach described above — against the
set targets. Apart from GHG emissions, this ESG Report sets out
in the sections “Emissions” and “Use of Resources” the details and
performance of our efforts in emission control and energy efficiency.

Given that internal carbon pricing systems and carbon credit
mechanisms for offsetting GHG emissions are not yet prevalent in
the regions where we operate, the Group has not applied carbon
pricing in its decision making and the targets set as well as the total
emissions disclosed for GHG emissions are presented on a gross
rather than net basis. We have nonetheless considered potential
environmental impacts and compliance with applicable laws and
regulations in our decision making. Should internal carbon pricing
systems and carbon credit mechanisms gain wider recognition and
adoption in our operating regions in the future, the Group will also
adopt them as appropriate.

RIRBI (&)

EERAE(E)

ERR B IR RSN B H ()
RB(BEXZHRE B REAERT
RIRIEEHKFNEHIES)  CBRERER
FRZ)RET—EAEANEHER UK
LERNERENZE EEBRREETE
PR EREERERBYN ZERELR
BZORA : p Rl RERE - 2BME - — K
M EAE RERY - UBREHEEARD
FRIBERBHN RAEEREEE
BEIEBREMTA ETRINRE  LEA
R -dHeghEamEnEgEx-

PEBE MM T - AEELEAE S HE
BRI ERAE T A H - Bt - g
FEHRABLTER  MetERENEK
MmEEmEEEBOEREE -

HRBEBRENRY  RMABAHREEZR
WEMEBBERANANEBNHE =R E
PAVERBR - IS ISR ERARRIHS 10 & B 18
B URKETERBREERS  AERAE
BURYER(FH R E - HAAGE  BEEE
ZRHGERSLARERE HERELE
BOEIHELN BEETERARNE
B R o

RE|EHA ZRTEFRRERENFE
% BABUR MR - MR EAER8
Bi% e

EHEREREFERBFENERIBTRE - A&E
ERRRFERE dHealBrmEHRE
FLBEMERLAS BB RME - 2K
REDEBBAERETLRERETE MaxF
BRIDHEAAEBTHETHE - BRAEE
BRI RNRE - HERERRE TN
[P R ERER ] — 8 BRI T
ERELERME D EAELANE S -

70 R BB E (E M ) S IR SR SRS HE
PR B AE P I R B A B 2B PR AE M [ 1
RE R - AEME B B HARRORR T RAHKE
B MAMTZMEREREENRERED
BOGLAKRRET SRR R LR - BE WAL
HPRARPEEREERRZENRTAE
FERR ORI o fisd AR 2 A B 85k E (B 4 1) K2 B
ERARHREMNLESREFSEREZR
NER - AEERREE B RAZSHES
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ESG REPORTING CODE INDEX RE -HERERBRETAERS

Aspects EH

Disclosure # &

Sections Eff

Mandatory Disclosure Requirements & &l B iR E

Governance Structure

ERRE

Reporting Principles
BE 3R R B

Reporting Boundary
EmEE

A statement from the board containing the following
elements:

HEFSHLMBH EFHETIAD

(i)  adisclosure of the board’s oversight of ESG issues;
WEEESHERE HeREALAEENES

(i) the board’s ESG management approach and
strategy, including the process used to evaluate,
prioritise and manage material ESG-related issues
(including risks to the issuer’s businesses); and
BEEGHRIE  HeREREETIHKKE  BEN
e BRHEIREREENIRE HEREREESE
H(BEHETAEBORR) MBI &

(i)  how the board reviews progress made against ESG-
related goals and targets with an explanation of how
they relate to the issuer’s businesses.
BEGIARRE L RERIEME FRAER -
I AR FE P ] BB 1T A TS B RAE -

A description of, or an explanation on, the application of
the Reporting Principles in the preparation of the ESG
report.
Ml BBERHRE L8 REAWER A ERAER
JRE -

A narrative explaining the reporting boundaries of the
ESG report and describing the process used to identify
which entities or operations are included in the ESG
report. If there is a change in the scope, the issuer should
explain the difference and reason for the change.
RERE HgkEAMSHWERTE - RERPEGL
BERAEBAARE LB RELIBENBIE - BERD
EEMNE BHTARBRETR2EREHRA -

ZO FUTURE GROUP ARKXXKEE

Governance Structure,
Strategy and
Management Approach
EREE EBRERR
A

Stakeholder Engagement
FhEsHE

Materiality Assessment
BB

Review of ESG
Performance

RIE g REARRR
&

Reporting Principles
M ¥R SR Al

Reporting Boundaries

bEE 7% 60 (2]



ESG REPORTING CODE INDEX (Continued) RE -HERERBRETARS (Z)

Aspects EH

Disclosure &

Sections Eff

“Comply or explain” Provisions

[FEFRUER R

A: Environmental
ARE

A1: Emissions
A1BERD
General Disclosure

—RIEE

KPI A1.1
R ENIBEAA

KPI A1.2
BRENIEEA2

KPI A1.3
HEEMIESRALS

KPI A1.4
BRERENIEEZEAL

KPI A1.5
HEEMIEERALS

KPI A1.6
R EMIERALE

Information on:
BEABERIEN  MKELIHAEES BEREZEEEMH
EEEH:

(a) the policies; and

B - R

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

BTHETABERZEMNEBER SR

relating to air emissions, discharges into water and land,
and generation of hazardous and non-hazardous waste.

B E R o

The types of emissions and respective emissions data.

BE R 1R S AR B PR R B

Repealed 1 January 2025
202591 A 1A Mk

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume,
per facility).

FEEAEEREEYEE B E) R (MER) BE (B
SEEBM - SERMIE) o

Total non-hazardous waste produced (in tonnes) and,
where appropriate, intensity (e.g. per unit of production
volume, per facility).
FEEEEREENEE (AETE) R (WER) BE (A0
SERE - SHERIEHH) -

Description of emissions target(s) set and steps taken to
achieve them.

HET VBN EE R R R ENELEBFEMENMA S
B e

Description of how hazardous and non-hazardous wastes
are handled, and a description of reduction target(s) set
and steps taken to achieve them.
HMEREEERBEEZEMNAE - RIBMFTR] L8 RE
BERAEDE LB FAKIRN SR

Emissions

BEDK

Emissions

BEDK

Waste Management
REEYE IR

Waste Management
REEYE IR

Emissions

BEM

Metrics and Targets
ERENAR

Waste Management
REEY)E IR
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ESG REPORTING CODE INDEX (Continued) RE -HERERABRETAERSI (&)

Aspects EH

Disclosure &

Sections Eff

A2: Use of Resources

A2.5RER
General Disclosure

—RIRE

KPI A2.1
BEAMIERA2.1

KPI A2.2
R ENIEEA2.2

KPI A2.3
REMIERA2.3

KPI A2.4
BRENIERA2.4

KPI A2.5
R ENIEZEA2.5

Policies on the efficient use of resources, including
energy, water and other raw materials.

BRERER(BREEER - K REAMEME) BB -

Direct and/or indirect energy consumption by type (e.g.
electricity, gas or oil) in total (kWh in ’000s) and intensity
(e.g. per unit of production volume, per facility).

REMNEOMERER SHEER (NS - molh) BFEE
(RFEFEKAE) REE(NAGESEM - FHERE

S e
=5
u+7+ °

Water consumption in total and intensity (e.g. per unit of
production volume, per facility).
BEKEREZE(WMASEESEM BERMAE) -

Description of energy use efficiency target(s) set and
steps taken to achieve them.

H AT AT LR IR R A e B 1R R R iE BiE e B IR AT ERER
55 -

Description of whether there is any issue in sourcing
water that is fit for purpose, water efficiency target(s) set
and steps taken to achieve them.

8 38 SR EBGE A 2KOR P18 R R R - LA RGP ET 37 9 A 7K 3R
@ EERREDEL B IEFTERIA S

Total packaging material used for finished products (in
tonnes) and, if applicable, with reference to per unit
produced.

R mATAEEMANES (AEE) R (ER) 84&
EBfEE-

A3: The Environment and Natural Resources

A RERRARER
General Disclosure

—REE

KPI A3.1
BA AR W 5 ARASA

Policies on minimising the issuer’s significant impact on
the environment and natural resources.

BIEBETAHRERRAERERERZEOEK -

Description of the significant impacts of activities on the
environment and natural resources and the actions taken
to manage them.
HREBEHHIRBERRAAERNERTZE LB HKINE R
BRATENTH -

ZO FUTURE GROUP ARKXXKEE

Use of Resources

BIREM

Use of Resources

BIREM

Water Management
KERE R

Use of Resources

BIREM

Metrics and Targets
BRELER

Use of Resources
BERER

Packaging Materials

R

The Environment and
Natural Resources
RIBERAAEIR

The Environment and
Natural Resources
RERRKAER



ESG REPORTING CODE INDEX (Continued)

Aspects EH

RE HER

Disclosure &

ERBMETRRS (A7)

Sections Eff

B: Social
B.4 &

B1: Employment
B1.[E 1%

General Disclosure

—RIEE

KPI B1.1
R ENIEEBA

KPI B1.2
BEENIEEB1.2

B2: Health and Safety
B2.RRHEZ 2

General Disclosure

—REE

KPI B2.1
B AN IEEB2.1

KPI B2.2
BEENIEEB2.2

KPI B2.3
B ENIEEB2.3

Information on:
EBFMERE BEREA  TERE.
2 Zufb REBEK\AREMFERENR :

(@) the policies; and
B R

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

BTHBETABEAZENARERRAM

relating to compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other
benefits and welfare.

BB R -

Total workforce by gender, employment type (for
example, full- or part-time), age group and geographical
region.

=R EERD (NERERE) -
WiEE B -

Employee turnover rate by gender,

geographical region.
R FEAER kiR B 5

RE - PSR

Fleal R it 8 >

age group and

HEEMRKLLE -

Information on:

FRRHZ2THEREMEREERLBELEREN

(@) the policies; and
B &

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

BTHBETABEAZENAMERRARM

relating to providing a safe working environment and
protecting employees from occupational hazards.

B AR -

Number and rate of work-related fatalities occurred in
each of the past three years including the reporting year.

BEZF (BRERFE)SFATTHNABRRLE -

Lost days due to work injury.

AIGIEAIIEESE -

Description of occupational health and safety measures
adopted, and how they are implemented and monitored.
AR A B E R E LT 2 RE  ARBEFERTRER
FIA e

RiE - TTEREBIRS ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025/2026

Employment

(=

Employment

&%

Employment

(=

Health and Safety
BERREZZE

Health and Safety
EENZE

Health and Safety
BERERkZE

Health and Safety
ERENRZE

49



50

ESG REPORTING CODE INDEX (Continued) RE -HERERBRETARS (Z)

Aspects EH

Disclosure # &

Sections Zfi

B3: Development and Training

B3.% & K IE

General Disclosure

—RIXE

KPI B3.1
B AN IEEB3.A

KPI B3.2
B E N IEEBS.2

B4: Labour Standards
B4.% T %8|

General Disclosure

—RIE

KPI B4.1
R ENIEEB4A

KPI B4.2
BEENIEEB4.2

Operating Practices

EEED

Policies on improving employees’ knowledge and skills
for discharging duties at work. Description of training
activities.
ERRAEERIT TIEBE M AHE R BAEAIBR © s
AEE

The percentage of employees trained by gender and
employee category (e.g. senior management, middle
management).
RHENRESERN(NERERE  PREERE) ESNT
dlfEEBE D -

The average training hours completed per employee by
gender and employee category.
mMUR REBRRE D FREBTHKEIN TR -

Information on:

BRELIEE Tsoam s T :

(@) the policies; and
B &

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

BTHBETABEAZENARERRRM

relating to preventing child and forced labour.

B AR -

Description of measures to review employment practices
to avoid child and forced labour.
R BRI EGI M BB R E T REHIS T -

Description of steps taken to eliminate such practices
when discovered.
HMAEETERIF A ERA BB ERIRE T -

B5: Supply Chain Management

B5. it FE § & 38
General Disclosure

—RE

KPI B5.1
B8 58 AR S 5 5B5.1

Policies on managing environmental and social risks of
the supply chain.
ERHEENRE G RAREBCE

Number of suppliers by geographical region.
L= E D R HEREEE o

ZO FUTURE GROUP ARKXXKEE

Development and Training
R RIEF

Development and Training
R RIEFI

Development and Training
R R

Labour Standards
4 T

Labour Standards
& TR

Labour Standards
LT g

VAN

Supply Chain
Management
HEEE R

Supply Chain
Management

HEgEER



ESG REPORTING CODE INDEX (Continued) RE -HERERBRETARS (Z)

Aspects EH

Disclosure # &

Sections Z£i

KPI B5.2
B E M IEEB5.2

KPI B5.3
B AN IEEB5.3

KPI B5.4
AR ENIEEBS5.4

Description of practices relating to engaging suppliers,
number of suppliers where the practices are being
implemented, and how they are implemented and
monitored.

w7 IS At e eIE R - MERITE BB IR HER
BE URBBABITRERTE-

Description of practices used to identify environmental
and social risks along the supply chain, and how they are
implemented and monitored.

A B E A EE SRR IRE R gRERIED -
ARAEEBMITRERTE -

Description of practices used to promote environmentally
preferable products and services when selecting
suppliers, and how they are implemented and monitored.
M ESRE H B R % BIRRE B RIRBHBH - A
RBRABITRERTE -

B6: Product Responsibility

B6.EmEE

General Disclosure

—REE

KPI B6.1
B R & N IEEB6.1

KPI B6.2
B AN IEEB6.2

KPI B6.3
B A M5 15B6.3

KPI B6.4
B R AR N 5 5B6.4

Information on:
BREMREHEMANRGNEENELZS BE  RELILE
EEH R ED

(@) the policies; and
R M

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer
BFHBETABERTENEBEZE LR

relating to health and safety, advertising, labelling
and privacy matters relating to products and services
provided and methods of redress.

B ER -

Percentage of total products sold or shipped subject to
recalls for safety and health reasons.
EENDEXERAHTEL T RERBHMARKN A
DL e

Number of products and service related complaints
received and how they are dealt with.

BEEBARERNMREORFEHB AR ITTE -

Description of practices relating to observing and
protecting intellectual property rights.

ot B MRE B EERBAED

Description of quality assurance process and recall
procedures.
B BT BIR REmBYAR T

Supply Chain
Management
HEsEE IR

Supply Chain
Management
HEEER

Supply Chain
Management
HrEEER

Product Responsibility
EmEE

Product Responsibility
EmAaE

Product Responsibility
EmBE

Product Responsibility
EmER

Product Responsibility
EmEME
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ESG REPORTING CODE INDEX (Continued) RE -HERERBRETARS (Z)

Aspects EH

Disclosure # &

Sections Zfi

KPI B6.5
B ENIEEB6.5

B7: Anti-corruption
B7.XES

General Disclosure

—RIWE

KPI B7.1
AR ENIEEBT.A

KPI B7.2
BEENIEEBT.2

KPI B7.3
MEEMIEEBT.S

Community
HE

Description of consumer data protection and privacy
policies, and how they are implemented and monitored.
HIUE B EERHMRE RIALBEER - UREFENTRERT
b7

Information on:

BEREBLHE BR - HFRLRERN

(@) the policies; and
B Rk

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

BTHBETABEAZENAMERRARM

relating to bribery, extortion, fraud and money laundering.

B AR o

Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees
during the reporting period and the outcomes of the
cases.
RERPALEITASIHEERLIEEFENETHALR
HHEE RFRER -

Description of preventive measures and whistle-
blowing procedures, and how they are implemented and
monitored.

AR RRETF - U RBERTRERGE -

Description of anti-corruption training provided to
directors and staff.
MilmEER B TRMUNREGTHI -

B8: Community Investment

B8.#4ERE

General Disclosure
—RIRE

KPI B8.1
A 2 A& X E 5B8.1

Policies on community engagement to understand the
needs of the communities where the issuer operates
and to ensure its activities take into consideration the
communities’ interests.

BRI ESER T HEEMTH RS EMBREEBLE
BgE R R M am H R o

Focus areas of contribution (e.g. education,
environmental concerns, labour needs, health, culture,
sport).

BIEHERE(WHE RBEFH S$IFR -BR X
It -85) -

ZO FUTURE GROUP ARKXXKEE

Product Responsibility
EmEE

Anti-corruption
k&5

Anti-corruption
R&ER

Anti-corruption
R&E5

Anti-corruption
k&R

Community Investment

HERIEE

Community Investment

HERE



ESG REPORTING CODE INDEX (Continued) RE -HERERBRETARS (Z)

Aspects EH

Disclosure %

Sections E£f

KPI B8.2
B E N IEEBS.2

Resources contributed (e.g. money or time) to the focus
area.

EEIHREMBAER (W ERKRE) -

Climate-related Disclosures

RIREBEKRE

Governance
=N
B /A

Strategy
R EE

(a) the governance body(ies) (which can include a
board, committee or equivalent body charged with
governance) or individual(s) responsible for oversight
of climate related risks and opportunities; and
EEEERGERRRMEENREME (A aEE
£ ZENHMRASOEEE) EANER
K

(b) management’s role in the governance processes,
controls and procedures used to monitor, manage
and oversee climate-related risks and opportunities.
BEEECANER E12KEE R Ik H =R A
BHERRE  BEEEBELREFTHNAER -

Climate-related risks and opportunities
1% A8 A L B A

Business model and value chain

EBEAMEER

Strategy and decision-making
5B FR
Financial position, financial performance and cash flows

MBARR  MBRANAESRE

Climate resilience
SR %

BT
o

Community Investment

HERE

Governance
[ INAN
B /R

Strategy
BB

Strategy
BB
Strategy
BB
Strategy
BB

Strategy
R
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ESG REPORTING CODE INDEX (Continued) RE -HERERBRETARS (Z)

Aspects EH

Disclosure % &

Sections Z

Risk Management
[ B B IR

Metrics and Targets
EEREE

(@) the processes and related policies it uses to identify,
assess, prioritise and monitor climate-related risks;
BT ARRBEA - SHEEEEERR - UREEEH
EEEVWRFERNRIERABBBUE

(b) the processes the issuer uses to identify, assess,
prioritise and monitor climate-related opportunities
(including information about whether and how
the issuer uses climate-related scenario analysis
to inform its identification of climate-related
opportunities); and
BT ARRBER - S EREABBEKE  ARETE
PREZSTRFBESNME (BEETARNE RN
AERRIEHEBERDNARERGEHBERBENE
) &

(c) the extent to which, and how, the processes for
identifying, assessing, prioritising and monitoring
climate-related risks and opportunities are
integrated into and inform the issuer’s overall risk
management process.

RIRERE RSN HER - - BREEFER
AR RAIRAEITANEEBRREREMIE ARk
AR IEE A

Greenhouse gas emissions
i 2 SRS HE A
Climate-related transition risks

RIEEHEELRR

Climate-related physical risks
R AR Y IR B

Climate-related opportunities
1 A8 BA 1 58

Capital deployment
BEARER

Internal carbon prices
A BR ik E (8
Remuneration

E=i]

Industry-based metrics
TERER
Climate-related targets

RIEEEBE

Applicability of cross-industry metrics and industry-based
metrics
BITRERRITERENER L

ZO FUTURE GROUP ARKXXKEE

Climate-related Risk
Management

KRR B 2

Metrics and Targets
HEREIE

Metrics and Targets
BEREE
Metrics and Targets
HEREE
Metrics and Targets
HERBE

Metrics and Targets
HERBE

Metrics and Targets
BENEE

Metrics and Targets
HERER

Metrics and Targets
HENEE

Metrics and Targets
BENEE

Metrics and Targets
BERER
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